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Session Type: Meeting
Program Session: 1 | Submission: 21245 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 12:00AM - 11:59PM ET (UTC-4) at Boston Marriott Copley Place in 3rd Floor
Atrium Lounge

AOM Networking Hub-Marriot

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .@ Diversity-oriented
R] Selected as a Best Paper




Session Type: Meeting
Program Session: 2 | Submission: 21099 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 12:00AM - 11:59PM ET (UTC-4) at Sheraton Boston Hotel in Grand Ballroom
Pre-Function Area

AOM Networking Hub- Sheraton

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge when you check in or before your first session to save time: Marriott Boston
Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .@ Diversity-oriented
R] Selected as a Best Paper




Session Type: Meeting
Program Session: 3 | Submission: 21258 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 12:00AM - 11:59PM ET (UTC-4) at Boston Park Plaza in Ballroom B Foyer

AOM Networking Hub- Park Plaza

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.

KEY TO SYMBOLS
(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .@ Diversity-oriented
R] Selected as a Best Paper




Session Type: Meeting
Program Session: 4 | Submission: 21264 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 12:00AM - 11:59PM ET (UTC4) at Hilton Boston Back Bay in 2nd Floor Pre-
Assembly Area

AOM Networking Hub-Hilton

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .@ Diversity-oriented
R] Selected as a Best Paper




Session Type: Meeting
Program Session: 5 | Submission: 21246 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 12:00AM - 11:59PM ET (UTC-4) at Westin Copley Place Boston in Essex
Ballroom Foyer

AOM Networking Hub- Westin

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .@ Diversity-oriented
R] Selected as a Best Paper




Session Type: Meeting
Program Session: 6 | Submission: 21118 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 6:00AM - 8:00PM ET (UTC-4) at Boston Hynes Convention Center in Exhibit
Hall A

Conference Exhibits

Visit this year's Exhibit Hall to explore all of the latest products and services fromour Annual Meeting exhibitors. The Exhibit Hall offers opportunities for

networking, raffle prizes, coffee breaks, technology centers and an opening reception on Friday night. Look for a complimentary drink ticket on your
conference name badge paper.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Social Event
Program Session: 7 | Submission: 10697 | Sponsor(s): (MSR)
Scheduled: Friday, Aug 4 2023 7:00AM - 8:00AM ET (UTC4) at Boston Marriott Copley Place in Salon C

Morning Meditation with MSR

Participant: Joan F. Marques, Woodbury U.

Friday, August 4, 7:00 am - 8:00 am

KEY TO SYMBOLS
18] Teaching-oriented Y Practice-oriented ,_)_ International-oriented - Theme-oriented = Research-oriented Y Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 8 | Submission: 21089 | Sponsor(s): (SVC)
Scheduled: Friday, Aug 4 2023 7:00AM - 5:30PM ET (UTC-4) at Boston Hynes Convention Center in Exhibit
Hall A Foyer

Information Booth

The Information Booth, will be available Friday 7:00am-5:30pmand Saturday- Tuesday from 7:30am-5:30pm. The booth will be staffed with personnel who can
assist you with navigating the Conference Program, finding your sessions and providing basic local information. A lost & found is also located at the
Information Booth.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 9 | Submission: 21163 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 7:30AM- 9:00AM ET (UTC-4) at Boston Hynes Convention Center in Hall A
Pre-function Area

Hynes Coffee Break - Friday

Please join us for our daily moming coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with ENT and RM today!

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 10 | Submission: 21153 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 7:30AM- 9:00AM ET (UTC-4) at Boston Marriott Copley Place in 3rd Floor
Atrium Lounge

Marriott Coffee Breaks - Friday

Please join us for our daily moming coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with TIM, MSR, MH and STR today!

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 11 | Submission: 21158 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 7:30AM - 9:00AM ET (UTC4) at Sheraton Boston Hotel in Grand Ballroom
Pre-Function Area

Sheraton Coffee Break - Friday

Please join us for our daily moming coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with ODC, MED, CAR and OB today!

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 12 | Submission: 21178 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 7:30AM - 9:00AM ET (UTC-4) at Boston Park Plaza in Ballroom B Foyer

Park Plaza Coffee Break - Friday

Please join us for our daily morning coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with PNP, SIM, CMS, SAP and OMT
today.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 13 | Submission: 21173 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 7:30AM- 9:00AM ET (UTC4) at Hilton Boston Back Bay in 2nd Floor Pre-
Assembly Area

Hilton Coffee Break - Friday

Please join us for our daily moring coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with IM today!

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 14 | Submission: 21168 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 7:30AM- 9:00AM ET (UTC4) at Westin Copley Place Boston in Essex
Ballroom Foyer

Westin Coffee Break - Friday

Please join us for our daily moming coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with MOC today!

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 15 | Submission: 21094 | Sponsor(s): (SVC)
Scheduled: Friday, Aug 4 2023 7:30AM - 8:00PM ET (UTC-4) at Boston Hynes Convention Center in Exhibit
Hall A

Conference Registration

Pre-Registration Badge Pick-up, Onsite Registration and Exhibitor/Press Registration

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 16 | Submission: 21113 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Hynes Convention Center in 105

Speaker Ready Room (Hynes Convention Center)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 17 | Submission: 21240 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Hynes Convention Center in First Aid

Mother's Nursing Room

KEY TO SYMBOLS
18] Teaching-oriented Y Practice-oriented ,_)_ International-oriented - Theme-oriented = Research-oriented Y Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 18 | Submission: 21234 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC4) at Boston Hynes Convention Center in Mamava
Pod

Mother's Nursing Room

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 19 | Submission: 21111 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC4) at Boston Marriott Copley Place in Rhode Island

Speaker Ready Room (Marriott)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 20 | Submission: 21112 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC-4) at Sheraton Boston Hotel in Boardroom

Speaker Ready Room (Sheraton)

KEY TO SYMBOLS
18] Teaching-oriented Y Practice-oriented ,_)_ International-oriented - Theme-oriented = Research-oriented Y Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 21 | Submission: 21116 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Park Plaza in Commonwealth

Speaker Ready Room (Park Plaza)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 22 | Submission: 21110 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Park Plaza in Mother's Nursing
Room

Mother's Nursing Room

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: Meeting
Program Session: 23 | Submission: 21114 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC-4) at Westin Copley Place Boston in Essex
Ballroom North West

Speaker Ready Room (Westin)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 24 | Submission: 10444 | Sponsor(s): (CMS)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC4) at Boston Park Plaza in Exeter Room

Turning Your Critical Thesis into a Critical Book @

Participant: Kristin Samantha Williams, Acadia U.
Participant: Liela A. Jamjoom, Dar Al-Hekma U.

In this PDW we share insights into publishing a monograph and specifically turning a critical PhD thesis into a critical book. The PDW features authorial
journeys fromdefending a thesis through to publishing a monograph. The PDW will also feature insights frompublishers on the process of acquiring a
publisher and navigating the publishing process frombeginning to end.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
p.] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 25 | Submission: 10864 | Sponsor(s): (CMS, SIM)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC4) at Boston Park Plaza in Exeter Room

Putting Craftspeople Front and Center in the Luxury Market Q
(CANCELLED)

Session Chair: Fabio Duma, ZHAW School of Management and Law
Session Chair: Jana Hawley, U. of North Texas

It is human nature to surround ourselves with beautiful things. Luxury companies understand this and have produced luxury goods that are not only
beautifully crafted, but also bring prestige, aspiration, symbolic value, and well-being to the consumer (Sinha & Som, 2016). While ateliers still employ
hundreds of'skilled craftspeople who create superb products, most of today’s luxury companies focus on profits that are driven from brand recognition.
When scholars write about luxury markets, they often focus on an analysis of luxury companies and the markets they serve. Inspired by this year’s AOM
theme Putting the Worker Front and Center, this PDW starts with a panel discussion that provides a broad context of the current state of the luxury industry
and then compares it to an emerging alternative luxury market that focuses on the artisans themselves and their traditional production methods. Following the
panel, participants in the workshop will form discussion groups to collectively and creatively think about how an alternative model of luxury could focus
more attention on the artisans and skilled craftspeople who produce products that provide meaning to consumers. We believe the discussion will result in
ideas that lead scholars to submit to a peer-reviewed focused issue that explores alternative business models that put the artisan and their consumer’s front
and center.

Attendance of the PDW is limited to 30 people. Conference attendees interested in participating please send an email briefly explaining their motivation and
including a short CV (or link) to Fabio Duma (fabio.duma@zhaw.ch) and Jana Hawley. Thank you!

KEY TO SYMBOLS
(1] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
p.] Selected as a Best Paper




Session Type: Social Event
Program Session: 26 | Submission: 19930 | Sponsor(s): (DEI)
Scheduled: Friday, Aug 4 2023 8:00AM- 9:00AM ET (UTC4) at Boston Marriott Copley Place in Boylston

DEI Welcome Coffee

Session Chair: Florence Villeseche, Copenhagen Business School
Participant: Anna Katherine Ward, Virginia Tech

Participant: Judith A Clair, Boston College

Participant: Hlena Doldor, Queen Mary U. of London

Participant: Rachel Hahn, E/i Broad School of Business, Michigan State U.
Participant: Waheeda Lillevik, College of New Jersey

Participant: Brent John Lyons, Schulich School of Business, York U.
Participant: Sanjeewa Samanmali Perera, U. of South Australia

Participant: Darryl Rice, Miami U.

Participant: Aneika Simmons, Sam Houston State U.

Participant: Jennifer Robin Bishop, /mpact of Gender Diversity on work Performance at Work place
Participant: Ny Mia Tran, Springfield College, MA

Participant: Kayla Follmer, West Virginia U.

Participant: Monica C. Gavino, San Jose State U.

Participant: Mukta Kulkarni, Indian Institute of Management, Bangalore
Participant: Farnaz Ghaedipour, Stanford U.

Participant: Yang Yang, Rowan U.

Participant: Radha Rani Sharma, New Delhi Institute of Management (NDIM)
Session Chair: Raymond Trau, Macquarie U.

Join us and grab a cup of coffee or tea to kick-start AoM Boston meeting and the DEI 50th anniversary celebrations. We especially encourage new and int'l
members to join, and that long-standing members will be there to greet and advise them on how to make the best of their attendance. We will talk about
inclusion, allyship, diversity in entrepreneurship and leadership, and much more !

KEY TO SYMBOLS

(48] Teaching-oriented e Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .{'} Diversity-oriented
R-] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 27 | Submission: 16065 | Sponsor(s): (DEI)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC-4) at Boston Marriott Copley Place in Salon G

Knowledge Discrimination Against Female Skilled Immigrants q ‘\\N‘?
from Non-European Countries

Speaker: Minoo Selseleh, Faculty of Liberal Arts and Professional Studies, York U.

Organizations continuously face challenges in meeting their strategic goals due to skill shortages, and one common solution is to hire skilled immigrants, who
are most often educated and gained work experience in foreign countries (Chen, Tansley & Chou, 2021). The goal is to diversify scarce knowledge by adding
immigrants' knowledge and expertise to the organization's knowledge repository to meet strategic goals and retain competitive advantage (Chen et al., 2021).
Diversity of knowledge is only achieved through the free and smooth transfer of ideas without using knowledge holder race, gender, or place of gaining
knowledge as a reason for discrimination (Davis, 2013; Sidhu, Ansari, Volberda & Oshri, 2011). Despite pro-diversity and inclusion policies and multiple anti-
discrimination legislation, social processes behind daily organizational interactions perpetuate a specific kind of discrimination against skilled immigrants
known as knowledge discrimination (Chen et al., 2021). It happens so broadly that can be seen as a labour market-wide phenomenon that stands in the way of
knowledge flow and benefiting fromthe diversity of knowledge (Dietz, Joshi, Esses, Hamilton, & Gabarrot, 2015). Knowledge discrimination negatively affects
organizations and can result in billions of dollars in economic loss (Dietzet al., 2015). For example, Canada's economy annually loses over $11 billion because
immigrants' skills are devaluated and underutilized (Dietz et al,, 2015). The situation is more intense for female racial minorities fromnon-European countries
(Dietzet al., 2015). This workshop provides a deeper understanding of knowledge discrimination underlying processes that can be used for designing
strategies for minimizing it.

Dear AOM Conference Participants, I amthrilled to invite you to register for the Workshop titled "Knowledge Discrimination Against Female Skilled
Immigrants from Non-European Countries." This workshop sheds light on the overlooked discrimination that prevents skilled immigrants, specifically female
racialized minorities, fromsharing their knowledge. It can provide theoretical insights into how knowledge discrimination can counteract global talent
management, diversity and inclusion, and knowledge management initiatives. Moreover, it calls for research on knowledge discrimination based on race and
gender, which would be fruitful for a deeper understanding of this common discrimination and designing strategies for minimizing it. To attend this workshop,
please register and submit your CV to my email address: selseleh@yorku.ca .Additional information regarding the time and location of the workshop will be
provided later. Looking forward to it! Best, Minoo

KEY TO SYMBOLS
(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .@ Diversity-oriented
R] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 28 | Submission: 14338 | Sponsor(s): (DEL SIM, OB)
Scheduled: Friday, Aug 4 2023 8:00AM- 9:30AM ET (UTCH4) at Boston Marriott Copley Place in Salon B

Developing a DEIJ Strategy in Academic Affairs: Balancing @ . ‘\\W‘?
Inclusion, Process & Accountability

Organizer: Donna Maria Blancero, Bentley U.
Organizer: Alex Hirs, Harvard Business School
Organizer: Erin Kelley, Bentley U.

Many leaders in higher education face an array of challenges when preparing to develop a DELJ strategy. Too often, only short-term or one-off programs are
created, serving more as window dressing than mechanisms that facilitate long-term change, learning, and organizational growth. Given the Academy’s theme
of “Putting the Worker Front and Center,” we believe that members would benefit froman engaging workshop that considers how focused and systematic
DEL efforts support faculty, staff, and students at institutions of higher education. This workshop provides an in-depth review of the process that was used
to develop a comprehensive DEIJ strategy for academic affairs at Bentley University. A team within the office of the provost grounded the creation of this
strategy in inclusive excellence practices, which aligned with the broader DELJ strategy for the institution. Stakeholders (including faculty, staff, students,
alumni, and trustees) were provided numerous opportunities to assess the needs of the academic affairs unit, weigh in on draft goals and priorities, and
ensure the final plan was culturally relevant and accessible. In this workshop, we will outline steps for developing a DEL strategy, explore how to assess
progress toward goals, and discuss the mindset that enables leaders to leverage DEL strategies as living, evolving documents. Participants will have the
opportunity to begin drafting a strategy for their university and/or refine their existing strategy. This PDW will be appropriate for faculty, deans, provosts,
and staff who are involved with DEL efforts at their institution.

KEY TO SYMBOLS
(1] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
p.] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 29 | Submission: 20050 | Sponsor(s): (ENT)
Scheduled: Friday, Aug 4 2023 8:00AM- 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 305

ENT Doctoral Student Consortium Part 1 )_)_ ‘\\W‘?

Organizer: Veroniek Collewaert, Vierick Business School & KU Leuven
Organizer: Will Drover, Texas Christian U.

Designed to launch doctoral students into their research career, the Consortium brings together young scholars and experienced faculty to discuss
opportunities for advancing academic understanding of entrepreneurship. As such, the Doctoral Consortium’s primary objective is to help prepare students
for a successful career as a researcher/professor in academic institutions of higher education. This year’s programwill include discussions on the challenges
of pursuing an academic career, the publication process, and a host of other relevant topics. Furthermore, students will have the opportunity to receive
constructive feedback about a research article on which they are currently working.

Only open to those pre-approved by the Consortium organizers.

KEY TO SYMBOLS

(48] Teaching-oriented e Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {? Diversity-oriented
p.-] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 30 | Submission: 18047 | Sponsor(s): (ENT, OMT, SIM)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC4) at Boston Hynes Convention Center in 207

Recalibrating Entrepreneurship Research: Embracing @ )_)_ ‘\\W‘?
Decolonization, Pluralism and Everydayness ==

Participant: Helen Haugh, U. of Cambridge

Participant: Robert Nason, McGill U. - Desautels Faculty of Management
Participant: Pablo Munoz, Durham U. Business School

Participant: Friederike Welter, U. Siegen / IfM Bonn

Participant: Giacomo Ciambotti, U. Cattolica del Sacro Cuore

There is a major disconnect between theory and phenomenon in the study of entrepreneurship. Entrepreneurship is the study of diversity (Welter, Baker,
Audretsch, & Gartmer, 2017), yet the body of knowledge developed over the past decades has been built primarily by studying start-ups with elite
characteristics such as high tech, high growth, venture capital investment, or reaching IPO status. The reality is that most entrepreneurship is not so glitzy
(Munoz & Kimmitt, 2018). The highest rates of new venture activity are in the global south (GEM, 2020) and even in the United States, most start-ups are
relatively mundane (Aldrich & Ruef, 2018). At the same time, other forms of organizing are being infused with entrepreneurial activity including non-profits,
social enterprises, and social movements. The aimofthe PDW is to consider this important gap between theory and phenomenon — seeking to move towards
recalibrating what we study and how we study it in entrepreneurship research. This effort is important because a theory-phenomenon disconnect exists
across management domains where strategy scholars over-examine the precious few large public corporations and HR scholars concentrate on white-collar
jobs. The scholarly conversations we aimto provoke about the wider significance and consequences of entrepreneurship build on the strong foundation of
prior research that has investigated entrepreneurship and poverty (e.g., Kimmitt, Munoz, & Newbery, 2020), gender and emancipation (e.g., Rindova, Barry, &
Ketchen, 2009), diversity (e.g., Verduijn & Essers, 2013), and decolonizing management research (e.g., Muzio, 2022; Banerjee, 2022).

KEY TO SYMBOLS
(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
[_}] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 31 | Submission: 13299 | Sponsor(s): (ENT, OMT, TIM, STR)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC4) at Boston Hynes Convention Center in 206

Scaling Up Accelerator Research E

Participant: Violetta Gerasymenko, Oregon State U.

Participant: Gary Dushnitsky, London Business School

Participant: Susan L. Cohen, U. of Georgia

Participant: Sandy Yu, U. of Minnesota

Participant: Benjamin L. Hallen, U. of Washington, Seattle

Participant: Raphael H. Amit, U. of Pennsylvania

Participant: Valentina Assenova, 7he Wharton School, U. of Pennsylvania
Participant: Yeon Jin Kim, U. of Minnesota

Over the past decade, accelerators have become an important feature of the global entrepreneurial landscape. Over the past three years, in our PDW, we
focused on: (1) discussing the effects of accelerators on the emergence of entrepreneurial identity, (2) considering different venture-specific factors that
determine the extent to which ventures will benefit from participation in accelerators, (3) re-examining the effects of different mechanisms of accelerators on
ventures’ performance, and (4) identifying lessons for generating novel theory. The goal of this PDW will be to move beyond the research that uses
“accelerators to understand accelerators”. We aimto broaden the scope of our inquiry and discuss how research on accelerators may informand shape the
broader management and entrepreneurship literature. Specifically, we aimto inform (1) entrepreneurship resource-assembly literature by documenting
evidence about the long-termimplications of short-term frictions, (2) informing gender-diversity literature by studying venture and cohort gender
composition (3) understand the implications for organizational learning literature by hypothesizing and testing specific learning mechanisms, such as
absorptive capacity and vicarious learning, and finally, (4) exploit the accelerator context to coin a novel concept of organizational learning, - candid learning.
Our discussion will place particular emphasis on the role of the entrepreneur and falls squarely in line with the 2023 AOM theme "Putting the Worker Front
and Center."
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Session Type: PDW Workshop
Program Session: 32 | Submission: 15010 | Sponsor(s): (ENT, RM, OB, HR, STR)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:00AM ET (UTC-4) at Boston Hynes Convention Center in 201

Advancing Entrepreneurship Science with Meta-Analysis B

Organizer: Mark Geiger, Duquesne U.

Organizer: James Field, West Virginia U.

Panelist: David W. Williams, U. of Tennessee

Panelist: Alexander Glosenberg, Loyola Marymount U.
Panelist: Mingang K. Geiger, Duquesne U.

