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Welcome to the 79th Annual Meeting of the
Academy of the Management

On behalf of the thousands of AOM members, volunteers, and staff who have worked so diligently
to organize the 2019 program, we welcome you to Boston for the 79th Annual Meeting of the
Academy of Management.

With more than 19,000 members from 123 nations, the Academy’s vision is to inspire and enable a
better world through our scholarship and teaching about management and organizations.
Supporting this vision is our mission, which is to build a vibrant and supportive community of
scholars by markedly expanding opportunities to connect and explore ideas. The Annual Meeting
is central to the fulfillment of our vision and mission, and is designed as a forum for us to:

-

o
*

connect with one another

share our research experiences (and inspire new research)
exchange teaching resources

discuss the implications of our work for practice

create and renew friendships

develop our professional skills and contacts.
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Our Theme for 2019 is “Understanding the Inclusive Organization.” Global trends, such as
population growth, increased migration, and prolonged life expectancies, have produced
compositional changes in workforces that make the creation of inclusive organizations important
for engaging all employees. Yet other trends, such as continued technological advances and
growing gig economy, call into question traditional notions of employment and thus, the
maintenance of such organizations. These trends highlight the heterogeneity of workforces, as
well as challenges around people’s sense of belonging and their ability to fully participate in
organizations.

Since 1951, the first time our AOM Annual Meeting was held in Boston, the world has experienced
critical advances and challenges while characterized by greater complexity and multiplicity. Now,
more than ever, we need scholars and practitioners who can navigate and make sense of these
tensions by thinking in broad and integrative ways. Thus, as we prepare for our Annual Meeting in
2019, let us imaginatively and importantly use our capabilities and voices to examine
management and organizations questions that advance our understanding of the inclusive
organization.

The Annual Meeting offers many opportunities to participate and learn during five full days of
activities and events, divided into three parts:

Friday and Saturday:
e Professional Development Workshops offered by 34 divisions, interest groups, and
committees.

Sunday:
e All-Academy Theme Program presenting symposia and PDWs on theme-related topics.
e Theseventh annual Teaching and Learning Conference (back by popular demand):
TLC@AOM is an Academy-wide teaching conference offered in response to the teaching
related-needs of AOM members around the globe.
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Monday and Tuesday:
e The scholarly program comprising traditional paper sessions, symposia, plenary sessions,
and caucuses.

In addition, we invite you to the following exciting events, which are free and open to all
registrants:

All-Academy Networking Breakfast directly followed by the Academy of Management
Presidential Address and Awards Ceremony

Sunday, August 11, 8:30 AM-10:30 AM

Sheraton Boston Hotel in the Grand Ballroom

Join us to celebrate our members’ achievements! The 2019 Program Chair Quinetta Roberson will
introduce this year’s Meeting Theme and highlight key sessions. AOM President Carol Kulik will
discuss the mission of community and the promise of collective action, as well as announce the
2020 Meeting Theme.

All-Academy Reception
Sunday, August 11, 6:00 PM-9:00 PM
Fairmont Copley Plaza Hotel in the Grand Ballroom

The Annual Meeting celebrates the work of all who participate in it. The 2019 Call for Submissions
attracted 7524 paper submissions, 579 unique symposium submissions, and 570 Professional
Development Workshop proposals. More than 6700 volunteer reviewers provided the effort to

evaluate these submissions.

We thank all of you for helping us create the final program, which involves over 11,000
individual participants.

We look forward to seeing you in Boston.

Quinetta Roberson and Herman Aguinis
2019 AOM Program Chair and PDW Chair
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Academy Program Highlights
CAREERS (CAR)

This year’s theme is “Understanding the Inclusive Organization” and we in the Careers Division are
well placed to contribute to the many interesting questions and challenges presented by the theme.
Our home base will be the Sheraton Boston.

We kick off with a set of highly attractive Professional Development Workshops. Sessions focus on
career support (e.g., Careers in the Rough, Doctoral Consortium, Moving into Administrative
Positions), methods (e.g., people analytics, sequence analysis), and content (e.g., gender and
inclusion, careers of individuals with autism). The PDW program concludes with a Social Event,
Saturday from 7:30pm- 9:30 pm at Kings Dining & Entertainment (50 Dalton St.).

The Scholarly Program consists of 24 symposia, 14 paper sessions, and two discussion paper
sessions. Showcase symposia include “Exposing the Dark Side of Careers,” “New Insights on
Antecedents and Outcomes of Specialization,” and “Building Inclusive Career Paths around
Caregiving.” Paper sessions cover career adaptability and success, early and late careers, career-life
balance, inclusivity and identity issues, career paths and mobility, and more.

You’ll want to make room in your schedule for our plenary session: Robots and Algorithms and Al,
Oh My! Careers in the Age of Automated Work (Monday, 9:45am-11:15am, Sheraton Boston, Back
Bay Ballroom A). We’ll feature a panel of experts from academia and industry: Matthew Bidwell
(Wharton), Ethan Bernstein (Harvard Business School), Raj Echambadi (Dean, D’Amore McKim School
of Business, Northeastern U.), Julia Kirby (Harvard University Press, author of “Only Humans Need
Apply: Winners and Losers in the Age of Smart Machines”) and Matt Sigelman (CEO, Burning Glass
Technologies). Melissa Mazmanian (UC Irvine) will moderate. Also, join us later for the Careers Division
Business Meeting (Monday, 4:30pm-6:30pm) followed immediately by the Division Social, both in the
Sheraton Boston, Back Bay Ballroom A. Hope to see you at any or all of these events!

CONFLICT MANAGEMENT (CM)

Managing Stress in the Early Career Phase

Friday, Aug 9, 1:00pm-4:00pm, Sheraton Boston Hotel in Back Bay Ballroom B.

A brief summary of the session: This PDW is designed for doctoral students and early career scholars
interested in managing the stress associated with moving through the tenure track. The PDW will be
divided into three parts. In the first part, participants will hear brief personal stories from a panel of
four scholars who will share stresses they faced at work, followed by an audience Q&A session and a
small groups discussion of how to cope with work-based stress. In the second part, participants will
again hear brief personal stories from a panel of four scholars, this time focused on stresses at the
intersection of work and home life. The panel will again be followed by audience Q&A and a small
groups discussion of how to cope with stress at the intersection of work and home life. In the third and
final part of the session the small groups will share their coping strategies with the entire group,
leading to a set of actionable takeaways for the audience.

Seeing Social Hierarchy in a New Light: The Bright Side of Power and the Dark Side of Status
[Showcase Symposium]
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Academy Program Highlights

Monday, Aug 12, 3:00pm-4:30pm, Sheraton Boston Hotel in Fairfax B.

A brief summary of the session: Two fundamental hierarchical dimensions are status and power.
Although individuals’ power and status may covary, they are distinct: Power is defined as asymmetric
control over valued resources, whereas status is the respect, esteem, and prestige that an individual
holds in others’ eyes. Most research highlights the dark side of power and the bright side of status.
This symposium calls scholars to consider social hierarchy in a new light, by highlighting the potential
upside of power and downside of status on behaviors and attitudes. We anticipate that our
symposium will stimulate new perspectives and raise important questions about power and status.

CRITICAL MANAGEMENT STUDIES (CMS)

Getting Out (of The Hotels) and Getting Things Done
Friday, Aug 9, 2:00pm-4:00pm

This off-site PDW builds on the CMS tradition of “Getting Out” workshops and represents an
opportunity for participants to leave the confines (both physical and conceptual) of the AOM Meeting
with local and learn about community organizing in the Boston area. The focus is to have a dialogue
with local practitioners and learn about grassroots movements and non-conventional organizations
in Boston, particularly those working with under-represented and marginalized groups.

Fee of $35 (per person) for transportation and donation to host group. Pre-registration is highly
recommended, but last-minute participants welcome to join if space is available. Contact Sinéad
Ruane (ruane@ccsu.edu) for further information.

DIVERSITY AND INCLUSION THEME COMMITTEE (D&ITC)

The mission of the Diversity & Inclusion Theme Committee (D&ITC) is to provide learning and outreach
opportunities that foster a more diverse and inclusive Academy of Management community.

In keeping with our mission and the 2019 conference theme, Understanding the Inclusive
Organization, our program of PDWs engages with diversity and inclusion through: Gender Equity At
Work? Pay Inequity and Underrepresentation (Friday, 8:00am-9:30am, BCC 203); Inclusive
Academies: Understanding, Creating and Operating Inclusive Academies in Management (Friday,
9:45am-11:45am, BCC 203); Time to Open the Door to Virtual Conferences?: Becoming a Fully
Inclusive AOM through Technology (Friday, 1:000m-3:00pm, BCC 204); Moving Up the Academic
Ladder: It’s Time for More Women Full Professors (Friday, 2:00pm-3:30pm, BCC 309); LGBTQQIA+
Inclusion in the Academy of Management: Understanding AOM as an Inclusive Organization
(Friday, 2:00pm-4:00pm, BCC 107); Sexual Harassment (Friday, 2:45pm-5:15pm, BCC 313); Do I Fitin
at AOM? Concealed Identities and Engaging Your True Self at the Academy (Saturday, 9:45am-
11:15am, BCC 205); and Co-Creating Enabling Conference Environments (Saturday, 10:00am-
12:00pm, BCC 103).
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We are also co-sponsoring PDWs with AFAM, GDO, CMS, IM, ITC, OB and PTC, which cover such topics
as: tribal identity; publishing diversity research; gender, embodiment and identity; inequality,
violence and humanity; organizational fringe-work; building GDO community; neurodiversity inclusive
organizations; and bridging the gap in diversity and inclusion field research.

Finally, we very much welcome all AOM members to our interactive Town Hall Meeting (Saturday,
1:45pm-3:45pm, BCC 313), where we will review progress since last year, and participants will share
inclusion experiences and best practices for making AOM more diverse and inclusive. This will be
followed by our Connections Café (Saturday, 4:00pm-5:30pm, BCC 313), where AOM members can
connect socially over afternoon snacks and drinks.

ENTREPRENEURSHIP (ENT)

Come join ENT for inspiring conference sessions. We would like to highlight:

Practice Themed Workshop: Pathways to Connect Research and Practice

Friday, Aug 9, 10:15am-12:15pm, Boston Marriott Copley Place in Boylston.

We explore innovative modes of practice-inspired academic research by creating a space in which
researchers and practitioners collaboratively identify and collectively explore meaningful research
questions - research questions that will be useful to entrepreneurs in practice and publishable in
global research journals. This PDW will demonstrate how research opportunities can be
discovered/created through the same customer discovery and design thinking processes that we
teach our entrepreneurship students.

Global Scholars Development Initiative

Friday, Aug 9, 6:30pm-8:30pm

This social event empowers scholars to connect with individuals who live, work and/or conduct
research in countries of interest to a scholar, and to discuss strategies for developing broad
collaborations that cross national, cultural and methodological in research and beyond.

ENT Social Event

Saturday, Aug 10, 7:30pm-11:30pm, Hub Skywalk Observatory.

Join us for an exciting night of food, drinks, and networking opportunities. This event requires pre-
registration and costs $100.00. Attendance is limited and the event always sells out.

ENT Plenary Session: New Ideas for Entrepreneurship Scholars

Monday, Aug 12, 9:45am-11:15am, Marriott Copley Place, Grand Ballroom Salon G.

In this plenary panel discussion, leading scholars from various disciplines present new ideas for
entrepreneurship scholars. Josh Lerner will discuss recent work at the boundary of entrepreneurship,
finance, and economics; Alfonso Gambardella will present new research on experiments and
entrepreneurial learning; Maryann Feldman will discuss the role of universities in promoting
entrepreneurship and innovation; and Amar Bhidé will explain how studying practical tasks and
techniques (“practical knowledge”) can benefit entrepreneurship research.
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“Regulatory Hacking”: Strategic Interactions Between Startups and the State

Tuesday, Aug 13, 1:15pm-2:45pm, Boston Marriott Copley Place, Grand Ballroom Salon G.

For nascent firms, the role of governmental actors such as regulatory agencies as key gatekeepers, is
particularly important. Distinguished panelists Nicholas Occhiuto (Yale University), Shon Hiatt
(University of Southern California), Jake Grandy (CSU Long Beach), and Cheng Gao (University of
Michigan) explore both the tactics that nascent firms employ, compared to incumbents, in strategic
interactions with state actors, as well as the consequences of these tactics for entrepreneurial
outcomes.

GENDER AND DIVERSITY IN ORGANIZATIONS (GDO)

Insights on Inclusion

In line with the conference theme and the goals of the Gender and Diversity in Organizations (GDO)
division, the GDO plenary session on Monday, August 12 at 4:45pm in the Boston Park Plaza Hotel will
be a true highlight of the program. Ten outstanding members will have two minutes to finish the
sentence: "Inclusionis...". In this dynamic format, scholars from around the world and across the
career spectrum will share provocative ideas and personal insights to begin an important dialogue
about the meaning of inclusion for individuals, organizations, and management scholars.

HEALTH CARE MANAGEMENT (HCM)

Our excellent PDW lineup includes the HCM Emerging Scholars Consortium, scheduled all day
Friday, Aug 9 (Sheraton - Liberty Ballroom AB). Pre-register at hilligoss@email.arizona.edu. Saturday,
Aug 10, features HCM Teaching (8:00am-9:30am) and Research (9:45am-11:45am) Incubators (both:
Sheraton - Independence West). These PDWs provide constructive feedback on teaching challenges
and research in progress from field leaders. For the teaching incubator, pre-register
(https://secure.aom.org/PDWReg) by July 31; obtain approval code from pshay@trinity.edu. For the
research incubator, apply online (https://tinyurl.com/HCMRIR2019) by June 21. See program for more
great HCM PDWs, including Preparing Manuscripts for Publication, Frontiers in Integration
Research, and Hot Topics in HCM.

Our scholarly program includes a variety of sessions of interest to attendees: two discussion paper
sessions, 14 paper sessions and four symposia including our featured symposium. The Showcase
Symposium, “Management Theory for the Scale and Spread of Integrated Care: A Critique of
Conventional Approaches,” organized by Jay Shaw and Jennifer Gutberg and including a panel of
scholars, will take place on Monday at 9:45am (Sheraton - Liberty Ballroom C).

All division members are encouraged to attend the HCM Division Business Meeting on Monday at
4:30pm (Sheraton - Independence East) followed by our division social at Lucky Strike Boston. You
can close out the meeting by attending our plenary session featuring our Division’s Keith G. Provan
Award Recipient on Tuesday morning at 8:00am (Sheraton - Beacon F).
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HUMAN RESOURCES (HR)

PDW: HR Research Roundtable Forum

Friday, Aug 9, 2:00pm-4:00pm, Westin Copley Place Boston - America North.

Division members will participate in research discussions moderated by accomplished scholars.
Attendees will self-select three areas of interest prior to attending the session, including: alternative
work arrangements; compensation; diversity; global HRM; HR analytics; HR & entrepreneurship; job
analysis & design; leader development/executive coaching; legal issues; organizational culture &
climate; performance management; recruitment/job search; selection/staffing; socialization;
stigma/status; strategic HR; training/development; and withdrawal/absenteeism/turnover. Pre-
registration required.

PDW: The Interface of HR and Entrepreneurship: A Research Incubator

Friday, Aug 9, 11:30am-1:30pm, Westin Copley Place Boston - North Star.

A forum for scholars to discuss promising directions in this nascent area with a panel of experts.
Topics include: HR practices/systems, and entrepreneurial performance, creativity, and innovation;
HR in entrepreneurial firms, start-ups, family-owned businesses, and new ventures; employee
experiences, expectations, turnover, and mobility; and human capital issues. Pre-registration
encouraged.

HR Plenary Session: Understanding the Inclusive Organization

Monday, Aug 12, 9:45am-11:15am, Westin Copley Place Boston - America South.

This session will bring together a panel of leading academic experts in the field of inclusivity (Lisa
Nishi, Lynn Shore, lan Williamson) along with a practitioner (Skip Spriggs) who has been leading the
way as a former CHRO and now the President and CEO of the Executive Leadership Council, the
preeminent membership organization for black CEOs, board directors, and senior most executives at
Fortune 1000, Global 500, and equivalent companies. The panel will highlight: current findings; what
we see in organizations & academics; and teaching & researching directions.

INTERNATIONAL MANAGEMENT (IM)

We have an exciting collection of PDWs, paper sessions, symposia, and social events lined up for you
in Boston!

The PDWs on Friday and Saturday are opportunities to participate actively, share, learn, and network.
PDWs include sessions that help enhancing research productivity and teaching innovation as well as
many current topics within the IM arena such as cultural intelligence, macro talent management,
digitization, and managing platforms and ecosystems. We also have paper development workshop
and consortia (doctoral and junior faculty) with stellar line up of senior faculty to lead these
workshops.

Don't forget to take a break and join us for the breathtaking PDW Social Activity Boston Duck Boat
Tour on Friday (Boarding time 4:45pm at Prudential Center, 53 Huntington Ave).
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Sunday through Tuesday, we have thought-provoking symposia with topics that range from Varieties
of Capitalism, Global Environmental Regulations, and Alibaba’s Digitization and Al. Additionally, we
have arranged numerous paper sessions, including eight award sessions, that reflect the breadth of
the IM field.

Join the leading researchers in the field, Juan Alcacer (Harvard), Tailan Chi (Kansas) and Robert
Salomon (NYU) on Monday morning (8:00am-9:30am) for informal discussions at the IM Thought
Leadership Café, to explore new and exciting areas and have your thinking challenged.

Come and hear from the finalists for the IM Division D’Amore-McKim School of Business,
Northeastern University Award Best Dissertation in International Management (3:00pm-4:30pm).
We will recognize John Cantwell as the 2018 Strategy& Eminent Scholar in IM (4:45pm-6:15 pm),
followed immediately by the IM Division Business Meeting, featuring the latest division news,
information about award winners, and ways to be involved with the division.

Finally, be sure not to miss the IM Division Reception. Join us at the University of Massachusetts Club
(1 Beacon Street) from 8:00pm-11:00pm on Monday evening and celebrate with the IM division.

MANAGEMENT CONSULTING (MC)

MC Distinguished Scholar-Practitioners Session: presented by Fred Miller & Judith Katz of the
Kaleel Jamison Consulting Group on Monday, Aug 12, 1:15pm - 2:45pm.

Most people seem to understand—or at least have heard—that inclusion is important for
organizational success. Yet many people are frustrated because, while their organizations may talk
about the need for inclusion, very few know how to make it a reality. Miller & Katz have worked for the
past 30 years on making D&l HOW things get done, not an outcome to be achieved. That emphasis has
led to several books and myriad articles on the topic as these scholar-practitioners have worked in the
field and shared the knowledge they have created with the world at large. We will have the privilege of
joining them for 90 minutes to actively explore “Inclusion as the HOW.”

MC Division PDW

Constructive Use of Power in Understanding the Inclusive Organization, presented by Morten
Fogsgaard, et al.

The phenomenon of power in modern work life is the topic for this PDW. It starts with an
interdisciplinary research project regarding power in a Scandinavian organizational and societal
context. This highlights the ways in which the existing power relations underpin capitalism,
individualism, and consumerism. The project stresses the fact that analysis of power relations is an
essential, significant, and critical tool in questioning different forms of governance, including
Improving Lives. These aspects raise the following essential questions: How do we constructively
manage power to create sustainable leadership? How do we apply power analysis to question
different forms of governance and organizations? These questions will be taken into consideration by
introducing a productive and practice-related display of the concept of power in connection with
organizations and leadership. Methodology will include interactive discussions, dialogue, reflection,
and presentations of key findings and recommendations.
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MANAGEMENT EDUCATION AND DEVELOPMENT (MED)

Join the MED community at the Sheraton Boston Hotel for an inspiring program!

Professors Jean M. Forray (Western New England U.) and Kathy Lund Dean (Gustavus Adolphus
College) are our Keynote Speakers this year. They will talk about “Planes, Trains and Automobiles:
Getting Where you Want to go in Management Learning and Education (and Having Fun Along the
Way).” Join us Monday, 11:30am-1:00pm, Back Bay Ballroom A, for this exciting presentation!

Our Scholarly Program provides researchers, managers and educators with cutting-edge work on
Entrepreneurship Education, Leadership Development, Responsible Management Education,
Management Theory and Impact, Coaching and Mentoring Practices, Academic Performance and
Career Development ... and much more. Check out our Discussion Sessions on “Ethical Managerial
Decision-Making” and “Learning Environment Design” in the Sunday program (Jamaica Pond,
12:30pm and 4:00pm)!

Our Symposia tackle issues such as “Impacts of Sustainability in Management Education and
Engagement” or “Team-Based Learning for Diversity, Inclusivity and Leadership.” Our nominated
symposium “Fit or Friction: The Role of Sustainability Centers in Integrating Sustainable
Business Education” has been included in the AAT Program, Sunday, 4:00pm, Boston Hynes Conv.
Center: 310.

PDWs: We are pleased to offer our annual Writer’s Workshop on Friday evening (4:15pm, Back Bay
Ballroom B; pre-register event)! We also have an outstanding array of state-of-the-art teaching,
education research, career development and publishing workshops for scholars at every point in their
careers. Our selected “Junior Faculty and Doctoral Consortium PDWSs” are specifically tailored
towards early career researchers. PDWs will take place on Friday and Saturday.

We look forward to seeing you at Kings Boston (50 Dalton Street) for our Saturday Social and at the
Sheraton for our Awards and Business Meeting (6:00pm, Back Bay Ballroom B), followed by our
Monday Social (7:00pm, Constitution Ballroom B).

MANAGEMENT HISTORY (MH)

This year we continue the philosophical debates surrounding the concept of Management History.
This is highlighted within the PDW program and the ‘traditional’ sessions. We begin these debates
with a PDW titled, Enabling and Managing Inclusion in Historical Perspective, which will be in the
Marriott Simmons at 8:00am. This is followed by another PDW which has a different take on the
subject: Organizational Mnemonics: The ‘Historical Turn’ and the Research on Learning, Memory,
and Ignorance. This will be in the Marriott Ballroom at 10:00am on Friday. Then at 11:30am in the
Yarmouth room of the Marriott, various sides are heard in the traditional session: Debates. For ease of
selection we have this year grouped the traditional sessions into identifiable topics. The traditional
sessions are all held In the Yarmouth room of the Marriott starting at 8:00am. We start with the theme,
Personalities and Organizations, followed by Leadership, debates, and finally, for Monday;
entrepreneurship. We round off our traditional program on Tuesday, again in the Yarmouth, starting
at 8:00am with Integrating women into management history followed by Corporations. The
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management history division has put together a range of PDW and traditional sessions that we
consider highlights the current debates within the discipline and invites you to partake. The above

highlights run alongside our normal offerings of New Member Workshops and our popular how to
teach management history PDW.

MANAGERIAL AND ORGANIZATIONAL COGNITION (MOC)
We are thrilled to share this year’s MOC highlights that you won’t want to miss:

PDW WORKSHOPS

Cognition in the Rough: An opportunity to get invaluable feedback on your research paper from
editors and those on the editorial boards. Pre-registration required. Saturday, 8:00am-12:00pm at
Westin in St. George CD.

Diamonds in the Rough: An opportunity to hear about the paths that different faculty have taken in
their research, receive personalized feedback about managing your own research stream, and build
connections. Pre-registration required. Saturday, 12:15pm-4:15pm at Westin in St. George CD.

Reviewing in the Rough: Get behind the scenes advice on ways to improve your reviewing skills by
practicing with experienced reviewers and editors. Pre-registration required. Friday, 1:45pm-3:45pm
at Westin in Adams/Parliament.

Teaching in the Rough: Get ideas for new exercises, activities and lessons you can use in classroom.
Saturday, 1:45pm-3:45pm at Westin in Essex Center.

Presenting in the Rough: Learn new, innovative, and compelling techniques from experienced
presenters. Friday, 12:00pm- 2:00pm at Westin in Helicon.

SOCIAL EVENTS

MOC Connecting: Interact with eminent MOC scholars who will share their expertise on MOC hot
topics. Saturday 5:15pm-6:45pm at Westin in St. George CD.

Saturday Social: Don’t miss our MOC Social to make new friends and reconnect with old ones.
Saturday 7:00pm-9:00pm at Westin Essex South.

OTHER HIGHLIGHTS

Monday Plenary Session. Join us in awarding the 2019 best submission awards, and celebrating our
2019 MOC Distinguished Scholar, Neal M. Ashkanasy, OAM of University of Queensland. 9:45am-
11:15am at Westin in Staffordshire Ballroom.
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The Tuesday Coolness | and Il. Join MOC for its third, highly interactive “The Tuesday Coolness”
sessions. This highly novel session will include twelve innovative presentations, lots of games, and

food! 9:45am-1:00pm at Westin in Essex Center.

Check us out at https://moc.aom.org/home

MANAGEMENT SPIRITUALITY AND RELIGION (MSR)

Dance Meditation

Saturday, Aug 10, 3:00pm-4:30pm, Marriott, Simmons.

This workshop invites you to explore dance as a mindfulness practice. No previous experience is
needed and everyone is welcome. There is no ‘performance’. There is just this moment. The
meditation begins with a warm-up that seamlessly guides you into a mindful dance, ends in stillness
with room for sharing experiences after the meditation.

Showcase Symposium: Managing by the Bhagavad Gita

Sunday, Aug 11, 4:00pm-5:30pm, Convention Center 305.

A panel will present the ethical and spiritual philosophy of the Gita pertaining to: empowering work
cultures, psychological types, gender issues and inclusivity, and universal values that foster workplace
inclusiveness. In the context of the Gita, panelists will explore inclusive organizations and leadership
and, how to make organizations more empowering.

Plenary Session: Designing for Inclusion from the Inside Out

Monday, Aug 12, 3:00pm-4:30pm, Marriott, Grand Ballroom Salon B.

Each of three distinguished guest speakers will share a unique perspective on diversity and inclusion:
Dr. George Trippe (Trippe Psychotherapy, Perth, Australia) will address radical inclusivity and the
inner village; Vince Klassen, Co-Lead Pastor (Friends Church, Calgary, Canada) will discuss creating
inclusivity in a “church for people who don’t fit church”; and Dr. Tim Ewing, VP Employee Diversity
(Brigham Health, Boston) will address building a diverse culture grounded in the human spirit.

MSR & Friends: KnowMe

Monday, August 12, 5:00pm-7:00pm, Marriott, Grand Ballroom Salon B.

This session is designed to create conversations across the division/interest groups as well as within
MSR! After a brief introduction from each of the ‘visiting’ divisions, participants will be invited to
participate in a small group activity: an award winning board game, ‘KnowMe,’” based on the Johari
Window and originally designed to bridge the conflict between racial groups in Apartheid South
Africa.

ORGANIZATIONAL BEHAVIOR (OB)

We are excited to share highlights of the OB Division’s 2019 Program! Unless noted, all sessions will be
in the Sheraton Boston Hotel.

We encourage everyone to attend our signature event:
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Plenary Session
Monday, 9:00am-11:15am, Back Bay Ballroom D. Spotlight on Pathways to Inclusion. Cristina Gibson
(Pepperdine).

Other exciting sessions include:

PDW Workshops
Workshops address a variety of themes, including enhancing productivity, research methodology,
bridging science and practice, and navigating academic career issues.

Friday, 8:00am-10:30am, Independence West. Exploring the Layers of Inclusivity through PRW: The
Microfoundations of Inclusion in Organizations. Chamberlin, Schinoff, Garrett, & Cunningham.

Friday, 11:00am-1:00pm, Back Bay Ballroom A. Can We Do It, Yes We Can: Strategies for Non-US
Scholars to Succeed in the US Jobs Market. Wehrle & Newman.

Saturday, 3:15pm-5:15pm, Back Bay Ballroom CD. OB Research Roundtables. Djurdjevic, Hartnell, &
Smith.

OB Executive Committee Meeting
Sunday, 2:15pm-4:15pm, Beacon E.

OB Division Awards and Social
Saturday 5:30pm-7:30pm, Back Bay Ballroom AB.

Award Winning Sessions
Monday, 8:00am-9:30am, Jamaica Pond. Best Paper: Navigating an identity playground: An
exploration of work identity and routines in a virtual world. Stanko, Dahm, Lahneman, Richter.

Monday, 8:00am-9:30am, Fairfax A. Outstanding Paper with International Implications: More than
meets the eye: The critical role of migrant status for social identity effects. Dwertmann & Kunze.

Monday, 11:30am-1:00pm, Constitution Ballroom A. Best Dissertation-Based Paper: Exploring Right-
vs-Right Ethical Dilemmas: How Firefighters Experience and Manage Loyalty Tensions. Ginena.

Monday, 1:15pm-2:45pm, Boston Hynes Convention Center in 208. Best Symposium: The Role of
Memory and Coghnition (vs. Activity and Behavior) in Social Networks. Levin, Walter, & Burt.

Monday, 4:45pm-6:15pm, Liberty Ballroom B. Most Innovative Student Paper: Daily Interactions with
Cynical Coworkers Affect Employee Energy and Behavior. Affinito, Christian, Pearsall, Morgan,
Long, & Jones.

Monday, 4:45pm-6:15pm, Hampton A. Outstanding Paper with Practical Implications for Management:

Stronger Together: Understanding How to Prevent, Reduce, or Eliminate Abusive Supervision at
Work. Babalola, Garcia, Ren, Gok, Guo.
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ORGANIZATIONAL COMMUNICATION AND
INFORMATION SYSTEMS (OCIS)

This year’s OCIS program features a number of engaging PDWSs, paper sessions, and symposia. These
events will be thought provoking for all scholars interested in information systems, organizational
communication, and technology.

Of particular interest are:

(0]

0}

PDW “Digital Practices: Unpacking the New Logics of Organizing in a Digital Age”
(Saturday, Aug. 10, 8:00am-11:00 am, Boston Marriott Copley Place - Grand Ballroom Salon 1J)
PDW “Ethical Analytics: Gaining the Benefits of Data While Avoiding Threats to Privacy
and Inclusion” (Saturday, Aug. 10, 11:15am-1:15 pm, Boston Marriott Copley Place - Grand
Ballroom Salon 1J)

Symposium “Algorithms at Work: Tales from the Field of Artificial Intelligence” (Monday,
Aug. 12, 8:00am-9:30am, Boston Marriott Copley Place - Grand Ballroom Salon K)
Symposium “Is the Future of Work Already Here? The Changing Nature of Professionals’
Work and Professionalism” (Monday, Aug. 12, 9:45am-11:15 am, Boston Hynes Convention
Center: 208)

Paper Session “Understanding Participation in Online Communities” (Tuesday, Aug. 13,
8:00am-9:30am, Boston Marriott Copley Place - Regis)

Paper Session “Artificial Intelligence and Algorithmic Management” (Tuesday, Aug. 13,
1:15pm-2:45 pm, Boston Marriott Copley Place - Regis)

OCIS Doctoral Consortium and Member Reception (Saturday, Aug. 10, 6:00pm-7:30pm,
Boston Marriott Copley Place - Grand Ballroom Salon G)

OCIS Plenary by Professor Noshir Contractor, Northwestern University (Monday, Aug. 12,
4:45pm-6:15pm, Boston Marriott Copley Place - Grand Ballroom Salon F)

OCIS Business Meeting (Monday, Aug. 12, 6:30pm-7:30pm, Boston Marriott Copley Place -
Grand Ballroom Salon F)

OCIS Social Reception (Monday, Aug. 12, 7:30pm-9:30pm, Boston Marriott Copley Place -
Grand Ballroom Salon F)

ORGANIZATION DEVELOPMENT AND CHANGE (ODC)

The ODC Distinguished Scholar Award Address by Amy Edmondson, Harvard University, Speaking
up and teaming up to build a better world (or at least a better) organization (Monday, Aug. 11,
3:00pm-4:30pm BPP: Terrace)

The ODC Business Meeting (4:45pm-6:45pm) and ODC Division Reception (7:00pm-9:00pm)
immediately follow (BPP: Georgian)

Section A
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e Always popular! “That Was Great!” More High Impact Exercises for Teaching or Consulting
on Organizational Change (Friday, 8:00am-10:00am, BPP: Terrace)

e A must! Publishing Inductive Research in Prominent Academic Journals (Friday, 10:00am-
12:00pm, BPP: Georgian)

e New! Having your Cake and Eat it Too: Doing Double Impact Research for Academia and
Management Practice (Friday. 2:00pm-4:00pm, BPP: Georgian)

e Annual ODC Doctoral Consortium (Saturday, 9:00am -5:30pm, BPP: Beacon Hill)

e New ODC Junior Faculty Consortium (Saturday, 9:00am-5:00am, BPP: Cambridge)

A special series on Higher Purpose in Organizations, inspired by Bob Quinn and Michael Beer,
featuring a number of distinguished scholars, executives and practitioners:
e Part 1: Higher Purpose and Personal Passion (Saturday, 8:00am - BPP: Statler Room)
e Part 2: Organizations of Higher Purpose: Definition and Examples (Monday, 8:00am - BPP:
Franklin Room)
e Part 3: Higher Purpose in ODC (Monday, 9:45am - BPP: Franklin Room)
e Part 4: Challenges on the Journey to Developing Higher Purpose Organization: (Monday,
11:30am - BPP: Franklin Room)

Featured Program Sessions:

e All Academy Session, Research Trajectories in ODC (Sunday, 2:15pm-3:45pm - Boston Hynes
CC:305)

e Best Doctoral Student Paper by Rouven Kanitz, Can’t See the Forest for the Trees:
Attributional Ambiguity and Attitudes toward Change (Tuesday, 1:15pm-2:45pm - BPP:
Franklin)

e ODC Division Best Paper Award by Ignacio Pavez, Making Sense of Positive Organization
Development (Tuesday, 3:00pm-4:30pm - BPP: Charles River)

e ODC Best Action Research Paper by Victor Friedman et al, When Diversity and Conflict Meet
(Tuesday, 3:00pm-4:30pm - BPP: Charles River)

ORGANIZATION AND MANAGEMENT THEORY (OMT)

OMT is the place to be in Boston!

Must-dos

e OMT Distinguished Scholar Breakfast (Monday, 8:00am-9:30am) Words of wisdom from
Lynne Zucker

e OMT Business Meeting (Monday, 6:30pm-7:30pm) Find out what OMT is up to and receive the
2019 OMT Artifact

e Meet EGOS@OMT (Friday, 6:30pm-8:30pm) and OMT Social Hour (Monday, 7:30pm-9:30pm)
Come to meet OMTers and EGOSians

Pre-Program

e Divisional PDWs (Doctoral Consortium, Dissertation Proposal Workshop, Junior Faculty
Consortium, New and Returning Member Networking and Research Forum)
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e Method-oriented PDWs on Evidence Presentation, Social Networks, Computational
Approaches, Experiments, Big Data, Ethnography, Emotions & Institutions, Sport Data,
and more

e New PDWs such as Socialism in Management Thought & Practice, Rejuvenating System
Perspectives, Unsung Papers: Ideas that Got Away, Contemporary lessons from M.
Douglas

e Exciting “Inclusive Organization” PDWs on Shared Ownership, Trust, Strategic CSR, Social
Movements, and more

e Popular OMT Cafes-themed discussions in local cafes where you meet others with similar
interests. Keep an eye out on social media-you will not find them in the program

Scholarly Program
e 313 papers and 101 symposia on a wide range of topics including Status Hierarchies,
Networks, Categories, Stigma, Future of Work, Social Innovation, Board Structures,
Inequality, Learning, Identity, Paradoxes, Digitalization, Temporality, Institutional
Pluralism, Communities, Hybridity, and many others
e Showcase Symposia:
0 New Frontiers in Organizational Learning (Monday, 4:45pm-6:15pm)

0 Brokers Behaving Badly (Monday, 11:30am-1:00pm)

O Historical-Evolutionary Organization Studies (Monday, 3:00pm-4:30pm)

0 Towards A Practice-Driven Institutionalism (Monday, 4:45pm-6:15pm)

O Situated Institutions (Monday, 11:30pm-1:00pm)

0 The Marginalized, the Marginalizing & the Quest for Legitimacy (Monday, 1:15pm-
2:45pm)

0 The Ecology of Signals & Strategies in Labor Markets (Monday, 1:15pm-2:45pm)

0 Expanding Social Theory (Monday, 8:00am-9:30am)

0 Searching for Social Order in Extreme Contexts (Monday, 3:00pm-4:30pm)

Come join us!

ORGANIZATIONS AND THE NATURAL ENVIRONMENT (ONE)

Please join ONE’s engaging program this year! All ONE sessions will be held at the Westin Copley
Place Boston; some symposia will be in other hotels due to joint sponsorships.

SOCIAL EVENTS
Saturday
e ONE Welcome Reception (Back Bay Social: 5:30pm-7:30pm)

Monday

e ONE Business Meeting (America North: 5:00pm-6:30pm)
The business meeting is open to everyone and is where we will announce this year’s award
winners.

e ONE Social (America North: 6:30pm-9:30pm)
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ONE PLENARY

Monday

e Academic Activism for Sustainability (Essex Center: 11:30am-1:00pm)
How can we communicate our research effectively to non-academic stakeholders? Join us to
contribute to several efforts in action.

PDWs

Friday

¢ Regenerative Enterprise in Fragile Ecosystems (Independence A: 8:00am-9:30am)

e Management Research on Corporate Adaptation to Climate Change (North Star: 9:45am-
11:15am)

e Strategies for Managing Uncertainty: Hedging in the Energy Industry (Adams/Parliament:
12:00pm-1:30pm)

e ONE Doctoral Consortium (Defender: 11:30am-4:30pm)

Saturday
¢ SIM-ONE Junior Faculty Consortium (St. Georg B: 8:30am-1:00pm)
e Social Evaluations and Sustainable Outcomes (Empire: 3:45pm-5:00pm)

SHOWCASE SYMPOSIA

Tuesday

e Addressing Grand Challenges in Water: A Management Perspective (Boston Hynes Convention
Center, 313: 8:00am-9:30am)

e Putting B Corporations Under the Microscope: Exemplars and Future Directions (Boston Hynes
Convention Center, 306: 9:45am-11:15am)

e The Role of Family Firms in Environmental Sustainability (Courier: 3:00pm-4:30pm)

PAPER SESSIONS

We have 18 divisional and 2 discussion paper sessions on topics ranging from entrepreneurship, OB,
strategy, framing, logics, performance, measurement, governance, disclosure, partnerships,
stakeholders and more. Come support the authors!

OPERATIONS AND SUPPLY CHAIN MANAGEMENT (OSCM)

Title: Best Student Paper Award

When: Monday, 9:45am - 11:15am

Where: Westin Copley Place: Courier

Sponsoring Division: OSCM

Focus: This session includes four student-authored papers selected for the best student paper award,
and covers diverse topics such as employee turnover, healthcare policy and gig economy workers.

Title: OSCM Plenary Session
When: Monday, 11:30am - 1:00pm
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Where: Westin Copley Place: America North

Sponsoring Division: OSCM

Focus: David Simchi-Levi, Professor of Engineering Systems at MIT, and the current managing editor
of Management Science, will talk about the impact of new and emerging technologies such as
Industry 4.0, BlockChain, and Al Analytics on current and future of US manufacturing.

Title: Chan Hahn Paper

When: Monday, 1:15pm - 2:45pm

Where: Westin Copley Place: St. George D

Sponsoring Division: OSCM

Focus: This session includes four papers selected for the Chan Hahn Award, and covers classic topics
such as the Bullwhip Effect as well as emerging areas such as social media platforms used for
humanitarian purposes.

Title: Disruptions in Supply Chains

When: Sunday, 2:15pm - 3:45pm

Where: Westin Copley Place: St. George B

Sponsoring Division: OSCM

Focus: This session includes four very exciting papers related to causes and effects of disruptions in
supply chains. One paper examines the impact of wrong financial incentives on SC disruptions, while
the other examines the effect of past experience on both the disruption and the recovery time.

PUBLIC AND NONPROFIT (PNP)

PNP Plenary: “Workplace Incivility & the Inclusive Organization,” Monday, Aug 12, 9:45am - 11:15am,
Hilton Boston Back Bay - Adams B. A panel of experts will unpack what we mean by (in)civility, the
current political discourse, and what this means for (in)civility in the workplace. Moderated by
Professor Janine O’Flynn.

PNP Doctoral Student Professional Development Consortium: An intensive workshop providing
doctoral students in public and nonprofit administration with guidance on the job market, publishing,
presentation skills, and dissertation research, Sat, Aug 10, 8:30am - 4:30pm, Hilton Boston Back Bay -
Washington. Participants must apply to participate. Please direct questions to Co-Chairs, Jamie
Levine Daniel (jlevined@iupui.edu) & Jaclyn Piatak (jpiatak@uncc.edu).

PNP Division Business Meeting: Annual awards, incoming leadership team, and new business will be
announced. Sunday, Aug 11, 4:00pm - 5:30pm, Hilton Boston Back Bay - Adams A.

PNP Division Social: Sunday, Aug 11, 6:00pm - 8:00pm, Hilton Boston Back Bay - Washington.
All Academy Themed Symposium: “Divergence and Convergence of Public Sector Leadership Across
Context and Cultures,” Sunday, Aug 11, 2:15pm - 3:45pm, Boston Hynes Convention Center - room

109. The symposium focuses on the role of leadership to successfully manage inclusive organizational
change, in ways that encourage the empowerment and contributions of all.
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Award Winning Papers:
“Emotional Responses to Bureaucratic Red Tape,” by Fabian Hattke, David Hensel, and Janne
Kaluzca, Tuesday, Aug 13, 8:00am - 9:30am, Hilton Boston Back Bay - Copley.

“Keeping the Dream Alive: The Role of Expectancy in Pay-for-Performance Programs,” by Sandro
Cabral, Sergio Firpo, Marcelo Marchesini Da Costa, Joana Monteiro, and Leonard Viotti, Tuesday, Aug
13, 1:15pm - 2:45pm, Hilton Boston Back Bay - Copley.

“The Nonprofit Starvation Cycle: Impact of Underfed Overhead on Program Outcomes,” by Hala
Altamimi and Qiaozhen Liu, Tuesday, Aug 13, 9:45am - 11:15am, Hilton Boston Back Bay - Adams B.

RESEARCH METHODS (RM)

For the 2019 program, the Research Methods Division will be hosting a variety of high-quality PDWs,
paper sessions, and symposia that are of interest not only for division members but also members
from other divisions as well. Key program highlights include the following:

Socials & Meetings

¢ RM Division-CARMA Doctoral and Junior Faculty Consortium/PDW Social (Saturday, 6:00pm-
8:00pm, Hynes Convention Center - 201)

e Business Meeting (Monday, 6:30pm-7:30pm, Hynes Convention Center - 310)

e Reception (Monday, 7:45pm-9:45pm, Hynes Convention Center - 310)

Pre-Program
e Various PDWs that span both micro and macro topics, with broad interest to Academy members

e PDW topics include natural experiments, doing grounded theory, massive meta-analysis, Bayesian
statistics, inductive coding, intensive longitudinal data, qualitative comparative analysis (QCA),
necessary condition analysis (NCA), and both quantitative and qualitative “ask the experts”
sessions.

Scholarly Program

e Many paper sessions and symposia that span a wide range of meaningful topics within research
methods including Internet-based data collection, meta-analysis, qualitative methods, text
analysis, Bayesian methods, and promoting robust and rigorous research.

e Best paper: How Much of a Problem is Omitted Variable Bias Really? Examining Strategy
Research with the ITCV (Tuesday, 8:00am-9:30am, Hynes Convention Center - 308).

e Beststudent paper: “Meh!”: Examining Midpoint Endorsement Habitude (MEH) in Survey
Research (Tuesday, 9:45am-11:15am, Hynes Convention Center - 308).

Showcase Symposia

¢ Recommendations for Improved Methods and Analysis in Management Research (Monday,
3:00pm-4:30pm, Hynes Convention Center - 308)

e Current Research on Structural Equation Modeling in Management Research (Tuesday,
8:00am-9:30am, Hynes Convention Center - 303)
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STRATEGIZING ACTIVITIES AND PRACTICES (SAP)

Open Strategy: Practices and Perspectives

Saturday, Aug 10, 3:45pm - 6:15pm at Boston Park Plaza in White Hill

Organizers: David Seidl; U. of Zurich; Violetta Splitter; U. of Zurich; Richard Whittington; U. of Oxford
Presenter: Leonhard Dobusch; U. of Innsbruck; Julia Hautz; Loizos Heracleous; Eric Knight; Linda
Rouleau; Daniel Schlagwein; Basak Yakis-Douglas

Strategy processes are becoming increasingly more open along two dimensions, increasing inclusion
and transparency. This PDW is aimed at taking stock of the research on this new phenomenon and
exploring potential avenues for future research.

Expanding Social Theory: Implications for Management, Strategy, and Organization Studies
Monday, Aug 12, 3:00pm-4:30pm at Boston Park Plaza in Boylston

Organizer: Michael Zundel; U. of Liverpool Management School

Panelists: Paul Spee; U. of Queensland; Philippe Lorino; ESSEC Business School; Theodore Schatzki;
teds; Robin Holt; Copenhagen Business School

Management, strategy and organizational theory frequently draws from social theory. Social theory
typically provides paradigmatic boundaries and charts central themes for studies of managers,
organizations, institutions and other social forms, providing a vocabulary of analytical terms,
concepts, and methodological blueprints, even affording new theoretical developments in areas that
have already received much scholarly attention. This symposium will present new works on
organization, management or strategy research with a strong social theory focus.

Strategizing Activities and Practices Interest Group Distinguished Keynote
Monday, Aug 12, 1:15pm - 2:45pm at Boston Park Plaza in Grand Ballroom B
Distinguished Speaker: John Van Maanen; Massachusetts Institute of Technology
Discussant: Anne D. Smith; U. of Tennessee, Knoxville

Moderator: Paul Spee; U. of Queensland

SOCIAL ISSUES IN MANAGEMENT (SIM)

Thanks to your high-quality submissions and efforts to identify the best work, we have put together a
great program with a wide variety of offerings. We are excited to see you in Boston, renew
conversations, welcome newcomers, and have a great time growing the SIM community. | would like
to draw special attention to the following highlights.

Best,
Andy

Human Dignity at Work: Advancing the Inclusive Organization. Friday, August 9, 10:15am-12:15pm
in Tremont.

Project Management and Modern Slavery: Inhibitor or Enabler? Friday, August 9, 3:15pm-4:45pm
in Simmons.
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SIM’s Updated Teaching Website: Favorite Internet Links for Course Development. Saturday, Aug
10, 8:00am-9:30am in Grand Ballroom Salon D

How Theories and Measurement of Social Impact Matter in Research. Saturday, August 10 1:15pm-
3:15pm in Regis.

SIM Speed Networking. Saturday, Aug 10, 2:45pm-4:15pm in Grand Ballroom Salon E.

SBE-SIM Keynote Speaker and Reception: "The Pursuit of Poverty Alleviation with Legitimacy:
How the World Bank’s Sanctions System helps to Spread Integrity.” Pascale Helene Dubois, Vice
President of Integrity, World Bank. Saturday, August 10, 5:30pm-6:30pm, The Colonnade Hotel, Boston
Ballroom. Reception follows.

International and Multi-National CSR. Monday, August 12, 11:30am-1:00pm in Wellesley.

Corporate Ethics and Technology. Monday, August 12, 1:15pm-2:45pm in Grand Ballroom Salon A.
Philosophy, Ethics and Responsibility. Monday, August 12, 3:00pm-4:30pm in Nantucket.

The Business Meeting: featuring brief presentations by the candidates for Best Dissertation and
announcement of the winner during the Business Meeting. Monday, August 12, 4:30pm-6:00pm in

Grand Ballroom Salon HI. Reception follows in Salon G.

Corporate (Ir)Responsibility: Risk and Reward. Tuesday, August 13, 8:00am-9:30am in Grand
Ballroom Salon H.

Stakeholders, Shareholders and Value Creation. Tuesday, August 13, 1:15pm-2:45pm in Hyannis.

Corporate Innovation. Tuesday, August 13, 3:00pm-4:30pm in Hyannis.

STRATEGIC MANAGMENT (STR)

The STR Division would like to highlight the following activities—some of which represent mainstay
favorites, while others represent recent efforts that respond to member feedback.

Irwin Distinguished Scholar Award Ceremony in Honor of David Mowery (Sunday, 6:00pm-8:00
pm, Boston Park Plaza - Statler Room)

STR Plenary Session (Monday 11:30am-1:00pm, Boston Park Plaza - Grand Ballroom A):

This year’s plenary is titled “The next 50 years of STR scholarship: Looking back to see forward.” A
terrific panel including Jay Barney, Don Hambrick, Anita McGahan, and Exequiel Hernandez will reflect
on the past, present and future of Strategic Management. We will consider the main accomplishments
and lessons of the first 50 years of our Division - whose founding started with a planning meeting in
1969! - and how they inform us about the opportunities and priorities to make our discipline and field
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of practice even more vibrant and impactful for the future. The above-mentioned panelists, as
scholars and as experienced leaders of the Division and other AoM institutions, will provide a
memorable take on the issues close to their heart.

STR Dissertation Award Finalists (Monday 3:00pm-4:30pm, Boston Park Plaza - Grand Ballroom B):
Listen and interact with this year’s finalists for the Wiley-Blackwell Outstanding Dissertation Award, as
they present a synopsis of their dissertation research.

STR Business Meeting and Social (Monday 6:30pm-7:30pm, Boston Park Plaza - Grand Ballroom AB,
and 7:30pm-9:00pm, Boston Park Plaza - Grand Ballroom AB):

Join us as we discuss STR business, announce award winners, introduce new division leaders, and
thank those who have held various positions of STR service. Then, connect with colleagues at the STR
Social immediately following.

TECHNOLOGY AND INNOVATION MANAGEMENT (TIM)

(All sessions in Boston Hynes Convention Center (BCC))

Friday:

Pathways to Innovation PDW, 8:00am - 10:30am, Room 313

Researching Open Innovation PDW, 9:00am - 12:00pm, Room 210
Disintermediation in Multi-sided Platforms PDW, 10:45am - 12:45pm, Room 202

Saturday:

Competition & Cooperation to Face Radical Technological Changes PDW, 8:00am - 11:00am, Room
202

Distinguished Scholar Luncheon, 12:00pm - 1:30pm, Room 304

Lean Startups and Innovation Strategy PDW, 2:00pm - 4:30pm, Room 302

Advances in Patent Research PDW, 2:45pm - 5:15pm, Room 104

Sunday:

TIM Best Dissertation Presentations, 2:30pm - 3:30pm, Room 107
TIM Business Meeting, 5:30pm - 6:30pm, Room 208

TIM Social, 6:30pm - 8:00pm, Room 207

Monday:

Tech Platforms’ Myth of Inclusion Drives Exclusion, 9:45am - 11:15am, Room 302
Plenary on Emerging Technologies, 1:15pm - 2:45pm, Room 304

Open Source Software Development & Organizations, 4:45pm - 6:15pm, Room 302

Tuesday:

New Ways of Funding Science and Innovation, 9:45am - 11:15am, Room 206
Coordinating Ecosystems in New Industries, 3:00pm - 4:30pm, Room 206
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Special Thanks

AOM Program Chair: Quinetta M. Roberson

AOM PDW Chair: Herman Aguinis

Membership Committee Chair: Hamid Kazeroony
Director of Career Services: Scott Sherman

Associate Director of Career Services: Matrecia James
Assistant Director of Career Services: Angela Miles
Past Career Services Director: Marianne Miller
Proceedings Editor: Guclu Atinc

DIVISION & INTEREST GROUP PROGRAM & PDW CHAIRS

CAR - Careers

Program Chair: Gina Dokko | PDW Chair: Jos Akkermans
CM - Conflict Management

Program Chair: Jennifer Overbeck | PDW Chair: Kristin Behfar
CMS - Critical Management Studies

Program Co-Chair: Marcos Barros | Program Co-Chair: Patrizia
Zanoni | PDW Co-Chair: Amon Barros | PDW Co-Chair:
Fernanda Sauerbronn

ENT - Entrepreneurship

Program Chair: Peter Klein | PDW Chair: Sarah Jack

GDO - Gender & Diversity in Organizations

Program Chair: Eden King | PDW Chair: Joy Beatty

HCM - Health Care Management

Program Chair: Sara Singer | PDW Chair: Brian Hilligoss
HR - Human Resources

Program Chair: Anthony Nyberg | PDW Chair: David Collings
IM - International Management

Program Chair: Jaeyong Song | PDW Chair: Katherine Xin
MC - Management Consulting

Program Chair: Eric Sanders | PDW Chair: Uzonna Olumba
MED - Management Education & Development

Program Chair: Sabine Hoidn | PDW Chair: Alan Eisner

MH - Management History

Program Chair: Andrew Cardow | PDW Chair: Roy Suddaby
MOC - Managerial & Organizational Cognition

Program Chair: Abhijeet Vadera | PDW Chair: Naomi Rothman
MSR - Management, Spirituality & Religion

Program Chair: Stacie Chappell | PDW Chair: Chris Laszlo
OB - Organizational Behavior

Program Chair: Daan van Knippenberg | Program Chair
(symposia): Ronald Piccolo | PDW Chair: Uta Bindl

OCIS - Organizational Communications & Information
Systems

Program Chair: Jennifer Gibbs | PDW Chair: Katherine
Chudoba

ODC - Organization Development & Change

Program Chair: David Bright | PDW Chair: Linda Rouleau
OMT - Organization & Management Theory

Program Chair: Renate Meyer | PDW Chair: Martin Kilduff
ONE - Organizations & the Natural Environment

Program Chair: Jeff York | PDW Chair: lvan Montiel

OSCM - Operations and Supply Chain Management
Program Chair: Rachna Shah | PDW Chair: Sean Handley
PNP - Public & Nonprofit

Program Chair: Amy Smith | PDW Chair: Eva Witesman

RM - Research Methods

Program Chair: Zhen Zhang | PDW Chair: Daniel Beal

SAP - Strategizing Activities & Practices

Program Chair: Virpi Sorsa | PDW Chair: Katharina Dittrich
SIM - Social Issues in Management

Program Chair: Andrew Wicks | PDW Chair: Katherina Pattit
STR - Strategic Management

Program Chair: Tim Folta | PDW Chair: Heather Berry

TIM - Technology & Innovation Management

Program Chair: Rahul Kapoor | PDW Chair: Janet Bercovitz

COMMITTEE & AFFILIATE CHAIRS

AAM - Asia Academy of Management

PDW Chair: Sanjay Singh

AFAM - Africa Academy of Management

PDW Co-chair: Faith Ngunjiri | PDW Co-chair: Nceku Nyathi
D&ITC - Diversity & Inclusion Theme Committee

PDW Co-chair: Paul Donnelly | PDW Co-chair: Banu Ozkazanc-
Pan

IAM - Iberoamerican Academy of Management

PDW Chair: Jorge Gonzalez

INDAM - India Academy of Management

PDW Chair: Vishal Gupta

ITC - International Theme Committee

PDW Chair: Jamie Gloor

PTC - Practice Theme Committee

PDW Co-chair: Christof Backhaus | PDW Co-chair: Emmanuel
Monod

TTC - Teaching Theme Committee

PDW Chair: Paul Prosper

NDSC - New Doctoral Student Consortium

PDW Chair: Carolyn Lofgren

All-Academy Theme Committee Chair: Quinetta M.
Roberson

All-Academy Theme Committee Members: Herman Aguinis,
Derek Avery, Alexandra Beauregard, Stacy Blake-Beard, Kim
Brimhall, Nasima Carrim, Beth Chung, Karen Ehrhart,
Bernardo Ferdman, Joseph Gladstone, Carlos Gonzalez, Oscar
Holmes IV, Karsten Jonsten, Ellen Kossek, Michalle Mor Barak
Laura Morgan Roberts, Eddy Ng, Lisa Nishii, Radha Sharma
Christina Stamper, Raymond Trau, Joana Vassilopoulou

Caucus Committee Chair: Grace Chun Guo
Caucus Committee Members: Crystal Jiang, Kip Kiefer

TLC Committee Members: Rob Koonce, Stefan Krummaker
Sarika Pruthi, Scott Gallagher, Belgin Okay-Somerville
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KEY:

® Express Check-In Kiosks (For Pre-Registered
Attendees ONLY)

Stationed Computer Access

Technology Center & Express
Check-In Kiosk Information

= ...
+  Wireless Internet Access
o& Charging Stations
Exhibit Hall

Hynes Convention Center

(® - Exhibit Hall A - Foyer

Available:
Thursday - 5pm-8pm, Friday - 7:30am-8pm, Saturday-
Monday - 8am-8pm and Tuesday - 8am-3pm

% &[0 B - Inside Exhibit Hall A
Available:
Friday 6pm-8pm, Saturday-Sunday 8am-5pm and Monday
8am-2pm
(Wireless Signal: AOM-HYNES | Password: AOM-2019)

Hilton Boston Back Bay Hotel
"‘?(Wireless Signal: AOM-HILTON | Password: AOM-2019)

Speaker Ready Room Locations:
Hynes: Room 105
Sheraton: Boardroom
Marriott: Fourth Floor Registration Desk
Park Plaza: Commonwealth Room
Westin: Mastiff Room

Boston Marriott Copley Place

F&OE- Third Floor, Atrium Lounge
(Wireless Signal: AOM-MARRIOTT | Password: AOM-2019)

Sheraton Boston Hotel

—
T &DHE - second Floor-Grand Ballroom Foyer
(Wireless Signal: AOM-SHERATON | Password: AOM-2019)

Westin Copley Place Boston

= .
= &©E- Third Floor-Essex Ballroom Foyer
(Wireless Signal: AOM-WESTIN | Password: AOM-2019)

Boston Park Plaza

(B- Second Floor-Outside of Exeter Room
(Wireless Signal: AOM-PARKPLAZA | Password: AOMParkPlaza)

Available:
24/7 beginning Thursday, August 8th at 5pm
and ending Tuesday, August 13th at 3pm

Click here for a list of business center hours & locations

Mobile Features

Download the AOM Annual Meeting App

*Please do not use the AOM provided internet to
stream or download media*
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The Academy of Management Extends Special Appreciation to All of the Sponsors of the
79th Annual Meeting of the Academy of Management

PLATINUM SPONSORS:

AARHUS BSS, AARHUS UNIVERSITY'S BUSINESS SCHOOL:

A broad business school with an international outlook

Aarhus BSS is one of the four faculties at Aarhus University - a top 100 university according to several international rankings. With
approx. 11,800 full-time students, several thousand part-time students, 230 PhD students and more than 550 faculty members,
Aarhus BSS is one of the largest business schools in Europe. The school is accredited by the international accreditation bodies
AACSB, AMBA and EQUIS, the latter specifically applying to our core business activities.

At Aarhus BSS, we bring business and social science disciplines together in a broad business school - a term we use to signal that
we place business education in a broader perspective by letting it thrive and prosper alongside strong, core fields of psychology,
political science and law. We offer a wide range of high-quality and international degree programmes within the fields of finance,
business economics, accounting, marketing, management, corporate communication, business engineering, psychology, law,
political science and public administration. Research-based teaching is the foundation of our degree programmes. Thus, our
lecturers implement the latest research into their courses with the aim of strengthening students’ learning by presenting state-of-
the-art research methods and turning new knowledge into hands-on solutions for real-life situations.

At Aarhus BSS, academic freedom and an international outlook are core values underlying our research and teaching

activities. Our broad scope enables us to attract researchers, lecturers and students from all over the world, who contribute to
forming a highly international and academically diverse environment. Today, more than 90 nationalities are represented on
campus.

Adding value to society

As a broad business school, Aarhus BSS aims to add value to society by creating knowledge within and across our core
disciplines. We strongly encourage international research collaborations aimed at solving some of the global challenges facing
our society, and our degree programmes are developed in close collaboration with our stakeholders from public and private
organisations. In addition, we engage in various collaborations with a wide range of public, corporate, institutional,
governmental and professional partners. By being in continuous dialogue with our external stakeholders, we aim to ensure that
our degree programmes, research projects and services to society rendered remain relevant, adaptable to change and can
develop in tandem with society’s needs and expectations.

About the department

The Department of Management is one of the six departments at Aarhus BSS. The department’s research and teaching
environment is highly international with a mix of Danish and international academic staff members and PhD students. In
addition, we have a dynamic exchange of international researchers, who stay at the department for short or long periods of time.
We employ more than 160 academic staff members and cover a broad range of disciplines within management, e.g. marketing,
corporate communication, international business, organisation, HR, strategy, management accounting, innovation
management, entrepreneurship, project management and information systems. We aim to conduct high-quality research, and
we give high priority to publishing our research in leading academic journals and presenting it at recognised conferences.

Bl NORWEGIAN BUSINESS SCHOOL:

Bl Norwegian Business School is a research-based private not for profit institution that educates people and business for an
international, digital and sustainable future. With its approximately 20,000 students and 400 faculty, Bl is Europe’s second largest
business school. Its academic rigor places Bl amongst the top schools in Europe. Bl Norwegian Business School boasts Norway’s
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leading faculty in the fields of economics, management, organizational behavior, strategy and entrepreneurship, marketing and
finance.

The vast majority of postgraduate programmes and an increasing number of undergraduate programmes are taught in English.
Bl has 15 BSc programs, 9 MSc programs, including QTEM master, and a successful doctoral program. Bl has student exchange
agreements with more than 200 institutions in 48 different countries. Approximately 30 % of BI’s faculty are from other countries
than Norway. BI’s MBA programme in China, the BI-Fudan MBA, is ranked 29 in the world, 37 in European Business School
(Financial Times, 2018), and as 7 on the 2017 Economist ranking of the best Masters in Management programmes in the world.
Blis a “Triple Crown” business school holding three of the most important international accreditations for business schools:
EQUIS (European Quality Improvement Systems), AACSB (The Association to Advance Collegiate Schools of Business) and AMBA
(The Association of MBAs). Only about 80 of an approximate 15,500 business schools globally, can pride themselves on having
attained a “Triple Crown” status.

BI’s internationally acclaimed and award-winning main campus is located Oslo. Natural light and open spaces create the
sensation of being in an indoor village, a place where everybody feels at home. You are welcome to join the Bl family in Oslo!
For more information about BI, please visit https://www.bi.edu

ESMT BERLIN:

ESMT
BERLIN

ESMT Berlin was founded by 25 leading global companies and institutions. The international business school offers a full-time
MBA, an executive MBA/MPA, a master's in management, as well as open and customized executive education programs. ESMT
focuses on three main topics: leadership, innovation, and analytics. ESMT faculty publishes in top academic journals.
Additionally, the business school provides an interdisciplinary platform for discourse between politics, business, and academia.
The business school is based in Berlin, Germany, with a branch office in Shanghai, China. ESMT is a private business school with
the right to grant PhDs and is accredited by the German state, AACSB, AMBA, EQUIS, and FIBAA.
ESMT consistently ranks among the top business schools in Germany. The faculty of ESMT consist of 36 members from 16 nations
and more than 40 visiting faculty members (as of May 2019). They have a wide variety of backgrounds and collaborate in an
exceptional academic environment. ESMT professors have earned their PhD degrees from top institutions such as Columbia
University, Cornell University, Wharton School, London Business School, and INSEAD.
In accordance with the school's mission, the role of research at ESMT Berlin is to develop and disseminate innovative knowledge,
to foster sustainable economic growth, and to help business leaders succeed globally and act responsibly. With its research,
ESMT aspires to enlighten the judgment of business leaders and policy makers, thereby improving societies and organizations.
The School’s Mission
From the heart of Europe, we create and impart new knowledge to advance business and society. We develop entrepreneurial
leaders who think globally and act responsibly.
Areas of competence: Leadership, Innovation, Analytics
Centers and institutes

= Center for Financial Reporting and Auditing (CFRA)

= Center for Leadership Development Research (CLDR)

= Center for Sustainable Business and Leadership (CSBL)

= Bringing Technology to Market Center (BTM)

= Institute for Endowment Management and Entrepreneurial Finance (IFEE)

= Digital Society Institute (DSI)

= Hidden Champions Institute (HCI)

Chairs
= Deutsche Post DHL Chair: Catalina Stefanescu-Cuntze, Professor and Dean of Faculty
= Deutsche Telekom Chair in Leadership and HR Development: Matthew S. Bothner, Professor
= EY Chairin Governance and Compliance: J6rg Rocholl, Professor and President
= Ingrid and Manfred Gentz Chair in Business and Society: Gianluca Carnabuci, Associate Professor of Organizational
Behavior
= Lufthansa Group Chair in Innovation: Linus Dahlander, Associate Professor of Strategy
= Michael Diekmann Chair in Management Science: Tamer Boyaci, Professor and Director of Research
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= POK Pihringer PS Chair in Entrepreneurship: Henry Sauermann, Associate Professor

Visit the faculty and research section of our website for information on our faculty, job openings, and recent publications.
www.esmt.berlin

ISENBERG SCHOOL OF MANAGEMENT, UMASS AMHERST:

The Isenberg School of Management, on the University of Massachusetts Amherst flagship campus, is the Bay State’s premier
public business school. Isenberg offers AACSB-accredited programs with bachelor’s, master’s, and Ph.D. degrees in management,
accounting, finance, marketing, and operations management. It also has bachelor’s, master’s, and Ph.D. programs in hospitality
& tourism management and sport management. Isenberg is home to the Mark H. McCormack Collection, an extensive archive that
chronicles the history of modern sport management.

Admission to Isenberg is highly selective. Our high-achieving students are diverse in both backgrounds and interests.

The school offers an innovative learning environment with state-of-the-art technology that encourages experiential learning and

interaction between students and faculty.
Many of the school’s most successful alumni maintain deep, ongoing involvement, serving as mentors, network connectors, and

guest lecturers.

A Tradition of Leadership in Business Education: Isenberg is one of New England's first three accredited business schools, has
the region's oldest doctoral program, and has accepted international exchange students for nearly three decades.

e Founded: 1947
e Students: 5,200+ (3,800 undergraduates, 1,400 master’s (includes Full-time MBA; online/part-time MBA; M.S.), 66 Ph.D.

e Isenberg’s Ph.D. program is the oldest among New England’s public colleges and universities. Its graduates hold faculty
positions in industry and at more than 100 colleges and universities.
e 43,000 living alumni

Management at Isenberg
The Management Department at Isenberg equips students with the knowledge and capabilities to excel in leadership positions in

both large, complex organizations and smaller enterprises. Our innovative curriculum places special emphasis on skills related
to the management of change, sustainability, and entrepreneurship and innovation. Members of the faculty are recognized

thought leaders in a variety of areas including

e Strategic decision-making processes, Corporate entrepreneurship, Management of strategic change
e Business Leadership: Self-Leadership, Empowered teams, Shared leadership
e Knowledge and human capital

e Services management
e Qualitative research, Alternative paradigms, Cultural and gender perspectives on organizations and management

Department faculty have published research on these and other topics in the field’s most visible outlets, including Academy of
Management Journal, Academy of Management Review, Academy of Management Perspective, Strategic Management Journal,
Administrative Science Quarterly, Journal of Management, Journal of Management Studies, Journal of Applied Psychology,
Organization Science, among many others. Our faculty members have also served in editorial roles and leadership positions in

the Academy and other professional groups.
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WU (VIENNA UNIVERSITY OF ECONOMICS AND BUSINESS):

WU is one of the largest business universities in the European Union and is centrally located at
the heart of Europe. The University maintains an excellent position as a center for research and
teaching and attracts an international group of students and faculty. It offers a broad range of undergraduate, graduate, and
executive programs in the area of business, economics, and business law. WU has been granted triple accreditation by EQUIS,
AACSB, and AMBA, and is a member of a number of international networks such as PIM and CEMS.
The Financial Times has ranked WU’s Master in International Management program at rank 13 in 2018.
WU Undergraduate Programs
BSc Business, Economics & Social Sciences (in German)
BSc Business and Economics (in English)
LL.B. Business Law (in German)
WU Graduate Programs
in English:
MSc Quantitative Finance
MSc Strategy, Innovation & Management Control
MSc Supply Chain Management
MSc Marketing
MSc Economics
MSc Information Systems
MSc Socio-Ecological Economics and Policy
MSc/MIM International Management (CEMS)
PhD Finance
PhD Economics and Social Sciences
PhD/DIBT International Business Taxation
in German:
MSc Business Education
LL.M Business Law
MSc Export and Internationalization Management
MSc Finance and Accounting
MSc Management
MSc Socioeconomics
MSc Taxation and Accounting
Doctorate Social and Economic Sciences
Doctorate Business Law
WU Executive Academy
MBA, EMBA, MBL and LL.M. programs and certificate programs in German and English
WU has a strong international orientation with about 25% of its 23,000 degree students coming from abroad and 1,000 incoming
exchange students every year. With memberships in PIM and CEMS and over 220 partner universities on all six continents as well
as a variety of annual international summer universities, WU is part of a network of excellent universities.
Please see https://www.wu.ac.at/karriere/arbeiten-an-der-wu/jobangebote/ for current job openings.
Come and explore Vienna, experience WU!
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UNIVERSITY OF GLASGOW, ADAM SMITH BUSINESS SCHOOL:

The University of Glasgow Adam Smith Business School (AACSB, AMBA, EQUIS) creates inspiring leaders, researchers and
professionals whose research and relations with industry have real impact, influencing organisations as they develop and grow
globally.

The School has a distinguished history of research in business-related subjects that spans centuries, beginning with the
establishment of the Chair in Moral Philosophy in 1727. This role, which Adam Smith held in 1752, marks the birth of the subject
of Political Economy at Glasgow.

The School builds on Smith’s legacy - understanding that wealth creation is for the benefit of society at large, that managers and
entrepreneurs are ethically and socially responsible and accountable, and that businesses and organisations need to look for a
sustainable future.

Recent publications of our inspiring faculty:

e An,Z.,Chen,Z.,Li,D., &Xing, L. 2018. Individualism and stock price crash risk. Journal of International Business Studies, 49(9):
1208-1236.

e Barbopoulos, L.G., Danbolt, J., & Alexakis, D. 2018. The role of earnout financing on the valuation effects of global
diversification. Journal of International Business Studies, 49(5): 523-551.

e Mazzola, E., Acur, N., Piazza, M., & Perrone, G. 2018. ‘To own or not to own?’ A study on the determinants and consequences of
alternative intellectual property rights arrangements in crowdsourcing for innovation contests. Journal of Product Innovation
Management, 25(6): 908-929.

e Nayak, A, Chia, R., & Canales, I. 2019. Non-cognitive microfoundations: understanding dynamic capabilities as
idiosyncratically refined sensitivities and predispositions. Academy of Management Review,
https://doi.org/10.5465/amr.2016.0253.

e Okay-Somerville, B., & Scholarios, D. 2018. A multilevel examination of skills-oriented HRM and perceived skill utilization
during recession: implications for the wellbeing of all workers. Human Resource Management,
https://doi.org/10.1002/hrm.21941

e Shaw, D., Cumbers, A., McMaster, R., & Crossan, J. 2018. Scaling up community action for tackling climate change. British
Journal of Management, 29(2): 266-278.

e Stoian, M.-C., Dimitratos, P., & Plakoyiannaki, E. 2018. SME internationalization beyond exporting: a knowledge-based
perspective across managers and advisers. Journal of World Business, 53: 768-779.

e von Delft, S., Kortmann, S., Gelhard, C., & Pisani, N. 2018. Leveraging global sources of knowledge for business model
innovation. Long Range Planning, https://doi.org/10.1016/].lrp.2018.08.003.

e Wu,L.-Z, Birtch, T.A., Chiang, F.F.T., & Zhang, H. 2018. Perceptions of negative workplace gossip: a self-consistency theory
framework. Journal of Management, 44(5): 1873-1898.

Recent ventures founded by our inspiring students:

e MindMate: Co-founded by our alumni Susanne Mitschke and Patrick Renner. This app for people over 65 trains the body and
brain to reduce the risk of developing memory loss. www.mindmate-app.com

e Once Upon a Whisky: This whisky tour company, founded by Camilo Gémez Pinto after graduating from the Glasgow MBA,
celebrates a cultural lifestyle that connects people. www.onceuponawhisky.co.uk

e WheelAIR: Our alumna Corien Staels set up Staels Design and developed an award-winning battery powered airflow backrest
cushion for wheelchair users to help regulate body temperature. www.wheelair.co.uk

Join us to engage with practitioners and organisations around the world, push the boundaries of knowledge and understanding,
and work to make a real impact on society.
glasgow.ac.uk/business
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UNIVERSITY OF SOUTH AUSTRALIA:

The University of South Australia Business School ranks in the top 1% worldwide for excellence in business, research and
education, being one of just nine institutions in Australia and 180 globally to be accredited by EQUIS (from over 16,500
worldwide).

We support business success and sustainable economic development on a local and global scale to influence change where it
matters. Our workforce of thought-leaders engage in world-class applied research and share their insights with our students,
industry and government partners. These discoveries inform our teaching, transform businesses and affect communities for the
better.

We are recognised and respected for our comprehensive research program inspired by global challenges. Our focus is always on
finding practical solutions and creating new knowledge. Numbers tell part of the story. Our per capita research funding is more
than twice the Australian average; over the past four years, our research income has doubled, and we have seen a 50 per cent
increase in the number of articles that our researchers published in top-tier journals.

In the 2018 Excellence in Research Australia (ERA) rankings, all our research was assessed at either above world standard or at
world standard. We have strengths in Management and Marketing and are one of only three business schools globally with an
academic focus on small to medium enterprise business growth.

The real story is about our impact. We work with more than 200 companies, governments and organisations around the world,
and many of these are long-standing relationships built on common goals and shared values. We are proud that we have helped
many partners change the way they make decisions, develop policies, and do business. We have strong links, individually and
collectively, with leading, like-minded research institutions in North America, Europe, the UK and are building equally exciting
new relationships in Asia.

The 2018-2019 Academy of Management President, Carol T. Kulik, is a Research Professor of Human Resource Management at the
University of South Australia Business School, and co-Director of our Centre for Workplace Excellence (CWeX).

CWeX’s mission is to empower tomorrow’s workplaces to achieve excellence in organisational productivity and employee well-
being. Competitive pressures on an international scale are driving organisations to set higher productivity goals, trim costs, and
increase efficiency. In these turbulent times, the link between organisational effectiveness and employee well-being is more
visible, and more important, than ever. The Centre takes an inter-disciplinary approach to deliver evidence-based, industry-
relevant recommendations that enable organisations and employees to be innovative, agile and resilient as the global
marketplace, people, and technology continue to change.

CWeX’s progressive, world-class research integrates key pillars essential for employee and organisational effectiveness -
employee diversity and engagement, organisational culture and change, leadership, people management practices, and work
health and safety.

The University of South Australia Business School has a range of other strengths in research including understanding how brands
grow, decision-making and choice, high performance organisations, global strategy and innovation, future of tourism, law and
social justice, resource and energy economics, transformation of professional services and sustainable economy.

EGADE BUSINESS SCHOOL, TECNOLOGICO DE MONTERREY:

EGADE Business School at Tecnologico de Monterrey has built a globally recognized reputation as the leading Latin American
business education institution, committed to empowering omnipreneurial leaders who create shared value and transform
society. The school s innovation-led academic model and learning culture, world-recognized programs, distinguished world-
class faculty, outstanding global alumni community, and rigorous focus on applying knowledge for impact, have contributed to
its standing as the top-ranked Latin American business school by several international rankings organizations, including QS,
Eduniversal, Financial Times, and The Economist. EGADE graduate degree programs include the full-time, one-year MBA in
Innovation & Entrepreneurship, MBA for Professionals, MBA in Global Business & Strategy, Global OneMBA, Executive MBA, the
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EGADE MBA Online, as well as a Master in Finance, a specialist degree in Energy Management, and PhD programs in Financial
Science and Business Management. EGADE Business School offers an innovative portfolio of lifelong learning open enrollment
and customized programs for senior business and organizational leadership. EGADE Business School is a member of an elite
group of just 1 percent of business schools worldwide to hold the acclaimed “triple crown” of global accreditation that recognizes
business education excellence: the American Association of Colleges and Schools (AACSB), the Association of MBAs (AMBA), and
the European Quality Improvement System (EQUIS). The School is a member of the Global Network for Advanced Management, a
leading network of 30 leading business schools from diverse regions, countries, cultures, and economies in different phases of
development, committed to contributing, through business education, to the solutions for major challenges that are typically
complex and global. To learn more, visit: egade.tec.mx. #MindslgnitingChange

GOLD SPONSORS:

PROJECT MANAGEMENT INSTITUTE:

Project Management Institute (PMI) is the largest not-for-profit membership association for the project management profession.
PMI Academic Programs works to advance the profession through resources and support for project management scholars,
faculty, professionals, and students, including:

Research Funding and Dissemination

-Funding for project management research through a dedicated Sponsored Research Program

-Research dissemination through the Project Management Journal

-Thesis research funding for master’s and doctoral students

-Access to publications including articles, books, and papers on basic and applied research findings

Curriculum and Accreditation

-Flexible curriculum guidelines that support the development of both new and existing project management courses and
programs

-A platform for faculty to share their own curriculum content and teaching resources

-Accreditation of bachelor’s and postgraduate programs through the PMI Global Accreditation Center (GAC)

Student Support

-Student membership and entry-level PMI certification

-Scholarships for students studying project management and related disciplines

Find more information on all PMI academic and teaching resources at pmi.org and pmiteach.org.

AALTO UNIVERSITY EXECUTIVE EDUCATION (HELSINKI, FINLAND)

Aalto University Executive Education (Aalto EE) offers high-quality executive education and leadership development services
globally: customized solutions, MBA & DBA programs, and open enrollment programs. Aalto EE contributes to the creation of
worldwide executive networks for our customers. It is our mission to build a better world through better leadership and to
educate a new generation of leaders with a global outlook and sense of diversity, integrity, and social responsibility.

Aalto EE is supported and wholly owned by Aalto University - the leading university in Finland - where art and science meet
technology and business. Aalto University brings to Aalto EE’s offering a multidisciplinary approach together with innovative
learning methods; this provides a unique combination of practical expertise with Aalto University’s latest research.

Aalto EE holds the AACSB, AMBA and EQUIS accreditations and is ranked among the top 50 executive education providers by the
Financial Times. We have two strongholds: our Helsinki office coordinates our operations in Europe, while Asia-Pacific operations
are led from Singapore. In addition to Finland and Singapore, we offer our education programs in multiple locations worldwide.
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Our distinctive strengths lie in the global operating model and prestigious global partner institutions. Aalto EE is proud to be a
bridge between Northern Europe and Asia. In the Nordic countries, we are building a position as a regional thought leader.
www.aaltoee.com

SAGE PUBLISHING:

Sara Miller McCune founded SAGE Publishing in 1965 to support the dissemination of usable knowledge and educate a global
community. SAGE publishes more than 1,000 journals and over 900 new books each year, spanning a wide range of subject areas
including Business and Management. Our growing selection of library products includes archives, data, case studies and video.
SAGE remains majority owned by our founder and after her lifetime will become owned by a charitable trust that secures the
company’s continued independence. Principal offices are located in Los Angeles, London, New Delhi, Singapore, Washington DC

and Melbourne. www.sagepublishing.com

SILVER SPONSORS:

VILLANOVA SCHOOL OF BUSINESS:

Founded in 1922, the Villanova School of Business (VSB) is a premier educational institution that offers undergraduate
programs, graduate programs and executive education.

Serving over 2,500 undergraduate and graduate students, VSB programs are known for academic rigor; creativity and
innovation; hands-on and service learning opportunities; a firm grounding in ethics; and an applied education that
prepares students to become outstanding leaders and global citizens. The VSB undergraduate program was ranked #1
in the nation in 2016 by Bloomberg Businessweek and the VSB part-time MBA program was ranked #12 in the nation by
Bloomberg Businessweek, putting the programs at the forefront of business education. VSB also offers an Executive
MBA and our #13 ranked Online MBA program by U.S. News & World Report, as well as a Master of Finance and Master
of Accounting with Data Analytics, and our #2 ranked online grad programs by U.S. News & World Report, the Master of
Science in Analytics and Master of Science in Church Management. Villanova was founded by the Roman Catholic Order
of Saint Augustine, and the Augustinian values of truth, community, caring and leading through service are infused
throughout the curriculum in all of our programs. These values equip students with the perspectives, ethics and skills
they need to be successful within the global world of business. For more, visit business.villanova.edu.
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LEADERSHIP SPONSORS:

GEORGE WASHINGTON UNIVERSITY:

The George Washington University School of Business:

Engaging the World from the Nation’s Capital

The George Washington University School of Business is a world-class global educational institution located in the
heart of the U.S. capital of Washington, D.C. GWSB is devoted to putting its students’ interests first and preparing them
to be the business leaders of tomorrow.

Offering four-year degrees in accountancy, business administration and finance, GWSB’s undergraduate program fully
prepares students for their next step, whether beginning a successful career or continuing their studies in graduate
school. At the graduate level, GWSB offers a variety of MBA programs, specialized master’s programs, and doctoral and
executive education programs, as well as innovative graduate certificate programs in a wide range of disciplines.
GWSB’s unique location is one of the school’s great strengths. The GWSB Foggy Bottom campus shares the
neighborhood with U.S. federal agencies, international organizations, businesses, trade and advocacy associations,
and nonprofits. The U.S. Departments of State and the Treasury, as well as the White House, are within walking
distance, as are the World Bank and International Monetary Fund headquarters. The world diplomatic community is
also nearby, with many of the more than 170 foreign embassies in Washington, D.C., within a mile of campus.

The school takes full advantage of the proximity to so many government agencies, businesses, and international
organizations. National and international leaders — from heads of state to captains of industry and visionary
entrepreneurs — frequently speak on campus. Students have unmatched access for first-hand observation and study of
some of the most important and influential organizations in the world. The relationship between GWSB and
Washington, D.C., frequently results in student internships, and after graduation, employment opportunities.

GWSB has earned a well-deserved reputation as a global institution with a global outlook. Its student body is
internationally diverse, with students coming to GWSB from all around the world. While GWSB welcomes the world to
its campus, it also goes out into the world, with its extensive array of long and short-term study-abroad and consulting
programs. GWSB has made the world its classroom.

In addition to teaching excellence, GWSB is renowned for the cutting-edge research conducted by its faculty. The
school is home to more than a dozen research centers, each dedicated to expanding the shared knowledge of a specific
aspect of the business world.

GWSB’s strengths in classroom instruction and teaching are more than matched in the area of co-curricular programs,
especially by the exceptional record of achievement compiled by the school’s F. David Fowler Career Center (FDFCC).
Much more than an “employment service,” the FDFCC provides GWSB undergraduate and graduate students with the
lifelong career-management skills they will need to succeed in today’s competitive employment market.