Entrepreneurship, as a field of research, is suffering fromits own success. For more than two decades it has been on a quest for academic and institutional
legitimacy, trying to gain recognition for the quality and scientific standing of its academic outputs. On this front, the field has been an unqualified success,
yielding premier outlets for scientific influence that are able to display the rigor of our work and our dedication to advancing theory (McMullen, 2019). In the
process, the field has naturally accumulated an abundance of empirical evidence across studies that “report seemingly conflicting findings and draw
dissimilar conclusions (Schmidt & Hunter, 2015)” (Combs et al., 2021, p. 343). This is problematic and calls for new efforts to systematically synthesize
fragmented and dispersed research to improve our understanding of phenomena and advance an area of science (Aguinis et al., 2011; Combs et al., 2019).
Meta-analysis is a powerful method to deal with this problem, yet surprisingly absent in entrepreneurship scholarship. This PDW addresses a timely and
relevant issue in the field of entrepreneurship, namely the need for more meta-analyses (Combs et al., 2021; Geiger & Field, 2022). Using Journal of Business
Venturing (JBV) Insights as an example, this PDW will help prospective authors of meta-analytic studies prepare their work as new publication opportunities
become available across entrepreneurship journals (e.g., JBV Insights; Geiger & Field, 2022) and other management outlets (e.g., ORM; Aguinis et al., 2023).
There are two parts to this PDW. Part 1 is an open panel discussion with journal editors and authors of recently published meta-analyses. Part 1 is open to all
attendees. Part 2 is a roundtable session, facilitated by the panelists, where attendees’ ideas or proposals for a meta-analysis on an entrepreneurship topic
will be discussed. Part 2 requires preregistration. Submitting a proposal for Part 2 is encouraged but not required. Please reach out to Mark Geiger at
geigerml(@dugq.edu if you are interested in participating in Part 2 of the PDW.

There are two parts to this PDW. Part 1 is an open panel discussion with journal editors and authors of recently published meta-analyses. Part 1 is open to all
attendees. Part 2 is a roundtable session and requires preregistration. Please reach out to Mark Geiger at geigerml@dugq.edu if you are interested in
participating in Part 2 of the PDW.
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Session Type: PDW Workshop
Program Session: 33 | Submission: 19910 | Sponsor(s): (HCM)
Scheduled: Friday, Aug 4 2023 8:00AM - 12:30PM ET (UTC—4) at Sheraton Boston Hotel in The Fens

Emerging Scholars Consortium (Part 1) 0 @ )_)_ w

Session Chair: Deirdre McCaughey, U. of Calgary

Are you a junior faculty member, post-doc, or doctoral student with research and/or teaching interests in health care management? Join us for the Health Care
Management (HCM) division Emerging Scholars Consortium (ESC) on Friday, August 4th in Boston, where a diverse group of outstanding faculty will
facilitate a highly interactive series of sessions geared towards emerging health care management scholars. In addition to the content, the ESC’s highly
collaborative format is a fantastic opportunity to create relationships with other HCM emerging scholars fromaround the globe. Many long-time HCM
members attest to the ESC as an origin for major research collaborations and employment pathways. HCM Emerging Scholars Consortium day will be divided
into individual sessions, so you may attend one or all. We have also built "hallway time" into the schedule, which is time between sessions where people can
meet informally. Normally the consortiumcontent is curated for students and junior faculty, however, everyone is welcome to attend any session!
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Session Type: Meeting
Program Session: 34 | Submission: 21192 | Sponsor(s): (MBR)
Scheduled: Friday, Aug 4 2023 8:00AM - 5:00PM ET (UTC4) at Boston Hynes Convention Center in Flexible
Meeting Space 1

New Attendee Welcome Room

Organizer: Wendy A. Kramer, Academy of Management
Organizer: Julia Vesei, Academy of Management

Membership staffare here to greet all new attendees and help to answer any of your questions, fromprogramand logistical help, to how to make the most of
your membership. Enjoy a relaxing atmosphere, the opportunity to meet new friends, and a quiet respite between your sessions!
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Session Type: Meeting
Program Session: 35 | Submission: 21197 | Sponsor(s): (MBR)
Scheduled: Friday, Aug 4 2023 8:00AM - 5:00PM ET (UTC4) at Boston Marriott Copley Place in 3rd Floor

Career Center Services

Stop by the Career Services Center to sign up for a coaching session or learn more about the job market experience. Staff'is on hand to support you through
this part of your journey.
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Session Type: PDW Workshop
Program Session: 36 | Submission: 10025 | Sponsor(s): (MED, HR, OB)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Clarendon AB

Putting YOU Front and Center Q

Presenter: Christin Mey, ESCP Business School
Presenter: Kerstin Alfes, ESCP Business School
Presenter: Tse Leng Tham, ESCP Business School
Presenter: Veronique Tran, ESCP Business School

Combining executive coaching strategies (such as active listening, scaling questions, framing, goal setting & more) with visualization techniques, workshop
participants will work with the following 4 tools that become increasingly powerful when developed and used in conjunction: (I.) Inner Compass: Analyzing
the Guiding Principles of Your Life, (II.) Spirituality: Developing Your Personal A ffirmations, (IIl.) Resilience: Building Your Personal Resource Map, (IV.)
Mental Clarity: Creating Your Personal Work Vision. Each participant will leave the workshop with a personalized visualization of the aforementioned 4 tools.
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Session Type: PDW Workshop
Program Session: 37 | Submission: 10056 | Sponsor(s): (MED, OB)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Commonwealth

Gamification in Management Education: Small Changes for [
Big Impacts Q @

Organizer: Mai P. Trinh, Arizona State U.

Panelist: Andreas Janson, U. of St. Gallen

Panelist: Sofia Schébel, U. of Osnabrueck

Panelist: Mai P. Trinh, Arizona State U.

Panelist: Gergana Vladova, Gergana Viadova U. of Potsdam WiSo Faculty Chair of Business Informatics
Panelist: Dezhi Wu, -

Gamification is the use of video game elements such as badges, leaderboards, quests, and resources in non-game contexts (Deterding, 2012). In recent years,
the use of gamification has been on the rise due to its ability to use “game-based mechanics, aesthetics, and game thinking to engage people, motivate
action, promote leamning, and solve problems” (Kapp, 2012, p. 125). In education, the use of gamification has been associated with positive results in student
performance, motivation, engagement, attitude towards gamification, collaboration, and social awareness (Antonaci et al., 2019). In this PDW, we aimto
provide higher educators, especially those who are teaching hybrid or online courses, with insights regarding how to gamify their classes. The organizers
have gathered a diverse panel of experts in gamification with a wide range of experience using gamification in teaching, research, and practice in different
settings. We propose a gamified PDW that will last for two hours, divided into two parts. In part I, our diverse panelists will briefly introduce how they have
applied gamification in their own teaching and research. They will also answer several questions prepared by the organizers, such as "What are the strengths
and limitations of gamification in management education?". In part II, we will ask panelists to each lead a roundtable discussion to help participants
brainstorm gamification ideas that they can readily apply in their own classes.
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Session Type: PDW Workshop
Program Session: 38 | Submission: 10467 | Sponsor(s): (MED, TIM, CTO)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC-4) at Sheraton Boston Hotel in Republic A

Improvement of Students’ Competences by Using Virtual []
Reality and Learning Analytics Q @

Session Chair: Andrea Honal, DHBW Mannheim / Germany
Presenter: Volker M. Rundshagen, U. of Applied Sciences Stralsund
Participant: Dorothee Beez, DHBW Mannheim / Germany

Today, the rapid technological change offers new opportunities for learners and educators. Immerse technology, like virtual reality (VR), creates realistic
environments where young professionals can train in different scenarios and modes. Moreover, the learning units can be measured, and the process can be
tracked. This offers great advantages for both - the leamers and the teachers. Therefore, the combination of VR and learning analytics (LA) with mobile VR-
headsets and special trainings” software, creates a unique teaching and learning setting which can be used for a wide range of lecture types (e.g. soft skill
training, healthcare training or machine instruction training). In this context, LA can be defined as the measurement, collection, analysis, and reporting of data
about learners and their contexts, for understanding and improving learning and the environments in which it occurs (Siemens, 2013). Within the VR
environment, LA helps to receive a better understanding of the learning pattern, the weak points and can be used to adapt future learning scenarios by
applying predictive learning analytics in the VR software. In this PDW, the speakers will present evidence-based showcases dealing with the mentioned
topics and explain how these technological tools can be used effectively for learners and teachers.

No requirements for the attendees are needed!
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Session Type: PDW Workshop
Program Session: 39 | Submission: 16772 | Sponsor(s): (MOC)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:00AM ET (UTC-4) at Westin Copley Place Boston in Great
Republic

Strategy Work with Artifacts: Leveraging the Neurocognitive @
Advantages of Visual Sense Building

Organizer: Robert Galavan, National U. of Ireland, Maynooth
Organizer: Robin Gustafsson, Aalto U.
Organizer: Kristian Johan Sund, Roskilde U.

Attifacts, or visual aids, are underutilized in strategy work despite their potential neurocognitive advantages for attention, emotion control, learning and
memory, intuition, and creativity. The artifacts aid cognition in a variety of ways, providing managers with means of more rapidly and more effectively
sensebuild during complex strategy work. Building on the forthcoming work of Gustafsson (2023) which examines the neurocognitive advantages of using
visual aids in strategy work, participants will be guided by an academic team of trained facilitators through a practical and hands-on strategy work experience
using visual aids. This will be followed by an opportunity to reflect and evaluate the experience with experts and colleagues, exploring the emergence of
intuition, insight, and understanding and how participants might incorporate visual aids in their work. The workshop will be presented in three phases,
introduction to the concepts and theory of visual aids in strategy work, hands-on experience of a process using visual aids, and reflections on the theory and
practice of this approach.

This PDW will involve hands-on work with visual artifacts. We can hence only accommodate 50 participants. As there is no preregistration, seats will be
given on a first-come, first-served basis. To secure a seat, we advise to be in good time before the session starts at the venue.
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Session Type: PDW Workshop
Program Session: 40 | Submission: 17426 | Sponsor(s): (MOC, STR, SAP)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:30AM ET (UTC-4) at Westin Copley Place Boston in America
North

Studying Emotion in Strategy Research Q

Organizer: Christopher Golding, U. of Manchester
Organizer: Mark P. Healey, U. of Manchester
Panelist: Gerard P. Hodgkinson, U. of Manchester
Panelist: Timo Olavi Vuori, Aalto U.

Panelist: Daniella Laureiro Martinez, ETH Ziirich
Panelist: Ryan L. Raffaelli, Harvard Business School

The role and importance of emotion in processes and outcomes of strategy is increasingly recognized, presenting exciting opportunities to study and publish
work in this domain. However, researchers face several challenges in doing so, such as how to theoretically conceptualize emotion; effectively managing the
strengths and limitations ofa qualitative or quantitative approach respectively; as well as negotiating the peer-review process. The intent of this PDW,
therefore, is to equip participants—especially PhDs and ECRs—with the skills and knowledge to effectively study and publish on the phenomenon of
emotion in strategy by: (1) hearing fromleading scholars in the field to become familiar with the domain, appreciate its fundamentals, understand key trends,
and learn best practices; (2) discussing their own work, experiences and challenges with leading scholars and peers alike through interactive roundtables to
establish fruitful avenues for future research; (3) connecting with like-minded individuals to establish networks that can be drawn upon beyond the AOM
2023 conference, as participants continue to explore and contribute towards this domain.

The first half of the PDW is open to all. Applications to participate in the second half of the PDW - interactive roundtables with a panel member - should take
the formof an extended abstract/research idea (2-pages, A4 max) submitted to Chris Golding (christopher.golding@manchester.ac.uk) before 30th June 2023.
Successful applicants will be informed by mid-July.
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Session Type: PDW Workshop
Program Session: 41 | Submission: 12342 | Sponsor(s): (OB)
Scheduled: Friday, Aug 4 2023 8:00AM- 12:00PM ET (UTC—4) at Sheraton Boston Hotel in Back Bay
Ballroom A

The Productivity Process: Research Tips and Strategies from Prolific
Junior Faculty ===

Organizer: Nitya Chawla, U. of Minnesota, Twin Cities

Organizer: Insiya Hussain, U. of Texas at Austin

Organizer: Ulrich Leicht-Deobald, Trinity Business School, Trinity College Dublin
Distinguished Speaker: Blake E Ashforth, Arizona State U.

Participant: Justin M. Berg, Stanford Graduate School of Business
Participant: Bonnie Cheng, HKU Business School, The U. of Hong Kong
Participant: Sarah Doyle, U. of Arizona

Participant: Hemant Kakkar, Fuqua School of Business, Duke U.
Participant: Hudson Sessions, Southern Methodist U.

Participant: Troy Smith, U. of Nebraska, Lincoln

Participant: Fang He, U. of St. Gallen

Participant: Max Reinwald, LMU Munich

A major challenge facing junior faculty is understanding and learning how to be productive. This implies that research productivity is a process that can be
improved through learning. Similar to the sessions of this Professional Development Workshop (PDW) from prior years, our main goal is to help develop an
awareness of the processes used by prolific faculty. Although most PDWs use esteemed senior scholars as panelists, we propose a model that uses peer
junior faculty members who have established track records of productivity. A unique feature of this PDW is the focus on work and research productivity as a
process. That is, presenters will discuss their work habits and how they go about their work (e.g., time allocation, co-authorships, writing blocks, and
strategies) as well as other “life” factors that influence their productivity (e.g., exercise, work/family balance). This session uses a number of formats
including individual presentations, panel discussions as a group, small group roundtables where participants are able to have conversations with each of the
panelists, and a keynote address. This PDW is organized by members of the OB Division’s Making Connections Committee (MCC).
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Session Type: PDW Workshop
Program Session: 42 | Submission: 11914 | Sponsor(s): (OB, CAR, HR)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Hampton AB

New to OB? Navigating the OB Division and ] w
s LDe>rH

Organizer: Bailey A. Bigelow, Louisiana State U.

Organizer: Amanda Ferguson, Northern lllinois U.

Organizer: Virgil Fenters, U. of Nevada, Las Vegas

Panelist: Andrew Carton, 7The Wharton School, U. of Pennsylvania
Panelist: Richard G. Gardner, Brigham Young U.

Panelist: Remy E. Jennings, Florida State U.

Panelist: Celia Moore, Imperial College Business School

Panelist: Shannon G. Taylor, U. of Central Florida

If you joined the Organizational Behavior (OB) division within the last three years and want to learn more about the OB division and starting out in the field
of OB, then this forumis for you! This PDW was created to answer your questions about the “essentials” of the AOM conference, the OB division, and the
field of OB. The session is organized around a panel discussion between established members of the OB division and new OB members like yourself. The
PDW will include a welcome and overview of the OB Division, a networking ice breaker, and a panel discussion prompted by questions fromparticipants. As
a participant in the forum, you can ask questions of your choice.

Pre-registration is required; details will be shared on the AOM OB Listserv.
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Session Type: PDW Workshop
Program Session: 43 | Submission: 11444 | Sponsor(s): (OB, ENT)
Scheduled: Friday, Aug 4 2023 8:00AM- 12:00PM ET (UTC4) at Sheraton Boston Hotel in Republic B

Bridging Organizational Behavior and Entrepreneurship Research
Bridging OB and ENT Research ===

Participant: Daan Van Knippenberg, Rice U.

Participant: Bradley L. Kirkman, North Carolina State U.

Participant: Jon C. Carr, North Carolina State U.

Participant: Miriam Erez, Technion - Israel Institute of Technology
Participant: Wendy J. Casper, U. of Texas At Arlington

Participant: Melissa S. Cardon, U. of Tennessee, Knoxville

Participant: J. Jeffrey Gish, U. of Central Florida

Participant: Keith Hmieleski, Neeley School of Business - Texas Christian U.
Participant: Jeffrey M. Pollack, NC State U.

Participant: Andreas Rauch, Audencia

Participant: Maija Renko, DePaul U.

Participant: Ute Stephan, King's College London

Participant: Marilyn Ang Uy, Nanyang Business School, NTU Singapore

Sponsored by the Kauffiman Foundation, the aimof this PDW is to stimulate and help develop research at the interface of organizational behavior and
entrepreneurship. To do so, this PDW invites researchers interested in participating to submit a short description of their research at this interface that they
seek to further develop. During the PDW, presentations by Miriam Erez outlining the value and promise of research bridging organizational behavior and
entrepreneurship and by Wendy Casper on the promises and challenges of entrepreneurship research at one of the primary OB outlets, Journal of Applied
Psychology, will set the stage for the more interactive part of the workshop. Accepted participants will be matched with one of the expert panelists prior to
the Academy of Management meeting, and they will gather in small groups at the PDW for feedback and discussion of their research. Finally, we will have a
forward-looking discussion on main themes with all panelists and participants.
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Session Type: PDW Workshop
Program Session: 44 | Submission: 10788 | Sponsor(s): (OB, OMT, ODC)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Back Bay
Ballroom C

Future of Organizational Spaces: An Interdisciplinary )_)_ . [
Challenge @

Session Chair: Matthew Christopher Davis, U. of Leeds

Organizer: Linhao Fang, U. of Leeds

Organizer: Libby Sander, Bond U.

Panelist: Sharon Parker, Centre for Transformative Work Design / Curtin U.

Panelist: Linda L. Putnam, U. of California, Santa Barbara

Panelist: Anu Sivunen, U. of Jyvdskyld

Panelist: Kathleen Ann Stephenson, V'rije U. Amsterdam, School of Business and Economics
Facilitator: Emma Gritt, U. of Leeds

Facilitator: Afshan Igbal, U. of Leeds

What is the future for the physical workplace? As employee desire for work location flexibility persists, employers are grappling to reconfigure their offices to
meet future needs. This PDW will explore how workplaces are changing in response to hybrid working and new work patterns post COVID-19. We consider
the potential for management practices, space design, and technology integration to interact with organizational behaviors in future workplaces that address
businesses’ needs to keep workers front and center. Understanding behavior within hybrid and diverse working arrangements is a complex challenge as the
psychological, architectural, technological, organizational, policy and cultural elements intertwine and coevolve. The cross-disciplinary links between these
factors are often under acknowledged both theoretically and practically within organizational research. Through two video case studies, invited expert
panelists discussion, and facilitated themed breakout discussions, PDW participants will consider the design of future workplaces from differing disciplinary
perspectives and contemplate the opportunity to develop multi- disciplinary research collaboration, apply innovative methodologies, conceptualize new
elements and theorize emerging phenomena. Research action plans will result from the themed breakout discussions that contribute to a call for action. Video
case studies, reflective podcasts, and the call for action summary of the discussions will be shared with participants post event. A twitter feed will capture the
important points and interesting discussions taking place during the workshop.

Please register your details so that we can share pre-session materials and information. Registration and resources at:
https:/futureworkplace.leeds.ac.uk/aom2023/.
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Session Type: PDW Workshop
Program Session: 45 | Submission: 10848 | Sponsor(s): (OMT)
Scheduled: Friday, Aug 4 2023 8:00AM - 5:00PM ET (UTC4) at Boston Park Plaza in Grand Ballroom B

OMT Doctoral Student Consortium m B

Organizer: Danielle Logue, UNSW Sydney

Organizer: Pedro Monteiro, Copenhagen Business School

Participant: Shahzad Ansari, U. of Cambridge

Participant: Marya Besharov, Oxford U., Said Business School

Participant: Sophie Catherine Bacq, International Institute for Management Development - IMD
Participant: Silvia Dorado, U. of Massachusetts, Boston

Participant: Pablo Daniel Fernandez, /AE Business School Argentina

Participant: Peer Fiss, U. of Southern California

Participant: Bryant A. Hudson, /ESEG School of Management

Participant: Brayden G. King, Northwestern U.