Completing the GWSB Community is an exceptionally loyal and active alumni network. GWSB graduates have made
their mark in every aspect of business, as well as in public service. GWSB alumni have demonstrated a remarkable
devotion to their alma mater, keeping in close touch to support the school and, especially, its students and their fellow
graduates.

Web site: https://business.gwu.edu/

33 Section A



Academy of Management 2019 Annual Meeting

VILLANOVA SCHOOL OF BUSINESS, VILLANOVA UNIVERSITY:

Founded in 1922, the Villanova School of Business (VSB) is a premier educational institution that offers undergraduate
programs, graduate programs and executive education.

Serving over 2,500 undergraduate and graduate students, VSB programs are known for academic rigor; creativity and
innovation; hands-on and service learning opportunities; a firm grounding in ethics; and an applied education that
prepares students to become outstanding leaders and global citizens. The VSB undergraduate program was ranked #1
in the nation in 2016 by Bloomberg Businessweek and the VSB part-time MBA program was ranked #12 in the nation by
Bloomberg Businessweek, putting the programs at the forefront of business education. VSB also offers an Executive
MBA and our #13 ranked Online MBA program by U.S. News & World Report, as well as a Master of Finance and Master
of Accounting with Data Analytics, and our #2 ranked online grad programs by U.S. News & World Report, the Master of
Science in Analytics and Master of Science in Church Management. Villanova was founded by the Roman Catholic Order
of Saint Augustine, and the Augustinian values of truth, community, caring and leading through service are infused
throughout the curriculum in all of our programs. These values equip students with the perspectives, ethics and skills
they need to be successful within the global world of business. For more, visit business.villanova.edu.

AOM SPONSORSHIP INFORMATION:

e Areyou interested in supporting superior scholarship about management and organizations?

e Areyou interested in having your university/organization associated with one of the world’s premier
academic meetings?

e Areyou interested in showcasing your university/organization at a leading professional conference?

If your answers to these questions are “yes”, then you need to serve as a university/organization sponsor for the
Academy of Management (AOM) Annual Meeting. AOM has six levels of university/organization sponsorship:

Platinum Plus $20,000

Platinum $16,500
Gold $11,000
Silver $8,500
Bronze $5,500
Pewter $4,000

For complete information, please contact Megan Johnson, AOM Meetings Logistics Manager, at

mjohnson@aom.org
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Exhibit Hall Information

*To protect exhibitor samples no one is allowed into the Exhibit Hall without a badge. The Technology
Centers in the Exhibit Hall will be open during exhibit hours only.

Location:
John B. Hynes Veterans Memorial Convention Center - HALL A

Schedule:

Friday, August 9th: 6:00pm - 8:00pm
Saturday, August 10th: 8:00am - 5:00pm
Sunday, August 11th: 8:00am - 5:00pm
Monday, August 12th: 8:00am - 2:00pm

You're Invited:

AOM, along with AOM exhibitors are hosting an Exhibit Hall Opening Reception on Friday evening from
6:00pm-8:00pm - This is a great opportunity for you to meet and greet your fellow attendees in a casual,
social atmosphere. Look for a drink ticket that will print out on your name badge paper!

There will be AOM sponsored conference breaks with light snacks and refreshments in the exhibit hall on
Saturday & Sunday at 10:15am-10:45am and 2:45pm-3:15pm and Monday at 10:15am-10:45am

The 2019 Exhibit Hall is a hub where attendees will find new resources and make connections with
publishers and other vendors. The Exhibit Hall provides a place where Annual Meeting attendees can
purchase the latest books and be introduced to publishers to explore their own publishing needs. There is
also space for attendees to relax, prepare for their next session and network with colleagues and exhibitors.
There will also be AOM Technology Centers located throughout the Exhibit Hall where you can utilize
internet, stationed computers and charging stations.

Exhibitors have an opportunity to meet attendees, showcase their latest materials and extend their reach to
the Annual Meeting audience.

*Be one of the first 200 attendees to enter the Exhibit Hall each day (Saturday, Sunday, Monday) and receive
an exclusive welcome bag filled with materials, promotions and keepsakes from Annual Meeting exhibitors.

Section A 36



Academy of Management 2019 Annual Meeting

Exhibits Manager: Megan Johnson, Academy of Management

Day Start # Location Session Information
Fri 9:45am 95 BCC:101 HRM Learning & Employability
Sat 9:45am 343 BCC:101 Automated Content Analysis
11:30am 386 BCC:101 Problem-Based Learning
1:15pm 430 BCC:101 MobLab: Experiments & Games for Business and Econo
3:00pm 464 BCC:101 Design Engaging Course Content
Sun 9:45am 598 BCC:101 Better Learning With Simulations
3:00pm 745 BCC:101 Simulations: Navigating Implementation Roadblocks
4:45pm 800 BCC:101 Teaching with Cases
Mon 9:45am 979 BCC:101 Pathways to Leadership
11:30am 1088 BCC:101 EXPERIENTAL LEARNING
1:15pm 1211 BCC:101 XP Entrepreneurial Uncertainty
3:00pm 1336 BCC:101 Simulations and Accountability
4:45pm 1462 BCC:101 Meet the Editors
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Friday 9:45AM

95 : (EXH) How Academic-Practitioner Partnerships Can
Enhance HRM Majors Learning & Employability
9:45am - 11:15am Boston Hynes Convention Center: 101
In this session we will discuss academic-practitioner partnerships
that equip the human resource and business leaders of tomorrow
with the tools, knowledge, professional development and
credentialing needed to become experts in evidence-based, HR
management. These programs combine targeted professional
development; learning experiences based on real-world data and
business cases; and credentialing in the administration,
interpretation, and application of one of the most widely used talent
assessments in the industry. All content of these programs is
developed through extensive and ongoing applied research that
incorporates findings from a wide range of organization types and
sizes; from start-ups to Fortune 50. By participating, students
graduate with practical knowledge and professional certification in
applying scientifically valid assessment tools to solve the biggest
human capital challenges facing business leaders today and
beyond; valuable insight into their own professional strengths and
development needs; and the ability to bring to bear scientific insights
to align people and strategy. In this presentation, Principal Scientist
and Head of Academic Research, Tom Schoenfelder, PhD., will
discuss:
* How business schools an enhance their HR majors workforce
readiness with professional development
« The value of integrating assessment science into HR curricula
« The professional advantages of certification in employee
assessment
+ Case studies with Temple University and the University of Central
Florida

Saturday 9:45AM

343 (EXH) Using Automated Content Analysis in
Management to Extract Meaningful Information from Your
Text Data
9:45am - 11:15am Boston Hynes Convention Center: 101
Management involves researching corporate reports, financial
reports, surveys, social media, reviews and much more. The volume
of available text data has exploded in the digital age. It is extremely
time consuming, expensive and in many cases impossible to read
each and every document related to one’s research. Text Analytics
makes it possible to quickly import and analyze very large volumes
of text documents. It can provide you with real value, but only if you
use it correctly. This presentation will showcase the different text
analytics approaches used in management such as computer
assisted qualitative coding, exploratory text mining, content analysis
dictionaries or taxonomies, and supervised machine learning. We
will discuss when one technique may be more appropriate than
another and how they can work together to analyze text data.
Presenter: Normand Peladeau, Provalis Research

Section A

Saturday 11:30AM

386 : (EXH) Using Problem-Based Learning to Develop
Key Career Readiness Competencies
11:30am - 1:00pm Boston Hynes Convention Center: 101
Three key trends underscore the need for professors to consider the
use of problem-based learning (PBL) in their teaching. One involves
the changing demographic profile of students. Generation Y and Z
students seem to prefer learning with technology. The second
entails the infusion of technology into teaching and students’
preferences for digital learning. Finally, employers are asking
professors to address the skills gap in new college graduates, which
centers on the need to develop students’ critical thinking and
problem-solving skills. The overall purpose of this workshop is to
stimulate discussion and application of PBL within our teaching.
Participants will leave the session with two key outcomes. First,
participants will understand the characteristics of PBL and how they
can implement it in both face-to-face and online venues. Second,
participants will understand how to use a video case and a
simulation to foster PBL in their classes.
Presenters: Angelo Kinicki, Arizona State U.; Denise M.
Breaux-Soignet, U. of Arkansas; Patrick Soleymani, George
Mason U.

Saturday 1:15PM

430 : (EXH) Teach Students to Make Better Decisions:
Games and Experiments in Business and Economics

(21083)
1:15pm - 2:45pm Boston Hynes Convention Center: 101

MobLab helps people and organizations make better decisions
through interactive games and behavioral analytic applications for
academic and real-world situations.

Presenter: Emily Young, MobLab

Saturday 3:00PM

464 : (EXH) Design, Delegate, and Curate Energizing
Learning Content
3:00pm - 4:15pm Boston Hynes Convention Center: 101
In this hands-on session, attendees will explore methods for
removing traditional barriers between content and technology with a
lesson creation, management, and publishing platform that enables
educators to more easily focus on what they do best—delivering
effective, engaging learning experiences for students. Attendees will
discover Curator Solutions’ ability to streamline collaboration and
community among fellow instructors, while indexing learning assets
by subject matter, media type, and date of creation. Attendees of the
session will also experience the ability to personalize their own
learning activities by dragging and dropping any type of media,
including third-party publisher content, before seamlessly launching
to any major LMS.
Organizer: Ryan Ahern, Curator Solutions
Presenter: Kathleen Irwin, Curator Solutions
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Sunday 9:45AM

598 : (EXH) Come review our simulations and resources
to see they reinforce the concepts you’re teaching.
9:45am - 11:15am Boston Hynes Convention Center: 101
Come and see first-hand how our simulations make the connection
between concept and application for students in business classes.
Using our simulations provides not only a strong simulation
environment, but resources to help your students truly understand
the business concepts you're teaching. Come see a live walk
through of the simulation, utilization of resources, and discussion of
learning outcomes!

Presenter: Tim Sams, Interpretive Simulations

American graduates of Harvard Business School. “Insiders” possess
advantages based on factors like birthplace, race, gender, and
family background that facilitate the challenging journey to the top.
Meanwhile, “outsiders” on those same dimensions face
disadvantages that make their path to leadership positions much
more difficult. This session explores the divergent paths of insiders
and outsiders and the impact that these paths have had on access
to leadership opportunities and the diversity of Corporate America.
Presenter: Anthony J. Mayo, Harvard U.

Sunday 3:00PM

745 : (EXH) Simulations: Navigating Implementation
Roadblocks
3:00pm - 4:30pm Boston Hynes Convention Center: 101
What is the biggest challenge with most business simulations? The
implementation headache! Despite their proven ability to drive
student engagement and improve learning outcomes, business
simulations often present an administrative and technical hassle that
can either prevent instructors from using newer and better games or
steer them away from simulations entirely. This presentation
explores common roadblocks and examines how a well- designed
user interface, customizable platforms and integrated provider
support can help overcome them. We will also look in detail at how
HFX's cloud-based, customizable simulation platform and instructor
support services make implementation easy and review some recent
case studies that show how our game can be adapted to your
specific needs and curricula.
Presenter: Jeremy Charles Lovelace, -

Monday 11:30AM

1088 : (EXH) ENGAGE. INSPIRE. CHALLENGE.
TRANSFORM BY UTILIZING EXPERIENTAL LEARNING
11:30am - 1:00pm Boston Hynes Convention Center: 101
Engaging students who want to learn is easy. Engaging students
who just want to pass the class is where things get challenging. In
this session, you will learn techniques to engage all your students!
With simulations, it's easy to put new business concepts to practice.
Utilizing the Entrepreneurial Venture Strategy simulation by
Marketplace, you'll see first-hand how to better engage your
students and turn phones and laptops into tools for creating
discussion and competition opportunities that your students will love.
Join us for a hands-on overview of our favorite entrepreneurial
simulations.

Sunday 4:45PM

800 : (EXH) Teaching with Cases
4:45pm - 6:15pm Boston Hynes Convention Center: 101
Teaching with Cases is becoming increasingly important in all
business school disciplines, esp. as the flipped classroom model
gains momentum. In this interactive workshop, we will share best
practices on the pedagogy of teaching with cases such as getting
student buy-in through establishing a learning contract; selecting
(different types of) cases; designing the case discussion; guiding
case discussions using questioning, listening and responding; the
role of technology in case discussions; among other topics. All are
welcome to attend, no pre-registration necessary.
Presenter; Frank T. Rothaermel, Georgia Institute of Technology

Monday 1:15PM

1211 : (EXH) Can you handle uncertainty? Experience an
award-winning entrepreneurship education board game
1:15pm - 2:45pm Boston Hynes Convention Center: 101
This innovative teaching intervention in a board-game format is
displayed in the exhibitor hall. However, one can only see the game
at the booth. This session is meant to allow you to experience the
game in a condensed 1h game-play (usually the game takes 2h)
followed by a 30 minute post-game debrief and Q&A. While explicitly
designed for Entrepreneurship Education (ENT track), the game can
also be used by educators from OB, CAR, TIM, HR and others
interested in teaching Risk and Uncertainty. The game is currently in
use by over 25 universities from around the world and has won
multiple awards for its innovative game-play mechanics as well as
entrepreneurial teaching innovation. The game will be played in
collaborative groups of 3-5 players who will compete against each
other to be the team with the lowest uncertainty score.

Monday 9:45AM

979 : (EXH) Pathways to Leadership: The Divergent Paths
of Insiders and Outsiders
9:45am - 10:45am Boston Hynes Convention Center: 101
DescriptionWho makes it to the top of Corporate America? And what
do their experiences mean for the next generation of business
leaders? Harvard Business Senior Lecturer and Cengage Author,
Tony Mayo, will present findings from various research projects that
have examined the career trajectories and satisfaction levels of
outsiders and insiders, including recent research about African
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Monday 3:00PM

1336 : (EXH) How to ensure individual accountability &
avoid the use of cheat- sheets in simulation-based
teamwork
3:00pm - 4:30pm Boston Hynes Convention Center: 101
Simulations are an integral part of business programs, yet there are
often questions about the impact of the exercise in terms of
assurance of learning. In this workshop we will review how the
Cesim simulation platform helps instructors eradicate cheat-sheets
and avoid student non-involvement in a teamwork environment. In
addition, we will demonstrate the use of simulations with mobile
devices.

Monday 4:45PM

1462 : (EXH) Meet the Editors of Project Management and
Operations Management Journals
4:45pm - 6:15pm Boston Hynes Convention Center: 101
Editors from the Project Management Journal, the International
Journal of Project Management, and the Journal of Operations
Management will share insights into the vision behind each of their
journals, and suggestions for submitting manuscripts. The session
will feature a panel discussion followed by an informal networking
opportunity to meet the editors as well as other academic colleagues
in project management and related fields.
Organizer: Jonas Séderlund, Bl Norwegian Business School
Participants: John Steen, U. of British Columbia; Martina
Huemann, WU Vienna U. of Economics and Business; Tyson
Browning, Texas Christian U.
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William H. Newman Award

for best paper based on a dissertation

The Academy of Management awards the William H. Newman Award for outstanding papers based on a recent dissertation. This

prestigious award can be given to up to three papers a year. The papers must be (a) single authored; and (b) based on a doctoral

dissertation completed within the last three years. Division Program Chairs nominate one paper each for this award. The Awards

Committee, under the direction of Chair Joep Cornelissen, Rotterdam School of Management, selects papers that make a substantive
contribution to knowledge based on rigorous and creative research designs.

The 2019 William H. Newman Award Nominees are:

CAR

Do We Act as Old as We Feel? An Examination of Subjective Age and
Job Crafting in Late Career NoemiNagy, Kalaidos U. of Applied
Science

CM

| Got 1099 Problems but Finding a Ride Ain’t One: Conflict
Resolution in the Ridehail Industry

Michael Maffie, Pennsylvania State U.

CMS

Racialized Neoliberal Philanthropy: Examining Arts for Social
Change Grantmaking

Adam Saifer, Queen's U.

ENT

Transitions out of Informality among Entrepreneurs in Sub-
Saharan Africa

Valentina Assenova, The Wharton School, U. of Pennsylvania
GDO

The Divergent Effects of Diversity Ideologies for Race and Gender
Relations

Ashley Martin, Stanford Graduate School of Business

HCM

The Complementarity of Health Information & HIT for Reducing
Opioid-Related Mortality and Morbidity

Lucy Xiaolu Wang, Cornell U.

HR

Star Bias, Situational Awareness, and Relational Dominance:
Evidence from MLB Umpiring

Yeongsu Kim, U. of Massachusetts, Amherst

IM

Nationalism and the Local Political Engagement of Foreign Firms
Murad Mithani, Stevens Institute of Technology

MC

Do rewards and recognition drive engagement? A quantitative
study at a Fortune 500 organization

Elizabeth Belgio, Benedictine University

MoC

Truce Structures: Addressing Protracted Jurisdictional Conflict
between Professional Groups

Arvind Karunakaran, McGill U. - Desautels Faculty of
Management

MSR

The Effect of Leader-Follower Congruence in Mindfulness on
Relationship Quality

Armin Pircher Verdorfer, TUM School of Management, Technische
U. Miinchen
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oB

Exploring Right-vs-Right Ethical Dilemmas: How Firefighters
Experience and Manage Loyalty Tensions

Karim Ginena, U. of Virginia Darden School of Business

ocCIs

Front-Line Professionals in the Wake of Digital Scrutiny: The
Paradox of Public Accountability

Arvind Karunakaran, McGill U. - Desautels Faculty of
Management

obDC

Bounded Authenticity during Strategic Change

Zahira Jaser, U. of Sussex Business School

OoMT

Navigating Status-Authority Asymmetry between Professions: The
Case of 911 Emergency Management

Arvind Karunakaran, McGill U. - Desautels Faculty of
Management

ONE

Permeating the Boundaries - Uncovering Entry Mechanisms of the
Sustainable Logic

Salome Zimmermann, U. of Hagen

OSCM

The Impact of Industry 4.0 on the Nexus Between Supply Chain
Risks and Firm Performance

Imran Ali, Central Queensland U.

RM

Rongomatau: An Indigenous Philosophy and Methodology for
Improving Research Process and Outcomes

Kiri Dell, U. of Auckland

SAP

How Interferences Between Strategic Change Projects Evoke
Emotions that Undermine Implementation

Rouven Kanitz, LMU Munich

SIM

CSiR Karma: The Stock Market Reaction to Multifaceted Firms
When a Negative Issue Arises

Soolim Park, Korea U.

STR

When to put the best to rest: The trade-off between star human
capital and firm adaptation

Viktorie Sevcenko, INSEAD

TIM

Real Options in Preemptive Patenting: Evidence from the America
Invents Act (AlA)

Jiyoon Chung, CUHK Business School
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Carolyn Dexter Award

for best international paper

The Carolyn Dexter Award is an all Academy award to the paper that best meets the objective of internationalizing the Academy. This serves the

mission of the Academy and the charge of the International Theme Committee, which sponsors this Award. The criteria for this prestigious
Award include the following: (a) The theme and content of the paper should reflect an awareness of business and management outside the
domestic boundaries; (b) Collaboration between scholars from different countries is desirable; and (c) Papers are considered of high caliber for
the Carolyn Dexter Award if they offer new insights, are rich in observation and employ creative methodologies. Especially welcomed are
submissions of topics or methods that are not in the U.S. mainstream, but are important in other countries’ research traditions. Each Division

Program Chair nominates one paper to the chair of this year’s Dexter Award Committee, Wolfgang Amann, HEC Paris.

The 2019 Carolyn Dexter Award Nominees Are:

CAR

Self-Initiated Expatriates' Career Success:

Milad Jannesari, Zhejiang U. City College, CSR Center

Sherry Sullivan, Bowling Green State U

(o]

Incivility and Turnover Intention; The Role of Social Adaptability and
Emotional Exhaustion

Muhammad Umer, Azeem U. of Management & Technology, Lahore
Pakistan

Sami Ullah, Bajwa U. of Management and Technology

Haris Aslam, U. of Management and Technology, Lahore

Syed Ali, U. of Management and Technology Lahore

CMS

The Politics of Informality in Localizing Transnational Activism in the
Homeworker Network

Ghazal Zulfigar, Lahore U. of Management Sciences

ENT

The 2015 European Refugee Event and Founder Social Identities: A
Multi-Country and Multi-Level Study

Nadine Hietschold, U. of Zurich

Wei-Jun Hsueh, U. of St. Gallen

Philipp Sieger, U. of Bern

Christian Voegtlin, Audencia Business School

HCM

An Alter-Centric Interpretation of Social Network Centrality in Health
Care Organizations

Stefano Tasselli, Rotterdam School of Management, Erasmus U.
Balint Neray, U."' della Svizzera Italiana

Alessandro Lomi, U. of Lugano

HR

Exploring Crowdworker Participation on Digital Work Platforms
Markus Ellmer, U. of Salzburg

Thomas Gegenhuber, Leuphana U. Liineburg

Elke Schuessler, JKU Linz

IM

Too Tight to Move? How Cultural Norms and Stereotypes Regulate
Imprinting in Hybrid Social Venturing

Brandon Ofem, U. of Missouri, St. Louis

Seemantini Pathak, U. of Missouri, St. Louis

Amy Taylor-Bianco, Ohio U.

Ilkenna Uzuegbunam, Ohio U.
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MC

After Saying | Do For Better Or For Worse: Incoming CEOs’ Encounter
With Power

Rida Elias, American U. of Beirut

Bassam Farah, American U. of Beirut

MED

Role of Personality Traits and Psychological Capital in Academic
Achievement: A Longitudinal Study

Ranjeet Nambudiri, Indian Institute of Management, Indore
Rihana Shaik, Indian Institute of Management, Indore

Santosh Tiwari, OP Jindal Global U., HaryanaSwati Ghulyani, Indian
Institute of Management, Indore

MOC

The Carnegie School of Fashion Design

Alexander Hoppe, U. of Pennsylvania

MSR

Disruptions in Guanxi Relationships in Chinese Workplaces

Jae Hyeung Kang, Oakland U.

Yan Ling, Oakland U.

Lizabeth Barclay, Oakland U.

OB

More than meets the eye: The critical role of migrant status for social
identity effects

David Dwertmann, Rutgers U.

Florian Kunze, U. of Konstanz

ocis

Coordinating openness to diversity and contesting contributions in
online communities

Aljona Zorina, Leeds U. Business School

Joana Pereira, Leeds U. Business School

obC

Can't See the Forest for the Trees: Attributional Ambiguity and
Attitudes toward Change

Rouven Kanitz, LMU Munich

Johanna Anzengruber, Upper Austria U. of A.S

OoMT

Turning Antagonists into Supporters: Establishing Legitimacy in
Hostile Environments

Isabel Bruggemann, U. of Cambridge

Jochem Kroezen, U. of Cambridge
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The 2019 Carolyn Dexter Award Nominees Continued:

ONE

The Impact of Proximity on Consumer Fair Trade Engagement and
Buying Behavior

Alvina Gillani, Surrey Business School

Smirti Kutaula, Kingston Business School

Leonidas C, Leonidou, U. of Cyprus

Paul Christodoulides, Cyprus U. of Technology

0SCM

Configuring Supply Chain Dyads for Emergent Regulatory Regimen:

Behavioral Study of Brexit Scenarios

Shardul Phadnis, Malaysia Institute for Supply Chain Innovation
Nitin Joglekar, Boston U.

PNP

Emotional Responses to Bureaucratic Red Tape

Fabian Hattke, U. of Hamburg

David Hensel, Helmut Schmidt U.

Janne Kalucza, U. of Hamburg

RM

Rongomatau: An Indigenous Philosophy and Methodology for
Improving Research Process and Outcomes

Kiri Dell, U. of Auckland

SAP

Protecting ‘Monsters’: How Complicity Eco-Systems Facilitate
Wrongdoing in Organizations

Jane Le, WHU - Otto Beisheim School of Management
Fannie Couture, U. of Sydney Business School
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SIM

The Elephant in the Room: Corporate Social Underachievement in
Developing Economies

Christian Hauser, Swiss Institute for Entrepreneurship

Erica Steckler, U. of Massachusetts, Lowell

Jose Godinez, U. of Massachusetts, Lowell

STR

Electoral uncertainty, political constraints and political capabilities in
cross-border investment

Martin Fraissler, WU Vienna

Sinziana Dorobantu, New York U.

Jonas Puck, WU Vienna U. of Economics and Business

Jakob Miillner, WU Vienna U. of Economics and Business

TIM

Beyond the Paradox: The Performance-Innovation Relationship via the
Lens of Informal Institutions

Matthias Ploeg, Radboud U. Nijmegen

Patrick Vermeulen, Radboud U. Nijmegen

Joris Knoben, Radboud U. Nijmegen
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Abbreviations used in the Program Guide

Divisions & Interest Groups:

CAR - Careers

CM - Conflict Management

CMS - Critical Management Studies

ENT - Entrepreneurship

GDO - Gender & Diversity in Organizations

HCM - Health Care Management

HR - Human Resources

IM - International Management

MC - Management Consulting

MED - Management Education & Development

MH - Management History

MSR - Management Spirituality & Religion

MOC - Managerial & Organizational Cognition

OSCM - Operations and Supply Chain Management

OMT - Organization & Management Theory

ODC - Organization Development & Change

OB - Organizational Behavior

OCIS - Organizational Communication &
Information Systems

ONE - Organizations & the Natural Environment

PNP - Public & Nonprofit

RM - Research Methods

SAP - Strategizing Activities and Practices

SIM - Social Issues in Management

STR - Strategic Management

TIM - Technology & Innovation Management

Session Locations:

BCC - Boston Hynes Convention Center
BPP - Boston Park Plaza

FRM - The Fairmont Copley Plaza Hotel
HIL - Hilton Boston Back Bay

MAR - Boston Marriott Copley Place
SHR - Sheraton Boston Hotel

WES - Westin Copley Place Boston

0S - Offsite

70

Other Abbreviations:

AAA - All-Academy Activities

AAC - Affiliate Activities & Committees
AFAM - Africa Academy of Management
AAM - Asia Academy of Management

AAT - All-Academy Theme

CAU - Caucuses

D&ITC - Diversity & Inclusion Theme Committee
DISC - Discussion Paper Sessions

EXH - Exhibits

GOV - Governance

IAM - Iberoamerican Academy of Management
ICW - In Conjunction With Activities
INDAM - Indian Academy of Management
ITC - International Theme Committee

JS - Joint Symposia

MBR - Membership

NDSC - New Doctoral Student Consortium
PTC - Practice Theme Committee

PUBS - Publications

SHCS - Showcase Symposia

SVC - Service

TTC - Teaching Theme Committee

TLC - Teaching & Learning Conference
VOL - Volunteer

Symbols:

® Program Theme-oriented
Teaching-oriented

@ Management Practice-oriented

7 International-oriented

E Research-oriented

% Diversity-oriented

R’ Selected as a conference Best Paper



CAMBRIDGE
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Visit Berrett-Koehler Publishers Booth 314

|

Meet He
Saturday, August 10th
3:30—4-.30
At the BK pbooth, #314

Who better to write bedtime
stories for managers than
Henry Mintzberg, purveyor
of outrageous ideas that
eventually become obvious?
Join this campaign to bring
management down from

the clouds by debunking the
maestro myth of managing,
replacing keynote speaking
with keynote listening, uncov-
ering the soft underbelly of
hard data, and questioning
the label “CEQ” in hospitals,
governments, and other en-
dangered species.

$19.95, paperback, 200 pages
ISBN 978-1-5230-9878-1

KX
wy

nry Mintzberg!

“Eminent scholars Quinn and Thakor
offer a practical and inspiring ap-
proach toward building a purpose-
driven organization that shows how
to reconcile the critically important
authenticity with the profit object-
ives of commercial enterprise.”
—Eric Van den Steen, Professor of

Business Administration, Harvard
Business School
$29.95, hardcover, 240 pages

ISBN 978-1-5230-8640-5

“The B Corp Handbook provides
an essential teaching resource in
preparing the next generation of
business leaders to build a more
sustainable and inclusive economy.”
—Jessica Thomas, Director, Bus-
iness Sustainability Collaborative,
North Carolina State University
$27.95, paperback, 240 pages
ISBN 978-1-5230-9753-1

BK Berrett-Koehler Publishers
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“This is a must read for university
leaders. It provides an action-
oriented framework and relevant
examples that highlight how lead-
ers can be their personal best
selves while achieving the univ-
ersity’s vision.”

—Lynn Perry Wooten, Dean, Dyson

School of Applied Economics &
Management, Cornell University

$29.95, hardcover, 216 pages
ISBN 978-1-5230-8700-6

“This book provides something
new and important: a business
planning paradigm designed spec-
ifically for the unique opportuni-
ties and challenges facing Base
of the Pyramid entrepreneurs.”
—Ted London, Adjunct Professor,

Ross School of Business and Senior

Research Fellow, William Davidson

Institute, University of Michigan.
$59.95, paperback, 328 pages
ISBN 978-1-5230-9594-0



These titles and more 30% off

ity

“Describes the practice of culture
change in personal detail and
highlights through a composite
story how the culture change
process itself is a multi-faceted
adventure, not the imposition
of a few steps from a generic
change model.”

—Edgar H. Schein Professor Emeritus,
MIT Sloan School of Management

$24.95, hardcover, 208 pages
ISBN 978-1-5230-9872-9

“With a growing repertoire of
conflicting demands on customer
attention in this digital age, the
authors have got it right by mak-
ing time the basis for competitive
differentiation... eminently
readable...”

—Varun Grover, Distinguished
Professor of Information Systems
and David D. Glass Endowed
Chair, University of Arkansas

$34.95, hardcover, 192 pages

ISBN 978-1-5767-5030-8

“This is an important book. It
builds on growing recognition
that systemic transformation is
needed, providing a road map
to understanding that democracy
is at the core of building flour-
ishing economies needed for a
flourishing future.”

—Sandra Waddock, Galligan Chair
of Strategy, Boston College

$26.95, hardcover, 192 pages
ISBN 978-1-5230-9992-4

“The authors offer insights, analy-
ses, strategies, and everyday wis-
dom that give us the necessary
tools to transform our workplaces
into more equitable, harmonious,
inclusive spaces.”

—Analouise Keating, Professor of
Multicultural Women’s and Gender
Studies, Texas Woman’s University

$19.95, paperback, 208 pages

ISBN 978-1-5230-9847-7

“The role of the state has withered.
Chandran Nair is one of the few
people to understand that the
pendulum has swung too far and
that more and better government
will be needed to address our
global challenges successfully.
His arguments are persuasive...”

—Graeme Maxton, Secretary-
General, Club of Rome

$26.95, paperback, 272 pages
ISBN 978-1-5230-9514-8

“Suman Sarkar does a great job
discussing five effective customer
focus strategies... The substantial
cases demonstrate the power of
being customer focused quite well...

—Richard Peng, Assistant Professor
of Project and Supply Chain Man-
agement, Black School of Business,
Penn State Behrend

$24.95, hardcover, 192 pages

ISBN 978-1-5230-9975-7

www.bkconnection.com ¢ 800.929.2929
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Friday Morning, August 9, 2019
8:00 8:30 9:00 9:30 10:00 10:30 11:.00 11:30

BCC: 101 95 EXH: HRM Learnina & Emplovability

BCC: 103 81 TIM: Junior Faculty Consortium 2

BCC: 104 56 RM: Moderated Rearession 112 RM/SAP/CMS: Advancing Qualitative

BCC: 105 10 AAA: Speaker Ready Room (Hynes Convention Center) 3

BCC: 107 69 AAM: Inclusivity and Women Entrepreneurship 128 TIM/SIM: Creatin®

BCC: 201 73 OMT/RM/OB: Studvina Emotions and 124 OMT/OCIS/RM: What Do >

BCC: 202 72 OMT/HCM: Innovation in Professional 121 TIM/STR: Disintermediation in

BCC: 203 20 D&ITC/GDO: Gender Equity 85 D&ITC/GDO/OB/HR: Inclusive Academies

BCC: 204 51 OMT/STR/SAP/RM: Understanding 82 AAM: Reputation, Environment and Governance in Asia

BCC: 205 49 OMT/OB/STR: Unsuna Papers: Reflections 94 TIM: Obtaining Data from the Internet

BCC: 206 75 TIM: TIM Doctoral Student Consortium

BCC: 207 47 OMT: OMT Junior Faculty Consortium

BCC: 208 50 OMT/OB/TIM: Optimal Distinctiveness 91 OMT/ENT: Foundation of the Social 135

BCC: 210 76 TIM/OMT/OCIS/ODC: Researching Open Innovation

BCC: 306 6 OMT: OMT Doctoral Student Consortium 2
L BCC: 309 48 OMT/CMS: Socialism and Management 93 RM/MOC/OB/OMT/CAR: Navigating
9 BCC: 310 57 RM/CAR/ENT/IMITIM: How to Get on the Research Methods Train
D BCC: 313 66 TIM/STR: Pathways to Innovation 119 RM/OB: Ask the Experts: 2
o BCC: Exhibition Hall A 7 SVC: Conference Reaistration 3

BCC: Exhibition Hall A Foyer € SVC: Information Booth 3
z BCC: Exhibition Hall A Foyer 8 SVC: Self Check-In =
<[ BCC: Exhibition Hall A 9 SVC: AOM Resource Center 2
D: BCC: First Aid Room & Mamava Pod 11 AAA: Mother's Nursing Room 2
o BCC: Flexible Meeting Space 31 MBR: New Attendee Welcome Room 2
O MAR: 3rd Floor 32 MBR: Career Center Services it
D: MAR: 4th Floor Registration Desk 12 AAA: Speaker Ready Room (Marriott) 2
o MAR: Boylston 21 ENT: SDG Interrelations & Social Enterprises 105 ENT: PTW

MAR: Connecticut 65 SVC: Reflection Room 2
LU MAR: Grand Ballroom Salon B 38 MSR: Strengthened Leadership through 104 SIM: SIM Course Relevancy: Blods
U MAR: Grand Ballroom Salon CD 22 ENT: Digitalization: New Frontiers of Entrepreneurship 106 MH/CMS/OMT: Organizational Mnemonics and the
Z MAR: Grand Ballroom Salon G 45 0OCIS: OCIS Doctoral Consortium / Jr Faculty Consortium 2
L MAR: Grand Ballroom Salon IJK 40 MSR/MED/SIM/TTC: From Inclusive Thought 86 ENT/OB/HCM: Mental Health and Well-Being
D: MAR: Nantucket 80 MSR/SIM: Foundations for Humanistic 125 SIMPNP/ENT: 2
L MAR: Provincetown 23 ENT:DC 3
L MAR: Regis 59 SIM/OMT/MSR: Digital Transformation and Philosophical 107 MH/ITC: New Member Workshop 2
Z MAR: Simmons 37 MH: Historical Inclusion Efforts 117 MH/ENT/OMT: Rediscovering ~ ~
O MAR: Third Floor Atrium Lounge € SVC: Technology Center ]
O MAR: Tremont 39 MSR/MEDI/SIM: Developing Self Awareness of Faculty and 110 SIM: Dignity: Advancing the Inclusive Organization

MAR: Wellesley 58 SIM: SIM Division: Doctoral Consortium 2

BPP: Arlington 62 STR: Fostering Publications from Around the World 126 STR/IOMT: 2

BPP: Berkeley & Clarendon 120 SAP/ODC: Desianing Practice

BPP: Commonwealth 14 AAA: Speaker Ready Room (Park Plaza) 2

BPP: Exeter Foyer € SVC: Self Check-In >

BPP: Franklin 68 ODC: Sparking Creativity in Business Students 3

BPP: Georgian 1021 ODC/OB/ENT: Publishing Qualitative Research in Top

BPP: Newbury 33 MC: Applied CPS — Envisioning a More 87 GDO/HR/ODC/SIM: Positioning Academics 130 GDO: IP\?

BPP: St James 24 GDO/D&ITC/ITC: Building GDO Community 96 MC: Phenomena of Complacency

BPP: Statler 64 STRI/SIM/PNP/IM: Research Frontiers in Nonmarket Strateay 127 STRIPNP: Insidei®

BPP: Stuart 34 MC: MC Executive 97 MC/ODC/PTC: Management Consulting and Inclusive

BPP: Terrace 46 ODC/MC: High Impact Organizational Change 108 ODC: Meaninaful Facilitation of Leadership

BPP: Tremont 114 GDO: Determining Dissertation

BPP: White Hill 63 STRIOSCM/TIM: Transportation data and management/strateqy theory

BPP: Whittier 74 STR: STR Junior Faculty Teaching Consortium 2

HIL: Adams A 111 CMS/RMI/SIM: Phil. Of

Start and end times are approximate. See Session Details (Section D) for exact times.
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Friday Morning, August 9, 2019 (continued)
8:00 8:30 9:00 9:30 10:00 10:30 11:.00 11:30

HIL: Belvidere Ballroom, Salon A 19 CMS: Doctoral and Early Career Consortium 109 PNP/HCM: Leadership for Professional Emotional

HIL: Belvidere Ballroom, Salon B 70 IM/OMT: Institutions and Entrepreneurship 115 IM: How to Write Theory Part ofa >

HIL: Washington 54 PNP: Field Stations in Management Education

HIL: Westminister 30 ITC: Inclusive Orainizing and Humanistic Management

0S: Northeastern University 60 STR: STR Dissertation Consortium

0S: Northeastern University 61 STR: STR Doctoral Consortium 2019

OS: Roxbury Innovation Center (RIC) 77 TTC/ENT/OMT: Organizational Inclusiveness

SHR: Back Bay Ballroom A 122 OBICAR/IM: Can We Do >

SHR: Beacon A 17 CAR/GDO: The Career Experiences of 84 CARISIM: Sociopolitically Engaged 129 cm/oB:

SHR: Berkeley AB 35 MED: Classroom Transition 98 MED/GDO/IM/MC: Isms in Academia

SHR: Boardroom 13 AAA: Speaker Ready Room (Sheraton) i

SHR: Commonwealth 100 OB/MED/OMT/TTC: POS as a Resource OB/Mgmt

SHR: Constitution Ballroom A 41 OB: OB Productivity Process PDW

SHR: Fairfax AB 42 0OB: Desianing Experiential Classroom Exercises

SHR: Gardner AB 43 OB/CM: New to OB? Naviaatina the OB Division and AOM 123 OB/IM: Diaital Disruption: >

SHR: Grand Ballroom Foyer € SVC: Technology Center 3 O

SHR: Hampton AB 55 PTC/MC/OCIS/ODC/HR: Artificial 103 PTC/ODC: Worklife Quality thru Inclusive R O

SHR: Independence East 18 CAR/HR/RM: Sequence Analysis 99 OBJ/IM: Leadership Meets Economics B Z

SHR: Independence West 44 0B/MOC: The Microfoundations of Inclusion in Organizations 118 OB/MOC: Affect in Interpersonal T1

SHR: Jamaica Pond 113 CAR/OB/HR: Careers in the Rouah M

SHR: Liberty Ballroom AB 25 HCM: Emeraing Scholars Cons.-AM A

SHR: Liberty Ballroom C 36 MED: Sketchnoting: A Visual Methodoloay 90 MED/RM: The Multidimensionality of 133 MEDITTC m

SHR: Republic A 71 INDAM: Assessment in Asian Business 116 INDAM: Industry-Academia & Z

WES: Adams/Parliament 26 HR: HR Process Research: Next Steps and New Avenues O

WES: Courier 29 HR/IM/OB: Global Work Desian Project 88 HR: Serious Games in HRM Research, 131 HR: m

WES: Defender 78 HR: Publishing in Top US Journals for Non-US Scholars 1340NE: 2 U

WES: Empire 16 AFAM/OB/STR: Early Career Scholars of Management in Africa ;U

WES: Essex Ballroom Foyer € SVC: Technology Center E] O

WES: Essex Center 15 AFAM/D&ITC: Tribal Identity 89 HR/MED/TTC: Innovative & Experiential Approaches to Teaching | G)

WES: Great Republic 27 HR: HR Analvtics, Digital Transformation, Leadership ;U

WES: Helicon 83 AFAM: Management Education and Training in Africa >

WES: Independence A 52 ONE: Regenerative Enterprise in Fragile 102 OSCM: OSCM Division JF&D Consortium

WES: North Star 28 HR: Sustainable HRM 92 ONE/OMT/STR: Climate Adaptation 132 HR:HR Z

WES: St George BCD 53 OSCM: OSCM Division 79 HR/PTC/CAR/OB/ODC: Translatina Research for Practical G)

WES: Staffordshire Ballroom 67 GOV: Board Meeting i C
O
[Tl

Start and end times are approximate. See Session Details (Section D) for exact times.

75 Section B




Conference Program Guide - Friday, August 9, 2019

.
Friday Afternoon, August 9, 2019
12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
BCC: 103 € TIM: Junior Faculty Consortium
BCC: 104 « RM/SAP/CMS: 160 OMT/RM: New Computational Tools 194 RM/OB/HR: Intensive Lonaitudinal Data Analyses
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center) 2
BCC: 107 « TIM/SIM: Creating Research that Matters 178 D&ITC/GDO: LGBTQOIA+ Inclusion in the
BCC: 201 « OMT/OCIS/RM: 176 AAM: AAM/APJM Board Meeting
BCC: 202 « TIMISTR: 158 OMT/HR: Creating Inclusive 196 OMT/STR: Experiments
BCC: 204 152 D&ITC: Time to Open the Door to Virtual 199 AAM: Organizational Excellence in Business
BCC: 205 149 AAM/MH/TIM: Natural Experiments Approach in 202 OMT/STR/OB/TIM: Improvina
BCC: 206 « TIM: TIM Doctoral Student Consortium
BCC: 207 € OMT: OMT Junior Faculty Consortium
BCC: 208 « RM/IM/OB/OMT/STR: Natural 175 RM/MOC/OB/OMT/STR: "Doing Grounded Theory" 217 RM/HR: Creating
BCC: 306 « OMT: OMT Doctoral Student Consortium
BCC: 309 179 D&ITC/OB: Women Full Professors
BCC: 313 €« RM/OB: Ask 159 OMT/HR/ODC/TIM: Temporary 190 D&ITC/CMS/GDO: Sexual Harassment
BCC: Exhibition Hall A € SVC: Conference Registration 2
L BCC: Exhibition Hall A Foyer « SVC: Information Booth
Q BCC: Exhibition Hall A Foyer « SVC: Self Check-In 2
5 BCC: Exhibition Hall A € SVC: AOM Resource Center
o BCC: Exhibition Hall A 197 PUBS: Meet the AMP
BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room... 3
z BCC: Flexible Meeting Space « MBR: New Attendee Welcome Room
< MAR: 3rd Floor « MBR: Career Center Services
D: MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott) 3
o MAR: Boylston « ENT: 144 ENT/STR: Stakeholder Theory in Entrepreneurship
O MAR: Connecticut €« SVC: Reflection Room 3
D: MAR: Grand Ballroom Salon B 180 ENT: Entrepreneurship and Place
o MAR: Grand Ballroom Salon CD 195 MSR: Intearal Self with Shambhala
MAR: Grand Ballroom Salon G « OCIS: OCIS Doctoral Consortium / Jr Faculty Consortium 205 2
LU MAR: Grand Ballroom Salon IJK € ENT/MH: Entrepreneurship and History 186 ENT/PTC: Studvina Ecosystems as if
O MAR: Nantucket € SIM/PNP/ENT: Impact
Z MAR: Provincetown € ENT: DC 212 TTC: Teachina and Leamina >
Lu MAR: Regis €« MH/ITC: New 153 ENT: ECC
o MAR: Simmons €« MH/ENT/OMT: 154 ENT: Psychological Foundations of Management 205 SIMIPNP: Proiects and Slavery:
L MAR: Third Floor Atrium Lounge € SVC: Technology Center 3
L MAR: Tremont 145 ENT/TIM: Entrepreneurial Action and Artificial 191 ENT/STR/MED: Gamification of Entrepreneurial
Z MAR: Wellesley « SIM: SIM Division: Doctoral Consortium
O BPP: Arlington « STR/OMT: 157 ODC/OB/MC: Collective Leadership Development 200 MC/CM: Power and the Inclusive
@) BPP: Berkeley & Clarendon « SAP/ODC: 164 SAP/OMT/STR: International Academic Job Market 206 STR: Strategy Teaching Clinic
BPP: Cambridge 165 STR/TIM/OMT: Methods to Study Organization
BPP: Commonwealth € AAA: Speaker Ready Room (Park Plaza) ~
BPP: Exeter 216 ODC:ODCBoard >
BPP: Exeter Foyer € SVC: Self Check-In 3
BPP: Franklin € ODC: Sparking Creativity in Business Students 2
BPP: Georgian 185 ODC/TIM/OB/HR/SAP: Double Impact Research
BPP: Grand Ballroom B 211 STR/IMC/SAP: The Evolutionary
BPP: Newbury €« GDO: IPV & The 167 ODC/MC: ODEA: Inclusive Community of 208 MC/ODC: Manaaement Consultina in
BPP: Statler « STRIPNP: Insider Econometrics 188 GDO/D&ITC/OB/PTC: 219 GDO/OB/CMS: 12
BPP: Stuart 142 MCIMSR: Cultivating "Being" to
BPP: Terrace € ODC:
BPP: Tremont € GDO: Determining Dissertation Question and Data
BPP: White Hill 184 ODC/CMS: Diversity and Precarious Work 218 GDO/D&ITC/M:?
BPP: Whittier « STR: STR Junior Faculty Teaching Consortium 223 2
HIL: Adams B 151 CMS/D&ITC: Organizational
HIL: Belvidere Ballroom, Salon A 146 IM/HR: Comparative Research in 189 IM/STR/SAP: How to Write Articles
HIL: Belvidere Ballroom, SalonB € IM: How to 155 IM: How to Respond to Reviewers

Start and end times are approximate. See Session Details (Section D) for exact times.
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Friday Afternoon, August 9, 2019 (continued)

12:00 12:30 1.00 1:30 2:.00

2:30 3.00 3:30 4:00 4:30

HIL: Fenway Ballroom

« PNP/ODC: Power and Boundary Spanning

HIL: Westminister

143 CMS/SIM/MED: Teaching Business

214 IM/STR/TIM: Advancing

0S: Boston Duck Tours 221 IM: IMD 2
0S: Northeastern University € STR: STR Dissertation Consortium 3
0S: Northeastern University « STR: STR Doctoral Consortium 2019 B
0S: Offsite 177 CMS/PTC/PNP: Getting Out (of the Hotels)

SHR: Back Bay Ballroom A « OB/CAR/IM: Can We 171 OB/OMT/SAP: Microfoundations of Paradox

SHR: Back Bay Ballroom B 150 CM/OB/HR: Manading Stress in the Early Career Phase 220 MED: 3

SHR: Back Bay Ballroom D

183 OB/HR/ICAR/MED: Resources in Organization

SHR: Beacon A

« CM/OB: Navigating the Rapids of Tenure

SHR: Beacon B

161 PTC/MC/MED/ODCI/IM: Professional Doctorates

SHR: Berkeley AB

147 OB/OCIS: Innovations in Teachina Teamwork

215 OB/HCM: Presenteeisn

SHR: Boardroom € AAA: Speaker Ready Room (Sheraton) 1
SHR: Commonwealth 170 OB/MED/CAR: Getting Your Writing Done 222 08:0B
SHR: Constitution Ballroom B 187 CAR/HRI/OB: The Analvtics of Careers
SHR: Fairfax AB « PUBS: AMD Shark Tank 210 OB/MED: Teaching Positive 3
SHR: Gardner AB « OB/IM: Digital 166 MED/ITC: MED Ambassadors 198 PUBS: AMLE: Schlr of 224
SHR: Grand Ballroom Foyer € SVC: Technology Center
SHR: Hampton AB « PTC/ODC: 203 PTC: Inclusiveness of Practice-Oriented
SHR: Independence East « OB/IM: 156 OB/CM/HR/MOC: Mentoring Graduate Students 209 OB: Publishing in Top International
SHR: Independence West « OB/MOC: 162 PUBS: Reviewing for AMLE: A 193 MED/HR: Harnessing the Power of
SHR: Jamaica Pond « CAR/OB/HR:
SHR: Liberty Ballroom AB 181 HCM: Emeraing Scholars Cons.-PM
SHR: Liberty Ballroom C « MED/TTC: Assessment 169 MED/OB: Teaching Ideas --> 2021 MED/TTC: Applying Bain’s
SHR: Republic A « INDAM: 163 PUBS: Publishing in Annals 192 INDAM/AAM: Contextualizing Work Family
FRM: State Suite AB 204 SAP/RM/OMT: Qualitative Analysis Boot
WES: Adams/Parliament « ONE: Strategies for Managing 173 MOC/RM/OB/CM/ODC: Reviewina in the Rough 213 AFAM/ONE/OSCM:
WES: America North 182 HR/OB/IM: HR Research Roundtable Forum
WES: Courier € HR: Lessons
WES: Defender « ONE: ONE Doctoral Consortium
WES: Essex Ballroom Foyer €« SVC: Technology Center 3
WES: Essex Center 168 HRITTC: Innovative and Experiential Teaching in
WES: Essex South « HR: HR Division New
WES: Helicon « MOC: Presenting in the Rough

>

WES: Independence A

« OSCM: OSCM Division JF&D Consortium

WES: North Star

« HR: HR and Entrepreneurship

172 AFAMIMITIM:

207 AFAM:

WES: St George BCD

148 OSCM: OSCM

174 MOC/RMISTR: Content and Text Analysis

WES: Staffordshire Ballroom

« GOV: Board Meeting

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Friday, August 9, 2019

Friday Evening, August 9, 2019

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
BCC: 103 € TIM: Junior
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center)
BCC: 202 € OMT/STR:
BCC: 204 « AAM: Organizational
BCC: 206 € TIM: TIM 237 RM/OMT: Necessary Condition Analysis
BCC: 207 232 OMT: OMT Member Networking and
BCC: 208 € RM/HR: Creating Massive
BCC: 302 228 MBR: New Member Orientation
BCC: 304 248 OMT: Meet EGOS@OMT Social
BCC: 313 « D&ITC/CMS/GDO:

BCC: Exhibition Hall A € SVC: Conference Registration

BCC: Exhibition Hall A Foyer € SVC:

BCC: Exhibition Hall A Foyer €« SVC: Self Check-In

BCC: Exhibition Hall A 245 SVC: Technology Center
BCC: Exhibition Hall A 238 AAA: Exhibit Hall Openina Reception
BCC: Exhibition Hall A 239 AAA: Conference Exhibits

BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room...

MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott)

MAR: Connecticut € SVC: Reflection Room

MAR: Grand Ballroom Salon CD 247 ENT: GLOBAL SCHOLARS SOCIAL
MAR: Grand Ballroom Salon G € SIM/OSCM/ONE/PNP: The Promise and Problems of

MAR: Provincetown € TTC: Teaching and

MAR: Regis 233 SIM/MSR: Appreciative Inquiry to Connect

MAR: Simmons 229 MH: Teaching International Business History

MAR: Third Floor Atrium Lounge € SVC: Technology Center

BPP: Berkeley & Clarendon € STR:
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BPP: Commonwealth € AAA: Speaker Ready Room (Park Plaza)

BPP: Exeter « ODC: ODC Board Planning

BPP: Exeter Foyer « SVC: Self Check-In

BPP: Franklin « ODC: Sparking Creativity in

BPP: Georgian 240 GDO: GDO Pre-Conference Social Hour

BPP: Grand Ballroom B « STRIMC/SAP: The

BPP: Newbury < MC/ODC:

BPP: Statler « GDOJ/OB/CMS: Is the “Inclusion Turn®

BPP: Stuart 236 STR: Mid-Career Consortium

BPP: White Hill « GDO/D&ITC/IM: Gender, Embodiment

BPP: Whittier « GDO/PTC/OB: Using Lessons from DEI for Future

HIL: Westminister €« IMISTR/TIM:

OS: Back Bay Social 234 ENT: Entrepreneurship Division Consortia Social

OS: Back Bay Social (Upstairs Room) 251 MSR: MSR Community Dinner
0S: Boston Duck Tours « IM: IMD PDW Social

OS: Charles Riverboat Cruises 249 0OB: Boston Harbor Sunset Cruise (OB Division)
0S: Cinquecento 252 SAP: SAP Dinner

0S: Joe's American Bar & Grill 241 HCM: ESC Social

0S: Northeastern University € STR: STR Dissertation

0S: Northeastern University € STR: STR Doctoral

0OS: Porto 235 0B: OB Jr Faculty Workshop

OS: Post 390 250 HR: HR PhD Consortium Ice-Breaker Dinner (part 2)
SHR: Back Bay Ballroom B« MED: Management Education and

SHR: Berkeley AB « OB/HCM: Presenteeism at

SHR: Boardroom « AAA: Speaker Ready Room (Sheraton)

SHR: Commonwealth « OB: OB Doctoral Consortium - Part 1

SHR: Fairfax AB « OB/MED: Teaching Positive Relationships at

SHR: Gardner AB « MED/STR: Theory in Online Simulations

SHR: Grand Ballroom Foyer € SVC: Technology Center

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Friday, August 9, 2019

. . .
Friday Evening, August 9, 2019 (continued)
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
SHR: Hampton AB « PTC:
SHR: Independence East € OB: 243 ICW: MMD Debriefing (1)
SHR: Jamaica Pond 244 PUBS: AMD Editors Working Dinner
SHR: Liberty Ballroom AB 231 MED/RM: Syneraies across SOTLE and Research Methods
SHR: Liberty Ballroom C 226 CAR/OB/CM: Faculty to Administrator Transition
SHR: Republic A 227 INDAM/PNP: Smart Cities in India: Are they Inclusive?
FRM: State Suite AB € SAP/RM/OMT:
WES: Adams/Parliament €« AFAM/ONE/OSCM:
WES: Defender 242 HR: HR Division PhD Consortium
WES: Essex Ballroom Foyer € SVC: Technology Center E]
WES: Independence A € OSCM: OSCM Division JF&D
WES: St George BCD 230 OSCM: OSCM Doctoral 246 HR/OCIS: Digitalized Talent Management
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Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Saturday, August 10, 2019

Saturday Morning, August 10, 2019

BPP: Grand Ballroom B

309 STRITIM/OMT/HR: Al and Machine Learning as a Tool and Topic

384 SAP/STR/MED:

8:00 8:30 9:00 9:30 10:00 10:30 11:.00 11:30
BCC: 101 343 EXH: Automated Content Analysis 386 ExH:
BCC: 103 315 TIM: Junior Faculty Consortium - Saturday 353 D&ITC/GDO: Enabling Conference Environments
BCC: 104 339 RM/STR/OB/OMT/TIM: Bavesian Statistics 382 OMT/STR: Using>
BCC: 105 260 AAA: Speaker Ready Room (Hynes Convention Center) 3
BCC: 202 318 TIM/OMT: Competition and Cooperation for Tech Chanaes 385 TIM/OMT: Buildin®
BCC: 203 316 TIM: Behavioural Innovation 383 OMT/STR/ODC:
BCC: 204 296 OMT/OB/ENT: Learning from Errors and 348 OMT: Developing Stiama Research 391 2
BCC: 205 299 OMT/STR/IMOC/OB/ENT: Language, 342 D&ITC/GDO: Concealed Identities 392 2
BCC: 206 338 RM/OB/MOC: What Were You Thinking?: Inductive Coding
BCC: 207 360 RM/CMS/ENT/MH: Ask the Experts: Qualitative Research
BCC: 209 258 OMT: OMT Yoaa
BCC: 303 357 OMT/CMS/MH/SIM: The Fall and Rise of
BCC: 306 361 TIM: TIM Meet the Editors
BCC: 309 297 OMT and cosponsors: Introduction to Social Network Analysis 381 OMT/ONE: 2
BCC: 310 298 OMT/SAP/OCIS: Towards a Practice-Driven Institutionalism 369 OMT/RM/OB: The Future of Ethnography
BCC: 311 287 NDSC: New Doctoral Student Consortium (NDSC) 2
BCC: 313 317 TIM: TIM Doctoral Student Consortium - 341 AAM: Meeting with APJM Editorial Team
BCC: Exhibition Hall A 310 SVC: Conference Registration 2
BCC: Exhibition Hall A Foyer 259 SVC: Information Booth 3
BCC: Exhibition Hall A Foyer 311 SVC: Self Check-In 2
BCC: Exhibition Hall A 312 SVC: AOM Resource Center i
BCC: Exhibition Hall A 31.3 SVC: Technoloay Center 2
BCC: Exhibition Hall A 362 AAA: Conference
BCC: Exhibition Hall A 261 AAA: Conference Exhibits
BCC: First Aid Room & Mamava Pod 262 AAA: Mother's Nursing Room
BCC: Flexible Meeting Space 319 MBR: New Attendee Welcome Room
BCC: Flexible Meeting Space (Meetings) 377 TLC: TLC Precon Meetina
MAR: 3rd Floor 320 MBR: Career Center Services
MAR: 4th Floor Registration Desk 263 AAA: Speaker Ready Room (Marriott)
MAR: Boylston 267 ENT: Gender, Immigrants and Entrepreneurial Identity 374 TTC: Learning Activity Exchange
MAR: Connecticut 314 SVC: Reflection Room 2
MAR: Grand Ballroom Salon ABC 269 ENT/MC: Family Entrepreneurship Education and Training 363 ENT: External Enablers of Entrepreneurship Update
MAR: Grand Ballroom Salon D 304 SIM: SIM Teaching Site: Favorite Links 351 SIM/ENT: Socio-Tech Entrepreneurship 3900cls: 2
MAR: Grand Ballroom Salon G 270 ENT/STR: Conducting Experiments to Advance ENT 371 SIMIMSR: Co-create Inclusion through Humanistic
MAR: Grand Ballroom Salon 1J 294 OCIS and cosponsors: Digital Practices: Organizing Loaic for Diaital 379 OCIS/SIM: 2
MAR: Maine 331 ICW: Organization Management Journal
MAR: Provincetown 329 ENT/IAM/OMT: Entrepreneurial Miarant from-in Emeraging 378 ENT/STRITIM: >
MAR: Regis 286 MSR: Spiritual Discernment in Troubled 350 SIM: Social Media for Responsible 388
MAR: Simmons 356 MSR/PTC/MC: Humanistic Organizing
MAR: Third Floor Atrium Lounge € SVC: Technology Center 3
MAR: Tremont 340 TTC: CPD Teachina Trainina
MAR: Wellesley 268 ENT/HR/TIM: Demystifyina the R&R Process 366 MH: Getting Published
MAR: Yarmouth 355 MH/HR: Meet the Editors
BPP: Arlington 327 STR: STR New Faculty Consortium 2
BPP: Beacon Hill 335 0DC: ODC Doctoral Consortium 2
BPP: Boylston 307 STR/OB/OMT/TIM: Philosophy of Science and Reliability Crisis 380 ODC/RM: 2
BPP: Cambridge 336 0DC: ODC Junior Faculty Consortium 2
BPP: Clarendon 281 MC/ODC: Art at Work 354 GDO/D&ITC/OB: Bridaina the Gap in D& Field Research
BPP: Commonwealth 265 AAA: Speaker Ready Room (Park Plaza)
BPP: Exeter Foyer « SVC: Self Check-In 3
BPP: Franklin 330 IAM/GDO: Gender Differences in Manaaing Crisis & Challenges

2

BPP: Hancock

333 ICW: ODEA@AOM Meeting

BPP: Newbury

280 MC: Improving Our Doctoral Studies

BPP: Statler

295 ODC/OB: Bringing Meaning to Our Work & the Work of

372 STR: STR Junior Faculty Paper Development

Section B

Start and end times are approximate. See Session Details (Section D) for exact times.
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Saturday Morning, August 10, 2019 (continued)

8:00 8:30 9:00 9:30 10:00 10:30 11:.00 11:30

BPP: Terrace

308 STR/TIM: STR Teachina PDW: Hybrid and Online Teaching 373 STR/IOMT/TIM: Computational Models in

BPP: Tremont

271 GDO: GDO Junior Faculty Consortium

BPP: White Hill 303 SAP: Understanding Strategic Concepts 370 SAP/STR: Visualization Technigues in Strateqy
BPP: Whittier 306 STR: STR Managina Your Dissertation Workshop
HIL: Adams A 301 PNP: PNP Faculty Consortium 349 PNP: Understanding Stakeholder Dynamics

HIL: Belvidere Ballroom, Salon B

352 CMS/OMT: Decolonisina-Colonizina

394

HIL: Fenway Ballroom

279 IM/STRITIM: Researchina National 345 IM/MED: Exercises to Help Teach International Business

HIL: Washington

325 PNP: PNP Doctoral Consortium

HIL: Westminister

278 IM: Macro Talent Management 346 IM/OB/HR: CQ: Capabilities in Diverse, 387

OS: Northeastern University

305 STR: STR Doctoral Consortium 2019

0S: Northeastern University

322 IM: Doctoral Student ConsortiumDSC

V| W V| Vv

0S: Northeastern University

323 IM: Junior Faculty Consortium JFC

SHR: Back Bay Ballroom AB

337 PUBS: AMR: Writing Theoretical Papers

SHR: Back Bay Ballroom C

367 OB/CAR/GDO: Fostering Work-Life Inclusive

SHR: Back Bay Ballroom D

293 OB/RM/OMT/STR: Statistical Analysis of Social Networks

SHR: Beacon A

328 CAR: CAR Doctoral Consortium

SHR: Beacon B

334 INDAM: Sustainable Business Model

SHR: Beacon D

282 MED: Leadership Lessons from the

SHR: Berkeley AB

284 MED/HR: Usina Sports in the Classroom

SHR: Boardroom 264 AAA: Speaker Ready Room (Sheraton) i
SHR: Boston Common 326 PUBS: Annals Incoming
SHR: Commonwealth 288 0B: OB Doctoral Consortium - Part 2 i
SHR: Constitution Ballroom B 289 OB: Halfway There, But Now What?
SHR: Fairfax AB 290 OB: OB Jr Faculty Workshop 389 3
SHR: Gardner AB 376 VOL: Connecting with the !
SHR: Grand Ballroom Foyer € SVC: Technology Center E]
SHR: Hampton AB 283 MED/AFAM: Business and Management 347 MED/TTC/TIM/SIM/IM: Case Teachina and Technoloay
SHR: Independence East 321 CM: Conflict Management Doctoral Consortium R
SHR: Independence West 273 HCM: HCM Teaching Incubator 344 HCM: HCM Research Incubator
SHR: Jamaica Pond 266 CM: Update Your Neqgotiations Course
SHR: Liberty Ballroom AB 291 OB: Rise and Shine! 368 OB/HR: Writing and Publishing for Non-English
SHR: Liberty Ballroom C 302 PUBS: AMD Editors Working Breakfast 393 2
SHR: Olmsted 332 ICW: ASQ Editors Meeting
SHR: Republic A 359 PUBS: Publishing in AMP Workshop
SHR: Republic B 292 0OB: OB Research Incubator 375 OB: The Road to Nowhere
WES: Adams 274 HR: HR Division Mid-Staae Doctoral Consortium
WES: Courier 358 OSCM/ONE/STR: Cross-Disciplinary
WES: Defender 364 HR: Craftina Conceptual HR Manuscrints
WES: Empire 300 OSCM: Incorporating LCA in Teaching and
WES: Essex Ballroom Foyer € SVC: Technology Center E]
WES: Essex Center 277 HRICAR/OMT: Career Mobility Within and Between 365 HR/OB: HRM, Gig Work and Online
WES: Essex South 275 HR: HR Late-Stage Doctoral Student Consortium
WES: Independence A 276 HR: HR Division New Faculty PDW
WES: St George B 324 ONE/SIM: SIM-ONE Junior Faculty Consortium
WES: St George CD 285 MOC: Cognition in the Rough

2

WES: Staffordshire Ballroom

272 GOV: Board of Governors Meeting

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Saturday, August 10, 2019

Saturday Afternoon, August 10, 2019

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
BCC: 101 € EXH: Problem-Based 430 EXH: MobLab: Experiments & 464 EXH: Desian Engading
BCC: 103 403 OMT/STR/OB/OCIS: Teachina Social Networks 469 OMT/STR: Behavioral Theory of the Firm
BCC: 104 « OMT/STR: 423 OMT/MOC: Contemporary Lessons 462 TIMISTR: Advances in Patent Research
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center) 2
BCC: 201 451 GDO/D&ITC: Publishing Diversity Research Workshop
BCC: 202 « TIM/OMT: Building Novel Theory from Hot Topics 454 OMT/ONE: Strateaic CSR in
BCC: 203 « OMT/STR/ODC: 436 TIM: TIM Doctoral Research Development Workshop
BCC: 204 < OMT/OB/STR: Trust between 442 TIM: How to do an Effective Peer Review 494 ICW: ORM
BCC: 205 « OMT/STR: OMT Dissertation 445 RM: Precise Distribution-Fitting Procedures
BCC: 206 408 TIM/OMT: Researching Desian Thinking 453 OMT: Oraanizational Hybridity 492 OMT/TIM: 2
BCC: 302 447 TIMISTR: Lean Startups and Innovation Strateay
BCC: 304 € TIM: TIM Distinguished Scholar
BCC: 306 433 RM/MOC: Impactful Qualitative Research
BCC: 309 « OMT/ONE: 426 RM: New Ways of Approaching Qualitative 474 RM/OMT/IM: QCA for Research on 2
BCC: 310 415 OMT/ONE/PNP/STR: Movements and Markets
BCC: 311 « NDSC: New Doctoral Student Consortium (NDSC)
BCC: 313 437 D&ITC: Town Hall Meeting 485 D&ITC: Connections Café

BCC: Exhibition Hall A

« SVC: Conference Registration

BCC: Exhibition Hall A Foyer

« SVC: Information Booth

BCC: Exhibition Hall A Foyer « SVC: Self Check-In 3
BCC: Exhibition Hall A € SVC: AOM Resource Center

BCC: Exhibition Hall A € SVC: Technology Center

BCC: Exhibition Hall A 455 AAA:

BCC: Exhibition Hall A €« AAA: Conference Exhibits

BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room 3
BCC: Flexible Meeting Space €« MBR: New Attendee Welcome Room

MAR: 3rd Floor « MBR: Career Center Services

MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott)

MAR: Boylston €TTC 429 TTC/ENT/HCM: Teaching Bootcamp 495 i1cw: 2
MAR: Columbus | 444 ICW: Palarave Business History Meetina

MAR: Connecticut €« SVC: Reflection Room

MAR: Grand Ballroom Salon ABC € ENT: 416 SIM: SIM Research Development Workshop 459 MSR: Transcendence to Solve 497
MAR: Grand Ballroom Salon D € OCIS: Paper

MAR: Grand Ballroom Salon E 460 SIM: SIM Speed Networking

MAR: Grand Ballroom Salon G € SIMIMSR: 418 ENT/OMT: The Role Resourcefulness in

MAR: Grand Ballroom Salon IJ « OCIS/SIM: Challenges and 432 ENT: MCC 479 ENT: Contextualization & The >
MAR: Provincetown « ENT/STRITIM: 466 ICW: Journal of Family Business

MAR: Regis « MSR/GDO: The Big 431 SIM/ENT/ONE: Conceptualizing and Measuring 475 ENT:LCC

MAR: Simmons 468 MSR: Dance Meditation

MAR: Third Floor Atrium Lounge € SVC: Technology Center 3

MAR: Tremont 428 TTC: Service Learnina in B Schools™ curriculum 478 OCIS: Leadership Qualities for Digital >
MAR: Vineyard €« TTC/OB/MSR/HR: Teaching with Technology: 493 AAA: 2
MAR: Wellesley €« MH: 409 ENT: Traditional & Emeraing Entre & Innov

MAR: Yarmouth 463 AAA: Ethics Forum - #MeToo!

BPP: Arlington €« STR: STR New Faculty Consortium 498
BPP: Beacon Hill € ODC: ODC Doctoral Consortium

BPP: Boylston « ODC/RM: Reflexive 435 STRITIM/OMT: Strateay Field Experiments

BPP: Cambridge « ODC: ODC Junior Faculty Consortium

BPP: Clarendon 406 STR/HCM: Corporate Strateqy in Healthcare

BPP: Commonwealth € AAA: Speaker Ready Room (Park Plaza)

BPP: Exeter Foyer € SVC: Self Check-In

BPP: Franklin 420 IAM/AFAM/IM: Status, outlook, and comparisons with other

BPP: Grand Ballroom B « SAP/STRIMED: Teaching the Practice of 446 STRIOMT/MOC: Psychological Perspectives on Strateay

BPP: Newbury € MC:

BPP: Statler € STR: STR 427 STRIGDO/IM: On-Boarding Diversity in Corporate Boards Research 491 2

Section B

Start and end times are approximate. See Session Details (Section D) for exact times.
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Saturday Afternoon, August 10, 2019 (continued)

12:00

12:30 1.00 1:30 2:00

2:30 3.00 3:30 4.00 4:30

BPP: Terrace

€ STRIOMT/TIM:

434 STR: Heuristics and Coanitive Biases

BPP: Tremont

€ GDO: GDO Junior Faculty Consortium

461 STR: Bridaing Leadership Research 496

BPP: White Hill « SAP/STR: 483 SAP/ODC/OMT/STR: Open
BPP: Whittier 407 STRITIM/OMT: Formal Modeling 477 MCIOB: Inclusive Oraanizations: How
HIL: Adams A « CMS/ONE/SIM: Towards the 439 ITC: Enalish Writing for German Native Speakers

HIL: Adams B 438 IM: Improvina Papers to Avoid

HIL: Belvidere Ballroom, Salon B

« CMS/D&ITC: Identity, Inequality and

471 PNP: PNP Journal Editors Panel

HIL: Fenway Ballroom

« ITC: International Research and Teaching.

HIL: Maverick B

« CMS/MED: The Junior Faculty

486 IM: Meet the Editors

HIL: Washington

« PNP: PNP Doctoral Consortium

HIL: Westminister

« IM/STR/TIM: Global

457 IMIMED: Svneraies in Case Teachina. Writina. and

0S: Northeastern University

« STR: STR Doctoral

0S: Northeastern University

« IM: Doctoral Student ConsortiumDSC

0S: Northeastern University

« IM: Junior Faculty Consortium JFC

0S: Post 390

410 HR: HR New Faculty Lunch

SHR: Back Bay Ballroom AB

425 PUBS: Publishing in AMJ: Tips from the Editors

SHR: Back Bay Ballroom C

€ OB/CAR/GDO:

SHR: Back Bay Ballroom CD

473 OB/IM: OB Research Roundtables

SHR: Beacon B

412 INDAM: Strateqic Choices in Emerging Economies

458 INDAM: Indian Management

SHR: Berkeley AB

405 PUBS: AMLE Editors Meeting

452 MEDITTC: Silver Screen Solutions 490 INDAM/IM/OB:

SHR: Boardroom

« AAA: Speaker Ready Room (Sheraton)

SHR: Commonwealth

« OB: 422 0B: Acing the Job Talk

481 OB/RM/STR/HR: Dvads in

SHR: Constitution Ballroom A

450 OB/SIM/CM/MOC/STR: Behavioral Ethics Pecha Kucha and Networking

SHR: Constitution Ballroom B

402 OB/HR/STR: Revise and Resubmit

488 PUBS: AMD Advisory >

SHR: Fairfax AB

« OB/ODC/PTC/STR: Publishing in

441 OB/RM/ITC: Leadership Research: Inclusive

487 PTC/MSR: A R

SHR: Gardner AB

€ VOL:

448 VOL: Session Chairs

472 HCM: “Hot Topics” in Health Care

SHR: Grand Ballroom Foyer

« SVC: Technology Center

SHR: Hampton AB

424 PTC/ODC/MED/MC/OB: Translating Theory into Practice:

SHR: Independence East

€ CM: Conflict Management Doctoral

SHR: Independence West

414 OB/OMT/STR/CM: Advanced Networks PDW

SHR: Jamaica Pond

419 HCM/ODC: Integration Research

SHR: Liberty Ballroom AB

413 OB: Thinking of a Position Outside the US?

480 OB/OMT: Creative Leadership >

SHR: Liberty Ballroom C

« CAR/GDO/HR/OB: Gender and Inclusion

SHR: Republic A

« PUBS:

417 MED/SIM/MSR/ITC: Management Education, Humanism,

476 HCM/RM: Preparing Manuscripts for

SHR: Republic B

« OB: The Road

489 PUBS: AMLE Editorial

WES: Adams € HR: HR Division Mid-Stage Doctoral Consortium 449 MOC/OB/STR: Executive Error Management

WES: America North 470 OSCM/RM: Supply Network Theory and Analysis
WES: Courier 421 MOC/RM/HCM/CM: Neurocognitive Management

WES: Defender €« HR: 411 HR/IRM: Advancing the Social Network Paradiam in 456 HR: Taking Stock of Affiliation-Based

WES: Empire 404 OSCM: Interventionist Research in 443 AAA: Forum for Affiliate & Associate 482 ONE: Social Evaluations and

WES: Essex Ballroom Foyer

« SVC: Technology Center

>

WES: Essex Center

« AFAM: Diaspora and Institution

440 MOC/MED/OB: Teaching in the Rough

484 AFAM/ITC/INDAM/IAM:

WES: Essex South

« HR: HR Late-Stage Doctoral Student Consortium

WES: Great Republic

465 HR/OB: Exploring Touah Compensation Research

WES: Independence A

« HR: HR Division New Faculty PDW

WES: Parliament

467 ICW: JMI Editorial Board Meeting

WES: St George B

« ONE/SIM: SIM-ONE

WES: St George CD

401 MOC: Diamonds in the Rouah

WES: Staffordshire Ballroom

« GOV: Board of

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Saturday, August 10, 2019

Saturday Evening, August 10, 2019

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
BCC: 104 €« TIMISTR:
BCC: 105 € AAA: Speaker Ready Room (Hynes Convention Center)
BCC: 201 525 RM: RM Division-CARMA Consortium/PDW Social
BCC: 202 517 ICW: CEIBS Reception
BCC: 203 506 TIM: TIM Research Networking
BCC: 204 €« ICW: ORM
BCC: 206 € OMT/TIM: Industry
BCC: 207 510 ICW: JSCM Reception and Awards
BCC: 208 499 ICW: 'Across the Universe' ULMS Drinks Reception
BCC: 210 500 ICW: University of Bath Reception
BCC: 302 518 ICW: Hona Kona PolvU MM Recenption
BCC: 304 501 ICW: CityU of HK Reception
BCC: 306 519 ICW: Reception by Dept. of Management, Chinese U of HK
BCC: 308 509 D&ITC: Executive 537 D&ITC: Executive Committee Business Dinner
BCC: 309 « RM/OMT/IM: QCA for Research on
BCC: 310 505 OMT/MHI/IM: Classics of OMT: The Contingency Approach
BCC: 311 529 ICW: Hong Kona Baptist U. Reception
BCC: 313 € D&ITC:

BCC: Exhibition Hall A Foyer € SVC:

BCC: Exhibition Hall A Foyer « SVC: Self Check-In

BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room

MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott)

MAR: Boylston « ICW: NOCA Debriefing

MAR: Connecticut € SVC: Reflection Room

MAR: Grand Ballroom Salon ABC € ENT: New Members Event

MAR: Grand Ballroom Salon G 524 OCIS: OCIS DC and Member Reception
MAR: Grand Ballroom Salon 1J € ENT:

MAR: Regis € ENT:LCC

MAR: Third Floor Atrium Lounge € SVC: Technology Center

MAR: Tremont € OCIS: Leadership Qualities for

MAR: Vineyard « AAA: Graduate Student Ethics

BPP: Arlington « ODC/HCMI/OB: Relational Organizing Multi-Level

BPP: Beacon Hill « 0DC: 0DC 516 IAM: IAM Business

BPP: Berkeley 504 0DC: ODC Doctoral Student/New Faculty 533 IAM: IAM Social
BPP: Boylston 531 MC: MC Division Social
BPP: Cambridge 508 STRITIM: Coopetition - A New Tvpe of Dominant Logic?

BPP: Commonwealth « AAA: Speaker Ready Room (Park Plaza)

BPP: Exeter Foyer « SVC: Self Check-In

BPP: Georgian 522 ICW. ISB Reception

BPP: Grand Ballroom B 511 MC: MC Division Business

BPP: Statler « ODC/STR/OMT/IM: Mergers & Acquisitions

BPP: Tremont « ODC/MSR: Global Leader and Leadership for

BPP: White Hill « SAP/ODC/OMT/STR: Open Strategy

BPP: Whittier « MC/OB: 515 MC: Designina Thinking for Inclusive Interventions
HIL: Belvidere Ballroom, Salon A 527 CMS: CMS PDW Social
HIL: Fenway Ballroom 523 IM: Paper Development Workshop PDW
HIL: Mariner 502 ICW: Management Learning Social

HIL: Maverick B € IM: Meet the

HIL: Westminister 503 IM/STR/TIM: Digitization, Platforms and

0S: Back Bay Social 513 ONE: ONE Welcome Reception

0S: Kings 536 CAR: Careers Division PDW Social
0S: Legal Sea Foods - Park Square 526 TLC: TLC@AOM Committee Social Event
0S: MJ O'Connor's 528 HCM: HCM PDW reception
OS: Top of the Hub Restaurant 538 ENT: Entrepreneurship Division Social
SHR: Back Bay Ballroom AB 512 OB: OB Division Awards Ceremony

Start and end times are approximate. See Session Details (Section D) for exact times.
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L] o
Saturday Evening, August 10, 2019 (continued)
5:00 5:30 6:00 6:30 7.00 7:30 8.00 8:30
SHR: Back Bay Ballroom CD « OB/IM: 520 ICW: Human Relations Reception
SHR: Berkeley AB <« INDAM/IM/OB: Strengthening
SHR: Boardroom €« AAA: Speaker Ready Room (Sheraton)
SHR: Commonwealth « OB/RM/STR/HR: 530 ICW: CMSC Reunion 2
SHR: Constitution Ballroom A € OB/SIM/CM/MOC/STR: 534 MED: SAT Social
SHR: Constitution Ballroom B« PUBS: AMD Advisory
SHR: Fairfax AB € PTC/MSR: A Contemplative
SHR: Grand Ballroom Foyer € SVC: Technology Center 3
SHR: Hampton AB 521 ICW: MMD Debriefing (2)
SHR: Liberty Ballroom AB  « OB/OMT: Creative
SHR: Liberty Ballroom C 532 PTC: PTC Celebration and Awards
SHR: Republic A « HCM/RM:
SHR: Republic B « PUBS: AMLE Editorial Review
WES: Empire 514 OSCM: Time as a Resource & Managing Resources Over
WES: Essex Ballroom Foyer € SVC: Technology Center E]
WES: Essex Center € AFAM/ITC/INDAM/IAM:
WES: Essex South 535 MOC: MOC Social
WES: Great Republic € HR/OB:
WES: St George CD 507 MOC: MOC Connecting
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Start and end times are approximate. See Session Details (Section D) for exact times.
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L]
Sunday Morning, August 11, 2019
8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
BCC: 101 598 EXH: Better Learning With Simulations
BCC: 105 552 AAA: Speaker Ready Room (Hynes Convention Center) 2
BCC: 111 571 OMT: OMT Executive Committee Meeting
BCC: 204 624 ICW: Organization Studies
BCC: 205 550 TIM: Welcome to TIM
BCC: 209 548 OMT: OMT Yoaa
BCC: 301 631 ICW: ETP?
BCC: 303 570 ICW: JABS Editorial 600 ICW: GOM Editorial
BCC: 304 623 AAT: Nevertheless She >
BCC: 306 630 AAT: 2
BCC: Exhibition Hall A 563 SVC: Conference Reaistration 3
BCC: Exhibition Hall A Foyer 549 SVC: Information Booth 2
BCC: Exhibition Hall A Foyer 564 SVC: Self Check-In it
BCC: Exhibition Hall A 565 SVC: AOM Resource Center 2
BCC: Exhibition Hall A 566 SVC: Technoloay Center 2
1N BCC: Exhibition Hall A 628 PUBS: Meet the AMD
9 BCC: Exhibition Hall A 608 AAA: Conference
D BCC: Exhibition Hall A 553 AAA: Conference Exhibits it
o BCC: First Aid Room & Mamava Pod 554 AAA: Mother's Nursing Room 2
BCC: Flexible Meeting Space 560 MBR: New Attendee Welcome Room 2
z MAR: 3rd Floor 561 MBR: Career Center Services i
<E MAR: 4th Floor Registration Desk 555 AAA: Speaker Readv Room (Marriott) 3
D: MAR: Connecticut 567 SVC: Reflection Room 3
0] MAR: Gloucester 625 MBR: Career Center >
O MAR: Grand Ballroom Salon A 574 TLC: Animate Content 588 TLC: Management 613 TLC: Chathot Integration
D: MAR: Grand Ballroom Salon B 575 TLC: Introducing The 589 TLC: Redesignina 614 TLC: A modular and
o MAR: Grand Ballroom Salon C 576 TLC: The Case with a 590 TLC: Engagement through 615 TLC: How to Use Live
MAR: Grand Ballroom Salon D 577 TLC: Lessons from the 591 TLC: G Suite and 616 TLC: Developing Leaders
L MAR: Grand Ballroom Salon EF 551 TLC: TLC@AOM
U MAR: Grand Ballroom Salon G 578 TLC: Student Wellbeing 592 TLC: Case Writing as a 617 TLC: Love at First Sight
Z MAR: Grand Ballroom Salon H 579 TLC: Build your own 593 TLC: Strateqgies Diverse 618 TLC: Intentional Desian of
Ll MAR: Grand Ballroom Salon | 580 TLC: From learning styles 594 TLC: Outside of These 619 TLC: Reflections on
D: MAR: Grand Ballroom Salon J 581 TLC: The Spotlight Project 595 TLC: Teaching 620 TLC: Learning Analytics &
L MAR: Grand Ballroom Salon K 582 TLC: Onboarding, 596 TLC: Co-operatives Game 621 TLC: Teaching Assistants
LL MAR: Massachusetts 573 SIM: SIM Governance Meetina
Z MAR: Provincetown 583 TLC: Hockey Activity: 597 TLC: Teach Me to Fish. 622 TLC: Teaching with
O MAR: Third Floor Atrium Lounge € SVC: Technology Center 3
O MAR: Vineyard « MSR: MSR Exec Committee
MAR: Wellesley 585 AAC: SMA Board Meeting
BPP: Commonwealth 557 AAA: Speaker Ready Room (Park Plaza)
BPP: Exeter Foyer € SVC: Self Check-In
BPP: Whittier 602 ICW: LRP Editorial Board Meeting
HIL: Fenway Ballroom 559 ICW: WU Vienna Breakfast Reception
HIL: Mariner 558 CMS: CMS Executive Meeting
0S: Joe's American Bar & Grill 562 SAP: SAP Meet & Greet Breakfast
SHR: Arnold Arboretum 609 AAC: Midwest Academy of Management >
SHR: Back Bay Ballroom A 601 ICW: JME Special Issues Writers Workshop
SHR: Beacon E 569 HCM: HCM Exec Committee Mta
SHR: Berkeley AB 587 PUBS: AMJ Incoming Editors Meeting
SHR: Boardroom 556 AAA: Speaker Ready Room (Sheraton) i
SHR: Boston Common 610 AAC: EAM Board
SHR: Commonwealth 607 PUBS: AMP Editorial Review Board 2
SHR: Constitution Ballroom A 547 ICW: POS Gathering
SHR: Exeter AB 546 GOV: AOM Past Presidents Breakfast 2
SHR: Fairfax A 586 ICW: JME Ed Board Mtg

Start and end times are approximate. See Session Details (Section D) for exact times.
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Sunday Morning, August 11, 2019 (continued)

8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
SHR: Fairfax AB 629 VOL: Incoming PDW
SHR: Gardner AB 612 VOL: Incoming and Outdoing DIG Chairs
SHR: Grand Ballroom 568 AAA: 584 AAA: Presidential Address

SHR: Grand Ballroom Foyer € SVC: Technology Center

SHR: Republic A

572 PUBS: AMR Editors Meeting 627 PTC: PTC Business

WES: Adams 603 MOC: MOC Executive Committee Meetina
WES: Defender 605 OSCM: OSCM Sunday
WES: Empire 604 ONE: ONE Exec

WES: Essex Ballroom Foyer € SVC: Technology Center

WES: Essex North-West

606 OSCM: OSCM Division Executive

WES: Great Republic

611 ICW: PPSYCH editorial board meetina

WES: North Star

626 OSCM: OSCM Sunday

WES: St George CD

599 AFAM: Business Meeting

WES: Westin Copley Place Lobby € OSCM: Sunday Morning

Start and end times are approximate. See Session Details (Section D) for exact times.