Participant: Sharon Koppman, U. of California, Irvine

Participant: Namrata Malhotra, /mperial College London

Participant: Dalhia Mani, Indian Institute of Management, Bangalore

Participant: Susan Perkins, NYU Stern School of Business

Participant: Paolo Quattrone, A//iance Manchester Business School, U. of Manchester
Participant: Jean-philippe Vergne, UCL School of Management

Participant: Filippo Carlo Wezel, USI Lugano

Participant: Mark J. Zbaracki, vey Business School

Participant: Aruna Ranganathan, Haas School of Business, UC Berkeley
Participant: Shipeng Yan, U. of Hong Kong

Participant: Tammar B. Zilber, Hebrew U. of Jerusalem

Participant: Amit Nigam, City, U. of London

Participant: Grace Augustine, School of Management, U. of Bath

Participant: Milo Shaoqing Wang, W. P. Carey School of Business, Arizona State U.
Participant: Michael Lounsbury, U. of Alberta

Participant: Rebecca Karp, Harvard Business School

Participant: J.P. Eggers, New York U.

Like every year, the OMT doctoral consortiumaims at providing late- stage doctoral students with research interests in the areas of organization and
management theory practical advice on finding jobs, managing their careers, doing and publishing research, and teaching. It will also provide an opportunity
for students to formrelationships with others at the same stage in their career and with more senior scholars who share their research interests. The event
consists ofa series panel presentations, round-table conversations, and mentoring sessions.
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Session Type: PDW Workshop
Program Session: 46 | Submission: 11306 | Sponsor(s): (OMT, IM)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:00AM ET (UTC-4) at Boston Park Plaza in Whittier Room

New Developments in Research on Internationalizing )
Professional Firms =

Organizer: David M. Brock, Ben-Gurion U.

Session Chair: Claudia Gabbioneta, U. of York

Discussant: Daniel Muzio, U. of York

Presenter: Rany Salvoldi, Ben Gurion U.

Presenter: Ciara O'Higgins, Deusto Business School

Presenter: Jingqi Zhu, U. of Liverpool

Participant: Mehdi Boussebaa, U. of Glasgow

Speaker: Xiaoting Luo, U. of Bristol

Participant: Jonathan Beaverstock, School of Economics, Finance and Management U. of Bristol
Participant: Andrew Sturdy, U. of Bristol

Research on professionals and their workplaces is becoming increasingly popular, reflecting the growing importance of experts and other knowledge workers
in contemporary society (Brock, 2021; Empson, et al., 2015). Following successful PDWs since 2013 on various topics relevant to professional organization
research, this year we turn our attention to the challenges of delivering professional services in the global environment. Fromthe start we must acknowledge
that the professions have been traditionally located within jurisdiction boundaries (Abbott, 1988; Feyereisen & Goodrick, 2019), and thus were primarily local
and focused on delivering services face-to-face with the client. However recent institutional and environmental changes — such as deregulation of services in
the wake of the GATT Uruguay round and developments in information technology — have created the context for globalization of service firms. Thus we are
addressing a challenging set of issues for researchers and practitioners in these traditionally stable and institutionalized contexts. The PDW will begin with
four brief presentations by our panelists, each outlining a research project that addresses the challenges presented by contemporary global environments to
professionals firms (details on topics and presenters below). Thereafter we will divide into a series of round tables, each around one of the panelists. The
PDW will thus also afford opportunity for small group interactions with our expert panelists and organizers.
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Session Type: PDW Workshop
Program Session: 47 | Submission: 16138 | Sponsor(s): (OMT, ONE, ENT)
Scheduled: Friday, Aug 4 2023 8:00AM- 11:00AM ET (UTC-4) at Boston Park Plaza in White Hill Room

The SW (+1H) of Impact: Who, What, When, Where, Why m @
& How of Creating Impact from Academic Research ===

Organizer: Kylie Heales, U. of Alberta

Organizer: Tanja Ohlson, UNSW Sydney

Panelist: Jeannette Anastasia Colyvas, Northwestern U.
Panelist: Tim G. Pollock, U. of Tennessee, Knoxville
Panelist: Michael Smets, U. of Oxford

Panelist: Jessica Vredenburg, Auckland U. of Technology
Panelist: Sandra A. Waddock, Boston College

This PDW will go beyond recent academic research on how researchers in management studies can become more relevant for practice by providing
academics with advice and hands-on development regarding how to create impact fromacademic work. We use the well-known SW (+1H) approach to think
through different forms of impact creation with different stakeholders. The PDW is structured as a workshop in two parts: in the first part, the panelists will
present their approaches on how to engage with key stakeholder groups using storytelling, teaching, media, or public policy work. In the second part,
registered participants will apply the learnings fromthe first part in group exercises, guided by the panelists. This way, participants in the PDW will take away
some best practice learnings and ideas on how management knowledge can be and is translated for audiences beyond academia.

Everyone is welcome to attend the first part of the PDW (panel discussion). To prepare the skills lab with panellists in the second part of this PDW, please
indicate your participation interest via email to tanja.ohlson.dphil@said.oxford.edu by July 15th. In your email, detail your answers to the following three
questions in not more than 1 page: (i) Who are you as a scholar (i.., university and career stage, and your research interest)? (ii) Which of the panellists
would you like to work with, and why are you interested in the impact channel they will cover (Tim Pollock: storytelling in writing; Michael Smets: teaching;
Jeannette Colyvas: social policy; Jessica Vredenburg: media and communication; Sandra Waddock: corporate responsibility)? iii) What are your expectations
for this skills lab?
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Session Type: PDW Workshop
Program Session: 48 | Submission: 16715 | Sponsor(s): (OMT, SAP, CTO)
Scheduled: Friday, Aug 4 2023 3:00PM- 5:30PM ET (UTC-4) at Boston Park Plaza in Cambridge Room

Qualitative Approaches to Understanding and Studying Algorithms

Organizer: Omid Omidvar, Warwick Business School
Organizer: Deborah Anderson, Alberta School of Business
Panelist: Vern Glaser, U. of Alberta

Panelist: Luciana D'Adderio, U. of Edinburgh

Panelist: Angela Aristidou, UCL SoM & Stanford CASBS
Panelist: Anne L. Washington, New York U.

Algorithms are increasingly common in the world. Research exists on the “math” behind algorithms (O’Neil, 2016). But less research looks at how algorithms
are deployed in practice, and there is limited research on algorithmic phenomena froma qualitative perspective. In this PDW, we want to help build a
community of scholars who are studying algorithmic phenomena froma qualitative perspective. To do so, we envision a PDW with two parts: a)
presentations from4 established scholars in the field (Luciana D’Adderio, Angela Aristidou, Anne Washington, and Vern Glaser) and b) an opportunity for
participants to talk about the challenges and opportunities they are facing in their own research in roundtables.

KEY TO SYMBOLS

(48] Teaching-oriented e Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {? Diversity-oriented
p.-] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 49 | Submission: 11343 | Sponsor(s): (PNP, HCM, HR, OB)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC4) at Boston Park Plaza in Constitution Room

Comparing Wellbeing-Building Strategies for @ )_)_ .
Managing Street Level Bureaucrats Across Countries =

(CANCELLED)

Participant: Yvonne Brunetto, Southern Cross U.

Participant: Adina Dudau, Adam Smith Business School, U. of Glasgow
Participant: Irene Georgescu, U. of Montpellier

Participant: Chiara Saccon, U. Ca' Foscari of Venice

Participant: Hisabetta Trinchero, CERGAS SDA Bocconi

Participant: Rona Beattie, Glasgow Caledonian U.

Participant: Alex Trembley, Valdosta State U.

Participant: Aglae Hernandez Grande, -

Participant: David M Herold, Georgia Institute of Technology

In pre-pandemic years, Street Level Bureaucrats (SLBs) delivering health and social services faced continual increases in the demand for their services
coupled with a growing normalization of work harassment and intensification, resulting in increasing levels of stress, burnout and turnover. During the
COVID-19 pandemic, it was the healthcare, emergency and social services that provided communities with the last line of defence against the disease often
working even longer hours under more constrained work conditions compared with pre-COVID-19 conditions. As countries emerged fromthe crisis (sic?? or
not), some countries such as NZ, Australia and the UK experienced a strengthening of austerity measures including stand-downs as well as wage and hiring
freezes, along with increasing perceptions of even high work harassment and intensity. Consequently, SLBs need organizational and personal strategies to
protect them fromstress-producing deductions in wellbeing. We argue that there is a small, but growing body of evidence demonstrating the positive impact
of'some personal and organizational strategies that can be utilized to address crisis fatigue amongst SLBs. Some are rooted within the discipline of Public
Administration, whereas some are borrowed fromthe disciple of Positive Organizational Behaviour (POB) and other strategies have emerged fromthe disciple
of Human Resource Management (HRM). Personal strategies include training to boost SLBs’ psychological capacities such as Psychological Capital, (also
called HER.Os) (Luthans et al, 2008) to create HERO-INEs and boost Public Sector Motivation (PSM) (Brunetto et al, 2022); and organisational strategies -
include the adoption of Common Good HRM (Aust et al 2020) to ensure an increased focus on management and organizational support policies and practices
in line with new international standards, and principles and goals outlined in the UN (2016), ILO (2019), ISO (2021) and WHO (2016) policies.
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Session Type: PDW Workshop
Program Session: 50 | Submission: 12292 | Sponsor(s): (RM, OB, STR, ENT)
Scheduled: Friday, Aug 4 2023 8:00AM - 9:30AM ET (UTC4) at Boston Hynes Convention Center in 208

Thought Experiments for Management Research: Best Practices and [T]
Opportunities for Implementation ===

Presenter: Jose R. Beltran, lowa State U.
Presenter: Ursula Martin, Doctoral Student at George Washington U. School of Business
Presenter: Herman Aguinis, George Washington U.

Many scientific breakthroughs advancing theory in numerous scientific fields have been due to thought experiments. However, management scholars often
overlook this valuable method, which has resulted in little use in management scholarship. By presenting hypothesized alternate explanations, extending
extant theory to include new contexts, and providing counterexamples for prevailing theories, fields such as economics, public and international policy,
physics, ethics, and others have utilized thought experiments to create novel and useful theoretical insights. This PDW aims to offer best-practice
recommendations regarding how to design and implement thought experiments (e.g., theory affirming or theory disconfirming of early or late stages of theory
development). Our recommendations are based on a review of 192 substantive and methodological sources. The PDW addresses issues associated with the
use of thought experiment methodology as well as provides best-practice recommendations that will increase its use going forward. The recommendations go
over each step of the process, fromdeciding whether to conduct a thought experiment to reporting results as well as having participants develop relevant
thought experiments pertinent to their own research.
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Session Type: Meeting
Program Session: 51 | Submission: 21084 | Sponsor(s): (SAP)
Scheduled: Friday, Aug 4 2023 8:00AM- 9:00AM ET (UTC4) at Boston Park Plaza in Berkeley Room

Strategizing Activities & Practices Early-Career Program: Welcome &
Introduction by Davide Nicolini

Participant: Jennifer Sloan, A/berta School of Business

Participant: Ashley Hockensmith, U. of Massachusetts, Amherst
Participant: Lorenzo Skade, European Uni Viadrina, Frankfurt (Oder)
Participant: Davide Nicolini, U. of Warwick

By Invitation Only
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Session Type: PDW Workshop
Program Session: 52 | Submission: 10148 | Sponsor(s): (STR)
Scheduled: Friday, Aug 4 2023 8:00AM- 11:00AM ET (UTC-4) at Boston Marriott Copley Place in Salon I

Fostering Publications from Around the World in Leading )_)_ ‘\\W‘?
Organization and Strategy Journals ==

Organizer: Sandro Cabral, Insper Institute of Education and Research
Organizer: Edgar Ramirez Solis, /TESM

Organizer: Theresa Idenyi Onaji-Benson, -

Organizer: Joon Mahn Lee, Seoul National U.

Organizer: Martina Pasquini, /E Business School

Organizer: Weiting Zheng, UNSW Sydney

Panelist: Sergio Giovanetti Lazzarini, /lvey Business School
Panelist: Giada Di Stefano, Bocconi U.

Panelist: Caroline Flammer, Columbia U.

Panelist: Bertrand V. Quelin, HEC Paris

Panelist: Aline Gatignon, The Wharton School, U. of Pennsylvania
Panelist: Pushpika Vishwanathan, U. of Amsterdam

Panelist: Felipe Csaszar, U. of Michigan

Panelist: Samuel MacAulay, U. of Technology, Sydney

Strategic management scholars not part of major schools in the United States, Canada, and other developed countries face several barriers to breaking the
glass ceiling and communicating their research in leading (strategic) management journals. This PDW intends to help scholars outside leading schools
improve their works by providing helpful guidance to succeed during the publication process. With the support of prominent scholars in editorial positions
and with a proven track of publications in leading journals, the PDW is divided into three sections. The first-panel joins editors with vast experience with
international scholars to discuss the main problems faced by researchers fromdisenfranchised settings. The second panel will count on global scholars with
a proven record of publications and accumulated experience advising scholars for the international job market. The last PDW section will be restricted to
registered participants with a pre-selected working paper. Detailed comments and suggestions fromleading scholars in the field will be provided.

The PDW consists of three highly interactive sessions, which complement each other: Editor’s Panel, Global Scholars Panel, and Paper Development Session

(only for participants with submitted manuscripts): No pre-registration is needed for the Editor’s Panel and the Global Scholar’s Panel. To register in the Paper
Development Session, please email SandroC2@jinsper.edu.br and edgar.ramirez@tec.mx with a completed and edited manuscript you plan to submit to a peer-

reviewed research journal, before June 20, 2023. The results of the PDW selection process will be communicated via email to the selected scholars by June 30,
2023.
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Session Type: PDW Workshop
Program Session: 53 | Submission: 13099 | Sponsor(s): (STR, SIM, ENT, OMT, MED)
Scheduled: Friday, Aug 4 2023 8:00AM - 10:00AM ET (UTC-4) at Boston Marriott Copley Place in Wellesley

Strategic Management Teaching Clinic: Creating Learning m @
Opportunities to Address Global Challenges

Organizer: Marlo Raveendran, U. of California, Riverside
Organizer: Craig Armstrong, U. of Alabama

Speaker: Sylvie Albert, U. of Winnipeg

Speaker: John Burr, Purdue U., West Lafayette

Do you wish you could create and teach courses in strategic management that address some ofthe biggest demands for knowledge and skills we face today
in a global society? Teaching students how to work alongside seasoned industry executives to solve unstructured and occasionally “wicked” strategic-level
problems is an ambitious teaching agenda. Teaching students how to frame, prioritize, and engage stakeholders to deal with the complex challenges of global
sustainability is another ambitious goal. Both of these visions for teaching strategic management deal with teaching high-level skills and frameworks that
involve multiple, sometimes competing, perspectives and inputs of expertise. How can a strategic management instructor hope to establish and fulfill
ambitious teaching goals for teaching critical knowledge and skills these challenges require? This Teaching Clinic PDW features two expert mentors who will
describe their highly experiential and developmental approaches to teaching strategic management in crucial, high-level domains of firrlevel challenges and
global sustainability. The specific topics include (1) developing and maintaining a professional, client-funded strategic management consulting programand
(2) developing and implementing a program of study for strategic management on the topic of global sustainability.
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Session Type: PDW Workshop
Program Session: 54 | Submission: 12579 | Sponsor(s): (STR, SIM, PNP, IM, ONE)
Scheduled: Friday, Aug 4 2023 8:00AM- 10:30AM ET (UTC-4) at Boston Marriott Copley Place in Tremont

Research Frontiers in Nonmarket Strategy )_)_ E

Organizer: Haram Seo, Texas A& M U., Mays Business School

Organizer: Julie Yen, Harvard Business School

Organizer: Ishva Minefee, U. of lllinois at Urbana-Champaign

Panelist: Jonathan Nicholas Bundy, Arizona State U.

Panelist: Vanessa Burbano, Columbia Business School

Panelist: Matthew Lee, Harvard Kennedy School

Panelist: Mary-Hunter McDonnell, 7he Wharton School, U. of Pennsylvania
Panelist: Heli Wang, Singapore Management U.

Discussant: Arzi Adbi, National U. of Singapore (NUS)

Discussant: Christiane Bode, Imperial College Business School

Discussant: Stefan Dimitriadis, U. of Toronto, Rotman School of Management
Discussant: Yilang Feng, U. of lllinois at Urbana-Champaign

Discussant: Tony Lizhang He, Rutgers Business School

Discussant: Zhao Li, New York U.

Discussant: Leandro S. Pongeluppe, 7he Wharton School, U. of Pennsylvania

This workshop aims to explore research frontiers in the increasingly active area of nonmarket strategy. Through a combination of panel presentations by
distinguished scholars and interactive roundtable discussions with workshop participants, we seek to identify how to advance research and how to address
some shortcomings in existing approaches — both empirical and theoretical — in nonmarket strategy research. Roundtables will provide a venue for
participants to receive feedback on work in progress fromleading scholars in the field. The proposed workshop is likely to be of interest to researchers
working on topics such as corporate social responsibility, political strategy, (social) innovation, stakeholder governance, and sustainability, providing an
informed perspective on cutting-edge research on these topics. This is a continuation of the AOM 2016, 2017, 2019, 2021, and 2022 PDWs under the same
name, sponsored by STR, IM, ONE, PNP, and SIM divisions.

This is a two-part PDW, consisting of a panel discussion and a roundtable session. During the roundtable session, participants will receive feedback on their
work in a small group discussion, facilitated by a leading scholar in the field of nonmarket strategy. Participants will submit a 5-page research proposal or
summary of work in progress that will be shared with the roundtable leader and participants. If you would like to participate in a roundtable, you must pre-
register at this link: https://hbs.qualtrics.convjfe/formVSV_4TRDppN2NXo6lo 1g. Those wishing to attend only the panel are also encouraged but not required
to pre-register. Please pre-register by July 14, 2023. The roundtable sessions can accommodate approximately 40 participants; if you are selected, you will
receive a confirmation prior to the start of the conference.
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Session Type: Meeting
Program Session: 55 | Submission: 21105 | Sponsor(s): (SVC)
Scheduled: Friday, Aug 4 2023 8:00AM - 8:00PM ET (UTC4) at Boston Marriott Copley Place in Connecticut

Reflection Room

This space is designated as a non-denominational room for attendees to use for prayer or quiet reflection amidst the busy backdrop of the meeting. Use of
this space requires tolerance for all faiths, spiritual beliefs and practices. In order to make this space available to attendees, the following rules apply: Only
registered Academy of Management attendees are permitted. No candles, incense burning or other smoke, fragrance or flame is allowed. The space is open to
registrants at all scheduled times. Conversation and music are prohibited and noise is to be kept to the strictest minimum. Use is restricted to purposes of
personal reflection, meditation or prayer. No sleeping is permitted.
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Session Type: PDW Workshop
Program Session: 56 | Submission: 19852 | Sponsor(s): (TIM)
Scheduled: Friday, Aug 4 2023 8:00AM - 1:30PM ET (UTC-4) at Boston Hynes Convention Center in 202

TIM Junior Faculty Consortium 2023 m E

Organizer: Colleen Cunningham, U. of Utah, David Eccles School of Business
Organizer: Maria Roche, Harvard Business School

Participant: Minyuan Zhao, Washington U. in St. Louis, Olin Business School
Participant: Paola Criscuolo, /mperial College London

Participant: Victor M. Bennett, U. of Utah, David Eccles School of Business
Participant: Jeffrey Furman, Boston U.

Participant: Hong Luo, HBS

Participant: Bruno Cassiman, KU Leuven

The Consortiumwill provide junior members of faculty in Technology and Innovation Management with insights on how to thrive in the increasingly
challenging academic environment. It focuses on strategies for building a career and increasing impact as a scholar and teacher. It will feature outstanding
senior faculty members with proven research and teaching records, who will lead several interactive discussions about how to balance the competing
pressures of teaching, research, and service. They will provide first-hand and detailed advice about how to build a successful academic career in a range of
different institutional settings. Participants will also learn about strategies for publishing in top journals and engage with editors of prestigious journals in the
field. Most importantly, participants will receive feedback on their “research trajectory” fromtheir peers and senior faculty. The Consortiumwill also provide
participants with opportunities for networking with new peers and senior colleagues with interests in technology and innovation. Note: participation in the
consortiumis limited to admitted applicants ONLY. Primary sponsor: TIM

To apply, participants will have to complete an online registration (Google Form) and email their curriculum vitae to colleen.cunningham@eccles.utah.edu and
mroche@hbs.edu using the header TIM Junior Faculty Consortium2023. Our deadline is June 15, 2023. However, we encourage participants to apply early.
We will take applications on a rolling basis until enrollment is full. Please note that we require participants to attend the entire Consortium. Accepted
participants will be required to submit a write-up regarding their research trajectory with tenure requirements at their respective universities for the Research
Trajectory Exercise by July 10, 2023.

KEY TO SYMBOLS

(48] Teaching-oriented e Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .{'} Diversity-oriented
R-] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 57 | Submission: 10794 | Sponsor(s): (TIM, STR, OMT, ENT, CTO, ODC, PNP)
Scheduled: Friday, Aug 4 2023 8:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 302

Researching Open Innovation: Theoretical Perspectives @ )_)_ .
and Empirical Settings for Future Research =

Organizer: Agnieszka Radziwon, U. of California, Berkeley & Aarhus U.
Organizer: Marcel Bogers, Eindhoven U. of Technology

Organizer: Justyna Dabrowska, School of Management, RMIT U.

Organizer: Veronika Kento$ova, Aarhus U., Department of Business Development and Technology
Organizer: Cristina Marullo, Politecnico di Torino

Organizer: Gianlorenzo Meggio, Aarhus BSS, Aarhus U.

Organizer: Mehdi Montakhabi, V'rije U. Brussel

Organizer: Jakob Pohlisch, WU Vienna

Organizer: Paul Moritz Wiegmann, Eindhoven U. of Technology

Facilitator: Allan N Afuah, U. of Michigan

Facilitator: Ekaterina Albats, LUT U.

Facilitator: Esteve Almirall, ESADE Business School

Facilitator: Mehdi Bagherzadeh, NEOMA Business School

Facilitator: Sabine Brunswicker, Purdue U., West Lafayette

Facilitator: Henry Chesbrough, U. of California, Berkeley

Facilitator: Alberto Di Minin, U. of California, Berkeley

Facilitator: John E Ettlie, Rochester Institute of Technology

Facilitator: Lars Frederiksen, MGMT, BSS, Aarhus U.

Facilitator: Annabelle Gawer, U. of Surrey

Facilitator: Marc Gruber, Ecole Polytechnique Fédérale de Lausanne
Facilitator: Stefan Haefliger, Bayes Business School

Facilitator: Dennis Hilgers, Johannes Kepler U. Linz

Facilitator: Marcus Holgersson, Chalmers U. of Technology

Facilitator: Ghita Dragsdahl Lauritzen, U. of Copenhagen

Facilitator: Keld Laursen, Copenhagen Business School - Department of Strategy and Innovation
Facilitator: Mats Magnusson, K7H Royal Institute of Technology

Facilitator: Maral Mahdad, Wageningen U. & Research Center

Facilitator: Ian McCarthy, Simon Fraser U.

Facilitator: Kathrin Moeslein, Friedrich-Alexander U. of Erlangen-Niirnberg
Facilitator: Paul M OIk, U. of Denver

Facilitator: Susanne Ollila, Chalmers U. of Technology

Facilitator: Markus Perkmann, /mperial College London

Facilitator: Frank T. Piller, RWTH Aachen U.

Facilitator: Marion Kristin Poetz, Copenhagen Business School

Facilitator: Krithika Randhawa, U. Of Sydney

Facilitator: Deborah Roberts, U. of York

Facilitator: Cristina Rossi Lamastra, Politecnico di Milano School of Management
Facilitator: Henry Sauermann, ESMT European School of Management and Technology
Facilitator: Jonathan Sims, Babson College

Facilitator: David J. Teece, U. of California, Berkeley

Facilitator: Wim Vanhaverbeke, U. of Antwerp

Facilitator: Joel West, Keck Graduate Institute

Facilitator: Sunny Mosangzi Xu, Copenhagen Business School

Open innovation (Ol) is a management concept that describes the purposive management of knowledge flows across organizational boundaries. It has
attracted significant attention from management researchers and has been studied using a variety of theoretical and methodological perspectives. At the
same time, researchers in a growing number of disciplines and divisions are attracted to this domain. While our understanding of Ol is increasing, many
challenges in researching Ol remain and new ones emerge. Being the eighth consecutive PDW on this topic, this PDW gathers a number of active scholars
conducting research related to OI. These scholars will share and build on their experiences in researching Ol to identify some key challenges—and
associated opportunities—to help advance research in this domain. By building on recently identified OI research categories, the facilitators will introduce
and discuss these challenges, which cover a broad range of levels of analysis, various theoretical perspectives, and methodological approaches. Following
this, they will moderate roundtable discussions with interested participants. Pre-registration (by submitting a short text with research interests) is

recommended for the roundtables, which have pre-defined topics, but attendance is open as long as space permits.

Please register by July 31st 2023. Register through this link: https://forms.gle/SPHAuMS7bXB2Goce9
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Session Type: PDW Workshop
Program Session: 58 | Submission: 16137 | Sponsor(s): (AFAM)
Scheduled: Friday, Aug 4 2023 8:30AM- 10:00AM ET (UTC-4) at Westin Copley Place Boston in Empire

Delivering Economic and Social Values Within Mega- )_)_ .
Projects: A Nudge for African Workforce ===

Participant: Oyegoke Teslim Bukoye, U. of Bath

Participant: Tomola M. Obamuyi, Federal U. of Technology, Akure

Participant: Aniekan Essien, U. of Bristol Business School

Participant: Adeyemi Oluwaseun Adepoju, 7he Federal U. of Technology, Akure
Participant: Kehinde Temitope Alade, The Federal U. of Technology, Akure

Projects are becoming more complexas a result of the wider economic, social and political unrests, i.e. grand challenges, they face. Thus, the need to seek
ways to maximize the value of projects is the focus of most project managers and policy makers. Over the last decade or so, nudges have now been adopted
more widely, across a variety of areas such as encouraging healthy eating, stimulating pension savings, introducing green nudges to tackle climate change
and public policy. To buttress its importance, governments such as the UK have established ‘Behavioural Insights Team’ (BIT or Nudge Unit) to provide
innovative ways of encouraging, enabling, and supporting people to make better choices within public policy initiatives, which is adaptable to managing
mega-projects. This study is conducted using a multi-method involving semi-structured interviews with project managers and project team (i.e. workforce),
rich secondary dataset that includes company and government reports, as well as project presentations. We selected three mega-projects, namely: Lagos City
Rail Project; Eko Atlantic City project, and Dangote Petroleum Refinery project worth about $26 billion. Our empirical findings would present the nudges that
motivates the workforce (or project team) to deliver economic and social values within an African context. Thus, it bridges the gap between behavioral
economics, project management and human-related studies. In so doing, we intend to stimulate new research directions for managing mega-projects through
the use of relevant nudges to deliver valuable outcomes.
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Session Type: PDW Workshop
Program Session: 59 | Submission: 10270 | Sponsor(s): (CAR, HR, OB, RM)
Scheduled: Friday, Aug 4 2023 8:30AM- 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Liberty Ballroom
A

Sequence Analysis: Techniques and Practical Applications m

Organizer: Katja Dlouhy, U. of Mannheim
Organizer: Torsten Biemann, U. of Mannheim

This is an introductory workshop on sequence analysis, specifically on optimal matching analysis. Optimal matching analysis can be used to assess similarity
of'sequence data, and to find patterns in longitudinal nominal data. The workshop is targeted at researchers and doctoral students who want to get started
with this method. The objective of the workshop is to encourage and enable participants to apply sequence analysis in their own research. After introducing
fundamentals of the method, we will provide examples of'its use in empirical research. Attendees will then develop practical, hands-on skills for using optimal
matching analysis by analyzing a sample data set. We will discuss important practical issues and introduce some advanced applications, giving enough room
for discussion and questions. Participants will be provided with a download link to the free software R, sample data, and some syntax for R that can serve as a
blueprint for their own future analyses.
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Session Type: PDW Workshop
Program Session: 60 | Submission: 10814 | Sponsor(s): (OMT)
Scheduled: Friday, Aug 4 2023 8:30AM - 3:30PM ET (UTC4) at Boston Park Plaza in Terrace Room

2023 OMT Junior Faculty Consortium m E

Organizer: Kisha Lashley, U. of Virginia

Organizer: Madeline Toubiana, Telfer School of Management, U. of Ottawa
Participant: Abhijith Acharya, Wilfiid Laurier U.

Participant: Christine Beckman, U. of Southern California
Participant: M. K. Chin, Indiana U., Bloomington

Participant: Joep Cornelissen, Erasmus U. Rotterdam

Participant: Tina Dacin, Queen's U.

Participant: Gerald F. Davis, U. of Michigan

Participant: Vibha Gaba, INSEAD

Participant: Abhinav Gupta, U. of Washington, Seattle

Participant: Aimee L. Hamilton, U. of Denver

Participant: Josh Keller, UNSW Sydney

Participant: Farah Kodeih, /ESEG School of Management
Participant: Lakshmi Balachandra, Babson College

Participant: Siobhan O'Mahony, Boston U.

Participant: Sun Hyun Park, Seoul National U.

Participant: Nelson Phillips, U. of California, Santa Barbara
Participant: Tim G. Pollock, U. of Tennessee, Knoxville
Participant: Trish Reay, U. of Alberta

Participant: Thomas J. Roulet, U. of Cambridge

Participant: Erica Helena Salvaj, U. del Desarrollo

Participant: Patricia H. Thornton, 7Texas A& M U. and HEC, Paris
Participant: Eero Vaara, U. of Oxford

Participant: Maxim Voronov, Schulich School of Business
Participant: Marvin Washington, Portland State U.

Participant: April L. Wright, Warwick Business School
Participant: Eric Y.-F. Zhao, U. of Oxford

Participant: Charlene E. Zietsma, U. of Michigan

Participant: Baniyelme D. Zoogah, DeGroote School of Business, McMaster U.

The OMT Junior Faculty Consortium provides a forum for junior scholars interested in organization and management theory to get practical advice and build
relationships that will help them prosper in their academic careers. It includes feedback sessions, panels, and facilitated discussions focused on three key
topics: 1) developing research for publication with the help of seasoned scholars, 2) strategies for impact and growth as a researcher and teacher, and 3)
navigating the pre-tenure years of building a successful faculty career in diverse institutional settings.
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Session Type: PDW Workshop
Program Session: 61 | Submission: 19889 | Sponsor(s): (OSCM)
Scheduled: Friday, Aug 4 2023 8:30AM- 12:00PM ET (UTC4) at Westin Copley Place Boston in
Independence A

2023 OSCM Division Junior Faculty ] w
Consortium m @ )-)- Q

Organizer: Maricela Arellano Caro, HEC Montreal
Organizer: Annachiara Longoni, ESADE Business School
Panelist: Morgan Swink, Texas Christian U.

Panelist: Wendy Tate, U. of Tennessee

Panelist: Tingting Yan, Texas Tech U.

Panelist: Andreas Wieland, Copenhagen Business School
Panelist: Hliot Bendoly, Ohio State U.

Panelist: Xiaosong Peng, college of business, Lehigh U.
Panelist: Manpreet Hora, Georgia Institute of Technology
Panelist: Gopesh Anand, U. of lllinois at Urbana-Champaign
Panelist: Adela Drozdibob, U. of Sussex Business School
Panelist: Joseph Sarkis, Worcester Polytechnic Institute
Panelist: Jens Roehrich, U. of Bath

Panelist: Brian Squire, U. of Bath

Panelist: Rachel McCullagh Balven, Arizona State U.
Panelist: John Aloysius, U. of Arkansas Sam M. Walton College of Business
Panelist: Vikram Bhakoo, U. of Melbourne

Panelist: Sangho Chae, Warwick Business School

Panelist: Lisa Hlram, Miami U.

Panelist: Barbara B. Flynn, Indiana U.

Panelist: Jury Gualandris, lvey Business School

Panelist: CARLOS Mena, -

Panelist: Pietro G. Micheli, U. of Warwick

Panelist: Sachin B. Modi, -

Panelist: Sriram Narayanan, Michigan State U.

Panelist: Mark Pagell, U. College Dublin

Panelist: Stephan M. Wagner, Swiss Federal Institute of Technology Zurich, ETH
Panelist: Miriam Michiko Wilhelm, WU Vienna U. of Economics and Business
Panelist: Joohan Lee, Troy U.

Panelist: Agnieszka Zielinska, -

Panelist: Martin C. Schleper, U. of Sussex Business School

The Operations and Supply Chain Management Division is pleased to announce a joint Junior Faculty and Doctoral Consortiumat the annual meeting of the
Academy of Management (AoM) in Boston, MA, USA. This event will be held from 8:30 AM to 4:30 PM on Friday, August 4th, 2023. The primary focus of
the joint consortiuminvolves an intensive research incubator session for doctoral students and junior faculty. Doctoral students are asked to give a short (15
minute) presentation about their research proposal to a panel of senior and junior faculty who then provide feedback and guidance on each proposal.
Subsequently, the junior faculty will have an opportunity to present their research programs describing how they are extending their dissertation research
and/or starting new research streams. The doctoral students are expected to ask questions and learn about building a research identity. In addition to the
research incubator session, several panel sessions will further elaborate on publishing, the development of research streams, and the job market. Experts in
the field are invited to provide their input and engage participants in Q&A sessions.
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Session Type: PDW Workshop
Program Session: 62 | Submission: 12963 | Sponsor(s): (SIM)
Scheduled: Friday, Aug 4 2023 8:30AM - 5:00PM ET (UTC4) at Boston Park Plaza in Tremont Room

Social Issues in Management Division: Doctoral Student m
Consortium 2023 Academy of Management Annual ===

Organizer: Julia Roloff, Rennes School of Business

Organizer: Jo-Ellen Pozner, Santa Clara U.

Presenter: Lucas Amaral Lauriano, /[ESEG School of Management, LEM-CNRS 9221
Presenter: John Matthew Amis, U. of Edinburgh

Presenter: Susana Esper, [ESEG School of Management

Presenter: Michelle Greenwood, Monash U.

Presenter: Mollie Painter-Morland, Nottingham Trent U.

Presenter: Colin Patrick Higgins, Deakin U.

Presenter: Frank Den Hond, U. of Amsterdam

Presenter: Michael E. Johnson-Cramer, /thaca College

Presenter: Sarah Ku, Loyola U. Chicago

Presenter: Nancy B. Kurland, Franklin & Marshall College

Presenter: Celia Moore, Imperial College Business School

Presenter: Kam Phung, Simon Fraser U.

Presenter: Anna Hise Roberts, U. of Bath

Presenter: Elizabeth Eve Umphress, U. of Washington

Presenter: Milo Shaoqing Wang, W. P. Carey School of Business, Arizona State U.
Presenter: Clark H. Warner, Boston U. Questrom School of Business

Presenter: David Wasieleski, Duquesne U.

Participant: James F Weber, Duquesne U.

The goal of this PDW is to conduct a doctoral student consortium (DSC) to connect, inspire, and inform doctoral students about elements leading to success
in their scholarship, teaching, service, and lives as academics, especially in the area of Social Issues in Management (SIM). We anticipate hosting a fireside
chat on Thursday evening followed by a dinner sponsored by the SIM division, August 3rd and a daylong event on Friday, August 4th, 2023. The DSC is
designed to be interactive, with ample time for students to ask questions of the panelists and interact with each other, building the SIM community. SIM-
affiliated scholars will share their knowledge, participate in panel discussions, and engage with students. Participating students will develop a toolkit for

successfully finishing their doctoral programs and entering their professional career.
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Session Type: PDW Workshop
Program Session: 63 | Submission: 19853 | Sponsor(s): (ENT)
Scheduled: Friday, Aug 4 2023 9:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 313

ENT Early Career Development Consortium )_)_ ‘\\W‘?

Organizer: Trenton A. Williams, BYU Marriott School of Business
Organizer: Magdalena Cholakova, Erasmus U. Rotterdam

The Early Career Development Consortium (ECDC) is specifically designed to meet the needs of those scholars who are early in their career such as tenure-
track assistant professors (pre-tenure packet submission). The format for the consortiumis intimate and interactive (small group discussions, personalized
Q&A, etc.), where we pair small groups of attendees with mentors. Leading entrepreneurship scholars (serving as mentors) will interact with participants,
guiding the discussion that will include practical advice to help early-stage academics manage the pre-tenure phase of their career. The goal of this format is
also to allow participants to ask specific questions, meet with and interact with individuals in their similar situation, and develop relationships with other
participants that (we hope) will continue to be beneficial as they move through their career. Specific topics include: building a successful research pipeline,
navigating the publication process, and developing a reputation within a given field.
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Session Type: PDW Workshop
Program Session: 64 | Submission: 18898 | Sponsor(s): (ENT, STR)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 303

Student Entrepreneurship: Methodological Challenges and Research
Opportunities

Distinguished Speaker: Philippe Mustar, Mines Paris - PSL U.

Session Chair: Tommaso Minola, U. of Bergamo

Organizer: Davide Hahn, U. of Bergamo

Discussant: Mirjam Knockaert, Ghent U.

Discussant: Philipp Sieger, U. of Bern

Discussant: Vangelis Souitaris, Bayes business school and U. of St. Gallen
Discussant: Hizabeth Lyons, UC San Diego

Student entrepreneurship, defined as new venture creation by university students and recent graduates has recently attracted growing attention by
entrepreneurship scholars. This setting can offer valuable contributions to several debates permeating the entreprencurship community, such as the interplay
between agency and context in entreprencurship and the decision-making of nascent entrepreneurs. Yet, there are several conceptual as well as
methodological challenges that need to be addressed in order to tap the full potential of student entrepreneurship research for the broader entrepreneurship
community. For example, we need more theoretical development about different manifestations of student entrepreneurship and about the processes leading
to student entrepreneurship and its impact. Additionally, the lack of comprehensive data collections of the entrepreneurial activities undertaken by university
students and recent graduates jeopardizes our understanding of entrepreneurial ecosystems and of the role of context as entrepreneurship enabler. Departing
fromthese premises, the goal of this PDW is to host a set of reputable keynotes that will illustrate the main conceptual and methodological challenges that
scholars need to be aware of in order to study student entrepreneurship, as well as the opportunities that research on student entrepreneurship can offer to
the entrepreneurship and the broader management community. The PDW will also host a very interactive session, in which known scholars of the field will
mentor authors interested to develop a paper on student entrepreneurship.

The PDW consists of two activities: (1) Presentation by esteemed panelists, which is open to all with NO registration needed (2) Round table discussion and
individualized mentorship by an experienced scholar on a paper on student entrepreneurship. The second activity requires registration. Please send an
extended abstract (max 3,000 words) and your CV by the Ist July to davide.hahn@unibg.it. Since we are able to accept a small group of participants for the
round table, we encourage early submission
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Session Type: PDW Workshop
Program Session: 65 | Submission: 16067 | Sponsor(s): (HR)
Scheduled: Friday, Aug 4 2023 9:00AM - 11:00AM ET (UTC-4) at Westin Copley Place Boston in Defender

Showcasing The Global Human Resource )_)_ [ ‘\\W‘?
Management Casebook, Third Edition, with Q @
Teaching Resources

Organizer: Liza Castro Christiansen, U. of Reading

Organizer: Michal Biron, U. of Haifa

Organizer: Pawan S. Budhwar, Aston U.

Presenter: Marion Festing, ESCP Business School

Presenter: Jozsef Poor, MATE U.

Presenter: Radha Rani Sharma, New Delhi Institute of Management (NDIM)
Presenter: Hilla Peretz, Braude Academic College of Engineering
Presenter: Silvia Bagdadli, Bocconi U.

Presenter: Martina Gianecchini, U. of Padova

Presenter: Tomoki Sekiguchi, Kyoto U.

Presenter: llona Buciuniene, ISM U. of Management and Economics
Presenter: Peter Odrakiewicz, GSW Milenium U.College and Global Partnership Management Institute
Presenter: Anna Di Nardo, Burgundy School of Business

Presenter: Hadeel Mohammed, Buraydah Private Colleges
Presenter: Audrey Chia, National U. of Singapore

Presenter: Sewon Kim, State U. of New York Empire State College
Presenter: Jennifer Linda Sparr, U. of Zurich

Presenter: Chaturong Napathorn, Cornell U./ Thammasat U.
Presenter: Scott L Martin, Zayed U.