87

Section B

@
O
Z
T
m
By
m
Z
@)
m
T
Py,
O
@)
J
>
<
Q)
-
)
m




L
Q
)
O
=
<
o
0
@)
04
o
L
O
pd
L
04
L
LL
Z
O
O

Conference Program Guide - Sunday, August 11, 2019

Sunday Afternoon, August 11, 2019

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
BCC: 101 745 EXH: Implementing Simulations 101 800 2
BCC: 103 670 TIM: Corporate Strateay & 731 TIM: Digitization 793 TIM: Government and
BCC: 104 671 TIM: Innovation & Networks 732 TIM: Innovation Process 794 TIM: Intellectual Property
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center) 2
BCC: 107 737 TIM: TIM Best
BCC: 108 763 TIM: TIM Executive Committee
BCC: 109 636 AAT: Rebooting Sexual Harassment 724 PNP/AAT: Cross Cultural Public 764 AAT: Dignity and
BCC: 110 637 AAT: Non-Tenure-Track Faculty 697 AAT: The Promise of Practice 780 OB/AAT: State of
BCC: 111 762 RM: RM Executive Committee Meeting
BCC: 201 657 OMT: Status and Stigma 718 OMT: Capabilities & Stratedies 781 OMT: Cognition and
BCC: 202 658 OMT: Imaainina Identity 719 OMT: The Role of Occupations and
BCC: 203 « AAT: Women's Career Advancement in the 21st 698 AAT: Transforming Listening
BCC: 204 672 TIM: Novelty and Radicalness 733 TIM: Perspectives on Innovation
BCC: 206 659 OMT: Visuality, Materiality, Spaciality 720 OMT: Material Artefacts and 782 OMT: Logics & Fields
BCC: 301 « ICW: ETP Senior
BCC: 303 664 RM/AAT: Instrument Desian for 727 SIM/AAT: Inequalities and the Fight 775 MC/AAT: Trends and
BCC: 304 € AAT: Nevertheless She Persisted
BCC: 305 641 CMS/AAT: Racism, Nationalism and 717 ODC/AAT: ROCD: Current 779 MSR/AAT: The
BCC: 306 « AAT: Management Knowledge Navigator 739 AAT: Responsible Research and Inclusive
BCC: 308 785 RM: Robust and
BCC: 309 742 AAT: Fireside Chat
BCC: 310 638 AAT: System Transformation to Build 699 AAT: Climates for Diversity and 777 MEDJAAT: Sustainability
BCC: 313 650 HR/AAT: Examining Diversity 700 AAT: Love and the Inclusive 769 GDO/AAT: Identities in

BCC: Exhibition Hall A

« SVC: Conference Registration

BCC: Exhibition Hall A Foyer

€ SVC: Information Booth

BCC: Exhibition Hall A Foyer « SVC: Self Check-In =1
BCC: Exhibition Hall A € SVC: AOM Resource Center

BCC: Exhibition Hall A € SVC: Technology Center

BCC: Exhibition Hall A 736 PUBS: Meet the AMR 761 PUBS: Meet the

BCC: Exhibition Hall A 738 AAA:

BCC: Exhibition Hall A « AAA: Conference Exhibits

BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room 3
BCC: Flexible Meeting Space « MBR: New Attendee Welcome Room

MAR: 3rd Floor « MBR: Career Center Services

MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott) 3
MAR: Boylston 642 ENT: Entrepreneurial Orientation & 704 ENT: Policy and Institutions

MAR: Columbus | 765 ENT: New Venture

MAR: Connecticut € SVC: Reflection Room 3
MAR: Gloucester « MBR: Career Center

MAR: Grand Ballroom Salon A 678 TLC: Teaching Lean 751 TLC: Developing the Next

MAR: Grand Ballroom Salon B 679 TLC: Craftina an Effective & 752 TLC: Open Educational Resources:

MAR: Grand Ballroom Salon C 680 TLC: Career Readiness Based 753 TLC: Managing Multicultural Student

MAR: Grand Ballroom Salon D

681 TLC: Creating Inclusive Classrooms

754 TLC: Emplovability Development via

MAR: Grand Ballroom Salon EF

€« TLC: AOM Teaching and Learning

MAR: Grand Ballroom Salon G

682 TLC: Writing Educational and

755 TLC: Case Teaching

MAR: Grand Ballroom Salon H

683 TLC: Developina Partnerships:

756 TLC: Exploring challenaing business

MAR: Grand Ballroom Salon |

684 TLC: ARVR in Teaching Business

757 TLC: Storytelling

MAR: Grand Ballroom Salon J 685 TLC: Supporting Introversion in 758 TLC: Alleviatina the Plunaina-In Bias

MAR: Grand Ballroom Salon K 686 TLC: Social Class in the 759 TLC: Usina Leadership Wisdom to

MAR: Maine 655 MSR: MSR Discussion 715 OCIS: Digital Contexts 766 ENT: The Entrepreneurial
MAR: Massachusetts 653 MH: Discussions 787 SIM: SIM-B/S Board
MAR: Nantucket 643 ENT: New Venture Formation and 705 ENT: New Tools, Concepts, and

MAR: New Hampshire 778 MH: MH Executive

MAR: Provincetown 687 TLC: Publishing and Working with 760 TLC: The co-creation challenge

MAR: Regis 771 ICW: Business & Society

Section B

Start and end times are approximate. See Session Details (Section D) for exact times.
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Sunday Afternoon, August 11, 2019 (continued)

12:00

12:30 1.00 1:30

2:00 2:30 3.00 3:30 4.00 4:30

MAR: Simmons

644 ENT: Technoloay Entrepreneurship

706 ENT: New Venture Performance 767 ENT: ENT Executive

MAR: Third Floor Atrium Lounge

€« SVC: Technology Center

2

MAR: Tremont

665 SIM: Perspectives on Sustainability

725 SIM: Leadership in Morally Contexts 788 SIM: Politics & Business

MAR: Vermont

735 0CIS: OCIS EC Meeting

MAR: Vineyard 645 ENT: Judgment, Emotion, and 707 ENT: Networks, Teams, and 799voL:
MAR: Wellesley 666 SIM: Social and Ethical Innovation 726 SIM: CSR & Corp. (INResponsibility
BPP: Arlington 667 STR: Innovation, Capabilities, and 728 STR: Cooperative Strategies Linking 789 STR: A Converaina
BPP: Beacon Hill 646 GDO: Discussing D&! Around the 708 GDO: Discussina Gendered Jobs 768 GDO: Diverse
>

BPP: Berkeley

693 ICW: EMR Board Meeting; DM/PhD Engaged Practitioners

BPP: Cambridge

656 ODC: Sustainability and Institutional

716 ODC: Readiness, Resilience, and 786 SAP: SAP Discussion

BPP: Commonwealth

« AAA: Speaker Ready Room (Park Plaza)

BPP: Emerson

694 0DC: ODC Board Meeting

BPP: Exeter Foyer

« SVC: Self Check-In

BPP: Hancock

712 MC: Global Discussion Papers in

BPP: Newbury

668 STR: Corporate Growth and Global

729 STR: Performance Feedback and 790 STR: Information

BPP: St James

740 STR: STR Teaching

BPP: Tremont

741 STR: STR Global 791 STR: STR Executive

BPP: White Hill 746 GDO: GDO Executive Committee Meeting

BPP: Whittier 669 STR: Organization Desian and 730 STR: Resources and Relationships 792 STR: Emeraina Themes
HIL: Adams A 783 PNP: PNP Business
HIL: Adams B 695 PNP: PNP Division Executive

HIL: Belvidere Ballroom, Salon B 744 CMS: CMS Business Meetina

HIL: Mariner 734 IM: IMD Executive Committee Meeting

HIL: Maverick A

651 IM: Emeraing Topics of International

711 IM: Emeraing Topics of International 774 IM: Emeraina Topics of

HIL: Maverick B

662 PNP: Emerging Issues in PNP

723 PNP: Diversity and Motivation

HIL: Washington

640 CMS: Critical Analysis of Leadership

703 CMS: Inclusiveness, Care and

SHR: Amnold Arboretum

€ AAC: 674 AAC: EAM

SHR: Back Bay Ballroom A

747 ICW: Leadership 772 ICW: NLS Awards

SHR: Back Bay Ballroom C

696 PUBS: AMJ Incomina ERB 784 PUBS: AMJ Outgoing >

SHR: Back Bay Ballroom D

690 ICW: ASQ Editorial

SHR: Beacon A 647 HCM: Teams and organizations 709 HCM: Systems and networks
SHR: Beacon B « PUBS: Annals Incoming Associate Editors
SHR: Beacon D 749 INDAM: INDAM EC Meeting
SHR: Beacon E 676 OB: OB Global 714 OB: OB Division Executive Committee Meeting 798 0B: 0B
SHR: Beacon F € ICW: CVDL C5 Gathering
SHR: Beacon G 688 CM: CM Executive Committee Meetina
SHR: Beacon H 743 CAR: Careers Executive Committee Mtg
SHR: Berkeley AB 639 CAR: Balancing Careers and Life 701 CAR: Careers and Inclusivity
SHR: Boardroom € AAA: Speaker Ready Room (Sheraton) 1
SHR: Clarendon AB 675 ICW: IACMR Board Meeting
SHR: Commonwealth « PUBS: 691 ICW: Leadership
SHR: Constitution Ballroom B 663 PUBS: AMR Editorial Review Board
SHR: Exeter AB « GOV: AOM Past Presidents Breakfast 2
SHR: Fairfax AB 677 VOL: Program Chairs Mta
SHR: Gardner AB < VOL: 673 VOL: DIG 5 Year
SHR: Gardner B 702 CM: Moral and Ethical Dimensions of
SHR: Grand Ballroom Foyer « SVC: Technology Center B
SHR: Hampton A 692 ICW: MTR Editorial Board Meeting
SHR: Independence West 796 1cw: 2
SHR: Jamaica Pond 652 MED: Learn Envir Desian 776 MED: Ethi Manag
SHR: Republic A € PTC: PTC Business
SHR: Republic B 748 ICW: ASQ Reception
FRM: Forum Room 795I1cw: 2
WES: Adams 6438 HR: Multilevel HR Practices...
WES: Defender 689 HR: HR Exec/Committee Meeting

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Sunday, August 11, 2019

o
Sunday Afternoon, August 11, 2019 (continued)
12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
WES: Empire 773 ICW: HRMR Editorial
WES: Essex Ballroom Foyer € SVC: Technology Center 3
WES: Independence A 660 ONE: Perspectives on Sustainability 721 ONE: Drivers and Adoption
WES: North Star 654 MOC: Recovery, Resilience, and 713 MOC: Identity, Identification, and
WES: Parliament 649 HR: HR and Social Factors 710 HR: HR and Learning... 770 HR: HR Practices and
WES: St George B 661 OSCM: Potpourri 1 722 OSCM: Disruptions in Supplv Chain
WES: St George CD 797 ICW: JOM
WES: Staffordshire Ballroom 750 OSCM: OSCM Division Business

L
@)
-
©
=
<
o
©
O
o
o
L]
O
Z
Ll
i
Ll
LL
Z
O
O

Start and end times are approximate. See Session Details (Section D) for exact times.
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Sunday Evening, August 11, 2019

5:00 5:30 6:00 6:30 7.00 7:30 8.00 8:30
BCC: 101 € EXH: Teaching with Cases
BCC: 103 €« TIM:
BCC: 104 €« TIM:
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center)
BCC: 109 €« AAT: Dignity
BCC: 110 « OB/AAT: State
BCC: 111 €« RM: RM
BCC: 201 € OMT:
BCC: 202 815 ICW: Org. Studies & Org. Theory
BCC: 206 « OMT: Logics
BCC: 207 829 TIM: TIM Social
BCC: 208 811 TIM: TIM Business
BCC: 301 816 ICW: O&E Editorial
BCC: 303 « MC/AAT:
BCC: 305 « MSR/AAT:
BCC: 308 « RM: Robust @)
BCC: 309 817 ICW: Reception hosted by Bl Norwegian O
BCC: 310 « MED/AAT: Z
BCC: 313 « GDO/AAT: T
BCC: Exhibition Hall A Foyer € SVC: m
BCC: Exhibition Hall A Foyer « SVC: Self Check-In P
BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room M
MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott) Z
MAR: Boylston 809 ICW: Identity in Purchasing and Supply Management O
MAR: Columbus | « ENT: New m
MAR: Connecticut « SVC: Reflection Room T
MAR: Grand Ballroom Salon EF808 TLC: TLC@AOM ;U
MAR: Maine « ENT: The O
MAR: Massachusetts « SIM: SIM-B/S 823 SIM: SIM-IABS Board Meeting G)
MAR: New Hampshire € MH: MH Executive Meeting ;U
MAR: Regis « ICW: Business 820 MSR: MSR Community Business Meeting >
MAR: Simmons € ENT: ENT
MAR: Third Floor Atrium Lounge € SVC: Technology Center 3 Z
MAR: Tremont € SIM: Politics & G)
MAR: Vineyard € VOL: Ethics Education 825 TTC: TTC Business Meeting C
MAR: Wellesley 832 MSR: MSR Social R -_—
MAR: Yarmouth 804 ICW: INFORG Board Meeting D
BPP: Arlington «STR:A 833 ICW: Management Faculty of Color Assn > m
BPP: Beacon Hill € GDO: Diverse
BPP: Berkeley « ICW: EMR Board Meeting;
BPP: Cambridge € SAP: SAP
BPP: Commonwealth €« AAA: Speaker Ready Room (Park Plaza)
BPP: Emerson « ODC: ODC Board Meeting
BPP: Exeter Foyer « SVC: Self Check-In B
BPP: Franklin 807 SAP: SAP Executive Committee Meeting
BPP: Newbury € STR:
BPP: Statler 824 STR: STR Irwin Educator Award Reception
BPP: Tremont € STR: STR
BPP: Whittier € STR:
HIL: Adams A € PNP: PNP
HIL: Belvidere Ballroom, Salon A 827 ICW: IIM Calcutta Social Reception
HIL: Belvidere Ballroom, Salon Be CMS: CMS
HIL: Fenway Ballroom 828 ICW: Kauffman Networkina Reception
HIL: Mariner € IM: IMD
HIL: Maverick A « IM: Emerging

Start and end times are approximate. See Session Details (Section D) for exact times.
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L] o
Sunday Evening, August 11, 2019 (continued)
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
HIL: Washington 822 PNP: PNP Social
OS: FiRE + iCE Restaurants 813 GDO: GDO Executive Committee Dinner
0S: Harvard Club of Boston 826 CM: CM Social
SHR: Back Bay Ballroom B 830 ICW: IACMR/MOR/GSM-PKU Joint Reception
SHR: Back Bay Ballroom C € PUBS: AMJ Outgoing Editorial
SHR: Beacon E « 0B: 0B
SHR: Berkeley AB 805 ICW: LSE Reception
SHR: Boardroom € AAA: Speaker Ready Room (Sheraton)
SHR: Commonwealth 818 ICW: The HKUST Reception
SHR: Exeter AB « GOV: AOM Past Presidents Breakfast
SHR: Fairfax AB 801 CM: CM Business Meetina
SHR: Grand Ballroom Foyer € SVC: Technology Center
SHR: Independence East 819 ICW: MMD Debriefina (3)
SHR: Independence West € ICW: IACMR-RRBM Responsible Research
SHR: Jamaica Pond « MED: Ethi
SHR: Liberty Ballroom A 810 ICW: Siama lota Epsilon Reception & Recruiting Event
SHR: Liberty Ballroom B 831 ICW: IHS Networking Reception
SHR: Republic A 806 ICW: Network of Leadership Scholars
FRM: Forum Room € ICW: NOCA Debriefing
FRM: Grand Ballroom 812 AAA: All-Academy Reception
FRM: State Suite AB 803 ICW: IIM Ahmedabad Social
WES: Empire € ICW: HRMR
WES: Essex Ballroom Foyer € SVC: Technology Center
WES: Essex Center 802 HR: HR Business Meeting
WES: Essex South 814 HR: HR Social
WES: Parliament € HR:'HR
WES: St George CD € ICW: JOM
WES: Staffordshire Ballroom 821 OSCM: OSCM Division Social...
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Start and end times are approximate. See Session Details (Section D) for exact times.
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Monday Morning, August 12, 2019

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00
BCC: 101 979 EXH: Pathways to
BCC: 103 1011 OMT: Gender and Career
BCC: 104 1012 OMT: Status Hierarchies
BCC: 105 846 AAA: Speaker Ready Room (Hynes Convention Center) R
BCC: 107 « TIM: TIM Breakfast
BCC: 108 956 TIM: External Sources of Innovation 1022 OMT/STR: Revivina a Palitical View of
BCC: 109 10213 OMT: Exploring the Intanaible in Process
BCC: 110 957 TIM: Knowledge-based Acauisitions 1057 TIM: Strateaic Drivers of Innovation
BCC: 111 958 TIM: Perspectives on Ecosystems 1058 TIM: Platform Business Models
BCC: 201 1014 OMT: Intentionality, Silence and Meaning
BCC: 202 1015 OMT: Governina the Sharina Economy
BCC: 203 959 TIM: TIM Conversations - Al and Human 1059 TIM: TIM Conversations
BCC: 204 960 TIM: Community and User Innovation 1060 TIM: Knowledae Sourcing and Flows
BCC: 205 961 TIM: TIM Conversations - Modularity and 1061 TIM: Supply and Demand in
BCC: 206 962 TIM: Diaital Transformation 1062 TIM: TIM Conversations - Incumbent
BCC: 207 1016 OMT: Category Dynamics
BCC: 208 918 OMT: OMT Distinquished Scholar
BCC: 209 1017 OMT: Revisiting Organizational Desian
BCC: 210 1021 OMT/SAP: A Place for Space
BCC: 301 927 RM/OSCMISAP: Templates in Qualitative
BCC: 302 964 TIM/ENT/STR: Strateaic Disclosure of 1065 TIM/SIM: Tech Platforms’ Mvth of Inclusion
BCC: 303 « OMT: 1063 TIM: Behavioral Perspectives on Innovation
BCC: 305 963 TIM: The role of CEOs in Innovation 1064 TIM: Networks and Innovation
BCC: 306 « ICW: Christian Management 1018 OMT: Institutions, Violence and Repression
BCC: 308 926 RM/HR/OB: Challenges & Pitfalls in Internet 1031 RM/OMT: Publishing Rigorous & Impactful
BCC: 309 1020 OMT/MOC/HCM: The Role of Emotions in
BCC: 310 1030 RM: Recommendations for Methods &
BCC: 313 1019 OMT: Intricacies of Societal and Institutional
BCC: Exhibition Hall A 951 SVC: Conference Reaistration i
BCC: Exhibition Hall A Foyer 845 SVC: Information Booth i
BCC: Exhibition Hall A Foyer 952 SVC: Self Check-In i
BCC: Exhibition Hall A 953 SVC: AOM Resource Center i
>

BCC:

Exhibition Hall A

954 SVC: Technology Center

BCC:

Exhibition Hall A

1068 PUBS: Meet the

BCC: Exhibition Hall A 1066 AAA: Conference

BCC: Exhibition Hall A 847 AAA: Conference Exhibits R
BCC: First Aid Room & Mamava Pod 848 AAA: Mother's Nursing Room i
BCC: Flexible Meeting Space 965 MBR: New Attendee Welcome Room 8
MAR: 3rd Floor 967 MBR: Career Center Services i
MAR: 4th Floor Registration Desk 849 AAA: Speaker Ready Room (Marriott) i
MAR: Boylston 931 SIM: CSR and Corporate Activism 1043 SIM/PNP: Inclusive Practice across

MAR: Columbus | « MSR: MSR 1034 SIM: Aftermath of Unethical Behavior

MAR: Columbus Il 932 SIM: Multi-Sector Partnerships 1035 SIM: Corruption and Recidivism

MAR: Connecticut 955 SVC: Reflection Room -
MAR: Grand Ballroom Salon A 933 SIM: Sustainability Concepts 1036 SIM: Intl CSR and Firm Performance

MAR:

Grand Ballroom Salon B

894 MSR: Relationships in the Workplace

MAR:

Grand Ballroom Salon C

934 SIM: The Role of Social Enterprise

1037 SIM: The Value of CSR

MAR:

Grand Ballroom Salon D

861 ENT: Performance: Impacts and Capabilities

MAR: Grand Ballroom Salon G 977 ENT: Entrepreneurship Plenary Session
MAR: Grand Ballroom Salon H 935 SIM: Ethical Leadership 1038 SIM: Leadership Traits and Effects
MAR: Grand Ballroom Salon | 936 SIM: Managing Claims & Controversy

MAR: Grand Ballroom Salon J 895 MSR: A Christian Perspective 1001 MSR: The Self and Virtue

MAR: Grand Ballroom Salon K 915 OCIS/OMT/TIM: Algorithms at Work 1007 OCIS/TIM/OMT: Diaital “X™: Theorizina
MAR: Hyannis 937 SIM: Social Innovation 1039 SIM: Stakeholder Hypocrisy

MAR: Maine 913 OCIS: Entrepreneurship 1005 OCIS: Value

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Monday, August 12, 2019

L] o
Monday Morning, August 12, 2019 (continued)

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00
MAR: Massachusetts 862 ENT: Entrepreneurship Education
MAR: Nantucket 938 SIM: Business Ethics: Corporate and 1040 SIM: Engagement with Stakeholders
MAR: New Hampshire 863 ENT: Ecosystems: Global and Cross-National
MAR: Orleans 864 ENT: New Insights in Effectuation 1041 SIM: Dark Side of Emplovee Relations
MAR: Provincetown 844 SIM: SIM-IABS Jumpstart
MAR: Regis 865 ENT: Entrepreneurial Team Dynamics
MAR: Simmons 866 ENT: Conceptual Issues in Social
MAR: Third Floor Atrium Lounge € SVC: Technology Center
MAR: Tremont 869 ENT/STR: Entrepreneurial Ecosystems: 978 ENT: Social Ventures: New Empirical Studies
MAR: Vermont 914 OCIS: Diaital Innovation 1006 OCIS: Organizational Transformation
MAR: Vineyard 867 ENT: Collaboration and Competition 1002 MSR/MOC: Meanina Makina in the
MAR: Wellesley 868 ENT: Accelerators and Incubators 1042 SIM: Bad Workplace Relationships
MAR: Yarmouth 890 MH: Personalities and Organisations 999 MH: Leadership
BPP: Arlington 947 STR/OMT/OB: Learning & Reporting After the 1055 STRITIM/ENT: M&A Success and
BPP: Beacon Hill 948 STRIOMT/SIM: Political Ideoloay and 1044 STR: Dynamics of Competitive Interaction
BPP: Berkeley 939 STR: Resource Redeployment and Exit 1045 STR: Human Capital and Productivity
BPP: Boylston 870 GDO: GDO Welcome
BPP: Brandeis 871 GDO: Experiences of People with Disabilities 984 GDO/OB/SIM: Sexual Harassment
BPP: Brookline 872 GDO: Ethnicity & Leadership
BPP: Cabot 940 STR: Competitive Dynamics and Rivalry 1046 STR: Global Strateay and Competition
BPP: Cambridge 873 GDO: Inclusion of Individuals on the Autism 983 GDO/MOC/OB: New Frontiers in Diversity and
BPP: Charles River 1008 0ODC: Factors that Influence Reactions to
BPP: Clarendon 874 GDO: Women's Career Progression 980 GDO: Female Leader Development &
BPP: Commonwealth 851 AAA: Speaker Ready Room (Park Plaza)
BPP: Constitution 941 STR: Policy, Stakeholders, and Competition 1047 STR: Firm Resources and Knowledge
BPP: Emerson 942 STR: Corporate Governance Mechanisms 1048 STR: Network Ties Among Managers
BPP: Exeter 943 STR: Make or Buy?: New Perspectives 1049 STR: Resources for Chanae: Scope and
BPP: Exeter Foyer « SVC: Self Check-In
BPP: Franklin 917 ODC/OMT: Hiaher Purpose Organizations 1010 ODC/MOC/SIM: Higher Purpose in
BPP: Georgian 949 STRITIM: Drivers of Governance Modes 1056 STR/TIM/OMT: Resource Redeployment
BPP: Gloucester 876 GDO/HR: Building Inclusion with Employee 981 GDO: Diverse Perspectives of Work and
BPP: Grand Ballroom A 1050 STR: Individuals and Innovation
BPP: Grand Ballroom B 950 STRITIM: Research Frontier of 1054 STR/TIM: Managing Multi-Sided Platforms
BPP: Hancock 982 GDO: Race & Ethnicity in Organizations
BPP: Holmes 928 SAP: Tools in Strateqizing 1032 SAP: New Avenues for Strateqy as Practice
BPP: Longfellow 1067 AAC: Southwe:®
BPP: Newbury 875 GDO: (De)Stigmatization and The Inclusive
BPP: St James 944 STR: Behavioral Aspects of Strategic Decision 1051 STR: CEO Effects & Corporate Purpose
BPP: Stuart 945 STR: Alliance Portfolios 1052 STR: Strateaies for Governing Alliances
BPP: Terrace 929 SAP: Space in Strateay Making 1033 SAP/STR: Inclusive Strateay
BPP: Tremont 886 MC: Women in Manaaement Consultina and 994 MC: Inclusion and Community in MC
BPP: White Hill 946 STR: Strategies and Stakeholders in 1053 STR: International Strateay & Emerging
BPP: Whittier 930 SAP: Emotions in Strategizing
BPP: Winthrop 916 ODC: Effective Chanae Leadership 1009 0ODC: Characteristics of Chanae Leaders...
HIL: Adams A 879 IM: Douglas Nigh Award Finalist... 989 IM: GWU-CIBER Best Paper on Emeraing
HIL: Adams B 1028 PNP: Workplace Incivility & the Inclusive
HIL: Belvidere Ballroom, Salon A 880 IM: IMD Thought Leadership Cafe
HIL: Belvidere Ballroom, Salon B € ICW: Family Business Review (FBR) Board
HIL: Copley 924 PNP: Social Enterprises
HIL: Jefferson 881 IM: Advanced Topics in International 990 IM: CEQ Effects in International
HIL: Lincoln 859 CMS: Contemporary Varieties of Resistance 975 CMS: Advancing Critical Diversity Research
HIL: Mariner 882 IM: Advances in Non-Market Strategies... 991 IM: Clusters and International
HIL: Maverick A 883 IM: Advances in Research on Cultural 992 IM: Cross-Border M&A...
HIL: Maverick B 860 CMS: Aaainst or After Leadership? 976 CMS: Power, Identity and Otherness
HIL: Washington 884 |M: Emeraing Issues in International

Start and end times are approximate. See Session Details (Section D) for exact times.
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Monday Morning, August 12, 2019 (continued)

7:30

8:00 8:30 9:00 9:30

10:00 10:30 11:00

HIL: Westminister

885 IM: Advances in Research on FDI...

993 IM: Cross-Cultural Issues in International

SHR: Amnold Arboretum

905 OB/CM/HR: Feedback Giving

SHR: Back Bay Ballroom A

969 CAR: Robots and Algorithms and Al, Oh My!

SHR: Back Bay Ballroom B

896 OB: Consequences of Unethicality

SHR: Back Bay Ballroom C

897 OB: Team Innovation

SHR: Back Bay Ballroom D

968 OB: OB Spotliaht

1003 OB: OB Division Plenary

SHR: Beacon B

852 CAR: Navigating Later Careers

SHR: Beacon D

887 MED: Com, Exp and Serv Learn

995 MED: Management Education Career Prep

SHR: Beacon E

908 OB/MOC: Evaluation and Selection of

SHR: Beacon F

877 HCM: Learning Stratedies

985 HCM: Working Better Together

SHR: Beacon H

898 OB: Empowering Leadership

998 MED/GDO: TBL for Diversity. Inclusivity and

SHR: Berkeley AB

910 OB/MOC/HR: The Impact of Proactivity on

SHR: Boardroom 850 AAA: Speaker Ready Room (Sheraton) -
SHR: Clarendon AB 858 CM: Company Conflicts with Workers and 973 CM: Managing Conflict through
SHR: Commonwealth 906 OB/CM/MOC: Consequences of Self-Interest
SHR: Constitution Ballroom A 907 OB/HR: Explorations of Team Dynamics
SHR: Constitution Ballroom B 911 OB/MOC/ODC: Workspace Desian and
SHR: Dalton AB 899 OB: New Perspectives on Leadership
SHR: Exeter AB 900 OB: Work and Working in a Changing World
SHR: Fairfax A 901 OB: Diversity Dynamics
SHR: Fairfax B 974 CMIMOC: Social Hierarchy Research
SHR: Gardner A 853 CAR: Newcomers and Socialization
SHR: Gardner B 888 MED: Manag Skill Dev 996 MED: Coach and Mentor Pract
SHR: Grand Ballroom Foyer € SVC: Technology Center i
SHR: Hampton A 909 OB/MOC: Growth Mindsets Transform
SHR: Hampton B 889 MED: Stud Outco and Predict 997 MED: Cross-Cultural Comparative
SHR: Independence West 925 PUBS: AMLE Showcase: New History of 1029 PUBS: AMD Showcase Session
SHR: Jamaica Pond 902 OB: Joh-Specific Dynamics
SHR: Liberty Ballroom A 854 CAR/HR/SIM: Impact of Intimate Partner 1004 OB: Unethicality at Work
SHR: Liberty Ballroom B 903 OB: Leadership and Self-requlation 986 HCM: Current and Future Health IT
SHR: Liberty Ballroom C 878 HCM/OB: Current Directions in Medical Error 987 HCM: Management Theory for Integrated
SHR: Olmsted 904 OB: Job Crafting
SHR: Republic A 912 OB/OMT: Paradox and Uncertainty
FRM: Back Bay Room 855 CAU: Comparative Analysis of Inclusivity 970 CAU: Women's Leadership Scholarship and
FRM: Commonwealth Room 856 CAU: LGBTOOQIA+ Caucus 971 CAU: Military Veterans and Organizational
FRM: Forum Room 857 CAU: GLOBE 2020 Exnloratory Incubator 972 CAU: Native Aboriainal & Indiaenous People
FRM: Venetian Room 966 MBR: Community of Academy Senior Scholars (CASS)
WES: Adams 919 ONE: Partnerships and Sustainability 1023 ONE: Governance and Sustainability
WES: America South 843 HR: HR Division Breakfast and Awards 988 HR: HR Plenary Session
WES: Courier 1026 OSCM: Best Student Paper Award
WES: Defender 920 ONE: Voluntary Disclosure 1024 ONE: Loaics and Sustainability
>

WES: Essex Ballroom Foyer € SVC: Technology Center

WES: Essex Center

922 OSCM: OSCM Division

WES: Essex North-East

893 MOC/OB: Attachments in Today's

WES: North Star

921 ONE: Measuring Sustainability

1025 ONE: Lenses and Approaches to

WES: St George B

891 MOC: Creativity in Organizations

WES: St George C

892 MOC: Mindfulness and Intuition

WES: St George D

923 OSCM: Business Platforms and

1027 OSCM: Sustainable Operations

WES: Staffordshire Ballroom

1000 MOC: Plenary session

Start and end times are approximate. See Session Details (Section D) for exact times.
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Monday Early Afternoon, August 12, 2019

11:30 12:00 12:30 1:00 1:30 2:00 2:30
BCC: 101 1088 EXH: EXPERIENTAL LEARNING 1211 EXH: XP Entrepreneurial Uncertainty
BCC: 103 1147 OMT: Stepping into Job Seekers’ Shoes 1275 OMT/CAR: The Ecoloay of Labor
BCC: 104 1157 OMT/STR: Behavioral Consequences of 1268 OMT: Connecting across Status Distance
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center) 2
BCC: 107 1176 TIM: Alliances
BCC: 108 1148 OMT: Collaboration and 1279 OMT/STR/ENT: Entrepreneurship:
BCC: 109 1149 OMT: Unpacking Organizational 1269 OMT: Practice Dynamics
BCC: 110 1177 TIM: Public Fundina and Knowledae
BCC: 111 1178 TIM: Platform Competition
BCC: 201 1150 OMT: Bridaina Gaps throuah Analoay 1270 OMT: Visual and Aesthetic Construction
BCC: 202 1151 OMT: Leaitimacy of Entrepreneurial 1271 OMT: Makina Sense of Diaitalization
BCC: 203 1179 TIM: Individuals and Innovation
BCC: 204 1180 TIM: TIM Conversations Crowd-based
BCC: 205 1181 TIM: Multi-level Desian Processes
BCC: 207 1152 OMT: Cateqories and Performance 1272 OMT: Beyond the Cateqgorical Imperative
BCC: 208 1156 OMT/OB/MOC: Brokers Behaving Badly 1276 OMT/MOC/OB: Role of Memory and
BCC: 209 1153 OMT: Learning from Failure 1273 OMT: Organizational Learning: Design
BCC: 210 1155 OMT/MOC/ODC: Expanding Approaches 1281 OMT/TIM/STR: Framing Strategies in
BCC: 302 1184 TIM/ENT: Ecosvstem Research 2.0:
BCC: 303 1182 TIM: Corporate Generation of Knowledge
BCC: 304 1312 TIM: Plenary on Emeraing Technologies
BCC: 305 1183 TIM: New Ventures
BCC: 306 1154 OMT: Situated Institutions 1277 OMT/ODC/SIM: The Marginalized and
BCC: 308 1289 RM: Qualitative Research Methods
BCC: 309 1158 OMT/STR/RM: Cutting-Edge Linquistic 1278 OMT/ONE/SIM: Collective Experiments
BCC: 310 1280 OMT/STR/MOC: Fireside Chat:
BCC: 313 1274 OMT: Hvbrid Organizing
BCC: Exhibition HallA € SVC: Conference Registration N
BCC: Exhibition Hall A Foyer € SVC: Information Booth 3
BCC: Exhibition Hall A Foyer € SVC: Self Check-In >
BCC: Exhibition Hall A € SVC: AOM Resource Center 3
BCC: Exhibition Hall A= € SVC: Technology Center
BCC: Exhibition Hall A 1068 PUBS: Meet the AMJ 1314 PUBS: Meet the
BCC: Exhibition Hall A « AAA: Conference Exhibits
BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room 3
BCC: Flexible Meeting Space € MBR: New Attendee Welcome Room 2
MAR: 3rd Floor « MBR: Career Center Services E)
MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott) 3
MAR: Boylston 1173 SIM/OB/MOC: Moral Heroism at Work 1298 SIM/OB: CSR and Employees
MAR: Columbus | 1079 ENT: Entrepreneurial Cognition 1 1200 ENT: Impacts of Effectuation
MAR: Columbus Il 1165 SIM: The Commons and Public Goods 1291 SIM: Doina Good Throuah Business
MAR: Connecticut €« SVC: Reflection Room E)
MAR: Grand Ballroom Salon A 1166 SIM: Corruption in Global Context 1292 SIM: Corporate Ethics and Technoloay

MAR:

Grand Ballroom Salon B

1121 MSR: Leaders, Followers and Dyads

1243 MSR: Yoga and Subiective Well-Being at

MAR:

Grand Ballroom Salon C

1167 SIM: Wrongdoing and Recovery

1293 SIM: Unethical Work Climate

MAR:

Grand Ballroom Salon D

1080 ENT: Institutions and Entrepreneurship

1201 ENT: Entrepreneurial Support

MAR:

Grand Ballroom Salon H

1168 SIM: CSR and Hypocrisy

1294 SIM: The Importance of Work

MAR:

Grand Ballroom Salon |

1174 SIM/STR: The Purpose-Driven Corporate

1295 SIM: Deliberative Democracy &

MAR: Grand Ballroom Salon J 1122 MSR: Inclusive Organizations & Inclusive 1202 ENT: Venture Capital: New Key

MAR: Grand Ballroom Salon K 1141 OCIS: Digital Media and Public 1265 OCIS/TIM: How People Respond to
MAR: Hyannis 1169 SIM: Corporate Governance 1296 SIM: Approaches to Sustainability
MAR: Maine 1142 OCIS: Digital Platforms and IT 1263 OCIS: Data Analytics

MAR: Massachusetts 1081 ENT: Entrepreneurial Learnina 1203 ENT: Social Capital in Entrepreneurial
MAR: Nantucket 1170 SIM: Response to Corp. Irrespons. 1297 SIM: Socio-Politics and Corp. Resp.
MAR: New Hampshire 1082 ENT: Family Business Succession 1204 ENT: Family Firms

Section B
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Monday Early Afternoon, August 12, 2019 (continued)

11:30 12:00 12:30 1:00 1:30 2:00 2:30
MAR: Orleans 1083 ENT: Judaments and Decisions 1205 ENT: Entrepreneurial Cognition 2
MAR: Provincetown 1171 SIM: Role of Ideology and Identity
MAR: Regis 1084 ENT: Entrepreneurial Team Cognition 1206 ENT: Processes in Entrepreneurial
MAR: Simmons 1085 ENT: Venture Capital: Issues and 1207 ENT: Social Entrepreneurship

MAR: Third Floor Atrium Lounge € SVC: Technology Center 2
MAR: Tremont 1086 ENT: New Research Aaendas 1208 ENT: Entrepreneurs and the Media

MAR: Vermont 1143 OCIS: Virtual Work 1264 OCIS: Privacy

MAR: Vineyard 1087 ENT: Insights from Entrepreneurial 1209 ENT: Strateav Process in

MAR: Wellesley 1172 SIM: Intl and Multi-National CSR 1210 ENT: Venture Capital: New Key Issues?

MAR: Yarmouth 1117 MH: Debates 1239 MH: Entreprenuership

BPP: Arlington 1310 STR/IOMT/TIM: Al & the Next Frontier of

BPP: Beacon Hill 1089 GDO: International Intersectionalities 1309 STR/ENT/SIM: Inclusive Innovations and

BPP: Berkeley 1090 GDO: Age in Organizations 1311 STR/RM/OMT: Testing Causal

BPP: Brandeis 1091 GDO: New Perspectives on LGBT 1212 GDO: Gender Equality Strategies

BPP: Brookline 1092 GDO: New Perspectives on Diversity

BPP: Cabot 1093 GDO: Views of Inclusion 1299 STR: Industry Chanaes and Dynamic

BPP: Cambridge 1097 GDO/CM: Bevond Biological Sex: The 1217 GDO/HR: Autism in the Inclusive

BPP: Charles River 1144 0ODC: The Effects of Chanae 1266 ODC: Developing Leaders of Chanae

BPP: Clarendon 1094 GDO: Perceptions of Female Leaders 1213 GDO: Women at the Top

BPP: Commonwealth €« AAA: Speaker Ready Room (Park Plaza) N
BPP: Constitution 1300 STR: Product Diversification: Sources

BPP: Emerson 1301 STR: Top Management Teams:

BPP: Exeter 1095 GDO: The Motives, Merits, and Missteps 1302 STR: Contextualizing Divestiture

BPP: Exeter Foyer € SVC: Self Check-In E)
BPP: Franklin 1146 ODC/HR: Challenges to a Higher 1267 ODC: Dialogic Mechanisms of Change...

BPP: Gloucester

1096 GDO: New Findinas on the Work-Family

1214 GDO: Coaching Across the Career

BPP: Grand Ballroom A

1175 STR: The Next 50 Years of STR

1303 STR: Firm Governance and Innovation

BPP: Grand Ballroom B

1290 SAP: SAP Keynote

BPP: Hancock

1098 GDO/HR/OB: Relational Inclusion

1215 GDO: Types of Inclusion

BPP: Holmes

1163 SAP: Empowering Strateqic Actors

BPP: Longfellow

1067 AAC: Southwest Academy of

BPP: Newbury

1164 SAP: Strateqy as Practice in Public

1216 GDO: Perceptions of Women

BPP: St James

1304 STR: Corporate Social Responsibility

BPP: Statler 1305 STR: Dynamics of Governance

BPP: Stuart 1306 STR: Joint Ventures

BPP: Tremont 1115 MC: Workplace Coachina: Process and 1235 MC: Emeraina Issues in Oraanizational
BPP: White Hill 1307 STR: CEO Compensation: Antecedents
BPP: Whittier 1236 MC: MC Distinguished Scholar Session
BPP: Winthrop 1145 ODC: Leading to Encourage Positive 1308 STR: Organizational Learning,

HIL: Adams A 1110 IM: HKUST Best Paper in Global 1229 IM: Expatriates and Repatriates

HIL: Adams B 1161 PNP: Advocacy/Charitable/Nonprofits 1287 PNP:

HIL: Belvidere Ballroom, Salon A

1111 IM: Topics of International

1234 IMIMSR/MOC: The Inner Voice of

HIL: Belvidere Ballroom, Salon B

HIL: Copley 1162 PNP: Networks and Collaboration 1288 PNP: Diversity and Leadership

HIL: Jefferson 1112 IM: CSR Policies, Practices & 1230 IM: Foreign Direct Invesment and

HIL: Lincoln 1077 CMS: Dark Side Case Competition 1198 CMS: Critical Investigations of

HIL: Mariner 1231 IM: Geography & Locational Choices...

HIL: Maverick A

1113 IM: Entry Mode and Location Decisions...

1232 IM: Global R&D and Innovation...

HIL: Maverick B

1078 CMS: Inclusion: Critical

1199 CMS/MH/OMT: The Defense of

HIL: Washington

1188 ITC: Carolyn Dexter

HIL: Westminister

1114 IM: Expatriates and International

1233 IM: Home and Host Country Institutions

SHR: Arnold Arboretum

1123 0B: Humor and Laughter Symposium

1244 0B: Upper Echelons Work-Family

SHR: Back Bay Ballroom A

1116 MED: MED Key

SHR: Back Bay Ballroom B

1124 OB: Individual Lens on Prosocial

1259 OB/HR/ODC: Empowerina Leadership

SHR: Back Bay Ballroom C

1245 OB: Creativity Dynamics

97

Start and end times are approximate. See Session Details (Section D) for exact times.
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o
Monday Early Afternoon, August 12, 2019 (continued)

11:30 12:00 12:30 1:00 1:30 2:00 2:30
SHR: Back Bay Ballroom D 1189 MED: MED Luncheon
SHR: Beacon A 1125 OB: Advances in LMX Research 1260 OB/HR/RM: Dyadic-Level Analyses in
SHR: Beacon B 1069 CAR: Mentoring and Career Outcomes 1190 CAR: Gender and Careers
SHR: Beacon D 1126 OB: Innovation at Work 1246 OB: Creativity and Innovation
SHR: Beacon E 1127 OB: Psycholoqy of Positive OB 1247 OB: Leader-Member Exchanae
SHR: Beacon F 1099 HCM: Role of Patients and Families 1218 HCM: Oraanizational Form
SHR: Beacon G 11021 HCM/MED: Physicians: Scientists, 1219 HCM: Financing and incentive
SHR: Beacon H 1128 OB: Drivers of Creativity 1262 OB/MOC/SIM: New Directions in
SHR: Berkeley AB 1129 OB: Leadership and Emotions 1248 OB: Shared Leadership
SHR: Boardroom « AAA: Speaker Ready Room (Sheraton)
SHR: Clarendon AB 1075 CM/OB: Underratina Social Forces 1197 CM/OB/HR: Status and Power Dvnamics
SHR: Commonwealth 1130 OB: Dark Side of Leadership 1249 O0B: Leadership Influences
SHR: Constitution Ballroom A 1131 OB: Ethical Leadership 1250 OB: Servant and Humble Leadership
SHR: Constitution Ballroom B 1132 OB: Abusive Supervision 1261 OB/MOC/CM: Harnessing Workplace
SHR: Dalton AB 1133 OB: Insights on Charismatic Leaders 1251 OB: LMX Dynamics
SHR: Exeter AB 1134 OB: Team Leader Dynamics 1252 OB: Leadership Emergence
SHR: Fairfax A 1140 OB/OMT/STR: Machines vs Humans: 1253 OB: How to Promote Leader Emergence
SHR: Fairfax B 1076 CM/OB/SIM: Insights into Ethical 1196 CM: Fake News and Misinformation
SHR: Gardner A 1070 CAR: Mobility and Careers 1191 CAR: Self-Directed Careers and
SHR: Gardner B 1237 MED: Res on Entrepr Edu
SHR: Grand Ballroom Foyer € SVC: Technology Center
SHR: Hampton A 1135 OB: Self-Requlation in OB 1254 OB: Culture at Work
SHR: Hampton B 1238 MED: Innov Teach Approa
SHR: Independence West 1313 PUBS: AMLE
SHR: Jamaica Pond 1136 OB: Interdisciplinary Intersectional 1255 OB: Goal-Directed Behavior
SHR: Liberty Ballroom A 1071 CAR/CMS/OMT: Boundaries in Careers 1192 CAR/OB: Fostering Sustainable Careers
SHR: Liberty Ballroom B 1138 OB/HR/CM: Effects of Voice Behaviors 1256 OB: Emeraing Perspectives on
SHR: Liberty Ballroom C 1100 HCM: Workforce Issues 1220 HCM: Patient-Centered Care
SHR: Olmsted 1139 OB/MOC: Recovery at Work 1257 OB: Expanding the Conceptualization of
SHR: Republic A 1137 OB: Pressures of Work 1258 OB: Careers and Incentives
SHR: Republic B 1187 PUBS: Annals Outgoing Editors
FRM: Back Bay Room 1072 CAU: Impact of Tech and Al on Inclusive 1193 CAU: Are Work-Life Policies and
FRM: Commonwealth Room 1073 CAU: Organizational Neuroscience 1194 CAU: Preventing Sexual Harassment
FRM: Forum Room 1074 CAU: Gender Entrepreneurship Caucus 1195 CAU: Ethical Issues of Gamification in
WES: Adams 1282 ONE: Stakeholders and Performance
WES: America Center 1186 ICW: JMS Editorial Board Meetina
WES: America North 1160 OSCM: OSCM Plenary Session...
WES: Courier 1285 OSCM: Buyer-Supplier Relationship
WES: Defender 1102 HR: Perceptions of HR Practices and 1283 ONE: Strateqy and Sustainability
WES: Empire 1103 HR: HR Systems and Innovation... 1221 HR: HR and Emplovee Well-being
WES: Essex Ballroom Foyer € SVC: Technology Center
WES: Essex Center 1159 ONE: ONE Plenary - Academic Activism 1228 HR/OB: Antisocial Work Behaviors
WES: Essex North-Center 1104 HR: HR and Dynamic Research... 1222 HR: HR Climate and Culture...
WES: Essex North-East 11219 MOC/OB: Identity and Meaninaful Work 1242 MOC/OB/GDO: Positive Work Identities
WES: Essex North-West 1105 HR: HR Assessments and Emplovee 1223 HR: Global HR
WES: Great Republic 1106 HR: Revisiting HR Alianment and 1224 HR: HR Pay and Rewards
WES: Helicon 1108 HR/CAR: Emplover Branding in the New 1225 HR: Digitalization and Automation of HR
WES: Independence A 1107 HR: HR and Emplovee Attitudes... 1226 HR: HR and Facets of Performance...
WES: North Star 1284 ONE: Local Sustainability
WES: St George B 1118 MOC: How Negative Experiences Relate 1241 MOC/OB: Identity Processes in
WES: St George C 1120 MOC/OB/SAP: Making Sense of Intuition 1240 MOC: Moral Decision-Making
WES: St George D 1286 OSCM: Chan Hahn Paper Session
WES: Staffordshire Ballroom 1109 HR/OB/CAR: Advancing Perspectives on 1227 HR: Leadership Development New

Start and end times are approximate. See Session Details (Section D) for exact times.
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Monday Late Afternoon, August 12, 2019
3:00 3:30 4:00 4:30 5:00 5:30 6:00

BCC: 101 1336 EXH: Simulations and Accountability 1462 EXH:
BCC: 103 1396 OMT/GDO: Gender Gaps and Signals in 1515 OMT/MOC/OB: Occupational Dynamics
BCC: 104 1389 OMT: Status Differences and Spillover 1505 OMT: Managing Evaluative Judamement
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center) 2
BCC: 107 1437 TIMISTR: Technoloay Acquisitions and 1540 TIM: Firm-level Competitiveness
BCC: 108 1517 OMT/SIM: Brokerace as a Kev Process
BCC: 109 1390 OMT: Strateqy Making: Passion, 1506 OMT: Identity Work
BCC: 110 1429 TIM: Patents, Requlation and Litigation 1541 TIM: Publication and Science
BCC: 111 1430 TIM: Platform Firms 1542 TIM: TIM Conversations - Platform
BCC: 201 1391 OMT: Material Artefacts and Status 1507 OMT: Space, Materiality, Power, and
BCC: 202 1395 OMT/ENT: Manadina Expectations in 1508 OMT: Communities and Entrepreneurial
BCC: 203 1431 TIM: Innovation Careers 1543 TIM: Inventor Collaboration
BCC: 204 1432 TIM: TIM Conversations - Modes of IP 1544 TIM: TIM Conversations - Open
BCC: 205 1433 TIM: The Process of Innovation 1545 TIM: Social Process Underlying
BCC: 206 1434 TIM: Innovation Adoption, Diffusion 1546 TIM: New Technological Paradiams
BCC: 207 1392 OMT: Dealing with Stiama 1509 OMT: Stigma Transfer
BCC: 208 1400 OMT/ODC/MH: Historical-Evolutionary 1510 OMT: Actors and Structures in Category
BCC: 209 1393 OMT: Networks and Collaboration 1511 OMT: The Impact of Network
BCC: 210 1398 OMT/MOC/STR: Organizational Learning 1519 OMT/STR: New Frontiers in
BCC: 301 1435 TIM: Manaaina Technology Traiectories 1514 OMT/ENT/STR: New Perspectives on
BCC: 302 1438 TIM/ISTR/OCIS: Microfoundations of 1548 TIM/STR: Open Source Software
BCC: 303 1409 RM/STR/OB: Renlacina Sianificance 1526 RM: Meta-Analysis and Reviews
BCC: 305 1436 TIM: TIM Conversations - Organization 1547 TIM: Organizing for Innovation
BCC: 306 1397 OMT/MOC: Searching for Social Order in 1516 OMT/SAP: Towards A Practice-Driven
BCC: 309 1399 OMT/OB: Opening the Gates of 1518 OMT/SIM/STR: Can Wall Street Save the
BCC: 310 1512 OMT: Organizational Network
BCC: 313 1394 OMT: Hybridization and Institutional 1513 OMT: Navigatina the Challenges of
BCC: Exhibition Hall A € SVC: Conference Registration
BCC: Exhibition Hall A Foyer € SVC: Information Booth
BCC: Exhibition Hall A Foyer € SVC: Self Check-In 3
BCC: Exhibition Hall A € SVC: AOM Resource Center
BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room 3
BCC: Flexible Meeting Space € MBR: New Attendee Welcome Room
BCC: Flexible Meeting Space (Meetings) 1439 TLC: TLC Debrief
MAR: 3rd Floor « MBR: Career Center Services
MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott) 2
MAR: Boylston 1411 SIM: Corp. Gov. & Responsibility 1450 ENT: Immigrant Entrepreneurship
MAR: Columbus | 1324 ENT: Entrepreneurship and Philosophy 1451 ENT: Entrepreneurial Affect and
MAR: Columbus Il 1412 SIM: Moral Foundations
MAR: Connecticut « SVC: Reflection Room E]
MAR: Grand Ballroom Salon A 1413 SIM: CSR and Ora. Performance
MAR: Grand Ballroom Salon B 1365 MSR: MSR Plenary 1551 MSR: MSR and Friends
MAR: Grand Ballroom Salon D 1325 ENT: Entrepreneurial Orientation 1452 ENT: Performance Effects of
MAR: Grand Ballroom Salon E 1549 ENT: ENT Division
MAR: Grand Ballroom Salon F 1501 OCIS: OCIS Plenary Session
MAR: Grand Ballroom Salon G 1557 SIM: SIM Social N
MAR: Grand Ballroom Salon HI 1442 SIM: SIM Business Mtg
MAR: Grand Ballroom Salon J 1366 MSR: Mindfulness Practice and Impact
MAR: Grand Ballroom Salon K 1386 OCIS/GDO: Refugees and Information
MAR: Hyannis 1414 SIM: Improving Lives in BOP Context
MAR: Maine 1385 OCIS: Crowdsourcing
MAR: Massachusetts 1326 ENT: Topics in Entrepreneurship Policy 1453 ENT: Growing Informal Entrepreneurship
MAR: Nantucket 1415 SIM: Philosophy, Ethics, and Resp.
MAR: New Hampshire 1327 ENT: Reqional Differences Among 1454 ENT: Impact of Family Ownership
MAR: Orleans 1328 ENT: Entrepreneurship Policy Effects 1455 ENT: Conceptual Issues in Informal

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Monday, August 12, 2019

Monday Late Afternoon, August 12, 2019 (continued)

3.00 3:30 4:00

4:30 5:00 5:30 6:00

MAR: Provincetown

1329 ENT: Predictors of Entrepreneurial Entry

MAR: Regis

1330 ENT: Underrepresented Groups

1456 ENT: Getting Started on the Right Foot

MAR: Simmons

1331 ENT: Social Venturing: Failure and

1457 ENT: Academic Entrepreneurship

MAR: Third Floor Atrium Lounge € SVC: Technology Center

MAR: Tremont

1332 ENT: Gender and Entrepreneurship 1

1458 ENT: Gender and Entrepreneurship 2

MAR: Vermont

1387 OCIS/OMT/TIM: Theorizina around the

1459 ENT: Process and Performance in

MAR: Vineyard

1333 ENT: Entrepreneurial Intent 1

1460 ENT: Entrepreneurial Intent 2

MAR: Wellesley

1334 ENT: Entrepreneurial Human Resources

1461 ENT: New Loaics

MAR: Yarmouth

1335 ENT: IPOs and ICOs

1484 MSR: MSR: Family Business

BPP: Arlington

1427 STRITIM/ODC: Advances in Corporate

1528 STR: Institutions and Corporate

BPP: Beacon Hill

1426 STR/TIM: Data and Managerial

1538 STR/TIM: Manaaina Uncertainty

BPP: Berkeley

1425 STRIOMT/TIM: The Drone Industry:

1529 STR: Strateqy Development Under

BPP: Boylston

1410 SAP/OMT: Expandina Social Theory

BPP: Brandeis

1337 GDO: Diversity Interventions

BPP: Cabot

1416 STR: Intra-Industry Competitive

1530 STR: Human Capital Resources

BPP: Charles River

1338 GDO: Inclusive Leadership

1502 ODC: Elements of Informal Change

BPP: Clarendon

1339 GDO: When Women Rise to the Top

1539 STR/TIM/ENT: Firm & Industry Evolution:

BPP: Commonwealth

« AAA: Speaker Ready Room (Park Plaza)

BPP: Constitution

1417 STR: How Heuristics Influence

1531 STR: Performance Feedback,

BPP: Emerson

1418 STR: Palitical Attributes of CEOs

1532 STR: Family Firm Dynamics

BPP: Exeter 1419 STR: Pre-deal Due Diligence 1533 STR: External Ties and Innovation
BPP: Exeter Foyer € SVC: Self Check-In
BPP: Franklin 1503 ODC: Organizational Identity

BPP: Georgian

1504 0ODC: ODC Business Meeting

BPP: Grand Ballroom B

1420 STR: STR Best Dissertation Finalists'

BPP: Hancock

1340 GDO: Gender Harassment

BPP: Newbury 1527 SAP: Strateaizina for World

BPP: St James 1421 STR: External Pressures on Managerial 1534 STR: Understanding CFOs in the

BPP: Statler 1428 STRITIM/OMT: Technology/Innovation

BPP: Stuart 1422 STR: Manaaing External Stakeholders 1535 STR: The Role of Language and Framing

BPP: Terrace

1388 ODC: ODC Distinguished Scholar

1463 GDO: GDO Plenary: Insights on

BPP: Tremont

1357 MC: Consulting and Coachina to Build

1478 MC: Coaching as a Catalyst for

BPP: White Hill 1423 STR: Understanding Platforms 1536 STR: CEO Turnover and Succession
BPP: Winthrop 1424 STR: Learnina in Partnerships 1537 STR: Partner Formation & Selection
HIL: Adams A 1351 IM: Innovation Strateaies of Emeraing 1472 IM: International Management from an
HIL: Adams B 1406 PNP: Charitable 1524 PNP: Health Care

HIL: Belvidere Ballroom, Salon A

1352 IM: IM Division Dissertation Award

1473 IM: IMD Eminent Scholar Presentation

HIL: Belvidere Ballroom, Salon B

1550 ICW: IIM Bangalore Reception

HIL: Copley

1407 PNP: Policy and Accountability

1525 PNP: Accountability

HIL: Fenway Ballroom

1449 CMS: CMS Plenary

HIL: Jefferson

1353 IM: Institutional Environments & Firm

1474 IM: Manaaina the Social Dimensions of

HIL: Lincoln

1322 CMS: Finance, Market and Valuation

HIL: Mariner

1354 IM: Institutional Voids and Distances in

1475 IM: Internationalization Issues...

HIL: Maverick A

1355 IM: International Entrepreneurship,

1476 IM: Internationalization Process...

HIL: Maverick B

1323 CMS: Truth, Ideoloay and Political

HIL: Westminister

1356 IM: International Alliances & JVs...

1477 IM: Internationalization Process, Speed.,

SHR: Arnold Arboretum

1367 OB: Leadership and Creativity

1485 OB: Commitment to Lead

SHR: Back Bay Ballroom A

1440 CAR: CAR Division Business Meeting

SHR: Back Bay Ballroom B

1368 OB: Psycholoqy of Creativity

1555 MED: MED Members

SHR: Back Bay Ballroom C

1552 OB: Making Connections with OB

SHR: Back Bay Ballroom D 1358 MED: MED Exec Meeting

SHR: Beacon A 1379 OBJICAR: Rookie Time 1500 OB/OMT/STR: Scandals as Strategic
SHR: Beacon B 1315 CAR: Supervisor Effects on Careers 1443 CAR: Affect and Emotion in Careers
SHR: Beacon D 1369 OB: Positive OB 1486 OB: Team Creative Dynamics

SHR: Beacon E 1359 MED: Resp Mamt Edu 1498 OB/CM: Multilevel Trust and Trust

Section B

Start and end times are approximate. See Session Details (Section D) for exact times.

100




Conference Program Guide - Monday, August 12, 2019

Monday Late Afternoon, August 12, 2019 (continued)

3:00 3:30 4:00 4:30 5:00 5:30 6:00
SHR: Beacon F 1341 HCM: Factors Influencing Quality
SHR: Beacon H 1380 OB/CM/HR: Challenging the Notion of 1487 OB: Team Leadership
SHR: Berkeley AB 1370 OB: Dual Responses to Abusive 1488 0B: Charismatic Leadership
SHR: Boardroom « AAA: Speaker Ready Room (Sheraton) 2
SHR: Clarendon AB 1320 CM: Conflict Within Groups and Teams 1448 CM/OB/MOC: Dominance-Prestige Paths
SHR: Commonwealth 13721 OB: Wild at Heart & Sound of Mind 1489 0B: Traits and Leadership
SHR: Constitution Ballroom A 1372 OB: Darker Leadership 1490 OB: Sex, Power, & Gender Inclusion in
SHR: Constitution Ballroom B 1373 OB: Trust in Leadership
SHR: Dalton AB 1383 OB/MOC: Loneliness in the Workplace 1491 0B: Social Structure and Psychological
SHR: Exeter AB 1374 0B: Developments in Leadership 1492 0B: The Functions of Workplace Gossip
SHR: Fairfax A 1381 OB/HR: Predictors and Outcomes of 1493 OB: Team Process and Performance
SHR: Fairfax B 1321 CM/OB: Seeing Social Hierarchy in a 1447 CM: Advances in Negotiation
SHR: Gardner A 1316 CAR: The Meanina of Work in Careers 1444 CAR/ENT/OB: Passion and Work in
SHR: Gardner B 1360 MED: SC Mamt Edu
SHR: Grand Ballroom Foyer € SVC: Technology Center E
SHR: Hampton A 1384 OB/MOC/HR: The Unintended 1494 0B: Dark Edaes in OB
SHR: Hampton B 1361 MED: Simu and Gamif Res 1479 MED: Mamt Theo and Impa
SHR: Independence East 1441 HCM: HCM Business Meetina
SHR: Independence West 1408 PUBS: AMP Showcase Session
SHR: Jamaica Pond 1375 OB: Status and Social Capital 1495 OB: Gender and Diversity Processes
SHR: Liberty Ballroom A 1317 CAR/GDO: Stereotypes, Biases, and 1554 ICW: MMD Debriefing

SHR:

Liberty Ballroom B

1376 0B: Undesirable Behavior at Work

1496 OB: Neaative Behavior at Work

SHR: Liberty Ballroom C 1342 HCM/IGDO/HR: Four Lenses for Viewing

SHR: Olmsted 1377 OB: Job Fit and Job Crafting 1499 OB/MOC/GDO: Emplovee Financial
SHR: Republic A 1378 OB: Stress on the Job 1497 OB: Fit and Self-requlation

SHR: Republic B 1382 OB/HR/GDO: Interpersonal Processes

FRM: Back Bay Room 1318 CAU: Reimagining Business Education 1445 CAU: Strateay. chanae and enablina
FRM: Commonwealth Room 1319 CAU: The Future of CMS 1446 CAU: The Aftermath of Psychological
WES: Adams 1401 ONE: CSR and Sustainability 1482 MOC/HRI/CAR: Implicit Theories in
WES: America North 1553 ONE: ONE Business

WES: Courier 1403 OSCM: Project Management 1522 OSCM: Capabilities and Performance
WES: Defender 1402 ONE: Frames and Sustainability 1520 ONE: Finance and Sustainability
WES: Empire 1343 HR: HR and Diversity... 1469 HR/ICAR: New Conceptual Directions in

WES: Essex Ballroom Foyer € SVC: Technology Center

WES: Essex Center

1344 HR: Novel Advances on the Impact of

1470 HR/MOC/OB: Advances on Mindfulness

WES: Essex North-Center

1345 HR: HR Research Past, Present, and

1464 HR: HR and Collective Turnover

WES: Essex North-East

1363 MOC/OB: Managing Identities Across

1480 MOC: Conflicts and Inconsistencies

WES: Essex North-West

1346 HR: HR Star Employees...

1465 HR: HR Pay Differentiation

WES: Essex South

1556 0SCM: OSCM Best >

WES: Great Republic

1350 HR/STR: Executive Compensation: A

1471 HR/OB: HRM Strenath: Bowen &

WES: Helicon

1347 HR: HR Training and Evaluation...

1466 HR: HR and Talent Analvtics...

WES: Independence A

1348 HR: HR and HPWS

1467 HR: HR Systems and Externalities...

WES: North Star

1521 ONE: Processes of Sustainability

WES: Parliament

1404 OSCM: Process Improvement

WES: St George B

1362 MOC: Hidden Costs and Hidden Benefits

1483 MOC/OB/ODC: Relationships and

WES: St George C

1364 MOC/OB/OMT: New Perspectives on

1481 MOC: Emplovee Reactions to

WES: St George D

1405 OSCM: Sourcing, Customer, and

1523 OSCM: Finalists for Best SCM Paper in

WES: Staffordshire Ballroom

1349 HR: Improving Work-Life Implementation

1468 HR: Exploring New Frontiers in Dynamic

Start and end times are approximate. See Session Details (Section D) for exact times.
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Monday Evening, August 12, 2019

6:30 7:00 7:30 8:00 8:30 9:00 9:30 10:00
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center)
BCC: 310 1569 RM: RM Division 1582 RM: RM Division Reception
BCC: 311 1580 OMT: OMT Social Hour
BCC: 313 1567 OMT: OMT Business

BCC: Exhibition Hall A Foyer « SVC: Self Check-In

BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room

MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott)

MAR: Connecticut € SVC: Reflection Room
MAR: Grand Ballroom Salon B € MSR: MSR and Friends
MAR: Grand Ballroom Salon C 1578 MH: MH Social
MAR: Grand Ballroom Salon E 1560 ENT: ENT Business Mta Social
MAR: Grand Ballroom Salon F 1566 OCIS: OCIS Business 1579 OCIS: OCIS Social Reception
MAR: Grand Ballroom Salon G 1557 SIM: SIM Social 1583 ICW: BYU Ice Cream Social
MAR: Grand Ballroom Salon HI 1565 MH: MH Business
MAR: Third Floor Atrium Lounge € SVC: Technology Center
1N BPP: Boylston 1570 SAP: 1575 SAP: SAP social
D BPP: Commonwealth « AAA: Speaker Ready Room (Park Plaza)
5 BPP: Exeter Foyer € SVC: Self Check-In
o BPP: Georgian € 0DC: ODC Business 1574 ODC: ODC Member Reception
BPP: Grand Ballroom AB 1571 STR: STR Division 1581 STR: STR Division Social
z BPP: Statler 1576 GDO: GDO Social Extravaganza
<E BPP: Terrace 1561 GDO: GDO Celebration 1585 ICW: CWRU, WSOM. ORBH and DM Annual Recenption
D: HIL: Belvidere Ballroom, Salon A 1563 IM: IMD Business Meeting
(_I) HIL: Belvidere Ballroom, Salon B € ICW: IIM Bangalore Reception
O HIL: Fenway Ballroom 1559 CMS: CMS Main Program Social
D: OS: Lucky Strike Boston 1562 HCM: HCM Division Reception
o 0S: University of Massachusetts Club 1584 IM: IM Division Recention
SHR: Back Bay Ballroom A 1558 CAR: Careers Division Social
L SHR: Back Bay BalroomB 1555 MED: MED Members
O SHR: Boardroom « AAA: Speaker Ready Room (Sheraton)
Z SHR: Constitution Ballroom B 1573 MED: MED/SAGE Monday Social
L SHR: Grand Ballroom Foyer € SVC: Technology Center
D: SHR: Liberty Ballroom A 1554 ICW: MMD Debriefing
L FRM: State Suite AB 1564 MC: MCD Members & Friends Dinner
LL WES: America North 1568 ONE: ONE Social
Z WES: Empire 1572 AFAM: AFAM Social
O WES: Essex Ballroom Foyer € SVC: Technology Center
O WES: Essex South 1556 OSCM: OSCM Best SCM Paper Award and ISM
WES: Staffordshire Ballroom 1577 ICW: Michigan Ross

Start and end times are approximate. See Session Details (Section D) for exact times.
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L]
Tuesday Morning, August 13, 2019
7:30 8:00 8:30 9:00 10:00 10:30 11:00
BCC: 103 1675 OMT: Advancing New Understandinas of 1799 OMT: Organizational Ghosts
BCC: 104 1800 OMT: Diversity and the Workforce
BCC: 105 1592 AAA: Speaker Ready Room (Hynes Convention Center) R
BCC: 107 1716 TIM: Industry Dynamics 1836 TIM: Innovation Performance
BCC: 108 1676 OMT: New Forms of Work and Control 1809 OMT/STR: Innovation and Adaptation Within
BCC: 109 1677 OMT: Risk and Decision Makina 1801 OMT: Ambiquity as Challenae and
BCC: 110 1717 TIM: Building Ecosystems 1837 TIM: Customers and Technoloay
BCC: 111 1718 TIM: TIM Conversations - Protecting and 1838 TIM: Technoloay Sourcina
BCC: 201 1684 OMT/STR: Authenticity and Strateqy 1802 OMT: Strateqy, Firm Competitiveness and
BCC: 202 1680 OMT/ENT/STR: Cultural Entrepreneurship: 1810 OMT/STR/ENT: The Role of Communities
BCC: 203 1719 TIM: Government Incentives and Requlation 1839 TIM: Innovation Management
BCC: 204 1720 TIM: Reagimes and Institutions 1840 TIM: TIM Conversations - Search and
BCC: 205 1721 TIM: Reaional Dynamics and Knowledae 1841 TIM: TIM Conversations University
BCC: 206 1724 TIM/ENT/OCIS: Makerspaces and 1842 TIM: New Ways of Funding Science and
BCC: 208 1685 OMT/TIM: Producing Technoloaical Futures 1806 OMT/OB/OCIS: The Chanaina Nature of
BCC: 209 1678 OMT: Networks and Knowledge Acquisition 1803 OMT: Networks and Social Capital
BCC: 210 1681 OMT/ODC/OB: Microfoundations of 1805 OMT/MOC: Micro-Institutional Processes
BCC: 301 1722 TIM: TIM Conversations - Emeraging 1843 TIM: Technoloay driven Change
BCC: 303 1691 RM: SEM in Management Research 1817 RM: Text Analysis
BCC: 305 1723 TIM: Inventors and Innovators 1844 TIM: Team Dynamics, Incentives and
BCC: 306 1683 OMT/SIM/SAP: Finance in Organization 1807 OMT/ONE/SIM: Putting B Corporations
BCC: 308 1692 RM: Endogeneity Issues 1818 RM: Survey-Based Research
BCC: 309 1679 OMT: Emotions and (De-)Institutionalization 1804 OMT: Fields: Configuration, Interlinkage and
BCC: 313 1682 OMT/ONE/STR: Addressina Grand 1808 OMT/SIM/ENT: Communities and Meanina
BCC: Exhibition Hall A 1712 SVC: Conference Registration R
BCC: Exhibition Hall A Foyer 1591 SVC: Information Booth 4
BCC: Exhibition Hall A Foyer 1713 SVC: Self Check-In -
BCC: Exhibition Hall A 1714 SVC: AOM Resource Center i
BCC: First Aid Room & Mamava Pod 1593 AAA: Mother's Nursing Room i
BCC: Flexible Meeting Space 1640 MBR: New Attendee Welcome Room -
MAR: 3rd Floor 1641 MBR: Career Center Services
MAR: 4th Floor Registration Desk 1594 AAA: Speaker Ready Room (Marriott) i
MAR: Columbus | € MSR: MSR 1736 ENT: Entrepreneurial Social Identity
MAR: Columbus Il 1608 ENT: Entrepreneurial Cognition 3 1737 ENT: Identities and Entrepreneurial
MAR: Connecticut 1715 SVC: Reflection Room -
MAR: Grand Ballroom Salon A 1609 ENT: IP and Litigation 1738 ENT: Entrepreneurial Coanition 4
MAR: Grand Ballroom Salon B 1650 MSR: MSR: Organizational Level 1776 MSR: Spirituality, Leadership, and Coaching
MAR: Grand Ballroom Salon C 16210 ENT: Entrepreneurial Opportunities 1746 ENT/OMT: Female Entrepreneurship
MAR: Grand Ballroom Salon D 1672 OCIS/OB: Natural Lanquage Processing in 1795 OCIS: Communication and Leadership
MAR: Grand Ballroom Salon E 1618 ENT/SIM: Impact Entrepreneurship 1739 ENT: New Definitions and Typologies
MAR: Grand Ballroom Salon G 1611 ENT: New Quantitative Tools 1740 ENT: Entrepreneurial Ecosystems for
MAR: Grand Ballroom Salon H 1695 SIM: Corporate (I)Responsibility 1823 SIM/OMT/STR: Social Media and Social
MAR: Grand Ballroom Salon | 1617 ENT/MOC: Identity in and around 1741 ENT: Personal Predictors of Entrepreneurial
MAR: Hyannis 1696 SIM: Moral Disengagement/Hypocrisy 1821 SIM: Governance Mechanisms & Credit
MAR: Massachusetts 1612 ENT: Mentors and Coworkina 1742 ENT: Process and Entrepreneurial
MAR: Nantucket 1697 SIM: Family Firms 1822 SIM: Ethical Culture and Effects
MAR: Orleans 1613 ENT: Self-Requlation/Judgement 1743 ENT: Meta-Analysis in Entrepreneurship
MAR: Regis 1671 OCIS: Online Communities 1796 OCIS/HCM: Desianing Healthcare
MAR: Simmons 1614 ENT: Corporate Entrepreneurship 1 1744 ENT: Family Firms 5
MAR: Third Floor Atrium Lounge € SVC: Technology Center 3
MAR: Vineyard 1615 ENT: Dark Side of Entrepreneurship 1745 ENT: Corporate Entrepreneurship 3
MAR: Wellesley 1616 ENT: Corporate Entrepreneurship 2 1747 ENT/STR: Economics of Entrepreneurship
MAR: Yarmouth 1644 MH: Intearating Women into Management 1771 MH: Corporations
BPP: Arlington 1709 STRITIM: Perspectives on Ecosystem 1834 STR/IOMT/TIM: Power and Inequality in
BPP: Beacon Hill 1707 STRIHR: Peers and Social Influence 1835 STR/ONE: Short-Term & Long-Term

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Tuesday, August 13, 2019

Tuesday Morning, August 13, 2019 (continued)

7:30

8:00 8:30 9:00 9:30

10:00 10:30 11:.00

BPP: Berkeley

1698 STR: Stability and Change in Value Creation

1824 STR: Corporate Venture Capital and VC

BPP: Boylston

1711 STR/TIM/OMT: Understanding John

1825 STR: Shareholder Influence in Governance

BPP: Brandeis

1619 GDO: Gender and Business School

1748 GDO: Fostering More Diverse Leader

BPP: Brookline

1620 GDO: Discrimination in Organizations

1749 GDO: Team Diversity

BPP: Cabot

1699 STR: Crisis, Misconduct, and Performance

1826 STR: Intellectual Property Resources

BPP: Cambridge

1625 GDO/OB/MOC: Gender and Workplace

1752 GDO/CARISTR: Women on Boards: New

BPP: Charles River

1674 ODC/STR/OMT: Optimizing Organization

1797 ODC: Advancing Frontiers in Coaching

BPP: Clarendon

1621 GDO: Gender Dynamics

1753 GDO/HR/SIM: The Black Experience in the

BPP: Commonwealth

1596 AAA: Speaker Ready Room (Park Plaza)

BPP: Constitution

1700 STR: The Effect of Overconfidence and

1827 STR: Boards of Directors and Firm

BPP: Emerson

1701 STR: Business Groups: Strateav and

1828 STR: Insider Versus Outsider CEOs

BPP: Exeter 1622 GDO: D&l Insights from Around the Globe 1750 GDO: Transnational Perspectives on D&|
BPP: Exeter Foyer « SVC: Self Check-In
BPP: Franklin 1673 ODC: Generative Processes in Groups 1798 0DC: Paradoxes in Managing Change

BPP: Gloucester

1623 GDO: Gender Pay Gap

1751 GDO: Dissecting Dominant Diversity

BPP: Grand Ballroom B

17210 STR/TIM: Innovation and Entrepreneurship

BPP: Hancock 1702 STR: Corporate Governance in Family 1829 STR: Organizational Design in Incumbent
BPP: Holmes 1693 SAP: Hiding and Revealing in Strateay as 1819 SAP: Strateay as Practice and Middle
BPP: Newbury 1694 SAP: Inclusive Strateqizing 1820 SAP: Emeraing Strateaizing

BPP: St James 1703 STR: Digital Orientations in Upper Echelons 1830 STR: Managerial Risk-Taking

BPP: Statler 1708 STR/IOMT: Psychological Processes of

BPP: Stuart 1704 STR: Corporate Strateay and Capital 1831 STR: Cooperation with Non-market

BPP: Terrace

1624 GDO/OB/CMS: Intersectionality at the

1754 GDO/OB: Refugee Employment and Career

BPP: Tremont

1642 MC: Strateay in Consulting-Client

1769 MC: Management Consulting in Challenaina

BPP: White Hill 1705 STR: Governance: Requlators, Investors, 1832 STR: Strategic Entrepreneurship

BPP: Whittier 1845 ICW: Pass the Torch

BPP: Winthrop 1706 STR: Team Production, Decisions, and 1833 STR: Learning From Failure

HIL: Adams A 1635 IM: Knowledge, Networks, and Innovation in 1764 IM: Liability of Foreignness...

HIL: Adams B 1689 PNP: Structure/Change/Innovation 1814 PNP: Nonprofits

HIL: Belvidere Ballroom, Salon A 1636 IM: Cross-Cultural Management... 1765 IM: Access to Finance in IM...

HIL: Copley 1690 PNP: Citizen State Interactions 1815 PNP: Citizen State Interactions

HIL: Jefferson 1637 IM: Language in International Management 1766 IM: Managina Environmental Issues in the
HIL: Lincoln 1606 CMS: Technology, Materiality and Control 1734 CMS: Alternative Spaces and Organizations
HIL: Mariner 1638 IM: Language in International Management 1767 IM: Managina Multicultural Individuals...