Presenter: Shelia Hyde, 7exas Woman's U.

Presenter: Marla White, Virginia Tech

This PDW will launch the Third Edition of the Global Human Resource Management Casebook (which will be available for sale at the Annual Meeting) and
will share the dominant themes in the Casebook and their corresponding teaching methodologies and resources with the wider HR community. The
Casebook, which contains contributions from 31 countries, will be in print form, while the corresponding teaching notes with lesson plans and answers to the
case questions, will be made available on-line. The Casebook is not only designed as a teaching aid for the undergraduate and graduate levels, but also as a
practical tool (and source of inspiration) for HR executives. The objectives of our PDW launch for the Casebook will go beyond strengthening the
Ambassador network and its projects and promoting the work of our Ambassadors to also developing the wider membership's teaching capability through
the cases and the available shared resources.
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Session Type: PDW Workshop
Program Session: 66 | Submission: 12712 | Sponsor(s): (HR, MED)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:30AM ET (UTC-4) at Westin Copley Place Boston in America
Center

Innovative and Experiential Approaches to Teaching HR m

Session Chair: Suzanne C. De Janasz, George Mason U.

Session Chair: Robyn A. Berkley, Southern lllinois U., Edwardsville
Organizer: Karen Landay, U. of Missouri, Kansas City

Organizer: Kang Yang Trevor Yu, Nanyang Technological U.

Presenter: Lynn Bowes-Sperry, California State U., East Bay

Presenter: Kenneth G. Brown, U. of lowa

Presenter: Stacie Chappell, Vancouver Island U.

Presenter: Ying Chen, U. of Rhode Island

Presenter: Madeline M. Crocitto, State U. of New York College at Old Westbury
Presenter: Beverly J. DeMarr, Ferris State U.

Presenter: Steven A. Edelson, Northern Michigan U.

Presenter: Claudia J. Ferrante, U.S. Air Force Academy

Presenter: Colette A. Frayne, C.4. Frayne & Associates, Ind

Presenter: David Kaplan, Saint Louis U.

Presenter: Anna B. Kayes, Stevenson U.

Presenter: Susanna Kultalahti, U. of Vaasa

Presenter: Laura Parks-Leduc, James Madison U.

Presenter: Dra. Claudia Marcela Prado Mez, U. de Colima, Mexico
Presenter: Robert G. Olinger, lowa State U.

Presenter: Olivia Amanda O'Neill, George Mason U.

Presenter: Julie JP Palmer, Webster U.

Presenter: Sanjeewa Samanmali Perera, U. of South Australia

Presenter: Phanikiran Radhakrishnan, U. of Toronto at Scarborough
Presenter: Joy Schneer, Rider U.

Presenter: Madeleine Stevens, Liverpool Business School, Liverpool John Moores U.
Presenter: Lisa T. Stickney, The U. of Baltimore

Presenter: Tony Wall, Liverpool Business School, Liverpool John Moores U.
Presenter: Frankie Jason Weinberg, Loyola U. New Orleans

The purpose of this professional development workshop (PDW) is to offer AOM members the opportunity to learn innovative and experiential approaches to
teaching topics in human resources. In this highly interactive “potluck” session, a diverse panel of faculty from different universities will share experiential
approaches to teaching human resources for the audience of all levels (undergraduate, graduates, professional students). Attendees will have the
opportunity to choose a topic of their interests (e.g., compensation, diversity, staffing, etc.) and to learn about innovative experiential teaching methods in
round tables each led by one or two members of the panel. This PDW will provide the audience opportunities to expand their repertoire of experiential
exercises that they can implement immediately into their classrooms.
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Session Type: PDW Workshop
Program Session: 67 | Submission: 12183 | Sponsor(s): (MC)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:00AM ET (UTC-4) at Hilton Boston Back Bay in Washington

Worker-Centered Agile Transformation: Powering a Hybrid @ Q
State of Work Through the Project Manager

Facilitator: Carol McGuire, Miami U.

Agile is the latest in a long line of evolutionary mindsets and methods promising to “fix’ our way of work. However, organizations stumble in their adoption
despite the strong frameworks and trusted consulting firms they rely on to successfully transform. Both scholarly literature and practitioner experience agree,
it’s in part due to the neglect of the ‘worker at the center” which creates the drag on adoption. Less is discussed about the compounding factor in
transformation efforts - the lack of recognition that firms must exist in multiple ways of work. With few exceptions, companies find themselves continuously
moving between agile and traditional ways of work, creating a hybrid, rather than an agile state of work. This workshop explores a prominent area of business
life affected by the hybrid state of work — projects and project managers. We explore how project work transforms in the hybrid state and how those in
traditional project manager roles are essential to success. We’ll introduce a model which gives project managers a process, tool, and coaching construct to
navigate the complexity of hybrid work. Workshop attendees will benefit froma highly interactive exchange ofideas and practical experiences led by a
subject matter expert representing organizational design consulting and technology management. At the conclusion, attendees will receive a copy of the
Hybrid Project Incubator model along with five model - based tactics they can use in practice or to further their own research.
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Session Type: PDW Workshop
Program Session: 68 | Submission: 12502 | Sponsor(s): (MED)
Scheduled: Friday, Aug 4 2023 9:00AM - 10:30AM ET (UTC-4) at Sheraton Boston Hotel in Gardner AB

2023 Management Education and Learning Writers Workshop B

Host: Kathleen J. Barnes, Salem State U.

Facilitator: Alex Bolinger, Idaho State U.

Facilitator: Kerri Crowne, Widener U.

Facilitator: Todd Bridgman, Victoria U. of Wellington
Participant: Charles Fornaciari, La Salle U.

Facilitator: Cynthia Fukami, U. of Denver

Facilitator: Danna Greenberg, Babson College

Facilitator: Thomas F. Hawk, Frostburg State U.

Facilitator: Melissa L. Intindola, Bucknell U.

Facilitator: Stephen J Jaros, Southern U.

Facilitator: C Douglas Johnson, Georgia Gwinnett College
Facilitator: Jennifer Leigh, Nazareth U.

Facilitator: Vicky Anne Lester, The Case Centre

Facilitator: Laurie L. Levesque, Suffolk U.

Facilitator: Dirk C. Moosmayer, Kedge Business School
Facilitator: Julie JP Palmer, Webster U.

Facilitator: Olivia Hernandez-Pozas, Tecnologico de Monterrey
Facilitator: Melanie Ann Robinson, HEC Montreal
Facilitator: Olga Igorevna Ryazanova, Maynooth U.
Facilitator: Gordon Bruce Schmidt, U. of Louisiana Monroe
Facilitator: John B. Stark, California State U., Bakersfield
Facilitator: Christine Quinn Trank, Vanderbilt U.
Facilitator: Rita J. Shea-Van Fossen, Nova Southeastern U.
Facilitator: Carolyn Wiley, Roosevelt U.

Facilitator: Aimee Williamson, Sufolk U.

Facilitator: Robert Phillip Wright, Hong Kong Polytechnic U.
Facilitator: Robert M. Yawson, Quinnipiac U.

Facilitator: Sabine Hoidn, U. of St. Gallen

Facilitator: Regina O'Neill, Suffolk U.

This professional development workshop is designed to assist authors in preparing their management education and learning manuscripts for publication.
The submitted manuscript can be in any stage of completion, but must have sufficient content for review and comment. Management education and learning
manuscripts submitted, but not accepted in the 2023 Academy of Management’s Management Education and Development Division conference program,
may be submitted since the manuscript title will not appear in the program. Manuscripts will be grouped with similar management education and learning
manuscripts with each author expected to review the manuscripts prior to the workshop. A journal editor or experienced researcher will review each
manuscript, provide feedback to participants and will facilitate a discussion of all participants’ manuscripts at their assigned table. This workshop is co-
sponsored by the Organization Management Journal, Management Leaming, the Journal of Management Education, and the Academy of Management
Leaming & Education.

To participate in the 2023 Management Education and Leaming Writers Workshop, please preregister and submit your management education and/or
learning manuscript by July 1, 2023 to mgmtedlearnwriters workshop@gmail.com For additional Information, please contact Kathleen Barnes at
mgmtedlearnwritersworkshop@gmail.com.
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Session Type: PDW Workshop
Program Session: 69 | Submission: 10124 | Sponsor(s): (MED, OMT)
Scheduled: Friday, Aug 4 2023 9:00AM- 10:30AM ET (UTC-4) at Sheraton Boston Hotel in Fairfax A

The Art of Editing: Sharing & Developing Editorial Experience )_)_
in Management & Organization Studies =

Organizer: Smriti Anand, ///inois Institute of Technology Stuart School of Business
Organizer: Matthew A. Cronin, George Mason U.

Organizer: Marc Gruber, Ecole Polytechnique Fédérale de Lausanne

Facilitator: Paul Hibbert, U. of St Andrews

Organizer: Mark Learmonth, Nottingham Trent U.

Session Chair: Daniel Muzio, U. of York

Organizer: Paolo Quattrone, Alliance Manchester Business School, U. of Manchester
Organizer: Kevin W. Rockmann, George Mason U.

Organizer: Sherry M. B. Thatcher, U. of Tennessee, Knoxville

Organizer: Geoffrey T. Wood, U. of Western Ontario

This interactive workshop will involve a group of facilitators who have experience as Editors-in-Chief of major journals in the field of management and
organization studies, and seeks to encourage participation fromothers with current or recent editorial leadership team experience at the Editor-in-Chief or
Associate Editor level. The workshop has three aims. First, to develop a common understanding of the typical problems and challenges faced by editorial
teams across the field, and begin to explore collaborative strategies to address them. Second, to explore mechanisms for nurturing and developing editorial
expertise through sharing our experiences, tools and techniques. Third, to explore the potential for developing a continuing network for editors in the field to
continue our learning and optimize our support for the field. We invite and encourage current Editors-in-Chief and Associate Editors in management and
organization studies journals, and those that have demitted in the last two years, to join us in this workshop.

Pre-registration is not required. However, if you can, let us know your intention to attend and a little about your role as an Editor-in-Chief or Associate Editor
by emailing Paul Hibbert (ph24(@st-andrews.ac.uk) before the workshop.
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Session Type: PDW Workshop
Program Session: 70 | Submission: 13681 | Sponsor(s): (MED, SIM, ODC)
Scheduled: Friday, Aug 4 2023 9:00AM- 10:30AM ET (UTC-4) at Sheraton Boston Hotel in Back Bay
Ballroom D

Managing Social Issues: Using Practice to Create and []
Transfer New Knowledge m @ .

Organizer: Fahd Jamil, U. of Warwick
Organizer: Stephen John Lyon, -
Organizer: Pietro G. Micheli, U. of Warwick

The Agenda for Sustainable Development, adopted by the United Nations in 2015, lays forth a radical plan to address the grand challenges that have
endangered humanity's well-being. Since then, scholars have enthusiastically heeded the call and have notably produced new theories to address grand
challenges. However, to be more effective in managing societal grand challenges, involving diverse stakeholders is crucial. This PDW will emphasize the
necessity of galvanizing large-scale collaborative efforts among teams of academics and practitioners (e.g., social workers). Given that social workers
typically have first-hand experience with the sources and impacts of grand challenges, they may offer practical insights that can facilitate the process of
designing and asking the “right questions” fromthe right groups of people. It is expected that the presentations by a panel of academics and practitioners,
who will concentrate on leveraging mutually beneficial collaborations, reinforced by round table discussions among the presenters and participants, will
improve understanding in areas like (1) how the network of heterogeneous actors (academics and practitioners) can develop, contextualize, and enact shared
sense of purpose and identities to address grand challenges, (2) explore agreements where academics and practitioners can work together to produce new
knowledge, and (3) how the new knowledge can be effectively disseminated across multiple settings (e.g., classrooms, academic writings, conferences etc.)
promoting quality in the fields of management research and education. The information gleaned fromthis PDW will be aggregated and made available
through MED, SIM, and other supporting channels.
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Session Type: PDW Workshop
Program Session: 71 | Submission: 12330 | Sponsor(s): (MH, RM)
Scheduled: Friday, Aug 4 2023 9:00AM - 10:00AM ET (UTC4) at Boston Marriott Copley Place in Salon A

The One Best Way to Boil an Egg, Following Frederick W. m
Taylor’s Methodology feeeee)

Presenter: James M. Wilson, U. of Glasgow

F.W. Taylor followed a consistent research methodology in his studies of management, and those approaches may remain relevant for modern research
questions. Teaching research methods may benefit froman example, such as the issues of how to most effectively boil an egg, that students may find readily
comprehensible and engaging in their seeming simplicity, yet allow a comprehensive perspective on the design and conduct of a research program. In this
session we consider a recent article describing the best approach for boiling an egg, then fit that somewhat loosely defined process within a more rigorously
defined research methodology that, coincidentally, matches well with F.W. Taylor’s approach.
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Session Type: Meeting
Program Session: 72 | Submission: 20094 | Sponsor(s): (PUBS)
Scheduled: Friday, Aug 4 2023 9:00AM - 11:00AM ET (UTC-4) at Sheraton Boston Hotel in Independence
West

AMUJ Networking Workshop for Women

Presenter: Hloor Rink, U. of Groningen

Presenter: Toyah L. Miller, George Mason U.

Presenter: Juliane Reinecke, Oxford U., Said Business School
Presenter: Laura McAndrews Little, U. of Georgia

Current and former female editors of the Academy of Management Journal invite female junior faculty (as well as those identifying as women and non-CIS
gendered) to attend an advice and networking session. The program will include some short presentations by current/former editors reflecting about their
“path to power,” as well as advice about high quality reviewing and obtaining editorial board memberships. We will conclude with breakout groups for
networking.
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Session Type: PDW Workshop
Program Session: 73 | Submission: 18099 | Sponsor(s): (RM, OB, HR, STR, ENT, CAR, CM, OMT, OSCM, TIM,
AAM, AFAM, NEU, INDAM, IAM, HCM, CTO)
Scheduled: Friday, Aug 4 2023 9:00AM- 10:30AM ET (UTC-4) at Boston Hynes Convention Center in 203

Ask the Experts: Quantitative Research

Organizer: Jason Huang, Michigan State U.

Panelist: Donald D Bergh, U. of Denver

Panelist: Jose M. Cortina, Virginia Commonwealth U.
Panelist: Dina Krasikova, U. of Texas At San Antonio
Panelist: Ernest O'Boyle, Indiana U.

Panelist: Hettie Richardson, Texas Christian U.

Panelist: Mikko Ronkk®, U. of Jyvéiskyld School of Business
Panelist: Michael C. Withers, Texas A&M U.

This PDW has a long-standing tradition as a crowd favorite. It is a great opportunity to ask experts any questions you might have about quantitative
research methods, such as longitudinal/panel data analyses, effect size, probability, linear/nonlinear modeling, moderation, mediation, meta-analysis,
sampling, baseline models, factor analysis, multilevel modeling, endogeneity, latent variables, big data/artificial intelligence, Bayesian analysis, and user
questions related to statistical programs such as R, STATA, SPSS, SAS, and Mplus. No preregistration is required and the format is very laid back.
Attendees are encouraged to come and go as they please to have their questions answered by quantitative method experts.
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Session Type: PDW Workshop
Program Session: 74 | Submission: 16180 | Sponsor(s): (RM, OB, OMT, CAR)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:00AM ET (UTC-4) at Boston Hynes Convention Center in 309

Navigating Qualitative Dissertations: Advice from the Experts B

Organizer: Nathan Tong, ESSCA School of Management

Organizer: Ozumcan Demir Caliskan, lmperial College London
Organizer: Cameron McAlpine, [vey Business School

Organizer: Devin Rapp, U. of Utah, David Eccles School of Business
Facilitator: Julia DiBenigno, Yale School of Management
Facilitator: Matt Beane, U. of California, Santa Barbara

Facilitator: Shelley Brickson, U. of Illinois at Chicago

Facilitator: Tammy Hizabeth Beck, U. of Nebraska, Lincoln
Facilitator: Rodrigo Canales, Boston U.

Facilitator: Kevin G. Corley, Imperial College London

Facilitator: Teresa Cardador, U. of Illinois at Urbana-Champaign
Facilitator: Curtis Kwinyen Chan, Boston College

Facilitator: Daisy Eusun Chung, City, U. of London

Facilitator: A L. Cunliffe, Fundacao Getulio Vargas

Facilitator: Gail T. Fairhurst, U. of Cincinnati

Facilitator: Betty Frino, U. of Wollongong

Facilitator: Lyndon Earl Garrett, Boston College

Facilitator: Karen Golden-Biddle, Boston U.

Facilitator: Aimee L. Hamilton, U. of Denver

Facilitator: Jennifer Howard-Grenville, Cambridge Judge Business School
Facilitator: Hlaine Cahalan Hollensbe, U. of Cincinnati

Facilitator: Tine Koehler, U. of Melbourne

Facilitator: Ruthanne Huising, EMLYON Business School
Facilitator: Jason Kanov, Western Washington U.

Facilitator: Shalini Khazanchi, Rochester Institute of Technology
Facilitator: Jamie Jocelyn Ladge, Northeastern U.

Facilitator: Christi Lockwood, U. of Virginia - McIntire School of Commerce
Facilitator: Melissa Mazmanian, U. of California, Irvine

Facilitator: A. Wren Montgomery, /vey Business School

Facilitator: Chad Benjamin Murphy, Oregon State U.

Facilitator: Carrie Qelberger, U. of Minnesota

Facilitator: Kathleen Pine, Arizona State U.

Facilitator: Frin Marie Reid, McMaster U.

Facilitator: Kevin W. Rockmann, George Mason U.

Facilitator: Bess Rouse, Boston College

Facilitator: Trish Ruebottom, DeGroote School of Business, McMaster U.
Facilitator: Angelique Slade Shantz, U. of Alberta School of Management
Facilitator: Mathew Laurence Sheep, Florida Gulf Coast U.
Facilitator: Scott Sonenshein, Rice U.

Facilitator: Kira Franziska Schabram, U. of Washington

Facilitator: J Goosby Smith, Pepperdine U.

Facilitator: lleana Stigliani, /mperial College Business School
Facilitator: Melissa Valentine, Stanford U.

Facilitator: Heather Ciara Vough, George Mason U.

Facilitator: Lee Watkiss, [vey Business School

Facilitator: Mark J. Zbaracki, /vey Business School

Facilitator: Tommaso Ramus, ESSEC Business School

AOM 2023 would mark the 10th Anniversary ofthe creation of this PDW. Across that history, the PDW has been guided by the recognition that the
dissertation stage is a critical time in the development of a qualitative scholar’s research capabilities and their scholarly identity. This is especially true
because qualitative research has no “boilerplate” (Pratt, 2009). Doctoral students who have chosen to use or incorporate qualitative methods into their
dissertations require tailored developmental attention. In this PDW, students at all phases of the dissertation process—proposal, data collection, analysis,
and defense—will receive advice and personalized mentorship while developing relationships with more senior scholars. Our objective is to connect students
with faculty facilitators to receive support on their research, as well as career advice, as they approach the next step in their professional journey. Faculty
facilitators are drawn fromthe vibrant community of qualitative management scholars. Facilitators have published qualitative research in top-tier journals and
have experience managing careers as qualitative researchers. Students will be matched with facilitators based on qualitative methodology, research interest,
and/or level of analysis. In addition to practical guidance on research methods, students will also have the opportunity to meet with qualitative scholars to
expand their networks.

This session is open to everyone but receiving personalized feedback from facilitators requires submitting an application.
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Session Type: PDW Workshop
Program Session: 75 | Submission: 10057 | Sponsor(s): (RM, OB, STR, TIM, OMT, HCM, OSCM, ODC, ENT,
CM)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 103

Agent-Based Modeling in Organizational Research: [ ‘\\W‘?
Opportunities and Challenges m @

Organizer: Mai P. Trinh, Arizona State U.

Organizer: Sophia Rose Thomas, 7exas Tech U.