HIL: Maverick A

1816 PNP: Contracting and Privatization

HIL: Maverick B

1607 CMS: Body, Mind and Time

1735 CMS/OMT: The Essav as an Alternative

HIL: Westminister

1639 IM: Learning and Innovation in the

1768 IM: International Marketing & Diaitization...

SHR:

Arnold Arboretum

1597 CAR: Early Careers

1726 CAR: Career Paths

SHR:

Back Bay Ballroom A

1667 OB/MOC/HR: Expanding the Negative

1791 OB/MOC/HR: New Perspectives on

SHR: Back Bay Ballroom B 1664 OB/MOC: The Social Nature of Morality 1794 OB/SIM/CM: Ethics at the Fringe

SHR: Back Bay Ballroom C 1662 OB/HR/ODC: Multiple Team Memberships 1792 OB/ODC/SAP: Leadership-as-Practice -
SHR: Back Bay Ballroom D 1665 OB/MOC: Everyday Courage in 1790 OB/MC: Non-Traditional Approaches to
SHR: Beacon A 1670 OB/ODC: Temporal Dynamics in Teams

SHR: Beacon D 1651 OB: Personality at Work 1777 OB: Different Voices

SHR: Beacon E 1668 OB/MOC/OMT: Relationality in 1778 OB: Leader Voice Dynamics

SHR: Beacon F 1755 HCM: Intearation and Differentiation
SHR: Beacon G 1605 CM/OB/MOC: Disclosure Dilemmas 1733 CM/OB: Forgiveness, Reintegration, and
SHR: Beacon H 1652 OB: Traits and Dark OB 1779 OB: The Other "OB"

SHR: Berkeley AB 1660 OB/HR: Gratitude in the Workplace 1780 OB: Traits and Creativity

SHR: Boardroom 1595 AAA: Speaker Ready Room (Sheraton)

SHR: Clarendon AB 1604 CM/OB: Beyond Dyads: Examining 1732 CM: Intersections of Conflict and

SHR: Commonwealth 1626 HCM: HCM Plenary

SHR: Constitution Ballroom A 1725 OB: OB Division Lifetime

SHR:

Constitution Ballroom B

1846 OB: OB Division Lifetime

SHR:

Dalton AB

1669 OB/MOC/STR: Managing Organizational

Section B

1781 OB: Social Networks at Work

Start and end times are approximate. See Session Details (Section D) for exact times.
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Tuesday Morning, August 13,

2019 (continued)

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00
SHR: Exeter AB 1653 OB: Trust in Interpersonal Relationships
SHR: Fairfax A 1659 OB/CM/MOC: Person Perception in Teams 1782 OB: Age in Relationships
SHR: Fairfax B 1599 CAR/OB: Work-Family Multilevel Stressors 1728 CAR/HR: Exposing the Dark Side of
SHR: Gardner A 1643 MED: Stud Coan Fac and Educ Outco 1770 MED/ONE: Impacts of Sustainability
SHR: Gardner B 1654 OB: Power, Politics, and Control 1783 OB: Self and Identity in Teams and
SHR: Grand Ballroom Foyer € SVC: Technology Center E]
SHR: Hampton A 1655 OB: New Directions in Leadership Vision 1784 OB: Negativity in Teams
SHR: Hampton B 1663 OB/MED: Abusive Supervision: New 1785 OB: Trust at Work
SHR: Independence West 1656 OB: Emotion Requlation 1789 OB/HR/RM: Building a Field of
SHR: Jamaica Pond 1661 OB/HR: Laugh It Up? 1786 OB: Emotional Intelligence
SHR: Liberty Ballroom A 1598 CAR: Meaninaful Work in Times of 1727 CAR/IGDO/OB: Buildina Inclusive Career
SHR: Liberty Ballroom B 1600 CAR/OB: Academic Careers in 1787 OB: Positive Behavior at Work
SHR: Liberty Ballroom C 1657 OB: Coanition at Work 1793 OB/RM: Application of Aaent-Based
SHR: Olmsted 1658 OB: Self-requlation on the Job
SHR: Republic A 1666 OB/MOC: Self-Enhancement in 1788 OB: Accountability in the Workplace
FRM: Back Bay Room 1601 CAU: Enhanced Career Success via 1729 CAU: Innovative and Inclusive Research on
FRM: Commonwealth Room 1602 CAU: Hopping on the Open Inno Train 1730 CAU: Knitting Through the Academy
FRM: Forum Room 1603 CAU: Leadership and Health 1731 CAU: Advancing Entrepreneurial Orientation
WES: Adams 1648 MOC/ENT: Advice: Bevond Taking and 1772 MOC: Organizational Decision-Makina and
WES: Courier 1627 HR: HR and Organizational Diversity 1756 HR: HR Analvtics
WES: Defender 1686 ONE/TIM: Open Innovation and Climate 1811 ONE/SIM/OMT: Circular Economy and
WES: Empire 1628 HR: A Matter of Time: Team Processes in 1763 HR/CM: Innovative Research Directions in
WES: Essex Ballroom Foyer € SVC: Technology Center 2
WES: Essex Center 1649 MOC/OMT/ENT: Cateqories and Practices 1773 MOC: The Tuesday Coolness |
WES: Essex North-Center 1629 HR: Job Insecurity, Moderators, & Mediators 1757 HR: HR and Executives
WES: Essex North-East 1645 MOC: Understudied Emotions in
WES: Essex North-West 1630 HR: HR and Talent Aquisition... 1758 HR: HR and Leadership Behaviors...
WES: Great Republic 1631 HR: Affect & Expectation in Job 1759 HR: Evolving Role of Frontline Service
WES: Helicon 1632 HR: HR and Employee Communication 1760 HR: Multiple Commitments
WES: Independence A 1633 HR: HR and Careers 1761 HR: HR and Job Desian
WES: North Star 1687 OSCM: Sustainability and Performance 1812 OSCM: Digitization and SCs
WES: Parliament 1688 OSCM: Supply Chain Coordination 1813 OSCM: Dispersed Supply Base
WES: St George B 1646 MOC: Organizational Identity and 1774 MOC: Leadership
WES: St George C 1647 MOC: Paradoxes, Ambivalence, and 1775 MOC: Team Cognition
WES: St George D 1634 HR: HR and Individual Turnover... 1762 HR: Social Media and Human Resource

Start and end times are approximate. See Session Details (Section D) for exact times.
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Tuesday Early Afternoon, August 13, 2019

11:30 12:00 12:30 1:30 2:00 2:30
BCC: 103 2051 OMT/STR: Qualitative Approaches to
BCC: 104 1922 OMT: Executive Boards, Diversity and 2042 OMT: Hirina, Transfer and Turnover
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center)
BCC: 107 1958 TIM: Innovation Drivers 2076 TIM: Innovation Strateay
BCC: 108 1932 OMT/STR: Advances in the Study of Culture 2052 OMT/STRITIM: Cognition: Perspectives on
BCC: 109 1923 OMT: Oraanizina for Ambidexterity 2043 OMT: Masterina Paradoxes
BCC: 110 1959 TIM: Innovation Drivers & Processes 2077 TIM: Innovation and Imitation across
BCC: 111 1960 TIM: Ambidexterity and Performance 2078 TIM: Networks and Collaboration
BCC: 201 1924 OMT: Decision Making and Peformance 2044 OMT: Board Structures, Executives, and
BCC: 202 1925 OMT: Outcomes in Creative Industries 2045 OMT: Entrepreneurship: Founding and
BCC: 203 1961 TIM: Institutions and Innovation 2079 TIM: Novel Perspectives and Methods
BCC: 204 1962 TIM: Search & Knowledge Management 2080 TIM: TIM Conversations - Entrepreneurial
BCC: 205 1963 TIM: TIM Conversations - Science and 2084 TIM/ENT/OMT: Network Churn
BCC: 206 1966 TIM/ONE/SIM: Inclusive Innovation 2081 TIM: Business Model Innovation and
BCC: 208 1929 OMT/ENT/PNP: Social Innovation & Theory 2053 OMT/STRITIM: The Trust Machine? The
BCC: 209 1926 OMT: Selling Novel Ideas 2046 OMT: Diffusion and Translation
BCC: 210 1927 OMT: Institutional Pluralism & 2047 OMT: Agency and Institutions
BCC: 301 1964 TIM: TIM Conversations - The Diaital 2082 TIM: Work and Technoloay
BCC: 303 1939 RM: Advanced Statistical Methods
BCC: 305 1965 TIM: Leadership and Innovation 2083 TIM: Trust, Culture and Innovation
BCC: 306 1930 OMT/SIM/CMS: Advancing Research on 2049 OMT/OB: Accountability, Transparency and
BCC: 308 1940 RM: Manaaement Research Paradiams 2059 RM: Data Collection and Analysis
BCC: 309 1928 OMT: Institutional Logics: Tensions and 2048 OMT: Intearity and Wrongdoing
BCC: 313 1931 OMT/SIM/ONE: Taking on the Challenge of 2050 OMT/PNP/SIM: Cross-Sector Partnerships

BCC: Exhibition Hall A

« SVC: Conference Registration

BCC: Exhibition Hall A Foyer € SVC: Information Booth

BCC: Exhibition Hall A Foyer € SVC: Self Check-In

BCC: Exhibition Hall A

€ SVC: AOM Resource Center

BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room

BCC: Flexible Meeting Space € MBR: New Attendee Welcome Room

BCC: Flexible Meeting Space (Meetings)

1967 GOV: AOM Chair Orientation

MAR: 3rd Floor

« MBR: Career Center Services

MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott)

MAR: Columbus |

1854 ENT: Entrepreneurial Roles and Identities

1976 ENT: New Drivers of Entrepreneurial Growth

MAR: Columbus I

1855 ENT: Processes of Entrepreneurial Growth

1977 ENT: Entrepreneurial Passion

MAR: Connecticut

€« SVC: Reflection Room

MAR: Grand Ballroom Salon A

1856 ENT: Entrepreneurial Leaitimacy

1978 ENT: Psychology/Mental Processes

MAR: Grand Ballroom Salon B

1896 MSR: Female Leaders / Ethics

2014 MSR: Intersectionality And Inclusion

MAR: Grand Ballroom Salon C

1857 ENT: Firm Founders 1

1979 ENT: Crowdfunding 2

MAR: Grand Ballroom Salon D

1918 OCIS: Emeraina Technologies Research in

2038 OCIS: Advancina Theory on Social Media

MAR: Grand Ballroom Salon E

1858 ENT: Crowdfunding 1

1988 ENT/STR: Human Capital of Startups:

MAR: Grand Ballroom Salon G

1866 ENT/STR/OMT: Theory Building in

1987 ENT/OMT/STR: "Requlatory Hacking":

MAR: Grand Ballroom Salon H

1942 SIM: Promise and Perils of Social Finance

2060 SIM: Philanthropy

MAR: Grand Ballroom Salon |

1859 ENT: Entrepreneurial Finance

1980 ENT: Risk and Uncertainty: New Evidence

MAR: Hyannis

1943 SIM: Managing Corporate Reputation

2061 SIM: Stakeholders & Value Creation

MAR: Massachusetts

1860 ENT: Scalina in Social Ventures

1981 ENT: Health and the Entrepreneur

MAR: Nantucket

1944 SIM: Towards Sustainability

2062 SIM: Firms that Create Public Value

MAR: Orleans 1861 ENT: Nature of Entrepreneurial Networks 1982 ENT: New Qualitative Tools
MAR: Regis 1919 OCIS/OMT/RM: Studying Materiality in 2039 OCIS: Algorithmic Management
MAR: Simmons 1862 ENT: Processes in Ecosystems and 1983 ENT: Challenges for Ecosystems and

MAR: Third Floor Atrium Lounge € SVC: Technology Center

MAR: Vineyard

1863 ENT: Macro Topics in Entrepreneurship

1984 ENT: Corporate Entrepreneurship 4

MAR: Wellesley

1865 ENT/OB/OMT: Interpersonal Processes in

1985 ENT: Leaal Institutions and

MAR: Yarmouth

1864 ENT: Business Models

1986 ENT: Entrepreneurship Predictors: Process

BPP: Arlington

1955 STR/TIM: Maps and Geoaraphy in Strateay

2075 STR/SIM: A Stakeholder Theory of Value

Start and end times are approximate. See Session Details (Section D) for exact times.
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o
Tuesday Early Afternoon, August 13, 2019 (continued)

11:30 12:00 12:30 1:00 1:30 2:00 2:30
BPP: Beacon Hill 1945 STR: The Effects of Upper Echelons on 2063 STR: Clusters, Communities, and Labor
BPP: Berkeley 1946 STR: Upper Echelon Effects in Mergers & 2064 STR: Complex Problem Solving and
BPP: Boylston 1956 STR/TIM: Competitive Dynamics and 2065 STR: Talent and Knowledge Flows in Firms
BPP: Brandeis 1867 GDO: Gender Diversity 1989 GDO: Gender, Family & Careers
BPP: Brookline 1868 GDO: Power & Identity 1990 GDO: Organizational Practices
BPP: Cabot 1947 STR: Social Aoproval. Disapproval. and 2066 STR: On Value Creation
BPP: Cambridge 1873 GDO/OB/MOC: Consequences of the 1991 GDO: Gender: Substantive Variable in
BPP: Charles River 1921 ODC/MED: Desired Outcomes in Coachina 2040 ODC: HRM as hoth Strateaic and Relational
BPP: Clarendon 1870 GDO/OB: Advances in Disability Research
BPP: Commonwealth « AAA: Speaker Ready Room (Park Plaza) 3
BPP: Constitution 1948 STR: Political Activity as Non-Market 2067 STR: Social. Environmental, and Financial
BPP: Emerson 1949 STR: Dynamics of Coopetition 2068 STR: Institutional Effects on Partnerships
BPP: Exeter 1871 GDO/OB: LGBT Emplovees and Inclusive 1992 GDO: Adgency and Control in Career
BPP: Exeter Foyer « SVC: Self Check-In
BPP: Franklin 1920 0ODC: Unlearning, Decline, and Sudden 2041 0DC: Learning from Failures to Create
BPP: Gloucester 1869 GDO: Gendered Tactics 1993 GDO: Global Perspectives
BPP: Grand Ballroom B 1957 STRITIM: Coopetition and Innovation 2074 STR/ENT/MOC: Forward-Looking Strateqy
BPP: Hancock 1950 STR: Business Models: Past and Future 2069 STR: Predicting Entrepreneurial Success
BPP: Newbury 1941 SAPISTRIOCIS: Cratftina Strateay for
BPP: St James 1951 STR: Diversity in the Upper Echelons 2070 STR: CEO Characteristics and Their
BPP: Stuart 1952 STR: Resource Flows in Partnerships 2071 STR: M&A Process: Governance and the
BPP: Terrace 1872 GDO/OB: Women's Inclusion at Work: It's 1994 GDO/ODC/OB: Inclusive Leadership:
BPP: Tremont 1889 MC: Boundary Spanners Across
BPP: White Hill 1953 STR: Complementarities and Competition 2072 STR: Cateqories and Competition
BPP: Whittier « ICW: Pass the Torch
BPP: Winthrop 1954 STR: Governance, Emplovee Mobility, and 2073 STR: Focus of Attention, Learning, and
HIL: Adams A 1883 IM: MNE Structure & Subsidiary-HQ 2007 IM/OB: Trust and National Culture
HIL: Adams B 1937 PNP: Nonprofits and International Contexts 2057 PNP: Nonprofits and Org Behavior
HIL: Belvidere Ballroom, Salon A 1884 IM: Georgetown Best Paper in International 2003 IM: CGIO Best Paper in International
HIL: Copley 1938 PNP: Diversity 2058 PNP: Motivation/Leadership/Performance
HIL: Jefferson 1885 IM: Ownership and Entry Choices of MNE 2004 IM: Varieties of Capitalism and International
HIL: Lincoln 1853 CMS: Self-Reflecting on Theory, Methods, 1974 CMS: Critical Perspectives on Leadership
HIL: Mariner 1886 IM: Palitical and Economic Institutions and
HIL: Maverick A 1888 IM/OB: Knowledae Transfer through 2005 IM: Best Paper in OB/HRM/OT Finalist...
HIL: Maverick B 1975 CMS: Governance, Neoliberalism and
HIL: Westminister 1887 IM: Subsidiary-HO Relationships... 2006 IM: Alibaba Executives Discuss Diaitization
SHR: Amold Arboretum 1847 CAR: New Directions in Career Success 1968 CAR: Identity and Careers
SHR: Back Bay Ballroom A 1911 OB/HR: Leadership and 2030 OB/MOC/CM: Feeling and Appearing
SHR: Back Bay Ballroom B 1897 OB: Dynamics of Withdrawal 2015 OB: Biases and Barriers for Gender
SHR: Back Bay Ballroom C 1917 OB/OMT: Social Causes and 2016 0B: Dark Side of Prosocial behavior
SHR: Back Bay Ballroom D 1898 0B: Prosocial Behavior at Work 2017 0OB: Voice in the Dark
SHR: Beacon A 1915 OB/MOC/CM: Harmful Narcissistic Leaders 2018 0B: Individual's Voice
SHR: Beacon B 2032 OB/MOC/SIM: Moral Judaments of
SHR: Beacon D 1913 OB/MOC: Nurturing Novelty 2036 OB/RM: A Dynamic Perspective in Affect
SHR: Beacon E 1899 0B: Context and Voice 2019 OB: Dark Side of Leadership
SHR: Beacon F 1874 HCM: Executive Influence 1995 HCM: Provider Experience
SHR: Beacon G 1875 HCM: Contextual Factors
SHR: Beacon H 1914 OB/MOC: Dehumanization in Organizations 2020 O0B: Incivility at Work
SHR: Berkeley AB 1900 OB: Team Creativity 2021 0B: Dynamics of Charismatic Leadership
SHR: Boardroom €« AAA: Speaker Ready Room (Sheraton) R
SHR: Clarendon AB 1852 CM/OB/MOC: Oraanizational Competition 1973 CM/HR: Macro-Level Drivers of Workplace
SHR: Constitution Ballroom A 19021 OB: Dynamic Leader Behaviors 2022 0B: Leading Teams
SHR: Dalton AB 1912 OB/HR/CM: Familiar Questions but Novel 2023 O0B: Interpersonal Dynamics
SHR: Exeter AB 1902 OB: Team Learning Dynamics 2024 0B: Selective Incivility
SHR: Fairfax A 1903 O0B: Relationships, Creativity, and 2034 OB/OMT/MOC: Frontiers of Team and
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Conference Program Guide - Tuesday, August 13, 2019

o
Tuesday Early Afternoon, August 13, 2019 (continued)

11:30 12:00 12:30 1:00 1:30 2:00 2:30
SHR: Fairfax B 1849 CAR/OB/OMT: Antecedents and Outcomes 1969 CAR/HR: Factors Affecting Self-Requlation
SHR: Gardner A 1890 MED: Leadersh Dev 2008 MED: Acad Perfo and Career Dev
SHR: Gardner B 1916 OB/MSR/HR: The Process and 2037 OB/RM: Leadership and Identity
SHR: Grand Ballroom Foyer € SVC: Technology Center
SHR: Hampton A 1904 OB: Dark Elements of Relationships 2025 0OB: Team Shared Cognition
SHR: Hampton B 1905 OB: Relational Team Dvnamics 2026 OB: Emotional Labor
SHR: Independence East 1906 OB: Feedback & Feedback-Seeking: Now & 2031 OB/MOC/HR: Makina Voice Happen
SHR: Independence West 1907 OB: Neaative Emotions at Work 2027 OB: Positive Feelinas in OB
SHR: Jamaica Pond 1908 OB: Employment Relationships Dynamics 2035 OB/OMT/OCIS: New Models of Work in the
SHR: Liberty Ballroom A 1848 CAR/HR: Relational Aspects of Careers 1970 CAR/OB: Labor Market Inequalities
SHR: Liberty Ballroom C 1909 OB: Self-Requlation and Behavior 2028 0OB: Work Desian
SHR: Olmsted 1910 OB: Goals and Identity 2029 OB: A Dark Side in OB
SHR: Republic A 2033 OB/OCIS/MOC: Al in Manaaement
FRM: Back Bay Room 1850 CAU: Strateqic Entrepreneurship Research 1971 CAU: 13th Russian and CIS Management
FRM: Commonwealth Room 1851 CAU: Neurodiversity Inclusion and Autism at 1972 CAU: Exploring the Next Generation of
WES: Adams 1891 MOC: Errors, Failures, and Interruptions 2009 MOC: Bright and Dark Sides of Work
WES: Courier 1933 ONE: Behavior and Sustainability 2054 ONE: Drivers of Sustainability
WES: Defender 1934 ONE: Action and Inaction in Sustainability 2055 ONE/SAP: Ora. Strateqizing for an Inclusive
WES: Empire 1876 HR: Conseauences of Abusive Supervision 1996 HR: HR and Teams...
WES: Essex Ballroom Foyer € SVC: Technology Center
WES: Essex Center 1892 MOC: The Tuesday Coolness Il 2013 MOC/OMT/STR: March Contributions to
WES: Essex North-Center 1877 HR: HRM. Well-Beina and Performance: 1997 HR: HR and Employee Ownership
WES: Essex North-East 1893 MOC: Mood and Emotions 2012 MOC/OB: Advancements in Multi-Team
WES: Essex North-West 1878 HR: HR and Emplovee Benefits 1998 HR: HR, Creativity, and Innovation...
WES: Essex South 2085 HR: HR Ice Cream Social
WES: Great Republic 1879 HR: 2018 SHRM Foundation Award Winner 1999 HR: HR Matching and Fit...
WES: Helicon 1882 HR/TIM: Promoting Well-Being in Virtual 2000 HR: Configurations of HR Practices...
WES: Independence A 1880 HR: HR Coping and Stress... 2001 HR: HR and Social Capital
WES: North Star 1935 OSCM: Digitization and Service Operations 2056 OSCM: Potpourri 2
WES: Parliament 1936 OSCM: Management and SC
WES: St George B 1894 MOC: Firm Knowledge and Innovation 2010 MOC: Identity, Identification, and Image
WES: St George C 1895 MOC: Organizational Learning and Change 2011 MOC: Individual and Organizational
WES: St George D 1881 HR: HR Staffing and Recruitment... 2002 HR: HR and Human Capital...

Section B

Start and end times are approximate. See Session Details (Section D) for exact times.

108



Conference Program Guide - Tuesday, August 13, 2019

Tuesday Late Afternoon, August 13, 2019

3:00 3:30 4:00 4:30 5:00 5:30 6:00
BCC: 103 2156 OMT: Time, Temporality and
BCC: 104 2157 OMT: New Insigths into Occupations &
BCC: 105 « AAA: Speaker Ready Room (Hynes Convention Center)
BCC: 107 2190 TIM: Inter-firm Collaboration
BCC: 108 2158 OMT: Novel Organizational Forms
BCC: 109 2159 OMT: Naviaatina Paradoxes and
BCC: 110 2191 TIM: Innovation with Constraints
BCC: 111 2192 TIM: Ambidexterity and Organizations
BCC: 201 2160 OMT: Executive Boards and
BCC: 202 2161 OMT: Innovation and Entrepreneurship
BCC: 203 2193 TIM: Patentina and Patent Value
BCC: 204 2194 TIM: Search Proximity and Scope
BCC: 205 2197 TIM/STR/ENT: Geoaraphy, Policy, and
BCC: 206 2198 TIM/STR/OMT: Coordinating
BCC: 208 2162 OMT: Trust: Forms, Signals, and
BCC: 209 2163 OMT: Diffusion Traiectories of Ideas and
BCC: 210 2164 OMT: Strateqic Engagement with
BCC: 301 2196 TIM/ENT: How Do Innovators Learn from
BCC: 303 2174 RM/MED: How to Be a Good Reviewer?
BCC: 305 2195 TIM: Perspectives on Diversity and
BCC: 306 2165 OMT: Activism and Disruption
BCC: 309 2166 OMT: Field Formation and Identity
BCC: 313 2167 OMT: Processes and Mechanisms of

BCC: Exhibition Hall A Foyer € SVC: Information Booth

BCC: First Aid Room & Mamava Pod € AAA: Mother's Nursing Room

MAR: 4th Floor Registration Desk € AAA: Speaker Ready Room (Marriott)
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MAR: Columbus | 2093 ENT: Conseauences of Entrepreneurial
MAR: Columbus Il 2094 ENT: Firm Founders 2

MAR: Connecticut « SVC: Reflection Room

MAR: Grand Ballroom Salon A 2095 ENT: The Role of Prior Experience
MAR: Grand Ballroom Salon B 2128 MSR/OB: Benefits of Mindfulness for
MAR: Grand Ballroom Salon C 2096 ENT: Revisiting Definitions of Risk and
MAR: Grand Ballroom Salon D 2152 OCIS: IT and Sociocultural Factors
MAR: Grand Ballroom Salon E 2097 ENT: Crowdfunding 3

MAR: Grand Ballroom Salon H 2175 SIM: Diversification in CSR

MAR: Grand Ballroom Salon | 2098 ENT: Acauisition of Resources

MAR: Hyannis 2176 SIM: Corporate Innovation

MAR: Massachusetts 2099 ENT: Drivers of Entrepreneurial

MAR: Nantucket 2177 SIM: The Role of Emplovees in CSR
MAR: Orleans 2100 ENT: Structure and Entrepreneurial
MAR: Regis 2153 OCIS: Diaital Governance

MAR: Simmons 2101 ENT: Global Entrepreneurship

MAR: Vineyard 2102 ENT: Corporate Global Venturing
MAR: Wellesley 2103 ENT: Entrepreneurship: Policy Impacts
MAR: Yarmouth 2104 ENT: Regional Differences in

BPP: Arlington 2188 STRITIM: Creatina New Industries and
BPP: Beacon Hill 2178 STR: Strategic Change or Status Quo?
BPP: Berkeley 2179 STR: Navigating New Technoloaies
BPP: Boylston 2189 STR/TIM/OMT: Diaital Transformation &
BPP: Brandeis 2105 GDO: Immigration

BPP: Brookline 2106 GDO: Diversity Beliefs

BPP: Cabot 2180 STR: Stakeholder Theory

BPP: Cambridge 2107 GDO: Cross-Level Effects of Faultlines
BPP: Charles River 2154 ODC: Values-Driven Change Practices

BPP: Commonwealth « AAA: Speaker Ready Room (Park Plaza)

Start and end times are approximate. See Session Details (Section D) for exact times.
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Conference Program Guide - Tuesday, August 13, 2019

o
Tuesday Late Afternoon, August 13, 2019 (continued)
3:00 3:30 4:00 4:30 5:00 5:30 6:00
BPP: Constitution 2181 STR: Opportunity Creation and Erosion
BPP: Emerson 2182 STR: Resources, Knowledae, and
BPP: Exeter 2108 GDO: Exploring the Measurement of
BPP: Franklin 2155 ODC: Bureaucracy and Change
BPP: Grand Ballroom B 2201 AAA: President’s Farewell
BPP: Hancock 2183 STR: Manaaina Political Connections
BPP: St James 2184 STR: Temporal CEO Focus: The Role of
BPP: Stuart 2185 STR: New Approaches to Sustainable
BPP: Terrace 2109 GDO/OB/OMT: Cross-Level Dialogue
BPP: Tremont 2200 MC: MC Executive
BPP: White Hill 2186 STR: Innovation and Rivalry
BPP: Winthrop 2187 STR: Performance Feedback and
HIL: Adams A 2120 IM/OMT/STR: State Capitalism
HIL: Adams B 2172 PNP: Governance
HIL: Belvidere Ballroom, Salon A 2117 IM: Boards and Top Management Teams
HIL: Copley 2173 PNP: Identity/Professions/Creativity
HIL: Jefferson 2121 IM/ONE/STR: Global Environmental
HIL: Maverick A 2118 IM: CEIBS Best Paper Finalist...
HIL: Westminister 2119 IM: Best Paper in Corporate Social
SHR: Arnold Arboretum 2086 CAR: Human Capital Development in the
SHR: Back Bay Ballroom A 2129 0B: Psycholoay of Turnover
SHR: Back Bay Ballroom B 2130 0OB: Dynamics of Prosocial Behavior
SHR: Back Bay Ballroom C 2131 OB: Context and Prosocial Behavior
SHR: Back Bay Ballroom D 2132 0OB: Leadership and Voice
SHR: Beacon A 2151 OB/OMT/MOC: Meaning and Social
SHR: Beacon B 2133 0B: Leadership and Requlatory Focus
SHR: Beacon D 2145 OB/CM: Workplace Ostracism and
SHR: Beacon E 2134 0B: Dynamics of Dark OB
SHR: Beacon F 2110 HCM: New Technologies
SHR: Beacon G 2091 CM: Incivility and Neaative Workplace
SHR: Beacon H 2135 0B: Psycholoay of Dark OB
SHR: Berkeley AB 2149 0B/OCIS: Knowledage Hiding in
SHR: Boardroom € AAA: Speaker Ready Room (Sheraton)
SHR: Clarendon AB 2092 CM/OB/SIM: Unintended Moral
SHR: Constitution Ballroom A 2136 OB: Leadership, Adversity, and Abuse
SHR: Dalton AB 2148 0OB/MOC: Multicultural Experience in
SHR: Exeter AB 2137 OB: News, Rumors, and Gossip at Work
SHR: Fairfax A 2138 0B: Hierarchy and Status in the
SHR: Fairfax B 2087 CAR/HR: Comparing Careers Across
SHR: Gardner A 2122 MED: Future of Mamt Edu
SHR: Gardner B 2139 0B: Team Information Intearation
SHR: Hampton A 2140 OB: Faimness in Teams
SHR: Hampton B 2141 0OB: Dark Emotions
SHR: Independence East 2150 OB/ODC/OMT: Relation of Hierarchical
SHR: Independence West 2146 OB/CM/MOC: Future of Negotiations
SHR: Jamaica Pond 2142 0B: Work-Familv Interface
SHR: Liberty Ballroom A 2088 CAR/HR: Understanding Consequences
SHR: Liberty Ballroom C 2143 OB: Relationships at Work
SHR: Olmsted 2144 0B: Role of Interactions as a Site of
SHR: Republic A 2147 OB/CM/MOC: New Directions in
FRM: Back Bay Room 2089 CAU: Process Approach Research
FRM: Commonwealth Room 2090 CAU: Research with Refugee and
FRM: State Suite B 2199 ICW: NOCA Debriefing 4
WES: Adams 2123 MOC: Team Learning and Team Affect
WES: Courier 2169 ONE/ENT/STR: Environmental
Start and end times are approximate. See Session Details (Section D) for exact times.
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Tuesday Late Afternoon, August 13, 2019 (continued)

3:00 3:30 4:00 4:30 5:00 5:30 6:00
WES: Defender 2168 ONE: Legitimacy Perceptions and
WES: Empire 2111 HR: The “Dark” Sides of Inclusion and
WES: Essex Center 2127 MOCITIM/OMT: The Intersections of
WES: Essex North-Center 2116 HRICAR: Job Crafting in the Changing
WES: Essex North-East 2126 MOC/OMT/STR: The Value
WES: Essex North-West 2112 HR: Multilevel Resilience at Work
WES: Great Republic 2113 HR: Current Directions in Climate
WES: Helicon 2114 HR: Introduction to Bavesian Studies
WES: North Star 2170 OSCM: HRM and Organization
WES: Parliament 2171 OSCM: Blockchain
WES: St George B 2125 MOC/OB: Perceptions of the Self and
WES: St George C 2124 MOC: Attributions, Biases & Heuristics
WES: St George D 2115 HR: HR and Talent Management...

Start and end times are approximate. See Session Details (Section D) for exact times.
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m 4 Free, openly licensed,
peer-reviewed texts.

/ OpenStax is changing education with free,

) peer-reviewed, openly licensed textbooks. As

Rice University's nonprofit textbook initiative,

we're committed to making college more
affordable and accessible for everyone.
' ' Our library of business books includes

Introduction to Business, Business Ethics,
Principles of Accounting, and Principles of
Management. Organizational Behavior and
Entrepreneurship are on the way. Visit our
booth to find out how easy it is to adopt and
adapt our textbooks.

Access. The future of education.

OpenStax.org




———
mmmm  Openstax”

Gli]

TECHNOLOGY

Cutting-edge technology partners. AN OPENSTAX

An OpenStax textbook is more than just a free book. Look openstax A L LY

for our Ally badge - it marks online homework providers
who offer affordable, cutting-edge learning technology for
students around our openly licensed content.

Visit our booth to discover the power of pairing an open,
peer-reviewed book with the integrated, innovative
homework solutions provided by technology partners who
support the OpenStax mission.

Access. The future of education.

OpenStax.org
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\%7 COLUMBIA UNIVERSITY PRESS

VISIT US AT BOOTH #203 FOR 50% OFF ALL TITLES ON DISPLAY
SHOP ONLINE AT cup.columbia.edu AND USE CODE

AOM19 FOR 30% OFF

The CEQ’s Boss

Taug/y Lowe in the Boardroom

second edition
WILLIAM M. KLEPPER
cloth - $35:6© $17.50

The Wise Advocate
The Inner Voice
of Strategic Leadership
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All-Academy Activities

All-Academy Activities

Program Chair: Quinetta M. Roberson, Villanova U.
Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Fri 8:00am 10 BCC:105 Speaker Ready Room (Hynes Convention Center)
11 BCC:First Aid Room & Mamava Pod Mother's Nursing Room
12 MAR:4th Floor Registration Desk Speaker Ready Room (Marriott)
13 SHR:Boardroom Speaker Ready Room (Sheraton)
14 BPP:Commonwealth Speaker Ready Room (Park Plaza)
6:00pm 238 BCC:Exhibition Hall A Exhibit Hall Opening Reception
239 BCC:Exhibition Hall A Conference Exhibits
Sat 8:00am 260 BCC:105 Speaker Ready Room (Hynes Convention Center)
261 BCC:Exhibition Hall A Conference Exhibits
262 BCC:First Aid Room & Mamava Pod Mother's Nursing Room
263 MAR:4th Floor Registration Desk Speaker Ready Room (Marriott)
264 SHR:Boardroom Speaker Ready Room (Sheraton)
265 BPP:Commonwealth Speaker Ready Room (Park Plaza)
10:15am 362 BCC:Exhibition Hall A Conference Break
2:00pm 443 WES:Empire Forum for Affiliate & Associate Leaders
2:45pm 455 BCC:Exhibition Hall A Conference Break
3:00pm 463 MAR:Yarmouth Ethics Forum — #MeToo! #MeTo0?
4:30pm 493 MAR:Vineyard Graduate Student Ethics Forum
Sun 8:00am 552 BCC:105 Speaker Ready Room (Hynes Convention Center)
553 BCC:Exhibition Hall A Conference Exhibits
554 BCC:First Aid Room & Mamava Pod Mother's Nursing Room
555 MAR:4th Floor Registration Desk Speaker Ready Room (Marriott)
556 SHR:Boardroom Speaker Ready Room (Sheraton)
557 BPP:Commonwealth Speaker Ready Room (Park Plaza)
8:30am 568 SHR:Grand Ballroom All-Academy Networking Breakfast
9:00am 584 SHR:Grand Ballroom Presidential Address
10:15am 608 BCC:Exhibition Hall A Conference Break
2:45pm 738 BCC:Exhibition Hall A Conference Break
6:00pm 812 FRM:Grand Ballroom All-Academy Reception
Mon 8:00am 846 BCC:105 Speaker Ready Room (Hynes Convention Center)
847 BCC:Exhibition Hall A Conference Exhibits
848 BCC:First Aid Room & Mamava Pod Mother's Nursing Room
849 MAR:4th Floor Registration Desk Speaker Ready Room (Marriott)
850 SHR:Boardroom Speaker Ready Room (Sheraton)
851 BPP:Commonwealth Speaker Ready Room (Park Plaza)
10:15am 1066  BCC:Exhibition Hall A Conference Break
Tue 8:00am 1592 BCC:105 Speaker Ready Room (Hynes Convention Center)
1593  BCC:First Aid Room & Mamava Pod Mother's Nursing Room
1594 MAR:4th Floor Registration Desk Speaker Ready Room (Marriott)
1595 SHR:Boardroom Speaker Ready Room (Sheraton)
1596 BPP:Commonwealth Speaker Ready Room (Park Plaza)
5:00pm 2201  BPP:Grand Ballroom B President's Farewell Gathering

Section C
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Affiliate Activities & Committees

Affiliate Activities & Committees

Program Chair: Quinetta M. Roberson, Villanova U.
Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Fri 8:00am 15 WES:Essex Center AFAM: Tribal Identity
16 WES:Empire AFAM: Early Career Scholars of Management in Africa
20 BCC:203 D&ITC: Gender Equity
30 HIL:Westminister ITC: Inclusive Orginizing and Humanistic Management
55 SHR:Hampton AB PTC: Artificial Intelligence
9:00am 69 BCC:107 AAM: Inclusivity and Women Entrepreneurship
71 SHR:Republic A INDAM: Assessment in Asian Business Schools
77 OS:Roxbury Innovation Center (RIC)  TTC: Organizational Inclusiveness
9:45am 82 BCC:204 AAM: Reputation, Environment and Governance in Asia
83 WES:Helicon AFAM: Management Education and Training in Africa
85 BCC:203 D&ITC: Inclusive Academies
10:00am 103 SHR:Hampton AB PTC: Worklife Quality thru Inclusive Human-Centeredness
10:45am 116 SHR:Republic A INDAM: Industry-Academia Collaboration
1:00pm 149 BCC:205 AAM: Natural Experiments Approach in Historical Studies
152 BCC:204 D&ITC: Time to Open the Door to Virtual Conferences?
161 SHR:Beacon B PTC: Professional Doctorates
1:45pm 172 WES:North Star AFAM: LeapAfricaContextualEntrepreneurshiplnnovation
2:00pm 176 BCC:201 AAM: AAM/APJM Board Meeting
178 BCC:107 D&ITC: LGBTQQIA+ Inclusion in the Academy of Management
179 BCC:309 D&ITC: Women Full Professors
2:45pm 190 BCC:313 D&ITC: Sexual Harassment
192 SHR:Republic A INDAM: Contextualizing Work Family Research in India
3:15pm 199 BCC:204 AAM: Organizational Excellence in Business Education
203 SHR:Hampton AB PTC: Inclusiveness of Practice-Oriented Research
3:30pm 207 WES:North Star AFAM: Contextual\WWomenEntrepreneurshipSSASouthAmerPacific
3:45pm 212 MAR:Provincetown TTC: Teaching and Learning with Humor
4:00pm 213 WES:Adams/Parliament AFAM: Africa Sustainability in Global Value Chains
5:00pm 227 SHR:Republic A INDAM: Smart Cities in India: Are they Inclusive?
Sat 8:00am 287 BCC:311 NDSC: New Doctoral Student Consortium (NDSC)
9:00am 330 BPP:Franklin IAM: Gender Differences in Managing Crisis & Challenges
334 SHR:Beacon B INDAM: Sustainable Business Model Innovation
340 MAR:Tremont TTC: Early Career and Doctoral teaching CPD programme
9:45am 341 BCC:313 AAM: Meeting with APJM Editorial Team
342 BCC:205 D&ITC: Concealed Identities
10:00am 353 BCC:103 D&ITC: Co-Creating Enabling Conference Environments
10:15am 374 MAR:Boylston TTC: Learning Activity Exchange
12:00pm 395 WES:Essex Center AFAM: Diaspora and Institution Building in Africa
398 HIL:Fenway Ballroom ITC: International Research and Teaching.
400 MAR:Vineyard TTC: Teaching with Technology: Inclusive Learning
12:30pm 412 SHR:Beacon B INDAM: Strategic Choices in Emerging Economies
1:00pm 420 BPP:Franklin IAM: Decoding Female Entrepreneurship in Latin America
424 SHR:Hampton AB PTC: Translating Theory into Practice:
428 MAR:Tremont TTC: Service Learning in B Schools’ curriculum
429 MAR:Boylston TTC: Teaching Bootcamp: A TTC Interactive Workshop
1:45pm 437 BCC:313 D&ITC: Town Hall Meeting
439 HIL:Adams A ITC: English Writing for German Native Speakers
2:45pm 458 SHR:Beacon B INDAM: Indian Management
4:00pm 484 WES:Essex Center AFAM: Extended Family as Entrepreneurship Asset
485 BCC:313 D&ITC: Connections Café
487 SHR:Fairfax AB PTC: A Contemplative Arts Salon to Humanize Management
4:15pm 490 SHR:Berkeley AB INDAM: Strengthening Research Partnerships in India
5:30pm 509 BCC:308 D&ITC: Executive Committee Business Meeting
6:00pm 516 BPP:Beacon Hill IAM: IAM Business Meeting
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Affiliate Activities & Committees

Afﬁhate Activities & Committees (cont.)

Day Start Location Session Information
Sat 6:30pm 532 SHR:Liberty Ballroom C PTC: Practice Theme Committee Celebration and Awards
7:00pm 533 BPP:Berkeley IAM: Iberoamerican Academy of Management Social
7:30pm 537 BCC:308 D&ITC: Executive Committee Business Dinner
Sun 9:00am 585 MAR:Wellesley AAC: Southern Management Association Board Meeting
10:00am 599 WES:St George CD AFAM: AFAM Business Meeting
10:30am 609 SHR:Arnold Arboretum AAC: Midwest Academy of Management Board Meeting
610 SHR:Boston Common AAC: EAM Board Meeting
11:00am 627 SHR:Republic A PTC: Practice Theme Committee Business Meeting
1:00pm 674 SHR:Arnold Arboretum AAC: EAM International Advisory Board Meeting
3:00pm 749 SHR:Beacon D INDAM: The INDAM Executive Committee Meeting
6:15pm 825 MAR:Vineyard TTC: Teaching Theme Committee (TTC) Business Meeting
Mon  11:00am 1067  BPP:Longfellow AAC: Southwest Academy of Management Business Meeting
11:45am 1185  HIL:Belvidere Ballroom, Salon B ITC: ITC Committee Meeting
1:00pm 1188  HIL:Washington ITC: Carolyn Dexter Award Reception
7:00pm 1572  WES:Empire AFAM: Africa Academy of Management Social
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All-Academy Theme

All-Academy Theme

Program Chair: Quinetta M. Roberson, Villanova U.

Day Start # Location Session Information
Sun  11:00am 623 BCC:304 Nevertheless She Persisted
11:30am 630 BCC:306 Management Knowledge Navigator
12:00pm 632 BCC:203 Women's Career Advancement in the 21st Century
12:30pm 636 BCC:109 Rebooting Sexual Harassment Prevention Efforts
637 BCC:110 Non-Tenure-Track Faculty Inclusion
638 BCC:310 System Transformation to Build an Inclusive World
641 BCC:305 JS: Racism, Nationalism and Diversity
650 BCC:313 SHCS: Examining Diversity "Above" and "Below" the Line
664 BCC:303 JS: Instrument Design for Cross Cultural Research
2:15pm 697 BCC:110 The Promise of Practice Theory for Inclusion
698 BCC:203 Transforming Listening
699 BCC:310 Climates for Diversity and Inclusion
700 BCC:313 Love and the Inclusive Organization
717 BCC:305 SHCS: ROCD: Current Trajectories
724 BCC:109 SHCS: Cross Cultural Public Sector Leadership
727 BCC:303 JS: Inequalities and the Fight for Inclusiveness
2:45pm 739 BCC:306 Responsible Research and Inclusive Organizations
3:00pm 742 BCC:309 Fireside Chat
4:00pm 764 BCC:109 Dignity and the Inclusive Organization
769 BCC:313 JS: Identities in context
775 BCC:303 SHCS: Trends and Challenges of Women in Family Firms
777 BCC:310 JS: Sustainability Centres: Fit or Friction
779 BCC:305 JS: The Bhagavad Gita and Inclusive Organizations
780 BCC:110 JS: State of Inclusion Research
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Showcase Symposia

Showcase Symposia

Program Chair: Quinetta M. Roberson, Villanova U.
Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Sun  12:30pm 650 BCC:313 SHCS: Examining Diversity "Above" and "Below" the Line
2:15pm 717 BCC:305 SHCS: ROCD: Current Trajectories
724 BCC:109 SHCS: Cross Cultural Public Sector Leadership
4:00pm 775 BCC:303 SHCS: Trends and Challenges of Women in Family Firms
Mon 8:00am 906 SHR:Commonwealth SHCS: Consequences of Self-Interest and Group-Interest
948 BPP:Beacon Hill SHCS: Political Ideology and Organizations
9:45am 983 BPP:Cambridge SHCS: New Frontiers in Diversity and Inclusion Research
984 BPP:Brandeis SHCS: Sexual Harassment
987 SHR:Liberty Ballroom C SHCS: Management Theory for Integrated Care
1001 MAR:Grand Ballroom Salon J SHCS: The Self and Virtue
1010 BPP:Franklin SHCS: Higher Purpose in Organizational Change
1030 BCC:310 SHCS: Recommendations for Methods & Analysis
1033 BPP:Terrace SHCS: Inclusive Strategy
1065 BCC:302 SHCS: Tech Platforms’ Myth of Inclusion Drives Exclusion
11:30am 1106  WES:Great Republic SHCS: Revisiting HR Alignment and Strategy
1109 WES:Staffordshire Ballroom SHCS: Advancing Perspectives on Overqualification
1140 SHR:Fairfax A SHCS: Machines vs Humans: Adapting Organizations to Al
1154  BCC:306 SHCS: Situated Institutions
1156 BCC:208 SHCS: Brokers Behaving Badly
1174 MAR:Grand Ballroom Salon | SHCS: The Purpose-Driven Corporate Forms
1:15pm 1244  SHR:Arnold Arboretum SHCS: Upper Echelons Work-Family Interface
1261 SHR:Constitution Ballroom B SHCS: Harnessing Workplace Emotions
1275 BCC:103 SHCS: The Ecology of Labor Markets
1276 BCC:208 SHCS: Role of Memory and Cognition in Social Networks
1277 BCC:306 SHCS: The Marginalized and the Marginalizing
1279 BCC:108 SHCS: Entrepreneurship: Human Capital and Knowledge
1309 BPP:Beacon Hill SHCS: Inclusive Innovations and Institutional Failures
1310 BPP:Arlington SHCS: Al & the Next Frontier of Organizational Modeling
3:00pm 1321  SHR:Fairfax B SHCS: Seeing Social Hierarchy in a New Light
1350  WES:Great Republic SHCS: Executive Compensation: A Cross-Disciplinary View
1364  WES:St George C SHCS: New Perspectives on Creative Processes & Practices
1380 SHR:Beacon H SHCS: Challenging the Notion of Voluntary Consent
1383 SHR:Dalton AB SHCS: Loneliness in the Workplace
1384  SHR:Hampton A SHCS: The Unintended Consequences of Incentives
1397 BCC:306 SHCS: Searching for Social Order in Extreme Contexts
1400 BCC:208 SHCS: Historical-Evolutionary Organization Studies
1410 BPP:Boylston SHCS: Expanding Social Theory
1427 BPP:Arlington SHCS: Advances in Corporate Scope & Theory of the Firm
1428 BPP:Statler SHCS: Technology/Innovation and Nonmarket Strategy
4:45pm 1469  WES:Empire SHCS: New Conceptual Directions in Talent Management
1483 WES:St George B SHCS: Relationships and Community in the NWOW
1516 BCC:306 SHCS: Towards A Practice-Driven Institutionalism
1519 BCC:210 SHCS: New Frontiers in Organizational Learning
1548 BCC:302 SHCS: Open Source Software Development and Organizations
Tue 8:00am 1599  SHR:Fairfax B SHCS: Work-Family Multilevel Stressors
1604 SHR:Clarendon AB SHCS: Beyond Dyads: Examining Multiparty Negotiations
1624  BPP:Terrace SHCS: Intersectionality at the Workplace
1669 SHR:Dalton AB SHCS: Managing Organizational Errors
1682 BCC:313 SHCS: Addressing Grand Challenges in Water
1691 BCC:303 SHCS: SEM in Management Research
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Showcase Symposia

Showcase Symposia (cont.)

Day Start # Location Session Information
Tue 9:45am 1727  SHR:Liberty Ballroom A SHCS: Building Inclusive Career Paths around Caregiving

1728 SHR:Fairfax B SHCS: Exposing the Dark Side of Careers
1733 SHR:Beacon G SHCS: Forgiveness, Reintegration, and Redemption
1807 BCC:306 SHCS: Putting B Corporations Under the Microscope
1842 BCC:206 SHCS: New Ways of Funding Science and Innovation

11:30am 1849  SHR:Fairfax B SHCS: Antecedents and Outcomes of Specialization
1852  SHR:Clarendon AB SHCS: Organizational Competition and Its Risk
1865 MAR:Wellesley SHCS: Interpersonal Processes in Early-Stage Start-Ups
1866 MAR:Grand Ballroom Salon G SHCS: Advancing Theory Development in Entrepreneurship
1901 SHR:Constitution Ballroom A SHCS: Dynamic Leader Behaviors
1921  BPP:Charles River SHCS: Desired Outcomes in Coaching
1930 BCC:306 SHCS: Advancing Research on Modern Slavery and Business

1:15pm 2004  HIL:Jefferson SHCS: Varieties of Capitalism and International Business
2012  WES:Essex North-East SHCS: Advancements in Multi-Team Systems Research
2030 SHR:Back Bay Ballroom A SHCS: Feeling and Appearing Authentic
2031 SHR:Independence East SHCS: Making Voice Happen
2075 BPP:Arlington SHCS: A Stakeholder Theory of Value Creation
3:00pm 2109 BPP:Terrace SHCS: Cross-Level Dialogue and Research on Stigma

2125  WES:St George B SHCS: Perceptions of the Self and Others
2146 SHR:Independence West SHCS: The Future of Negotiations Research
2198 BCC:206 SHCS: Coordinating Ecosystems in New Industries
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Caucuses

Caucuses

Program Chair: Grace Chun Guo, Sacred Heart U.

Day Start # Location Session Information
Mon  8:00am 855 FRM:Back Bay Room CAU: Comparative Analysis of Inclusivity
856 FRM:Commonwealth Room CAU: LGBTQQIA+ Caucus
857 FRM:Forum Room CAU: GLOBE 2020 Exploratory Incubator
9:45am 970 FRM:Back Bay Room CAU: Women's Leadership Scholarship and Public Policy
971 FRM:Commonwealth Room CAU: Military Veterans and Organizational Inclusivity
972 FRM:Forum Room CAU: Native Aboriginal & Indigenous People Caucus
11:30am 1072  FRM:Back Bay Room CAU: Impact of Tech and Al on Inclusive Organizations
1073 FRM:Commonwealth Room CAU: Organizational Neuroscience
1074 FRM:Forum Room CAU: Gender Entrepreneurship Caucus
1:15pm 1193  FRM:Back Bay Room CAU: Are Work-Life Policies and Practices Inclusive?
1194 FRM:Commonwealth Room CAU: Preventing Sexual Harassment through Education
1195 FRM:Forum Room CAU: Ethical Issues of Gamification in Organizations
3:00pm 1318 FRM:Back Bay Room CAU: Reimagining Business Education
1319 FRM:Commonwealth Room CAU: The Future of CMS
4:45pm 1445  FRM:Back Bay Room CAU: Strategy, change and enabling
1446 FRM:Commonwealth Room CAU: The Aftermath of Psychological Contract Violation
Tue 8:00am 1601  FRM:Back Bay Room CAU: Enhanced Career Success via Inclusive Networks
1602 FRM:Commonwealth Room CAU: Hopping on the Open Inno Train
1603 FRM:Forum Room CAU: Leadership and Health
9:45am 1729  FRM:Back Bay Room CAU: Innovative and Inclusive Research on Expatriates
1730 FRM:Commonwealth Room CAU: Knitting Through the Academy
1731 FRM:Forum Room CAU: Advancing Entrepreneurial Orientation
11:30am 1850 FRM:Back Bay Room CAU: Strategic Entrepreneurship Research
1851 FRM:Commonwealth Room CAU: Neurodiversity Inclusion and Autism at Work
1:15pm 1971 FRM:Back Bay Room CAU: 13th Russian and CIS Management Research Caucus
1972 FRM:Commonwealth Room CAU: Exploring the Next Generation of Gender Dynamics
3:00pm 2089  FRM:Back Bay Room CAU: Process Approach Research
2090 FRM:Commonwealth Room CAU: Research with Refugee and Immigrant Populations

Section C

122



Teaching & Learning Conference

Teaching & Learning Conference

Program Chair: C Douglas Johnson, Georgia Gwinnett College

Program Chair: Sarika Pruthi, San Jose State U.

Day Start # Location Session Information
Sat  11:00am 377 BCC:Flexible Meeting Space (Meetings) TLC Pre-conference Meeting (Invite Only)
6:00pm 526 OS:Legal Sea Foods - Park Square  TLC@AOM Committee Social Event
Sun 7:30am 551 MAR:Grand Ballroom Salon EF TLC@AOM Welcome Breakfast
8:30am 574 MAR:Grand Ballroom Salon A Animate Content
575 MAR:Grand Ballroom Salon B Introducing The Digital One Minute Paper (DOMP)
576 MAR:Grand Ballroom Salon C The Case with a Thousand Faces
577 MAR:Grand Ballroom Salon D Lessons from the Corporate 10-K
578 MAR:Grand Ballroom Salon G Student Wellbeing and Resilience
579 MAR:Grand Ballroom Salon H Build your own simulation
580 MAR:Grand Ballroom Salon | From learning styles to learning style versatility
581 MAR:Grand Ballroom Salon J The Spotlight Project
582 MAR:Grand Ballroom Salon K Onboarding, Mentorship and Learning Exchange
583 MAR:Provincetown Hockey Activity: Succession Planning
9:40am 588 MAR:Grand Ballroom Salon A Management Undergraduates as Apprentices?
589 MAR:Grand Ballroom Salon B Redesigning Entrepreneurship Education
590 MAR:Grand Ballroom Salon C Engagement through valued resource exchange
591 MAR:Grand Ballroom Salon D G Suite and Portfolium in Strategic Management
592 MAR:Grand Ballroom Salon G Case Writing as a Student Project
593 MAR:Grand Ballroom Salon H Strategies Diverse Classes
594 MAR:Grand Ballroom Salon | Outside of These Four Walls
595 MAR:Grand Ballroom Salon J Teaching Governance in the Age of #MeToo
596 MAR:Grand Ballroom Salon K Co-operatives Game
597 MAR:Provincetown Teach Me to Fish.
10:50am 613 MAR:Grand Ballroom Salon A Chatbot Integration for Management Ed.
614 MAR:Grand Ballroom Salon B A modular and cross-disciplinary approach
615 MAR:Grand Ballroom Salon C How to Use Live Business Cases
616 MAR:Grand Ballroom Salon D Developing Leaders who Coach and Mentor
617 MAR:Grand Ballroom Salon G Love at First Sight Revisited: First Day of Class
618 MAR:Grand Ballroom Salon H Intentional Design of Business Ethics Courses
619 MAR:Grand Ballroom Salon | Reflections on Teaching Systematic Review Methods
620 MAR:Grand Ballroom Salon J Learning Analytics & Live Projects for Students
621 MAR:Grand Ballroom Salon K Teaching Assistants
622 MAR:Provincetown Teaching with Business Simulation Games
12:00pm 635 MAR:Grand Ballroom Salon EF AOM Teaching and Learning Conference Luncheon
1:40pm 678 MAR:Grand Ballroom Salon A Teaching the Lean Startup Method
679 MAR:Grand Ballroom Salon B Crafting an Effective & Inclusive Course Syllabus
680 MAR:Grand Ballroom Salon C Career Readiness Based Learning Objectives
681 MAR:Grand Ballroom Salon D Creating Inclusive Classrooms
682 MAR:Grand Ballroom Salon G Writing Educational and Engaging Cases
683 MAR:Grand Ballroom Salon H Developing Partnerships: Learning Experientially
684 MAR:Grand Ballroom Salon | AR/VR in Teaching Business Leaders
685 MAR:Grand Ballroom Salon J Supporting Introversion in Management Education
686 MAR:Grand Ballroom Salon K Social Class in the Management Classroom
687 MAR:Provincetown Publishing and Working with SAGE
3:20pm 751 MAR:Grand Ballroom Salon A Developing the Next Generation of Leaders in DSS
752 MAR:Grand Ballroom Salon B Open Educational Resources: What, Why, and How
753 MAR:Grand Ballroom Salon C Managing Multicultural Student Teams
754 MAR:Grand Ballroom Salon D Employability Development via Student Experience
755 MAR:Grand Ballroom Salon G Case Teaching
756 MAR:Grand Ballroom Salon H Exploring challenging business ethics topics
757 MAR:Grand Ballroom Salon | Storytelling in The Classroom
758 MAR:Grand Ballroom Salon J Alleviating the Plunging-In Bias
759 MAR:Grand Ballroom Salon K Using Leadership Wisdom to Build a Simulation
760 MAR:Provincetown The co-creation challenge
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Teaching & Learning Conference

Teachmg & Learning Conference (cont.)

Day Start Location Session Information
Sun 5:00pm 808 MAR:Grand Ballroom Salon EF TLC@AOM FEEDback & Drinks
Mon 3:00pm 1439 BCC:Flexible Meeting Space (Meetings) TLC Debrief Meeting (Invite Only)
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Governance

Governance

Academy of Management President: Carol T. Kulik, U. of South Australia

Day Start # Location Session Information

Fri 8:00am 67 WES: Staffordshire Ballroom Board of Governors Meeting

Sat 8:00am 272 WES: Staffordshire Ballroom Board of Governors Meeting
Sun 7:30am 546 SHR:Exeter AB AOM Past Presidents Breakfast
Tue  12:30pm 1967 BCC:Flexible Meeting Space (Meetings) AOM Chair Orientation
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Membership

Program Chair: Quinetta M. Roberson, Villanova U.
Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Fri 8:00am 31 BCC:Flexible Meeting Space New Attendee Welcome Room
32 MAR:3rd Floor Career Center Services
5:00pm 228 BCC:302 New Member Orientation

Sat 8:00am 319 BCC:Flexible Meeting Space New Attendee Welcome Room
320 MAR:3rd Floor Career Center Services

Sun 8:00am 560 BCC:Flexible Meeting Space New Attendee Welcome Room
561 MAR:3rd Floor Career Center Services

11:00am 625 MAR:Gloucester Career Services Networking

Mon 8:00am 965 BCC:Flexible Meeting Space New Attendee Welcome Room
966 FRM:Venetian Room Community of Academy Senior Scholars (CASS)
967 MAR:3rd Floor Career Center Services

Tue 8:00am 1640  BCC:Flexible Meeting Space New Attendee Welcome Room
1641 MAR:3rd Floor Career Center Services
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Publications

Program Chair: Quinetta M. Roberson, Villanova U.
Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Fri  12:00pm 141 SHR:Fairfax AB AMD Shark Tank PDW
1:00pm 162 SHR:Independence West Reviewing for AMLE: A Discussion on Best Practices
163 SHR:Republic A Publishing in Annals
3:00pm 197 BCC:Exhibition Hall A Meet the AMP Editors
198 SHR:Gardner AB AMLE: Schir of Teach/Learn/Ed
6:00pm 244 SHR:Jamaica Pond AMD Editors Working Dinner
Sat 8:00am 302 SHR:Liberty Ballroom C AMD Editors Working Breakfast
8:30am 326 SHR:Boston Common Annals Incoming Advisory Board Meeting
9:00am 337 SHR:Back Bay Ballroom AB AMR: Writing Theoretical Papers
10:00am 359 SHR:Republic A Publishing in AMP Workshop
12:15pm 405 SHR:Berkeley AB AMLE Editors Meeting
1:00pm 425 SHR:Back Bay Ballroom AB Publishing in AMJ: Tips from the Editors
4:00pm 488 SHR:Constitution Ballroom B AMD Advisory Committee and ERB Reception
489 SHR:Republic B AMLE Editorial Review Board with Reception
Sun 8:30am 572 SHR:Republic A AMR Editors Meeting
9:00am 587 SHR:Berkeley AB AMJ Incoming Editors Meeting
10:00am 607 SHR:Commonwealth AMP Editorial Review Board
11:00am 628 BCC:Exhibition Hall A Meet the AMD Editors
12:00pm 634 SHR:Beacon B Annals Incoming Associate Editors Meeting
12:30pm 663 SHR:Constitution Ballroom B AMR Editorial Review Board
2:00pm 696 SHR:Back Bay Ballroom C AMJ Incoming Editorial Review Board
2:30pm 736 BCC:Exhibition Hall A Meet the AMR Editors
3:30pm 761 BCC:Exhibition Hall A Meet the AMLE Editors
4:00pm 784 SHR:Back Bay Ballroom C AMJ Outgoing Editorial Review Board Reception
Mon 8:00am 925 SHR:Independence West AMLE Showcase: New History of Business
9:45am 1029  SHR:Independence West AMD Showcase Session
11:00am 1068  BCC:Exhibition Hall A Meet the AMJ Editors
12:00pm 1187  SHR:Republic B Annals Outgoing Editors Reception
1:45pm 1313 SHR:Independence West AMLE Showcase: Special Issue on Scholarly Impact
2:00pm 1314  BCC:Exhibition Hall A Meet the ANNALS Editors
3:00pm 1408  SHR:Independence West AMP Showcase Session
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Service

Service

Program Chair: Quinetta M. Roberson, Villanova U.

Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Fri  12:01am 1 MAR:Third Floor Atrium Lounge Technology Center (Marriott)
2 SHR:Grand Ballroom Foyer Technology Center (Sheraton)
3 BPP:Exeter Foyer Express Self Check-In Kiosks (Park Plaza)
4 WES:Essex Ballroom Foyer Technology Center (Westin)
7:00am 5 BCC:Exhibition Hall A Foyer Information Booth
7:30am 7 BCC:Exhibition Hall A Conference Registration
8 BCC:Exhibition Hall A Foyer Self Check-In
9 BCC:Exhibition Hall A AOM Resource Center
8:00am 65 MAR:Connecticut Reflection Room
6:00pm 245 BCC:Exhibition Hall A Technology Center
Sat  12:01am 253 MAR:Third Floor Atrium Lounge Technology Center (Marriott)
254 SHR:Grand Ballroom Foyer Technology Center (Sheraton)
255 BPP:Exeter Foyer Express Self Check-In Kiosks (Park Plaza)
256 WES:Essex Ballroom Foyer Technology Center (Westin)
7:30am 259 BCC:Exhibition Hall A Foyer Information Booth
8:00am 310 BCC:Exhibition Hall A Conference Registration
311 BCC:Exhibition Hall A Foyer Self Check-In
312 BCC:Exhibition Hall A AOM Resource Center
313 BCC:Exhibition Hall A Technology Center
314 MAR:Connecticut Reflection Room
Sun  12:01am 539 MAR:Third Floor Atrium Lounge Technology Center (Marriott)
540 SHR:Grand Ballroom Foyer Technology Center (Sheraton)
541 BPP:Exeter Foyer Express Self Check-In Kiosks (Park Plaza)
542 WES:Essex Ballroom Foyer Technology Center (Westin)
7:30am 549 BCC:Exhibition Hall A Foyer Information Booth
8:00am 563 BCC:Exhibition Hall A Conference Registration
564 BCC:Exhibition Hall A Foyer Self Check-In
565 BCC:Exhibition Hall A AOM Resource Center
566 BCC:Exhibition Hall A Technology Center
567 MAR:Connecticut Reflection Room
Mon  12:01am 834 MAR:Third Floor Atrium Lounge Technology Center (Marriott)
835 SHR:Grand Ballroom Foyer Technology Center (Sheraton)
836 BPP:Exeter Foyer Express Self Check-In Kiosks (Park Plaza)
837 WES:Essex Ballroom Foyer Technology Center (Westin)
7:30am 845 BCC:Exhibition Hall A Foyer Information Booth
8:00am 951 BCC:Exhibition Hall A Conference Registration
952 BCC:Exhibition Hall A Foyer Self Check-In
953 BCC:Exhibition Hall A AOM Resource Center
954 BCC:Exhibition Hall A Technology Center
955 MAR:Connecticut Reflection Room
Tue  12:01am 1586  MAR:Third Floor Atrium Lounge Technology Center (Marriott)
1587 SHR:Grand Ballroom Foyer Technology Center (Sheraton)
1588 BPP:Exeter Foyer Express Self Check-In Kiosks (Park Plaza)
1589  WES:Essex Ballroom Foyer Technology Center (Westin)
7:30am 1591  BCC:Exhibition Hall A Foyer Information Booth
8:00am 1712  BCC:Exhibition Hall A Conference Registration
1713 BCC:Exhibition Hall A Foyer Self Check-In
1714 BCC:Exhibition Hall A AOM Resource Center
1715 MAR:Connecticut Reflection Room
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Volunteer

Program Chair: Quinetta M. Roberson, Villanova U.

Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Sat  10:45am 376 SHR:Gardner AB Connecting with the Academy
2:00pm 448 SHR:Gardner AB Orientation for Session Chairs and Discussants
Sun  10:30am 612 SHR:Gardner AB Incoming and Outgoing DIG Chairs Meeting
11:00am 629 SHR:Fairfax AB Incoming PDW Chairs Mtg
12:45pm 673 SHR:Gardner AB DIG 5 Year Review Meeting
1:00pm 677 SHR:Fairfax AB Incoming and Outgoing Program Chairs Meeting
4:30pm 799 MAR:Vineyard Ethics Education Committee Meeting
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Careers

Careers

Program Chair: Gina Dokko, U. of California, Davis
Professional Development Workshop Chair: Jos Akkermans, Vrije U. Amsterdam

Day Start # Location Session Information
Fri 8:00am 17 SHR:Beacon A The Career Experiences of Individuals with Autism
18 SHR:Independence East Sequence Analysis
57 BCC:310 How to Get on the Research Methods Train
9:15am 79 WES:St George BCD Translating Research for Practical Impact
9:45am 84 SHR:Beacon A Sociopolitically Engaged Academics
93 BCC:309 Navigating Qualitative Dissertations
10:45am 113 SHR:Jamaica Pond Careers in the Rough
11:00am 122 SHR:Back Bay Ballroom A Can We Do It, Yes We Can
1:30pm 170 SHR:Commonwealth Getting Your Writing Done
2:00pm 183 SHR:Back Bay Ballroom D Resources in Organization Research
2:30pm 187 SHR:Constitution Ballroom B The Analytics of Careers
5:00pm 226 SHR:Liberty Ballroom C Faculty to Administrator Transition
Sat 8:00am 277 WES:Essex Center Career Mobility Within and Between Organizations
9:00am 328 SHR:Beacon A CAR Doctoral Consortium
10:15am 367 SHR:Back Bay Ballroom C Fostering Work-Life Inclusive Business Schools
11:45am 393 SHR:Liberty Ballroom C Gender and Inclusion in Universities
7:30pm 536 0S:Kings Careers Division PDW Social
Sun  12:30pm 639 SHR:Berkeley AB Balancing Careers and Life
2:15pm 701 SHR:Berkeley AB Careers and Inclusivity
3:00pm 743 SHR:Beacon H Careers Executive Committee Meeting
Mon 8:00am 852 SHR:Beacon B Navigating Later Career Issues
853 SHR:Gardner A Newcomers and Socialization
854 SHR:Liberty Ballroom A JS: Impact of Intimate Partner Aggression at Work
9:45am 969 SHR:Back Bay Ballroom A Robots and Algorithms and Al, Oh My! Careers
11:30am 1069  SHR:Beacon B Mentoring and Career Outcomes
1070 SHR:Gardner A Mobility and Careers
1071 SHR:Liberty Ballroom A JS: Boundaries in Careers
1108  WES:Helicon JS: Employer Branding in the New World of Work
1109 WES:Staffordshire Ballroom SHCS: Advancing Perspectives on Overqualification
1:15pm 1190 SHR:Beacon B Gender and Careers
1191 SHR:Gardner A Self-Directed Careers and Outcomes
1192 SHR:Liberty Ballroom A JS: Fostering Sustainable Careers
1275 BCC:103 SHCS: The Ecology of Labor Markets
3:00pm 1315 SHR:Beacon B Supervisor Effects on Careers
1316 SHR:Gardner A The Meaning of Work in Careers
1317 SHR:Liberty Ballroom A JS: Stereotypes, Biases, and Obstacles
1379 SHR:Beacon A JS: Rookie Time
4:30pm 1440  SHR:Back Bay Ballroom A Careers Division Business Meeting
4:45pm 1443  SHR:Beacon B Affect and Emotion in Careers
1444  SHR:Gardner A JS: Passion and Work in Management Research
1469 WES:Empire SHCS: New Conceptual Directions in Talent Management
1482 WES:Adams JS: Implicit Theories in Management Research
6:30pm 1558  SHR:Back Bay Ballroom A Careers Division Social
Tue 8:00am 1597  SHR:Arnold Arboretum Early Careers
1598 SHR:Liberty Ballroom A Meaningful Work in Times of Uncertainty and Crises
1599 SHR:Fairfax B SHCS: Work-Family Multilevel Stressors
1600 SHR:Liberty Ballroom B JS: Academic Careers in Management
9:45am 1726  SHR:Arnold Arboretum Career Paths
1727 SHR:Liberty Ballroom A SHCS: Building Inclusive Career Paths around Caregiving
1728 SHR:Fairfax B SHCS: Exposing the Dark Side of Careers
1752 BPP:Cambridge JS: Women on Boards: New Insights from Global Research
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Careers

Day Start # Location Session Information
Tue  11:30am 1847  SHR:Arnold Arboretum New Directions in Career Success
1848 SHR:Liberty Ballroom A JS: Relational Aspects of Careers
1849 SHR:Fairfax B SHCS: Antecedents and Outcomes of Specialization
1:15pm 1968  SHR:Arnold Arboretum Identity and Careers
1969 SHR:Fairfax B JS: Factors Affecting Self-Regulation in Job Search
1970 SHR:Liberty Ballroom A JS: Labor Market Inequalities
3:00pm 2086 SHR:Arnold Arboretum Human Capital Development in the New World of Work
2087 SHR:Fairfax B JS: Comparing Careers Across Countries
2088  SHR:Liberty Ballroom A JS: Understanding Consequences of Workaholism
2116  WES:Essex North-Center JS: Job Crafting in the Changing Work Context
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Conflict Management

Conflict Management

Program Chair: Jennifer R. Overbeck, Melbourne Business School
Professional Development Workshop Chair: Kristin Jackson Behfar, United States Army War College

Day Start # Location Session Information
Fri 8:00am 43 SHR:Gardner AB New to OB? Navigating the OB Division and AOM
11:30am 129 SHR:Beacon A Navigating the Rapids of Tenure
1:00pm 150 SHR:Back Bay Ballroom B Managing Stress in the Early Career Phase
156 SHR:Independence East Mentoring Graduate Students
1:45pm 173 WES:Adams/Parliament Reviewing in the Rough
3:15pm 200 BPP:Arlington Power and the Inclusive Organization
5:00pm 226 SHR:Liberty Ballroom C Faculty to Administrator Transition
Sat 8:00am 266 SHR:Jamaica Pond Update Your Negotiations Course
8:30am 321 SHR:Independence East Conflict Management Doctoral Consortium
12:30pm 414 SHR:Independence West Advanced Networks PDW
1:00pm 421 WES:Courier Neurocognitive Management Research Techniques
2:15pm 450 SHR:Constitution Ballroom A Behavioral Ethics Pecha Kucha and Networking
Sun 2:00pm 688 SHR:Beacon G CM Executive Committee Meeting
2:15pm 702 SHR:Gardner B Moral and Ethical Dimensions of Conflict
5:00pm 801 SHR:Fairfax AB CM Business Meeting
6:30pm 826 0S:Harvard Club of Boston Conflict Management Division and PON Social
Mon 8:00am 858 SHR:Clarendon AB Company Conflicts with Workers and Supervisors
905 SHR:Arnold Arboretum JS: Feedback Giving
906 SHR:Commonwealth SHCS: Consequences of Self-Interest and Group-Interest
9:45am 973 SHR:Clarendon AB Managing Conflict through Communication
974 SHR:Fairfax B JS: Looking at the Full Spectrum of Hierarchy
11:30am 1075  SHR:Clarendon AB JS: Underrating Social Forces
1076 SHR:Fairfax B JS: Insights into Ethical Decision Making
1097 BPP:Cambridge JS: Beyond Biological Sex: The Importance of Gender
1138 SHR:Liberty Ballroom B JS: Effects of Voice Behaviors on Managers & Employees
1:15pm 1196 SHR:Fairfax B Fake News and Misinformation
1197 SHR:Clarendon AB JS: Status and Power Dynamics in Teams
1261 SHR:Constitution Ballroom B SHCS: Harnessing Workplace Emotions
3:00pm 1320  SHR:Clarendon AB Conflict Within Groups and Teams
1321 SHR:Fairfax B SHCS: Seeing Social Hierarchy in a New Light
1380 SHR:Beacon H SHCS: Challenging the Notion of Voluntary Consent
4:45pm 1447  SHR:Fairfax B Negotiations: Advances in Theory and Practice
1448 SHR:Clarendon AB JS: Dominance-Prestige Paths to Social Rank
1498 SHR:Beacon E JS: Multilevel Trust and Trust Dynamics Discoveries
Tue 8:00am 1604  SHR:Clarendon AB SHCS: Beyond Dyads: Examining Multiparty Negotiations
1605  SHR:Beacon G JS: Disclosure Dilemmas
1659 SHR:Fairfax A JS: Person Perception in Teams
9:45am 1732  SHR:Clarendon AB Intersections of Conflict and Decision-Making
1733 SHR:Beacon G SHCS: Forgiveness, Reintegration, and Redemption
1763  WES:Empire JS: Innovative Research Directions in Trust
1794  SHR:Back Bay Ballroom B JS: Ethics at the Fringe
11:30am 1852  SHR:Clarendon AB SHCS: Organizational Competition and Its Risk
1912 SHR:Dalton AB JS: Familiar Questions but Novel Approaches to Justice
1915 SHR:Beacon A JS: Harmful Narcissistic Leaders in the Workplace
1:15pm 1973  SHR:Clarendon AB JS: Macro-Level Drivers of Workplace Abuse
2030 SHR:Back Bay Ballroom A SHCS: Feeling and Appearing Authentic
3:00pm 2091 SHR:Beacon G Incivility and Negative Workplace Interactions
2092 SHR:Clarendon AB JS: Unintended Moral Consequences
2145 SHR:Beacon D JS: Workplace Ostracism and Inclusive Organization
2146 SHR:Independence West SHCS: The Future of Negotiations Research
2147 SHR:Republic A JS: New Directions in Customer Mistreatment
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Critical Management Studies

Critical Management Studies

Program Chair: Marcos Pereira Fernandes De Barros, Grenoble Ecole de Management

Program Chair: Patrizia Zanoni, U. Hasselt
Professional Development Workshop Chair: Amon Barros, FGV EAESP
Professional Development Workshop Chair: Fernanda Filgueiras Sauerbronn, U. Federal do Rio de Janeiro

Day Start # Location Session Information
Fri 8:00am 19 HIL:Belvidere Ballroom, Salon A Doctoral and Early Career Consortium
48 BCC:309 Socialism and Management
10:15am 106 MAR:Grand Ballroom Salon CD Organizational Mnemonics and the Historical Turn
10:30am 111 HIL:Adams A Philosophies Of Organizational Research
112 BCC:104 Advancing Qualitative Research Using Interviews
12:30pm 143 HIL:Westminister Teaching Business Ethics Using Cases
1:00pm 151 HIL:Adams B Organizational Fringework
2:00pm 177 0S:Offsite Getting Out (of the Hotels)
184 BPP:White Hill Diversity and Precarious Work
2:45pm 190 BCC:313 Sexual Harassment
4:15pm 219 BPP:Statler Is the “Inclusion Turn® Exclusionary?
Sat  10:00am 352 HIL:Belvidere Ballroom, Salon B Decolonising-Colonizing Dynamics in Management
357 BCC:303 The Fall and Rise of Corporate Forms
360 BCC:207 Ask the Experts: Qualitative Research
11:45am 394 HIL:Belvidere Ballroom, Salon B Identity, Inequality and Subalterns
12:00pm 396 HIL:Maverick B The Junior Faculty Quagmire
397 HIL:Adams A Towards the Anthropocene Economy
6:30pm 527 HIL:Belvidere Ballroom, Salon A CMS PDW Social
Sun 8:00am 558 HIL:Mariner CMS Executive Meeting
12:30pm 640 HIL:Washington Critical Analysis of Leadership and Employee
641 BCC:305 JS: Racism, Nationalism and Diversity
2:15pm 703 HIL:Washington Inclusiveness, Care and Dignity
3:00pm 744 HIL:Belvidere Ballroom, Salon B CMS Business Meeting
Mon 8:00am 859 HIL:Lincoln Contemporary Varieties of Resistance
860 HIL:Maverick B Against or After Leadership?
9:45am 975 HIL:Lincoln Advancing Critical Diversity Research
976 HIL:Maverick B Power, Identity and Otherness
11:30am 1071  SHR:Liberty Ballroom A JS: Boundaries in Careers
1077 HIL:Lincoln Dark Side Case Competition
1078 HIL:Maverick B Inclusion: Critical Re-Conceptualizations
1:15pm 1198 HIL:Lincoln Critical Investigations of Entrepreneurship
1199 HIL:Maverick B JS: The Defense of Corporate Power
3:00pm 1322 HIL:Lincoln Finance, Market and Valuation
1323 HIL:Maverick B Truth, Ideology and Political Imaginaries
4:45pm 1449  HIL:Fenway Ballroom CMS Plenary
6:30pm 1559  HiL:Fenway Ballroom CMS Main Program Social
Tue 8:00am 1606  HiL:Lincoln Technology, Materiality and Control
1607 HIL:Maverick B Body, Mind and Time
1624 BPP:Terrace SHCS: Intersectionality at the Workplace
9:45am 1734  HiL:Lincoln Alternative Spaces and Organizations
1735 HIL:Maverick B JS: The Essay as an Alternative Form
11:30am 1853  HiL:Lincoln Self-Reflecting on Theory, Methods, Representation
1930 BCC:306 SHCS: Advancing Research on Modern Slavery and Business
1:15pm 1974 HIL:Lincoln Critical Perspectives on Leadership and Employment
1975 HIL:Maverick B Governance, Neoliberalism and Globalization
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Entrepreneurship

Entrepreneurship

Program Chair: Peter G. Klein, Baylor U.
Professional Development Workshop Chair: Sarah Jack, Stockholm School of Economics

Day Start # Location Session Information
Fri 8:00am 21 MAR:Boylston SDG Interrelations & Social Enterprises
22 MAR:Grand Ballroom Salon CD Digitalization: New Frontiers of Entrepreneurship
23 MAR:Provincetown ENT Doctoral Consortium
57 BCC:310 How to Get on the Research Methods Train
9:00am 77 0OS:Roxbury Innovation Center (RIC)  Organizational Inclusiveness
9:45am 86 MAR:Grand Ballroom Salon IJK Mental Health and Well-Being
91 BCC:208 Foundation of the Social Sciences
10:00am 101 BPP:Georgian Publishing Qualitative Research in Top Journals
10:15am 105 MAR:Boylston PTW
10:45am 117 MAR:Simmons Rediscovering Family Business History
11:15am 125 MAR:Nantucket Impact Investing: Paper Development Workshop
12:00pm 136 MAR:Grand Ballroom Salon IJK Entrepreneurship and History
12:30pm 144 MAR:Boylston Stakeholder Theory in Entrepreneurship
145 MAR:Tremont Entrepreneurial Action and Artificial Intelligence
1:00pm 153 MAR:Regis ECC
154 MAR:Simmons Psychological Foundations of Management
2:00pm 180 MAR:Grand Ballroom Salon B Entrepreneurship and Place
2:15pm 186 MAR:Grand Ballroom Salon IJK Studying Ecosystems as if Entrepreneurs Mattered
2:45pm 191 MAR:Tremont Gamification of Entrepreneurial Education Topics
5:30pm 234 0S:Back Bay Social Entrepreneurship Division Consortia Social
6:30pm 247 MAR:Grand Ballroom Salon CD Global Scholars Development Initiative
Sat 8:00am 267 MAR:Boylston Gender, Immigrants and Entrepreneurial Identity
268 MAR:Wellesley Demystifying the Revise and Resubmit Process
269 MAR:Grand Ballroom Salon ABC Family Entrepreneurship Education and Training
270 MAR:Grand Ballroom Salon G Conducting Experiments to Advance ENT Research
296 BCC:204 Learning from Errors and Failures
297 BCC:309 Introduction to Social Network Analysis
299 BCC:205 Language, Meaning, and Organizing
9:00am 329 MAR:Provincetown Entrepreneurial Migrant from-in Emerging Economies
9:45am 351 MAR:Grand Ballroom Salon D Socio-Tech Entrepreneurship
10:00am 360 BCC:207 Ask the Experts: Qualitative Research
10:15am 363 MAR:Grand Ballroom Salon ABC External Enablers of Entrepreneurship Update
11:15am 378 MAR:Provincetown Crowdfunding
12:30pm 409 MAR:Wellesley Traditional & Emerging Entre & Innov Intermediary
1:00pm 418 MAR:Grand Ballroom Salon G The Role Resourcefulness in Entrepreneurship
429 MAR:Boylston Teaching Bootcamp: A TTC Interactive Workshop
1:15pm 431 MAR:Regis Conceptualizing and Measuring Social Impact
1:30pm 432 MAR:Grand Ballroom Salon 1J MCC
3:30pm 475 MAR:Regis LCcC
3:45pm 479 MAR:Grand Ballroom Salon IJ Contextualization & The Rigor-Relevance Debate
4:45pm 497 MAR:Grand Ballroom Salon ABC Discover the ENT Division: New Members Event
7:30pm 538 OS:Top of the Hub Restaurant Entrepreneurship Division Social
Sun  12:30pm 642 MAR:Boylston Entrepreneurial Orientation & Dynamic Capabilities
643 MAR:Nantucket New Venture Formation and Growth
644 MAR:Simmons Technology Entrepreneurship
645 MAR:Vineyard Judgment, Emotion, and Decision
2:15pm 704 MAR:Boylston Policy and Institutions
705 MAR:Nantucket New Tools, Concepts, and Methods
706 MAR:Simmons New Venture Performance
707 MAR:Vineyard Networks, Teams, and Collectives
4:00pm 765 MAR:Columbus | New Venture Funding
766 MAR:Maine The Entrepreneurial Mindset
767 MAR:Simmons ENT Executive Committee Mtg
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Entrepreneurship

Entrepreneurship (cont.)

Day Start # Location Session Information
Mon 8:00am 861 MAR:Grand Ballroom Salon D Performance: Impacts and Capabilities
862 MAR:Massachusetts Entrepreneurship Education
863 MAR:New Hampshire Ecosystems: Global and Cross-National Perspectives
864 MAR:Orleans New Insights in Effectuation
865 MAR:Regis Entrepreneurial Team Dynamics
866 MAR:Simmons Conceptual Issues in Social Entrepreneurship
867 MAR:Vineyard Collaboration and Competition in Entrepreneurship
868 MAR:Wellesley Accelerators and Incubators
869 MAR:Tremont JS: Entrepreneurial Ecosystems: Theory & Policy
964 BCC:302 JS: Strategic Disclosure of Innovation
9:45am 977 MAR:Grand Ballroom Salon G New Ideas for Entrepreneurship Scholars
978 MAR:Tremont Social Ventures: New Empirical Studies
1055 BPP:Arlington JS: M&A Success and Post-Merger Integration
11:30am 1079  MAR:Columbus | Entrepreneurial Cognition 1
1080 MAR:Grand Ballroom Salon D Institutions and Entrepreneurship Policy
1081  MAR:Massachusetts Entrepreneurial Learning
1082 MAR:New Hampshire Family Business Succession
1083 MAR:Orleans Judgments and Decisions
1084 MAR:Regis Entrepreneurial Team Cognition
1085 MAR:Simmons Venture Capital: Issues and Challenges
1086 MAR:Tremont New Entrepreneurship Research Agendas
1087 MAR:Vineyard Insights from Entrepreneurial Practice
1184 BCC:302 JS: Ecosystem Research 2.0: Where Next?
1:15pm 1200 MAR:Columbus | Impacts of Effectuation
1201 MAR:Grand Ballroom Salon D Entrepreneurial Support
1202 MAR:Grand Ballroom Salon J Venture Capital: New Key Processes?
1203 MAR:Massachusetts Social Capital in Entrepreneurial Ecosystems
1204 MAR:New Hampshire Family Firms
1205 MAR:Orleans Entrepreneurial Cognition 2
1206 MAR:Regis Processes in Entrepreneurial Teams
1207 MAR:Simmons Social Entrepreneurship
1208 MAR:Tremont Entrepreneurs and the Media
1209 MAR:Vineyard Strategy Process in Entrepreneurship
1210 MAR:Wellesley Venture Capital: New Key Issues?
1279 BCC:108 SHCS: Entrepreneurship: Human Capital and Knowledge
1309 BPP:Beacon Hill SHCS: Inclusive Innovations and Institutional Failures
3:00pm 1324  MAR:Columbus | Entrepreneurship and Philosophy
1325 MAR:Grand Ballroom Salon D Entrepreneurial Orientation
1326 MAR:Massachusetts Topics in Entrepreneurship Policy
1327 MAR:New Hampshire Regional Differences Among Family Firms
1328 MAR:Orleans Entrepreneurship Policy Effects
1329 MAR:Provincetown Predictors of Entrepreneurial Entry
1330 MAR:Regis Entrepreneurship: Underrepresented Groups
1331 MAR:Simmons Social Venturing: Failure and Redemption
1332 MAR:Tremont Gender and Entrepreneurship 1
1333 MAR:Vineyard Entrepreneurial Intent 1
1334  MAR:Wellesley Entrepreneurial Human Resources
1335 MAR:Yarmouth IPOs and ICOs
1395 BCC:202 JS: Managing Expectations in Craft Food Markets
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Entrepreneurship

Entrepreneurship (cont.)