Panelist: Jon Atwell, Stanford Graduate School of Business
Panelist: Corinne A. Coen, Case Western Reserve U.
Panelist: Michael W. Macy, Cornell U.

Panelist: Bill Rand, North Carolina State U.

Panelist: Mai P. Trinh, Arizona State U.

Agent-based modeling (ABM) has gained popularity in the social sciences in the last two decades thanks to its ability to model heterogeneous,
interdependent agents in complexsystems and its versatility in complementing other research methods. However, in organizational research, ABM still faces
many skeptics in the research, review, and publication processes. One reason for this slow acceptance and adoption in our field, relative to other fields of
social sciences, is the lack of methods training available to interested researchers as well as journal editors and reviewers. In this PDW, we invite a panel of
experts to address the strengths and weaknesses of ABM as well as opportunities and challenges in conducting and publishing ABM research. We will also
assign expert panelists and interested participants into small groups to discuss in more detail how to start an ABM project and how ABM could be applied to
participants’ research agenda. Workshop participants will leave with a deeper understanding of ABM as a research method, opportunities to network with
and seek advice from ABM experts, and helpful feedback to use ABM to answer their own research questions. Part 1 of the PDW (panel discussion and
Q&A) is open to all AOM attendees. Part 2 (small round table discussions) requires pre-registration and a one-page write-up from participants.

To attend part 2 of the PDW and receive personal feedback fromthe panelists, please email a one-page abstract of your idea to Sophia Thomas
(srthoml1@asu.edu) by July 1, 2023.
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Session Type: PDW Workshop
Program Session: 76 | Submission: 10031 | Sponsor(s): (SAP, OMT, ODC, OB, CAR)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:00AM ET (UTC-4) at Boston Park Plaza in Arlington Room

Who I Am and What Am I Doing? How to Craft and m
Communicate a Compelling Academic Identity Narrative ===

Organizer: Fannie Couture, HEC Montreal

Organizer: Krista Pettit, [vey Business School

Distinguished Speaker: Tim G. Pollock, U. of Tennessee, Knoxville
Panelist: Inger G. Stensaker, NHH Norwegian School of Economics
Panelist: Madeleine Stefanie Rauch, Stanford U.

Panelist: Ajnesh Prasad, CMS

Panelist: Katharina Dittrich, Warwick Business School

Panelist: Keimei Sugiyama, U. of wisconsin milwaukee

Panelist: Steve Maguire, U. of Sydney Business School

Panelist: Kenneth Goh, Singapore Management U.

Organizer: Sophie Hizabeth Jané, Umed School of Business, Economics, and Statistics
Organizer: Renate Kratochvil, B/ Norwegian Business School

Inspired by last year’s success (and award), this Professional Development Workshop (PDW) will focus on providing tangible advice to doctoral students
and early career scholars so they can successfully craft their academic identity/ narrative and communicating it to various audiences. It is tailored to PhD
students and early career scholars (pre-tenure) in the Strategizing Activities and Practices (SAP) Interest Group and is designed to be part of the SAP
Doctoral & Early Career Program 2023. However, the topic can be of interest to scholars froma wide range of interest groups. Early career academics face
many ‘transitions’ — fromstudent to professor, frompre to post tenure, fromindustry to academia, fromsolo authoring a dissertation to seeking co-authors.
These transitions are not without their load of challenges and uncertainties. Crafting an identity narrative to share with others is a central strategy to
overcome these hurdles (Ibarra & Lineback, 2005) yet it is not without challenges of its own. For instance, how can early careers strategically weave their
research, teaching, and service work into a coherent and compelling identity narrative? How can they work through the inherent tensions between identity
maintenance and change (Sugiyama, Ladge, & Dokko, 2022)? How do they create coherence and continuity when by nature transitions are discontinuous
(see Linde, 1993)? In this PDW, a panel of international organizational scholars with varied experience with career transitions and academic narrative/identity
will discuss and provide personalized feedback on how early-career scholars can craft an identity narrative that is authentic and appealing and how they can
leverage their crafted narrative/identity to facilitate career transitions. This PDW is “hands-on”; participants will leave with tangible advice on how they can
craft their academic identity to facilitate their academic journey.

The first part of the PDW (keynote and panel discussion) is open. The second part (speed dating and roundtable) requires registration. First come first serve.
Please register using this link.
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Session Type: PDW Workshop
Program Session: 77 | Submission: 11817 | Sponsor(s): (SIM, ONE)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:00AM ET (UTC-4) at Boston Park Plaza in Boylston

Creating Nature-Positive Value Through Human-Nature Stakeholder
Relationships ===

Organizer: Sybille Sachs, U. of Applied Sciences in Business Administration Zurich
Organizer: Johanna Kujala, Tampere U.

Organizer: Anna Heikkinen, 7ampere U.

Organizer: Silvan Oberholzer, HWZ U. of Applied Sciences in Business Administration Zurich
Panelist: José-Carlos Garcia-Rosell, U. of Lapland

Panelist: Irene Henriques, York U.

Panelist: Robert A. Phillips, Schulich School of Business, York U.

Panelist: Nicholas Poggioli, Appalachian State U.

Panelist: Mark Starik, U. of Wisconsin System

Panelist: Judith Louise Walls, /SG U. of St. Gallen

Despite the increasing interest on stakeholder theory in corporate sustainability research (Horisch et al., 2014; Post et al., 2002; Schaltegger et al., 2019), the
understanding of nonhuman nature as a stakeholder remains underdeveloped. The integration of nature into stakeholder theory and its stakeholder status
have attracted increasing interest over the last decades (e.g., Clifton & Amran, 2011; Driscoll & Starik, 2004; Haigh & Griffiths, 2009; Starik, 1995). While
research has advanced the conceptualization of nonhumans as particularized stakeholders (Kortetméiki et al., 2022; Tallberg et al., 2022; Waddock, 2011), we
know less about how firms approach and interact with nonhuman stakeholders to create value. In the face of current life-threatening sustainability
challenges, such as climate change and biodiversity loss, understanding human-nonhuman nature stakeholder relationships may provide novel insights into
how firms can address these challenges. Moreover, given the current state of planetary health, we need new approaches to value creation to effectively
tackle the degradation of the natural environment (de Figueiredo & Marquesan, 2022; Ergene et al., 2018). Therefore, this research PDW aims to engage
organization and management scholars to discuss how nature-positive value creation can result from human-nonhuman nature stakeholder relationships;
topics which are of interest to a growing number of SIM and ONE scholars. Participants will have the opportunity to contribute to novel approaches, going
beyond human-focused theorizing, to how firms can make sense of human-nonhuman nature stakeholder relationships and underlying mechanisms for value
creation that benefits nature and society.
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Session Type: PDW Workshop
Program Session: 78 | Submission: 15356 | Sponsor(s): (TIM, STR, CTO, OMT)
Scheduled: Sunday, Aug 6 2023 10:00AM- 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 210

Al as a General Purpose Technology—Challenges and Opportunities
for Management Research =)

Speaker: Florenta Teodoridis, California Southern U.

Speaker: Neil Thompson, Massachusetts Institute of Technology
Speaker: Robert Channing Seamans, NYU Stern

Organizer: Nur Ahmed, MIT Sloan School of Management

General purpose technologies (GPTs) such as Al and robots have received significant attention in innovation literature due to their ability to accelerate firm-
level innovation. However, the nature of these technologies and how to evaluate themin order for firms to appropriate the benefits of their investment is still
not well understood. Additionally, the challenges and opportunities in the diffusion of GPTs, particularly in regard to augmenting innovation also lack
empirical evidence. This workshop aims to address these gaps by bringing together innovation and strategy scholars to discuss how to evaluate GPTs,
potential bottlenecks that inhibit the diffusion of Al and robots, and potential benefits. The workshop will introduce new data and methods that can be
widely used by other innovation scholars. By highlighting the challenges and opportunities in Al and robots for enabling innovation, this workshop aims to
broaden the scope of innovation research for management scholars.

A Google form link will be shared with the participants for their application. This data will be used to match the facilitator of the roundtable session. Here is
the Google form: https:/forms.gle/pAcqghoRkNf7Znge9
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Session Type: PDW Workshop
Program Session: 79 | Submission: 16014 | Sponsor(s): (HR)
Scheduled: Friday, Aug 4 2023 9:30AM- 11:30AM ET (UTC-4) at Westin Copley Place Boston in North Star

Publishing in Top-Tier US journals for non-US [ w
scholars @ 9-

Session Chair: Liza Castro Christiansen, U. of Reading

Presenter: Pawan S. Budhwar, Aston U.

Presenter: Marion Festing, ESCP Business School

Presenter: Karin Sanders, UNSW Business School, Australia

Presenter: Jianmin Sun, School of Labor and Human Resources, Renmin U. of China
Participant: Sabine Bacouel-Jentjens, ISC Paris Business School

Participant: Claire Hizabeth Collins, Henley Business School, U. of Reading
Participant: Denise Mary Jepsen, Macquarie Business School, Macquarie U.
Participant: Clare Kelliher, Cranfield U.

Participant: Sunghoon Kim, U. of Sydney Business School

Participant: Janet H. Marler, U. at Albany, State U. of New York

Participant: Scott L Martin, Zayed U.

Participant: Gary Rees, fill professor

Participant: Lynda Song, Leeds U. Business School

Participant: Karina Van De Voorde, 7i/burg U.

Participant: Gillian Warner-Sederholm, USN School of Business, U. of South-Eastern Norway
Organizer: Liza Castro Christiansen, U. of Reading

Once a research project has been completed, one of the most prestigious forms of publication is a journal paper. There is not only increasing pressure to
publish, but to publish in ‘top tier’ journals. There is vast and comprehensive information about the range and scope of refereed research journals in every
field. Through this Professional Development Workshop, the HR Division intends to provide insight to — and engage with — non-US scholars who plan to
publish in top tier US journals in the HR field.
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Session Type: PDW Workshop
Program Session: 80 | Submission: 12065 | Sponsor(s): (MED, HR, OSCM)
Scheduled: Friday, Aug 4 2023 9:30AM - 11:30AM ET (UTC4) at Sheraton Boston Hotel in Dalton AB

MED Ambassador’s Annual Workshop Q @ )_)_

Organizer: Anne Berthinier-Poncet, CNAM U. Paris

Organizer: Hisabeth Frohlich, /EDC-Bled School of Management
Participant: Madina Rival, LIRSA-Cnam Paris

Participant: Daria Podmetina, Lappeenranta U. of Technology

Participant: Monika Petraite, Kaunas U. of Technology, School of Economics and Business
Participant: Olivia Hernandez-Pozas, Tecnologico de Monterrey

Participant: Bruno K. Woeran, OBS - Oulu Business School Finland
Participant: Anderson De Souza Sant' Anna, FGV-EAESP

Participant: Miguel R. Olivas-Lujan, Pennsylvania Western U.

Participant: Milton Paredes, -

Participant: Fatima Bayma De oliveira, Fundacdo Getilio Vargas/EBAPE
Participant: Divya Singhal, Goa Institute of Management

Participant: Belinda Gibbons, U. of Wollongong

Participant: Jan Morrison, 7/ES - Teaching Institute for Excellence in STEM
Participant: Karin Alm, Kristianstad U.

Participant: Lukasz Jablonski, Krakow U.

Participant: Enase Okonedo, pan-atlantic U.

Participant: Noha Elbassiouny, German U. in Cairo

Participant: Marek Marian JablonsKki, -

Recent economic, environmental, social, and political turbulences in the world have led to an increase in risks in global businesses. Companies are now
forced to improve innovation management as well as the transparency of their business processes to meet the new global challenges when it comes to
improving their societal impact. On top of that, the pandemic has developed the generalization of home office, a flexibility that is often accompanied by
deteriorated working conditions, difficulty of inclusion, and increasing social digital gap. This not only demands a lot fromemployees, but also pushes
managers to their limits. Therefore, the employee of the future must bring different skills to meet these challenges. For this reason, we should not only focus
on the "21st Century Competences" but rather develop a vision of the leader of the future who successfully navigates companies through this new age of
stack crisis. As management educators, we have an important responsibility in this matter. In order to increase impact fromthe field of Management
Education Development, we need to actively listen to those colleagues fromdiverse geographical regions. We need to pause and reflect upon experiences
fromthose all around the world, who have solved problems differently. We also need to help our students to leamn better by using innovative teaching
methods. The aimof this PDW is to share international know-how in management education teaching, research and practice, and enable educators to develop

and inculcate the capability to address the challenges in management as stated earlier.
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Session Type: PDW Workshop
Program Session: 81 | Submission: 19757 | Sponsor(s): (AFAM, ENT, OB, OMT)
Scheduled: Friday, Aug 4 2023 10:00AM - 12:00PM ET (UTC4) at Westin Copley Place Boston in Courier

Business Creativity in Africa @ )_)_ ‘\\W‘?

Organizer: dt ogilvie, Rochester Institute of Technology
Presenter: Vincent O. Ogutu, Strathmore U.

Presenter: Mahamadou Diambeidou, UC Louvain
Presenter: dt ogilvie, Rochester Institute of Technology

Business assumes that the non-Westerm world copies or steals the West’s business creativity, that Westemers are innately creative, and that the West is
superior to those in other parts of the world. This PDW explores Creativity in Africa to decolonize the West’s theory of business creativity.
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Session Type: PDW Workshop
Program Session: 82 | Submission: 15309 | Sponsor(s): (CAR, OB)
Scheduled: Friday, Aug 4 2023 10:00AM - 12:00PM ET (UTC-4) at Sheraton Boston Hotel in Berkeley AB

Building on the Positive: Raise Awareness For your []
Personal and Professional Resources @ q

Presenter: Sonja Kugler, TUM Institute for LifeLong Learning, Technical U. of Munich
Presenter: Irmgard Mausz, ISM International School of Management

Presenter: Karolina Wenefrieda Nieberle, Durham U.

Facilitator: Dieter Frey, Ludwig Maximilian U. of Munich (LMU)

Null results, rejected articles, publication pressure or funding reductions - all of those are examples of challenging circumstances in the daily life of scientists.
Moreover, when the pandemic hit work conditions have changed and challenged academia even further. Fromshort term consequences, like not being able to
hold the time schedule for research projects to long term consequences, like the “new normal” of hybrid work and teaching as well as remote teamwork
academics’ resources are being drained. However, successfully coping with all those adversities is essential for a successful (and healthy) career in academia.
Following this year’s theme of putting the worker front and center, the PDW aims to putting researchers into the spotlight in developing academics’ positive
psychological state and their abilities to overcome challenging circumstances in two ways. First, we raise self-awareness to one’s professional development
including successful coping with setbacks. Second, we target the development of resilience based on research in the field of positive psychology. This
considers individual reflection of strategies and resources as well as social support via peers. Additionally, through a highly interactive and reflective
workshop design, we contribute to this year's theme by reflecting on our own personal and professional resources and learning fromthe experiences and
exchange with others.
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Session Type: Meeting
Program Session: 83 | Submission: 19951 | Sponsor(s): (CMS)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30AM ET (UTC-4) at Boston Park Plaza in Hancock Room

CMS Executive Committee Meeting

Organizer: Ghazal Zulfiqar, Lahore U. of Management Sciences

Organizer: Alexandra Bristow, 7he Open U. Business School

Organizer: Richard Longman, The Open U., United Kingdom

Organizer: Caroline Clarke, The Open U. Business School

Organizer: Ozan Nadir Alakavuklar, Utrecht U., School of Governance

Organizer: Alison Pullen, Macquarie Business School, Macquarie U.

Organizer: Kristin Samantha Williams, Acadia U.

Organizer: Penelope Muzanenhamo, U. College Dublin, Smurfit

Organizer: Mariana Paludi, U. Tecnica Federico Santa Maria

Organizer: Paulina Segarra, U. Andhuac México

Organizer: Hina Riivari, U. of Jyvdskyld

Organizer: Arturo E. Osorio, Rutgers U.

Organizer: Liela A. Jamjoom, Dar Al-Hekma U.

Organizer: Amon Barros, FGV EAESP Sao Paulo School of Business Administration
Organizer: Fernanda Filgueiras Sauerbronn, U. Federal do Rio de Janeiro - UFRJ

CMS Executive Committee meeting - by invitation only.
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Session Type: PDW Workshop
Program Session: 84 | Submission: 11446 | Sponsor(s): (CMS, OMT)
Scheduled: Friday, Aug 4 2023 10:00AM - 12:00PM ET (UTC-4) at Boston Park Plaza in Newbury Room

Writing Essays to Advance Management Scholarship: A [
Professional Development Workshop Q.

Coordinator: Thomas J. Roulet, U. of Cambridge

Coordinator: Trish Reay, U. of Alberta

Coordinator: Paul Hibbert, U. of St Andrews

Coordinator: Dirk Lindebaum, Grenoble Ecole de Management

Coordinator: Renate Hisabeth Meyer, WU Vienna & Copenhagen Business School
Facilitator: Daniel Muzio, U. of York

Facilitator: Bill Harley, U. of Melbourne

Panelist: Veronique Ambrosini, Monash U.

Panelist: Nicholas Poggioli, Appalachian State U.

Panelist: Diego Coraiola, U. of Victoria

Panelist: Lisa Thomas, Kedge Business School

Panelist: Francois Bastien, U. of Victoria

Panelist: Lucrezia Nava, Bayes Business School (formerly Cass), City, U. of London

We have three objectives with this Paper Development Workshop on Essay writing in management. Essays intertwine personal narratives and experiences
and incisive arguments and opinions, distinctly fromtraditional theory or empirical pieces. First we want to briefly showcase the emerging significance of the
essay as a genre of management scholarship, sharing the example of new essay categories in various outlets including the Journal of Management Studies,
Organization Studies, Academy of Management Learning Education and other. Second, through the insights of scholars who have successfully written
essays, we explore the ways in which this format can lead to useful contributions. We will explore how essays can be developed and how we can continue to
strengthen their legitimacy as a scholarly contribution. In the third part of the workshop, senior scholars that have edited or are editing for those three outlets
(Joumnal of Management Studies, Organization Studies, Academy of Management Learning Education) will work with participants to help themlearn about
the objectives, conventions and potential of essay writing as a distinct form of academic output, on the basis of submitted pieces. As such this PDW seeks
to provide a structured opportunity for participants to familiarize themselves with this genre, build an understanding of its fundamentals, and develop some
ideas for their own potential essays.
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Session Type: PDW Workshop
Program Session: 85 | Submission: 19451 | Sponsor(s): (CTO)
Scheduled: Friday, Aug 4 2023 10:00AM - 4:00PM ET (UTC—4) at Boston Marriott Copley Place in Regis

CTO Junior Faculty Consortium )_)_ w

Organizer: Michael Barrett, U. of Cambridge

CTO Junior Faculty Consortium
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Session Type: PDW Workshop
Program Session: 86 | Submission: 19314 | Sponsor(s): (CTO)
Scheduled: Friday, Aug 4 2023 10:00AM - 4:00PM ET (UTC-4) at Boston Marriott Copley Place in Simmons

CTO Doctoral Consortium )_)_ w

Organizer: Marco Marabelli, Bentley U.

Doctoral Consortium
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Session Type: PDW Workshop
Program Session: 87 | Submission: 19470 | Sponsor(s): (DEL CAR, HR)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30AM ET (UTC4) at Boston Marriott Copley Place in Suffolk

Understanding and Mitigating the Impacts of Social @ ‘\\W‘?
Identity Ascription on Talent Development ==

Participant: Gelaye Debebe, George Washington U.

Participant: Diana Bilimoria, Case Western Reserve U.
Participant: Susan Vinnicombe, Cranfield U.

Participant: Deirdre Anderson, Cranfield School of Management

Organizations frequently attribute the lack of diversity in the managerial and leadership ranks to the dearth of talented women and members of minoritized
groups in the talent pipeline. This rationalization has been largely discredited but, it points to a fundamental problem: social identity ascription (SIA)
processes in the schooling experiences of low-income people generally and especially members of minoritized groups produce upstreamloss of talent which
contributes to a miniaturized talent pool. To understand the glacial pace of progress in promoting equity in career outcomes for women and minoritized
groups, we must not only look at SIA processes within workplaces, but also within the socioeconomic sphere and schools. Research suggests that
beginning in childhood and continuing in the adult years, individuals from low-income and minoritized groups are denied access to learning opportunities
leading to non-ascribed paths. This results in successive elimination of these groups fromtalent development (TD) pipelines leading to non-ascribed
occupations and roles. This PDW will explore and generate discussion about how SIA processes operate in schools and workplaces, what contributes to
learners” succumbing to ascribed talent trajectories, what contributes to learners’ construction authentic talent trajectories and strategies for mitigating SIA
to facilitate TD among women and minoritized workers.
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Session Type: PDW Workshop
Program Session: 88 | Submission: 16456 | Sponsor(s): (DEL HR, OB, SIM)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30AM ET (UTC4) at Boston Marriott Copley Place in
Nantucket

Shedding Light on the “Invisible Minority”: The Status of -« w
Research on Foreign-Born Workers in the US ==

Session Chair: Dayo AKkinlade, U. of Wisconsin
Session Chair: Jason R. Lambert, Texas Woman's U.

Foreign-born workers are a growing reality in today’s organizations, yet research on this identity group remains very much in a nascent state. The dearth of
research on this topic undermines a comprehensive understanding of the unique experiences of foreign-born workers in the workplace, underscoring the
urgent calls in the diversity literature for more research on this topic. The purpose of this proposed Professional Development Workshop (PDW) is to help
generate interest and a more active research agenda among diversity scholars that include the experiences of foreign-born workers. The PDW will offer a
venue for diversity scholars to discuss the state of research on foreign-born workers, gaps in the literature, and opportunities for future research.
Furthermore, the PDW will provide opportunities for attendees to network and develop potential collaborations related to foreign-born workers.

Participants are expected to submit a one-page abstract before the PDW (by May 15th). Only participants that submit a proposal will be invited to attend the
PDW session. Participants should complete the Google Formbelow and upload a one-page abstract. The Google Formalso contains a sample one-page
abstract. https://docs.google.comvforms/d/e/ 1IFAIpQLSf0yJzW4KHo 7f0lqOBc4hs TQT 1xS4cw18CMPGCutFp Vu3lotA/viewform?usp=sf link.
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Session Type: PDW Workshop
Program Session: 89 | Submission: 10605 | Sponsor(s): (DEL, OB, MC)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30AM ET (UTC4) at Boston Marriott Copley Place in Tufts

Going Beyond the D and Focusing on the E and I for [ ‘\\W‘?
Employees in Organizations @ Q

Organizer: Stacey Morin, Marymount U.

Organizer: Jennifer Robin Bishop, Impact of Gender Diversity on work Performance at Work place
Panelist: Jennifer Robin Bishop, /mpact of Gender Diversity on work Performance at Work place
Panelist: Stacey Morin, Marymount U.

Facilitator: Jennifer Robin Bishop, /mpact of Gender Diversity on work Performance at Work place
Facilitator: Stacey Morin, Marymount U.

The professional Development workshop (PDW) illustrates how Corporations need to go beyond the D in diversity, and hyper focus on the E in equity, and |
for inclusion, to put the worker front and center based on the alignment of Critical theory. Diversity is the range of human differences that encompasses
national origin, language, race, color, disability, ethnicity, gender, age, religion, sexual orientation, gender identity, socioeconomic status, and veteran status.
Equity is fair practices and policies acknowledging structural inequalities. Inclusion is where all employees feel a sense of belonging and respected. A diverse
workplace is the acceptance and inclusion of all employees of different backgrounds. Obstacles in the way of the E and I need to be addressed if
organizations truly want to put the worker front and center. This PDW will examine how scholars and senior leadership will acknowledge inequity and
exclusive behavior in their organization bringing the awareness of the need to focus on the Eand L.
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Session Type: PDW Workshop
Program Session: 90 | Submission: 14868 | Sponsor(s): (ENT, RM, OMT, OB)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30 AM ET (UTC-4) at Boston Hynes Convention Center in 208

Addressing Entrepreneurship’s Biggest Research Q @ Q ‘\\W‘?

and Learning Challenges Through Game
Mechanisms

Organizer: Craig Armstrong, U. of Alabama

Organizer: Phillip H. Kim, Babson College

Facilitator: Gregoire Croidieu, EMLYON Business School
Facilitator: Hiana Crosina, Babson College

Facilitator: Sebastian Fourne, Wilfrid Laurier U.

Entrepreneurship has long been recognized as a process, with multiple variations of process-based models now part of our literature (e.g., Baron, 2007;
Moore, 1986; Shane & Venkataraman, 2000) for explaining entrepreneurial behavior. Those processes are enacted on a more granular level through
mechanisms. As a result, entrepreneurship researchers have produced richer and more precise explanations of the entrepreneurial process by identifying and
exploring these mechanisms. New insights fromthe use of these explanations, however, lead to new opportunities and calls for an even better understanding
of'the underlying mechanisms of entrepreneurship. We believe that studying board games and their own analogous game mechanisms can provide a new
source of insights into our study of the entrepreneurial process. Board games have multiple mechanisms their designers employ to create engaging and
memorable experiences. Board games let us apply our intelligence and skills in roles we do not normally play in real life under conditions of known objectives
and outcomes, boundaries, and rules of play combined with elements of uncertainty and luck. In this workshop panelists and participants will explore how
entrepreneurship scholars can use game mechanisns to study and teach entrepreneurship. In particular, we strive to show how mechanisms that are used in
popular board games can be used to evoke deeper understandings of the mechanisms of the entrepreneurial process.
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Session Type: PDW Workshop
Program Session: 91 | Submission: 11253 | Sponsor(s): (IM, ENT, HR, OB, STR)
Scheduled: Friday, Aug 4 2023 10:00AM - 1:30PM ET (UT'C+4) at Hilton Boston Back Bay in Jefferson

Adyvice on Writing an Award-Winning Dissertation from Dissertation
Award Finalists

Session Chair: Davina E. Vora, State U. of New York at New Paltz

Panelist: Liang Li, Ted Rogers School of Management, Toronto Metropolitan U.
Panelist: Harald Puhr, U. of Innsbruck

Panelist: Jan Schmitt, Amsterdam Business School, U. of Amsterdam

Panelist: Nan Zhang, California State U. Stanislaus

Deciding on a dissertation topic and completing a dissertation, let alone an award-winning one, can be a daunting task. Are you a Ph.D. student who could
use some advice about the process? Do you have questions for others who have not only completed their dissertations, but also whose dissertations were
recognized as being among the best in their field? If so, this session is for you! Recent finalists and winners of dissertation awards in international
management talk about their experiences and share advice with you. Their points cover the entire scope of the dissertation process as well as both
professional and personal issues. Even if you are not striving to have the best dissertation in the world, their tips and suggestions may be valuable to you.
Regardless of your stage in the dissertation process, we encourage you to attend.
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Session Type: PDW Workshop
Program Session: 92 | Submission: 16517 | Sponsor(s): (INDAM, HR, OB, STR)
Scheduled: Friday, Aug 4 2023 10:00AM - 12:30PM ET (UTC-4) at Sheraton Boston Hotel in Public Garden

Creating Meaningful Research Partnerships )_)_ Q ‘\\W‘?

Organizer: Nagaraj Sivasubramaniam, Duquesne U.
Organizer: Tanvi H. Kothari, San Jose State U.
Organizer: Senthil K. Muthusamy, S/ippery Rock U.
Organizer: Aarti Ramaswami, ESSEC Business School

This PDW seeks to fulfill the mission of the Indian Academy of Management to build a supportive community of scholars. In line with this year’s Academy
theme of putting the worker front and center, we endeavor to expand research opportunities to connect and explore new ideas. In addition, this PDW is
designed to serve the specific goal of building research capabilities within India. The PDW is targeted at researchers and scholars who are beginning to
develop a research stream, and scholars elsewhere seeking to conduct research in India. The partnerships formed during this PDW will hopefully translate to
more impactful and higher quality research engagement and scholarly output.
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Session Type: PDW Workshop
Program Session: 93 | Submission: 18795 | Sponsor(s): (MED)
Scheduled: Friday, Aug 4 2023 10:00AM - 12:00PM ET (UTC-4) at Sheraton Boston Hotel in Republic A

Developing your Educator Origin Story m

Participant: Matthew Eriksen, Providence College, School of Business

When trying to establish credibility, many educators introduce ourselves to our students by sharing what we have done in the past; however, this does not
help students understand who we are or why we are doing what we are doing. Understanding us and our teaching purpose helps students orient themselves
toward us, provides them with guidance for how things are intended to evolve over the semester, and builds trust and confidence in us. As important as
these understandings are for students, they are equally important to us, as educators, to remind ourselves of why we became an educator and the meaningful
impact we wish to have on students, especially during moments when we lose belief in ourselves; when things do not go as expected; and when we find
ourselves discouraged by such things as our students’ seemingly endlessly shrinking attention spans, decreasing effort, and increasing disengagement. In
addition, these understandings provide us guidance on our course designs and for our interactions with our students. Drawing on the power story
(Gottschall, 2012; Ibarra & Lineback, 2005; Linde 1993), in this workshop, participants will develop a first draft of their Educator Origin Story that 1) is based
on self-formation experiences that inspired themor solidified their desire to become an educator, and 2) articulates the desired impact they wish to have on
their students. This story provides a vehicle for us to effectively communicate with our students, and ourselves, why we became and the impact we wish to
have as educators.
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Session Type: PDW Workshop
Program Session: 94 | Submission: 17242 | Sponsor(s): (MED, DEI)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30AM ET (UTC-4) at Sheraton Boston Hotel in Independence
East

Transforming our Teaching: Integrating DEI into the Business m ‘\\W‘?
Core

Presenter: Amanda C. Sargent, Bentley U. - College of Business - Management Department
Presenter: Mateo Cruz, Bentley U.

Presenter: Hizabeth Cooper, U. of Rhode Island

Presenter: Lynn Bowes-Sperry, California State U., East Bay

Presenter: Xiaoxia Zhu, U. of Wisconsin - Milwaukee

Presenter: Natalie Schneider, U. of Wisconsin, Milwaukee

Presenter: Megha Yadav, U. of Wisconsin, Milwaukee

A paradigmshift is occurring in business education. Business school faculty are no longer expected to teach only the subject matter of their core disciplines
but are now required to do so in a way that integrates diversity, equity, and inclusion (DEI) concepts and competencies. At the same time, there remain no
clear guidelines on how to integrate DEI into all aspects of teaching which includes attention to faculty readiness, shifts in curriculumand pedagogy, and the
creation and preservation of inclusive classrooms. The purpose of this PDW is to bring together management educators across disciplines, career stages,
and job functions (i.e., faculty, administrators, etc.) to discuss challenges and opportunities DEI integration presents to faculty who teach in the business
core, and to share strategies and resources to build community and provide ongoing support. Using a multi-level open systems approach to curriculum

trans formation, we will facilitate small and large group discussions in an interactive World Cafe format to share our experiences and build on our collective
knowledge about ways we can better integrate DEI into the business core. Participants will leave with a framework for DEI integration, connections with like-
minded educators, and a crowd-sourced online resource that captures DEI teaching strategies which will remain accessible beyond the AOM conference.
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Session Type: PDW Workshop
Program Session: 95 | Submission: 10197 | Sponsor(s): (MED, DEIL, OB, HR)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30AM ET (UT'C-4) at Sheraton Boston Hotel in Back Bay
Ballroom B

Harnessing the Connective Power of Experiential Learning in m
Management Courses

Organizer: Jeffrey Miles, U. of the Pacific

Presenter: Stefanie E Naumann, U. of the Pacific
Presenter: Dara Szyliowicz, U. of the Pacific
Presenter: Lewis Gale, U. of the Pacific

Presenter: Nydia MacGregor, Santa Clara U.
Presenter: Jorge Alexis Arevalo, William Paterson U.
Presenter: Alex Fergnani, Rabat Business School
Presenter: Jeffrey Miles, U. of the Pacific

According to the AACSB (the Association to Advance Collegiate Schools of Business), the intersection of experiential learning and social capital
development is where business schools should excel. After all, management is a social process; it is about getting things done through other people.
Connectedness is a key not only to the success of our learners and relevance of our research, but also to unlocking the competitive advantage of business
schools in a growing sea of competitors. Our greatest potential is found as much in the diversity of our connections as it is in the depth of our research and
education. Business education is no longer just about “knowing, doing, and being”; it is also about “connecting.” Unfortunately, many faculty report that
they have no idea how to create such learning experiences in their own management courses. The purpose of this PDW is to answer that faculty call for help
by explaining how to harness the connective power of experiential learning activities with social capital development in management courses. An excellent
faculty panel will specifically explain and describe how to create outstanding experiential learning opportunities in the areas of: diversity coaching, esports
gaming, board readiness, global Anthropocene immersive analysis, futures scenario assessment and evaluation, and human resource information system
immersive problemsolving. In sum, this will be an exciting and entertaining PDW session that will inspire those members of the Academy in attendance and
will enable themto immediately incorporate what they have learned to successfully improve their own management courses.
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Session Type: PDW Workshop
Program Session: 96 | Submission: 11223 | Sponsor(s): (MOC, OB, OMT, ODC)
Scheduled: Friday, Aug 4 2023 10:00AM - 1:00PM ET (UTC-4) at Westin Copley Place Boston in America
South

Bringing Research (and Researchers) to Life Through a Systems E
Psychodynamic Approach

Organizer: Jennifer Petriglieri, INSEAD

Distinguished Speaker: Gianpiero Petriglieri, INSEAD

Panelist: William A. Kahn, Boston U.

Panelist: Robin J. Ky, Harvard Business School

Panelist: Sally Maitlis, U. of Oxford

Facilitator: Preeti Varma, INSEAD

Facilitator: Hizabeth Sheprow, Harvard Business School

Facilitator: Stephanie J. Creary, The Wharton School, U. of Pennsylvania
Facilitator: Michael Jarrett, INSEAD

Facilitator: Heidi Stultz Brooks, Yale School of Management

This PDW aims to develop participants’ capacity to use the systems psychodynamic approach in their research. After several decades at the margins of
organization studies, this scholarly approach is resurging. Unsettling changes in the relations between individuals and institutions, and the reported
emergence of a ‘new world of work,” seemto have made the systems psychodynamic approach useful again, perhaps more useful than ever. Using it to cast
light on the unconscious dimensions of novel or problematic features of organizations, organizing, and the organized, scholars have published their work in
top American and European journals (e.g. Anicich, 2022; Ashforth & Reingen, 2014; Fotaki, 2013; Fotaki & Hyde, 2015; Handy & Rowlands, 2017; Kahn,
2022; Kenny, 2010; Kenny et al., 2020; Maitlis, 2022; Padavic et al., 2020; Petriglieri & Peshkam, 2022; Petriglieri et al., 2018, 2019; Petriglieri & Petriglieri, 2020,
Prasad, 2014; Stein, 2011, 2013, 2021; Vince, 2019). We hope to help many others do the same. The workshop will begin with a keynote and a panel open to all
Academy attendees. Both will explore why and when this approach is valuable, and how leading scholars employ it in their work. In the second session,
which will require pre-registration, we will work with participants in small groups, helping themapply the approach in their current research. Specifically,
facilitators will help participants interrogate the systemic unconscious dynamics that may be at play in the planning, fieldwork, data analysis, and / or writing
up of a specific research project.

The first half of the PDW is open to all. To register for the second half, please email a brief (up to 500 word) summary of a qualitative research project that you
are currently invested in, or that you wish to pursue, that you suspect has some unconscious dimensions to it, to Jennifer.petrigleri@insead.edu. These
summaries will orient the facilitators (i.e., the keynote speaker, panelists and other system psychodynamic scholars — see below for full list) and other
participants to the experience or topic which the attendee wants help to work on. Things you might want to include: 1. Describe, in no more than a sentence
or two, a project you are doing, or would like to do, that you believe could be enriched by addressing unconscious elements. 2. Describe, if you can, what
you think those unconscious dimensions are. For example: a. What might be happening outside of people’s conscious awareness that, if you were able to
have access to it, would give you greater insight into the phenomenon you are studying? b. What needs, fears, desires, or anxieties do you think people
might be experiencing that are too disturbing for themto acknowledge—even to themselves? c. What processes, at the group or organizational level, might
be covertly driving the phenomenon you are interested in—that is, operating beneath the surface, without people being consciously aware of them? 3.
Consider any emotional reactions you have noticed in yourself as you have been working on this project. How might they informthe study you are doing?
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Session Type: PDW Workshop
Program Session: 97 | Submission: 17924 | Sponsor(s): (ODC, MC, HCM, OB, CMS, MED, IAM, INDAM)
Scheduled: Friday, Aug 4 2023 9:00AM- 11:00AM ET (UTC-4) at Sheraton Boston Hotel in Riverway

Advancing OD&C through Doctoral [ ‘\\W‘?
Education Q @ )-)- Q

Organizer: Steven H. Cady, Bowling Green State U.

Facilitator: David Bright, Wright State U.

Facilitator: Ann E Feyerherm, Pepperdine Graziadio Business School

Facilitator: Carol Gorelick, Bowling Green State U.

Facilitator: Truit Gray, Bowling Green State U.

Facilitator: Herbert Homan, -

Facilitator: Lisa Maree Meyer, Author, Consultant, Ed.D. Organization Development, U. of St. Thomas, MN
Facilitator: Herbert Nold, Polk State College

Facilitator: Haeseen Park, Bowling Green State U.

Facilitator: Tanja Reimer, Europa-U. Flensburg

Facilitator: Leesa M. Riviere, Fielding Graduate U.

Facilitator: David B. Szabla, Western Michigan U.

Facilitator: William Torbert, Global Leadership Associates & Bostoin College Emeritus
Facilitator: Michelle Brodke, Bowling Green State U.

This PDW will provide an overview of the ODC Division’s endorsed effort to explore doctoral education in the field of Organization Development and
Change. Led by Dr. Steve Cady, the initiative has attracted 125 participants thus far. The purposes of this PDW will be to share the work that has emerged to
this point fromthe initiative, to engage participants in a dialogue to explore findings and next steps, and recruit others to be part of the effort. The workshop
will unfold through four phases: (1) Introduction to the ODC Doctoral Education Initiative, (2) review and dialogue on the guiding strategy, (3) exploration of
future possibilities, and (4) planning for the next steps. The intent of this initiative is to transformand strengthen our theoretical and pedagogical foundations
for developing doctoral students to flourish in the field of ODC. This initiative is part of the ODC Division’s effort to build community (the ODC Hive). This
PDW aims to attract the engagement of scholars frommany disciplines who have an interest in growing the disciplines and fields related to ODC.
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Session Type: PDW Workshop
Program Session: 98 | Submission: 12629 | Sponsor(s): (OMT, SAP)
Scheduled: Sunday, Aug 6 2023 2:00PM- 4:00PM ET (UTC-4) at Boston Park Plaza in Georgian Room

Practice-Driven Institutionalism: Next Steps and Future Directions

Organizer: Deborah Anderson, Alberta School of Business

Organizer: Michael Lounsbury, U. of Alberta

Organizer: Michael Smets, U. of Oxford

Organizer: Kevin McSweeney, U. of Oxford

Panelist: Renate Hisabeth Meyer, WU Vienna & Copenhagen Business School
Panelist: Richard Whittington, U. of Oxford

Panelist: Joel Gehman, George Washington U.