Day Start # Location Session Information
Mon  4:45pm 1444  SHR:Gardner A JS: Passion and Work in Management Research
1450 MAR:Boylston Immigrant Entrepreneurs
1451 MAR:Columbus | Entrepreneurial Affect and Behavior
1452 MAR:Grand Ballroom Salon D Performance Effects of Entrepreneurial Orientation
1453 MAR:Massachusetts Growing Informal Entrepreneurship
1454 MAR:New Hampshire Impact of Family Ownership
1455 MAR:Orleans Conceptual Issues in Informal Entrepreneurship
1456 MAR:Regis Getting Started on the Right Foot
1457 MAR:Simmons Academic Entrepreneurship
1458 MAR:Tremont Gender and Entrepreneurship 2
1459 MAR:Vermont Process and Performance in Family Firms
1460 MAR:Vineyard Entrepreneurial Intent 2
1461 MAR:Wellesley New Logics in Entrepreneurship Research
1514 BCC:301 JS: New Perspectives on Interfirm Collaborations
1539 BPP:Clarendon JS: Firm & Industry Evolution: Deploying Capabilities
5:00pm 1549 MAR:Grand Ballroom Salon E Entrepreneurship Division Business Meeting
6:30pm 1560 MAR:Grand Ballroom Salon E ENT Business Mtg Social
Tue 8:00am 1608  MAR:Columbus II Entrepreneurial Cognition 3
1609 MAR:Grand Ballroom Salon A IP and Litigation
1610 MAR:Grand Ballroom Salon C Entrepreneurial Opportunities
1611  MAR:Grand Ballroom Salon G New Quantitative Tools
1612 MAR:Massachusetts Mentors and Coworking
1613 MAR:Orleans Self-Regulation and Judgement
1614 MAR:Simmons Corporate Entrepreneurship 1
1615 MAR:Vineyard The Dark Side of Entrepreneurship
1616 MAR:Wellesley Corporate Entrepreneurship 2
1617 MAR:Grand Ballroom Salon | JS: Identity In and Around Entrepreneurial Families
1618 MAR:Grand Ballroom Salon E JS: Impact Entrepreneurship
1648  WES:Adams JS: Advice: Beyond Taking and Accuracy
1649  WES:Essex Center JS: Categories and Practices
1680 BCC:202 JS: Cultural Entrepreneurship: Four Domains of Inquiry
1724 BCC:206 JS: Makerspaces and Entrepreneurship
9:45am 1736  MAR:Columbus | Entrepreneurial Social Identity
1737 MAR:Columbus Il Identities and Entrepreneurial Outcomes
1738 MAR:Grand Ballroom Salon A Entrepreneurial Cognition 4
1739 MAR:Grand Ballroom Salon E New Definitions and Typologies
1740 MAR:Grand Ballroom Salon G Entrepreneurial Ecosystems for Students (EES)
1741 MAR:Grand Ballroom Salon | Personal Predictors of Entrepreneurial Activity
1742 MAR:Massachusetts Process and Entrepreneurial Performance
1743 MAR:Orleans Meta-Analysis in Entrepreneurship
1744 MAR:Simmons Family Dynamics in Family Firms
1745 MAR:Vineyard Corporate Entrepreneurship 3
1746 MAR:Grand Ballroom Salon C JS: Career Opportunities and Female Entrepreneurship
1747 MAR:Wellesley JS: Economics of Entrepreneurship
1808 BCC:313 JS: Communities and Meaning of Social Value
1810 BCC:202 JS: The Role of Communities
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Entrepreneurship

Entrepreneurship (cont.)

Day Start # Location Session Information

Tue  11:30am 1854  MAR:Columbus | Entrepreneurial Roles and Identities
1855 MAR:Columbus Il Processes of Entrepreneurial Growth
1856 MAR:Grand Ballroom Salon A Entrepreneurial Legitimacy
1857 MAR:Grand Ballroom Salon C Firm Founders 1
1858 MAR:Grand Ballroom Salon E Crowdfunding 1
1859 MAR:Grand Ballroom Salon | Entrepreneurial Finance
1860 MAR:Massachusetts Scaling in Social Ventures
1861 MAR:Orleans Nature of Entrepreneurial Networks
1862 MAR:Simmons Processes in Ecosystems and Platforms
1863 MAR:Vineyard Macro Topics in Entrepreneurship
1864  MAR:Yarmouth Business Models
1865 MAR:Wellesley SHCS: Interpersonal Processes in Early-Stage Start-Ups
1866 MAR:Grand Ballroom Salon G SHCS: Advancing Theory Development in Entrepreneurship
1929 BCC:208 JS: Social Innovation & Theory

1:15pm 1976 MAR:Columbus | New Drivers of Entrepreneurial Growth
1977 MAR:Columbus Il Drivers of Entrepreneurial Passion
1978 MAR:Grand Ballroom Salon A Psychology/Mental Processes
1979 MAR:Grand Ballroom Salon C Crowdfunding 2
1980 MAR:Grand Ballroom Salon | Risk and Uncertainty: New Evidence
1981 MAR:Massachusetts Health and the Entrepreneur
1982 MAR:Orleans New Qualitative Tools
1983 MAR:Simmons Challenges for Ecosystems and Platforms
1984 MAR:Vineyard Corporate Entrepreneurship 4
1985 MAR:Wellesley Legal Institutions and Entrepreneurship
1986 MAR:Yarmouth Entrepreneurship Predictors: Process Perspective
1987 MAR:Grand Ballroom Salon G JS: "Regulatory Hacking": Startups & the State
1988 MAR:Grand Ballroom Salon E JS: Human Capital of Startups: Founding Team Dynamics
2074 BPP:Grand Ballroom B JS: Forward-Looking Strategy
2084 BCC:205 JS: Network Churn
3:00pm 2093  MAR:Columbus | Consequences of Entrepreneurial Passion

2094 MAR:Columbus Il Firm Founders 2
2095 MAR:Grand Ballroom Salon A The Role of Prior Experience
2096 MAR:Grand Ballroom Salon C Revisiting Definitions of Risk and Uncertainty
2097 MAR:Grand Ballroom Salon E Crowdfunding 3
2098 MAR:Grand Ballroom Salon | Acquisition of Resources
2099 MAR:Massachusetts Drivers of Entrepreneurial Performance
2100 MAR:Orleans Structure and Entrepreneurial Performance
2101 MAR:Simmons Global Entrepreneurship
2102 MAR:Vineyard Corporate Global Venturing
2103 MAR:Wellesley Entrepreneurship: Policy Impacts
2104 MAR:Yarmouth Regional Differences in Entrepreneurship Policy
2169  WES:Courier JS: Environmental Sustainability in Family Firms
2196 BCC:301 JS: How Do Innovators Learn from Others?
2197 BCC:205 JS: Geography, Policy, and Ecosystem Emergence
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Gender & Diversity in Organizations

Gender & Diversity in Org

Program Chair: Eden King, Rice U.
Professional Development Workshop Chair: Joy E. Beatty, U. of Michigan, Dearborn

Day Start # Location Session Information
Fri 8:00am 17 SHR:Beacon A The Career Experiences of Individuals with Autism
20 BCC:203 Gender Equity
24 BPP:St James Building GDO Community through Storytelling
9:45am 85 BCC:203 Inclusive Academies
87 BPP:Newbury Positioning Academics for Societal Impact
10:00am 98 SHR:Berkeley AB Isms in Academia
10:45am 114 BPP:Tremont Determining Dissertation Question and Data
11:30am 130 BPP:Newbury IPV & The Inclusive Organization
2:00pm 178 BCC:107 LGBTQQIA+ Inclusion in the Academy of Management
2:30pm 188 BPP:Statler Neurodiversity and Autism Inclusive Organizations
2:45pm 190 BCC:313 Sexual Harassment
4:15pm 218 BPP:White Hill Gender, Embodiment and Identity in Organizations
219 BPP:Statler Is the “Inclusion Turn® Exclusionary?
4:45pm 223 BPP:Whittier Using Lessons from DEI for Future Complex Issues
6:00pm 240 BPP:Georgian GDO Pre-Conference Social Hour
Sat 8:00am 271 BPP:Tremont GDO Junior Faculty Consortium
9:00am 330 BPP:Franklin Gender Differences in Managing Crisis & Challenges
9:45am 342 BCC:205 Concealed Identities
10:00am 353 BCC:103 Co-Creating Enabling Conference Environments
354 BPP:Clarendon Bridging the Gap in D&l Field Research
10:15am 367 SHR:Back Bay Ballroom C Fostering Work-Life Inclusive Business Schools
11:30am 388 MAR:Regis The Big Shake: Cultural & Religious Inclusiveness
11:45am 393 SHR:Liberty Ballroom C Gender and Inclusion in Universities
1:00pm 427 BPP:Statler On-Boarding Diversity in Corporate Boards Research
2:30pm 451 BCC:201 Publishing Diversity Research Workshop
Sun  12:30pm 646 BPP:Beacon Hill Discussing D&I Around the World
2:15pm 708 BPP:Beacon Hill Discussing Gendered Jobs
3:00pm 746 BPP:White Hill GDO Executive Committee Meeting
4:00pm 768 BPP:Beacon Hill Diverse Perspectives of Work
769 BCC:313 JS: Identities in context
6:00pm 813 OS:FiRE + iCE Restaurants GDO Executive Committee Dinner
Mon 8:00am 870 BPP:Boylston GDO Welcome Breakfast
871 BPP:Brandeis Experiences of People with Disabilities in Orgs.
872 BPP:Brookline Ethnicity & Leadership
873 BPP:Cambridge Inclusion of Individuals on the Autism Spectrum
874 BPP:Clarendon Women's Career Progression
875 BPP:Newbury (De)Stigmatization and The Inclusive Organization
876 BPP:Gloucester JS: Building Inclusion with Employee Resource Groups
9:45am 980 BPP:Clarendon Female Leader Development & Emergence
981 BPP:Gloucester Diverse Perspectives of Work and Family
982 BPP:Hancock Race & Ethnicity in Organizations
983 BPP:Cambridge SHCS: New Frontiers in Diversity and Inclusion Research
984 BPP:Brandeis SHCS: Sexual Harassment
998 SHR:Beacon H JS: TBL for Diversity, Inclusivity and Leadership
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Gender & Diversity in Organizations (cont.)

Day Start # Location Session Information
Mon  11:30am 1089  BPP:Beacon Hill International Intersectionalities
1090 BPP:Berkeley Age, Generations, and Lifespan Changes at Work
1091 BPP:Brandeis New Perspectives on LGBT Workers
1092 BPP:Brookline New Perspectives on Diversity
1093 BPP:Cabot Views of Inclusion
1094 BPP:Clarendon Perceptions of Female Leaders
1095 BPP:Exeter The Motives, Merits, and Missteps of Allies
1096 BPP:Gloucester New Findings on the Work-Family Interface
1097 BPP:Cambridge JS: Beyond Biological Sex: The Importance of Gender
1098 BPP:Hancock JS: Relational Inclusion
1:15pm 1212  BPP:Brandeis Gender Equality Strategies
1213 BPP:Clarendon Women at the Top
1214 BPP:Gloucester Coaching Across the Career
1215 BPP:Hancock Types of Inclusion
1216 BPP:Newbury Perceptions of Women at Work
1217 BPP:Cambridge JS: Autism in the Inclusive Organization
1242 WES:Essex North-East JS: Positive Work Identities in the 21st Century
3:00pm 1317 SHR:Liberty Ballroom A JS: Stereotypes, Biases, and Obstacles
1337 BPP:Brandeis Diversity Interventions
1338 BPP:Charles River Inclusive Leadership
1339 BPP:Clarendon When Women Rise to the Top
1340 BPP:Hancock Gender Harassment
1342 SHR:Liberty Ballroom C JS: Four Lenses for Viewing Inclusion
1382 SHR:Republic B JS: Interpersonal Processes as Pathways to Inclusion
1386 MAR:Grand Ballroom Salon K JS: Refugees and Information Technology
1396 BCC:103 JS: Gender Gaps and Signals in Markets
4:45pm 1463  BPP:Terrace GDO Plenary: Insights on Inclusion
1499 SHR:OImsted JS: Employee Financial Vulnerability on Organizations
6:30pm 1561 BPP:Terrace GDO Celebration of Success
7:30pm 1576  BPP:Statler GDO Social Extravaganza
Tue 8:00am 1619 BPP:Brandeis Gender and Business School Academic Careers
1620 BPP:Brookline Discrimination in Organizations
1621 BPP:Clarendon Exploring Gender Dynamics in Organizations
1622 BPP:Exeter D&l Insights from Around the Globe
1623 BPP:Gloucester New Evidence on the Gender Pay Gap
1624 BPP:Terrace SHCS: Intersectionality at the Workplace
1625 BPP:Cambridge JS: Gender and Workplace Decision-Making
9:45am 1727  SHR:Liberty Ballroom A SHCS: Building Inclusive Career Paths around Caregiving
1748 BPP:Brandeis Fostering More Diverse Leader Emergence
1749 BPP:Brookline Team Diversity
1750 BPP:Exeter Transnational Perspectives on D&I
1751 BPP:Gloucester Dissecting Dominant Diversity Narratives
1752  BPP:Cambridge JS: Women on Boards: New Insights from Global Research
1753 BPP:Clarendon JS: The Black Experience in the Workplace
1754 BPP:Terrace JS: Refugee Employment and Career Success
11:30am 1867 BPP:Brandeis Implications of Gender Diversity
1868 BPP:Brookline The Intersection of Power and Identity
1869 BPP:Gloucester Gendered Tactics
1870 BPP:Clarendon JS: Advances in Disability Research
1871 BPP:Exeter JS: LGBT Employees and Inclusive Organizations
1872 BPP:Terrace JS: Women's Inclusion at Work: It's Complex
1873 BPP:Cambridge JS: Consequences of the Business Case for Diversity
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Gender & Driversity in Organizations (cont.)

Day Start # Location Session Information
Tue 1:15pm 1989  BPP:Brandeis The Intersection of Gender, Family, and Careers
1990 BPP:Brookline Organizational Practices to Improve D&l
1991  BPP:Cambridge Gender: Substantive Variable in Leadership Studies
1992 BPP:Exeter Agency and Control in Career Development
1993  BPP:Gloucester D&I Theory and Data from Around the Globe
1994 BPP:Terrace JS: Inclusive Leadership: Practices and Insights
3:00pm 2105 BPP:Brandeis Workplace Implications of Immigration
2106 BPP:Brookline Diversity Beliefs
2107  BPP:Cambridge Cross-Level Effects of Faultlines
2108  BPP:Exeter Exploring the Measurement of Inclusion
2109 BPP:Terrace SHCS: Cross-Level Dialogue and Research on Stigma
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Health Care Management

Program Chair: Sara Singer, Stanford U.
Professional Development Workshop Chair: Brian Hilligoss, U. of Arizona

Day Start # Location Session Information
Fri 8:00am 25 SHR:Liberty Ballroom AB Emerging Scholars Cons.-AM
9:00am 72 BCC:202 Innovation in Professional Services
9:45am 86 MAR:Grand Ballroom Salon IJK Mental Health and Well-Being
10:15am 109 HIL:Belvidere Ballroom, Salon A Leadership for Professional Emotional Labor
2:00pm 181 SHR:Liberty Ballroom AB Emerging Scholars Cons.-PM
4:00pm 215 SHR:Berkeley AB Presenteeism at Work
6:00pm 241 0S:Joe's American Bar & Grill Emerging Scholars Consortium Social
Sat 8:00am 273 SHR:Independence West HCM Teaching Incubator
9:45am 344 SHR:Independence West HCM Research Incubator: Research in the Rough
12:15pm 406 BPP:Clarendon Corporate Strategy in Healthcare
1:00pm 419 SHR:Jamaica Pond Integration Research and Practice
421 WES:Courier Neurocognitive Management Research Techniques
429 MAR:Boylston Teaching Bootcamp: A TTC Interactive Workshop
3:15pm 472 SHR:Gardner AB “Hot Topics” in Health Care Management
3:30pm 476 SHR:Republic A Preparing Manuscripts for Publication
4:45pm 498 BPP:Arlington Relational Organizing Multi-Level Systems Change
6:30pm 528 0S:MJ O'Connor's HCM Division PDW Reception
Sun 8:30am 569 SHR:Beacon E HCM Executive Committee Meeting
12:30pm 647 SHR:Beacon A Teams and organizations
2:15pm 709 SHR:Beacon A Systems and networks in health care delivery
Mon 8:00am 877 SHR:Beacon F Strategies for Enhanced Learning
878 SHR:Liberty Ballroom C JS: Current Directions in Medical Error Prevention
9:45am 985 SHR:Beacon F Working Better Together
986 SHR:Liberty Ballroom B Current and Future Health IT
987 SHR:Liberty Ballroom C SHCS: Management Theory for Integrated Care
1020 BCC:309 JS: The Role of Emotions in Sensemaking
11:30am 1099  SHR:Beacon F Role of Patients and Families
1100 SHR:Liberty Ballroom C Workforce Issues in Health Care Management
1101 SHR:Beacon G JS: Physicians: Scientists, Managers and Clinicians
1:15pm 1218  SHR:Beacon F Exploring Changes in Organizational Form
1219 SHR:Beacon G Financing and incentive innovations
1220 SHR:Liberty Ballroom C Patient-Centered Care
3:00pm 1341  SHR:Beacon F Factors Influencing Quality of Health Care
1342 SHR:Liberty Ballroom C JS: Four Lenses for Viewing Inclusion
4:30pm 1441  SHR:Independence East Health Care Management Division Business Meeting
6:30pm 1562  OS:Lucky Strike Boston HCM Division Reception/Bowling!
Tue 8:00am 1626  SHR:Commonwealth HCM Plenary
9:45am 1755  SHR:Beacon F Integration and Differentiation
1796 MAR:Regis JS: Designing Healthcare Ecosystems
11:30am 1874  SHR:Beacon F Executive Influence
1875  SHR:Beacon G Contextual Factors
1:15pm 1995 SHR:Beacon F Provider Experience: Antecedents and Outcomes
3:00pm 2110  SHR:Beacon F Integrating New Technologies in Health Care
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Human Resources

Program Chair: Anthony J. Nyberg, U. of South Carolina
Professional Development Workshop Chair: David Collings, Dublin City U.

Day Start # Location Session Information
Fri 8:00am 18 SHR:Independence East Sequence Analysis
26 WES:Adams/Parliament HR Process Research: Next Steps and New Avenues
27 WES:Great Republic HR Analytics, Digital Transformation, Leadership
28 WES:North Star Sustainable HRM
29 WES:Courier Global Work Design Project
55 SHR:Hampton AB Artificial Intelligence
9:15am 78 WES:Defender Publishing in Top US Journals for Non-US Scholars
79 WES:St George BCD Translating Research for Practical Impact
9:45am 85 BCC:203 Inclusive Academies
87 BPP:Newbury Positioning Academics for Societal Impact
88 WES:Courier Serious Games in HRM Research, Teaching
89 WES:Essex Center Innovative & Experiential Approaches to Teaching |
10:45am 113 SHR:Jamaica Pond Careers in the Rough
11:30am 131 WES:Courier Lessons Learned from the EHRM Programme
132 WES:North Star HR and Entrepreneurship Research Incubator
12:00pm 137 WES:Essex South HR Division New Member Meetup
12:30pm 146 HIL:Belvidere Ballroom, Salon A Comparative Research in International Networks
1:00pm 150 SHR:Back Bay Ballroom B Managing Stress in the Early Career Phase
156 SHR:Independence East Mentoring Graduate Students
158 BCC:202 Creating Inclusive Organizations
159 BCC:313 Temporary Organizing: Exclusion or Inclusion?
1:30pm 168 WES:Essex Center Innovative and Experiential Teaching in HRM
2:00pm 182 WES:America North HR Research Roundtable Forum
183 SHR:Back Bay Ballroom D Resources in Organization Research
185 BPP:Georgian Double Impact Research for Academia and Practice
2:30pm 187 SHR:Constitution Ballroom B The Analytics of Careers
2:45pm 193 SHR:Independence West Harnessing the Power of YouTube
194 BCC:104 Intensive Longitudinal Data Analyses with DSEM
4:00pm 217 BCC:208 Creating Massive Meta-Analyses
6:00pm 242 WES:Defender HR Division PhD Consortium Ice-Breaker/Dinner
6:15pm 246 WES:St George BCD Digitalized Talent Management
7:00pm 250 OS:Post 390 HR PhD Consortium Ice-Breaker Dinner (part 2)
Sat 8:00am 268 MAR:Wellesley Demystifying the Revise and Resubmit Process
274 WES:Adams HR Division Middle-Stage Doctoral Consortium
275 WES:Essex South HR Division Late-Stage Doctoral Consortium
276 WES:Independence A HR Division New Faculty Consortium PDW
277 WES:Essex Center Career Mobility Within and Between Organizations
284 SHR:Berkeley AB Using Sports in the Classroom
297 BCC:309 Introduction to Social Network Analysis
309 BPP:Grand Ballroom B Al and Machine Learning as a Tool and Topic
9:45am 346 HIL:Westminister CQ: Capabilities in Diverse, Inclusive Contexts
10:00am 355 MAR:Yarmouth Meet the Editors: Monographs & Book Series
10:15am 364 WES:Defender Crafting Conceptual HR Manuscripts
365 WES:Essex Center HRM, Gig Work and Online Platform Ecosystems
368 SHR:Liberty Ballroom AB Writing and Publishing for Non-English Writers
11:45am 393 SHR:Liberty Ballroom C Gender and Inclusion in Universities
12:00pm 400 MAR:Vineyard Teaching with Technology: Inclusive Learning
12:15pm 402 SHR:Constitution Ballroom B Revise and Resubmit
12:30pm 410 0S:Post 390 HR Division New Faculty Lunch (Offsite)
411 WES:Defender Advancing the Social Network Paradigm in HRM
2:45pm 456 WES:Defender Taking Stock of Affiliation-Based Mobility
3:00pm 465 WES:Great Republic Exploring Tough Compensation Research Questions
3:45pm 481 SHR:Commonwealth Dyads in Multilevel Theory and Methods
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Human Resources (cont.)

Day Start # Location Session Information
Sun  12:30pm 648 WES:Adams Multilevel HR Practices
649 WES:Parliament HR and Social Factors
650 BCC:313 SHCS: Examining Diversity "Above" and "Below" the Line
2:00pm 689 WES:Defender HR Division Executive Board/Committee Meeting
2:15pm 710 WES:Parliament HR and Learning
4:00pm 770 WES:Parliament HR Practices and Communication
5:00pm 802 WES:Essex Center HR Division Business Meeting
6:00pm 814 WES:Essex South HR Division Social
Mon 7:30am 843 WES:America South HR Division Breakfast and Awards Presentation
8:00am 854 SHR:Liberty Ballroom A JS: Impact of Intimate Partner Aggression at Work
876 BPP:Gloucester JS: Building Inclusion with Employee Resource Groups
905 SHR:Arnold Arboretum JS: Feedback Giving
907 SHR:Constitution Ballroom A JS: Explorations of Team Dynamics
910 SHR:Berkeley AB JS: The Impact of Proactivity on Well-Being
926 BCC:308 JS: Challenges & Pitfalls in Internet Data Collection
9:45am 988 WES:America South HR Division Plenary Session
11:30am 1098  BPP:Hancock JS: Relational Inclusion
1102  WES:Defender Perceptions of HR Practices and Systems
1103  WES:Empire HR Systems and Innovation
1104  WES:Essex North-Center HR and Dynamic Research
1105 WES:Essex North-West HR Assessments and Employee Responses
1106 WES:Great Republic SHCS: Revisiting HR Alignment and Strategy
1107 WES:Independence A HR and Employee Attitudes
1108 WES:Helicon JS: Employer Branding in the New World of Work
1109 WES:Staffordshire Ballroom SHCS: Advancing Perspectives on Overqualification
1138  SHR:Liberty Ballroom B JS: Effects of Voice Behaviors on Managers & Employees
1146  BPP:Franklin JS: Challenges to a Higher Purpose Organization
1:15pm 1197  SHR:Clarendon AB JS: Status and Power Dynamics in Teams
1217 BPP:Cambridge JS: Autism in the Inclusive Organization
1221 WES:Empire HR and Employee Well-being
1222  WES:Essex North-Center HR Climate and Culture
1223  WES:Essex North-West Global HR
1224  WES:Great Republic HR Pay and Rewards
1225  WES:Helicon Digitalization and Automation of HR
1226 WES:Independence A HR and Facets of Performance
1227 WES:Staffordshire Ballroom Leadership Development New Insights
1228 WES:Essex Center JS: Antisocial Work Behaviors
1259 SHR:Back Bay Ballroom B JS: Empowering Leadership Symposium
1260 SHR:Beacon A JS: Dyadic-Level Analyses in Organizational Behavior
3:00pm 1342  SHR:Liberty Ballroom C JS: Four Lenses for Viewing Inclusion
1343 WES:Empire HR and Diversity
1344  WES:Essex Center Novel Advances on the Impact of Diversity Climate
1345 WES:Essex North-Center HR Research Past, Present, and Future
1346  WES:Essex North-West HR Star Employees
1347 WES:Helicon HR Training and Evaluation
1348 WES:Independence A HR and High Performance Work Systems
1349 WES:Staffordshire Ballroom Improving Work-Life Implementation and Adaptation
1350  WES:Great Republic SHCS: Executive Compensation: A Cross-Disciplinary View
1380 SHR:Beacon H SHCS: Challenging the Notion of Voluntary Consent
1381 SHR:Fairfax A JS: Predictors and Outcomes of Citizenship Behavior
1382 SHR:Republic B JS: Interpersonal Processes as Pathways to Inclusion
1384  SHR:Hampton A SHCS: The Unintended Consequences of Incentives
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Human Resources (cont.)

Day Start # Location Session Information
Mon 4:45pm 1464  WES:Essex North-Center HR and Collective Turnover
1465  WES:Essex North-West HR Pay Differentiation
1466 WES:Helicon HR and Talent Analytics
1467 WES:Independence A HR Systems and Externalities
1468 WES:Staffordshire Ballroom Exploring New Frontiers in Dynamic Teams
1469 WES:Empire SHCS: New Conceptual Directions in Talent Management
1470 WES:Essex Center JS: Advances on Mindfulness at Work
1471 WES:Great Republic JS: HRM Strength: Bowen & Ostroff's Model and Beyond
1482 WES:Adams JS: Implicit Theories in Management Research
Tue 8:00am 1627  WES:Courier HR and Organizational Diversity
1628 WES:Empire A Matter of Time: Team Processes in Extreme Env.
1629 WES:Essex North-Center Job Insecurity, Moderators, & Mediators
1630 WES:Essex North-West HR and Talent Aquisition
1631 WES:Great Republic Affect & Expectation in Job Search/Socialization
1632 WES:Helicon HR and Employee Communication
1633  WES:Independence A HR and Careers
1634 WES:St George D HR and Individual Turnover
1660 SHR:Berkeley AB JS: Gratitude in the Workplace
1661  SHR:Jamaica Pond JS: Laugh It Up?
1662 SHR:Back Bay Ballroom C JS: Multiple Team Memberships
1667 SHR:Back Bay Ballroom A JS: Expanding the Negative Consequences of Creativity
1707  BPP:Beacon Hill JS: Peers and Social Influence in Organizations
9:45am 1728  SHR:Fairfax B SHCS: Exposing the Dark Side of Careers
1753 BPP:Clarendon JS: The Black Experience in the Workplace
1756 WES:Courier HR Analytics
1757  WES:Essex North-Center HR and Executives
1758 WES:Essex North-West HR and Leadership Behaviors
1759 WES:Great Republic Evolving Role of Frontline Service Employees
1760 WES:Helicon Multiple Commitments
1761 WES:Independence A HR and Job Design
1762 WES:St George D Social Media and Human Resource Management
1763 WES:Empire JS: Innovative Research Directions in Trust
1789  SHR:Independence West JS: Building a Field of Organizational Neuroscience
1791 SHR:Back Bay Ballroom A JS: New Perspectives on Compassion
11:30am 1848  SHR:Liberty Ballroom A JS: Relational Aspects of Careers
1876 WES:Empire Consequences of Abusive Supervision at Work
1877 WES:Essex North-Center HRM, Well-Being and Performance: New Avenues
1878 WES:Essex North-West HR and Employee Benefits
1879 WES:Great Republic 2018 SHRM Foundation Award Winner Presentations
1880  WES:Independence A HR Coping and Stress
1881 WES:St George D HR Staffing and Recruitment
1882  WES:Helicon JS: Promoting Well-Being in Virtual Work
1911 SHR:Back Bay Ballroom A JS: Leadership and Creativity/Innovation
1912 SHR:Dalton AB JS: Familiar Questions but Novel Approaches to Justice
1916 SHR:Gardner B JS: The Process and Development of Moral Leadership
1:15pm 1969  SHR:Fairfax B JS: Factors Affecting Self-Regulation in Job Search
1973 SHR:Clarendon AB JS: Macro-Level Drivers of Workplace Abuse
1996 WES:Empire HR and Teams
1997 WES:Essex North-Center HR and Employee Ownership
1998 WES:Essex North-West HR, Creativity, and Innovation
1999 WES:Great Republic HR Matching and Fit
2000  WES:Helicon Configurations of HR Practices
2001 WES:Independence A HR and Social Capital
2002 WES:St George D HR and Human Capital
2031 SHR:Independence East SHCS: Making Voice Happen
1:30pm 2085  WES:Essex South HR Division Ice Cream Social
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Human Resources (cont.)

Day Start # Location Session Information
Tue 3:00pm 2087  SHR:Fairfax B JS: Comparing Careers Across Countries
2088 SHR:Liberty Ballroom A JS: Understanding Consequences of Workaholism
2111  WES:Empire The “Dark” Sides of Inclusion and Exclusion
2112 WES:Essex North-West Multilevel Resilience at Work
2113  WES:Great Republic Current Directions in Climate Research
2114  WES:Helicon Introduction to Bayesian Studies
2115  WES:St George D HR and Talent Management
2116  WES:Essex North-Center JS: Job Crafting in the Changing Work Context
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International Management

Program Chair: Jaeyong Song, Seoul National U.
Professional Development Workshop Chair: Katherine Xin, China Europe International Business School (CEIBS)

Day Start # Location Session Information
Fri 8:00am 29 WES:Courier Global Work Design Project
57 BCC:310 How to Get on the Research Methods Train
64 BPP:Statler Research Frontiers in Nonmarket Strategy
9:00am 70 HIL:Belvidere Ballroom, Salon B Institutions and Entrepreneurship
10:00am 98 SHR:Berkeley AB Isms in Academia
99 SHR:Independence East Leadership Meets Economics
10:45am 115 HIL:Belvidere Ballroom, Salon B How to Write Theory Part of a Paper
11:00am 122 SHR:Back Bay Ballroom A Can We Do It, Yes We Can
123 SHR:Gardner AB Digital Disruption: Toward a Research Agenda
11:30am 135 BCC:208 Natural Experiments in Management Research
12:30pm 146 HIL:Belvidere Ballroom, Salon A Comparative Research in International Networks
1:00pm 155 HIL:Belvidere Ballroom, Salon B How to Respond to Reviewers — The Dos and Don’ts
161 SHR:Beacon B Professional Doctorates
1:45pm 172 WES:North Star LeapAfricaContextualEntrepreneurshiplnnovation
2:00pm 182 WES:America North HR Research Roundtable Forum
2:30pm 189 HIL:Belvidere Ballroom, Salon A How to Write Articles for Practitioner Journals
4:00pm 214 HIL:Westminister Advancing Research Ideas on ISAs
4:15pm 218 BPP:White Hill Gender, Embodiment and Identity in Organizations
4:30pm 221 0S:Boston Duck Tours International Management Division PDW Social
Sat 8:00am 278 HIL:Westminister Macro Talent Management
279 HIL:Fenway Ballroom Researching National Innovation Ecosystems
8:30am 322 0OS:Northeastern University Doctoral Student Consortium
323 OS:Northeastern University Junior Faculty Consortium
9:45am 345 HIL:Fenway Ballroom Exercises to Help Teach International Business
346 HIL:Westminister CQ: Capabilities in Diverse, Inclusive Contexts
347 SHR:Hampton AB Case Teaching and Technology Adoption
11:30am 387 HIL:Westminister Global Innovation and International Strategy
1:00pm 420 BPP:Franklin Decoding Female Entrepreneurship in Latin America
427 BPP:Statler On-Boarding Diversity in Corporate Boards Research
1:45pm 438 HIL:Adams B Improving Papers to Avoid Rejections
2:45pm 457 HIL:Westminister Synergies in Case Teaching, Writing, and Research
3:15pm 473 SHR:Back Bay Ballroom CD OB Research Roundtables
474 BCC:309 QCA for Research on Organizational Configurations
4:00pm 486 HIL:Maverick B Meet the IM Editors
4:15pm 490 SHR:Berkeley AB Strengthening Research Partnerships in India
491 BPP:Statler Mergers & Acquisitions
5:00pm 503 HIL:Westminister Digitization, Platforms and International Business
505 BCC:310 Classics of OMT: The Contingency Approach
6:00pm 523 HIL:Fenway Ballroom Paper Development Workshop
Sun  12:30pm 651 HIL:Maverick A Emerging Topics of International Management (1)
2:15pm 711 HIL:Maverick A Emerging Topics of International Management (2)
2:30pm 734 HIL:Mariner IMD Executive Committee Meeting
4:00pm 774 HIL:Maverick A Emerging Topics of International Management (3)
Mon 8:00am 879 HIL:Adams A Douglas Nigh Award Finalist
880 HIL:Belvidere Ballroom, Salon A IMD Thought Leadership Cafe
881 HIL:Jefferson Advanced Topics in International Management
882 HIL:Mariner Advances in Non-Market Strategies
883 HIL:Maverick A Advances in Research on Cultural Distance
884 HIL:Washington Emerging Issues in International Management
885 HIL:Westminister Advances in Research on FDI
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International Management (cont.)

Day Start # Location Session Information
Mon  9:45am 989 HIL:Adams A GWU-CIBER Best Paper on Emerging Markets Finalist
990 HIL:Jefferson CEO Effects in International Management
991 HIL:Mariner Clusters and International Agglomeration
992 HIL:Maverick A Cross-Border M&A
993 HIL:Westminister Cross-Cultural Issues in International Management
11:30am 1110  HIL:Adams A HKUST Best Paper in Global Strategy Finalist
1111 HIL:Belvidere Ballroom, Salon A Topics of International Management
1112 HIL:Jefferson CSR Policies, Practices & Stakeholder Relations
1113 HIL:Maverick A Entry Mode and Location Decisions
1114 HIL:Westminister Expatriates and International Management
1:15pm 1229  HIL:Adams A Expatriates and Repatriates
1230 HIL:Jefferson Foreign Direct Invesment and Emerging Economies
1231 HIL:Mariner Geography & Locational Choices
1232 HIL:Maverick A Global R&D and Innovation
1233 HIL:Westminister Home and Host Country Institutions and Internati...
1234  HIL:Belvidere Ballroom, Salon A JS: The Inner Voice of Strategic Leadership
3:00pm 1351  HIL:Adams A Innovation Strategies of Emerging Market Firms
1352 HIL:Belvidere Ballroom, Salon A IM Division Dissertation Award
1353 HIL:Jefferson Institutional Environments & Firm Strategies
1354 HIL:Mariner Institutional Voids and Distances in the Interna...
1355 HIL:Maverick A International Entrepreneurship, Ventures, and Bo...
1356 HIL:Westminister International Alliances & JVs
4:45pm 1472  HIL:Adams A International Management from an Organization Th...
1473 HIL:Belvidere Ballroom, Salon A IMD Eminent Scholar Presentation
1474 HIL:Jefferson Managing the Social Dimensions of International ...
1475 HIL:Mariner Internationalization Issues
1476 HIL:Maverick A Internationalization Process
1477 HIL:Westminister Internationalization Process, Speed, and Perform...
6:30pm 1563 HIL:Belvidere Ballroom, Salon A International Management Division Business Meeting
8:00pm 1584 OS:University of Massachusetts Club  International Management Division Reception
Tue 8:00am 1635  HIL:Adams A Knowledge, Networks, and Innovation in Internati...
1636 HIL:Belvidere Ballroom, Salon A Cross-Cultural Management
1637 HIL:Jefferson Language in International Management |
1638 HIL:Mariner Language in International Management Il
1639 HIL:Westminister Learning and Innovation in the International Con...
9:45am 1764  HIL:Adams A Liability of Foreignness
1765 HIL:Belvidere Ballroom, Salon A Access to Finance in IM
1766 HIL:Jefferson Managing Environmental Issues in the IM Context
1767 HIL:Mariner Managing Multicultural Individuals
1768 HIL:Westminister International Marketing & Digitization
11:30am 1883  HIL:Adams A MNE Structure & Subsidiary-HQ Relationships
1884 HIL:Belvidere Ballroom, Salon A Georgetown Best Paper in International Business ...
1885 HIL:Jefferson Ownership and Entry Choices of MNE Subsidiaries
1886 HIL:Mariner Political and Economic Institutions and Foreign ...
1887 HIL:Westminister Subsidiary-HQ Relationships
1888 HIL:Maverick A JS: Knowledge Transfer through International Assignees
1:15pm 2003 HIL:Belvidere Ballroom, Salon A CGIO Best Paper in International Corporate Gover...
2004 HIL:Jefferson SHCS: Varieties of Capitalism and International Business
2005 HIL:Maverick A Best Paper in OB/HRM/OT Finalist
2006 HIL:Westminister Alibaba Executives Discuss Digitization & Al
2007 HIL:Adams A JS: Trust and National Culture: Is there a Connection?
3:00pm 2117  HIL:Belvidere Ballroom, Salon A Boards and Top Management Teams in MNEs
2118 HIL:Maverick A CEIBS Best Paper Finalist
2119 HIL:Westminister Best Paper in Corporate Social Responsibility an...
2120 HIL:Adams A JS: State Capitalism
2121 HIL:Jefferson JS: Global Environmental Regulations: The Way Forward?
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Management Consulting

Program Chair: Eric Sanders, EImhurst College
Professional Development Workshop Chair: Uzonna Olumba, Benedictine U.

Day Start # Location Session Information
Fri 8:00am 33 BPP:Newbury Applied CPS — Envisioning a More Inclusive AOM
34 BPP:Stuart MC Executive Committee Meeting - Part 1
46 BPP:Terrace High Impact Organizational Change
55 SHR:Hampton AB Artificial Intelligence
10:00am 96 BPP:St James Phenomena of Complacency
97 BPP:Stuart Management Consulting and Inclusive Organization
98 SHR:Berkeley AB Isms in Academia
12:15pm 142 BPP:Stuart Cultivating "Being" to Promote Inclusion
1:00pm 157 BPP:Arlington Collective Leadership Development
161 SHR:Beacon B Professional Doctorates
1:15pm 167 BPP:Newbury ODEA: Inclusive Community of Scholar-Practitioners
3:15pm 200 BPP:Arlington Power and the Inclusive Organization
3:30pm 208 BPP:Newbury Management Consulting in Cross Cultural Context
211 BPP:Grand Ballroom B The Evolutionary Dynamics of Corporate Strategy
Sat 8:00am 269 MAR:Grand Ballroom Salon ABC Family Entrepreneurship Education and Training
280 BPP:Newbury Improving Our Doctoral Studies
281 BPP:Clarendon Art at Work
10:00am 356 MAR:Simmons Humanistic Organizing Using Improvisation
1:00pm 424 SHR:Hampton AB Translating Theory into Practice:
3:30pm 477 BPP:Whittier Inclusive Organizations: How Champions Can Help!
5:30pm 511 BPP:Grand Ballroom B MC Division Business Meeting
5:45pm 515 BPP:Whittier Designing Thinking for Inclusive Interventions
6:30pm 531 BPP:Boylston MC Division Social
Sun 2:15pm 712 BPP:Hancock Global Discussion Papers in Action Research
4:00pm 775 BCC:303 SHCS: Trends and Challenges of Women in Family Firms
Mon 8:00am 886 BPP:Tremont Women in Management Consulting and Leadership
9:45am 994 BPP:Tremont Inclusion and Community in MC Education
11:30am 1115  BPP:Tremont Workplace Coaching: Process and Contextual Factors
1:15pm 1235  BPP:Tremont Emerging Issues in Organizational Change Consultin
1236 BPP:Whittier MC Distinguished Scholar-Practitioners Session
3:00pm 1357  BPP:Tremont Consulting and Coaching to Build Engagement and Pe
4:45pm 1478  BPP:Tremont Coaching as a Catalyst for Leadership Development
6:30pm 1564  FRM:State Suite AB MC Division Members and Friends Dinner
Tue 8:00am 1642  BPP:Tremont Strategy in Consulting-Client Relationships
9:45am 1769 BPP:Tremont Management Consulting in Challenging Environments
1790 SHR:Back Bay Ballroom D JS: Non-Traditional Approaches to Leadership Research
11:30am 1889  BPP:Tremont Boundary Spanners Across Organizational and Nation
4:45pm 2200  BPP:Tremont MC Executive Committee Meeting - Part 2
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Management Education & Development

Management Education & Development

Program Chair: Sabine Hoidn, U. of St. Gallen
Professional Development Workshop Chair: Alan B. Eisner, Lubin School of Business, Pace U.

Day Start # Location Session Information
Fri 8:00am 35 SHR:Berkeley AB Classroom Transition
36 SHR:Liberty Ballroom C Sketchnoting: A Visual Methodology
39 MAR:Tremont Developing Self Awareness of Faculty and Leaders
40 MAR:Grand Ballroom Salon IJK From Inclusive Thought to Action in the Real World
9:45am 89 WES:Essex Center Innovative & Experiential Approaches to Teaching |
90 SHR:Liberty Ballroom C The Multidimensionality of Scholarly Impact
10:00am 98 SHR:Berkeley AB Isms in Academia
100 SHR:Commonwealth POS as a Resource OB/Mgmt Teaching and Learning
11:30am 133 SHR:Liberty Ballroom C Assessment Design & Re-Design
12:30pm 143 HIL:Westminister Teaching Business Ethics Using Cases
1:00pm 161 SHR:Beacon B Professional Doctorates
1:15pm 166 SHR:Gardner AB MED Ambassadors Program
1:30pm 169 SHR:Liberty Ballroom C Teaching Ideas --> Impactful Contributions
170 SHR:Commonwealth Getting Your Writing Done
2:00pm 183 SHR:Back Bay Ballroom D Resources in Organization Research
2:45pm 191 MAR:Tremont Gamification of Entrepreneurial Education Topics
193 SHR:Independence West Harnessing the Power of YouTube
3:15pm 201 SHR:Liberty Ballroom C Applying Bain’s Recommendations to Education
3:30pm 210 SHR:Fairfax AB Teaching Positive Relationships at Work
4:15pm 220 SHR:Back Bay Ballroom B Management Education and Learning Writers Workshop
4:45pm 224 SHR:Gardner AB Theory in Online Simulations
5:15pm 231 SHR:Liberty Ballroom AB Synergies across SOTLE and Research Methods
Sat 8:00am 282 SHR:Beacon D Leadership Lessons from the Theater
283 SHR:Hampton AB Business and Management Education in Africa
284 SHR:Berkeley AB Using Sports in the Classroom
9:45am 345 HIL:Fenway Ballroom Exercises to Help Teach International Business
347 SHR:Hampton AB Case Teaching and Technology Adoption
11:15am 384 BPP:Grand Ballroom B Teaching the Practice of Strategy
12:00pm 396 HIL:Maverick B The Junior Faculty Quagmire
12:45pm 417 SHR:Republic A Redesigning Business Education
1:00pm 424 SHR:Hampton AB Translating Theory into Practice:
1:45pm 440 WES:Essex Center Teaching in the Rough
2:30pm 452 SHR:Berkeley AB Silver Screen Solutions
2:45pm 457 HIL:Westminister Synergies in Case Teaching, Writing, and Research
6:30pm 534 SHR:Kings Dining and Entertainment ~ MED/MOBTS/NDSC/Pearson Saturday Social
Sun  12:30pm 652 SHR:Jamaica Pond Learning Environment Design
4:00pm 776 SHR:Jamaica Pond Ethical Managerial Decision-Making
777 BCC:310 JS: Sustainability Centres: Fit or Friction
Mon 8:00am 887 SHR:Beacon D Community, Experiential and Service Learning
888 SHR:Gardner B Managerial Skill Development
889 SHR:Hampton B Student Outcomes and Predictors
9:45am 995 SHR:Beacon D Management Education Career Prep and Support
996 SHR:Gardner B Coaching and Mentoring Practices
997 SHR:Hampton B Cross-Cultural Comparative Perspectives
998 SHR:Beacon H JS: TBL for Diversity, Inclusivity and Leadership
11:30am 1101  SHR:Beacon G JS: Physicians: Scientists, Managers and Clinicians
1116  SHR:Back Bay Ballroom A MED Keynote & Welcome Address
1:00pm 1189  SHR:Back Bay Ballroom D MED Board and Past Chairs' Luncheon and Meeting
1:15pm 1237  SHR:Gardner B Research on Entrepreneurship Education
1238 SHR:Hampton B Innovative Teaching Approaches
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Management Education & Development (cont.)

Day Start # Location Session Information
Mon 3:00pm 1358  SHR:Back Bay Ballroom D MED Executive Committee Meeting
1359  SHR:Beacon E Responsible Management Education
1360 SHR:Gardner B Student-Centered Management Education
1361  SHR:Hampton B Simulation and Gamification Research
4:45pm 1479  SHR:Hampton B Management Theory and Impact
6:00pm 1555  SHR:Back Bay Ballroom B MED Annual Members Meeting and Awards
7:00pm 1573  SHR:Constitution Ballroom B MED/SAGE Monday Evening Member Social
Tue 8:00am 1643  SHR:Gardner A Student Cognitive Factors and Educational Outcomes
1663 SHR:Hampton B JS: Abusive Supervision: New Understandings
9:45am 1770  SHR:Gardner A JS: Impacts of Sustainability
11:30am 1890  SHR:Gardner A Leadership Development
1921  BPP:Charles River SHCS: Desired Outcomes in Coaching
1:15pm 2008  SHR:Gardner A Academic Performance and Career Development
3:00pm 2122  SHR:Gardner A The Future of Management Education
2174 BCC:303 JS: How to Be a Good Reviewer?
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Management History

Program Chair: Andrew Cardow, Massey U.
Professional Development Workshop Chair: Roy R. Suddaby, U. of Victoria

Day Start # Location Session Information
Fri 8:00am 37 MAR:Simmons Historical Inclusion Efforts
10:15am 106 MAR:Grand Ballroom Salon CD Organizational Mnemonics and the Historical Turn
107 MAR:Regis New Member Workshop
10:45am 117 MAR:Simmons Rediscovering Family Business History
12:00pm 136 MAR:Grand Ballroom Salon IJK Entrepreneurship and History
1:00pm 149 BCC:205 Natural Experiments Approach in Historical Studies
5:00pm 229 MAR:Simmons Teaching International Business History
Sat  10:00am 355 MAR:Yarmouth Meet the Editors: Monographs & Book Series
357 BCC:303 The Fall and Rise of Corporate Forms
360 BCC:207 Ask the Experts: Qualitative Research
10:15am 366 MAR:Wellesley Getting Published: Tips for Success
5:00pm 505 BCC:310 Classics of OMT: The Contingency Approach
Sun  12:30pm 653 MAR:Massachusetts Discussions on history, methods and industry.
4:00pm 778 MAR:New Hampshire Management History Division Executive Meeting
Mon 8:00am 890 MAR:Yarmouth Personalities, Their Foibles and Organizations
9:45am 999 MAR:Yarmouth Leadership Theory and Practice
11:30am 1117  MAR:Yarmouth Debates: Some Old, Some New
1:15pm 1199  HIL:Maverick B JS: The Defense of Corporate Power
1239 MAR:Yarmouth Entrepreneurship, What Else Needs to be Said?
3:00pm 1400 BCC:208 SHCS: Historical-Evolutionary Organization Studies
6:30pm 1565 MAR:Grand Ballroom Salon HI Management History Division Business Meeting
7:30pm 1578  MAR:Grand Ballroom Salon C Management History Social
Tue 8:00am 1644  MAR:Yarmouth Integrating Women into Management History
9:45am 1771  MAR:Yarmouth Corporations across the World
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Management Spirituality & Religion

Program Chair: Stacie Chappell, Western New England U.
Professional Development Workshop Chair: Chris Laszlo, Weatherhead School of Management, Case Western

Reserve U.
Day Start # Location Session Information
Fri 8:00am 38 MAR:Grand Ballroom Salon B Strengthened Leadership through Spiritual Practice
39 MAR:Tremont Developing Self Awareness of Faculty and Leaders
40 MAR:Grand Ballroom Salon IJK From Inclusive Thought to Action in the Real World
59 MAR:Regis Digital Transformation and Philosophical Methods
9:30am 80 MAR:Nantucket Foundations for Humanistic Management Research
12:15pm 142 BPP:Stuart Cultivating "Being" to Promote Inclusion
3:00pm 195 MAR:Grand Ballroom Salon CD Integral Self with Shambhala Perception
5:15pm 233 MAR:Regis Appreciative Inquiry to Connect Ethics Centers
7:00pm 251 0S:Back Bay Social (Upstairs Room) MSR Community Dinner
Sat 7:00am 257 MAR:Yarmouth MSR Morning Meditation
8:00am 286 MAR:Regis Spiritual Discernment in Troubled Waters
10:00am 356 MAR:Simmons Humanistic Organizing Using Improvisation
10:15am 371 MAR:Grand Ballroom Salon G Co-create Inclusion through Humanistic Management
11:30am 388 MAR:Regis The Big Shake: Cultural & Religious Inclusiveness
12:00pm 400 MAR:Vineyard Teaching with Technology: Inclusive Learning
12:45pm 417 SHR:Republic A Redesigning Business Education
2:45pm 459 MAR:Grand Ballroom Salon ABC Transcendence to Solve Grand Challenges
3:00pm 468 MAR:Simmons Dance Meditation
4:00pm 487 SHR:Fairfax AB A Contemplative Arts Salon to Humanize Management
4:30pm 496 BPP:Tremont Global Leader and Leadership for Sustainability
Sun 7:00am 543 MAR:Orleans MSR Morning Meditation
544 MAR:Vineyard MSR Executive Committee Meeting
12:30pm 655 MAR:Maine MSR Discussion Paper Session
4:00pm 779 BCC:305 JS: The Bhagavad Gita and Inclusive Organizations
6:00pm 820 MAR:Regis MSR Community Business Meeting
7:30pm 832 MAR:Wellesley MSR Social
Mon 7:00am 841 MAR:Columbus | MSR Morning Meditation
8:00am 894 MAR:Grand Ballroom Salon B MSR: Relationships in the Workplace
895 MAR:Grand Ballroom Salon J MSR: A Christian Perspective
9:45am 1001  MAR:Grand Ballroom Salon J SHCS: The Self and Virtue
1002 MAR:Vineyard JS: Meaning Making in the Workplace
11:30am 1121  MAR:Grand Ballroom Salon B MSR: Leaders, Followers and Dyads
1122  MAR:Grand Ballroom Salon J Inclusive Organizations & Inclusive Leadership
1:15pm 1234  HiL:Belvidere Ballroom, Salon A JS: The Inner Voice of Strategic Leadership
1243 MAR:Grand Ballroom Salon B Yoga and Subjective Well-Being at Work
3:00pm 1365 MAR:Grand Ballroom Salon B MSR Plenary
1366 MAR:Grand Ballroom Salon J MSR: Mindfulness Practice and Impact
4:45pm 1484  MAR:Yarmouth MSR: Exploring Family Businesses
5:00pm 1551  MAR:Grand Ballroom Salon B MSR and Friends
Tue 7:00am 1590  MAR:Columbus | MSR Morning Meditation
8:00am 1650 MAR:Grand Ballroom Salon B MSR: Organizational Level
9:45am 1776  MAR:Grand Ballroom Salon B MSR: Spirituality, Leadership, and Coaching
11:30am 1896  MAR:Grand Ballroom Salon B MSR: Female Leaders / Ethics
1916 SHR:Gardner B JS: The Process and Development of Moral Leadership
1:15pm 2014  MAR:Grand Ballroom Salon B Intersectionality And Inclusion
3:00pm 2128  MAR:Grand Ballroom Salon B JS: Benefits of Mindfulness for Organisations
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Managerial & Organizational Cognition

Managerial & Organizational Cognition

Program Chair: Abhijeet K. Vadera, Singapore Management U.
Professional Development Workshop Chair: Naomi Beth Rothman, Lehigh U.

Day Start # Location Session Information
Fri 8:00am 44 SHR:Independence West The Microfoundations of Inclusion in Organizations
9:45am 93 BCC:309 Navigating Qualitative Dissertations
10:45am 118 SHR:Independence West Affect in Interpersonal Relationships
12:00pm 138 WES:Helicon Presenting in the Rough
1:00pm 156 SHR:Independence East Mentoring Graduate Students
1:45pm 173 WES:Adams/Parliament Reviewing in the Rough
174 WES:St George BCD Content and Text Analysis
175 BCC:208 "Doing Grounded Theory"
Sat 8:00am 285 WES:St George CD The Cognition in the Rough Workshop
299 BCC:205 Language, Meaning, and Organizing
9:00am 338 BCC:206 What Were You Thinking?: Inductive Coding
12:15pm 401 WES:St George CD 7th Annual Diamonds in the Rough
1:00pm 421 WES:Courier Neurocognitive Management Research Techniques
423 BCC:104 Contemporary Lessons from Mary Douglas
1:30pm 433 BCC:306 Impactful Qualitative Research
1:45pm 440 WES:Essex Center Teaching in the Rough
2:00pm 446 BPP:Grand Ballroom B Psychological Perspectives on Strategy
2:15pm 449 WES:Adams Executive Error Management
450 SHR:Constitution Ballroom A Behavioral Ethics Pecha Kucha and Networking
5:15pm 507 WES:St George CD MOC Connecting
7:00pm 535 WES:Essex South MOC Social
Sun  10:00am 603 WES:Adams MOC Executive Committee Meeting
12:30pm 654 WES:North Star Recovery, Resilience, and Growth
2:15pm 713 WES:North Star Identity, Identification, and Image
Mon 8:00am 891 WES:St George B Creativity in Organizations
892 WES:St George C Mindfulness and Intuition in Organizations
893 WES:Essex North-East JS: Attachments in Today's Organizations
906 SHR:Commonwealth SHCS: Consequences of Self-Interest and Group-Interest
908 SHR:Beacon E JS: Evaluation and Selection of Creative Ideas
909 SHR:Hampton A JS: Growth Mindsets Transform Organizational Cultures
910 SHR:Berkeley AB JS: The Impact of Proactivity on Well-Being
911 SHR:Constitution Ballroom B JS: Workspace Design and Employee Behavior
9:45am 974 SHR:Fairfax B JS: Looking at the Full Spectrum of Hierarchy
983 BPP:Cambridge SHCS: New Frontiers in Diversity and Inclusion Research
1000  WES:Staffordshire Ballroom 2019 MOC Distinguished Speaker Presentation
1002 MAR:Vineyard JS: Meaning Making in the Workplace
1010  BPP:Franklin SHCS: Higher Purpose in Organizational Change
1020 BCC:309 JS: The Role of Emotions in Sensemaking
11:30am 1118  WES:St George B How Negative Experiences Relate to Creativity
1119  WES:Essex North-East JS: Identity and Meaningful Work
1120  WES:St George C JS: Making Sense of Intuition
1139 SHR:Olmsted JS: Recovery at Work
1155 BCC:210 JS: Expanding Approaches to Translation Studies
1156 BCC:208 SHCS: Brokers Behaving Badly
1173 MAR:Boylston JS: Moral Heroism at Work
1:15pm 1234  HIL:Belvidere Ballroom, Salon A JS: The Inner Voice of Strategic Leadership
1240  WES:St George C Moral Decision-Making
1241  WES:St George B JS: Identity Processes in Transitions
1242  WES:Essex North-East JS: Positive Work Identities in the 21st Century
1261 SHR:Constitution Ballroom B SHCS: Harnessing Workplace Emotions
1262 SHR:Beacon H JS: New Directions in Unethical Prosocial Behavior
1276 BCC:208 SHCS: Role of Memory and Cognition in Social Networks
1280 BCC:310 JS: Fireside Chat: Qualitative Theory Building
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Managerial & Organizational Cognition

Managenal & Organizational Cognition (cont.)

Day Start Location Session Information

Mon 3:00pm 1362 WES:St George B Hidden Costs and Hidden Benefits
1363  WES:Essex North-East JS: Managing Identities Across Time
1364  WES:St George C SHCS: New Perspectives on Creative Processes & Practices
1383 SHR:Dalton AB SHCS: Loneliness in the Workplace
1384 SHR:Hampton A SHCS: The Unintended Consequences of Incentives
1397 BCC:306 SHCS: Searching for Social Order in Extreme Contexts
1398 BCC:210 JS: Organizational Learning from Success and Failure

4:45pm 1448  SHR:Clarendon AB JS: Dominance-Prestige Paths to Social Rank

1470 WES:Essex Center JS: Advances on Mindfulness at Work
1480  WES:Essex North-East Conflicts and Inconsistencies
1481 WES:St George C Employee Reactions to Uncertainty at Work
1482 WES:Adams JS: Implicit Theories in Management Research
1483 WES:St George B SHCS: Relationships and Community in the NWOW
1499 SHR:Olmsted JS: Employee Financial Vulnerability on Organizations
1515 BCC:103 JS: Occupational Dynamics

Tue 8:00am 1605  SHR:Beacon G JS: Disclosure Dilemmas
1617 MAR:Grand Ballroom Salon | JS: Identity In and Around Entrepreneurial Families
1625 BPP:Cambridge JS: Gender and Workplace Decision-Making
1645  WES:Essex North-East Understudied Emotions in Organization Scholarship
1646  WES:St George B Organizational Identity and Identification
1647 WES:St George C Paradoxes, Ambivalence, and Conflicts
1648  WES:Adams JS: Advice: Beyond Taking and Accuracy
1649  WES:Essex Center JS: Categories and Practices
1659 SHR:Fairfax A JS: Person Perception in Teams
1664  SHR:Back Bay Ballroom B JS: The Social Nature of Moral Judgment and Behavior
1665 SHR:Back Bay Ballroom D JS: Everyday Courage in Organizations
1666 SHR:Republic A JS: Self-Enhancement in Organizations
1667 SHR:Back Bay Ballroom A JS: Expanding the Negative Consequences of Creativity
1668 SHR:Beacon E JS: Relationality in Organizational Scholarship
1669 SHR:Dalton AB SHCS: Managing Organizational Errors

9:45am 1772  WES:Adams Organizational Decision-Making and Change
1773  WES:Essex Center The Tuesday Coolness |
1774  WES:St George B Leadership
1775  WES:St George C Standing at the Cross-Roads of Team Cognition
1791 SHR:Back Bay Ballroom A JS: New Perspectives on Compassion
1805 BCC:210 JS: Micro-Institutional Processes
11:30am 1852  SHR:Clarendon AB SHCS: Organizational Competition and Its Risk

1873 BPP:Cambridge JS: Consequences of the Business Case for Diversity
1891 WES:Adams Errors, Failures, and Interruptions
1892  WES:Essex Center The Tuesday Coolness I
1893 WES:Essex North-East Mood and Emotions
1894  WES:St George B Firm Knowledge and Innovation
1895  WES:St George C Organizational Learning and Change
1913 SHR:Beacon D JS: Nurturing Novelty
1914  SHR:Beacon H JS: Dehumanization in Organizations
1915 SHR:Beacon A JS: Harmful Narcissistic Leaders in the Workplace
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Managerial & Organizational Cognition

Managenal & Organizational Cognition (cont.)

Day Start Location Session Information

Tue 1:15pm 2009 WES:Adams Bright and Dark Sides of Work
2010 WES:St George B Identity, Identification, and Image
2011  WES:St George C Individual and Organizational Decision-Making and
2012  WES:Essex North-East SHCS: Advancements in Multi-Team Systems Research
2013  WES:Essex Center JS: March Contributions to Organizational Learning
2030 SHR:Back Bay Ballroom A SHCS: Feeling and Appearing Authentic
2031 SHR:Independence East SHCS: Making Voice Happen
2032 SHR:Beacon B JS: Moral Judgments of Organizational Behavior
2033 SHR:Republic A JS: Al in Management
2034 SHR:Fairfax A JS: Frontiers of Team and Teaming Research
2074 BPP:Grand Ballroom B JS: Forward-Looking Strategy

3:00pm 2123  WES:Adams Team Learning and Team Affect

2124 WES:St George C Attributions, Biases & Heuristics
2125  WES:St George B SHCS: Perceptions of the Self and Others
2126  WES:Essex North-East JS: The Value Underpinning of Market Categories
2127  WES:Essex Center JS: The Intersections of Cognition and Innovation
2146 SHR:Independence West SHCS: The Future of Negotiations Research
2147 SHR:Republic A JS: New Directions in Customer Mistreatment
2148 SHR:Dalton AB JS: Multicultural Experience in Management Research
2151 SHR:Beacon A JS: Meaning and Social Contagion

155

Section C



Operations and Supply Chain Management

Operations and Supply Chain Management

Program Chair: Rachna Shah, U. of Minnesota Twin Cities
Professional Development Workshop Chair: Sean M. Handley, Darla Moore School of Business, U. of South Carolina

Day Start # Location Session Information
Fri 8:00am 53 WES:St George BCD OSCM Division Doctoral Consortium Breakfast
63 BPP:White Hill Transportation data and management/strategy theory
10:00am 102 WES:Independence A OSCM Division JF&D Consortium
12:30pm 148 WES:St George BCD OSCM Doctoral Consortium Lunch
4:00pm 213 WES:Adams/Parliament Africa Sustainability in Global Value Chains
4:45pm 225 MAR:Grand Ballroom Salon G The Promise and Problems of Inclusive Organizing
5:00pm 230 WES:St George BCD OSCM Doctoral Consortium Closing Drinks
Sat 8:00am 294 MAR:Grand Ballroom Salon IJ Digital Practices: Organizing Logic for Digital

300 WES:Empire

Incorporating LCA in Teaching and Research

10:00am 358 WES:Courier Cross-Disciplinary Sustainability Research
12:15pm 404 WES:Empire Interventionist Research in OSCM
3:00pm 470 WES:America North Putting the 'Network' into Supply Network Research
5:30pm 514 WES:Empire Time as a Resource & Managing Resources Over Time
Sun 7:00am 545 WES:Westin Copley Place Lobby OSCM Division Sunday Morning Jog
10:00am 605 WES:Defender OSCM Sunday Café |

606 WES:Essex North-West

OSCM Division Executive Committee and Officers M...

11:00am 626 WES:North Star OSCM Sunday Café II
12:30pm 661 WES:St George B Potpourri 1
2:15pm 722 WES:St George B Disruptions in Supply Chain
3:00pm 750 WES: Staffordshire Ballroom OSCM Division Business Meeting
6:00pm 821 WES:Staffordshire Ballroom OSCM Division Social
Mon 8:00am 922 WES:Essex Center OSCM Division Breakfast and Meet Journal Editors

923 WES:St George D
927 BCC:301

Business Platforms and Organizational Performance
JS: Templates in Qualitative Research Methods

9:45am 1026  WES:Courier Best Student Paper Award
1027  WES:St George D Sustainable Operations
11:30am 1160 WES:America North OSCM Plenary Session
1:15pm 1285 WES:Courier Buyer-Supplier Relationship
1286  WES:St George D Chan Hahn Paper Session
3:00pm 1403  WES:Courier Project Management

1404 WES:Parliament
1405  WES:St George D

Process Improvement
Sourcing, Customer, and Performance

4:45pm 1522  WES:Courier Capabilities and Performance
1523  WES:St George D Finalists for Best SCM Paper in OSCM
6:00pm 1556  WES:Essex South OSCM Best SCM Paper Award and ISM Reception
Tue 8:00am 1687  WES:North Star Sustainability and Performance
1688  WES:Parliament Supply Chain Coordination
9:45am 1812  WES:North Star Digitization and SCs
1813  WES:Parliament Dispersed Supply Base
11:30am 1935  WES:North Star Digitization and Service Operations
1936  WES:Parliament Management and SC
1:15pm 2056  WES:North Star Potpourri 2
3:00pm 2170  WES:North Star HRM and Organization
2171  WES:Parliament Blockchain
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Organization & Management Theory

Organization & Management Theory

Program Chair: Renate Elisabeth Meyer, WU Vienna & Copenhagen Business School
Professional Development Workshop Chair: Martin J. Kilduff, UCL School of Management

Day Start # Location Session Information
Fri 7:30am 6 BCC:306 OMT Doctoral Student Consortium 2019
8:00am 47 BCC:207 OMT Junior Faculty Consortium
48 BCC:309 Socialism and Management
49 BCC:205 Unsung Papers: Reflections from Their Authors
50 BCC:208 Optimal Distinctiveness
51 BCC:204 Understanding Analytics: Big Data and Culture
59 MAR:Regis Digital Transformation and Philosophical Methods
9:00am 70 HIL:Belvidere Ballroom, Salon B Institutions and Entrepreneurship
72 BCC:202 Innovation in Professional Services
73 BCC:201 Studying Emotions and Institutions
76 BCC:210 Researching Open Innovation
77 OS:Roxbury Innovation Center (RIC)  Organizational Inclusiveness
9:45am 91 BCC:208 Foundation of the Social Sciences
92 WES:North Star Climate Adaptation Strategies
93 BCC:309 Navigating Qualitative Dissertations
10:00am 100 SHR:Commonwealth POS as a Resource OB/Mgmt Teaching and Learning
10:15am 106 MAR:Grand Ballroom Salon CD Organizational Mnemonics and the Historical Turn
10:45am 117 MAR:Simmons Rediscovering Family Business History
11:00am 124 BCC:201 What Do You Mean? Meaning Flows in Social Networks
11:15am 126 BPP:Arlington Theorizing and Measuring Social Aspirations
11:30am 135 BCC:208 Natural Experiments in Management Research
1:00pm 158 BCC:202 Creating Inclusive Organizations
159 BCC:313 Temporary Organizing: Exclusion or Inclusion?
160 BCC:104 New Computational Tools to Study Culture
164 BPP:Berkeley & Clarendon International Academic Job Market
165 BPP:Cambridge Methods to Study Organization Design
1:30pm 171 SHR:Back Bay Ballroom A Microfoundations of Paradox
1:45pm 175 BCC:208 "Doing Grounded Theory"
3:00pm 196 BCC:202 Experiments
3:15pm 202 BCC:205 Improving Evidence Presentation
204 FRM:State Suite AB Qualitative Analysis Boot Camp IV
5:15pm 232 BCC:207 OMT Member Networking and Research Forum
5:45pm 237 BCC:206 Necessary Condition Analysis
6:30pm 248 BCC:304 Meet EGOS@OMT Social
Sat 7:30am 258 BCC:209 OMT Yoga
8:00am 277 WES:Essex Center Career Mobility Within and Between Organizations
293 SHR:Back Bay Ballroom D Statistical Analysis of Social Networks
296 BCC:204 Learning from Errors and Failures
297 BCC:309 Introduction to Social Network Analysis
298 BCC:310 Towards a Practice-Driven Institutionalism
299 BCC:205 Language, Meaning, and Organizing
307 BPP:Boylston Philosophy of Science and Reliability Crisis
309 BPP:Grand Ballroom B Al and Machine Learning as a Tool and Topic
318 BCC:202 Competition and Cooperation for Tech Changes
9:00am 329 MAR:Provincetown Entrepreneurial Migrant from-in Emerging Economies
339 BCC:104 Bayesian Statistics
9:45am 348 BCC:204 Developing Stigma Research
10:00am 352 HIL:Belvidere Ballroom, Salon B Decolonising-Colonizing Dynamics in Management
357 BCC:303 The Fall and Rise of Corporate Forms
10:15am 369 BCC:310 The Future of Ethnography
373 BPP:Terrace Computational Models in Behavioral Strategy
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Organization & Management Theory (cont.)

Day Start # Location Session Information
Sat  11:15am 381 BCC:309 Rejuvenating System Perspectives
382 BCC:104 Using Sport Data to Advance Management Theory
383 BCC:203 Current Research in Organization Design
385 BCC:202 Building Novel Theory from Hot Topics
11:30am 391 BCC:204 Trust between Individuals and Organizations
392 BCC:205 OMT Dissertation Proposal Workshop
12:15pm 403 BCC:103 Teaching Social Networks
407 BPP:Whittier Formal Modeling in Management Research
408 BCC:206 Researching Design Thinking Implementation
12:30pm 414 SHR:Independence West Advanced Networks PDW
415 BCC:310 Movements and Markets
1:00pm 418 MAR:Grand Ballroom Salon G The Role Resourcefulness in Entrepreneurship
423 BCC:104 Contemporary Lessons from Mary Douglas
1:30pm 435 BPP:Boylston Strategy Field Experiments
2:00pm 446 BPP:Grand Ballroom B Psychological Perspectives on Strategy
2:30pm 453 BCC:206 Organizational Hybridity
454 BCC:202 Strategic CSR in Emerging Economics
3:00pm 469 BCC:103 Behavioral Theory of the Firm
3:15pm 474 BCC:309 QCA for Research on Organizational Configurations
3:45pm 480 SHR:Liberty Ballroom AB Creative Leadership Across Contexts
483 BPP:White Hill Open Strategy: Practices and Perspectives
4:15pm 491 BPP:Statler Mergers & Acquisitions
492 BCC:206 Industry Emergence: Technology and OT Perspectives
5:00pm 505 BCC:310 Classics of OMT: The Contingency Approach
Sun 7:30am 548 BCC:209 OMT Yoga
8:30am 571 BCC:111 OMT Executive Committee Meeting
12:30pm 657 BCC:201 Status and Stigma
658 BCC:202 Imagining Identity
659 BCC:206 Visuality, Materiality, Spaciality & Institutions
2:15pm 718 BCC:201 Capabilities & Strategies
719 BCC:202 The Role of Occupations and Regulatory Bodies
720 BCC:206 Material Artefacts and Boundary Objects
4:00pm 781 BCC:201 Cognition and Coordination in Organizations
782 BCC:206 Logics & Fields
Mon 6:45am 838 BCC:303 OMT Yoga
8:00am 912 SHR:Republic A JS: Paradox and Uncertainty
915 MAR:Grand Ballroom Salon K JS: Algorithms at Work
917 BPP:Franklin JS: Higher Purpose Organizations
918 BCC:208 OMT Distinguished Scholar Breakfast
947 BPP:Arlington JS: Learning & Reporting After the Replication Crisis
948 BPP:Beacon Hill SHCS: Political Ideology and Organizations
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Organization & Management Theory (cont.)

Day Start # Location Session Information

Mon 9:45am 1007  MAR:Grand Ballroom Salon K JS: Digital “x”: Theorizing Digital in Management
1011 BCC:103 Gender and Career
1012 BCC:104 Status Hierarchies
1013 BCC:109 Exploring the Intangible in Process Studies
1014 BCC:201 Intentionality, Silence and Meaning
1015 BCC:202 Governing the Sharing Economy
1016 BCC:207 Category Dynamics
1017 BCC:209 Revisiting Organizational Design
1018 BCC:306 Institutions, Violence and Repression
1019 BCC:313 Intricacies of Societal and Institutional Change
1020 BCC:309 JS: The Role of Emotions in Sensemaking
1021 BCC:210 JS: A Place for Space
1022 BCC:108 JS: Reviving a Political View of Organizations
1031 BCC:308 JS: Publishing Rigorous & Impactful Literature Reviews
1056 BPP:Georgian JS: Resource Redeployment and Corporate Strategy

11:30am 1071  SHR:Liberty Ballroom A JS: Boundaries in Careers
1140 SHR:Fairfax A SHCS: Machines vs Humans: Adapting Organizations to Al
1147 BCC:103 Stepping into Job Seekers’ Shoes
1148 BCC:108 Collaboration and Interorganizational Relations
1149 BCC:109 Unpacking Organizational Routines
1150 BCC:201 Bridging Gaps through Analogy
1151 BCC:202 Legitimacy of Entrepreneurial Ventures
1152 BCC:207 Categories and Performance
1153 BCC:209 Learning from Failure
1154 BCC:306 SHCS: Situated Institutions
1155 BCC:210 JS: Expanding Approaches to Translation Studies
1156 BCC:208 SHCS: Brokers Behaving Badly
1157 BCC:104 JS: Behavioral Consequences of Status Change
1158 BCC:309 JS: Cutting-Edge Linguistic Methods
2202 BCC:313 Professions and Institutions
1:15pm 1199 HIL:Maverick B JS: The Defense of Corporate Power

1268 BCC:104 Connecting across Status Distance
1269 BCC:109 Practice Dynamics
1270 BCC:201 Visual and Aesthetic Construction of Reality
1271 BCC:202 Making Sense of Digitalization
1272 BCC:207 Beyond the Categorical Imperative
1273 BCC:209 Organizational Learning: Design and Outcomes
1274 BCC:313 Hybrid Organizing
1275 BCC:103 SHCS: The Ecology of Labor Markets
1276 BCC:208 SHCS: Role of Memory and Cognition in Social Networks
1277 BCC:306 SHCS: The Marginalized and the Marginalizing
1278 BCC:309 JS: Collective Experiments and Institutional Change
1279 BCC:108 SHCS: Entrepreneurship: Human Capital and Knowledge
1280 BCC:310 JS: Fireside Chat: Qualitative Theory Building
1281 BCC:210 JS: Framing Strategies in Innovation Contexts
1310 BPP:Arlington SHCS: Al & the Next Frontier of Organizational Modeling
1311 BPP:Berkeley JS: Testing Causal Mechanisms in Corporate Governance
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Organization & Management Theory (cont.)

Day Start # Location Session Information
Mon 3:00pm 1364 WES:St George C SHCS: New Perspectives on Creative Processes & Practices
1387 MAR:Vermont JS: Theorizing around the Hackathon Phenomenon
1389 BCC:104 Status Differences and Spillover
1390 BCC:109 Strategy Making: Passion, Technology & Complexity
1391 BCC:201 Material Artefacts and Status Symbols
1392 BCC:207 Dealing with Stigma
1393 BCC:209 Networks and Collaboration
1394 BCC:313 Hybridization and Institutional Pluralism
1395 BCC:202 JS: Managing Expectations in Craft Food Markets
1396 BCC:103 JS: Gender Gaps and Signals in Markets
1397 BCC:306 SHCS: Searching for Social Order in Extreme Contexts
1398 BCC:210 JS: Organizational Learning from Success and Failure
1399 BCC:309 JS: Opening the Gates of Community Research
1400 BCC:208 SHCS: Historical-Evolutionary Organization Studies
1410 BPP:Boylston SHCS: Expanding Social Theory
1425 BPP:Berkeley JS: The Drone Industry: Market Formation and Evolution
1428 BPP:Statler SHCS: Technology/Innovation and Nonmarket Strategy
4:45pm 1500 SHR:Beacon A JS: Scandals as Strategic Opportunities
1505 BCC:104 Managing Evaluative Judgmement
1506 BCC:109 Identity Work
1507 BCC:201 Space, Materiality, Power, and Control
1508 BCC:202 Communities and Entrepreneurial Activities
1509 BCC:207 Stigma Transfer
1510 BCC:208 Actors and Structures in Category Studies
1511 BCC:209 The Impact of Network Embeddedness on Performance
1512 BCC:310 Organizational Network Effectiveness
1513 BCC:313 Navigating the Challenges of Social Enterprises
1514 BCC:301 JS: New Perspectives on Interfirm Collaborations
1515 BCC:103 JS: Occupational Dynamics
1516 BCC:306 SHCS: Towards A Practice-Driven Institutionalism
1517 BCC:108 JS: Brokerage as a Key Process for Joint Action
1518 BCC:309 JS: Can Wall Street Save the World?
1519 BCC:210 SHCS: New Frontiers in Organizational Learning
6:30pm 1567 BCC:313 OMT Business Meeting
7:30pm 1580 BCC:311 OMT Social Hour
Tue 8:00am 1649  WES:Essex Center JS: Categories and Practices
1668 SHR:Beacon E JS: Relationality in Organizational Scholarship
1674 BPP:Charles River JS: Optimizing Organization Systems Contrasting Views
1675 BCC:103 Advancing New Understandings of History
1676 BCC:108 New Forms of Work and Control
1677 BCC:109 Risk and Decision Making
1678 BCC:209 Networks and Knowledge Acquisition and Transfer
1679 BCC:309 Emotions and (De-)Institutionalization
1680 BCC:202 JS: Cultural Entrepreneurship: Four Domains of Inquiry
1681 BCC:210 JS: Microfoundations of Institutional Change
1682 BCC:313 SHCS: Addressing Grand Challenges in Water
1683 BCC:306 JS: Finance in Organization Theory
1684 BCC:201 JS: Authenticity and Strategy
1685 BCC:208 JS: Producing Technological Futures
1708 BPP:Statler JS: Psychological Processes of Leaders
1711 BPP:Boylston JS: Understanding John Sutton’s Influence on Strategy
2203 BCC:104 Inequality and Diversity
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Organization & Management Theory (cont.)

Day Start # Location Session Information
Tue 9:45am 1735  HIL:Maverick B JS: The Essay as an Alternative Form

1746 MAR:Grand Ballroom Salon C JS: Career Opportunities and Female Entrepreneurship
1799 BCC:103 Organizational Ghosts
1800 BCC:104 Diversity and the Workforce
1801 BCC:109 Ambiguity as Challenge and Opportunity
1802 BCC:201 Strategy, Firm Competitiveness and Performance
1803 BCC:209 Networks and Social Capital
1804 BCC:309 Fields: Configuration, Interlinkage and Settlement
1805 BCC:210 JS: Micro-Institutional Processes
1806 BCC:208 JS: The Changing Nature of Professionals™ Work
1807 BCC:306 SHCS: Putting B Corporations Under the Microscope
1808 BCC:313 JS: Communities and Meaning of Social Value
1809 BCC:108 JS: Innovation and Adaptation Within Hierarchies
1810 BCC:202 JS: The Role of Communities
1811  WES:Defender JS: Circular Economy and Management Theory
1823 MAR:Grand Ballroom Salon H JS: Social Media and Social Evaluations
1834 BPP:Arlington JS: Power and Inequality in Platforms and Ecosystems

11:30am 1849  SHR:Fairfax B SHCS: Antecedents and Outcomes of Specialization
1865 MAR:Wellesley SHCS: Interpersonal Processes in Early-Stage Start-Ups
1866 MAR:Grand Ballroom Salon G SHCS: Advancing Theory Development in Entrepreneurship
1917 SHR:Back Bay Ballroom C JS: Social Causes and Consequences of LMX in Groups
1919 MAR:Regis JS: Studying Materiality in Organizing
1922 BCC:104 Executive Boards, Diversity and Equality
1923 BCC:109 Organizing for Ambidexterity
1924 BCC:201 Decision Making and Peformance
1925 BCC:202 Outcomes in Creative Industries Research
1926 BCC:209 Selling Novel Ideas
1927 BCC:210 Institutional Pluralism & Organizational Practices
1928 BCC:309 Institutional Logics: Tensions and Configurations
1929 BCC:208 JS: Social Innovation & Theory
1930 BCC:306 SHCS: Advancing Research on Modern Slavery and Business
1931 BCC:313 JS: Taking on the Challenge of Grand Challenges
1932 BCC:108 JS: Advances in the Study of Culture in Organizations

1:15pm 1987  MAR:Grand Ballroom Salon G JS: "Regulatory Hacking": Startups & the State

2013  WES:Essex Center JS: March Contributions to Organizational Learning
2034  SHR:Fairfax A JS: Frontiers of Team and Teaming Research
2035 SHR:Jamaica Pond JS: New Models of Work in the Digital Platform Economy
2042 BCC:104 Hiring, Transfer and Turnover
2043 BCC:109 Mastering Paradoxes
2044 BCC:201 Board Structures, Executives, and Firm Value
2045 BCC:202 Entrepreneurship: Founding and Financing
2046 BCC:209 Diffusion and Translation
2047 BCC:210 Agency and Institutions
2048 BCC:309 Integrity and Wrongdoing
2049 BCC:306 JS: Accountability, Transparency and Monitoring
2050 BCC:313 JS: Cross-Sector Partnerships for Social Innovation
2051 BCC:103 JS: Qualitative Approaches to Temporality
2052 BCC:108 JS: Cognition: Perspectives on Innovation & Adaptation
2053 BCC:208 JS: The Trust Machine? The Promise of Blockchain
2084 BCC:205 JS: Network Churn
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Organization & Management Theory (cont.)

Day Start # Location Session Information

Tue 3:00pm 2109 BPP:Terrace SHCS: Cross-Level Dialogue and Research on Stigma
2120 HIL:Adams A JS: State Capitalism
2126  WES:Essex North-East JS: The Value Underpinning of Market Categories
2127  WES:Essex Center JS: The Intersections of Cognition and Innovation
2150 SHR:Independence East JS: Relation of Hierarchical and Collective Leadership
2151 SHR:Beacon A JS: Meaning and Social Contagion
2156 BCC:103 Time, Temporality and Organization
2157 BCC:104 New Insigths into Occupations and Profession
2158 BCC:108 Novel Organizational Forms
2159 BCC:109 Navigating Paradoxes and Tensions
2160 BCC:201 Executive Boards and Performance Decline
2161 BCC:202 Innovation and Entrepreneurship
2162 BCC:208 Trust: Forms, Signals, and Consequences
2163 BCC:209 Diffusion Trajectories of Ideas and Policies
2164 BCC:210 Strategic Engagement with Institutional Logics
2165 BCC:306 Activism and Disruption
2166 BCC:309 Field Formation and Identity Construction
2167 BCC:313 Processes and Mechanisms of Institutional Work
2189 BPP:Boylston JS: Digital Transformation & Firm Innovative Strategy
2198 BCC:206 SHCS: Coordinating Ecosystems in New Industries
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Organization Development & Change

Program Chair: David Bright, Wright State U.
Professional Development Workshop Chair: Linda Rouleau, HEC Montréal

Day Start # Location Session Information
Fri 8:00am 46 BPP:Terrace High Impact Organizational Change
55 SHR:Hampton AB Artificial Intelligence
8:30am 68 BPP:Franklin Sparking Creativity in Business Students
9:00am 76 BCC:210 Researching Open Innovation
9:15am 79 WES:St George BCD Translating Research for Practical Impact
9:45am 87 BPP:Newbury Positioning Academics for Societal Impact
10:00am 97 BPP:Stuart Management Consulting and Inclusive Organization
101 BPP:Georgian Publishing Qualitative Research in Top Journals
103 SHR:Hampton AB Worklife Quality thru Inclusive Human-Centeredness
10:15am 108 BPP:Terrace Meaningful Facilitation of Leadership Development
10:45am 120 BPP:Berkeley & Clarendon Designing Practice Research in Strategic Change
12:00pm 140 HIL:Fenway Ballroom Power and Boundary Spanning Leadership
1:00pm 157 BPP:Arlington Collective Leadership Development
159 BCC:313 Temporary Organizing: Exclusion or Inclusion?
161 SHR:Beacon B Professional Doctorates
1:15pm 167 BPP:Newbury ODEA: Inclusive Community of Scholar-Practitioners
1:45pm 173 WES:Adams/Parliament Reviewing in the Rough
2:00pm 184 BPP:White Hill Diversity and Precarious Work
185 BPP:Georgian Double Impact Research for Academia and Practice
3:30pm 208 BPP:Newbury Management Consulting in Cross Cultural Context
4:00pm 216 BPP:Exeter ODC Board Planning Meeting
Sat 8:00am 281 BPP:Clarendon Art at Work
294 MAR:Grand Ballroom Salon 1J Digital Practices: Organizing Logic for Digital
295 BPP:Statler Bringing Meaning to Our Work & the Work of Others
9:00am 335 BPP:Beacon Hill ODC Doctoral Consortium
336 BPP:Cambridge ODC Junior Faculty Consortium
11:15am 380 BPP:Boylston Reflexive Fieldnote-Writing
383 BCC:203 Current Research in Organization Design
11:30am 389 SHR:Fairfax AB Publishing in HBR, SMR & PSJ
1:00pm 419 SHR:Jamaica Pond Integration Research and Practice
424 SHR:Hampton AB Translating Theory into Practice:
3:45pm 483 BPP:White Hill Open Strategy: Practices and Perspectives
4:15pm 491 BPP:Statler Mergers & Acquisitions
4:30pm 496 BPP:Tremont Global Leader and Leadership for Sustainability
4:45pm 498 BPP:Arlington Relational Organizing Multi-Level Systems Change
5:00pm 504 BPP:Berkeley ODC Doctoral Student/New Faculty Reception
Sun  12:30pm 656 BPP:Cambridge Sustainability and Institutional Change
2:00pm 694 BPP:Emerson ODC Board Meeting
2:15pm 716 BPP:Cambridge Readiness, Resilience, and Contextual Metaphors
717 BCC:305 SHCS: ROCD: Current Trajectories
Mon  8:00am 911 SHR:Constitution Ballroom B JS: Workspace Design and Employee Behavior
916 BPP:Winthrop Effective Change Leadership
917 BPP:Franklin JS: Higher Purpose Organizations
9:45am 1008  BPP:Charles River Factors that Influence Reactions to Change
1009 BPP:Winthrop Characteristics of Change Leaders
1010 BPP:Franklin SHCS: Higher Purpose in Organizational Change
11:30am 1144  BPP:Charles River The Effects of Change
1145 BPP:Winthrop Leading to Encourage Positive Reactions to Change
1146 BPP:Franklin JS: Challenges to a Higher Purpose Organization
1155 BCC:210 JS: Expanding Approaches to Translation Studies
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Orgamzanon Development & Change (cont.)

Day Start Location Session Information
Mon 1:15pm 1259 SHR:Back Bay Ballroom B JS: Empowering Leadership Symposium
1266 BPP:Charles River Developing Leaders of Change
1267 BPP:Franklin Dialogic Mechanisms of Change
1277 BCC:306 SHCS: The Marginalized and the Marginalizing
3:00pm 1388  BPP:Terrace ODC Distinguished Scholar
1400 BCC:208 SHCS: Historical-Evolutionary Organization Studies
1427 BPP:Arlington SHCS: Advances in Corporate Scope & Theory of the Firm
4:45pm 1483  WES:St George B SHCS: Relationships and Community in the NWOW
1502 BPP:Charles River Elements of Informal Change
1503 BPP:Franklin Forces that Shape Organizational Identity
1504 BPP:Georgian ODC Division Business Meeting
7:00pm 1574  BPP:Georgian ODC Division Members Reception
Tue 8:00am 1662  SHR:Back Bay Ballroom C JS: Multiple Team Memberships
1670 SHR:Beacon A JS: Temporal Dynamics in Teams
1673 BPP:Franklin Generative Processes in Groups
1674 BPP:Charles River JS: Optimizing Organization Systems Contrasting Views
1681 BCC:210 JS: Microfoundations of Institutional Change
9:45am 1792  SHR:Back Bay Ballroom C JS: Leadership-as-Practice - Where Do We Go From Here?
1797 BPP:Charles River Advancing Frontiers in Coaching Research
1798 BPP:Franklin Paradoxes in Managing Change
11:30am 1920  BPP:Franklin Unlearning, Decline, and Sudden Death in Orgs
1921 BPP:Charles River SHCS: Desired Outcomes in Coaching
1:15pm 1994  BPP:Terrace JS: Inclusive Leadership: Practices and Insights
2040 BPP:Charles River HRM as both Strategic and Relational
2041 BPP:Franklin Learning from Failures to Create Change
3:00pm 2150  SHR:Independence East JS: Relation of Hierarchical and Collective Leadership
2154 BPP:Charles River Values-Driven Change Practices
2155 BPP:Franklin Bureaucracy and Change
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Organizational Behavior

Program Chair: Daan Van Knippenberg, Drexel U.
Symposium Chair: Ronald F. Piccolo, U. of Central Florida
Professional Development Workshop Chair: Uta K. Bindl, London School of Economics and Political Science

Day Start # Location Session Information
Fri 8:00am 16 WES:Empire Early Career Scholars of Management in Africa
29 WES:Courier Global Work Design Project
41 SHR:Constitution Ballroom A OB Productivity Process PDW
42 SHR:Fairfax AB Designing Experiential Classroom Exercises
43 SHR:Gardner AB New to OB? Navigating the OB Division and AOM
44 SHR:Independence West The Microfoundations of Inclusion in Organizations
49 BCC:205 Unsung Papers: Reflections from Their Authors
50 BCC:208 Optimal Distinctiveness
9:00am 73 BCC:201 Studying Emotions and Institutions
9:15am 79 WES:St George BCD Translating Research for Practical Impact
9:45am 85 BCC:203 Inclusive Academies
86 MAR:Grand Ballroom Salon IJK Mental Health and Well-Being
93 BCC:309 Navigating Qualitative Dissertations
10:00am 99 SHR:Independence East Leadership Meets Economics
100 SHR:Commonwealth POS as a Resource OB/Mgmt Teaching and Learning
101 BPP:Georgian Publishing Qualitative Research in Top Journals
10:45am 113 SHR:Jamaica Pond Careers in the Rough
118 SHR:Independence West Affect in Interpersonal Relationships
119 BCC:313 Ask the Experts: Quantitative Research
11:00am 122 SHR:Back Bay Ballroom A Can We Do It, Yes We Can
123 SHR:Gardner AB Digital Disruption: Toward a Research Agenda
11:30am 129 SHR:Beacon A Navigating the Rapids of Tenure
135 BCC:208 Natural Experiments in Management Research
12:30pm 147 SHR:Berkeley AB Innovations in Teaching Teamwork
1:00pm 150 SHR:Back Bay Ballroom B Managing Stress in the Early Career Phase
156 SHR:Independence East Mentoring Graduate Students
157 BPP:Arlington Collective Leadership Development
1:30pm 169 SHR:Liberty Ballroom C Teaching Ideas --> Impactful Contributions
170 SHR:Commonwealth Getting Your Writing Done
171 SHR:Back Bay Ballroom A Microfoundations of Paradox
1:45pm 173 WES:Adams/Parliament Reviewing in the Rough
175 BCC:208 "Doing Grounded Theory"
2:00pm 179 BCC:309 Women Full Professors
182 WES:America North HR Research Roundtable Forum
183 SHR:Back Bay Ballroom D Resources in Organization Research
185 BPP:Georgian Double Impact Research for Academia and Practice
2:30pm 187 SHR:Constitution Ballroom B The Analytics of Careers
188 BPP:Statler Neurodiversity and Autism Inclusive Organizations
2:45pm 194 BCC:104 Intensive Longitudinal Data Analyses with DSEM
3:15pm 202 BCC:205 Improving Evidence Presentation
3:30pm 209 SHR:Independence East Publishing in Top International Journals
210 SHR:Fairfax AB Teaching Positive Relationships at Work
4:00pm 215 SHR:Berkeley AB Presenteeism at Work
4:15pm 219 BPP:Statler Is the “Inclusion Turn® Exclusionary?
4:30pm 222 SHR:Commonwealth OB Doctoral Consortium - Part 1
4:45pm 223 BPP:Whittier Using Lessons from DEI for Future Complex Issues
5:00pm 226 SHR:Liberty Ballroom C Faculty to Administrator Transition
5:30pm 235 0OS:Porto OB Division Junior Faculty Workshop - Part 1
6:45pm 249 0OS:Charles Riverboat Cruises Boston Harbor Sunset Cruise (OB Division)
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Organizational Behavior (cont.)

Day Start # Location Session Information
Sat 8:00am 288 SHR:Commonwealth OB Doctoral Consortium - Part 2
289 SHR:Constitution Ballroom B Halfway There, But Now What?
290 SHR:Fairfax AB OB Division Junior Faculty Workshop - Part 2
291 SHR:Liberty Ballroom AB Rise and Shine!
292 SHR:Republic B OB Research Incubator
293 SHR:Back Bay Ballroom D Statistical Analysis of Social Networks
295 BPP:Statler Bringing Meaning to Our Work & the Work of Others
296 BCC:204 Learning from Errors and Failures
297 BCC:309 Introduction to Social Network Analysis
299 BCC:205 Language, Meaning, and Organizing
307 BPP:Boylston Philosophy of Science and Reliability Crisis
9:00am 338 BCC:206 What Were You Thinking?: Inductive Coding
339 BCC:104 Bayesian Statistics
9:45am 346 HIL:Westminister CQ: Capabilities in Diverse, Inclusive Contexts
10:00am 354 BPP:Clarendon Bridging the Gap in D&l Field Research
10:15am 365 WES:Essex Center HRM, Gig Work and Online Platform Ecosystems
367 SHR:Back Bay Ballroom C Fostering Work-Life Inclusive Business Schools
368 SHR:Liberty Ballroom AB Writing and Publishing for Non-English Writers
369 BCC:310 The Future of Ethnography
10:45am 375 SHR:Republic B The Road to Nowhere
11:30am 389 SHR:Fairfax AB Publishing in HBR, SMR & PSJ
391 BCC:204 Trust between Individuals and Organizations
11:45am 393 SHR:Liberty Ballroom C Gender and Inclusion in Universities
12:00pm 400 MAR:Vineyard Teaching with Technology: Inclusive Learning
12:15pm 402 SHR:Constitution Ballroom B Revise and Resubmit
403 BCC:103 Teaching Social Networks
12:30pm 413 SHR:Liberty Ballroom AB Thinking of a Position Outside the US?
414 SHR:Independence West Advanced Networks PDW
1:00pm 422 SHR:Commonwealth Acing the Job Talk
424 SHR:Hampton AB Translating Theory into Practice:
1:45pm 440 WES:Essex Center Teaching in the Rough
441 SHR:Fairfax AB Leadership Research: Inclusive Mentoring Session
2:15pm 449 WES:Adams Executive Error Management
450 SHR:Constitution Ballroom A Behavioral Ethics Pecha Kucha and Networking
3:00pm 465 WES:Great Republic Exploring Tough Compensation Research Questions
3:15pm 473 SHR:Back Bay Ballroom CD OB Research Roundtables
3:30pm 477 BPP:Whittier Inclusive Organizations: How Champions Can Help!
3:45pm 480 SHR:Liberty Ballroom AB Creative Leadership Across Contexts
481 SHR:Commonwealth Dyads in Multilevel Theory and Methods
4:15pm 490 SHR:Berkeley AB Strengthening Research Partnerships in India
4:45pm 498 BPP:Arlington Relational Organizing Multi-Level Systems Change
5:30pm 512 SHR:Back Bay Ballroom AB OB Division Awards Ceremony
Sun 1:00pm 676 SHR:Beacon E OB Global Committee Meeting
2:15pm 714 SHR:Beacon E OB Division Executive Committee Meeting
4:00pm 780 BCC:110 JS: State of Inclusion Research
4:30pm 798 SHR:Beacon E OB Division Making Connections Committee
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Organizational Behavior (cont.)

Day Start # Location Session Information

Mon 8:00am 878 SHR:Liberty Ballroom C JS: Current Directions in Medical Error Prevention
893 WES:Essex North-East JS: Attachments in Today's Organizations
896 SHR:Back Bay Ballroom B Consequences of Unethical Behaviors at Work
897 SHR:Back Bay Ballroom C Team Innovation
898 SHR:Beacon H Empowering Leadership
899 SHR:Dalton AB New Perspectives on Leadership
900 SHR:Exeter AB Work and Working in a Changing World
901 SHR:Fairfax A Diversity Dynamics
902 SHR:Jamaica Pond Job-Specific Dynamics
903 SHR:Liberty Ballroom B Leadership and Self-regulation
904 SHR:OImsted Job Crafting
905 SHR:Arnold Arboretum JS: Feedback Giving
906 SHR:Commonwealth SHCS: Consequences of Self-Interest and Group-Interest
907 SHR:Constitution Ballroom A JS: Explorations of Team Dynamics
908 SHR:Beacon E JS: Evaluation and Selection of Creative Ideas
909 SHR:Hampton A JS: Growth Mindsets Transform Organizational Cultures
910 SHR:Berkeley AB JS: The Impact of Proactivity on Well-Being
911 SHR:Constitution Ballroom B JS: Workspace Design and Employee Behavior
912 SHR:Republic A JS: Paradox and Uncertainty
926 BCC:308 JS: Challenges & Pitfalls in Internet Data Collection
947 BPP:Arlington JS: Learning & Reporting After the Replication Crisis

9:00am 968 SHR:Back Bay Ballroom D OB Spotlight on Inclusion: Coffee and Breakfast
9:45am 983 BPP:Cambridge SHCS: New Frontiers in Diversity and Inclusion Research
984 BPP:Brandeis SHCS: Sexual Harassment
1003 SHR:Back Bay Ballroom D OB Division Plenary
1004 SHR:Liberty Ballroom A Unethicality at Work
11:30am 1075  SHR:Clarendon AB JS: Underrating Social Forces

1076 SHR:Fairfax B JS: Insights into Ethical Decision Making
1098 BPP:Hancock JS: Relational Inclusion
1109  WES:Staffordshire Ballroom SHCS: Advancing Perspectives on Overqualification
1119  WES:Essex North-East JS: Identity and Meaningful Work
1120  WES:St George C JS: Making Sense of Intuition
1123 SHR:Arnold Arboretum Humor and Laughter Symposium
1124 SHR:Back Bay Ballroom B Individual Perspectives on Prosocial Behavior
1125 SHR:Beacon A Recent Advances in Leader-Member Exchange Research
1126 SHR:Beacon D Innovation at Work
1127 SHR:Beacon E Psychology of Positive Behavior
1128 SHR:Beacon H Drivers of Creativity
1129 SHR:Berkeley AB Leadership and Emotions
1130 SHR:Commonwealth Dark Side of Leadership
1131 SHR:Constitution Ballroom A Ethical Leadership
1132 SHR:Constitution Ballroom B Abusive Supervision
1133 SHR:Dalton AB Insights on Charismatic Leaders
1134 SHR:Exeter AB Team Leadership Dynamics
1135 SHR:Hampton A Self-Regulation in OB
1136 SHR:Jamaica Pond Interdisciplinary Intersectional Research
1137 SHR:Republic A Pressures of Work
1138 SHR:Liberty Ballroom B JS: Effects of Voice Behaviors on Managers & Employees
1139 SHR:Olmsted JS: Recovery at Work
1140 SHR:Fairfax A SHCS: Machines vs Humans: Adapting Organizations to Al
1156 BCC:208 SHCS: Brokers Behaving Badly
1173 MAR:Boylston JS: Moral Heroism at Work
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Organizational Behavior (cont.)

Day Start # Location Session Information

Mon 1:15pm 1192  SHR:Liberty Ballroom A JS: Fostering Sustainable Careers
1197 SHR:Clarendon AB JS: Status and Power Dynamics in Teams
1228  WES:Essex Center JS: Antisocial Work Behaviors
1241  WES:St George B JS: Identity Processes in Transitions
1242  WES:Essex North-East JS: Positive Work Identities in the 21st Century
1244 SHR:Arnold Arboretum SHCS: Upper Echelons Work-Family Interface
1245 SHR:Back Bay Ballroom C Creativity Dynamics
1246 SHR:Beacon D Creativity and Innovation
1247 SHR:Beacon E Leader-Member Exchange
1248 SHR:Berkeley AB Shared Leadership
1249 SHR:Commonwealth Leadership Influences
1250  SHR:Constitution Ballroom A Servant and Humble Leadership
1251 SHR:Dalton AB Dynamics of Leader-Member Exchange
1252 SHR:Exeter AB Leadership Emergence
1253 SHR:Fairfax A How to Promote Leader Emergence of Diverse Women
1254  SHR:Hampton A Culture at Work
1255 SHR:Jamaica Pond Goal-Directed Behavior
1256 SHR:Liberty Ballroom B Emerging Perspectives on Leadership
1257 SHR:OImsted Expanding the Conceptualization of Job Insecurity
1258 SHR:Republic A Careers and Incentives
1259 SHR:Back Bay Ballroom B JS: Empowering Leadership Symposium
1260 SHR:Beacon A JS: Dyadic-Level Analyses in Organizational Behavior
1261 SHR:Constitution Ballroom B SHCS: Harnessing Workplace Emotions
1262 SHR:Beacon H JS: New Directions in Unethical Prosocial Behavior
1276 BCC:208 SHCS: Role of Memory and Cognition in Social Networks
1298 MAR:Boylston JS: CSR and Employees

3:00pm 1321  SHR:Fairfax B SHCS: Seeing Social Hierarchy in a New Light

1363  WES:Essex North-East JS: Managing Identities Across Time
1364  WES:St George C SHCS: New Perspectives on Creative Processes & Practices
1367 SHR:Arnold Arboretum Leadership and Creativity
1368 SHR:Back Bay Ballroom B Psychology of Creativity
1369 SHR:Beacon D Positive Organizational Behavior
1370  SHR:Berkeley AB Dual Responses to Abusive Supervision
1371 SHR:Commonwealth Wild at Heart & Sound of Mind
1372  SHR:Constitution Ballroom A Darker Touches in Leadership
1373 SHR:Constitution Ballroom B Trust in Leadership
1374 SHR:Exeter AB New Developments in Leadership
1375 SHR:Jamaica Pond Status and Social Capital
1376 SHR:Liberty Ballroom B Undesirable Behavior at Work
1377 SHR:OImsted Job Fit and Job Crafting
1378 SHR:Republic A Stress on the Job
1379 SHR:Beacon A JS: Rookie Time
1380 SHR:Beacon H SHCS: Challenging the Notion of Voluntary Consent
1381 SHR:Fairfax A JS: Predictors and Outcomes of Citizenship Behavior
1382 SHR:Republic B JS: Interpersonal Processes as Pathways to Inclusion
1383 SHR:Dalton AB SHCS: Loneliness in the Workplace
1384  SHR:Hampton A SHCS: The Unintended Consequences of Incentives
1399 BCC:309 JS: Opening the Gates of Community Research
1409 BCC:303 JS: Replacing Significance Tests with Better Methods
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Organizational Behavior (cont.)

Day Start # Location Session Information

Mon  4:45pm 1444  SHR:Gardner A JS: Passion and Work in Management Research
1448 SHR:Clarendon AB JS: Dominance-Prestige Paths to Social Rank
1470  WES:Essex Center JS: Advances on Mindfulness at Work
1471  WES:Great Republic JS: HRM Strength: Bowen & Ostroff's Model and Beyond
1483  WES:St George B SHCS: Relationships and Community in the NWOW
1485  SHR:Arnold Arboretum Commitment to Lead
1486 SHR:Beacon D Team Creative Dynamics
1487 SHR:Beacon H Team Leadership
1488 SHR:Berkeley AB Charismatic-transformational Leadership
1489 SHR:Commonwealth Trait Perspectives on Leadership
1490 SHR:Constitution Ballroom A Sex, Power, & Gender Inclusion in the #MeToo Era
1491 SHR:Dalton AB Social Structure and Psychological Processes
1492  SHR:Exeter AB The Functions of Workplace Gossip
1493  SHR:Fairfax A Team Process and Performance
1494 SHR:Hampton A Dark Edges in OB
1495 SHR:Jamaica Pond Gender and Diversity Processes
1496 SHR:Liberty Ballroom B Negative Behavior at Work
1497 SHR:Republic A Fit and Self-regulation
1498 SHR:Beacon E JS: Multilevel Trust and Trust Dynamics Discoveries
1499 SHR:OImsted JS: Employee Financial Vulnerability on Organizations
1500 SHR:Beacon A JS: Scandals as Strategic Opportunities
1515 BCC:103 JS: Occupational Dynamics

5:00pm 1552  SHR:Back Bay Ballroom C Making Connections with OB Experts: A Networking S

Tue 8:00am 1599  SHR:Fairfax B SHCS: Work-Family Multilevel Stressors
1600  SHR:Liberty Ballroom B JS: Academic Careers in Management
1604  SHR:Clarendon AB SHCS: Beyond Dyads: Examining Multiparty Negotiations
1605  SHR:Beacon G JS: Disclosure Dilemmas
1624 BPP:Terrace SHCS: Intersectionality at the Workplace
1625 BPP:Cambridge JS: Gender and Workplace Decision-Making
1651 SHR:Beacon D Personality at Work
1652 SHR:Beacon H Trait Perspectives on Dark OB
1653 SHR:Exeter AB Trust in Interpersonal Relationships
1654 SHR:Gardner B Power, Politics, and Control
1655 SHR:Hampton A New Directions in Leadership Vision Research
1656 SHR:Independence West Emotion Regulation
1657 SHR:Liberty Ballroom C Cognition at Work
1658 SHR:Olmsted Self-regulation on the Job
1659 SHR:Fairfax A JS: Person Perception in Teams
1660 SHR:Berkeley AB JS: Gratitude in the Workplace
1661  SHR:Jamaica Pond JS: Laugh It Up?
1662 SHR:Back Bay Ballroom C JS: Multiple Team Memberships
1663 SHR:Hampton B JS: Abusive Supervision: New Understandings
1664 SHR:Back Bay Ballroom B JS: The Social Nature of Moral Judgment and Behavior
1665 SHR:Back Bay Ballroom D JS: Everyday Courage in Organizations
1666 SHR:Republic A JS: Self-Enhancement in Organizations
1667 SHR:Back Bay Ballroom A JS: Expanding the Negative Consequences of Creativity
1668 SHR:Beacon E JS: Relationality in Organizational Scholarship
1669 SHR:Dalton AB SHCS: Managing Organizational Errors
1670 SHR:Beacon A JS: Temporal Dynamics in Teams
1672 MAR:Grand Ballroom Salon D JS: Natural Language Processing in the Firm
1681 BCC:210 JS: Microfoundations of Institutional Change

9:30am 1725  SHR:Constitution Ballroom A OB Division Lifetime Achievement Award
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Organizational Behavior (cont.)

Day Start # Location Session Information
Tue 9:45am 1727  SHR:Liberty Ballroom A SHCS: Building Inclusive Career Paths around Caregiving
1733  SHR:Beacon G SHCS: Forgiveness, Reintegration, and Redemption
1754 BPP:Terrace JS: Refugee Employment and Career Success
1777  SHR:Beacon D Different Voices
1778 SHR:Beacon E Leadership Voice Dynamics
1779 SHR:Beacon H OB You Don't Talk About at Parties
1780 SHR:Berkeley AB Trait Perspectives on Creativity
1781  SHR:Dalton AB Social Networks at Work
1782 SHR:Fairfax A Age in Relationships
1783 SHR:Gardner B Self and Identity in Teams and Relationships
1784  SHR:Hampton A Negativity in Teams
1785 SHR:Hampton B Trust at Work
1786 SHR:Jamaica Pond Emotional Intelligence
1787 SHR:Liberty Ballroom B Positive Behavior at Work
1788 SHR:Republic A Expanding Accountability in the Workplace
1789 SHR:Independence West JS: Building a Field of Organizational Neuroscience
1790 SHR:Back Bay Ballroom D JS: Non-Traditional Approaches to Leadership Research
1791 SHR:Back Bay Ballroom A JS: New Perspectives on Compassion
1792 SHR:Back Bay Ballroom C JS: Leadership-as-Practice - Where Do We Go From Here?
1793 SHR:Liberty Ballroom C JS: Application of Agent-Based Modeling (ABM)
1794  SHR:Back Bay Ballroom B JS: Ethics at the Fringe
1806 BCC:208 JS: The Changing Nature of Professionals” Work
10:30am 1846  SHR:Constitution Ballroom B OB Division Lifetime Achievement Award Coffee
11:30am 1849  SHR:Fairfax B SHCS: Antecedents and Outcomes of Specialization
1852 SHR:Clarendon AB SHCS: Organizational Competition and Its Risk
1865 MAR:Wellesley SHCS: Interpersonal Processes in Early-Stage Start-Ups
1870 BPP:Clarendon JS: Advances in Disability Research
1871 BPP:Exeter JS: LGBT Employees and Inclusive Organizations
1872 BPP:Terrace JS: Women's Inclusion at Work: It's Complex
1873 BPP:Cambridge JS: Consequences of the Business Case for Diversity
1888 HIL:Maverick A JS: Knowledge Transfer through International Assignees
1897 SHR:Back Bay Ballroom B Dynamics of Withdrawal
1898 SHR:Back Bay Ballroom D Prosocial Behavior at Work
1899  SHR:Beacon E Context and Voice
1900 SHR:Berkeley AB Team Creativity
1901 SHR:Constitution Ballroom A SHCS: Dynamic Leader Behaviors
1902 SHR:Exeter AB Team Learning Dynamics
1903 SHR:Fairfax A Relationships, Creativity, and Integration
1904 SHR:Hampton A Dark Elements of Relationships
1905  SHR:Hampton B Relational Team Dynamics
1906 SHR:Independence East Feedback & Feedback-Seeking: Now & in the Future
1907 SHR:Independence West Negative Emotions at Work
1908 SHR:Jamaica Pond Employment Relationships Dynamics
1909  SHR:Liberty Ballroom C Self-Regulation and Behavior
1910 SHR:OImsted Goals and Identity
1911 SHR:Back Bay Ballroom A JS: Leadership and Creativity/Innovation
1912 SHR:Dalton AB JS: Familiar Questions but Novel Approaches to Justice
1913 SHR:Beacon D JS: Nurturing Novelty
1914  SHR:Beacon H JS: Dehumanization in Organizations
1915 SHR:Beacon A JS: Harmful Narcissistic Leaders in the Workplace
1916 SHR:Gardner B JS: The Process and Development of Moral Leadership
1917 SHR:Back Bay Ballroom C JS: Social Causes and Consequences of LMX in Groups
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Organizational Behav

or (cont.)

Day Start # Location Session Information

Tue 1:15pm 1970  SHR:Liberty Ballroom A JS: Labor Market Inequalities
1994 BPP:Terrace JS: Inclusive Leadership: Practices and Insights
2007 HIL:Adams A JS: Trust and National Culture: Is there a Connection?
2012  WES:Essex North-East SHCS: Advancements in Multi-Team Systems Research
2015 SHR:Back Bay Ballroom B Biases and Barriers for Gender Inclusiveness
2016 SHR:Back Bay Ballroom C Darker Touch to Prosocial behavior
2017 SHR:Back Bay Ballroom D Voice in the Dark
2018  SHR:Beacon A Individual's Voice
2019 SHR:Beacon E Leadership and the Dark Side
2020 SHR:Beacon H Incivility at Work
2021  SHR:Berkeley AB Dynamics of Charismatic Leadership
2022 SHR:Constitution Ballroom A Leading Teams
2023 SHR:Dalton AB Interpersonal Dynamics
2024 SHR:Exeter AB Selective Incivility
2025 SHR:Hampton A Team Shared Cognition
2026 SHR:Hampton B Emotional Labor
2027 SHR:Independence West Positive Feelings in OB
2028 SHR:Liberty Ballroom C Work Design
2029 SHR:Olmsted A Dark Side in OB
2030 SHR:Back Bay Ballroom A SHCS: Feeling and Appearing Authentic
2031 SHR:Independence East SHCS: Making Voice Happen
2032 SHR:Beacon B JS: Moral Judgments of Organizational Behavior
2033  SHR:Republic A JS: Al in Management
2034  SHR:Fairfax A JS: Frontiers of Team and Teaming Research
2035 SHR:Jamaica Pond JS: New Models of Work in the Digital Platform Economy
2036 SHR:Beacon D JS: A Dynamic Perspective in Affect and Motivation
2037 SHR:Gardner B JS: Leadership and Identity Measurement
2049 BCC:306 JS: Accountability, Transparency and Monitoring

3:00pm 2092  SHR:Clarendon AB JS: Unintended Moral Consequences

2109 BPP:Terrace SHCS: Cross-Level Dialogue and Research on Stigma
2125  WES:St George B SHCS: Perceptions of the Self and Others
2128 MAR:Grand Ballroom Salon B JS: Benefits of Mindfulness for Organisations
2129 SHR:Back Bay Ballroom A Psychology of Turnover
2130 SHR:Back Bay Ballroom B Social Dynamics of Prosocial Behavior
2131 SHR:Back Bay Ballroom C Context and Prosocial Behavior
2132  SHR:Back Bay Ballroom D Leadership and Voice
2133 SHR:Beacon B Leadership and Regulatory Focus across Contexts
2134  SHR:Beacon E Dynamics of Dark OB
2135 SHR:Beacon H Social Psychology of Dark OB
2136 SHR:Constitution Ballroom A Leadership, Adversity, and Abuse
2137 SHR:Exeter AB News, Rumors, and Gossip at Work
2138 SHR:Fairfax A Hierarchy and Status in the Workplace
2139 SHR:Gardner B Team Information Integration
2140 SHR:Hampton A Fairness in Teams
2141 SHR:Hampton B Dark Emotions
2142 SHR:Jamaica Pond Work-Family Interface
2143 SHR:Liberty Ballroom C Relationships at Work
2144 SHR:Olmsted Role of Interactions as a Site of Meaning
2145 SHR:Beacon D JS: Workplace Ostracism and Inclusive Organization
2146 SHR:Independence West SHCS: The Future of Negotiations Research
2147 SHR:Republic A JS: New Directions in Customer Mistreatment
2148 SHR:Dalton AB JS: Multicultural Experience in Management Research
2149 SHR:Berkeley AB JS: Knowledge Hiding in Organizations
2150  SHR:Independence East JS: Relation of Hierarchical and Collective Leadership
2151 SHR:Beacon A JS: Meaning and Social Contagion
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Organizational Communication & Information Systems

Program Chair: Jennifer Gibbs, U. of California, Santa Barbara
Professional Development Workshop Chair: Katherine Chudoba, Utah State U.

Day Start # Location Session Information
Fri 8:00am 45 MAR:Grand Ballroom Salon G OCIS Doctoral Consortium / Jr Faculty Consortium
55 SHR:Hampton AB Atrtificial Intelligence
9:00am 76 BCC:210 Researching Open Innovation
11:00am 124 BCC:201 What Do You Mean? Meaning Flows in Social Networks
12:30pm 147 SHR:Berkeley AB Innovations in Teaching Teamwork
6:15pm 246 WES:St George BCD Digitalized Talent Management
Sat 8:00am 294 MAR:Grand Ballroom Salon IJ Digital Practices: Organizing Logic for Digital
297 BCC:309 Introduction to Social Network Analysis
298 BCC:310 Towards a Practice-Driven Institutionalism
11:15am 379 MAR:Grand Ballroom Salon IJ Challenges and Opportunities of Analytics
11:30am 390 MAR:Grand Ballroom Salon D Paper Development Workshop
12:15pm 403 BCC:103 Teaching Social Networks
3:30pm 478 MAR:Tremont Leadership Qualities for Digital Transformation
6:00pm 524 MAR:Grand Ballroom Salon G OCIS Doctoral Consortium and Member Reception
Sun 2:15pm 715 MAR:Maine Digital Contexts
2:30pm 735 MAR:Vermont OCIS Executive Committee Meeting
Mon 8:00am 913 MAR:Maine Entrepreneurship in the Digital Age
914 MAR:Vermont Advances in Digital Innovation
915 MAR:Grand Ballroom Salon K JS: Algorithms at Work
9:45am 1005 MAR:Maine Deriving Value from Digital Data and Platforms
1006 MAR:Vermont Organizational Transformation
1007 MAR:Grand Ballroom Salon K JS: Digital “x”: Theorizing Digital in Management
11:30am 1141  MAR:Grand Ballroom Salon K Digital Media and Public Communication
1142 MAR:Maine Digital Platforms and IT
1143 MAR:Vermont Psychological Aspects of Virtual and Digital Work
1:15pm 1263  MAR:Maine Data Analytics
1264 MAR:Vermont Privacy Issues in Digital Contexts
1265 MAR:Grand Ballroom Salon K JS: How People Respond to Digital Actors & Algorithms
3:00pm 1385 MAR:Maine New Perspectives on Crowdsourcing
1386 MAR:Grand Ballroom Salon K JS: Refugees and Information Technology
1387 MAR:Vermont JS: Theorizing around the Hackathon Phenomenon
1438 BCC:302 JS: Microfoundations of Open Innovation
4:45pm 1501  MAR:Grand Ballroom Salon F OCIS Plenary Session
6:30pm 1566  MAR:Grand Ballroom Salon F OCIS Business Meeting
7:30pm 1579  MAR:Grand Ballroom Salon F OCIS Social Reception
Tue 8:00am 1671  MAR:Regis Understanding Participation in Online Communities
1672 MAR:Grand Ballroom Salon D JS: Natural Language Processing in the Firm
1724 BCC:206 JS: Makerspaces and Entrepreneurship
9:45am 1795  MAR:Grand Ballroom Salon D Organizational Communication and Leadership
1796 MAR:Regis JS: Designing Healthcare Ecosystems
1806 BCC:208 JS: The Changing Nature of Professionals® Work
11:30am 1918  MAR:Grand Ballroom Salon D Emerging Technologies Research in Management
1919 MAR:Regis JS: Studying Materiality in Organizing
1941 BPP:Newbury JS: Crafting Strategy for Platforms & Ecosystems
1:15pm 2033  SHR:Republic A JS: Al in Management
2035 SHR:Jamaica Pond JS: New Models of Work in the Digital Platform Economy
2038 MAR:Grand Ballroom Salon D Advancing Theory on Social Media and Entrepreneurs
2039 MAR:Regis Artificial Intelligence and Algorithmic Management
3:00pm 2149  SHR:Berkeley AB JS: Knowledge Hiding in Organizations
2152  MAR:Grand Ballroom Salon D IT and Sociocultural Factors
2153 MAR:Regis New Perspectives on Digital Governance
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Organizations & the Natural Environment

Program Chair: Jeff York, U. of Colorado Boulder
Professional Development Workshop Chair: lvan Montiel, City U. of New York, Baruch College

Day Start # Location Session Information
Fri 8:00am 52 WES:Independence A Regenerative Enterprise in Fragile Ecosystems
9:45am 92 WES:North Star Climate Adaptation Strategies
11:30am 134 WES:Defender ONE Doctoral Consortium
12:00pm 139 WES:Adams/Parliament Strategies for Managing Uncertainty
4:00pm 213 WES:Adams/Parliament Africa Sustainability in Global Value Chains
4:45pm 225 MAR:Grand Ballroom Salon G The Promise and Problems of Inclusive Organizing
Sat 8:30am 324 WES:St George B SIM-ONE Junior Faculty Consortium
10:00am 358 WES:Courier Cross-Disciplinary Sustainability Research
11:15am 381 BCC:309 Rejuvenating System Perspectives
12:00pm 397 HIL:Adams A Towards the Anthropocene Economy
12:30pm 415 BCC:310 Movements and Markets
1:15pm 431 MAR:Regis Conceptualizing and Measuring Social Impact
2:30pm 454 BCC:202 Strategic CSR in Emerging Economics
3:45pm 482 WES:Empire Social Evaluations and Sustainable Outcomes
5:30pm 513 0S:Back Bay Social ONE Welcome Reception
Sun  10:00am 604 WES:Empire ONE Executive Meeting
12:30pm 660 WES:Independence A Narratives and Perspectives of Sustainability
2:15pm 721 WES:Independence A Drivers and Barriers to Sustainability Adoption
Mon  8:00am 919 WES:Adams Partnerships and Sustainability
920 WES:Defender Voluntary Disclosure
921 WES:North Star Drivers and Measures of Sustainability Performance
9:45am 1023  WES:Adams Governance and Sustainability
1024  WES:Defender Logics and Sustainability
1025  WES:North Star Lenses and Approaches to Sustainability Challenges
11:30am 1159  WES:Essex Center ONE Plenary - Academic Activism for Sustainability
1:15pm 1278  BCC:309 JS: Collective Experiments and Institutional Change
1282  WES:Adams Stakeholder Influence on Environmental Performance
1283  WES:Defender Strategy and Sustainability
1284  WES:North Star Local Sustainability
3:00pm 1401  WES:Adams CSR and Sustainability
1402 WES:Defender Frames and Sustainability
4:45pm 1520  WES:Defender Finance and Sustainability
1521  WES:North Star Processes of Sustainability
5:00pm 1553  WES:America North ONE Business Meeting
6:30pm 1568  WES:America North ONE Social
Tue 8:00am 1682 BCC:313 SHCS: Addressing Grand Challenges in Water
1686  WES:Defender JS: Open Innovation and Climate Change
9:45am 1770  SHR:Gardner A JS: Impacts of Sustainability
1807 BCC:306 SHCS: Putting B Corporations Under the Microscope
1811  WES:Defender JS: Circular Economy and Management Theory
1835 BPP:Beacon Hill JS: Short-Term & Long-Term Investments of Corporations
11:30am 1931 BCC:313 JS: Taking on the Challenge of Grand Challenges
1933  WES:Courier Behavior and Sustainability
1934  WES:Defender Action and Inaction in Sustainability Adoption
1966 BCC:206 JS: Inclusive Innovation Dialogue
1:15pm 2054  WES:Courier Drivers of Sustainability
2055  WES:Defender JS: Org. Strategizing for an Inclusive Planet Earth
3:00pm 2121 HiL:Jefferson JS: Global Environmental Regulations: The Way Forward?
2168 WES:Defender Legitimacy Perceptions and Institutional Drivers...
2169  WES:Courier JS: Environmental Sustainability in Family Firms
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Public & Nonprofit

Program Chair: Amy E. Smith, U. of Massachusetts, Boston
Professional Development Workshop Chair: Eva Witesman, Brigham Young U.

Day Start # Location Session Information
Fri 8:00am 54 HIL:Washington Field Stations in Management Education
64 BPP:Statler Research Frontiers in Nonmarket Strategy
10:15am 109 HIL:Belvidere Ballroom, Salon A Leadership for Professional Emotional Labor
11:15am 125 MAR:Nantucket Impact Investing: Paper Development Workshop
127 BPP:Statler Insider Econometrics
12:00pm 140 HIL:Fenway Ballroom Power and Boundary Spanning Leadership
2:00pm 177 0S:Offsite Getting Out (of the Hotels)
3:15pm 205 MAR:Simmons Projects and Slavery: Causes and Cures
4:45pm 225 MAR:Grand Ballroom Salon G The Promise and Problems of Inclusive Organizing
5:00pm 227 SHR:Republic A Smart Cities in India: Are they Inclusive?
Sat 8:00am 301 HIL:Adams A PNP Faculty Consortium Workshop
8:30am 325 HIL:Washington PNP Doctoral Consortium
9:45am 349 HIL:Adams A Understanding Stakeholder Dynamics
12:30pm 415 BCC:310 Movements and Markets
3:00pm 471 HIL:Belvidere Ballroom, Salon B PNP Academic Journal Editors Panel
Sun  12:30pm 662 HIL:Maverick B Emerging Issues in Public and Nonprofit Management
2:00pm 695 HIL:Adams B PNP Division Executive Meeting
2:15pm 723 HIL:Maverick B Diversity and Motivation
724 BCC:109 SHCS: Cross Cultural Public Sector Leadership
4:00pm 783 HIL:Adams A Public and Nonprofit Division Business Meeting
6:00pm 822 HIL:Washington Public and Nonprofit Division Social Event
Mon 8:00am 924 HIL:Copley Social Enterprises
9:45am 1028 HIL:Adams B Workplace Incivility & the Inclusive Organization
1043 MAR:Boylston JS: Inclusive Practice across Disciplines
11:30am 1161  HIL:Adams B Advocacy/Charitable/Nonprofits
1162 HIL:Copley Inter-Organizational Collaboration and Networks
1:15pm 1287  HIL:Adams B Volunteering, Motivation, and Engagement
1288 HIL:Copley Diversity, Inclusion, and Leadership
3:00pm 1406  HIL:Adams B Charitable Organizations and Foundations
1407 HIL:Copley Politics, Policy, and Accountability
4:45pm 1524  HIL:Adams B Health Care
1525  HIL:Copley Bureaucratic Politics and Accountability
Tue 8:00am 1689  HiL:Adams B Organizational Structure, Change, and Innovation
1690 HIL:Copley Citizen State Interactions
9:45am 1814  HIL:Adams B Nonprofits
1815 HIL:Copley Inclusion and Citizen State Interactions
1816 HIL:Maverick A Contracting and Privatization
11:30am 1929 BCC:208 JS: Social Innovation & Theory
1937 HIL:Adams B Nonprofits and International Contexts
1938 HIL:Copley Diversity, Inclusion, and Representation
1:15pm 2050 BCC:313 JS: Cross-Sector Partnerships for Social Innovation
2057 HIL:Adams B Nonprofits and Org Behavior
2058 HIL:Copley Motivation/Leadership/Performance
3:00pm 2172  HIL:Adams B Theory Building and Governance
2173 HIL:Copley Identity/Professions/Creativity
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Research Methods

Program Chair: Zhen Zhang, Arizona State U.
Professional Development Workshop Chair: Daniel Judson Beal, Virginia Tech

Day Start # Location Session Information
Fri 8:00am 18 SHR:Independence East Sequence Analysis
51 BCC:204 Understanding Analytics: Big Data and Culture
56 BCC:104 Moderated Regression
57 BCC:310 How to Get on the Research Methods Train
9:00am 73 BCC:201 Studying Emotions and Institutions
9:45am 90 SHR:Liberty Ballroom C The Multidimensionality of Scholarly Impact
93 BCC:309 Navigating Qualitative Dissertations
10:30am 111 HIL:Adams A Philosophies Of Organizational Research
112 BCC:104 Advancing Qualitative Research Using Interviews
10:45am 119 BCC:313 Ask the Experts: Quantitative Research
11:00am 124 BCC:201 What Do You Mean? Meaning Flows in Social Networks
11:30am 135 BCC:208 Natural Experiments in Management Research
1:00pm 160 BCC:104 New Computational Tools to Study Culture
1:45pm 173 WES:Adams/Parliament Reviewing in the Rough
174 WES:St George BCD Content and Text Analysis
175 BCC:208 "Doing Grounded Theory"
2:45pm 194 BCC:104 Intensive Longitudinal Data Analyses with DSEM
3:15pm 204 FRM:State Suite AB Qualitative Analysis Boot Camp IV
4:00pm 217 BCC:208 Creating Massive Meta-Analyses
5:15pm 231 SHR:Liberty Ballroom AB Synergies across SOTLE and Research Methods
5:45pm 237 BCC:206 Necessary Condition Analysis
Sat 8:00am 293 SHR:Back Bay Ballroom D Statistical Analysis of Social Networks
297 BCC:309 Introduction to Social Network Analysis
9:00am 338 BCC:206 What Were You Thinking?: Inductive Coding
339 BCC:104 Bayesian Statistics
10:00am 360 BCC:207 Ask the Experts: Qualitative Research
10:15am 369 BCC:310 The Future of Ethnography
11:15am 380 BPP:Boylston Reflexive Fieldnote-Writing
12:30pm 411 WES:Defender Advancing the Social Network Paradigm in HRM
1:00pm 421 WES:Courier Neurocognitive Management Research Techniques
426 BCC:309 New Ways of Approaching Qualitative Research
1:30pm 433 BCC:306 Impactful Qualitative Research
1:45pm 441 SHR:Fairfax AB Leadership Research: Inclusive Mentoring Session
2:00pm 445 BCC:205 Precise Distribution-Fitting Procedures
3:00pm 470 WES:America North Putting the 'Network' into Supply Network Research
3:15pm 474 BCC:309 QCA for Research on Organizational Configurations
3:30pm 476 SHR:Republic A Preparing Manuscripts for Publication
3:45pm 481 SHR:Commonwealth Dyads in Multilevel Theory and Methods
6:00pm 525 BCC:201 RM Division-CARMA Consortium/PDW Social
Sun  12:30pm 664 BCC:303 JS: Instrument Design for Cross Cultural Research
3:30pm 762 BCC:111 RM Division Executive Committee Meeting
4:00pm 785 BCC:308 Promoting Robust and Rigorous Management Research
Mon 8:00am 926 BCC:308 JS: Challenges & Pitfalls in Internet Data Collection
927 BCC:301 JS: Templates in Qualitative Research Methods
9:45am 1030 BCC:310 SHCS: Recommendations for Methods & Analysis
1031 BCC:308 JS: Publishing Rigorous & Impactful Literature Reviews
11:30am 1158  BCC:309 JS: Cutting-Edge Linguistic Methods
1:15pm 1260 SHR:Beacon A JS: Dyadic-Level Analyses in Organizational Behavior
1289 BCC:308 Improving Qualitative Research Methods
1311 BPP:Berkeley JS: Testing Causal Mechanisms in Corporate Governance
3:00pm 1409 BCC:303 JS: Replacing Significance Tests with Better Methods
4:45pm 1526  BCC:303 Meta-Analysis and Reviews
6:30pm 1569 BCC:310 RM Division Business Meeting
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Research Methods (cont.)

Day Start # Location Session Information
Mon 7:45pm 1582 BCC:310 RM Division Reception
Tue 8:00am 1691  BCC:303 SHCS: SEM in Management Research
1692 BCC:308 New Perspectives on Endogeneity Issues
9:45am 1789  SHR:Independence West JS: Building a Field of Organizational Neuroscience
1793  SHR:Liberty Ballroom C JS: Application of Agent-Based Modeling (ABM)
1817 BCC:303 New Developments in Text Analysis
1818 BCC:308 Survey-Based Research
11:30am 1919  MAR:Regis JS: Studying Materiality in Organizing
1939 BCC:303 New Advancements in Statistical Methods
1940 BCC:308 New Perspectives on Management Research Paradigms
1:15pm 2036  SHR:Beacon D JS: A Dynamic Perspective in Affect and Motivation
2037  SHR:Gardner B JS: Leadership and Identity Measurement
2059 BCC:308 Advanced Methods in Data Collection and Analysis
3:00pm 2174 BCC:303 JS: How to Be a Good Reviewer?
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Social Issues in Management

Program Chair: Andrew C Wicks, U. of Virginia Darden School of Business
Professional Development Workshop Chair: Katherina Pattit, U. of St. Thomas

Day Start # Location Session Information
Fri 8:00am 39 MAR:Tremont Developing Self Awareness of Faculty and Leaders
40 MAR:Grand Ballroom Salon IJK From Inclusive Thought to Action in the Real World
58 MAR:Wellesley SIM Division: Doctoral Consortium
59 MAR:Regis Digital Transformation and Philosophical Methods
64 BPP:Statler Research Frontiers in Nonmarket Strategy
9:30am 80 MAR:Nantucket Foundations for Humanistic Management Research
9:45am 84 SHR:Beacon A Sociopolitically Engaged Academics
87 BPP:Newbury Positioning Academics for Societal Impact
10:00am 104 MAR:Grand Ballroom Salon B SIM Course Relevancy: Blogs
10:15am 110 MAR:Tremont Dignity: Advancing the Inclusive Organization
10:30am 111 HIL:Adams A Philosophies Of Organizational Research
11:15am 125 MAR:Nantucket Impact Investing: Paper Development Workshop
128 BCC:107 Creating Research that Matters for Society
12:30pm 143 HIL:Westminister Teaching Business Ethics Using Cases
3:15pm 205 MAR:Simmons Projects and Slavery: Causes and Cures
4:45pm 225 MAR:Grand Ballroom Salon G The Promise and Problems of Inclusive Organizing
5:15pm 233 MAR:Regis Appreciative Inquiry to Connect Ethics Centers
Sat 8:00am 304 MAR:Grand Ballroom Salon D SIM Teaching Site: Favorite Links
8:30am 324 WES:St George B SIM-ONE Junior Faculty Consortium
9:45am 347 SHR:Hampton AB Case Teaching and Technology Adoption
350 MAR:Regis Social Media for Responsible Business Scholars
351 MAR:Grand Ballroom Salon D Socio-Tech Entrepreneurship
10:00am 357 BCC:303 The Fall and Rise of Corporate Forms
10:15am 371 MAR:Grand Ballroom Salon G Co-create Inclusion through Humanistic Management
11:15am 379 MAR:Grand Ballroom Salon 1J Challenges and Opportunities of Analytics
12:00pm 397 HIL:Adams A Towards the Anthropocene Economy
12:30pm 416 MAR:Grand Ballroom Salon ABC SIM Research Development Workshop
12:45pm 417 SHR:Republic A Redesigning Business Education
1:15pm 431 MAR:Regis Conceptualizing and Measuring Social Impact
2:15pm 450 SHR:Constitution Ballroom A Behavioral Ethics Pecha Kucha and Networking
2:45pm 460 MAR:Grand Ballroom Salon E SIM Speed Networking
Sun 8:30am 573 MAR:Massachusetts SIM Executive/Governance Meeting
12:30pm 665 MAR:Tremont Perspectives on Sustainability
666 MAR:Wellesley Social and Ethical Aspects of Innovation
2:15pm 725 MAR:Tremont Leadership in Morally Salient Contexts
726 MAR:Wellesley CSR & Corp. (Ir)Responsibility
727 BCC:303 JS: Inequalities and the Fight for Inclusiveness
4:00pm 787 MAR:Massachusetts SIM-Business & Society Board Meeting
788 MAR:Tremont Politics and Business Activities
6:00pm 823 MAR:Massachusetts SIM-IABS Board Meeting
Mon 7:30am 844 MAR:Provincetown SIM-IABS Morning Jumpstart
8:00am 854 SHR:Liberty Ballroom A JS: Impact of Intimate Partner Aggression at Work
931 MAR:Boylston CSR and Corporate Activism
932 MAR:Columbus Il Multi-Sector Partnerships
933 MAR:Grand Ballroom Salon A Sustainability Concepts and Measurement
934 MAR:Grand Ballroom Salon C The Role of Social Enterprise
935 MAR:Grand Ballroom Salon H Ethical Leadership
936 MAR:Grand Ballroom Salon | Managing Claims and Controversies
937 MAR:Hyannis Social Innovation
938 MAR:Nantucket Business Ethics: Corporate and Academic Worlds
948 BPP:Beacon Hill SHCS: Palitical Ideology and Organizations
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Soc1al Issues in Management (cont.)

Day Start Location Session Information
Mon 9:45am 984 BPP:Brandeis SHCS: Sexual Harassment
1010  BPP:Franklin SHCS: Higher Purpose in Organizational Change
1034 MAR:Columbus | Aftermath of Unethical Behavior
1035 MAR:Columbus II Corruption and Recidivism in Organizations
1036 MAR:Grand Ballroom Salon A International CSR and Firm Performance
1037 MAR:Grand Ballroom Salon C The Value of CSR
1038 MAR:Grand Ballroom Salon H Leadership Traits and Effects
1039 MAR:Hyannis Stakeholder Hypocrisy
1040 MAR:Nantucket Engagement with Stakeholders
1041 MAR:Orleans Dark Side of Employee-Employer Relations
1042 MAR:Wellesley Bad Workplace Relationships
1043 MAR:Boylston JS: Inclusive Practice across Disciplines
1065 BCC:302 SHCS: Tech Platforms’ Myth of Inclusion Drives Exclusion
11:30am 1076  SHR:Fairfax B JS: Insights into Ethical Decision Making
1165 MAR:Columbus I The Commons and Public Goods
1166 MAR:Grand Ballroom Salon A Corruption in the Global Context
1167 MAR:Grand Ballroom Salon C Wrongdoing and Recovery
1168 MAR:Grand Ballroom Salon H CSR and Hypocrisy
1169 MAR:Hyannis Corporate Governance
1170 MAR:Nantucket Responses to Corporate Irresponsibility
1171 MAR:Provincetown The Role of Ideology and Identity
1172 MAR:Wellesley International and Multi-National CSR
1173 MAR:Boylston JS: Moral Heroism at Work
1174 MAR:Grand Ballroom Salon | SHCS: The Purpose-Driven Corporate Forms
1:15pm 1262  SHR:Beacon H JS: New Directions in Unethical Prosocial Behavior
1277 BCC:306 SHCS: The Marginalized and the Marginalizing
1278 BCC:309 JS: Collective Experiments and Institutional Change
1291 MAR:Columbus I Doing Good Through Business
1292 MAR:Grand Ballroom Salon A Corporate Ethics and Technology
1293 MAR:Grand Ballroom Salon C Unethical Work Climate
1294 MAR:Grand Ballroom Salon H Facing Challenges and the Importance of Work
1295 MAR:Grand Ballroom Salon | Deliberative Democracy & Multi-Objective Firms
1296 MAR:Hyannis Language, Logics, and Approaches to Sustainability
1297 MAR:Nantucket Socio-Politics and Corporate Responsibility
1298 MAR:Boylston JS: CSR and Employees
1309 BPP:Beacon Hill SHCS: Inclusive Innovations and Institutional Failures
3:00pm 1411  MAR:Boylston Corporate Governance and Fostering Responsibility
1412 MAR:Columbus I Moral Foundations: Reasoning in the Workplace
1413 MAR:Grand Ballroom Salon A CSR and Organizational Performance
1414 MAR:Hyannis Improving Lives in Low-Income Contexts
1415 MAR:Nantucket Philosophy, Ethics, and Responsibility
4:30pm 1442  MAR:Grand Ballroom Salon HI SIM Business Meeting
4:45pm 1517 BCC:108 JS: Brokerage as a Key Process for Joint Action
1518 BCC:309 JS: Can Wall Street Save the World?
6:00pm 1557  MAR:Grand Ballroom Salon G SIM Social
Tue 8:00am 1618  MAR:Grand Ballroom Salon E JS: Impact Entrepreneurship
1683 BCC:306 JS: Finance in Organization Theory
1695 MAR:Grand Ballroom Salon H Corporate (Ir)Responsibility: Risk and Reward
1696 MAR:Hyannis Moral Disengagement and Hypocrisy
1697 MAR:Nantucket Family Firms
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Soc1al Issues in Management (cont.)

Day Start Location Session Information
Tue 9:45am 1753 BPP:Clarendon JS: The Black Experience in the Workplace
1794 SHR:Back Bay Ballroom B JS: Ethics at the Fringe
1807 BCC:306 SHCS: Putting B Corporations Under the Microscope
1808 BCC:313 JS: Communities and Meaning of Social Value
1811 WES:Defender JS: Circular Economy and Management Theory
1821 MAR:Hyannis Governance Mechanisms and Access to Credit
1822 MAR:Nantucket Ethical Culture and Organizational Effects
1823 MAR:Grand Ballroom Salon H JS: Social Media and Social Evaluations
11:30am 1930 BCC:306 SHCS: Advancing Research on Modern Slavery and Business

1931 BCC:313 JS: Taking on the Challenge of Grand Challenges
1942 MAR:Grand Ballroom Salon H Promise and Perils of Social Finance
1943 MAR:Hyannis Managing Corporate Reputation
1944 MAR:Nantucket Organizing Towards Sustainability
1966 BCC:206 JS: Inclusive Innovation Dialogue

1:15pm 2032  SHR:Beacon B JS: Moral Judgments of Organizational Behavior
2050 BCC:313 JS: Cross-Sector Partnerships for Social Innovation
2060 MAR:Grand Ballroom Salon H Philanthropy: Origins and Ethics
2061 MAR:Hyannis Stakeholders, Shareholders, and Value Creation
2062 MAR:Nantucket Tensions Facing Firms that Create Public Value
2075  BPP:Arlington SHCS: A Stakeholder Theory of Value Creation

3:00pm 2092  SHR:Clarendon AB JS: Unintended Moral Consequences
2175 MAR:Grand Ballroom Salon H Microfoundations and Diversification in CSR
2176 MAR:Hyannis Corporate Innovation
2177 MAR:Nantucket The Role of Employees in CSR
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Strategic Management

Program Chair: Tim Folta, U. of Connecticut

Professional Development Workshop Chair: Heather Berry, George Washington U.

Day Start # Location Session Information
Fri 8:00am 16 WES:Empire Early Career Scholars of Management in Africa
49 BCC:205 Unsung Papers: Reflections from Their Authors
51 BCC:204 Understanding Analytics: Big Data and Culture
60 OS:Northeastern University STR Dissertation Consortium
61 OS:Northeastern University STR Doctoral Consortium 2019
62 BPP:Arlington Fostering Publications from Around the World
63 BPP:White Hill Transportation data and management/strategy theory
64 BPP:Statler Research Frontiers in Nonmarket Strategy
66 BCC:313 Pathways to Innovation
9:00am 74 BPP:Whittier STR Junior Faculty Teaching Consortium
9:45am 92 WES:North Star Climate Adaptation Strategies
10:45am 121 BCC:202 Disintermediation in Multi-sided Platforms
11:15am 126 BPP:Arlington Theorizing and Measuring Social Aspirations
127 BPP:Statler Insider Econometrics
11:30am 135 BCC:208 Natural Experiments in Management Research
12:30pm 144 MAR:Boylston Stakeholder Theory in Entrepreneurship
1:00pm 164 BPP:Berkeley & Clarendon International Academic Job Market
165 BPP:Cambridge Methods to Study Organization Design
1:45pm 174 WES:St George BCD Content and Text Analysis
175 BCC:208 "Doing Grounded Theory"
2:30pm 189 HIL:Belvidere Ballroom, Salon A How to Write Articles for Practitioner Journals
2:45pm 191 MAR:Tremont Gamification of Entrepreneurial Education Topics
3:00pm 196 BCC:202 Experiments
3:15pm 202 BCC:205 Improving Evidence Presentation
206 BPP:Berkeley & Clarendon Walk-in Strategy Teaching Clinic
3:30pm 211 BPP:Grand Ballroom B The Evolutionary Dynamics of Corporate Strategy
4:00pm 214 HIL:Westminister Advancing Research Ideas on ISAs
4:45pm 224 SHR:Gardner AB Theory in Online Simulations
5:30pm 236 BPP:Stuart Mid-Career Consortium
Sat 8:00am 270 MAR:Grand Ballroom Salon G Conducting Experiments to Advance ENT Research
279 HIL:Fenway Ballroom Researching National Innovation Ecosystems
293 SHR:Back Bay Ballroom D Statistical Analysis of Social Networks
294 MAR:Grand Ballroom Salon IJ Digital Practices: Organizing Logic for Digital
297 BCC:309 Introduction to Social Network Analysis
299 BCC:205 Language, Meaning, and Organizing
305 OS:Northeastern University STR Doctoral Consortium 2019
306 BPP:Whittier STR Managing Your Dissertation Workshop
307 BPP:Boylston Philosophy of Science and Reliability Crisis
308 BPP:Terrace STR Teaching PDW: Hybrid and Online Teaching
309 BPP:Grand Ballroom B Al and Machine Learning as a Tool and Topic
8:30am 327 BPP:Arlington STR New Faculty Consortium
9:00am 339 BCC:104 Bayesian Statistics
10:00am 358 WES:Courier Cross-Disciplinary Sustainability Research
10:15am 370 BPP:White Hill Visualization Techniques in Strategy Research
372 BPP:Statler STR Junior Faculty Paper Development Workshop
373 BPP:Terrace Computational Models in Behavioral Strategy
11:15am 378 MAR:Provincetown Crowdfunding
382 BCC:104 Using Sport Data to Advance Management Theory
383 BCC:203 Current Research in Organization Design
384 BPP:Grand Ballroom B Teaching the Practice of Strategy
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Strategic Management (cont.)

Day Start # Location Session Information
Sat  11:30am 387 HIL:Westminister Global Innovation and International Strategy
389 SHR:Fairfax AB Publishing in HBR, SMR & PSJ
391 BCC:204 Trust between Individuals and Organizations
392 BCC:205 OMT Dissertation Proposal Workshop
12:15pm 402 SHR:Constitution Ballroom B Revise and Resubmit
403 BCC:103 Teaching Social Networks
406 BPP:Clarendon Corporate Strategy in Healthcare
407 BPP:Whittier Formal Modeling in Management Research
12:30pm 414 SHR:Independence West Advanced Networks PDW
415 BCC:310 Movements and Markets
1:00pm 427 BPP:Statler On-Boarding Diversity in Corporate Boards Research
1:30pm 434 BPP:Terrace Heuristics and Cognitive Biases
435 BPP:Boylston Strategy Field Experiments
2:00pm 446 BPP:Grand Ballroom B Psychological Perspectives on Strategy
447 BCC:302 Lean Startups and Innovation Strategy
2:15pm 449 WES:Adams Executive Error Management
450 SHR:Constitution Ballroom A Behavioral Ethics Pecha Kucha and Networking
2:45pm 461 BPP:Tremont Bridging Leadership Research on Boards and TMT
462 BCC:104 Advances in Patent Research
3:00pm 469 BCC:103 Behavioral Theory of the Firm
3:45pm 481 SHR:Commonwealth Dyads in Multilevel Theory and Methods
483 BPP:White Hill Open Strategy: Practices and Perspectives
4:15pm 491 BPP:Statler Mergers & Acquisitions
5:00pm 503 HIL:Westminister Digitization, Platforms and International Business
5:15pm 508 BPP:Cambridge Coopetition - A New Type of Dominant Logic?
Sun  12:30pm 667 BPP:Arlington Innovation, Capabilities, and Competition
668 BPP:Newbury Corporate Growth and Global Challenges
669 BPP:Whittier Organization Design and Business Models
2:15pm 728 BPP:Arlington Cooperative Strategies Linking Firm to Environment
729 BPP:Newbury Performance Feedback and Value Capture
730 BPP:Whittier Resources and Relationships
2:45pm 740 BPP:St James STR Teaching Committee Meeting
741 BPP:Tremont STR Global Representatives Meeting
4:00pm 789 BPP:Arlington A Converging Community or Divergent Enclaves?
790 BPP:Newbury Information Asymmetry, Opportunism, and Knowledge
791 BPP:Tremont STR Executive Committee Meeting
792 BPP:Whittier Emerging Themes in Corporate Governance
6:00pm 824 BPP:Statler STR Irwin Outstanding Educator Award
Mon 8:00am 869 MAR:Tremont JS: Entrepreneurial Ecosystems: Theory & Policy
939 BPP:Berkeley Resource Redeployment and Exit
940 BPP:Cabot Competitive Dynamics and Rivalry
941 BPP:Constitution Policy, Stakeholders, and Competition
942 BPP:Emerson Corporate Governance Mechanisms
943 BPP:Exeter Make or Buy?: New Perspectives
944 BPP:St James Behavioral Aspects of Strategic Decision Making
945 BPP:Stuart Alliance Portfolios
946 BPP:White Hill Strategies and Stakeholders in Emerging Markets
947 BPP:Arlington JS: Learning & Reporting After the Replication Crisis
948 BPP:Beacon Hill SHCS: Political Ideology and Organizations
949 BPP:Georgian JS: Drivers of Governance Modes and Reconfiguration
950 BPP:Grand Ballroom B JS: Research Frontier of Platform-Based Ecosystems
964 BCC:302 JS: Strategic Disclosure of Innovation
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Strateg

Management (cont.)

Day Start # Location Session Information

Mon 9:45am 1022  BCC:108 JS: Reviving a Political View of Organizations
1033 BPP:Terrace SHCS: Inclusive Strategy
1044 BPP:Beacon Hill Dynamics of Competitive Interaction
1045 BPP:Berkeley Human Capital and Productivity Incentives
1046 BPP:Cabot Global Strategy and Competition
1047 BPP:Constitution Firm Resources and Knowledge
1048 BPP:Emerson Network Ties Among Managers
1049 BPP:Exeter Resources for Change: Scope and Competition
1050 BPP:Grand Ballroom A Individuals and Innovation
1051 BPP:St James CEO Effects & Corporate Purpose
1052 BPP:Stuart Strategies for Governing Alliances
1053 BPP:White Hill International Strategy & Emerging Markets
1054 BPP:Grand Ballroom B JS: Managing Multi-Sided Platforms
1055  BPP:Arlington JS: M&A Success and Post-Merger Integration
1056 BPP:Georgian JS: Resource Redeployment and Corporate Strategy

11:30am 1140  SHR:Fairfax A SHCS: Machines vs Humans: Adapting Organizations to Al
1157 BCC:104 JS: Behavioral Consequences of Status Change
1158 BCC:309 JS: Cutting-Edge Linguistic Methods
1174 MAR:Grand Ballroom Salon | SHCS: The Purpose-Driven Corporate Forms
1175 BPP:Grand Ballroom A The Next 50 Years of STR Scholarship
1:15pm 1279 BCC:108 SHCS: Entrepreneurship: Human Capital and Knowledge
1280 BCC:310 JS: Fireside Chat: Qualitative Theory Building
1281 BCC:210 JS: Framing Strategies in Innovation Contexts
1299 BPP:Cabot Industry Changes and Dynamic Capabilities
1300 BPP:Constitution Product Diversification: Sources and Challenges
1301 BPP:Emerson Top Management Teams: Antecedents and Effects
1302 BPP:Exeter Contextualizing Divestiture
1303 BPP:Grand Ballroom A Firm Governance and Innovation
1304 BPP:St James Corporate Social Responsibility
1305 BPP:Statler Dynamics of Governance
1306 BPP:Stuart Joint Ventures
1307 BPP:White Hill CEO Compensation: Antecedents and Effects
1308 BPP:Winthrop Organizational Learning, Capabilities & Heuristics
1309 BPP:Beacon Hill SHCS: Inclusive Innovations and Institutional Failures
1310 BPP:Arlington SHCS: Al & the Next Frontier of Organizational Modeling
1311 BPP:Berkeley JS: Testing Causal Mechanisms in Corporate Governance
3:00pm 1350 WES:Great Republic SHCS: Executive Compensation: A Cross-Disciplinary View

1398 BCC:210 JS: Organizational Learning from Success and Failure
1409 BCC:303 JS: Replacing Significance Tests with Better Methods
1416 BPP:Cabot Intra-Industry Competitive Dynamics
1417 BPP:Constitution How Heuristics Influence Sense-making
1418 BPP:Emerson Political Attributes of CEOs
1419 BPP:Exeter Pre-deal Due Diligence
1420 BPP:Grand Ballroom B STR Best Dissertation Finalists' Presentations
1421 BPP:St James External Pressures on Managerial Decision-Making
1422 BPP:Stuart Managing External Stakeholders
1423 BPP:White Hill Understanding Platforms
1424 BPP:Winthrop Learning in Partnerships
1425 BPP:Berkeley JS: The Drone Industry: Market Formation and Evolution
1426 BPP:Beacon Hill JS: Moving from Data to Managerial Decisions
1427 BPP:Arlington SHCS: Advances in Corporate Scope & Theory of the Firm
1428 BPP:Statler SHCS: Technology/Innovation and Nonmarket Strategy
1437 BCC:107 JS: Technology Acquisitions and Strategy
1438 BCC:302 JS: Microfoundations of Open Innovation
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Strategic Management (cont.)

Day Start # Location Session Information
Mon 4:45pm 1500 SHR:Beacon A JS: Scandals as Strategic Opportunities
1514 BCC:301 JS: New Perspectives on Interfirm Collaborations
1518 BCC:309 JS: Can Wall Street Save the World?
1519 BCC:210 SHCS: New Frontiers in Organizational Learning
1528 BPP:Arlington Institutions and Corporate Nonmarket Strategy
1529 BPP:Berkeley Strategy Development Under Uncertainty
1530 BPP:Cabot Human Capital Resources
1531 BPP:Constitution Performance Feedback, Aspirations, and Risk Taking
1532 BPP:Emerson Family Firm Dynamics
1533 BPP:Exeter External Ties and Innovation Outcomes
1534 BPP:St James Understanding CFOs in the Management Literature
1535 BPP:Stuart The Role of Language and Framing in Strategy
1536 BPP:White Hill CEO Turnover and Succession
1537 BPP:Winthrop Partner Formation & Selection
1538 BPP:Beacon Hill JS: Managing Uncertainty: Tensions and Opportunities
1539 BPP:Clarendon JS: Firm & Industry Evolution: Deploying Capabilities
1548 BCC:302 SHCS: Open Source Software Development and Organizations
6:30pm 1571  BPP:Grand Ballroom AB STR Division Business Meeting
7:30pm 1581  BPP:Grand Ballroom AB STR Division Social
Tue 8:00am 1669  SHR:Dalton AB SHCS: Managing Organizational Errors
1674 BPP:Charles River JS: Optimizing Organization Systems Contrasting Views
1680 BCC:202 JS: Cultural Entrepreneurship: Four Domains of Inquiry
1682 BCC:313 SHCS: Addressing Grand Challenges in Water
1684 BCC:201 JS: Authenticity and Strategy
1698 BPP:Berkeley Stability and Change in Value Creation
1699 BPP:Cabot Crisis, Misconduct, and Performance
1700 BPP:Constitution The Effect of Overconfidence and Biases
1701 BPP:Emerson Business Groups: Strategy and Governance
1702 BPP:Hancock Corporate Governance in Family Firms
1703 BPP:St James Digital Orientations in Upper Echelons
1704 BPP:Stuart Corporate Strategy and Capital Markets
1705 BPP:White Hill Governance: Regulators, Investors, and Politics
1706  BPP:Winthrop Team Production, Decisions, and Dominant Logic
1707 BPP:Beacon Hill JS: Peers and Social Influence in Organizations
1708 BPP:Statler JS: Psychological Processes of Leaders
1709  BPP:Arlington JS: Perspectives on Ecosystem Research
1710 BPP:Grand Ballroom B JS: Innovation and Entrepreneurship in China
1711 BPP:Boylston JS: Understanding John Sutton’s Influence on Strategy
9:45am 1747  MAR:Wellesley JS: Economics of Entrepreneurship
1752 BPP:Cambridge JS: Women on Boards: New Insights from Global Research
1809 BCC:108 JS: Innovation and Adaptation Within Hierarchies
1810 BCC:202 JS: The Role of Communities
1823 MAR:Grand Ballroom Salon H JS: Social Media and Social Evaluations
1824 BPP:Berkeley Corporate Venture Capital and VC Behavior
1825 BPP:Boylston Shareholder Influence in Governance
1826 BPP:Cabot Intellectual Property Resources
1827 BPP:Constitution Boards of Directors and Firm Performance
1828 BPP:Emerson Insider Versus Outsider CEOs
1829 BPP:Hancock Organizational Design in Incumbent and New Firms
1830 BPP:St James Managerial Risk-Taking
1831 BPP:Stuart Cooperation with Non-market Stakeholders
1832 BPP:White Hill Strategic Entrepreneurship
1833 BPP:Winthrop Learning From Failure
1834 BPP:Arlington JS: Power and Inequality in Platforms and Ecosystems
1835 BPP:Beacon Hill JS: Short-Term & Long-Term Investments of Corporations
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Strategic Management (cont.)

Day Start # Location Session Information

Tue  11:30am 1866  MAR:Grand Ballroom Salon G SHCS: Advancing Theory Development in Entrepreneurship
1932 BCC:108 JS: Advances in the Study of Culture in Organizations
1941 BPP:Newbury JS: Crafting Strategy for Platforms & Ecosystems
1945 BPP:Beacon Hill The Effects of Upper Echelons on Decision Making
1946 BPP:Berkeley Upper Echelon Effects in Mergers & Acquisitions
1947 BPP:Cabot Social Approval, Disapproval, and Activism
1948 BPP:Constitution Political Activity as Non-Market Strategy
1949 BPP:Emerson Dynamics of Coopetition
1950 BPP:Hancock Business Models: Past and Future
1951 BPP:St James Diversity in the Upper Echelons
1952 BPP:Stuart Resource Flows in Partnerships
1953 BPP:White Hill Complementarities and Competition
1954 BPP:Winthrop Governance, Employee Mobility, and Adaptation
1955 BPP:Arlington JS: Maps and Geography in Strategy and Innovation
1956  BPP:Boylston JS: Competitive Dynamics and Resource Allocation
1957 BPP:Grand Ballroom B JS: Coopetition and Innovation in the Digital Age

1:15pm 1987  MAR:Grand Ballroom Salon G JS: "Regulatory Hacking": Startups & the State
1988 MAR:Grand Ballroom Salon E JS: Human Capital of Startups: Founding Team Dynamics
2013  WES:Essex Center JS: March Contributions to Organizational Learning
2051 BCC:103 JS: Qualitative Approaches to Temporality
2052 BCC:108 JS: Cognition: Perspectives on Innovation & Adaptation
2053 BCC:208 JS: The Trust Machine? The Promise of Blockchain
2063 BPP:Beacon Hill Clusters, Communities, and Labor Mobility
2064 BPP:Berkeley Complex Problem Solving and Adaptation
2065 BPP:Boylston Talent and Knowledge Flows in Firms
2066 BPP:Cabot On Value Creation
2067 BPP:Constitution Social, Environmental, and Financial Performance
2068 BPP:Emerson Institutional Effects on Partnerships
2069 BPP:Hancock Predicting Entrepreneurial Success
2070 BPP:St James CEO Characteristics and Their Consequences
2071 BPP:Stuart M&A Process: Governance and the Need for Speed
2072 BPP:White Hill Categories and Competition
2073 BPP:Winthrop Focus of Attention, Learning, and Options
2074 BPP:Grand Ballroom B JS: Forward-Looking Strategy
2075 BPP:Arlington SHCS: A Stakeholder Theory of Value Creation
3:00pm 2120  HIL:Adams A JS: State Capitalism

2121 HIL:Jefferson JS: Global Environmental Regulations: The Way Forward?
2126  WES:Essex North-East JS: The Value Underpinning of Market Categories
2169  WES:Courier JS: Environmental Sustainability in Family Firms
2178 BPP:Beacon Hill Strategic Change or Status Quo?
2179 BPP:Berkeley Navigating New Technologies
2180 BPP:Cabot Stakeholder Theory
2181 BPP:Constitution Opportunity Creation and Erosion
2182 BPP:Emerson Resources, Knowledge, and Learning
2183 BPP:Hancock Managing Political Connections
2184 BPP:St James Temporal CEO Focus: The Role of Short-Termism
2185 BPP:Stuart New Approaches to Sustainable Advantage
2186 BPP:White Hill Innovation and Rivalry
2187 BPP:Winthrop Performance Feedback and Problemistic Search
2188 BPP:Arlington JS: Creating New Industries and Navigating Change
2189 BPP:Boylston JS: Digital Transformation & Firm Innovative Strategy
2197 BCC:205 JS: Geography, Policy, and Ecosystem Emergence
2198 BCC:206 SHCS: Coordinating Ecosystems in New Industries
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Strategizing Activities and Practices

Program Chair: Virpi Sorsa, Hanken School of Economics
Professional Development Workshop Chair: Katharina Dittrich, Warwick Business School, U. of Warwick

Day Start # Location Session Information
Fri 8:00am 51 BCC:204 Understanding Analytics: Big Data and Culture
10:30am 112 BCC:104 Advancing Qualitative Research Using Interviews
10:45am 120 BPP:Berkeley & Clarendon Designing Practice Research in Strategic Change
1:00pm 164 BPP:Berkeley & Clarendon International Academic Job Market
1:30pm 171 SHR:Back Bay Ballroom A Microfoundations of Paradox
2:00pm 185 BPP:Georgian Double Impact Research for Academia and Practice
2:30pm 189 HIL:Belvidere Ballroom, Salon A How to Write Articles for Practitioner Journals
3:15pm 204 FRM:State Suite AB Qualitative Analysis Boot Camp IV
3:30pm 211 BPP:Grand Ballroom B The Evolutionary Dynamics of Corporate Strategy
7:00pm 252 0S:Cinquecento SAP Dinner
Sat 8:00am 294 MAR:Grand Ballroom Salon 1J Digital Practices: Organizing Logic for Digital
298 BCC:310 Towards a Practice-Driven Institutionalism
303 BPP:White Hill Understanding Strategic Concepts
10:15am 370 BPP:White Hill Visualization Techniques in Strategy Research
11:15am 384 BPP:Grand Ballroom B Teaching the Practice of Strategy
3:45pm 483 BPP:White Hill Open Strategy: Practices and Perspectives
Sun 8:00am 562 0S:Joe's American Bar & Grill SAP Meet & Greet Breakfast
4:00pm 786 BPP:Cambridge SAP Discussion Paper Session
5:00pm 807 BPP:Franklin SAP Executive Committee Meeting
Mon 8:00am 927 BCC:301 JS: Templates in Qualitative Research Methods
928 BPP:Holmes Tools in Strategizing
929 BPP:Terrace Space in Strategy Making
930 BPP:Whittier Emotions in Strategizing
9:45am 1021  BCC:210 JS: A Place for Space
1032 BPP:Holmes New Avenues for Strategy as Practice Research
1033 BPP:Terrace SHCS: Inclusive Strategy
11:30am 1120 WES:St George C JS: Making Sense of Intuition
1163 BPP:Holmes Empowering Strategic Actors
1164 BPP:Newbury Strategy as Practice in Public Organizations
1:15pm 1290 BPP:Grand Ballroom B SAP Keynote
3:00pm 1410 BPP:Boylston SHCS: Expanding Social Theory
4:45pm 1516 BCC:306 SHCS: Towards A Practice-Driven Institutionalism
1527 BPP:Newbury Strategizing for World
6:30pm 1570  BPP:Boylston SAP Business Meeting
7:00pm 1575  BPP:Boylston Strategizing Activities and Practices Social
Tue 8:00am 1683 BCC:306 JS: Finance in Organization Theory
1693 BPP:Holmes Hiding and Revealing in Strategy as Practice
1694 BPP:Newbury Inclusive Strategizing
9:45am 1792  SHR:Back Bay Ballroom C JS: Leadership-as-Practice - Where Do We Go From Here?
1819 BPP:Holmes Strategy as Practice and Middle Managers
1820 BPP:Newbury Emerging Strategizing
11:30am 1941  BPP:Newbury JS: Crafting Strategy for Platforms & Ecosystems
1:15pm 2055  WES:Defender JS: Org. Strategizing for an Inclusive Planet Earth
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Technolog

Program Chair: Rahul Kapoor, U. of Pennsylvania
Professional Development Workshop Chair: Janet E.L. Bercovitz, U. of Colorado, Boulder

y & Innovation Manag

Day Start # Location Session Information
Fri 8:00am 50 BCC:208 Optimal Distinctiveness
57 BCC:310 How to Get on the Research Methods Train
63 BPP:White Hill Transportation data and management/strategy theory
66 BCC:313 Pathways to Innovation
9:00am 75 BCC:206 2019 AOM TIM Doctoral Student Consortium - PART 1
76 BCC:210 Researching Open Innovation
9:30am 81 BCC:103 Junior Faculty Consortium
9:45am 94 BCC:205 Obtaining Data from the Internet
10:45am 121 BCC:202 Disintermediation in Multi-sided Platforms
11:15am 128 BCC:107 Creating Research that Matters for Society
12:30pm 145 MAR:Tremont Entrepreneurial Action and Artificial Intelligence
1:00pm 149 BCC:205 Natural Experiments Approach in Historical Studies
159 BCC:313 Temporary Organizing: Exclusion or Inclusion?
165 BPP:Cambridge Methods to Study Organization Design
1:45pm 172 WES:North Star LeapAfricaContextualEntrepreneurshiplnnovation
2:00pm 185 BPP:Georgian Double Impact Research for Academia and Practice
3:15pm 202 BCC:205 Improving Evidence Presentation
4:00pm 214 HIL:Westminister Advancing Research Ideas on ISAs
Sat 8:00am 268 MAR:Wellesley Demystifying the Revise and Resubmit Process
279 HIL:Fenway Ballroom Researching National Innovation Ecosystems
297 BCC:309 Introduction to Social Network Analysis
307 BPP:Boylston Philosophy of Science and Reliability Crisis
308 BPP:Terrace STR Teaching PDW: Hybrid and Online Teaching
309 BPP:Grand Ballroom B Al and Machine Learning as a Tool and Topic
315 BCC:103 Junior Faculty Consortium - Saturday
316 BCC:203 Behavioural Innovation
317 BCC:313 2019 AOM TIM Doctoral Student Consortium - PART 2
318 BCC:202 Competition and Cooperation for Tech Changes
9:00am 339 BCC:104 Bayesian Statistics
9:45am 347 SHR:Hampton AB Case Teaching and Technology Adoption
10:00am 361 BCC:306 TIM Meet the Editors
10:15am 373 BPP:Terrace Computational Models in Behavioral Strategy
11:15am 378 MAR:Provincetown Crowdfunding
385 BCC:202 Building Novel Theory from Hot Topics
11:30am 387 HIL:Westminister Global Innovation and International Strategy
12:00pm 399 BCC:304 TIM Distinguished Scholar Luncheon
12:15pm 407 BPP:Whittier Formal Modeling in Management Research
408 BCC:206 Researching Design Thinking Implementation
1:30pm 435 BPP:Boylston Strategy Field Experiments
436 BCC:203 TIM Doctoral Research Development Workshop
1:45pm 442 BCC:204 How to do an Effective Peer Review
2:00pm 447 BCC:302 Lean Startups and Innovation Strategy
2:45pm 462 BCC:104 Advances in Patent Research
4:15pm 492 BCC:206 Industry Emergence: Technology and OT Perspectives
5:00pm 503 HIL:Westminister Digitization, Platforms and International Business
506 BCC:203 TIM Research Networking
5:15pm 508 BPP:Cambridge Coopetition - A New Type of Dominant Logic?
Sun  7:30am 550 BCC:205 Welcome to TIM Orientation Breakfast
12:30pm 670 BCC:103 Corporate Strategy & Innovation
671 BCC:104 Innovation & Networks
672 BCC:204 Novelty and Radicalness
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Technology & Innovation Management

Technology & Innovation Management (cont.)

Day Start Location Session Information
Sun 2:15pm 731 BCC:103 Digitization
732 BCC:104 Innovation Process
733 BCC:204 Perspectives on Innovation
2:30pm 737 BCC:107 TIM Best Dissertation Presentations
3:30pm 763 BCC:108 TIM Executive Committee Meeting
4:00pm 793 BCC:103 Government and Innovation
794 BCC:104 Intellectual Property
5:30pm 811 BCC:208 TIM Business Meeting
6:30pm 829 BCC:207 TIM Social
Mon  7:00am 842 BCC:107 TIM Breakfast
8:00am 915 MAR:Grand Ballroom Salon K JS: Algorithms at Work
949 BPP:Georgian JS: Drivers of Governance Modes and Reconfiguration
950 BPP:Grand Ballroom B JS: Research Frontier of Platform-Based Ecosystems
956 BCC:108 External Sources of Innovation
957 BCC:110 Knowledge-based Acquisitions
958 BCC:111 Ecosystems & Platforms: Perspectives on Ecosystems
959 BCC:203 TIM Conversations - Al and Human Interaction
960 BCC:204 Open Innovation: Community and User Innovation
961 BCC:205 TIM Conversations - Modularity and Design
962 BCC:206 Technological Change: Digital Transformation
963 BCC:305 The role of CEOs in Innovation
964 BCC:302 JS: Strategic Disclosure of Innovation
9:45am 1007  MAR:Grand Ballroom Salon K JS: Digital “x”: Theorizing Digital in Management
1054 BPP:Grand Ballroom B JS: Managing Multi-Sided Platforms
1055  BPP:Arlington JS: M&A Success and Post-Merger Integration
1056 BPP:Georgian JS: Resource Redeployment and Corporate Strategy
1057 BCC:110 Strategic Drivers of Innovation
1058 BCC:111 Ecosystems & Platforms: Platform Business Models
1059 BCC:203 TIM Conversations Collaboration&Diversity in Teams
1060 BCC:204 Open Innovation: Knowledge Sourcing and Flows
1061 BCC:205 Supply and Demand in Knowledge-Intensive Industry
1062 BCC:206 TIM Conversations - Incumbent Disruption
1063 BCC:303 Behavioral Perspectives on Innovation
1064 BCC:305 Organizational Innovation: Networks and Innovation
1065 BCC:302 SHCS: Tech Platforms’ Myth of Inclusion Drives Exclusion
11:30am 1176  BCC:107 Technology Strategy and Competition: Alliances
1177 BCC:110 Public Funding and Knowledge Dissemination
1178 BCC:111 Ecosystems & Platforms: Platform Competition
1179 BCC:203 Individuals and Innovation
1180 BCC:204 TIM Conversations Crowd-based funding & evaluation
1181 BCC:205 Innovation Processes: Multi-level Design Processes
1182 BCC:303 Corporate Generation of Knowledge
1183 BCC:305 Organizational Innovation: New Ventures
1184 BCC:302 JS: Ecosystem Research 2.0: Where Next?
1:15pm 1265 MAR:Grand Ballroom Salon K JS: How People Respond to Digital Actors & Algorithms
1281 BCC:210 JS: Framing Strategies in Innovation Contexts
1310 BPP:Arlington SHCS: Al & the Next Frontier of Organizational Modeling
1312 BCC:304 Plenary on Emerging Technologies
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Technology & Innovation Management

Technology & Innovation Management (cont.)

Day Start Location Session Information

Mon 3:00pm 1387 MAR:Vermont JS: Theorizing around the Hackathon Phenomenon
1425 BPP:Berkeley JS: The Drone Industry: Market Formation and Evolution
1426 BPP:Beacon Hill JS: Moving from Data to Managerial Decisions
1427 BPP:Arlington SHCS: Advances in Corporate Scope & Theory of the Firm
1428 BPP:Statler SHCS: Technology/Innovation and Nonmarket Strategy
1429 BCC:110 Patents, Regulation and Litigation
1430 BCC:111 Ecosystems & Platforms: Platform Firms
1431 BCC:203 Human Aspects of Innovation: Innovation Careers
1432 BCC:204 TIM Conversations - Modes of IP Rights Protection
1433 BCC:205 Innovation Processes: The Process of Innovation
1434 BCC:206 Innovation Adoption, Diffusion
1435 BCC:301 Managing Technology Trajectories
1436 BCC:305 TIM Conversations - Organization Design
1437 BCC:107 JS: Technology Acquisitions and Strategy
1438 BCC:302 JS: Microfoundations of Open Innovation

4:45pm 1538  BPP:Beacon Hill JS: Managing Uncertainty: Tensions and Opportunities

1539 BPP:Clarendon JS: Firm & Industry Evolution: Deploying Capabilities
1540 BCC:107 Firm-level Competitiveness
1541 BCC:110 Publication and Science
1542 BCC:111 TIM Conversations - Platform Complementors
1543 BCC:203 Inventor Collaboration
1544  BCC:204 TIM Conversations - Open Innovation Studies
1545 BCC:205 Social Process Underlying Innovation
1546 BCC:206 Technological Change: New Technological Paradigms
1547 BCC:305 Organizing for Innovation
1548 BCC:302 SHCS: Open Source Software Development and Organizations

Tue 8:00am 1685 BCC:208 JS: Producing Technological Futures
1686 WES:Defender JS: Open Innovation and Climate Change
1709  BPP:Arlington JS: Perspectives on Ecosystem Research
1710 BPP:Grand Ballroom B JS: Innovation and Entrepreneurship in China
1711 BPP:Boylston JS: Understanding John Sutton’s Influence on Strategy
1716 BCC:107 Industry Dynamics
1717 BCC:110 Ecosystems & Platforms: Building Ecosystems
1718 BCC:111 TIM Conversations - Protecting and Disclosing IP
1719 BCC:203 Government Incentives and Regulation
1720 BCC:204 Regimes and Institutions
1721 BCC:205 Regional Dynamics and Knowledge Flows
1722 BCC:301 TIM Conversations - Emerging technologies
1723 BCC:305 Inventors and Innovators
1724  BCC:206 JS: Makerspaces and Entrepreneurship

9:45am 1834 BPP:Arlington JS: Power and Inequality in Platforms and Ecosystems

1836 BCC:107 Innovation Performance
1837 BCC:110 Innovation processes: Customers and Technology
1838 BCC:111 Open Innovation: Technology Sourcing
1839 BCC:203 Innovation Management
1840 BCC:204 TIM Conversations - Search and Innovation
1841 BCC:205 TIM Conversations University &Industry Connections
1842 BCC:206 SHCS: New Ways of Funding Science and Innovation
1843 BCC:301 Technological Change: Technology driven Change
1844  BCC:305 Team Dynamics, Incentives and Innovation
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Technology & Innovation Management

Technology & Innovation Management (cont.)

Day Start Location Session Information

Tue  11:30am 1882 WES:Helicon JS: Promoting Well-Being in Virtual Work
1955 BPP:Arlington JS: Maps and Geography in Strategy and Innovation
1956  BPP:Boylston JS: Competitive Dynamics and Resource Allocation
1957 BPP:Grand Ballroom B JS: Coopetition and Innovation in the Digital Age
1958 BCC:107 Innovation Drivers
1959 BCC:110 Innovation Drivers & Processes
1960 BCC:111 Ambidexterity and Performance
1961 BCC:203 Institutions and Innovation
1962 BCC:204 Search & Knowledge Management
1963 BCC:205 TIM Conversations - Science and Commercialization
1964 BCC:301 TIM Conversations - The Digital Economy
1965 BCC:305 Leadership and Innovation
1966 BCC:206 JS: Inclusive Innovation Dialogue

1:15pm 2052 BCC:108 JS: Cognition: Perspectives on Innovation & Adaptation
2053 BCC:208 JS: The Trust Machine? The Promise of Blockchain
2076 BCC:107 Innovation Strategy
2077 BCC:110 Innovation and Imitation across Boundaries
2078 BCC:111 Networks and Collaboration
2079 BCC:203 Novel Perspectives and Methods
2080 BCC:204 TIM Conversations - Entrepreneurial Ventures
2081 BCC:206 Business Model Innovation and Change
2082 BCC:301 Technological Change: Work and Technology
2083 BCC:305 Trust, Culture and Innovation
2084 BCC:205 JS: Network Churn
3:00pm 2127  WES:Essex Center JS: The Intersections of Cognition and Innovation

2188 BPP:Arlington JS: Creating New Industries and Navigating Change
2189 BPP:Boylston JS: Digital Transformation & Firm Innovative Strategy
2190 BCC:107 Inter-firm Collaboration
2191 BCC:110 Innovation Processes: Innovation with Constraints
2192 BCC:111 Ambidexterity and Organizations
2193 BCC:203 Patenting and Patent Value
2194 BCC:204 Search Proximity and Scope
2195 BCC:305 Perspectives on Diversity and Innovation
2196 BCC:301 JS: How Do Innovators Learn from Others?
2197 BCC:205 JS: Geography, Policy, and Ecosystem Emergence
2198 BCC:206 SHCS: Coordinating Ecosystems in New Industries
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In Conjunction With Activities

In Conjunction With Activities

Program Chair: Quinetta M. Roberson, Villanova U.
Professional Development Workshop Chair: Herman Aguinis, The George Washington U.

Day Start # Location Session Information
Fri 6:00pm 243 SHR:Independence East MMD Debriefing
Sat 9:00am 331 MAR:Maine Organization Management Journal Annual Meeting
332 SHR:Olmsted Administrative Science Quarterly Editors Meeting
333 BPP:Hancock ODEA@AOM Meeting
2:00pm 444 MAR:Columbus | Palgrave Business History Meeting
3:00pm 466 MAR:Provincetown Journal of Family Business Strategy Board Meeting
467 WES:Parliament JMI Editorial Board Meeting
4:30pm 494 BCC:204 ORM Editorial Review Board Meeting
495 MAR:Boylston NOCA Debriefing Session 2
5:00pm 499 BCC:208 'Across the Universe' ULMS Drinks Reception
500 BCC:210 University of Bath Reception
501 BCC:304 CityU of HK Reception
502 HIL:Mariner Management Learning 'Meet the Editors' Social
5:30pm 510 BCC:207 JSCM Reception and Awards
6:00pm 517 BCC:202 CEIBS Reception
518 BCC:302 Hong Kong PolyU MM Reception
519 BCC:306 Reception by Dept. of Management, Chinese U of HK
520 SHR:Back Bay Ballroom CD Human Relations Reception
521 SHR:Hampton AB MMD Debriefing (2)
522 BPP:Georgian ISB Reception on Aug 10th, 2019
6:30pm 529 BCC:311 Hong Kong Baptist University Reception.
530 SHR:Commonwealth CMSC Reunion
Sun 7:30am 547 SHR:Constitution Ballroom A POS Gathering
8:00am 559 HIL:Fenway Ballroom WU Vienna Breakfast Reception
8:30am 570 BCC:303 JABS Editorial Review Board Meeting
9:00am 586 SHR:Fairfax A JME Ed Board Mtg
10:00am 600 BCC:303 Group & Organization Management
601 SHR:Back Bay Ballroom A JME Special Issues Writers Workshop
602 BPP:Whittier Long Range Planning Editorial Board Meeting
10:30am 611 WES:Great Republic PPSYCH editorial board meeting
11:00am 624 BCC:204 Organization Studies Editorial Board Meeting
11:30am 631 BCC:301 ETP Senior Editors and Editors Meeting
12:00pm 633 SHR:Beacon F CVDL C5 Gathering
1:00pm 675 SHR:Clarendon AB IACMR Board Meeting
2:00pm 690 SHR:Back Bay Ballroom D ASQ Editorial Board Meeting
691 SHR:Commonwealth The Leadership Quarterly Editorial Board Meeting
692 SHR:Hampton A MTR Editorial Board Meeting
693 BPP:Berkeley EMR Board Meeting; DM/PhD Engaged Practitioners
3:00pm 747 SHR:Back Bay Ballroom A Network of Leadership Scholars (NLS) Meeting
748 SHR:Republic B Administrative Science Quarterly Reception
4:00pm 771 MAR:Regis Business & Society Editorial Board Meeting
772 SHR:Back Bay Ballroom A NLS Awards Presentation
773 WES:Empire HRMR Editorial Board Meeting
4:30pm 795 FRM:Forum Room NOCA Debriefing Session 3
796 SHR:Independence West IACMR-RRBM Responsible Research Award Ceremony
797 WES:St George CD JOM Awards Presentation
5:00pm 803 FRM:State Suite AB [IM Ahmedabad Social
804 MAR:Yarmouth Information & Organization Editorial Board Meeting
805 SHR:Berkeley AB London School of Economics Reception
806 SHR:Republic A Network of Leadership Scholars (NLS) Reception
5:30pm 809 MAR:Boylston Identity in Purchasing and Supply Management
810 SHR:Liberty Ballroom A Sigma lota Epsilon Annual Reception
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In Conjunction With Activities

In Con]uncuon With Activities (cont.)

Day Start Location Session Information
Sun 6:00pm 815 BCC:202 Org. Studies & Org. Theory Reception
816 BCC:301 O&E Editorial Review Board Meeting
817 BCC:309 Reception hosted by Bl Norwegian Business School
818 SHR:Commonwealth The HKUST Reception
819 SHR:Independence East MMD Debriefing (3)
6:30pm 827 HIL:Belvidere Ballroom, Salon A 1IM Calcutta Social Reception
828 HIL:Fenway Ballroom Kauffman Networking Reception
6:45pm 830 SHR:Back Bay Ballroom B IACMR/MOR/GSM-PKU Joint Reception
7:00pm 831 SHR:Liberty Ballroom B Institute for Humane Studies Networking Reception
8:00pm 833 BPP:Arlington Management Faculty of Color Assn Business Meeting
Mon 7:00am 839 BCC:306 Christian Management Scholars Network Breakfast
840 HIL:Belvidere Ballroom, Salon B Family Business Review (FBR) Board Meeting
12:00pm 1186  WES:America Center JMS Editorial Board Meeting
5:00pm 1550  HIL:Belvidere Ballroom, Salon B IIM Bangalore Reception
6:00pm 1554  SHR:Liberty Ballroom A MMD Debriefing (4)
7:30pm 1577  WES:Staffordshire Ballroom Michigan Ross
8:00pm 1583  MAR:Grand Ballroom Salon G Annual BYU Ice Cream Social
8:30pm 1585  BPP:Terrace CWRU, WSOM, ORBH and DM Annual Reception
Tue  10:00am 1845  BPP:Whittier Pass the Torch
4:30pm 2199  FRM:State Suite B NOCA Debriefing Session 4
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PUBLISHING WITH PURPOSE

The Oxford Handbook of Management
Ideas

Andrew Sturdy, Stefan Heusinkveld, Trish Reay,
and David Strang

The Oxford Handbook of Publishing
Angus Phillips and Michael Bhaskar

Prosperity
Better Business Makes the Greater Good
Colin Mayer

Spending Time
The Most Valuable Resource
Daniel S. Hamermesh

Maternal Optimism
Forging Positive Paths through Work and

Motherhood
Danna Greenberg and Jamie Ladge

Strategic Brand Management
Lessons for Winning Brands in Globalized

Markets, le
Deborah Roedder John and Carlos J. Torelli

Behavioral Finance
H. Kent Baker, Greg Filbeck, and John R.
Nofsinger

Honorable Business

A Framework for Business in a Just and
Humane Society

James R. Otteson

Innovation Commons
The Origin of Economic Growth
Jason Potts

The Oxford Handbook of
Entrepreneurship and Collaboration
Jeftrey J. Reuer, Sharon F. Matusik, and Jessica Jones

Visit BOOTH 610 in the exhibit hall

to explore these and other exciting books,
journals, and online resources.

Uncertain Futures
Imaginaries, Narratives, and Calculation in the

Economy
Jens Beckert and Richard Bronk

Headquarters Economy
Managers, Mobility, and Migration
J. Myles Shaver

Cooperative Strategy

Managing Alliances and Networks, 3e

John Child, David Faulkner, Stephen Tallman,
and Linda Hsieh

Global Business
Mahesh Joshi and J. R. Klein

Society and the Internet
How Networks of Information and

Communication are Changing Our Lives, 2e
Mark Graham and William H. Dutton

The Goldilocks Challenge
Right-Fit Evidence for the Social Sector
Mary Kay Gugerty and Dean Karlan

An Intelligent Career

Taking Ownership of Your Work and Your Life
Michael B. Arthur, Svetlana N. Khapova, and
Julia Richardson

The Globotics Upheaval
Globalization, Robotics, and the Future of

Work
Richard Baldwin

Opening Strategy

Professional Strategists and Practice Change,

1960 to Today
Richard Whittington
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global.oup.com/academic

The Oxford Handbook of Management
in Emerging Markets
Robert Grosse and Klaus E. Meyer

The Surprising Science of Meetings:
How You Can Lead Your Team to Peak

Performance
Steven G. Rogelberg

The Persuasion Industries
The Making of Modern Britain
Steven McKevitt

Constructing Organizational Life:
How Social-Symbolic Work Shapes Selves,
Organizations, and Institutions

Thomas B. Lawrence and Nelson Phillips

Institutions and Organizations

A Process View

Trish Reay, Tammar B. Zilber, Ann Langley,
and Haridimos Tsoukas

PUBLISHING JANUARY 2020

Consumer Behavior and Insights, le
Diane M. Phillips, Isabelle Szmigin, and Maria
Piacentini

OXFORD ONLINE RESOURCES

OXFORD HANDBOOKS ONLINE
oxfordhandbooks.com

OXFORD BIBLIOGRAPHIES
oxfordbibliographies.com

OXFORD RESEARCH ENCYCLOPEDIAS
oxfordre.com/business

UNIVERSITY PRESS SCHOLARSHIP
ONLINE

universitypressscholarship.com

OXFORD

UNIVERSITY PRESS



OXFORD JOURNALS

CONTENT WITH IMPACT

Industrial and
Corporate Change

academic.oup.com/cje  academic.oup.com/cjres  academic.oup.com/icc academic.oup.com/ilj  academic.oup.com/jpart
academic.oup.com/jpo academic.oup.com/jcr  academic.oup.com/joeg  academic.oup.com/jleo
academic.oup.com/ser academic.oup.com/  academic.oup.com/oxrep academic.oup.com/ppmg

workar
Join the conversation!
@0OxfordJournals
#AOM2019

Visit BOOTH 610 in the exhibit hall OXTORD

to explore these and other exciting books, global.oup.com/academic NIVERSTIRCRRESS

journals, and online resources.
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Elsevier Business &

Management Journals

Visit us at the Elsevier stand #214 to:

® Learn more about our Business & Management journals

® Find out how to get published, including more about how to publish your article open access
@ Pick up your free Business & Management brochure and "how to get published" materials

® Discover more about Researcher Academy

—— “

h ‘
A k N\ \ .
elsevier.com/locate/leaqua  elsevier.com/locate/jbusvent  elsevier.com/locate/lhrmr elsevier.com/locate/bushor

S\ o

y

elsevier.com/locate/orgdyn elsevier.com/locate/intman elsevier.com/locate/jwb elsevier.com/locate/Irp

elsevier.com/locate/emj elsevier.com/locate/jfbs elsevier.com/locate/jbvi

ELSEVIER bit.ly/businessaom2o19
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New from Rotman-UTP Publishing

“Brian Gunia is an expert on how
we can get better at bargaining
through bartering...”

—-Adam Grant, author of Give and
Take, Originals, and Option B with
Sheryl Sandberg

“This book turns thinking about
the aging workforce on its head.”

—Ali Velshi, NBC News, and Co-anchor,
Velshi & Ruhle, MSNBC

[iv ©

“THE essential read for design
and business now.”

—Robert T. Schwartz, FIDSA, DMI, Vice
President, Global Design and User
Experience, GE Healthcare

“ A must-read for any leader
determined to challenge the status
quo within their organization.”

—Chris Ferguson, CEO, Bridgeable,
Adjunct Professor, Faculty of Law,
University of Toronto

“A timely and hugely valuable
resource for global health
practitioners...”

-Muhammad Pate, Global Health
Institute, Duke University, former
Minister of State for Health, Nigeria

utorontopress.com | @utpress | #RotmanUTP

For these titles and more, visit us at booth # 304
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“Relevant and profitable to
today’s business environment.”

—Marco Mancini, former R&D
Transformation Lead, Bristol-Myers

Squibb
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Session Details - Friday, 8:00 - 10:00 AM

Friday 12:01AM

1:(SVC) Technology Center (Marriott)
12:01am - 11:59pm Boston Marriott Copley Place: Third Floor Atrium Lounge
Sit and relax in one of our Technology Centers or visit to print your
badge at the self-check-in kiosks, access Wi-Fi on your device or a
computer provided by the AOM, or charge your gadget at the
charging stations. The Technology Centers will be open 24/7
starting Thursday at 5pm and ending Tuesday at 3pm. This
Technology Center will be located in the Third Floor Atrium Lounge
and is sponsored by Villanova University.

2:(SVC) Technology Center (Sheraton)
12:01am - 11:59pm Sheraton Boston Hotel: Grand Ballroom Foyer
Sit and relax in one of our Technology Centers or visit to print your
badge at the self- check-in kiosks, access Wi-Fi on your device or a
computer provided by the AOM, or charge your gadget at the
charging stations. The Technology Centers will be open 24/7
starting Thursday at 5pm and ending Tuesday at 3pm. This
Technology Center will be located on the second floor in the Grand
Ballroom pre-function area and is sponsored by Villanova University.

3:(SVC) Express Self Check-In Kiosks (Park Plaza)
12:01am - 11:59pm Boston Park Plaza: Exeter Foyer
KIOSKS ONLY- The express self-check-in kiosks will be available
for pre- registered attendees to print your badge and pick up other
registration materials. The kiosks will be open 24/7 starting
Thursday at 5pm and ending Tuesday at 3pm. The kiosks are
located on the Mezzanine Level, in the Pre-Function Space outside
of Clarendon & Exeter Rooms.

4:(SVC) Technology Center (Westin)
12:01am - 11:59pm Westin Copley Place Boston: Essex Ballroom Foyer
Sit and relax in one of our Technology Centers or visit to print your
badge at the self-check-in kiosks, access Wi-Fi on your device or a
computer provided by the AOM, or charge your gadget at the
charging stations. The Technology Centers will be open 24/7
starting Thursday at 5pm and ending Tuesday at 3pm. The
Technology Center will be on the Third Floor, Essex Ballroom foyer.

Friday 7:00AM

5: (SVC) Information Booth
7:00am - 5:30pm Boston Hynes Convention Center: Exhibition Hall A Foyer
The Information Booth, will be available Friday-Tuesday from
7:30am-5:30pm. The booth will be staffed with personnel who can
assist you with navigating the Conference Program, finding your
sessions and providing basic local information. A lost & found is also
located at the Information Booth.

Friday 7:30AM

6 [0~ E: (OMT) OMT Doctoral Student Consortium 2019
7:30am - 4:00pm Boston Hynes Convention Center: 306
The consortium will include panel presentations, discussion
sessions, opportunities for personal mentoring and teaching
roundtables. It has been designed to allow for high levels of
interaction between faculty and students. In order to maintain a high
faculty/student ratio, space for this consortium is strictly limited.
Interested students must be nominated by their schools and must be
OMT members (either already or by joining now).Attendance is by

invitation only. Successful applicants will receive a code that allows
them to access this PDW .Please contact the session organizer to
obtain the approval code.

Organizers: Michael Smets, U. of Oxford; Lisa Ellen Cohen, McGill
u.

Participants: Amit Nigam, City U. London; Aruna Ranganathan,
Stanford U.; Beth Bechky, New York U.; Brandy Aven, Carnegie
Mellon U.; Christopher W. J. Steele, U. of Alberta; Christopher B.
Yenkey, Darla Moore School of Business, U. of South Carolina;
Claudia Gabbioneta, Newcastle U.; Derek Harmon, U. of
Michigan; Eva Boxenbaum, Copenhagen Business School; Evelyn
Rita Micelotta, U. of New Mexico; Flannery Stevens, Villanova U.;
Heeyon Kim, Cornell U.; Henri Schildt, Aalto U. School of
Business; Henrich Greve, INSEAD; Jocelyn M. Leitzinger, U. of
lllinois at Chicago; Joseph P. Broschak, U. of Arizona; Johan
Chu, U. Of Chicago; Julia DiBenigno, Yale School of
Management; Ko Kuwabara, Columbia Business School; Marissa
King, Yale U.; Mark Kennedy, Imperial College Business School;
Marta M Elvira, IESE Business School; Maxim Voronov, Schulich
School of Business; Michael Jensen, U. of Michigan; Raina A.
Brands, London Business School; Royston Greenwood, U. of
Alberta & Edinburgh U.; Ruth V. Aguilera, Northeastern U.; Santi
Furnari, Cass Business School, City U. London; Shipeng Yan, City
U. of Hong Kong; Siobhan O'Mahony, Boston U.; Thomas J.
Roulet, U. of Cambridge; Timothy Werner, The U. of Texas at
Austin; Pratima Bansal, U. of Western Ontario; Tina Dacin,
Queen's U.; William Stopford Harvey, U. of Exeter

7. (SVC) Conference Registration
7:30am - 8:00pm Boston Hynes Convention Center: Exhibition Hall A
Pre-Registration Badge Pick-up, Onsite Registration and
Exhibitor/Press Registration

8: (SVC) Express Self Check-In Kiosks (Hynes
Convention Center - Hall A Foyer)
7:30am - 8:00pm Boston Hynes Convention Center: Exhibition Hall A Foyer
KIOSKS ONLY- The express self-check-in kiosks will be available
for pre- registered attendees to print your badge and pick up other
registration materials. The kiosks will be open the following times:
Thursday 5PM-8PM, Friday 7:30AM-8PM, Saturday-Monday
8AM-8PM and Tuesday 8AM-3PM. The kiosks are located in Exhibit
Hall A foyer.

9 (SVC) AOM Resource Center
7:30am - 5:00pm Boston Hynes Convention Center: Exhibition Hall A
Your one stop shop for navigating the Annual Meeting. With
representation from the membership department, AOM publications
and technology and program assistance - all your questions can be
answered in one spot! The AOM resource center will be available
during the following times: Friday - 7:30am-5:00pm,
Saturday-Monday - 8:00am-5:00pm and Tuesday 8:00am-3:00pm.

Friday 8:00AM

10: (AAA) Speaker Ready Room (Hynes Convention
Center)
8:00am - 8:00pm Boston Hynes Convention Center: 105
The Academy of Management has arranged to have Speaker Ready
Rooms at the convention sites to allow presenters the opportunity to
view their presentations and to obtain any technical support they
might require prior to their scheduled sessions. Technicians will be
present in the Speaker Ready Rooms to assist.

Thematic orientation: [[dTeaching | ®@Practice | »International | ®Program Theme | EResearch | Diversity | B~Best Paper
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Session Details - Friday, 8:00 - 10:00 AM

11 (AAA) Mother's Nursing Room
8:00am - 8:00pm Boston Hynes Convention Center: First Aid Room & Mamava Pod
There are two options for mothers at the Hynes Convention Center.
There is a room available on the Plaza Level in the First Aid room
near Exhibition Hall A.

A Mamava Pod, provided by the convention center, can also be
used if you download the app to schedule times.

12: (AAA) Speaker Ready Room (Marriott)
8:00am - 8:00pm Boston Marriott Copley Place: 4th Floor Registration Desk
The Academy of Management has arranged to have Speaker Ready
Rooms at the convention sites to allow presenters the opportunity to
view their presentations and to obtain any technical support they
might require prior to their scheduled sessions. Technicians will be
present in the Speaker Ready Rooms to assist.

13 (AAA) Speaker Ready Room (Sheraton)
8:00am - 8:00pm Sheraton Boston Hotel: Boardroom
The Academy of Management has arranged to have Speaker Ready
Rooms at the convention sites to allow presenters the opportunity to
view their presentations and to obtain any technical support they
might require prior to their scheduled sessions. Technicians will be
present in the Speaker Ready Rooms to assist.

14 : (AAA) Speaker Ready Room (Park Plaza)
8:00am - 8:00pm Boston Park Plaza: Commonwealth
The Academy of Management has arranged to have Speaker Ready
Rooms at the convention sites to allow presenters the opportunity to
view their presentations and to obtain any technical support they
might require prior to their scheduled sessions. Technicians will be
present in the Speaker Ready Rooms to assist.

15 - % (AFAM, D&ITC) Tribal Identity and the
Challenge of Building Inclusive Organizations
8:00am - 9:30am Westin Copley Place Boston: Essex Center
Organizers: David B. Zoogah, Xavier U.; Eileen Kwesiga, Bryant
u.
Presenters: Moses N. Kiggundu, Carleton U.; Benedicta S. Quao,
U. of Professional Studies, Accra, Ghana; David B. Zoogah, Xavier
U.; Joseph Ebot Eyong, leadership
Participants: Elnam Kamal Metwally, Adjunct Faculty; Richard
Bawulengbeug Zoogah, U. of Ghana, Accra

16 - % (AFAM, OB, STR) Successful Publishing for
Early Career Scholars of Management in Africa
8:00am - 12:00pm Westin Copley Place Boston: Empire
Please contact the session organizer to obtain the approval code.
Organizers: dt ogilvie, Rochester Institute of Technology; Stella M.
Nkomo, U. of Pretoria
Participants: Derek R. Avery, Wake Forest U.; Mahamadou Biga
Diambeidou, ICN ARTEM Business School; Yvonne Du Plessis,
North West U.; Michael Frese, National U. of Singapore; Ralph
Hamann, U. of Cape Town; Mariano L.M. Heyden, Monash
Business School; Jenny M. Hoobler, U. of Pretoria; Mzamo P.
Mangaliso, U. of Massachusetts, Amherst; Hermann Ndofor,
Indiana U., Indianapolis; Hester Nienaber, U. of South Africa;
Stella M. Nkomo, U. of Pretoria; dt ogilvie, Rochester Institute of
Technology; Shaun Denvor Ruggunan, U. of KwaZulu-Natal;
Amanuel G. Tekleab, Wayne State U.; David B. Zoogah, Xavier U.

17 MeoMmEY: (CAR, GDO) The Career Experiences of
Individuals with Autism: Autism and the Inclusive
Organization
8:00am - 9:30am Sheraton Boston Hotel: Beacon A
Organizers: Amy Hurley-Hanson, Chapman U.; Cristina Marie
Giannantonio, Chapman U.

Presenters: Susanne Bruyere, Cornell U. Yang-Tan Institute; Tara
Cunningham, Specialisterne USA; Caitlin Rosica, Thomas
Jefferson U.; Gundars Kaupins, Boise State U.; Felice Klein,
Boise State U.; Tim Chenoweth, Boise State U.; Jillian Saylors,
Washington State U. Vancouver; Heather Jia, lllinois State U.;
Christine Nittrouer, U. of Houston-Downtown; Jill Ann
Hosmer-Jolley, California State U., Monterey Bay

Avdldd

18 (CAR, HR, RM) Sequence Analysis in Career & HRM
Research: Techniques and Practical Applications
8:00am - 9:30am Sheraton Boston Hotel: Independence East
Organizers: Katja Dlouhy, U. of Mannheim; Torsten Biemann, U.
of Mannheim

19 e Y: (CMS) Doctoral Student and Early
Career Scholar Consortium: Fostering Critical Scholars
and Scholarship
8:00am - 9:30am Hilton Boston Back Bay: Belvidere Ballroom, Salon A
Pre-registration is required for this workshop. To register online,
please visit https://secure.aom.org/PDWReg. The deadline to
register online is August 1, 2019. This session is sponsored by FGV
EAESP (Sao Paulo).

Chairs: Paul Donnelly, Technological U. Dublin; Banu
Ozkazanc-Pan, U. of Massachusetts, Boston

Participants: Mark Learmonth, Durham U.; Ajnesh Prasad,
EGADE Business School; Stephen Cummings, Victoria U. of
Wellington; Marcos Pereira Fernandes De Barros, Grenoble Ecole
de Management; Fernanda Filgueiras Sauerbronn, U. Federal do
Rio de Janeiro; Amon Barros, FGV EAESP; Arturo E. Osorio,
Rutgers U.; Eda Ulus, U. of Leicester; Marie Hasbi, U. paris 2;
Garance Christine Marechal, U. of Liverpool; Patrizia Zanoni, U.
Hasselt; Virpi Orvokki Malin, U. of Jyvéskyla

20 o ®E%: (D&ITC, GDO) Gender Equity At Work? Pay
Inequity and Underrepresentation
8:00am - 9:30am Boston Hynes Convention Center: 203
Chairs; Sandy Hershcovis, U. of Calgary; Maartje E. Schouten,
lowa State U.
Panelists: Charlene E. Zietsma, Penn State U.; Beth Ann
Livingston, U. of lowa; Felice Klein, Boise State U.; Kathleen
Lundquist, APTMetrics

21 @& (ENT) Operationalizing Grand Challenges for
Social Enterprises: Promises and Perils of SDG
Interrelations
8:00am - 10:00am Boston Marriott Copley Place: Boylston
Organizers: Arne Kroeger, Aalto U. School of Business; Nicole
Siebold, Otto von Guericke U. Magdeburg; Franziska
Gunzel-Jensen, Aarhus BSS, Aarhus U.; Steffen Korsgaard, U. of
Southern Denmark
Distinguished Speaker: Jeff York, U. of Colorado Boulder
Panelists: Sergio Giovanetti Lazzarini, Insper Institute of
Education and Research; Kai N. Hockerts, Copenhagen Business
School; Steffen Farny, Aalto U. School of Business; Diane L. Holt,
Leeds U. Business School
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22 - (ENT) Digitalization, Disruption,
Technological Changes and the New Frontiers of
Entrepreneurship
8:00am - 10:00am Boston Marriott Copley Place: Grand Ballroom Salon CD
Organizers: Wadid Mohamed Lamine, Telfer School of
Management, U. of Ottawa; David Audretsch, Indiana U.,
Bloomington; Alain Fayolle, EMLYON Business School
Presenters: Magnus Carl Klofsten, Linképing U.; Sarfraz A. Mian,
State U. of New York at Oswego; Satish Nambisan, Weatherhead
School of Management, Case Western Reserve U.; Phillip Phan,
Johns Hopkins U.; Yuliya Snihur, Toulouse Business School; Arati
Srinivasan, Providence College; Yilong Eric Zheng, -

23 (ENT) ENT Doctoral Consortium
8:00am - 3:30pm Boston Marriott Copley Place: Provincetown
Organizers: Reddi R. Kotha, Singapore Management U.; Phillip H.
Kim, Babson College

24 &Y (GDO, D&AITC, ITC) Sequel Session on Building
GDO Community through Storytelling: Sharing Defining
Moments when Diversity Mattered
8:00am - 9:30am Boston Park Plaza: St James
Organizers: Charlotte M. Karam, American U. of Beirut; W E
Douglas Creed, U. of Rhode Island
Speakers: Stacy Blake-Beard, Simmons College; Lina
Daouk-Oyry, American U. of Beirut; Erica Gabrielle Foldy, New
York U.; Olivier D. Boncoeur, U. of Texas at Dallas; Georgianna
Melendez, U. of Massachusetts Boston

25 (HCM) Health Care Management Emerging Scholars
Consortium (Morning)
8:00am - 12:00pm Sheraton Boston Hotel: Liberty Ballroom AB
The HCM Emerging Scholars Consortium is geared towards
doctoral students, recent graduates, and junior faculty. To register
for the consortium, please email Brian Hilligoss
(hilligoss@email.arizona.edu).
Professional Development Workshop Chair: Brian Hilligoss, U. of
Arizona
Facilitators: Jonathan Clark, U. of Texas At San Antonio; Cathleen
0. Erwin, Auburn U.; Eric W. Ford, U. of Alabama, Birmingham;
Jemima Frimpong, Johns Hopkins Carey Business School;
Soo-Hoon Lee, Old Dominion U.; Shoou-Yih Daniel Lee, U. of
Michigan, Ann Arbor; Rebecca S Wells, The U. of Texas
Moderators: Geoffrey Silvera, Auburn U.; Alden Lai, New York U.
Presenters: Lawton R Burns, The Wharton School, U. of
Pennsylvania; Alberto Cardelle, Fitchburg State U.; Christy Harris
Lemak, U. of Alabama, Birmingham; Hector P. Rodriguez, UC
Berkeley; Jill A. Marsteller, Johns Hopkins Bloomberg School of
Public Health
Participants: Ingrid Nembhard, The Wharton School, U. of
Pennsylvania; Thomas D'Aunno, New York U.; Ann Scheck
McAlearney, Ohio State U.; Deirdre McCaughey, U. of Calgary

26 e~ ®E%: (HR) HR Process Research: Next Steps
and New Avenues
8:00am - 10:00am Westin Copley Place Boston: Adams/Parliament
Organizers: Karin Sanders, UNSW Business School, Australia;
David E. Guest, King's College London
Participants: Cheri L. Ostroff, U. of South Australia; Lisa H. Nishii,
Cornell U.; Huadong Yang, U. of Liverpool; Timothy Colin
Bednall, Swinburne Business School, Swinburne U. of Technology;
Ricardo Rodrigues, King's College London; Charmi Patel, Henley

Business School, U. of Reading; Rebecca Hewett, Rotterdam
School of Management, Erasmus U.

27 o (HR) HR Analytics and Digital Transformation:
Implications for Leadership Practice, Research,
Education
8:00am - 10:00am Westin Copley Place Boston: Great Republic
Organizers: Jessica Rae Methot, Rutgers U.; llke Inceoglu, U. of
Exeter
Discussant: Thomas Hedegaard Rasmussen, National Australia
Bank
Speakers: Dana B. Minbaeva, Copenhagen Business School;
Rebecca Hewett, U. of Greenwich; Mark Huselid, Northeastern U.;
Martin Edwards, King's College London; Roger Maull, U. of Exeter

28 1@ H: (HR) Sustainable HRM: The Emerging Future
of HRM for Corporate Sustainability
8:00am - 9:30am Westin Copley Place Boston: North Star
Organizers: Sugumar Mariappanadar, Australian Catholic U.;
Madasu Bhaskara Rao, ICFAI Business School, IFHE, Hyderabad;
Wajda Wikhamn, BI Norwegian Business School
Discussants: Sugumar Mariappanadar, Australian Catholic U.;
Susan E. Jackson, Rutgers U., New Brunswick; Mari Kira, U. of
Michigan; Marco Guerci, U. of Milan; Sita Vanka, U. of Hyderabad;
Guiyao Tang, Shandong U.; Christine Hughes, U. of Exeter, UK;
Wajda Wikhamn, BI Norwegian Business School

29 > E: (HR, IM, OB) The Global Work Design Project:
Findings from a 40-Country Study
8:00am - 9:30am Westin Copley Place Boston: Courier
Organizers: Elaine Farndale, Penn State U./ Tilburg U.; Frederick
Morgeson, Michigan State U.; Eleni Stavrou, full professor;
Jianmin Sun, The U. of Auckland
Participants: Sewon Kim, State U. of New York Empire State
College; Jaime Andrés Bayona, Pontificia U. Javeriana; Ingi
Runar Edvardsson, U. of Iceland; Radha Rani Sharma, Radha R.
Sharma, MDI; Frederik Anseel, King's College London; Peter
Odrakiewicz, Global Partnership Management Institute and GSW
Milenium U.; Maria Victoria Caparas, U. of Asia & the Pacific; Sen
Sendjaya, Swinburne U.; Maria Jarlstrém, U. of Vaasa; Li-Yun
Sun, Macau U. of Science and Technology; Arney Einarsdottir, U.
of Iceland; Jozsef Podr, J.Selye U.; Svala Gudmundsdottir, U. of
Iceland; Maria Vakola, Athens U. of Economics and Business;
Pauline Fatien, SKEMA BS - U. Cote d'Azur; Catherine Abe, -;
Tomoki Sekiguchi, Kyoto U.; Azusa Ebisuya, Osaka U.; Gayan
Prasad Hettiarachchi, Osaka U.; Hilla Peretz, ORT Braude
College; Allan Claudius Queiroz Barbosa, U. Federal de Minas
Gerais; Asta Dis Oladottir, U. of Iceland; Bernadeta Gostautaite,
ISM U. of Management and Economics

30 (e~ EY: (ITC) Inclusive Organizing with
Humanistic Management: Global Perspectives
8:00am - 10:30am Hilton Boston Back Bay: Westminister
The question of alternative paradigms for management theory and
management education to make organizations more meaningful are
globally relevant and important. We believe that the International
Humanistic Management Association is providing some valuable
thought leadership on alternative paradigms from a humanistic
perspective, which the International Theme Committee, MSR and
SIM should/could be interested in discussing further. We consider
such conceptual rethinking central to the ambition of the Academy of
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Management and find a lot of resonance globally, even in the United
Stat

Participants: Osmar Arandia, U. de Monterrey; Alejo José G.
Sison, U. of Navarra; Ignacio Ferrero, School of Economics and
Business. U. of Navarra; Wolfgang Amann, HEC Paris; Benito
Teehankee, De La Salle U., Manila, Philippines; Consuelo Garcia
De La Torre, EGADE-ITESM Campus Monterrey; Christopher
Gohl, Global Ethic Institute; Cristina Neesham, Swinburne U. of
Technology; Chris Laszlo, Weatherhead School of Management,
Case Western Reserve U.

31: (MBR) New Attendee Welcome Room
8:00am - 5:00pm Boston Hynes Convention Center: Flexible Meeting Space
Membership staff are here to greet all new attendees and help to
answer any of your questions, from program and logistical help, to
how to make the most of your membership. Enjoy a relaxing
atmosphere, the opportunity to meet new friends, and a quiet respite
between your sessions!
Organizer: Hamid H. Kazeroony, Minnesota State U.

32: (MBR) Career Center Services
8:00am - 5:00pm Boston Marriott Copley Place: 3rd Floor

33 o®: (MC) Applied Creative Problem Solving —
Envisioning a More Inclusive AOM Community
8:00am - 9:30am Boston Park Plaza: Newbury
This workshop sets the stage for inclusive dialogue among the AOM
scholar-practitioners attending the 79th annual conference to
explore creating more inclusive environments for change and
adapting to needs and expectations of an increasingly diverse
community.
Organizer: Dawn M. Newman, Saint Louis U.
Presenters: Dawn M. Newman, Saint Louis U.; Janet Ann Kirby, -;
Deborah Colwill, Trinity International U.

34: (MC) MC Executive Committee Meeting - Part 1
8:00am - 9:00am Boston Park Plaza: Stuart
Division Chair: Tonya L. Henderson, Software Engineering
Services
Program Chair: Eric Sanders, EImhurst College
Professional Development Workshop Chair: Uzonna Olumba,
Benedictine U.

35 [J: (MED) Everything You Wanted to Know, but Were
Afraid to Ask: The Shift from PhD Student to the
Classroom
8:00am - 9:30am Sheraton Boston Hotel: Berkeley AB
All participants welcome. This PDW is part of the MED Junior
Faculty Consortium. This PDW is part of the MED Doctoral
Consortium.

Organizers: Gabriella Lewis, Georgia State U.; Marcus A.
Valenzuela, California State U., Bakersfield

Coordinators: Ronda M. Smith, Ball State U.; Benjamin John
Blackford, Northwest Missouri State U.

Presenters: Shannon Juergens, Grand View U.; Alex Tawse,
Georgia State U.; Imran Syed, Ball State U.; Sergio Palacios, St.
Mary's U. (San Antonio); Brian Webster, Ball State U.; Chantal
Van Esch, Cal Poly Pomona; Claudia Araceli Hernandez,
Northwest Missouri State U.; Carla Flores, Ball State U.; Nicholas
Nelson Bartkoski, Southwestern College

36 J: (MED) Sketchnoting: A Visual Methodology
Fostering Critical Thinking and Knowledge Retention

8:00am - 9:30am Sheraton Boston Hotel: Liberty Ballroom C

All participants welcome. This PDW is part of the MED Junior
Faculty Consortium. This PDW is part of the MED Doctoral
Consortium.

Participants: Jon W. Beard, lowa State U.; Verena
Paecpke-Hjeltness, lowa State U.

Avdldd

37 ®: (MH) Enabling and Managing Inclusion in
Historical Perspective
8:00am - 10:00am Boston Marriott Copley Place: Simmons
Organizers: Nikola Balnave, Macquarie U.; Lucy Taksa, Macquarie
u.
Presenters: Bradley Gerald Bowden, Griffith U.; Anthony Gould,
U. Laval; Louise Thornthwaite, Macquarie U.

38 Do ME: (MSR) Strengthened
Leadership/Management Through Inclusive Spiritual
Practices: New Research & Tools
8:00am - 9:30am Boston Marriott Copley Place: Grand Ballroom Salon B
Presenters: Nancy Sayer, Benedictine U.; Fahri Karakas, U. of
East Anglia; Emine Sarigollu, McGill U. - Desautels Faculty of
Management; James D. Ludema, Benedictine U.; Amber A.
Johnson, Center for Values-Driven Leadership, Benedictine U.

39 [Me: (MSR, MED, SIM) Improving Lives by Developing
Self Awareness of Faculty and Future Business Leaders
8:00am - 10:00am Boston Marriott Copley Place: Tremont
Participants: Tom Elwood Culham, City U. Canada; Payal Kumar,
BML Munjal U.; Elizabeth Luckman, U. of lllinois at
Urbana-Champaign; Eleftheria Egel, NAVIGATING Leadership
Coaching and Management Consulting; Richard Peregoy, U. of
Dallas, Satish & Yasmin Gupta College of Business; Richard
Jackson Major, Institut de Gestion Sociale Paris

40 (o~ Y: (MSR, MED, SIM, TTC) From Inclusive
Thought To Action: How Can We Develop Individuals
That Shape a More Inclusive World?
8:00am - 9:30am Boston Marriott Copley Place: Grand Ballroom Salon 1JK
Coordinator: Isabel Rimanoczy, PRME Working Group on the
Sustainability Mindset
Presenters: Aleandra Scafati, Pontificia U. Catolica Argentina;
Karthyeni Sridaran, U. of Melbourne; Claudio Senna Venzke, U.
Federal do Rio Grande do Sul; Marta Fabiano Sambiase, U.
Mackenzie; Mehdi Majidi, George Washington U.; Aizhamal
Sartbayeva, -; Alexander Tetteh Kwasi Nuer, U. of Cape Coast,
Ghana; Shirley Mo Ching Yeung, Gratia Christian College Hong
Kong; Ashish Pandey, Indian Institute of Technology, Bombay;
Nisha Pandey, Vivekanand Education Society's Institute of
Management, Mumbai, India; Radha Rani Sharma, Radha R.
Sharma, MDI; Amelia N. Indrajaya, IPMI International Business
School, Jakarta, (sekolah Tinggi Manajemen Ipmi); Beate
Klingenberg, The Italian International Institute Lorenzo de'Medici;
Henrietta Ngozi Onwuegbuzie, Lagos Business School Pan
Atlantic U. Nigeria; Eunice Mareth Areola, U. of St. Gallen;
Ekaterina A. Ivanova, The Russian Presidential Academy of
National Economy and Public Administration; Yulia Aray, Graduate
School of Management, St. Petersburg State U.; Isabel Rodriguez
Tejedo, -; Fatima Annan-Diab, Kingston U.; Ana M. Pedraz
Marcos, Kingston U., London; Anil K. Maheshwari, Maharishi U. of
Management; Brian Martin Hanssen, New York U.; George L. De
Feis, Stockton U.; Kent D. Fairfield, Fairleigh Dickinson U.; Marco
Tavanti, DePaul U.; Richard Peregoy, U. of Dallas, Satish &
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Yasmin Gupta College of Business; Margaret Goralski, Quinnipiac
u.

41 E: (0B) The Productivity Process: Research Tips and
Strategies from Prolific Junior Faculty
8:00am - 12:00pm Sheraton Boston Hotel: Constitution Ballroom A
Organizers: Elizabeth Margaret Campbell, U. of Minnesota; David
Welsh, Arizona State U.; Adam C. Stoverink, U. of Arkansas;
Michael Baer, Arizona State U.
Distinguished Speaker: Aparna Joshi, Penn State Smeal College of
Business
Speakers: Laura Huang, Harvard Business School; Sean Martin,
U. of Virginia; Jennifer Carson Marr, U. of Maryland; Fadel Khalil
Matta, U. of Georgia; Julia Lee, U. of Michigan; Margaret M.
Luciano, Arizona State U.; Elad Netanel Sherf, Kenan-Flagler
Business School, U. of North Carolina at Chapel Hill; Andrew
Hafenbrack, U. of Washington

42 [ (OB) Designing Experiential Classroom Exercises
8:00am - 10:30am Sheraton Boston Hotel: Fairfax AB
Organizers: Melissa Chamberlin, lowa State U.; Maartje E.
Schouten, lowa State U.; Jonathan E. Miles, Rice U.
Facilitators: Amanda Hinojosa, Howard U.; Inga Jasmin Hoever,
Erasmus U. Rotterdam; Howard Klein, Ohio State U.; Suzanne S.
Masterson, U. of Cincinnati; Jeanine Pieternel Porck, Oklahoma
State U.; Elizabeth Eve Umphress, U. of Washington
Speaker: Don Vandewalle, Southern Methodist U.

43: (0B, CM) New to OB? Navigating the OB Division and
AOM
8:00am - 10:00am Sheraton Boston Hotel: Gardner AB
Organizers: Amanda Ferguson, Northern lllinois U.; Hannes
Guenter, Maastricht U.; Tammy L. Rapp, Ohio U.
Presenters: Jennifer Ann Marrone, Seattle U.; Abbie J. Shipp,
Texas Christian U.; Eean Crawford, U. of lowa; James Paul
Burton, Northern lllinois U.; Lucy L. Gilson, U. of Connecticut;
Bart De Jong, Australian Catholic U.; Mikhail Alexander Wolfson,
American U., Kogod School of Business

44 ®HE: (0B, MOC) Exploring the Layers of Inclusivity
through PRW: The Microfoundations of Inclusion in
Organizations
8:00am - 10:30am Sheraton Boston Hotel: Independence West
Organizers: Melissa Chamberlin, lowa State U.; Beth Schinoff,
Boston College; Lyndon Earl Garrett, Boston College; Gabby
Cunningham, U. of Oxford
Speaker: Kyle Ehrhardt, U. of Colorado, Denver
Panelists: Sally Maitlis, U. of Oxford; John Paul Stephens, Case
Western Reserve U.; Laura Morgan Roberts, U. of Virginia Darden
School of Business; Julianna Pillemer, New York U.

45 ML (OCIS) OCIS Doctoral Consortium / Junior

Faculty Consortium
8:00am - 4:30pm Boston Marriott Copley Place: Grand Ballroom Salon G

46 oM (ODC, MC) “That Was Great!” More High
Impact Exercises for Teaching or Consulting on
Organizational Change
8:00am - 10:00am Boston Park Plaza: Terrace
Participants: Gavin M. Schwarz, UNSW Sydney; Susan Adams,
Bentley U.; John L. Bennett, Queen's U. of Charlotte; Anthony F.
Buono, Bentley U.; Jean M. Forray, Western New England U.;
Gary Wagenheim, Simon Fraser U.

47 [@E: (OMT) OMT Junior Faculty Consortium
8:00am - 5:00pm Boston Hynes Convention Center: 207
The consortium will be held on the Friday prior to the Academy of
Management meetings in Boston. We will start with an informal
dinner/mixer on Thursday evening, August 8, at 6 pm. We expect
about 45 junior faculty participants and 20 mentors. If you hold a
faculty position as an Assistant Professor or comparable rank and
your research focuses on organization and management theory
related topics, we encourage you to apply. If you have questions,
please contact the organizers Joel Gehman (jgehman@ualberta.ca)
and Olenka Kacperczyk (okacperczyk@london.edu).The cost to
register is $150. Please contact the session organizer for the
approval code.
Organizers: Joel Gehman, U. of Alberta; Aleksandra Joanna
Kacperczyk, okacperczyk@Ilondon.edu
Facilitators: Christine Beckman, U. of Southern California; Yerodin
Sekou Bermiss, The U. of Texas at Austin; Daniel Beunza Ibanez,
Cass Business School, City U. London; Emily Cox-Pahnke, U. of
Washington; Matthew Grimes, Cambridge Judge Business School;
Martine Haas, The Wharton School, U. of Pennsylvania; Heather
Haveman, U. of California, Berkeley; Pursey Heugens, Erasmus U.
Rotterdam; Markus A. Hollerer, UNSW Sydney & WU Vienna;
Jennifer Howard-Grenville, Cambridge Judge Business School;
Brayden G. King, Northwestern U.; Brandon H. Lee, Melbourne
Business School; Danielle Logue, U. of Technology, Sydney;
Xiaowei Luo, INSEAD; Johanna Mair, Hertie School of
Governance; Christopher Marquis, Cornell U.; Tim G. Pollock, U.
of Tennessee, Knoxville; Silviya Svejenova, Copenhagen Business
School; Anne S. Tsui, U. of Notre Dame; Marc Ventresca, U. of
Oxford; Balagopal Vissa, INSEAD; April L. Wright, U. of
Queensland; Tammar B. Zilber, Hebrew U. of Jerusalem;
Konstantinos Andriopoulos, Cass Business School, City U.
London

48 o®E % (OMT, CMS) Socialism in Management
Thought and Practice: Past, Present, Future
8:00am - 9:30am Boston Hynes Convention Center: 309
Participants: Paul S. Adler, U. of Southern California; Gerald F.
Davis, U. of Michigan; Christopher Nyland,
Chris.nyland@monash.edu; Seray Ergene, U. of Rhode Island;
Marta B. Calas, U. of Massachusetts, Amherst; Linda Smircich, U.
of Massachusetts, Amherst

49 ®E: (OMT, OB, STR) Unsung Papers: Ideas that Got
Away and Reflections from Their Authors
8:00am - 9:30am Boston Hynes Convention Center: 205
Organizers: Laura Sonday, U. of Michigan; Diana Jue-Rajasingh,
U. of Michigan
Panelists: Mark S Mizruchi, U. of Michigan; Tarun Khanna,
Harvard U.; Denise M. Rousseau, Carnegie Mellon U.; Gautam
Ahuja, Cornell U.; Sandra Robinson, U. of British Columbia;
James D. Westphal, U. of Michigan; Mary Tripsas, Boston College

50 @) ®E: (OMT, OB, TIM) Optimal Distinctiveness:
Comparing and Bridging Macro and Micro Perspectives
8:00am - 9:30am Boston Hynes Convention Center: 208
Organizers: Eric Y.-F. Zhao, Indiana U., Bloomington; Jae Ha,
EMLYON Business School
Distinguished Speakers: Rodolphe Durand, HEC Paris; Geoffrey
Leonardelli, U. of Toronto
Panelists: Noah Askin, INSEAD; David Deephouse, U. of Alberta;
Stine Grodal, Boston U.; Michael Lounsbury, U. of Alberta;
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Margaret Ormiston, George Washington U.; Cynthia Pickett, UC
Davis; Kimberly Rios, Ohio U.; Wendy K. Smith, U. of Delaware;
Filippo Carlo Wezel, USI Lugano; Ezra Zuckerman,
Massachusetts Institute of Technology

51 @ (OMT, STR, SAP, RM) Understanding Analytics:
Methods to Investigate Big Data, Algorithms and Culture
8:00am - 9:30am Boston Hynes Convention Center: 204
Organizers: Rodrigo Valadao, U. of Alberta School of
Management; Vern Glaser, U. of Alberta; Timothy Hannigan, U. of
Alberta; Christopher W. J. Steele, U. of Alberta
Speakers: Esther Leibel, Boston U.; Laure Cabantous, Cass
Business School, City, U. of London; Maximiliano Santinelli, -

52 - @ (ONE) Regenerative Enterprise in Fragile
Ecosystems
8:00am - 9:30am Westin Copley Place Boston: Independence A
Participants: Oana Branzei, U. of Western Ontario; Pablo Munoz,
U. of Liverpool Management School; Jonathan Kimmitt, Newcastle
U. Business School; Robert Newbery, Plymouth U.; Ramzi
Fathallah, American U. of Beirut; Andrea Maria Prado, INCAE
Business School; Natalie Slawinski, Memorial U. of Newfoundland

53 (OSCM) OSCM Division Doctoral Consortium

Breakfast
8:00am - 9:00am Westin Copley Place Boston: St George BCD

54 (Meo®E%: (PNP) Field Stations in Management
Education: Can They Help Us Produce Greater Impact?
8:00am - 10:00am Hilton Boston Back Bay: Washington
Participants: Neil M. Boyd, Bucknell U.; Eric C. Martin, Bucknell
U.; Carl Milofsky, Bucknell U.

55 [~ ®E: (PTC, MC, OCIS, ODC, HR) Atrtificial
Intelligence: Which Impact on Management?
8:00am - 9:30am Sheraton Boston Hotel: Hampton AB
Distinguished Speakers: Par Agerfalk, Uppsala U.; Nicholas
Berente, U. of Notre Dame; Richard J. Boland, Case Western
Reserve U.; Brian S. Butler, U. of Maryland; Aron Lindberg,
Stevens Institute of Technology; Jeffrey V. Nickerson, Stevens
Institute of Technology; Eivor Oborn, U. of Warwick; Stefan Seidel,
U. of Liechtenstein
Chairs: Emmanuel Monod, Shanghai SUIBE U.; Christof
Backhaus, Aston Business School; Madina Rival, LIRSA-Cham
Paris
Facilitators: Daniel Degravel, California State U., Northridge; Jenny
Eriksson Lundstrom, Uppsala U.; Uzonna Olumba, Benedictine
u.
Moderators: Eric Sanders, Elmhurst College; Alan B. Eisner, Lubin
School of Business, Pace U.
Discussants: Saonee Sarker, -; Sabine Khalil, ICD international
business school
Participants: Elisabeth Joyce, Edinboro U.; Yun Tan, Mitsui
Kinzoku ACT (Shanghai) Management Co.,Ltd; Weifang Zhao, -;
Haibing Pan, Scott Systems China; Yi Ru Wu, -; Tony (Jiangping)
Yu, Jiangsu Holysun Electronic Technology Co; Christina Ying,
CSC capital management; Anderson De Souza Sant'Anna,
FGV-EAESP; Flavia Santoro, Rio de Janeiro State U. (UERJ);
Vance Johnson Lewis, U. of Central Arkansas; Tabish Zaman, U.
of Leeds

56 & (RM) Everything You Wanted to Know about
Moderated Regression (but were afraid to ask)
8:00am - 10:00am Boston Hynes Convention Center: 104
Presenters: Jeremy F. Dawson, U. of Sheffield; Andreas Wilhelm
Richter, U. of Cambridge

Avdldd

57 (RM, CAR, ENT, IM, TIM) Next stop — Nerd Central: How
to Get on the Research Methods Train
8:00am - 11:00am Boston Hynes Convention Center: 310
Organizers: Tine Koehler, U. of Melbourne; Lisa Schurer Lambert,
Oklahoma State U.; Kathleen Keeler, The Ohio State U. Fisher
College of Business; Zitong Sheng, Virginia Commonwealth U.
Facilitators: Radhika Chugh, U. of Melbourne; Anna Maria
Zabinski, Oklahoma State U.
Panelists: Catherine Cassell, U. of Birmingham; Jose M. Cortina,
Virginia Commonwealth U.; Janaki Gooty, U. of North Carolina,
Charlotte; Tine Koehler, U. of Melbourne; Hettie Richardson,
Texas Christian U.; Terri A Scandura, U. of Miami; Lisa Schurer
Lambert, Oklahoma State U.; Anne D. Smith, U. of Tennessee,
Knoxville; Larry J. Williams, U. of Nebraska, Lincoln

58 (SIM) Social Issues in Management Division:
Doctoral Consortium
8:00am - 4:30pm Boston Marriott Copley Place: Wellesley
Please contact the session organizer for the approval code.
Organizers: Naomi A. Gardberg, City U. of New York, Baruch
College; Michelle Karen Westermann-Behaylo, U. of Amsterdam
Facilitator: Michael E. Johnson-Cramer, Bucknell U.
Speaker: Sandra A. Waddock, Boston College
Panelists: Bradley R. Agle, Brigham Young U.; Michael L. Barnett,
Rutgers U.; Bruce Barry, Vanderbilt U.; Jill Ann Brown, Bentley
U.; Denis Collins, Edgewood College; Niki Den Nieuwenboer, U.
of Kansas; Robert Edward Freeman, U. of Virginia; Michelle
Greenwood, Monash U.; Jennifer Griffin, Loyola U. Chicago;
Irene Henriques, York U.; Colin Patrick Higgins, Deakin U.; Arno
Eerikki Kourula, U. of Amsterdam; Jae Hwan Lee, Hamline U.;
Dirk Matten, York U.; Francois Neville, McMaster U.; Katherina
Pattit, U. of St. Thomas; Jared Peifer, City U. of New York, Baruch
College; Kathleen Rehbein, Marquette U.; David Risi, U. of St.
Gallen; Andreas Georg Scherer, U. of Zurich; Douglas A Schuler,
Rice U.; Erica Steckler, U. of Massachusetts, Lowell; Harry J. Van
Buren, U. of New Mexico; Pushpika Vishwanathan, U. of
Amsterdam; David Wasieleski, Duquesne U.; Andrew C Wicks, U.
of Virginia Darden School of Business; Donna J. Wood, U. of
Northern lowa, Emerita; Stelios C. Zyglidopoulos, Kedge Business
School

59 B (SIM, OMT, MSR) Exploring Digital Transformation
with Philosophical Methods
8:00am - 10:00am Boston Marriott Copley Place: Regis
The purpose of this workshop is to explore the potential of
philosophical methods to advance management research in the
topical area of digital transformation, for the benefit of society and
humanity. The workshop is designed to stimulate the interest of
participants in envisioning potential, alternative futures for digitally
transformed organizations, by inviting participants to brainstorm
ways in which specific philosophical methods (e.g. thought
experiments, axiological analysis, critical theory, discourse ethics,
hermeneutic circles) can be applied to digital transformation cha
Organizers: Cristina Neesham, Swinburne U. of Technology;
Thomas J. Donaldson, The Wharton School, U. of Pennsylvania;

Thematic orientation: I Teaching | ®Practice | »International | ®Program Theme | EResearch | {Diversity | B~Best Paper

201 Section D



>
¢
8
e
LL

Session Details - Friday, 8:00 - 10:00 AM

Andreas Georg Scherer, U. of Zurich; Marian Eabrasu, South
Champagne Business School

Facilitators: Vikram R. Bhargava, Santa Clara U.; Stormy
Sweitzer, Weatherhead School of Management, Case Western
Reserve U.

Presenters: Sarah Glozer, School of Management, U. of Bath;
Abraham Singer, Loyola U. Chicago

60 LIEL: (STR) Strategic Management Division (STR)
Dissertation Consortium
8:00am - 6:00pm Offsite: Northeastern University
This session will be held offsite at Northeastern University -
Rebecca’s Cafe, Churchill Hall, 380 Huntington Ave, Boston, MA
02115. Please contact Ram Ranganathan at
ram.ranganathan@mccombs.utexas.edu for more
information.Please contact the session organizer to obtain the
approval code.

Organizers: Ram Ranganathan, U. of Texas, McCombs; Catherine

Magelssen, London Business School

Distinguished Speakers: Natarajan Balasubramanian, Syracuse
U.; Jasmina Chauvin, McDonough School of Business Georgetown
U.; Alfonso Gambardella, Bocconi U.; Gwendolyn Kuo-fang Lee,

U. of Florida; Tomasz Obloj, HEC Paris; Violina Rindova, U. of
Southern California; Frank T. Rothaermel, Georgia Institute of
Technology; Margarethe F Wiersema, U. of California, Irvine;
Akbar Zaheer, U. of Minnesota

61 LIEL: (STR) Strategic Management Division Doctoral

Consortium, Part 1

8:00am - 6:00pm Offsite: Northeastern University

This session will be held offsite at Northeastern University -
Rebecca's Cafe, Churchill Hall, 380 Huntington Ave, Boston, MA
02115

Please contact John Joseph at johnj2@uci.edu for more information.
Organizers: Yue Maggie Zhou, U. of Michigan; John Joseph, U. of

California, Irvine
Participants: Joel Baum, U. of Toronto; Vanessa Burbano,

Columbia Business School; Caroline Flammer, Boston U.; Jeho
Lee, Seoul National U.; Denisa Mindruta, HEC Paris; Frank Nagle,

Harvard Business School; David Tan, U. of Washington; Govert
Vroom, IESE Business School; Tieying Yu, Boston College

62 & (STR) Fostering Publications from Around the

World in Leading Organization and Strategy Journals
8:00am - 11:00am Boston Park Plaza: Arlington

After the formal sessions, the group will go off location and enjoy
lunch together. This informal gathering of all participants, editor

panel members, global scholar panel members, and organizers of

the PDW is aimed at exchanging ideas, asking specific research

questions that have not been addressed during the sessions, and to

establish future collaboration.

Organizers: Ralf Wilden, Macquarie Business School; Lara Jelenc,

U. Rijeka, Croatia; Sai Lan, Peking U.; Michael Leatherbee,
Pontificia U. Catélica de Chile; Juliana Mulaa Namada, United

States International U.; Carlos Adrian Rodriguez, INCAE Business

School

Speakers: Caroline Flammer, Boston U.; Ruth V. Aguilera,
Northeastern U.; Jorge Walter, George Washington U.; Dries
Faems, WHU; Mariano L.M. Heyden, Monash Business School;

Timothy Michael Devinney, U. of Leeds; Moses Acquaah, U. of

North Carolina, Greenshoro

63 2% (STR, OSCM, TIM) Using data from the
transportation sector to advance management/strategy
theory
8:00am - 10:30am Boston Park Plaza: White Hill
Please contact the session organizer for the approval code.
Chair: Rico Merkert, U. Of Sydney
Coordinators: Marvin B Lieberman, UCLA Anderson School of
Management; Cagla Pinar Ozcan Van Rens, Warwick Business
School; Manuela Hoehn-Weiss, Oregon State U.

Presenter: Alex Cosmas, McKinsey & Company

64 ®E: (STR, SIM, PNP, IM) Research Frontiers in
Nonmarket Strategy
8:00am - 11:00am Boston Park Plaza: Statler
We plan to accommodate 40 participants in the interactive
roundtable format. Interested participants should pre-register for the
workshop by sending an e-mail to luoj@umn.edu, by July 15 2018.
Registration emails should include the name, affiliation and current
position of the participant. Participant should also send a bio and
paragraph stating research interests workshop issues of interest.
This input will be used to allocate participants to roundtables, and
will be distributed among panelists and discussants prior to the
session.
Organizers: Sinziana Dorobantu, New York U.; Jiao Luo, U. of
Minnesota; Christiane Bode, Bocconi U.
Discussants: Luis Ballesteros, George Washington U.; Daniel
Blake, |E Business School; Flore Bridoux, U. of Amsterdam;
Danging Wang, Hong Kong U. of Science and Technology
Panelists: John M. De Figueiredo, Duke U.; Magali Delmas, U. of
California, Los Angeles; Aleksandra Joanna Kacperczyk,
okacperczyk@Ilondon.edu; Aseem Kaul, U. of Minnesota; Anita
McGahan, U. of Toronto; Dennis A. Yao, Harvard U.

65 : (SVC) Reflection Room
8:00am - 8:00pm Boston Marriott Copley Place: Connecticut
This space is designated as a non-denominational room for
attendees to use for prayer or quiet reflection amidst the busy
backdrop of the meeting. Use of this space requires tolerance for all
faiths, spiritual beliefs and practices. In order to make this space
available to attendees, the following rules apply: Only registered
Academy of Management attendees and accompanied guests are
permitted. No candles, incense burning or other smoke, fragrance or
flame is allowed. The space is open to registrants at all times.
Conversation and music are prohibited and noise is to be kept to the
strictest minimum. Use is restricted to purposes of personal
reflection, meditation or prayer. No sleeping is permitted.

66 &: (TIM, STR) Pathways to Innovation: Lessons from
Multiple Discoveries and Inventions
8:00am - 10:30am Boston Hynes Convention Center: 313
Complete the following form by June 15th:
https:/lumassamherst.col.qualtrics.com/jfe/form/SV_clywmKNmEH
4cPD7 An approval code will be issued in late June to register for
this session. If you have any questions, please contact Michaél
Bikard at michael.bikard@insead.edu.
Organizers: Michael A. Bikard, INSEAD; Stefano Horst
Baruffaldi, Max Planck Institute for Innovation and Competition; Ina
Ganguli, Harvard U.
Participants: Riitta Katila, Stanford U.; Jeffrey M. Kuhn, U. of
North Carolina, Chapel Hill; Constance E. Helfat, Tuck School of
Business at Dartmouth; David Hsu, The Wharton School, U. of
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Pennsylvania; Matt Marx, Boston U. Questrom School of Business;
Melissa Schilling, New York U.; Brian Uzzi, Northwestern U.

67 : (GOV) Board of Governors Meeting
8:00am - 5:00pm Westin Copley Place Boston: Staffordshire Ballroom
By Invitation Only

Friday 8:30AM

68 D@: (ODC) Sparking Creativity in Business Students:
Addressing the Most Requested Job Skill in 2019
8:30am - 6:00pm Boston Park Plaza: Franklin
Participants: Adam Wood, Woodbury U.; Svetlana S. Holt,
Woodbury U.; Angelo A. Camillo, Sonoma State U.

Friday 9:00AM

69 ®: (AAM) Inclusivity and Women Entrepreneurship in
the era of digitization
9:00am - 11:00am Boston Hynes Convention Center: 107
Presenters: Parijat Upadhyay, Institute of Management Technology
Nagpur; Manas Paul, Institute of Management Technology
Ghaziabad, India; Madhumita Guha Majumder, Welingkar Institute
of Management Development & Research; Sangita Dutta Gupta,
IFIM Business School,Bangalore; Susmita Chatterjee, Raja
Monindra Chandra College,Kolkata

70 »-E: (IM, OMT) Institutions and Entrepreneurship
9:00am - 10:30am Hilton Boston Back Bay: Belvidere Ballroom, Salon B
Facilitators: Dan Li, Indiana U.; Michael A. Hitt, Texas A&M U. /
Texas Christian U.; Bat Batjargal, Oklahoma State U.; R. Duane
Ireland, Texas A&M U.; Toyah L. Miller, U. of Texas at Dallas
Speakers: David Ahlstrom, Chinese U. of Hong Kong; Maryann P.
Feldman, U. of North Carolina, Chapel Hill; Tarun Khanna, Harvard
U.; Geoffrey Kistruck, Schulich School of Business; Justin
Wolfgang Webb, U. of North Carolina, Charlotte; Wubiao Zhou,
Birmingham Business School

71 @~ Y%: (INDAM) Assessment of authentic teamwork in
Asian context: Implications for business schools
9:00am - 10:30am Sheraton Boston Hotel: Republic A
Organizers: Yama Temouri, U. of Wollongong in Dubai; Vijay
Edward Pereira, Khalifa U., Abu Dhabi, UAE; Flevy Lasrado, U. of
Wollongong in Dubai; Ashish Malik, Newcastle U.; Pawan S.
Budhwar, Aston U.
Presenter: Shlomo Yedidia Tarba, U. of Birmingham

72 E: (OMT, HCM) Professional Organization Research:
Innovation in Professional Services
9:00am - 10:30am Boston Hynes Convention Center: 202
Organizer: David M. Brock, Journal of Professions & Organization
Chair: Elizabeth Goodrick, Florida Atlantic U.
Facilitators: Daniel Muzio, U. of York; Sabina Siebert, U. of
Glasgow
Presenters: Michael Barrett, U. of Cambridge; Johnathan
Cromwell, U. of San Francisco; Heidi K. Gardner, Harvard U.;
Giovanni Radaelli, Warwick Business School

73 K (OMT, RM, OB) Getting Emotional: Theorizing
About and From Data at the Intersection of Emotions and
Institutions
9:00am - 10:30am Boston Hynes Convention Center: 201
Organizers: Madeline Toubiana, U. of Alberta; Maxim Voronov,
Schulich School of Business; Tammar B. Zilber, Hebrew U. of
Jerusalem
Facilitators: Lee Charles Jarvis, Grenoble Ecole de Management;
Elizabeth Goodrick, Florida Atlantic U.; Ewald Kibler, Aalto U.;
Derek Harmon, U. of Michigan; Trish Ruebottom, Brock U.

Avdalydd

74 e %: (STR) Strategic Management Division Junior
Faculty Teaching Consortium
9:00am - 4:30pm Boston Park Plaza: Whittier
Interested participants should apply via the application website:
http:/ftinyurl.com/STRJrFacTeachConsortium2019. Please contact
the session organizer to obtain the approval code.
Organizers: Kenneth Guang-Lih Huang, National U. of Singapore;
Joan Teresa Allatta, Fox School of Business, Temple U.; Ithai
Stern, INSEAD
Speakers: Russell Coff, U. of Wisconsin-Madison and Bocconi U.;
Kenneth Guang-Lih Huang, National U. of Singapore; Joan
Teresa Allatta, Fox School of Business, Temple U.; Gautam
Ahuja, Cornell U.; Ithai Stern, INSEAD
Participant: Ilvana Naumovska, INSEAD

75 B: (TIM) 2019 AOM TIM Doctoral Student Consortium
-PART 1
9:00am - 5:30pm Boston Hynes Convention Center: 206
Please contact the session organizer for the approval code.
Chairs: Mahka Moeen, U. of North Carolina, Chapel Hill; Myriam
Mariani, Bocconi U.

76 ©®E: (TIM, OMT, OCIS, ODC) Researching Open
Innovation: Theoretical Perspectives and Empirical
Settings for Future Research
9:00am - 12:00pm Boston Hynes Convention Center: 210
The first version of this PDW was organized in 2014, and the earlier
PDWs have resulted in a publication (with twenty-three involved
authors) in Industry & Innovation. This article proposes a number of
research categories that are used to frame this version of the PDW.
After the presentations of top journals editors the facilitators will
have a short “pitch” of their interest in researching open innovation,
and then discuss the related opportunities and challenges together
with the participants in their respective roundtables. We would like to
ask interested participants to submit a few items via the AOM online
pre-registration system in advance.

Organizers: Marcel Bogers, U. of Copenhagen & U. of California
Berkeley; Agnieszka Radziwon, Aarhus U.; Mehdi Bagherzadeh,
NEOMA Business School; Maral Mahdad, U. of Copenhagen;
Sunny Mosangzi Xu, U. of Copenhagen; Gergana Romanova, U.
of Copenhagen

Facilitators: Allan N Afuah, U. of Michigan; Esteve Almirall,
ESADE Business School; Gloria Barczak, Northeastern U.; Sabine
Brunswicker, Purdue U., West Lafayette; Alberto Di Minin, UC
Berkeley; John E. Ettlie, Rochester Institute of Technology; Dries
Faems, WHU; Lars Frederiksen, Aarhus BSS, Aarhus U.; Marc B.
Gruber, Ecole Polytechnique Fédérale de Lausanne; Stefan
Haefliger, Cass Business School, City U. London; Dennis Hilgers,
Johannes Kepler U. Linz; Keld Laursen, Copenhagen Business
School; Ann Majchrzak, U. of Southern California; Kathrin
Moeslein, Friedrich-Alexander U. of Erlangen-Nirnberg; lan
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McCarthy, Simon Fraser U.; Susanne Ollila, Chalmers U. of

Technology; Markus Perkmann, Imperial College London; Frank T.

Piller, RWTH Aachen U.; Marion Kristin Poetz, Copenhagen
Business School; Jonathan Sims, Babson College; Anne L.J. Ter
Wal, Imperial College Business School & ETH Zurich; Wim
Vanhaverbeke, Neoma Business School and ESADE Business
School; Ann-Kristin Zobel, ETH Zurich

77 (oM (TTC, ENT, OMT) Growing the Seeds of
Inclusive Practices - Off-Site Visit
9:00am - 11:30am Offsite: Roxbury Innovation Center (RIC)
Registered PDW attendees should meet at the entrance to the RIC
at 9:00 am. The RIC is 1.5 miles from the Hynes Convention Center,
easily accessible via public transportation (e.g., Bus route 1) and
rideshare services (e.g., Lyft).Please contact the session organizer
to obtain the approval code.
Organizers: Natalie C. Cotton-Nessler, Bentley U.; Paul Prosper,
U.S. Air Force Academy; Kimberly M Ellis, Florida Atlantic U.;
Darryl Rice, Miami U.; J'Aime Jennings, U. of Louisville; Diane
Lawong, Florida State U.; Courtney Hart, U. of Kentucky; Marcus
Stewart, Bentley U.

Friday 9:15AM

78 »E%: (HR) Publishing in Top Tier US Journals for
Non-US Scholars
9:15am - 11:15am Westin Copley Place Boston: Defender
Organizer: Liza Castro Christiansen, U. of Reading
Chair: Liza Castro Christiansen, U. of Reading
Presenters: Elaine Farndale, Penn State U./ Tilburg U.; Zhen
Zhang, Arizona State U.; Christopher C. Rosen, U. of Arkansas
Participants: Marion Festing, ESCP Europe; Denise Mary Jepsen,
Macquarie Business School; Clare Kelliher, Cranfield U.;
Sunghoon Kim, U. of Sydney Business School; Janet H. Marler,
U. at Albany, State U. of New York; Scott L Martin, Zayed U.;
Jacobo Ramirez, Copenhagen Business School; Gary Rees,
Portsmouth Business School; Sebastian Reiche, IESE Business
School; James Sun, U. of Auckland; Karina Van De Voorde,
Tilburg U.; Gillian Warner-Sgderholm, Bl Norwegian Business
School; Lynda Song, Remin U. of China

79 o ®E: (HR, PTC, CAR, OB, ODC) Translating Research
for Practical Impact
9:15am - 11:15am Westin Copley Place Boston: St George BCD
Pre-registration required.
Organizers: Allison S. Gabriel, U. of Arizona; Kaifeng Jiang, Ohio
State U.; Shad S. Morris, Brigham Young U.
Presenters: Christopher Barnes, U. of Washington; Paula M.
Caligiuri, Northeastern U.; Emilija Djurdjevic, U. of Rhode Island;
Gretchen Gavett, -; Brad Harris, Texas Christian U.; Courtney
Lynn McCluney, U. of Virginia Darden School of Business; Jaap
Paauwe, Tilburg U. / Erasmus U.; Christopher C. Rosen, U. of
Arkansas

Friday 9:30AM

80 : (MSR, SIM) Foundations for Humanistic Management
Research: Collaboratively Inquiring into Humanism in

Business
9:30am - 11:00am Boston Marriott Copley Place: Nantucket
Moderator: Tyson Rallens, U. of Oxford, Said Business School

Presenters: David Wasieleski, Duquesne U.; Michael Andreas
Pirson, Fordham U.; Domenec Mele, Mele; Andrew C Wicks, U.
of Virginia Darden School of Business

Participant: Celeste Diaz Ferraro, Pennsylvania State U.

81 L (TIM) Junior Faculty Consortium
9:30am - 5:30pm Boston Hynes Convention Center: 103
Please contact the session organizer for the approval code.
Organizers: Valentina Tartari, Copenhagen Business School; Gino
Cattani, New York U.

Friday 9:45AM

82 »E1%: (AAM) Corporate Reputation, Environment and
Governance in Asia
9:45am - 11:45am Boston Hynes Convention Center: 204
Chairs: Aditi Mitra, -; Sanjaya Singh Gaur, Sunway U.
Participants: Mary Philomena Anthony, Sunway U.; Yang Zhao,
Department of Management. Sunway U. Business School; Shikui
Gao, China U. of Geosciences (Beijing)

83 [ & (AFAM) The Future of Management Education
and Training in Africa in the Context of Globalization
9:45am - 11:45am Westin Copley Place Boston: Helicon
This will be an interactive workshop.Based on relevant theories of
business and models of managerial competence a comprehensive
program for future management education and training is envisaged
as the outcome.

Moderators: Baba Vishwanath, McMaster U.; Benson Honig,
McMaster U.

Presenter: Joseph Ebot Eyong, leadership

Participants: Moses Acquaah, U. of North Carolina, Greensboro;
Ethel Brundin, Jonkoping International Business School; Bella
Galperin, U. of Tampa; Lars Hartvigson, Jonkoping International
Business School; Sibylle Heilbrunn, Kinneret Academic College;
Haifa U.; Daniel LeClair, Global Business School Network; Terri R.
Lituchy, CETYS U.; Mohammed Seid, Addis Ababa U.

84 @& (CAR, SIM) Sociopolitically Engaged
Academics: Why, How, and Career Implications
9:45am - 11:15am Sheraton Boston Hotel: Beacon A
Organizer: Ariane Berthoin Antal, WZB Berlin Social Science
Center
Speakers: Ozan Nadir Alakavuklar, Utrecht U., School of
Governance; Guillaume Carton, Institut Supérieur de Gestion;
André Sobczak, Audencia Business School; Anna Svirina, Kazan
National Research Technical U.

85 @ ®E: (DAITC, GDO, 0B, HR) Inclusive
Academies: Understanding, Creating and Operating
Inclusive Academies in Management
9:45am - 11:45am Boston Hynes Convention Center: 203
Organizers: Arabella Mocciaro Li Destri, U. of Palermo; Sandro
Castaldo, Bocconi U.; Laura Penco, U. of Genoa; Alessandra
Perri, Ca' Foscari U., Venice
Speakers: Isabel Metz, Melbourne Business School, U. of
Melbourne; David A. Kravitz, George Mason U.

Panelists: Melanie Bryant, Charles Sturt U.; Markus A. Héllerer,
UNSW Sydney & WU Vienna; Alberto Pastore, U. of Rome La
Sapienza; Susan Vinnicombe, Cranfield U.; Xavier Castaner, U.
of Lausanne
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86 ®E: (ENT, OB, HCM) Mental Health and Well-Being as
the Link between Entrepreneurship and Leadership
Research
9:45am - 11:45am Boston Marriott Copley Place: Grand Ballroom Salon IJK
Please contact the session organizer to obtain the approval code
Organizers: Joel B. Carnevale, Syracuse U.; Peter Harms, U. of
Alabama; Isabella Hatak, U. of St. Gallen; Phillip Phan, Johns
Hopkins U.; Ute Stephan, King's College London; Johan Wiklund,
Syracuse U.

Presenters: Robert A Baron, Oklahoma State U.; Shane Connelly,
U. of Oklahoma; Marie Dasborough, U. of Miami; Dimo P. Dimov,
U. of Bath; Maw-Der Foo, Nanyang Technological U.; Janaki
Gooty, U. of North Carolina, Charlotte; llke Inceoglu, U. of Exeter;
Dana Joseph, U. of Central Florida; Daniel Lerner, IE Business
School; Timothy P. Munyon, U. of Tennessee, Knoxville; Marilyn
Ang Uy, Nanyang Technological U.; Marcus Wolfe, U. of
Oklahoma

87 @~ ®: (GDO, HR, ODC, SIM) Paositioning Academics
for Societal Impact
9:45am - 11:15am Boston Park Plaza: Newbury
All attendees please bring either a lap top or device to the session to
enable work on an electronic worksheet.
Organizer: Terrance William Fitzsimmons, U. of Queensland
Facilitator: Miriam Yates, U. of Queensland
Participants: Ruth Sealy, U. of Exeter Business School; Nicole
Gillespie, U. of Queensland; Corinne A. Post, Lehigh U.; Marieke
Caroline Lisette Van Den Brink, Radboud U. Nijmegen

88 D@ &: (HR) The Use of Serious Games in HRM
Research, Teaching and Practice
9:45am - 11:15am Westin Copley Place Boston: Courier
Chairs: Luuk Collou, U. of Twente; Tanya Bondarouk, U. of
Twente; Jeroen Meijerink, U. of Twente

89 OJ: (HR, MED, TTC) Innovative and Experiential
Approaches to Teaching HRM |
9:45am - 12:15pm Westin Copley Place Boston: Essex Center
Chairs: Rebecca Rheinhardt Kehoe, Cornell U.; Laura Leduc,
James Madison U.
Participants: Steven Charlier, Georgia Southern U.; Angela
Langevin Heavey, James Madison U.; Gary R. Thurgood, Utah
State U.; Laura Leduc, James Madison U.

90 MIE: (MED, RM) The Multidimensionality of Scholarly
Impact and the Future of Institutionalized Practice
9:45am - 11:15am Sheraton Boston Hotel: Liberty Ballroom C
Organizers: Joowon Lee, George Washington U.; James R Bailey,
George Washington U.; Nawaf Alabduljader, Kuwait U.; Ravi
Ramani, Purdue U. Northwest

91 @ (OMT, ENT) Understanding the Foundation of
the Social Sciences
9:45am - 11:15am Boston Hynes Convention Center: 208
Participants: Russ McBride, U. of California, Merced; Teppo Felin,
U. of Oxford; Michael D Ryall, U. of Toronto; Dimo P. Dimov, U. of
Bath; Peter G. Klein, Baylor U.; Robert Joseph Wuebker, U. of
Utah; Brian Gordon, U. of Utah, David Eccles School of Business;
Brian Epstein, Tufts U.

92 - @ (ONE, OMT, STR) Management Research on
Corporate Adaptation to Climate Change
9:45am - 11:15am Westin Copley Place Boston: North Star
limit of 50 people to accommodate interaction
Organizers: Luca Berchicci, Rotterdam School of Management,
Erasmus U.; Magali Delmas, U. of California, Los Angeles; Frank
Wijen, Rotterdam School of Management, Erasmus U.
Presenters: P Devereaux Jennings, OMT, ONE, ENT, BPS;
Martina K. Linnenluecke, Macquarie U.; Jorge Rivera, George
Washington U.; Pete Tashman, UMass Lowell

Avdalydd

93 & (RM, MOC, OB, OMT, CAR) Navigating Qualitative
Dissertations: Advice from the Experts
9:45am - 11:15am Boston Hynes Convention Center: 309
Please contact the session organizer to obtain the approval code.
Organizers: Nathan Tong, U. of Hartford; Karim Ginena, U. of
Virginia Darden School of Business
Facilitators: Jean M. Bartunek, Boston College; Tammy Elizabeth
Beck, U. of Nebraska, Lincoln; Shelley Brickson, U. of lllinois at
Chicago; Teresa Cardador, U. of lllinois at Urbana-Champaign;
Curtis Kwinyen Chan, Boston College; Kevin G. Corley, Arizona
State U.; Katherine Ann DeCelles, U. of Toronto; Julia
DiBenigno, Yale School of Management; Martha S. Feldman, U. of
California, Irvine; Lyndon Earl Garrett, Boston College; Ashley
Elizabeth Hardin, Washington U. in St. Louis; Spencer Harrison,
INSEAD; Elaine Cahalan Hollensbe, U. of Cincinnati; Shalini
Khazanchi, Rochester Institute of Technology; Glen E. Kreiner,
Pennsylvania State U.; Jamie Jocelyn Ladge, Northeastern U.;
Kisha Lashley, U. of Virginia; Christi Lockwood, U. of Virginia -
Mclntire School of Commerce; Courtney R. Masterson, U. of San
Francisco; Melissa Mazmanian, U. of California, Irvine; Carrie
Oelberger, U. of Minnesota; Jennifer Petriglieri, INSEAD;
Kathleen Pine, Arizona State U.; Tommaso Ramus, UCP -
Catolica Lisbon School of Business & Economics; Trish Reay, U. of
Alberta; Kristie May Rogers, Marquette U.; Beth Schinoff, Boston
College; Heather Ciara Vough, U. of Cincinnati; John A. Wagner,
Michigan State U.

94 E: (TIM) Obtaining Data from the Internet: Data
Crawling in Management Research
9:45am - 11:45am Boston Hynes Convention Center: 205
Organizers: Dainis Zegners, Rotterdam School of Management,
Erasmus U.; Jérg Claussen, LMU Munich & Copenhagen Business
School

95 : (EXH) How Academic-Practitioner Partnerships Can
Enhance HRM Majors Learning & Employability
9:45am - 11:15am Boston Hynes Convention Center: 101
In this session we will discuss academic-practitioner partnerships
that equip the human resource and business leaders of tomorrow
with the tools, knowledge, professional development and
credentialing needed to become experts in evidence-based, HR
management. These programs combine targeted professional
development; learning experiences based on real-world data and
business cases; and credentialing in the administration,
interpretation, and application of one of the most widely used talent
assessments in the industry. All content of these programs is
developed through extensive and ongoing applied research that
incorporates findings from a wide range of organization types and
sizes; from start-ups to Fortune 50. By participating, students
graduate with practical knowledge and professional certification in
applying scientifically valid assessment tools to solve the biggest
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human capital challenges facing business leaders today and
beyond; valuable insight into their own professional strengths and
development needs; and the ability to bring to bear scientific insights
to align people and strategy. In this presentation, Principal Scientist
and Head of Academic Research, Tom Schoenfelder, PhD., will
discuss: * How business schools an enhance their HR majors
workforce readiness with professional development ¢ The
value of integrating assessment science into HR curricula » The
professional advantages of certification in employee assessment ¢

Case studies with Temple University and the University of
Central Florida

Friday 10:00AM

96 @H: (MC) Systemic Complacency and Organizational
Performance from the Management Consulting
Perspective
10:00am - 11:30am Boston Park Plaza: St James
Organizer: Pierre El Haddad, USJ Lebanon/ISEOR IAELyon
Discussants: William L. Smith, New Mexico State U.; Mark Hillon,
Lafayette Institute
Presenters: Henri Savall, Magellan, IAE Lyon, U. Jean Moulin;
Marc Bonnet, ISEOR, Magellan, iaelyon, U. Jean Moulin

97 Mo~ B %: (MC, ODC, PTC) Management
Consulting and the Inclusive Organization: Strategies and
Opportunities
10:00am - 12:00pm Boston Park Plaza: Stuart
Chair: Therese F. Yaeger, Benedictine U.

Presenters: Peter Sorensen, Benedictine U.; Anthony F. Buono,
Bentley U.; David Jamieson, U. of St. Thomas; Tanjia Coleman,
Management Consulting; Jorge Cestou, -

98 Mo > E%: (MED, GDO, IM, MC) Isms in Academia:
Exploring how to Foster an Inclusive Culture Inside and
Outside the Classroom
10:00am - 12:00pm Sheraton Boston Hotel: Berkeley AB
Please send an email to the organizers describing your interests and
expertise (highly preferred, but not required for attendance).
Organizers: Andri Georgiadou, Equality Inclusion Diversity
(EQUIDY) Center; Miguel R. Olivas-Lujan, Clarion U. of
Pennsylvania
Distinguished Speakers: S Robert Hernandez, U. of Alabama,
Birmingham; Kate Marie McCombs, Florida Atlantic U.; Regina F.
Bento, U. of Baltimore
Facilitators: Dorothea Roumpi, Pennsylvania State U.; Jennifer
Griffith, U. of New Hampshire; Renée Smith-Maddox, U. of
Southern California; Stephanie L. Black, Texas A&M U., San
Antonio
Discussants: Andrew Marcinko, Aston Business School; Christine
Nittrouer, U. of Houston-Downtown; Christine Marie Manno, U. of
Arkansas; Dan Bumblauskas, U. of Northern lowa; Eugene
Agboifo Ohu, Lagos Business School Pan Atlantic U. Nigeria;
Franklin Oikelome, Eastern U.; Hyacinthe Michael Schwartz,
Organizational Behavior Case Western Reserve U.; Lesley Clack,
U. of Georgia; Mami Taniguchi, Waseda U.; Maureen Andrade,
Utah Valley U.; Muhammad Farrukh Moin, Tongji U.; Rachael
Goodwin, U. of Utah; Rana Haq, Laurentian U.; Samantha
Dodson, U. of Utah, David Eccles School of Business; Stacy Kratz,
U. of Southern California

99 % (0B, IM) Leadership Meets Economics:
Opportunities, Challenges, and the Road Ahead
10:00am - 12:30pm Sheraton Boston Hotel: Independence East
The timing is right to organise a PDW for the OB-division that brings
top-notch researchers from different disciplines and divisions
together that specialize in research at the cross-roads between
leadership, economics, and management. The PDW offers an
excellent opportunity for participants to not only increase their
knowledge via learning from the presenters’ and each other's
multiple research backgrounds, but more importantly to develop and
benchmark their own research agenda on leadership.
Chairs: Janka Ireen Stoker, U. of Groningen, Faculty of Economics
and Business; Harry Garretsen, U. of Groningen
Presenters: John Antonakis, Faculty of Business and Economics
(HEC Lausanne), U. of Lausanne; Sjoerd Beugelsdijk, Groningen
U. (RuG); Ronald F. Piccolo, U. of Central Florida; Nathan J.
Hiller, Florida International U.; Stephen J. Zaccaro, George Mason
U.; Xavier Castaner, U. of Lausanne

100 [3J: (OB, MED, OMT, TTC) Positive Organizational
Scholarship as a Generative Resource for
OB/Management Teaching and Learning
10:00am - 12:00pm Sheraton Boston Hotel: Commonwealth
Organizer: Marc Hoffman Lavine, U. of Massachusetts, Boston
Presenters: Kim Cameron, U. of Michigan; Corey Crossan, U. of
Western Ontario; Mary M. Crossan, Western U.; Mary Dunn, St.
Edward's U.; Cassandra Lyn Ellis, Western U.; Mari Kira, U. of
Michigan; Meredith H. Myers, U. of Pennsylvania; Robert E.
Quinn, U. of Michigan; Christopher Jay Roussin, Harvard Medical
School; Michele Williams, U. of lowa
Participant: Amy M. Young, U. of Michigan

101 =+ E: (ODC, 0B, ENT) Publishing Inductive Qualitative
Research in Prominent Academic Journals
10:00am - 12:00pm Boston Park Plaza: Georgian
Presenters: Quy Nguyen Huy, INSEAD; Melissa Graebner, The U.
of Texas at Austin; Davide Ravasi, UCL School of Management

102 »-81%: (0SCM) OSCM Division Joint Junior Faculty
and Doctoral Consortium
10:00am - 6:00pm Westin Copley Place Boston: Independence A
Please contact the session organizer for the approval code.
Organizers: Kai Dominik Foerstl, German Graduate School of
Management & Law (GGS); John R. MacDonald, Colorado State
uU.

103 @'®: (PTC, ODC) Worker Experience: Improving the
Quality of Worklife through Inclusive
Human-Centeredness
10:00am - 12:30pm Sheraton Boston Hotel: Hampton AB
Presenter: Carol McGuire, Miami U.

Participants: Branka Victoria Olson, Woodbury U.; Angela C.
Crawford, Thomas more U.

104 @3: (SIM) Enhancing SIM Course Relevancy: Using a
SIM Ethics Question Newspaper Blog
10:00am - 11:30am Boston Marriott Copley Place: Grand Ballroom Salon B
Pre-work: Workshop participants are encouraged to bring a blog
website that they might want to use in their courses, or that they see
as potentially useful to SIM members.
Organizers: Denis Collins, Edgewood College; Anke Arnaud,
Embry Riddle Aeronautical U.
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Friday 10:15AM

105 @ E: (ENT) Practice Themed Workshop: Pathways to
Connect Research and Practice J. Combs, J. Kickul & J.
Mueller
10:15am - 12:15pm Boston Marriott Copley Place: Boylston
Coordinators: Jim Combs, U. of Central Florida; Jill R. Kickul,
USC Marshall School of Business; John Martin Mueller, St.
Edward's U.

106 - E: (MH, CMS, OMT) Organizational Mnemonics:
The ‘Historical Turn’ and the Research on Learning,
Memory, and Ignorance
10:15am - 12:15pm Boston Marriott Copley Place: Grand Ballroom Salon CD
Pre-approval is required for the second part of the PDW. Please
contact the session organizer to obtain the approval code.
Organizers: Diego Coraiola, U. of Alberta; Maria Jose Murcia, IAE
Business School - Argentina; Francois Bastien, U. of Alberta;
Fernanda Yumi Tsujiguchi, U. of Victoria
Discussant: Michael Rowlinson, U. of Exeter
Panelists: Mary M. Crossan, Western U.; Pablo Martin De Holan,
MBS College for Business and Entrepreneurship; Jukka Rintaméki,
Cass Business School, City U. London; William Foster, U. of
Alberta; Gabie Durepos, Mount Saint Vincent U.; Marcos Pereira
Fernandes De Barros, Grenoble Ecole de Management

107 - (MH, ITC) New Member Workshop:
Welcome to the Academy of Management 2019!
10:15am - 12:45pm Boston Marriott Copley Place: Regis
Professional and career development, volunteerism, and the AoM
meeting.
Organizer: Roy R. Suddaby, U. of Victoria
Participants: Louise Tourigny, U. of Wisconsin, Whitewater; Foster
B. Roberts, Auburn U. At Montgomery; Bella Galperin, U. of
Tampa; Abira Reizer, Department of Social Sciences and
Psychology, Ariel U.; Miguel R. Olivas-Lujan, Clarion U. of
Pennsylvania; Sharjeel Saleem, Government College U.
Faisalabad; Colleen OBrien, Carthage College

108 @ ®E: (ODC) Meaningful Facilitation of Leadership
Development for Systems Change
10:15am - 12:15pm Boston Park Plaza: Terrace
Organizers: Kate Elgayeva, U. of Minnesota Duluth; Patrice
Elizabeth Rosenthal, Fielding Graduate U.
Panelists: Keith Ray, Act Too Consulting; Joan Goppelt, Act Too
Consulting; Richard Hall, Monash Business School

109 @& (PNP, HCM) Positive Leadership Skills to
Maximize Performance of Public Sector Professional
Emotional Labor
10:15am - 12:15pm Hilton Boston Back Bay: Belvidere Ballroom, Salon A
Participants: Yvonne Brunetto, Southern Cross U.; Ivano
Bongiovanni, Adam Smith Business School, U. of Glasgow; Adina
Dudau, U. of Glasgow Adam Smith Business School; Irene
Georgescu, U. of Montpellier; Georgios Kominis, U. of Glasgow;
Heather J. McGregor, Heriot Watt U.; Chiara Saccon, U. Ca'
Foscari of Venice; Elisabetta Trinchero, CERGAS SDA Bocconi;
Paresh Wankhade, Edgehill Uniiversity, UK

110 @2 %: (SIM) Human Dignity at Work: Advancing the
Inclusive Organization
10:15am - 12:15pm Boston Marriott Copley Place: Tremont
Part 1: Panel presentation and questions (60 minutes). Part 2:
Interaction: Round table discussions with panelists (30 minutes).
Part 3: Opportunities for further research, common threads, winding
up (30 minutes). Dignity is both a state and an objective and for the
employee can be recognized and enhanced - or not. This workshop
explores current thinking on employee dignity and explores ways to
include it into new fields of management research.
Facilitators: Andrew Kidd, UniSA; Thomas Maak, U. of Melbourne;
Nicola M. Pless, ESADE; Thomas J. Donaldson, The Wharton
School, U. of Pennsylvania; Michael Andreas Pirson, Fordham U.;
Sharon Bolton, Lancaster U.; Thomas Maak, U. of Melbourne

Friday 10:30AM

111 D@ %: (CMS, RM, SIM) Philosophies Of
Organizational Research
10:30am - 11:30am Hilton Boston Back Bay: Adams A
Organizer: Raza A Mir, William Paterson U.
Participants: Michelle Greenwood, Monash U.; Haridimos
Tsoukas, U. of Cyprus / U. of Warwick; Cristina Neesham,
Swinburne U. of Technology; Ali H. Mir, William Paterson U.

112 E: (RM, SAP, CMS) Advancing Qualitative Research
Using Interviews: Benefits, Challenges, Pitfalls, and
Tensions
10:30am - 12:30pm Boston Hynes Convention Center: 104
Everyone is welcome! Registration is not required.

Organizers: Sara R. S. T. A. Elias, U. of Victoria; Brett Crawford,
Purdue U.; Amanda Peticca-Harris, Grenoble Ecole de
Management; David M. Boje, New Mexico State U.; Anna
Stevenson, Lund U., Shool of Economics and Management
Panelists: Anne D. Smith, U. of Tennessee, Knoxville; David M.
Boje, New Mexico State U.; Hans Hansen, Texas Tech U.; Marcos
Pereira Fernandes De Barros, Grenoble Ecole de Management;
Tina Dacin, Queen's U.

Friday 10:45AM

113 7 E: (CAR, OB, HR) Careers in the Rough: A
Research Development Workshop
10:45am - 12:15pm Sheraton Boston Hotel: Jamaica Pond
Please contact the session organizer for the approval code.
Organizers: Igor Bartolec, Faculty of Economics and Business of
the U. of Rijeka; Lauren A. Keating, EMLYON Business School
Facilitators: Daniel Spurk, U. of Bern; Maury Peiperl, George
Mason U.; Jeffrey Greenhaus, Drexel U.; Berrin Erdogan,
Portland State U.; Peter Heslin, UNSW Sydney; Yehuda Baruch,
Southampton Business School, U. of Southampton; Kimberly A.
Eddleston, Northeastern U.; Sherry E. Sullivan, Bowling Green
State U.; Shoshana Dobrow Riza, London School of Economics;
Gayle M. Baugh, U. of West Florida; Nikos Bozionelos, EMLYON
Business School; Michael B. Arthur, Suffolk U.; Daniel Turban, U.
of Missouri; Emma Parry, Cranfield U.; Andreas Hirschi, U. of
Bern; Bert Schreurs, Vrije U. Brussel; Jamie Jocelyn Ladge,
Northeastern U.; Torsten Biemann, U. of Mannheim; Danna
Greenberg, Babson College; Gina Dokko, U. of California, Davis
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114 E1%: (GDO) Determining the Dissertation Question
and Securing Data: Mid-Stage Doctoral Development
Workshop
10:45am - 2:45pm Boston Park Plaza: Tremont
This session is intended for 2nd and 3rd year doctoral students, or
those beginning year 4 if they have successfully defended their
proposals but are looking for ideas for data sources.Please contact
the session organizer to obtain the approval code.

Chairs: Jonathan Edward Booth, London School of Economics
and Political Science; Alison V. Hall, U. of Texas At Arlington
Participants: dt ogilvie, Rochester Institute of Technology; Anthony
C. Hood, U. of Alabama, Birmingham

115 = E: (IM) How to Write Theory Part of a Paper
10:45am - 12:45pm Hilton Boston Back Bay: Belvidere Ballroom, Salon B
Chair; Dan Li, Indiana U.
Speakers: Peter J. Buckley, U. of Leeds; Michael A. Hitt, Texas
A&M U. [ Texas Christian U.; Jane Lu, China Europe International
Business School; A Rebecca Reuber, Rotman School of
Management; Stephen B. Tallman, U. of Richmond

116 @~ ®EL: (INDAM) Industry-Academic Collaboration:
An Inclusive Agenda for Growth
10:45am - 12:45pm Sheraton Boston Hotel: Republic A
Participants: Snehal Shah, S P Jain Institute of Management and
Research; Sumita Datta, S P Jain Institute of Management and
Research; Vasanthi Srinivasan, Indian Institute of Management,
Bangalore; Rupashree Baral, [IT Madras; Shivganesh Bhargava,
Indian Institute of Technology

117 E: (MH, ENT, OMT) Rediscovering Family Business
History
10:45am - 12:45pm Boston Marriott Copley Place: Simmons
This PDW is structured in two parts. The first half will be open to all
participants interested in hearing our distinguished panelists discuss
the topic of how a more historically informed theorization can be
encouraged in the field of family business through the use of
business history methodology and reinterprate family business
history with the use of organization theory. Presentations will be
followed by a short Q&A session. The second half of the PDW will
be reserved to those participants who have pre-registered and
submitted a summary of a paper they are working on. Please
contact the session organizer to obtain the approval code. Proposals
should be no longer than 5 pages (excluding references) and should
describe a) the purpose of the study and the research question, b)
the data collection and analysis, ¢) an executive summary of the
findings outlining the main empirical findings of the study, and d)
proposed theoretical contributions. Proposals should be no longer
than 5 pages (excluding references) and should describe a) the
purpose of the study and the research question, b) the data
collection and analysis, c) an executive summary of the findings
outlining the main empirical findings of the study, and d) proposed
theoretical contributions. Proposal should be sent to the organizer
ati.sasaki@lancaster.ac.uk.
Organizers: Roy R. Suddaby, U. of Victoria; Innan Sasaki,
Lancaster U. Management School
Distinguished Speakers: Isabelle Le Breton-Miller, HEC Montréal;
Danny Miller, HEC Montreal; Mattias Nordqvist, Jonkoping U.;
Maria Fernandez-Moya, Colegio U. de Estudios Financieros

118 @ H: (OB, MOC) Investigating Affect in Organizational
Interpersonal Relationships
10:45am - 12:45pm Sheraton Boston Hotel: Independence West
In this PDW, we seek to provide a platform for scholars to consider
the latest thinking and evidence concerning how the dynamic nature
of affect shapes different forms of interpersonal relationships in
organizations. The proposed PDW is in two parts. Part 1 will be a
panel discussion session open to all Academy members with an
interest in our topic. Part 2 will be a paper development session
intended to provide a platform for the members interested in
submitting to an upcoming special issue of JOB on “Affect in
Organizational Interpersonal Exchange Processes”.
Chairs: Herman Tse, Monash U.; Ashlea Troth, Griffith U.
Presenters: Neal M. Ashkanasy, U. of Queensland; Robert C
Liden, U. of lllinois at Chicago; Marie Dasborough, U. of Miami

119 B (RM, 0B) Ask the Experts: Quantitative Research
10:45am - 12:45pm Boston Hynes Convention Center: 313

120 &: (SAP, ODC) Designing Practice Research in
Strategic Change
10:45am - 12:45pm Boston Park Plaza: Berkeley & Clarendon
Organizers: Chahrazad Abdallah, Singapore U. of Social Sciences;
Katharina Dittrich, Warwick Business School, U. of Warwick
Participants: Christina Angelika Wawarta, Warwick Business
School; Katharina Dittrich, Warwick Business School, U. of
Warwick; Leonhard Dobusch, U. of Innsbruck; Vern Glaser, U. of
Alberta; Feng Liu, Saint Mary's U., Canada; Krista Pettit, Richard
Ivey School of Business; Violetta Splitter, U. of Zurich; Tamim
Elbasha, Audencia Business School; Laure Cabantous, Cass
Business School, City, U. of London; Loizos Th. Heracleous, U. of
Warwick; Viviane Sergi, UQAM; Danielle Zandee, Nyenrode
Business U.; Simone Gutzan, U. of St. Gallen; Jean-Pascal Gond,
Cass Business School, City U. London

121 @7 E: (TIM, STR) Disintermediation in Multi-sided
Platforms: Towards a Research Agenda
10:45am - 12:45pm Boston Hynes Convention Center: 202
Organizer: Ted Ladd, Hult International Business School
Presenters: Paolo Aversa, Cass Business School, City U. London;
Grace Gu, Harvard U.; Andrei Hagiu, MIT Sloan School of
Management; Marshall Van Alstyne, Boston U.; Feng Zhu,
Harvard U.

Friday 11:00AM

122 [~ H: (OB, CAR, IM) Can We Do It, Yes We Can:
Strategies for Non-US Scholars to Succeed in the US
Jobs Market
11:00am - 1:00pm Sheraton Boston Hotel: Back Bay Ballroom A
Organizers: Katja Wehrle, Justus-Liebig U. Giessen; Alexander
Newman, Deakin U.

Speakers: Kenneth De Roeck, U. of Vermont; David A. Jones, U.
of Vermont; Lindred L. Greer, U. of Michigan, Ross School of
Business; Jasmien Khattab, U. of Virginia Darden School of
Business
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123 E: (0B, IM) Managing Digital Disruption: Toward a
Research Agenda for Organizations
11:00am - 1:00pm Sheraton Boston Hotel: Gardner AB
Organizer: Anja Bodenschatz, Technical U. of Munich
Chair: Ulrike Schaede, UC San Diego
Participants: Charles A. O'Reilly, Stanford U.; Christina L
Ahmadjian, Hitotsubashi U.; Gari Walkowitz, Technical U. of
Munich; Olivia Amanda O'Neill, George Mason U.; Matthias Uhl,
Technical U. of Munich; Andreas Bernhardt, ESMT European
School of Management and Technology; Robert Neal Eberhart,
Santa Clara U.; Johanna Jauernig, Leibniz Institute of Agricultural
Development in Transition Economies; Jan-Erik Lonnqvist, U. of
Helsinki; Christoph Luetge, TUM School of Management,
Technische U. Miinchen; Rainer Michael Rilke, WHU - Otto
Beisheim School of Management; Tommaso Reggiani, Masaryk
U.; Heike Hennig-Schmidt, U. of Bonn; Madeleine Bernhardt, U.
of Applied Police Sciences

124 LJ@ L (OMT, OCIS, RM) What Do You Mean? How to
Research and Interpret Meaning Flows in Social Networks
11:00am - 12:30pm Boston Hynes Convention Center: 201
Organizers: Christine Moser, VU Amsterdam; Stephen P.
Borgatti, U. of Kentucky
Facilitators: Peter Groenewegen, Vrije U. Amsterdam; Francesca
Pallotti, Greenwich U.; Giuseppe Labianca, U. of Kentucky; Jesse
Michael Fagan, U. of Exeter; Dirk Deichmann, Erasmus U.
Rotterdam

Friday 11:15AM

125 »- % (SIM, PNP, ENT) Impact Investing: Paper
Development Workshop
11:15am - 1:15pm Boston Marriott Copley Place: Nantucket
Pre-registration is required. Send an application including your CV, a
letter of motivation, and a draft version of your paper or an extended
abstract in one PDF file with your last name as file name to
kho.msc@chs.dk, titled Impact Investing PDW. Submission of a
paper or an extended abstract is required for participating in the
PDW. You are also expected to provide feedback to fellow faculty
(assigned to you prior to the PDW). Application deadline: June 10,
2019. Submission of an application does not guarantee participation.
You will be notified of acceptance by July.
Chair: Kai N. Hockerts, Copenhagen Business School
Discussants: Alnoor Ebrahim, Tufts U.; Arno Eerikki Kourula, U.
of Amsterdam; Julia Roloff, Rennes School of Business; Mary
Sully De Luque, Thunderbird School of Global Management at
ASU; Harry J. Van Buren, U. of New Mexico
Coordinators: Lisa K. Hehenberger, ESADE Business School;
Vanina Farber, IMD Lausanne

126 &: (STR, OMT) Advancing Aspirations Research:
Theorizing and Measuring Social Aspirations
11:15am - 12:45pm Boston Park Plaza: Arlington
Pre-Registration is required for this PDW. Please contact
aspirations.pdw@gmail.com for approval code. The deadline to
register for this PDW is July 26, 2019. Participants are kindly asked
to submit a research outline (max. 2 pages describing a novel
research proposal) that relates to the topic of this PDW (to be
discussed in subgroups during the PDW; outlines will be shared
within subgroups prior to the Annual Meeting).

Organizers: Gerardus JM Lucas, Nottingham U. Business School;
Hugo Verver, Tilburg U.; Marino Van Zelst, Tilburg U.
Discussants: Philip Bromiley, U. of California, Irvine; J.P. Eggers,
New York U.; Vibha Gaba, INSEAD; Songcui Hu, U. of Arizona;
Robert Nason, Concordia U.

Presenter: Ohad Ref, Ono Academic Collage

Avdalydd

127 @& (STR, PNP) Insider Econometrics: Advancing
Management Research with Unique Organizational Data
11:15am - 2:15pm Boston Park Plaza: Statler
Organizers: Sergio G. Lazzarini (Insper) Sandro Cabral (Insper)
Panelists: Jackson Nickerson (Washington University in St. Louis),
Tomasz Obloj (HEC Paris) Ricardo Rodrigues (Avon) Daniela Scur
(MIT) Thomaz Teodorovicz (Insper)

Organizers: Sergio Giovanetti Lazzarini, Insper Institute of
Education and Research; Sandro Cabral, Insper Institute of
Education and Research

Panelists: Jack A. Nickerson, Washington U.; Tomasz Obloj, HEC
Paris; Daniela Scur, Massachusetts Institute of Technology;
Thomaz Teodorovicz, Insper Institute of Education and Research;
Ricardo Rodrigues, Avon

128 &) ®E: (TIM, SIM) The Impact of Innovation:
Creating Research that Matters for Society
11:15am - 1:45pm Boston Hynes Convention Center: 107
Organizers: Christina Julia Hertel, Ecole Polytechnique Fédérale
de Lausanne; Ariane Segelitz-Karsten, Friedrich Schiller U. Jena
Facilitators: Nadine Hietschold, U. of Zurich; Ronny Reinhardt,
Friedrich Schiller U. Jena
Discussants: Jelena Spanjol, Ludwig Maximilian U. of Munich
(LMU); Katharina Hoelzle, U. of Potsdam
Speakers: Sebastian Gurtner, Bern U. of Applied Sciences; Julia
Katharina Binder, Ecole Polytechnique Fédérale de Lausanne

Friday 11:30AM

129 @: (CM, OB) Accountability and Power Struggles in
Professional Relationships: Navigating the Rapids of
Tenure
11:30am - 2:30pm Sheraton Boston Hotel: Beacon A
Presenter: Nancy E. Day, Member & Ombuds Ethics Committee
Chair
Participants: Mary Sue Love, Southern lllinois U., Edwardsville;
Gregory K. Stephens, Texas Christian U.

130 @~ ®EY: (GDO) Intimate Partner Violence & The
Inclusive Organization: Developing Research &
Researcher Capacities
11:30am - 1:00pm Boston Park Plaza: Newbury
Organizers: Charlotte M. Karam, American U. of Beirut; Michelle
Greenwood, Monash U.; Tracy Patricia Wilcox, U. of New South
Wales
Speakers: Laura Anne Kauzlarich-Mizaur, Creighton U.; Alessia
Contu, U. of Massachusetts, Boston; Anne M. O'Leary-Kelly, U. of
Arkansas
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131 [~ &: (HR) European HRM Programme:
Experience as the Source of Learning and Development
11:30am - 1:00pm Westin Copley Place Boston: Courier
Organizers: Dirk Buyens, Ghent U.; Maike Andresen, U. of
Bamberg
Presenters: Fabian Homberg, LUISS Business School; Frederik
Poutsma, PARTNER Group, Radboud U.; Astrid Vandenbroucke,
Vlerick Business School; Iveta Ludviga, RISEBA U. of Business
Arts and Technology

132 B (HR) The Interface of Human Resources and
Entrepreneurship: A Research Incubator
11:30am - 1:30pm Westin Copley Place Boston: North Star
Organizer: Deidra J. Schleicher, lowa State U.
Panelists: Clint Chadwick, U. of Kansas; Sameeksha Desali,
Ewing Marion Kauffman Foundation; Brian Harney, Dublin City U.;
Theresa M. Welbourne, U. of Alabama

133 [ (MED, TTC) Assessment Design & Re-Design:
How to Meet Changing Requirements While Supporting
Student Learning
11:30am - 1:15pm Sheraton Boston Hotel: Liberty Ballroom C
All participants welcome. This PDW is part of the MED Junior
Faculty Consortium. This PDW is part of the MED Doctoral
Consortium.

Organizers: Martin R. Fellenz, Trinity College Dublin; Mairead
Brady, Trinity Business School, Trinity College Dublin - U. of Dublin

134 k2 (ONE) ONE Doctoral Consortium
11:30am - 4:30pm Westin Copley Place Boston: Defender
Please contact the session organizer to obtain the approval code
Organizers: Sylvia Grewatsch, Ivey Business School; Steven
Kennedy, Rotterdam School of Management, Erasmus U.
Discussants: A. Wren Montgomery, Ivey Business School;
Panikos G. Georgallis, U. of Amsterdam; Garima Sharma, U. of
New Mexico; Anna Kim, HEC Montreal; Daniel Nyberg, U. of
Newcastle, Australia; Ralf Barkemeyer, Kedge Business School;
Mark R. DesJardine, Penn State Smeal College of Business;
Nancy Bocken, Lund U.; Erik G. Hansen, Johannes Kepler U.
Linz; Olga Hawn, U. of North Carolina, Chapel Hill; Irene
Henriques, York U.; Johannes Meuer, ETH Zurich; Natalie
Slawinski, Memorial U. of Newfoundland; Paul Tracey, U. of
Cambridge; Charlene E. Zietsma, Penn State U.; Tobias Hahn,
ESADE Business School

135 & (RM, IM, OB, OMT, STR) Natural Experiments in
Management Research: A Hands-on Introduction and
Paper Development Workshop
11:30am - 1:30pm Boston Hynes Convention Center: 208
Participants can register for the second part of the workshop (paper
development workshop) by sending a summary paper (max 4 pages
all inclusive, double spaced) by July 15, 2019, to Jost Sieweke
(j.sieweke@vu.nl).

Organizers: Jost Sieweke, Vrije U. Amsterdam; John Antonakis,
Faculty of Business and Economics (HEC Lausanne), U. of
Lausanne

Facilitators: Nicolas Bastardoz, U. of Zurich; Philippe Jacquart,
EMLYON Business School; Paulo Arvate, FGV-EAESP
Presenters: Simone Santoni, Cass Business School, City U.
London; Mary-Hunter McDonnell, The Wharton School, U. of
Pennsylvania; Michael C. Withers, Texas A&M U.

Friday 12:00PM

136 & (ENT, MH) Entrepreneurship and History
12:00pm - 2:00pm Boston Marriott Copley Place: Grand Ballroom Salon 1JK
Chair; Trevor Lyle Israelsen, U. of Victoria (PhD Student)
Participants: David A. Kirsch, U. of Maryland; Christina Lubinski,
Copenhagen Business School; Rob Mitchell, Colorado State U.;
Daniel Raff, The Wharton School, U. of Pennsylvania; Andrew D A
Smith, U. of Liverpool; Daniel Wadhwani, U. of the Pacific;
Ricardo Zozimo, Lancaster U.

137 : (HR) HR Division New Member Meetup
12:00pm - 1:00pm Westin Copley Place Boston: Essex South
Organizers: Karen Landay, U. of Alabama; Rakoon Piyanontalee,
U. of Wisconsin, Madison

138 @ k: (MOC) Presenting in the Rough
12:00pm - 2:00pm Westin Copley Place Boston: Helicon
Organizers: Bess Rouse, Boston U. Questrom School of Business;
Andrew Carton, The Wharton School, U. of Pennsylvania
Speakers: Andrew Carton, The Wharton School, U. of
Pennsylvania; Katherine Ann DeCelles, U. of Toronto; Rachel
Arnett, The Wharton School, U. of Pennsylvania; Blake E.
Ashforth, Arizona State U.; Susan J. Ashford, U. of Michigan

139 o~ ®E: (ONE) Strategies for Managing
Uncertainty: Hedging in the Energy Industry
12:00pm - 1:30pm Westin Copley Place Boston: Adams/Parliament
Participants: Alfred Marcus, U. of Minnesota; Jorge Rivera,
George Washington U.; Juan-Alberto Aragon-Correa, U. of
Granada; Moshe Farjoun, York U.; Timo Busch, U. of Hamburg;
Tobias Hahn, ESADE Business School; Sanjay Sharma, U. of
Vermont; Gurneeta Vasudeva, U. of Minnesota; Jeff York, U. of
Colorado Boulder

140 o ®H: (PNP, ODC) Understanding the Inclusive
Organization: The Role of Power and Boundary Spanning
Leadership
12:00pm - 2:00pm Hilton Boston Back Bay: Fenway Ballroom
Facilitators: Anders Ramian Trillingsgaard, UKON Human
Results; Anne Kathrine Kirk Bebe, UKON
Presenters: Morten Kusk Fogsgaard, Aalborg U.; Claus
Westergaard EImholdt, Aalborg U.; Christian Bgtcher Jacobsen,
Aarhus U.; Mickael Bech, Aarhus U.; Karen Ingerslev, -
Participant: Maiken Olesen, UKON Human Results

141 : (PUBS) AMD Shark Tank PDW
12:00pm - 2:00pm Sheraton Boston Hotel: Fairfax AB
Participate in the first annual “AMD Shark Tank.” Like the reality TV
show, scholars will “pitch” their paper ideas to a panel of leading
management scholars. Candidates will pre-submit paragraph- long
abstracts of their papers but all are welcome to attend. Submit your
extended abstract via https:/form.jotform.com/90655501812150
Organizer: Susan Zaid, Academy of Management
Presenter: Peter Bamberger, Tel Aviv U.
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Friday 12:15PM

142 @%: (MC, MSR) Honing an Inclusive Diversity Culture
through Cultivating the Human Essence of "Being"
12:15pm - 1:45pm Boston Park Plaza: Stuart
Organizer: Eleftheria Egel, NAVIGATING Leadership Coaching and
Management Consulting
Facilitators: Louis W. Fry, Texas A&M U. Central Texas; Vanessa
Prins-Goodman, Goodman Coaching

Friday 12:30PM

143 [J: (CMS, SIM, MED) Creatively and Critically
Teaching Business Ethics Using Cases
12:30pm - 2:00pm Hilton Boston Back Bay: Westminister
We are seeing an unprecedented increase in ethical lapses reported
in the business press. As such, business ethics continues to grow in
influence in the business school curriculum, reflecting the interest of
students and expectations of stakeholders. The case method has
great potential to strengthen students’ engagement and
understanding of ethical issues, but it also has shortcomings.
Against this backdrop, this PDW discusses how cases can be used
creatively and critically in the classroom for enhanced learning in
business ethics education.
Chairs: Todd Bridgman, Victoria U. of Wellington; Pauline Fatien,
SKEMA BS - U. Céte d'Azur
Facilitators: Virpi Orvokki Malin, U. of Jyvaskyld; Rebecca Wendy
Frankel, Sage Publications; Rachel Taliaferro, -; Vijaya
Narapareddy, U. of Denver
Presenters: Jaime Andrés Bayona, Pontificia U. Javeriana; Elina
Riivari, U. of Jyvaskyld; Jason M. Pattit, U. of St. Thomas;
Kenneth Molbjerg Jorgensen, Aalborg U.; Debapratim
Purkayastha, ICFAI Business School, IFHE, Hyderabad; Albert J.
Mills, Saint Mary's U., Canada/U. of Eastern Finland; Jean Helms
Mills, St. Mary's U.

144 - ®E: (ENT, STR) Stakeholder Theory in
Entrepreneurship
12:30pm - 2:30pm Boston Marriott Copley Place: Boylston
Organizers: Doug Bosse, U. of Richmond; Jeffrey S. Harrison, U.
of Richmond; Jeffrey M. Pollack, NC State U.; Judith
Schrempf-Stirling, GSEM - U. of Geneva
Presenters: Sharon Alvarez, U. of Pittsburgh; Heather Elms,
American U.; Robert A. Phillips, Schulich School of Business;
Sybille Sachs, U. of Applied Sciences, Zurich; Saras Sarasvathy,
U. of Virginia

145 @& (ENT, TIM) Entrepreneurial Action and Atrtificial
Intelligence: Implications for Theory, Research, and
Practice
12:30pm - 2:30pm Boston Marriott Copley Place: Tremont
Chairs: David Matthew Townsend, Virginia Polytechnic Institute
and State U.; Richard Hunt, Virginia Tech
Panelists: Saras Sarasvathy, U. of Virginia; Peter G. Klein, Baylor
U.; Moren Levesque, York U.; Ben Jantzen, Virginia Polytechnic
Institute and State U.; Sean Lorenz, Independent Practioner

146 - E: (IM, HR) Doing Comparative Research and
Co-Creating Knowledge through International Research

Networks
12:30pm - 2:00pm Hilton Boston Back Bay: Belvidere Ballroom, Salon A
Chair: Hilla Peretz, ORT Braude College

Facilitators: Emma Parry, Cranfield U.; Denise Mary Jepsen,
Macquarie Business School

Presenters: Jordi Trullen, ESADE Business School; Frans Bévort,
Copenhagen Business School; Jozsef Poor, J.Selye U.; Michael J.
Morley, U. of Limerick; Dirk Buyens, Ghent U.

147 J: (OB, OCIS) Innovations in Teaching Teamwork
12:30pm - 3:00pm Sheraton Boston Hotel: Berkeley AB
Chairs: llya Gokhman, Northwestern U.; Leslie A. DeChurch,
Northwestern U.
Facilitators: Raquel Asencio, Purdue U., West Lafayette; Dorothy
R. Carter, U. of Georgia
Presenters: Ethan Scott Bernstein, Harvard Business School;
Mark A. Clark, American U.; Noshir Contractor, Northwestern U.;
M. Travis Maynard, Colorado State U.; Lindsay Elizabeth Larson,
Northwestern U.; Thomas Alexander O'Neill, U. of Calgary;
Patricia Satterstrom, New York U.; Holly Schroth, U. of California,
Berkeley; Stephen J. Zaccaro, George Mason U.

148 : (0SCM) OSCM Doctoral Consortium Lunch
12:30pm - 1:30pm Westin Copley Place Boston: St George BCD

Friday 1:00PM

149 E: (AAM, MH, TIM) Natural Experiments Approach in
Historical Management Studies: Asian Perspective
1:00pm - 3:00pm Boston Hynes Convention Center: 205
Organizers: Yasuo Sugiyama, Kyoto U.; Daisuke Uchida, Kyushu
U.; Kazuhiro Asakawa, Keio U. Japan; Daniel Wadhwani, U. of
the Pacific
Chairs: Gino Cattani, New York U.; Yasuo Sugiyama, Kyoto U.
Discussant: Daniel Wadhwani, U. of the Pacific
Presenters: Yoichi Matsumoto, Kobe U.; Hiroshi Shimizu, -;
Takashi Shimizu, U. of Tokyo; Yasuo Sugiyama, Kyoto U.; Gino
Cattani, New York U.

150 @: (CM, OB, HR) Managing Stress in the Early Career
Phase
1:00pm - 4:00pm Sheraton Boston Hotel: Back Bay Ballroom B
Facilitators: Sarah Doyle, U. of Arizona; Ryan Fehr, U. of
Washington, Seattle
Panelists: Katherine W. Phillips, Columbia U.; Lindred L. Greer,
U. of Michigan, Ross School of Business; Nathan Pettit, New York
U.; Jayanth Narayanan, National U. of Singapore; Elizabeth
Margaret Campbell, U. of Minnesota; Kyle J. Emich, U. of
Delaware; Kira Franziska Schabram, U. of Washington

151 ®E % (CMS, D&ITC) Organizational Fringework:
Methodological Incursions into Research and Inclusivity
1:00pm - 2:30pm Hilton Boston Back Bay: Adams B
Organizers: Torkild Thanem, Stockholm U.; Alison Pullen,
Macquarie U.

Chair: Kathleen Riach, Monash U.

Discussant: Nancy Helen Harding, School of Management, U. of
Bath

Speakers: Anu Valtonen, U. of Lapland; Jenny Helin, Dept of
Business Studies Uppsala U.; Noortje Van Amsterdam, Utrecht U.;
Dide Van Eck, Radboud U.
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152 @ (D&ITC) Time to Open the Door to Virtual
Conferences?: Becoming a Fully Inclusive AOM through
Technology
1:00pm - 3:00pm Boston Hynes Convention Center: 204
We urge participants to download Skype prior to attending for a
more seamless transition to our activities. Pre-registration is not
required.

Organizers: Janet K. Tinoco, Embry Riddle Aeronautical U.;
Waheeda Lillevik, College of New Jersey; Kahlil King, Hofstra U.

153 : (ENT) ENT Early Career Consortium - Geoffrey M.
Kistruck and Desiree Pacheco
1:00pm - 5:00pm Boston Marriott Copley Place: Regis
Coordinators: Geoffrey Kistruck, Schulich School of Business;
Desiree F. Pacheco, Portland State U.

154 »- L% (ENT) Psychological Foundations of
Management in Family Firms
1:00pm - 3:00pm Boston Marriott Copley Place: Simmons
Organizers: Pasquale Massimo Picone, U. of Palermo; Alfredo De
Massis, Free U. Bozen, Bolzano and Lancaster U.; Yi Tang, Hong
Kong Baptist U.
Panelists: Katalin T. Haynes, U. of Delaware; Aaron Hill, U. of
Florida; Michael A. Hitt, Texas A&M U. / Texas Christian U.;
Donald Neubaum, Florida Atlantic U.; G Tyge Payne, Texas Tech
U.; Kai Xu, U. of Texas At San Antonio

155 E: (IM) How to Respond to Reviewers — The Dos
and Don’ts
1:00pm - 2:30pm Hilton Boston Back Bay: Belvidere Ballroom, Salon B
Chair: Jane Lu, China Europe International Business School
Panelists: Jonathan P Doh, Villanova U.; Ajai Singh Gaur, Rutgers
U.; Christina L Ahmadjian, Hitotsubashi U.; Jiatao Li, Hong Kong
U. of Science and Technology; Sea Jin Chang, National U. of
Singapore and KAIST

156 e Y: (0B, CM, HR, MOC) Mentoring
Graduate Students: Tips, Best Practices, and
Life-Changing Stories from the Experts
1:00pm - 3:00pm Sheraton Boston Hotel: Independence East
Organizers: Michael Parke, London Business School; Klodiana
Lanaj, U. of Florida; Diane Bergeron, Case Western Reserve U.
Participants: Susan J. Ashford, U. of Michigan; Peter Bamberger,
Tel Aviv U.; Mark C Bolino, U. of Oklahoma; Michael Frese,
National U. of Singapore; Anat Rafaeli, Technion Israel Institute of
Technology; Vijaya Venkataramani, U. of Maryland; Katleen De
Stobbeleir, Vlerick Business School; Anthony Klotz, Texas A&M
U.; Mona Mensmann, Warwick Business School; Inbal
Nahum-Shani, U. of Michigan, Ann Arbor; Elad Netanel Sherf,
Kenan-Flagler Business School, U. of North Carolina at Chapel Hill;
Dorit Efrat-Treister, Ben Gurion U. of the Negev

157 [N ®E: (ODC, OB, MC) Collective Leadership
Development: How can OD Inform and Include Collective
Leadership?
1:00pm - 3:00pm Boston Park Plaza: Arlington
Chairs: Nathan Eva, Monash Business School; Julie Wolfram Cox,
Monash U.

Presenters: Herman Tse, Monash U.; Kevin B. Lowe, U. Of
Sydney; Ronald E. Riggio, Claremont McKenna College

158 : (OMT, HR) Creating Inclusive Organizations Through
Shared Ownership, Participation and Profits
1:00pm - 2:30pm Boston Hynes Convention Center: 202
Chairs: Raymond Saner, CSEND research SDGs RBC; Frank M.
Shipper, Salisbury U.
Presenters: Richard C. Hoffman, Salisbury U.; Marjorie Kelly, The
Democracy Collaborative; Douglas Kruse, Rutgers U.; Nancy B
Kurland, Franklin & Marshall College; lan MacFarlane, EA
Engineering, Science, and Technology, Inc., PBC; Francesca
Nugnes, untfsse

159 @ (OMT, HR, ODC, TIM) Temporary Organizing:
Exclusion or Inclusion?
1:00pm - 2:30pm Boston Hynes Convention Center: 313
Chair: Joerg Sydow, Freie U. Berlin
Discussant: Peter S Ring, Loyola Marymount U.
Presenters: Timo Braun, Freie U. Berlin; Robert J DeFillippi,
Suffolk U.; Jonas S6derlund, Bl Norwegian Business School;
Fredrik Tell, Uppsala U.

160 - 2 %: (OMT, RM) Computational Approaches to
Advance the Study of Culture: New Methodological
Frontiers
1:00pm - 2:30pm Boston Hynes Convention Center: 104
Organizers: Arianna Marchetti, INSEAD; Mitali Banerjee, HEC
Paris
Panelists: Balazs Kovacs, Yale School of Management; Matthew
Corritore, McGill U. - Desautels Faculty of Management; Amir
Goldberg, Stanford U.; Sameer B. Srivastava, U. of California,
Berkeley; Dashun Wang, -; Mitali Banerjee, HEC Paris; Noah
Askin, INSEAD

161 e~ ®I: (PTC, MC, MED, ODC, IM) Professional
Doctorates: The Road Toward Inclusion and
Internationalization
1:00pm - 4:00pm Sheraton Boston Hotel: Beacon B
Distinguished Speakers: David Jamieson, U. of St. Thomas;
Madina Rival, LIRSA-Cnam Paris
Chairs: Emmanuel Monod, Shanghai SUIBE U.; Amandine Savall,
ISEOR
Discussant: Sabine Khalil, ICD international business school
Presenters: Peter Sorensen, Benedictine U.; Therese F. Yaeger,
Benedictine U.; Robert P. Gephart, U. of Alberta; Laurent
Cappelletti, LIRSA-Cnam Paris; Florence Noguera, U. Paul
Valery, Montpellier; Jean-Michel Plane, U. Paul Valery, Montpellier;
Miriam Y. Lacey, Pepperdine U.; Kalle Lyytinen, Case Western
Reserve U.; Christine Madonna, Western Carolina U.; Alan B.
Eisner, Lubin School of Business, Pace U.; Todd Matthews,
Cabrini U.; John Mooney, -; Susan M. Mudambi, Temple U.; Julie
JP Palmer, Webster U.; Ramesh Sharda, -; Hala Khayr Yaacoub,
Associate Professor; Indira Rita Guzman, Trident U. International
Participants: Miriam Y. Lacey, Pepperdine U.; Haibing Pan, Scott
Systems China; Tony (Jiangping) Yu, Jiangsu Holysun Electronic
Technology Co; Yi Ru Wu, -; Weifang Zhao, -; Yun Tan, Mitsui
Kinzoku ACT (Shanghai) Management Co.,Ltd; Christina Ying,
CSC capital management; Alana Pierce, HEC Montréal; Omaya
Kuran, U. of Balamand; Ziad Nabil Nehme, U. of Balamand; Fatiha
Fort, -; Olivier Voyant, ISEOR, Magellan, IAE Lyon, U. Jean Moulin

Thematic orientation: L Teaching | ®@Practice | »International | ®Program Theme | EResearch | % Diversity | B~ Best Paper

Section D

212



Session Details - Friday, 12:00 - 2:00 PM

162 : (PUBS) Reviewing for AMLE: A Discussion on Best

Practices
1:00pm - 2:30pm Sheraton Boston Hotel: Independence West

Reviewing PDW
Organizer: Susan Zaid, Academy of Management
Presenter: William Foster, U. of Alberta

163 : (PUBS) Publishing in Annals
1:00pm - 2:30pm Sheraton Boston Hotel: Republic A
Incoming editors, Carrie Leana and Stuart Bunderson, and the team
of Associate Editors provide tips on how to write a successful Annals
paper. All are welcome.
Organizer: Susan Zaid, Academy of Management
Presenters: Carrie R. Leana, U. of Pittsburgh; Stuart Bunderson,
Washington U. in St. Louis

164 " (SAP, OMT, STR) Succeeding in the International
Academic Job Market
1:00pm - 3:00pm Boston Park Plaza: Berkeley & Clarendon
Maximum of 50 places. Please contact priya@sandiego.edu to
obtain the registration approval code. In your email please indicate
two roundtable choices (one from table 1 to 3 and one from table 4
to 6). The deadline to register online is August 5, 2019.
Organizers: Lisa Day, U. of Liverpool; Rangapriya
Kannan-Narasimhan, U. of San Diego; Katharina Dittrich,
Warwick Business School, U. of Warwick
Speakers: Paula Jarzabkowski, City U. London; Eero Vaara, Aalto
U. School of Business; Saku Mantere, McGill U.; Rebecca
Bednarek, Victoria Business School; Saouré Kouamé, Telfer
School of Management, U. of Ottawa

165 & (STR, TIM, OMT) Organization Design: Established
and Novel Methods to Provide New Insights to a Classic
Problem
1:00pm - 3:00pm Boston Park Plaza: Cambridge
On the registration form of the AOM PDW system, attendees will be
asked two questions that will help us to address relevant topics and
issues during the PDW. In order to register you need a pre-approval
code. Please email aompdworgdesign2019@gmail.com to obtain
the code.

Organizers: Daniel Albert, U. of Wisconsin, Milwaukee; John
Eklund, U. of Southern California; Saerom Lee, U. of Michigan
Presenters: Felipe Csaszar, U. of Michigan; Phanish Puranam,
INSEAD; Nicolaj Siggelkow, U. of Pennsylvania; Brian Silverman,
U. of Toronto; Mary Tripsas, Boston College

Friday 1:15PM

166 - ®%: (MED, ITC) The MED Division Ambassadors
Program: On the Road to Inclusiveness and
Internationalization
1:15pm - 2:45pm Sheraton Boston Hotel: Gardner AB
Distinguished Speakers: Sabine Hoidn, U. of St. Gallen; Kim
Gower, U. of Mary Washington
Chairs: Emmanuel Monod, Shanghai SUIBE U.; Michal Biron, U.
of Haifa; Olivia Hernandez-Pozas, Tecnologico de Monterrey
Discussant: Sergio Madero, Tecnologico de Monterrey
Presenters: Madina Rival, LIRSA-Cnam Paris; Vance Johnson
Lewis, U. of Central Arkansas; Ushe Makambe, -; Otmar Enrique
Varela, U. of Arkansas, Little Rock

167 Do ME: (ODC, MC) Organization Development
Education Association: An Inclusive Community of
Scholar-Practitioners
1:15pm - 3:15pm Boston Park Plaza: Newbury
Organizers: Deborah A. O'Neil, Bowling Green State U.; Corrie
Voss, Bowling Green State U.; Jackie Milbrandt, U. of St. Thomas;
David Jamieson, U. of St. Thomas

Avdalydd

Friday 1:30PM

168 [: (HR, TTC) Innovative and Experiential
Approaches to Teaching HRM II
1:30pm - 3:30pm Westin Copley Place Boston: Essex Center
Organizers: Philip L. Roth, Clemson U.; Stephen Hyrum
Courtright, Texas A&M U.
Chairs: Caren Goldberg, Bowie State U.; Suzanne C. De Janasz,
George Mason U.
Participants: Lynn Bowes-Sperry, Western New England U.; Scott
J Behson, Fairleigh Dickinson U.; Matthew A. Cronin, George
Mason U.; Frankie Jason Weinberg, Loyola U. New Orleans;
Elizabeth Cooper, U. of Rhode Island; Stacie Chappell, Western
New England U.; Maury Peiperl, George Mason U.; Jacob
Eisenberg, UCD; Colette A. Frayne, Thunderbird School of Global
Management at ASU; Arlise P. Mckinney, Coastal Carolina U.;
Mary B. Teagarden, Thunderbird School of Global Management at
ASU; Smriti Anand, lllinois Institute of Technology Stuart School of
Business; Tingting Zhang, Western New England U.; Sherry E.
Sullivan, Bowling Green State U.; Jennifer Lynn Schultz, St.
Mary's U.; Monica L. Forret, St. Ambrose U.; Jeffrey A. Mello,
Rhode Island College; Beverly J Demarr, Ferris State U.; Jason
Myrowitz, Northern Arizona U.; Lakshmi Balachandra, Babson
College; Julie JP Palmer, Webster U.; Sanjeewa Samanmali
Perera, U. of South Australia; Ellen Ensher, Loyola Marymount U.;
Abdelmagid M. Mazen, Suffolk U.; Katina Thompson, lllinois State
U.; Vicki L. Taylor, Shippensburg U.; Denise Potosky,
Pennsylvania State U., Great Valley; Jill Pearson, U. of Limerick;
Nicholas Rhew, Coastal Carolina U.; Julita A. Haber, Fordham U.;
Cindy Parker, George Mason U.; Madeline M. Crocitto, State U. of
New York College at Old Westbury; Milad Jannesari, School of
Business, Zhejiang U. City College

169 D E: (MED, OB) Developing Teaching Ideas into
Impactful Intellectual Contributions
1:30pm - 3:00pm Sheraton Boston Hotel: Liberty Ballroom C
Al participants welcome. This PDW is part of the MED Junior
Faculty Consortium.
Organizer: Kathleen J. Barnes, Salem State U.
Presenters: Rita J. Shea-Van Fossen, Nova Southeastern U.; Jane
Schmidt-Wilk, Maharishi U.; Richard McCracken, The Case
Centre; Kris Ellis-Levy, Pearson Education

170 &: (OB, MED, CAR) Getting Your Writing Done:
Crafting a Generative Writing Practice
1:30pm - 3:30pm Sheraton Boston Hotel: Commonwealth
Presenter: Rena Seltzer, Leader Academic
Panelists: Modupe Akinola, Columbia U.; Dolly Chugh, New York
U.; Sally Maitlis, U. of Oxford; Niro Sivanathan, London Business
School
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171 E&: (0B, OMT, SAP) Microfoundations of Paradox:
Where Are We and What is Next?
1:30pm - 5:00pm Sheraton Boston Hotel: Back Bay Ballroom A
Pre-registration is required for Part 2 of the workshop.The PDW is
divided into two parts. Part 1 is open to everyone, there is no pre-
registration required. Part 2 is by application only. Please contact
the session organizer to obtain the approval code.
Organizers: Garima Sharma, U. of New Mexico; Camille Pradies,
EDHEC Business School
Distinguished Speaker: Marianne W. Lewis, U. of Cincinnati
Facilitators: Rebecca Bednarek, Victoria Business School; Eric
Knight, U. Of Sydney; Josh Keller, U. of New South Wales; Linda
L. Putnam, U. of California, Santa Barbara; Jonathan Schad, Cass
Business School, City, U. of London; Dustin J. Sleesman, U. of
Delaware; Tatbeeq Raza Ullah, Umeé School of Business and
Economics, Umed U.
Discussant: Jeannette Anastasia Colyvas, Northwestern U.
Panelists: Sigal Barsade, The Wharton School, U. of Pennsylvania;
Paula Jarzabkowski, City U. London; Ella Miron-Spektor,
INSEAD; Scott Sonenshein, Rice U.

Friday 1:45PM

172 & (AFAM, IM, TIM) Can Africa make the leap?
Contextual Entrepreneurship in disruptive mobile
technology for growth
1:45pm - 3:15pm Westin Copley Place Boston: North Star
Organizers: Prof Caren Scheepers: Gordon Institute of Business
Science, Prof Marianne Matthee: (GIBS) Panel members: Mrs
Agnes Ruoro, Strathmore Business Mrs Michelle Amy
Montague-Mfuni: University of Memphis, Mr Efosa Ojomo: Research
fellow at the Forum for Growth and Innovation at Harvard Business
School, and Clayton Christensen Institute, Blogger for World Bank
Industry expert: Mrs Charmaine Houvet: Public Policy Director Africa
at Cisco Systems
Organizers: Caren Brenda Scheepers, Gordon Institute of
Business Science; Marianne Matthee, Gordon Institute of Business
Science
Panelists: Agnes Ruoro, STRATHMORE BUSINESS SCHOOL;
Michelle Amy Montague-Mfuni, PhD student at U. of Memphis
Participant: Efosa Ojomo, Clayton Christensen Institute

173 E: (MOC, RM, OB, CM, ODC) Reviewing in the Rough:
A Professional Development Workshop For Doctoral
Students & Junior Faculty
1:45pm - 3:45pm Westin Copley Place Boston: Adams/Parliament
Please contact mocreview@gmail.com to obtain the approval code.
Organizers: Cristiano L O Guarana, Indiana U. - Kelley School of
Business; Celia Chui, Boston U. Questrom School of Business;
Yifeng Fan, Georgia Institute of Technology; Nathan Tong, U. of
Hartford
Chair: Keimei Sugiyama, Northeastern U.

Facilitators: Trevor Foulk, U. of Maryland; Cristiano L O Guarana,
Indiana U. - Kelley School of Business; Ronald H. Humphrey,
Lancaster U.; Peter J. Jordan, Griffith U.; Suzanne S. Masterson,
U. of Cincinnati; Christopher G. Myers, Johns Hopkins Carey
Business School; Frits Pil, U. of Pittsburgh; Christian Resick,
Drexel U.; Kristie May Rogers, Marquette U.; John Paul
Stephens, Case Western Reserve U.

Presenters: Michael G Pratt, Boston College; Matthew Grimes,
Cambridge Judge Business School; Andrew Carton, The Wharton
School, U. of Pennsylvania

174 - ®HE: (MOC, RM, STR) Content and Text Analysis in
Organizational Research: Techniques and Applications
1:45pm - 4:45pm Westin Copley Place Boston: St George BCD
Search Terms: Content Analysis, Text Analysis, Qualitative,
Quantitative, Method
Organizers: Michael Pfarrer, U. of Georgia; Jason Kiley,
Oklahoma State U.

Facilitators: Aaron Anglin, Texas Christian U.; John R.
Busenbark, U. of Notre Dame; Jonathan Nicholas Bundy, Arizona
State U.; Daniel Gamache, U. of Georgia; Lorenz Graf-Vlachy, U.
of Passau; Timothy Hannigan, U. of Alberta; Andreas Sebastian
Konig, U. of Passau; Abbie Griffith Oliver, Georgia State U.;
Rhonda K. Reger, U. of Missouri; Shane Reid, U. of Oklahoma;
Jeremy Collin Short, U. of Oklahoma; Xinran Joyce Wang, U. of
Missouri; Miles A. Zachary, Auburn U.

Presenters: Joseph Harrison, Texas Christian U.; Timothy David
Hubbard, U. of Notre Dame; Aaron McKenny, Indiana U. - Kelley
School of Business; Laura Nelson, Northwestern Kellogg School of
Management

175 & (RM, MOC, OB, OMT, STR) "Doing" Grounded
Theory: Lessons and Techniques from Peering Behind
the Curtain
1:45pm - 3:45pm Boston Hynes Convention Center: 208
Before coming to the PDW, participants should read our Academy of
Management Journal article, “Balancing borders and bridges:
Negotiating the work-home interface via boundary work tactics”
(Kreiner, Hollenshe, & Sheep, 2009). We will be going in-depth into
the process of conducting that study and writing the paper (as well
as providing insights more generally into grounded theory). Reading
it ahead of time will be necessary for many of our tips/insights to
make sense.

Organizers: Glen E. Kreiner, Pennsylvania State U.; Elaine
Cahalan Hollensbe, U. of Cincinnati; Mathew Laurence Sheep,
Florida Gulf Coast U.

Friday 2:00PM

176 : (AAM) AAM/APJM Board Meeting
2:00pm - 4:00pm Boston Hynes Convention Center: 201
Asia Academy of Management (AAM) is an independent
organization run in Asia, that has linked to the Academy of
Management (AOM) and other scholarly organizations. AAM
encourages contextualized management research with Asia
relevance towards global contribution to scholarship.The AAM/APIM
Board meeting will discuss and share milestones achieved in the
past one year and also to set the goals for the next year.
Coordinators: Ajai Singh Gaur, Rutgers U.; Chi-Sum Wong,
Chinese U. of Hong Kong

177 o®E%: (CMS, PTC, PNP) Getting Out (of the Hotels)
and Getting Things Done
2:00pm - 5:00pm Offsite: Offsite
The cost to register is $35.00. The deadline to register online is
August 9, 2019. MEETING LOCATION: Lobby of the Hilton Boston
Back Bay hotel.
Coordinators: Arturo E. Osorio, Rutgers U.; Sharon Feeney,
Dublin Institute of Technology; Sinead G. Ruane, Central
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Connecticut State U.; Rafael J. Burgos-Mirabal, U. of
Massachusetts, Amherst

178 (oM (D&ITC, GDO) LGBTQQIA+ Inclusion in the
Academy of Management: Understanding AOM as an
Inclusive Organization
2:00pm - 4:00pm Boston Hynes Convention Center: 107
Chairs: Hyacinthe Michael Schwartz, Organizational Behavior
Case Western Reserve U.; Chantal Van Esch, Cal Poly Pomona
Panelists: Mateo Cruz, Bentley U. - College of Business -
Management Department; Oscar Holmes, Rutgers U.; Tracey
Messer, Case Western Reserve U.; Michel Anteby, Boston U.;
Carlos B. Gonzalez, California State Polytechnic U., Pomona

179 e ®%: (D&ITC, OB) Moving Up the Academic Ladder:
It's Time for More Women Full Professors
2:00pm - 3:30pm Boston Hynes Convention Center: 309
Organizers: Lucy L. Gilson, U. of Connecticut; Celine
Abecassis-Moedas, U. Catélica Portuguesa
Panelists: Gloria Barczak, Northeastern U.; Sigal Barsade, The
Wharton School, U. of Pennsylvania; Claudia Cogliser, Texas Tech
U.; Elizabeth George, U. of Auckland; Abbie Griffin, U. of Utah;
Christina Shalley, Georgia Institute of Technology; Mary Uhl-Bien,
Texas Christian U.; Silviya Svejenova, Copenhagen Business
School; Vareska Van De Vrande, Erasmus U. Rotterdam; Wendy
K. Smith, U. of Delaware; Alessia Contu, U. of Massachusetts,
Boston

180 »- ®E % (ENT) Understanding the Link between
Entrepreneurship and Place
2:00pm - 4:00pm Boston Marriott Copley Place: Grand Ballroom Salon B
Chair: Alistair Anderson, Lancaster U. Management School
Panelists: Ellie Hamilton, Lancaster U.; Allan Fernando Discua
Cruz, Lancaster U. Management School; Rhiannon Pugh, Orebro
U.; Sophie Alkhaled, Lancaster U. Management School; Allan
O'Connor, U. of South Australia

181 : (HCM) Health Care Management Emerging Scholars
Consortium (Afternoon)
2:00pm - 5:00pm Sheraton Boston Hotel: Liberty Ballroom AB
The HCM Emerging Scholars Consortium is geared towards
doctoral students, recent graduates, and junior faculty. To register
for the consortium, please email Brian Hilligoss
(hilligoss@email.arizona.edu).
Professional Development Workshop Chair: Brian Hilligoss, U. of
Arizona
Moderator: Daniel M. Walker, Ohio State U.
Presenters: Jennifer Hefner, Ohio State U.; Valerie A. Yeager, -;
Alva O. Ferdinand, -; Gail A. Dawson, U. of TN At Chattanooga
Participants: Larry R. Hearld, U. of Alabama, Birmingham;
Deborah M. Mullen, U. of Tennessee, Chattanooga; Mary Gentile,
U. of Virginia Darden School of Business; Michele Heath,
Cleveland State U.

182 »-®E Y (HR, 0B, IM) HR Research Roundtable
Forum
2:00pm - 4:00pm Westin Copley Place Boston: America North
Pre-registration required.
Organizers: Allison S. Gabriel, U. of Arizona; Joel Koopman,
Texas A&M U.; Matthew Piszczek, Wayne State U.; Philip L.
Roth, Clemson U.

Facilitators: Michal Biron, U. of Haifa; Joseph P. Broschak, U. of
Arizona; Zhaoli Song, National U. of Singapore; Samantha A.
Conroy, Colorado State U.; Anthony J. Nyberg, U. of South
Carolina; Barry Gerhart, U. of Wisconsin, Madison; Ingrid Fulmer,
Rutgers U.; Patrick F. McKay, Rutgers U.; Sabrina DeeAnn
Volpone, U. of Colorado, Boulder; Mo Wang, U. of Florida; David J
Woehr, U. of North Carolina, Charlotte; Dana B. Minbaeva,
Copenhagen Business School; Michael Howe, lowa State U.;
Mevan M. Jayasinghe, Michigan State U.; Maria Kraimer, Rutgers
U., School of Management and Labor Relations; Juan |. Sanchez,
Florida International U.; Murray R. Barrick, Texas A&M U.; Erich
C. Dierdorff, DePaul U.; Ronald F. Piccolo, U. of Central Florida;
Jason Dahling, College of New Jersey; Christopher M. Berry,
Indiana U.; Chu-Hsiang Chang, Michigan State U.; Jeremy M.
Beus, Louisiana State U.; David A Hofmann, U. of North Carolina,
Chapel Hill; Angelo J. Kinicki, Arizona State U.; Cheri L. Ostroff,
U. of South Australia; Nikolaos E. Dimotakis, Oklahoma State U.;
Bard Kuvaas, Bl Norwegian Business School; Christopher C.
Rosen, U. of Arkansas; Shuhua Sun, Tulane U.; Jenna Renae
Pieper, U. of Nebraska, Lincoln; Jerel Slaughter, U. of Arizona;
Daniel Turban, U. of Missouri; Brian W. Swider, U. of Florida;
Chad Van Iddekinge, Florida State U.; Denise Potosky,
Pennsylvania State U., Great Valley; Kaifeng Jiang, Ohio State U.;
Rebecca Rheinhardt Kehoe, Cornell U.; Corine Boon, U. of
Amsterdam; Songgqi Liu, Georgia State U.; Anthony Klotz, Texas
A&M U.; Wendy R Boswell, Texas A&M U.; Talya N. Bauer,
Portland State U.; Kristen Price Jones, U. of Memphis; James
Summers, lowa State U.; Justin Weinhardt, U. of Calgary;
Bradford S. Bell, Cornell U.; Traci Sitzmann, U. of Colorado,
Denver; Michael Frese, National U. of Singapore; Anthony R.
Wheeler, West Chester U. of Pennsylvania; Ryan D. Zimmerman,
Virginia Tech; Clint Chadwick, U. of Kansas; Brian Harney, Dublin
City U.; Theresa M. Welbourne, U. of Alabama; Sarah Doyle, U. of
Arizona; David Collings, Dublin City U.

Avdalydd

183 @~ ®E: (OB, HR, CAR, MED) Resources in
Organization Research: Past, Present, and Future
2:00pm - 4:00pm Sheraton Boston Hotel: Back Bay Ballroom D
Organizers: Shuhua Sun, Tulane U.; Marilyn Ang Uy, Nanyang
Technological U.; Huaizhong Chen, West Virginia U.

Speakers: Stevan Hobfoll, STAR Consultants-STress,
Anxiety-Resilience; Peter Bamberger, Tel Aviv U.; Chu-Hsiang
Chang, Michigan State U.; Charlotte Fritz, Portland State U.;
Sabine Sonnentag, U. of Mannheim; Lieke Laura Ten
Brummelhuis, Simon Fraser U.; John P. Trougakos, U. of
Toronto; Daniel Turban, U. of Missouri; Mo Wang, U. of Florida;
Mina Westman, Tel Aviv U.

184 @ ®E%: (ODC, CMS) Diversity and Precarious
Work during Socio-Economic Upheaval: Exploring the
Missing Link
2:00pm - 4:00pm Boston Park Plaza: White Hill
Organizers: Elina Meliou, Aston Business School; Joana
Vassilopoulou, Brunel Business School
Facilitators: Natalia Slutskaya, U. of Sussex; Tania Jain, U. of
Oxford; Florence Villeseche, Copenhagen Business School;
Angela Kornau, Helmut Schmidt U.; Lotte Holck, Copenhagen
Business School; lleana Steccolini, Newcastle U.; Helen Mussell,
Cambridge U.; Kimberly Dillaby, Newcastle U.; Nour Nicole
Dados, Macquarie U.
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Discussants: Steven Vincent, U. of Leeds; Dimitria Groutsis, U.
Of Sydney

Speakers: Lucy Taksa, Macquarie U.; Ram Mahalingam, U. of
Michigan, Ann Arbor; Mustafa Ozbilgin, Brunel U.; Patrizia
Zanoni, U. Hasselt

185 @& (ODC, TIM, 0B, HR, SAP) Having Your Cake
and Eat It Too: Doing Double Impact Research for
Academia and Management Practice
2:00pm - 4:00pm Boston Park Plaza: Georgian
Presenters: Quy Nguyen Huy, INSEAD; Dolly Chugh, New York
U.; Melissa Graebner, The U. of Texas at Austin; Jason Davis,
INSEAD; Scott Sonenshein, Rice U.; Christoph Zott, IESE
Business School; Michael Jarrett, INSEAD

Friday 2:15PM

186 : (ENT, PTC) Getting Down to the Bottom-Up:
Researching Ecosystems as if Entrepreneurs Mattered
2:15pm - 4:15pm Boston Marriott Copley Place: Grand Ballroom Salon 13K
Those AoM attendees who pre-register will receive additional
information about the various table hosts and topics, a reading list,
etc. We will also create online communities in advance (Facebook
page, Slack community, etc.) We intend to start the conversation in
earnest well before August! To "RSVP", contact one of the
organizers, p.s. No matter what your scholarly ‘home’ is, you will find
someone to learn from, multiple “someones”. Moreover, your ideas
and experiences are going to inform us as well.

Organizer: Christina Theodoraki, Toulouse Business School
Chair: Norris F. Krueger, School of Advanced Studies, U. of
Phoenix / Entrepreneurship Northwest

Discussant: Stojan Debariliev, Ss Cyril and Methodius U.
Presenters: Sebastian Aparicio, Durham U. Business School;
David Audretsch, Indiana U., Bloomington; Sameeksha Desai,
Ewing Marion Kauffman Foundation; Maribel Guerrero, Newcastle
Business School; Aleksandra Janeska-lliev, Ss Cyril and
Methodius U.; Gabi Anja Kaffka, U. of Twente; Magnus Carl
Klofsten, Linkdping U.; Yipeng Liu, Henley Business School, U. of
Reading; Onnolee Anne Nordstrom, North Dakota State U.;
Beatrice Orlando, Sapienza U. of Rome; Veronica Scuotto, U. of
Turin; Erik Stam, Utrecht U.; David Urbano, U. Autonoma De
Barcelona; Olli Vuola, Georgia Institute of Technology; Bernd
Waurth, U. of Strathclyde; Ted Zoller, UNC Chapel Hill
Kenan-Flagler Business School

Please email Susan Hayward at susan.hayward@mg.edu.au that
you will be attending so that she can send you brief background
material to read prior to attending the session. Please contact the
session organizer to obtain the approval code.

Organizers: Anna Krzeminska, Macquarie U.; Charmine E. J.
Hartel, U. of Queensland; Susan Hayward, Macquarie U.
Presenter; Justin Carrero, U. of Queensland Business School

189 e~ (IM, STR, SAP) How to Write Articles for
Practitioner Journals such as CMR, HBR and SMR
2:30pm - 4:00pm Hilton Boston Back Bay: Belvidere Ballroom, Salon A
Chair: George S. Yip, Imperial College Business School
Speakers: George S. Yip, Imperial College Business School; Rita
Gunther McGrath, Columbia U.; Gundars Strads, -; Bruce
Posner, MIT Sloan Management Review

Friday 2:30PM

187 E: (CAR, HR, OB) The Analytics of Careers: Using
People Analytics in Careers Research
2:30pm - 4:30pm Sheraton Boston Hotel: Constitution Ballroom B
Organizers: Federica De Stefano, The Wharton School, U. of
Pennsylvania; Matthew James Bidwell, U. of Pennsylvania
Panelists: Gina Dokko, U. of California, Davis; Sanaz Mobasseri,
Boston U. Questrom School of Business; Christopher I. Rider, U.
of Michigan, Ross School of Business; Evan Penniman Starr, U. of
Maryland, College Park; Adina D. Sterling, Stanford GSB

188 (D& ®E %: (GDO, D&ITC, OB, PTC) Neurodiversity

Inclusive Organizations and Autism @ Work
2:30pm - 4:00pm Boston Park Plaza: Statler

Friday 2:45PM

190 : (D&ITC, CMS, GDO) Sexual Harassment
2:45pm - 5:15pm Boston Hynes Convention Center: 313
Chairs: Banu Ozkazanc-Pan, U. of Massachusetts, Boston; Paul
Donnelly, Technological U. Dublin
Facilitators: Alessia Contu, U. of Massachusetts, Boston; Kate
Grosser, RMIT U.; Georgianna Melendez, U. of Massachusetts
Boston; Alison Pullen, Macquarie U.; Fernanda Filgueiras
Sauerbronn, U. Federal do Rio de Janeiro; Sheena Vachhani,
Department of Management, U. of Bristol, UK
Speakers: Mark Edward Meaney, U. of Colorado, Boulder; Mary
Sue Love, Southern lllinois U., Edwardsville; Janet E. Salmons,
Vision2Lead; Gregory K. Stephens, Texas Christian U.; J Goosby
Smith, The Citadel, Charleston, SC; Margaret A. White, Maynooth
U., Ireland
Participants: Gwendolyn Combs, U. of Nebraska, Lincoln; Amanda
Hinojosa, Howard U.; Michalle Mor Barak, U. of Southern
California; Lynn Offermann, George Washington U.; Sanjeewa
Samanmali Perera, U. of South Australia; Tal Simons, Tilburg U.;
Tiffany Trzebiatowski, U. of Massachusetts, Amherst; Yang Yang,
Rowan U.; David B. Zoogah, Xavier U.; David A. Kravitz, George
Mason U.; Waheeda Lillevik, College of New Jersey

191 MeE %: (ENT, STR, MED) Bringing Entrepreneurship
Concepts to Life through Classroom Experiential
Learning Activities
2:45pm - 4:45pm Boston Marriott Copley Place: Tremont
Organizers: Craig Armstrong, U. of Alabama; Phillip H. Kim,
Babson College
Facilitators: Lakami T. Baker, Auburn U.; Grégoire Pierre Antoine
Croidieu, Grenoble Ecole de Management; Eliana Crosina,
Babson College; Linda F. Edelman, Bentley U.; Sebastian
Fourne, Wilfrid Laurier U.; Alisa Boguslavskaya Jno-Charles,
Babson College; Lisa Mali Jones Christensen, Brigham Young U.;
Louis Marino, U. of Alabama; Justin Miller, USC Marshall School
of Business; Scott L. Newbert, City U. of New York, Baruch
College; Maija Renko, U. of lllinois at Chicago; Julienne Marie
Senyard, Queensland U. of Technology
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192 E: (INDAM, AAM) Contextualizing Work Family
Research in India
2:45pm - 4:45pm Sheraton Boston Hotel: Republic A
ORGANIZERS: Tejinder K. Billing and Nicholas J. Beutell
Participants: Tejinder Billing, Rowan U.; Nicholas J Beutell, lona
College; Neena Gopalan, U. of Redlands; Ujvala Arun
Rajadhyaksha, Governors State U.

193 LJ@®: (MED, HR) Harnessing the Power of YouTube
to Improve Engagement, Retention, and Sharing in
Management Courses
2:45pm - 4:15pm Sheraton Boston Hotel: Independence West
All participants welcome. This PDW is part of the MED Junior
Faculty Consortium. This PDW is part of the MED Doctoral
Consortium.

Organizers: Jeffrey Miles, U. of the Pacific; Stefanie E Naumann,
U. of the Pacific

Facilitators: Jeffrey Miles, U. of the Pacific; Stefanie E Naumann,
U. of the Pacific; C Melissa Fender, Rutgers School of Business -
Camden; Stuart A. Allen, Robert Morris U.; Opal Leung, St.
Francis Xavier U.; Amy L. Fraher, Southampton Business School,
U.K; Ryan Gottfredson, California State U., Fullerton; Kumaran
Rajaram, Nanyang Technological U.; Tim Vanderpyl, Ambrose U.;
Ritu Tripathi, Indian Institute of Management, Bangalore; Meg
Joseph, Fashion Institute of Technology; Patrick Lastowski, U. of
California, Davis Medical Center

194 [MH: (RM, 0B, HR) Intensive Longitudinal Data
Analyses with Dynamic Structural Equation Modeling: A

Hands-on Tutorial

2:45pm - 4:45pm Boston Hynes Convention Center: 104

Presenters: Le Zhou, U. of Minnesota; Zhen Zhang, Arizona State
U.; James M. Diefendorff, U. of Akron; Yihao Liu, U. of lllinois at
Urbana-Champaign

Friday 3:00PM

195 D& ®E Y%: (MSR) Enhancing Inclusiveness of
Integral Self with Shambhala (Heaven, Earth, Human)
Style Perception
3:00pm - 4:30pm Boston Marriott Copley Place: Grand Ballroom Salon CD
To ensure the richness and quality of our interactions with our inner
self, and connections with others in our workshop community, there
is a limit of 60 pre- registered participants.

Chair: R Ray Gehani, U. of Akron
Facilitators: Andrew S. Creed, Deakin U.; Ambika Zutshi, Deakin
U.; Ellen L. West, Portland State U.

196 & (OMT, STR) Experiments in Institutional Theory
and Strategy Research
3:00pm - 5:30pm Boston Hynes Convention Center: 202
Organizers: Oliver S. Schilke, U. of Arizona; Alex B. Bitektine,
JMSB, Concordia U.
Facilitators: Magdalena Cholakova, Erasmus U. Rotterdam; Giada
Di Stefano, Bocconi U.; Patrick Haack, U. of Lausanne, HEC
Lausanne; Oliver Hahl, Carnegie Mellon U. - Tepper School of
Business; Josh Keller, U. of New South Wales; Sheen S. Levine,
U. of Texas at Dallas; Angelique Slade Shantz, U. of Alberta
School of Management

197 . (PUBS) Meet the AMP Editors
3:00pm - 4:00pm Boston Hynes Convention Center: Exhibition Hall A
Come meet the editor of AMP, Phillip Phan, and the team of
associate editors to learn their vision for the journal and tips on how
to write a successful paper. All are welcome, so find us at the
Publications Booth near the Member Resource Center just outside
the Main Exhibit Hall.
Organizer: Susan Zaid, Academy of Management
Presenter: Phillip Phan, Johns Hopkins U.

198 1: (PUBS) AMLE PDW: The Scholarship of Teaching,

Learning, and Education
3:00pm - 4:00pm Sheraton Boston Hotel: Gardner AB
AMLE PDW: The Scholarship of T