Panelist: Christopher W. J. Steele, U. of Alberta

Bringing together a group of well-established institutional and practice theory scholars, and building upon (Smets, Aristidou, & Whittington, 2017), this
submission for our third Professional Development Workshop on practice-driven institutionalismains to facilitate discussion and spur debate regarding how
practice theory and institutional theory can complement each other. This year, our PDW shifts frombuilding the case for PDI — which was covered in our first
two PDWs on the topic — and moves to take an inventory of what has been accomplished and map out unanswered questions and future research directions.
Specifically, we hope to synthesize some of the current thinking around a practice-driven institutionalism. PDI reflects the practice-theoretical heritage of
organizational institutionalismand — by actively acknowledging the role of practitioners and practice — sheds a more comprehensive light on the big debates
in institutional theory. In the spirit of “professional development” we aimto highlight opportunities for advancing current debates and for injecting new
perspectives into increasingly crowded intellectual fields.
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Session Type: PDW Workshop
Program Session: 99 | Submission: 10950 | Sponsor(s): (ONE)
Scheduled: Friday, Aug 4 2023 10:00AM - 5:00PM ET (UTC4) at Westin Copley Place Boston in Baltic

ONE Doctoral Consortium m @

Organizer: Grace Augustine, School of Management, U. of Bath
Organizer: Xuege (Cathy) Lu, U. of Minnesota Carlson School of Management
Participant: Shipeng Yan, U. of Hong Kong

Presenter: AndrewJ. Hoffman, U. of Michigan

Participant: Panikos G. Georgallis, U. of Amsterdam

Participant: Kevin Chuah, Northeastern U.

Participant: Natalie Slawinski, U. of Victoria

Participant: Glen Dowell, Cornell SC Johnson College of Business
Participant: Charlene E Zietsma, U. of Michigan

Participant: A. Wren Montgomery, /vey Business School
Participant: Rajat Panwar, Oregon State U.

Participant: Stuart A. Allen, Robert Morris U.

Participant: Shelley F. Mitchell, Hult International Business School

The ONE Doctoral Consortiumaims to offer a networking, learning, and research reflection opportunity to doctoral students engaged in organizations and
the natural environment (ONE) research. A maximum of 24 doctoral students will be selected based on their research quality and to represent a diversity of
academic institutions, geographic interests, and research topics. The aim of the doctoral consortiumis to provide doctoral students with feedback on their
work, insights on key areas of the profession, and connections to other junior and senior scholars pursuing similar work. The consortiumwill be cross-
disciplinary and open to different theoretical perspectives and the faculty members involved coming from different geographic and methodological
backgrounds. The format of the doctoral consortiumis informal and open, but doctoral students will come well-prepared to optimize the interaction with other
doctoral students and faculty. The design for this year’s consortium will enable doctoral students to engage with ONE faculty from various parts of the world
who will share their knowledge and experiences related to their research, teaching, and careers.
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Session Type: PDW Workshop
Program Session: 100 | Submission: 11851 | Sponsor(s): (ONE, SIM)
Scheduled: Friday, Aug 4 2023 10:00AM - 3:00PM ET (UTC4) at Westin Copley Place Boston in
Independence B

SIM-ONE Junior Faculty Consortium AOM 2023 .

Organizer: Amanda Nicole Williams, /MD Business School

Organizer: Ju Young Lee, [vey Business School

Organizer: Christina Bidmon, Copernicus Institute of Sustainable Development, Utrecht U.
Organizer: Jason M. Pattit, U. of St. Thomas

Organizer: Susana Esper, [ESEG School of Management

Presenter: Bryan W. Husted, Tecnologico de Monterrey

Presenter: Cynthia E. Clark, Bentley U.

Presenter: Danielle E. Warren, Rutgers U.

Presenter: David Wasieleski, Duquesne U.

Presenter: Dirk Matten, York U.

Presenter: Robert Edward Freeman, U. of Virginia

Presenter: Frances Bowen, Queen Mary U. of London

Presenter: Hari Bapuji, U. of Melbourne

Presenter: Harry J. Van Buren, U. of Tennessee, Chattanooga

Presenter: Jean-Pascal Gond, City U. London

Presenter: Jennifer Howard-Grenville, Cambridge Judge Business School
Presenter: Jill Ann Brown, Bentley U. - College of Business - Management Department
Presenter: Katherina Pattit, St. Cloud State U.

Participant: Maoliang Bu, Nanjing U.

Presenter: Mark R. DesJardine, Tuck School of Business at Dartmouth
Presenter: Michelle Greenwood, Monash U.

Presenter: Minna Halme, Aalto U. School of Business

Presenter: Natalie Slawinski, U. of Victoria

Presenter: Nicole Darnall, Arizona State U.

Presenter: Oana Branzei, [vey Business School

Presenter: Ralph Hamann, U. of Cape Town

Presenter: Sandra A. Waddock, Boston College

The Junior Faculty Consortium (JFC) is an annual event that provides an opportunity for early career faculty members and postdocs that are members of the
Social Issues in Management (SIM) division or the Organizations and the Natural Environment (ONE) division to network with senior faculty members and
develop their research ideas. The 2023 Annual Meeting’s theme “Putting the worker front and center” invites us to rethink how our research and teaching are
called on to shape the role of business organizations in providing for the well-being of people and the planet. Furthermore, it is a great opportunity to reorient
our attention to those who are often marginalized and silenced—including people and the natural environment—as business organizations try to navigate their

ways through unprecedented turbulence and complexity.

This event is by invitation only. The application process is the following: - You must be in the first five years of your employment as a faculty member or a
postdoctoral position. - Your application must include a short CV and an extended abstract of a working paper (not more than 5 pages). - Please also indicate
two preferred senior scholars you would like to discuss your research with. - Please send your application to Ju Young Lee (julee@ivey.ca), with a copy to

Jason Pettit (jmpattit@stthomas.edu) by May 26th, 2023.
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Session Type: PDW Workshop
Program Session: 101 | Submission: 10301 | Sponsor(s): (RM, OB, HR, CM, ENT, STR)
Scheduled: Friday, Aug 4 2023 10:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 207

Construct Development and Validation: A Workshop

Presenter: Stephanie L. Castro, Florida Atlantic U.
Presenter: Claudia Cogliser, Texas Tech U.

Presenter: Lisa Schurer Lambert, Oklahoma State U.
Presenter: Larry J. Williams, Texas Tech U.

In all scientific fields, accurate measurement of the constructs we study is critical to the advancement of knowledge. Over the years, multiple reviews have
criticized research in management for a general lack of attention to construct measurement validity, with particular criticism of survey measurement scales. We
believe this criticismis accurate, and hope to improve the state of our field by providing researchers a simple, psychometrically-sound, programmatic
approach to help themestablish construct validity for new scales (and evaluate the validity of existing scales). The first half of the session will focus on
establishing a general understanding of construct validity as well as best practice approaches to evaluating construct validity. The second half of the
session will be “hands-on”, conducted in small break-out groups, providing participants an opportunity to apply this information and work on their own
measures as well as pose any questions they may have to facilitators.
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Session Type: PDW Workshop
Program Session: 102 | Submission: 13026 | Sponsor(s): (RM, OB, OMT, STR)
Scheduled: Friday, Aug 4 2023 10:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 308

The Alchemy of Qualitative Research: Crafts and Routines B

Organizer: Alexandra Rheinhardt, U. of Connecticut

Organizer: Hiana Crosina, Babson College

Organizer: Tiffany Dawn Johnson, Georgia Institute of Technology
Organizer: Kam Phung, Simon Fraser U.

Organizer: Anna Hise Roberts, U. of Bath

Organizer: Sarah Wittman, George Mason U.

Speaker: Charlotte Cloutier, HEC Montreal

Speaker: Spencer Harrison, INSEAD

Speaker: Majken Schultz, Copenhagen Business School

Speaker: John Paul Stephens, Case Western Reserve U.

This Professional Development Workshop (PDW) aims to extend the 2022 AOM panel symposium “A Junior Scholar’s Guide to Navigating the Trials and
Triumphs of Qualitative Research.” This symposium brought together a panel of pre-tenure scholars to discuss their personal research journeys, and
attracted more than 50 participants. Building on this momentum, we seek to expand and deepen this emerging community’s impact in two main ways. First, we
invited four senior scholars, all experts in qualitative research, to serve as panelists (in addition to sixjunior scholars as PDW facilitators). As the title of the
proposed PDW suggests, their comments will center on their respective alchemy, or on their crafts and routines for conducting qualitative research, including
their idiosyncratic practices for finding flow when writing, establishing productive routines, and getting “un-stuck” when facing roadblocks. This information
moves beyond what one may glean fromreading experts” work as it pertains to practices which are generally not codified or shared in publications’ methods
sections. Second, participants will have the opportunity of sharing a planned or ongoing qualitative study, and of gaining personalized feedback. We
envision that by July 1st, participants will submit a 2-page summary of an upcoming or current qualitative research project to aomqualalchemy@gmail.com.
These 2-page summaries should include an abstract of their project, and a statement that outlines their most pressing challenges. During the PDW, each
participant will receive comments and feedback on their work fromthe panelists, as well as fromthe junior qualitative researchers involved in the organization
of'this PDW. To promote rich discussion and feedback, the panel portion will be open to all attendees, but the personalized feedback portion will be limited to
40 participants, and determined on a first-come, first-serve basis.

By July Ist, participants will submit a 2-page summary of an upcoming or current qualitative research project to aomqualalchemy@gmail.com. These 2-page
summaries should include an abstract of their project, and a statement that outlines their most pressing challenges. During the PDW, each participant will
receive comments and feedback on their work fromthe panelists, as well as fromthe junior qualitative researchers involved in the organization of this PDW.
To promote rich discussion and feedback, the panel portion will be open to all attendees, but the personalized feedback portion will be limited to 40
participants, and determined on a first-come, first-serve basis.
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Session Type: PDW Workshop
Program Session: 103 | Submission: 13521 | Sponsor(s): (STR, TIM, CTO, OMT, ENT)
Scheduled: Friday, Aug 4 2023 10:00AM - 1:00PM ET (UTC-4) at Boston Marriott Copley Place in Salon D

What’s Next for Ecosystem Research? m @ .

Organizer: Ron Adner, Dartmouth College

Organizer: Michael G Jacobides, London Business School

Participant: Michael Cusumano, Massachusetts Institute of Technology
Participant: Annabelle Gawer, U. of Surrey

Participant: Rahul Kapoor, The Wharton School, U. of Pennsylvania
Participant: Martin Reeves, reeves

Participant: Mary Tripsas, U. of California, Santa Barbara

As the notion of ecosystems within the management literature matures fromnovel construct to established concept, there is an opportunity to both take
stock, and push the boundaries of existing research questions and methods employed, so as to support the development of new research. In the spirit of
providing a forumthat can aid this intellectual development to the benefit of the field overall and of participating academics in particular, this PDW brings
together some of the top contributors in the field. Its contribution is to provide an interactive format around cutting-edge questions and offer the possibility
for mentorship to those developing research, as opposed to providing yet another template to present papers. It aims to foster debate, and facilitate the
development of next-generation research by workshop participants and panelists alike. In addition, the session will connect to the conference theme of
‘worker in the middle’ by exploring how an ecosystemapproach, which explicates the nature and structure of interdependence both across and within actors
in an ecosystem, sheds new light on the nature and challenge of work in the moderm era.
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Session Type: PDW Workshop
Program Session: 104 | Submission: 15551 | Sponsor(s): (STR, TIM, OB)
Scheduled: Friday, Aug 4 2023 10:00AM - 1:00PM ET (UTC4) at Boston Marriott Copley Place in Salon E

The New Geography of Work and its Impact on Innovation )_)_ .
and Social Dimensions /==

Organizer: Marco Minervini, /E Business School

Organizer: Jasmina Chauvin, McDonough School of Business Georgetown U.
Organizer: Viktorie Sevcenko, INSEAD

Organizer: Thomaz Teodorovicz, Assistant Professor, Copenhagen Business School
Panelist: Prithwiraj Choudhury, Harvard U.

Panelist: Mercedes Delgado, Copenhagen Business School and MIT

Panelist: Mark Mortensen, INSEAD

Panelist: OlavSorenson, UCLA Anderson School of Management

Discussant: Maryann P. Feldman, Arizona State U.

Discussant: Exequiel Hernandez, Wharton

The Covid-19 pandemic has significantly impacted the geography of work, presenting new opportunities and challenges for individuals and companies in
determining their locational choices and ways of collaborating. This professional development workshop brings together leading experts in the field —
Prithwiraj (Raj) Choudhury (HBS), Mercedes Delgado (Copenhagen Business School), Maryann Feldman (Arizona State University), Exequiel (Zeke)
Hernandez (Wharton), Mark Mortensen (INSEAD), and Olav Sorenson (UCLA) — who, along with the organizers — Jasmina Chauvin (Georgetown
University), Marco Minervini (IE Business School), Victoria Sevcenko (INSEAD), and Thomaz Teodorovicz (Copenhagen Business School) — will discuss
current trends in the post-pandemic geography of work at multiple levels of analysis, set the agenda for future research on the geography of work and
innovation, connect the topic with the context of social impact, and provide feedback on participants’ research proposals.

The workshop will include a panel discussion open to ALL conference registrants, followed by a shorter paper feedback session that will be by invitation
only. To apply to attend the paper feedback session, please submit a paper abstract (up to 500 words) using the following link:
https:/bit.ly/NewGeo W orkAOMPDW by Ist July 2023. Selected participants will be notified two weeks before the scheduled workshop.
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Session Type: PDW Workshop
Program Session: 105 | Submission: 13919 | Sponsor(s): (TIM, SIM, ONE, MED)
Scheduled: Friday, Aug 4 2023 10:00AM - 11:30 AM ET (UTC-4) at Boston Hynes Convention Center in 204

Perspectives on Inclusive and Responsible Innovation m @

Organizer: Andre Martinuzzi, WU Vienna U. of Economics and Business, Institute for Managing Sustainability
Organizer: Angelo Spork, WU Vienna U. of Economics and Business

Presenter: Marcel Bogers, Eindhoven U. of Technology

Presenter: Svetlana Ivanova, Vienna U. of Economics and Business

Presenter: Keren Naa Abeka Arthur, -

Presenter: Payal Kumar, Indian school of hospitality

Presenter: Anja Griill, WU Vienna U. of Economics and Business, Institute for Managing Sustainability
Presenter: Svenja Damberg, Hamburg U. of Technology

Presenter: Rajnish Tiwari, Hochschule Fresenius

Making technology and innovation more inclusive is essential in the face of the current global challenges in the context of sustainable development.
Responsible Innovation addresses ethics, emerging technologies research and innovation governance. Both, inclusive and responsible innovation
paradigms, respond to overarching societal challenges, involve multiple stakeholders in innovation processes, and are therefore a promising way for
organizations to contribute to the betterment of society. As an outcome of the substantial discourse in several scientific communities, a broad diversity of
perspectives on, and tools for inclusive and responsible innovation exist, without a clear overarching framework or toolbox. This PDW will take a first step in
systematizing these tools by presenting the basics, principles and benefits of inclusive and responsible innovation, by providing an overview of different
tools as well as insights into challenges and benefits of their usage. In particular, it will cover open innovation, co-creation, design thinking, life-hacks, frugal
innovation, and specific tools, e.g. for involving blind and visually impaired people in innovation processes. The PDW creates common ground through the
perspectives of open and collaborative innovation and inclusive and responsible innovation, respectively. Then, eight presenters will share practical
experiences with specific tools related to inclusive and responsible innovation. The second half of the PDW will be dedicated to roundtable discussions with
the presenters and organizers and will allow the participants to discuss and experience selected tools themselves.

If you would like to attend this PDW please register this Whats App Group so that we can exchange background information before and after the AOM
meeting: https://chat.whatsapp.com/KTW 9Bmi3FVk854MZs EVHN3
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Session Type: PDW Workshop
Program Session: 106 | Submission: 18064 | Sponsor(s): (CM, OB)
Scheduled: Friday, Aug 4 2023 10:30AM - 12:00PM ET (UTC4) at Hilton Boston Back Bay in Fenway
Ballroom

The Four Horsemen of Work Relationships @ Q

Facilitator: Bridget Dongarra, U.S. Office of Personnel Management
Facilitator: Mike Camburn, FMP Consulting

This highly interactive workshop takes an innovative approach to a decades-old relationship management model fromthe Gottman Institute. The Gottman
Institute’s Four Horsemen Model, a reference to the Four Horsemen of the Apocalypse, describes four destructive communication behaviors that forecast
doom for relationships. In his research, Dr. John Gottman observed thousands of married couples and was able to predict marriage failure with 90% accuracy
based on the presence of the Four Horsemen in their interactions. While the Gottman Institute’s research is focused on personal relationships, workshop
participants will learn that the lessons of the Four Horsemen Model are equally applicable to the success or failure of their relationships with supervisors,
subordinates, co-workers, customers, and other stakeholders. Learning to monitor for the early signs of the Four Horsemen during conflict is the first step to
eliminating themand replacing themwith healthy, productive communication patterns. Thankfully, there are positive behavioral antidotes to each of the Four
Horsemen that have the transcendent power to build trust, psychological safety, and a culture that embraces constructive conflict. Our workshop consists of
a series of activities, teaching points, and guided small group discussions. Participants will reflect on the dynamics of their own work teams and professional
relationships as they learn how to identify and address problematic communication behaviors. They may also find opportunities to improve conflict
management in their personal relationships.
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Session Type: PDW Workshop
Program Session: 107 | Submission: 17645 | Sponsor(s): (MH, CMS)
Scheduled: Friday, Aug 4 2023 10:30AM - 12:30PM ET (UTC4) at Boston Marriott Copley Place in
Provincetown

Publishing History in Management Studies: Challenges of @
Pandemic, Rankings, and Social Media =

Organizer: Nicholous Mark Deal, Mount Saint Vincent U.

Participant: Amon Barros, FGV EAESP Sao Paulo School of Business Administration
Participant: Gabie Durepos, Mount Saint Vincent U.

Participant: Walter Friedman, Harvard Business School

Participant: Anthony Gould, U. Laval

Participant: Geoffrey Jones, Harvard Business School

Participant: Christina Lubinski, Copenhagen Business School

Participant: Patricia McLaren, Wilfrid Laurier U.

Session Chair: Jeffrey Muldoon, Emporia State U.

Session Chair: Michael Heller, Brunel Business School, Brunel U. London

The research process in management and organization studies is wrought with its own unique challenges. In the recent past, mobilizing historical knowledge
has also shared its own set of issues. This PDW brings together the editorial teams fromsixkey journals who regularly publish historical research in
management and organization studies to give voice to these challenges and opportunities facing Business History, Business History Review, Industrielle /
Industrial Relations, Journal of Management History, Management & Organizational History, and Qualitative Research in Organizations and Management.
Drawing upon their experiences, the PDW will discuss both the issues confronting journals and editors, and those confronting authors. Topics will include
the decline in downloads during the ongoing pandemic; forced retirement/redundancy of scholars and its impact on the academy writ large; the opaque
nature of journal rankings (e.g., Australian Business Dean’s Council); mobilizing research in the social media age; outsourcing the proofing and publication
process to inexpensive, low-quality firms in developing economies. Another issue confronting some journals is the outsourcing of the proofing and
publication process to cheaper, low-quality firms. For authors, issues worthy of discussion include the cutback of research funding; the impact of virtual
teaching; difficultly in accessing physical libraries and archives. The PDW aims to be interactive so as to allow authors and other participants an inside look
into the publication process, the problems confronting journals in the business, management and organizational history; critical management studies; and
labour relations spaces, and the wider changes impacting the intellectual reach of academic journals.
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Session Type: PDW Workshop
Program Session: 108 | Submission: 10405 | Sponsor(s): (OB, CAR)
Scheduled: Friday, Aug 4 2023 10:30AM - 12:30PM ET (UTC-4) at Sheraton Boston Hotel in Hampton AB

Adventure Awaits...Let’s Speed Network @ .

Coordinator: Gabriela Cuconato, Case Western Reserve U.
Coordinator: Sharon F. Ehasz, Case Western Reserve U.

The benefits and importance of developing social networks and building social capital are not new (see more on Moody & Paxton, 2009) and are not different
for academics (Streeter, 2014). However, networking in academic conferences can become a “card-swapping” activity with much effort and little reward.
Following the theme of “Putting the Worker Front and Center,” this professional development workshop (PDW) aims to put academics themselves in the
center and give participants time and space for intentional and meaningful networking, independent of their career stage or academic and demographic
background. During the session, we will have a brief introduction and welcome plenary. Then, attendees will actively engage in speed networking, adapted
fromspeed dating, to get to know other AoM members. In four rounds, participants will connect to members who have (1) similar research interests; (2)
differing research interests; (3) differing teaching experiences; and (4) similar personal interests outside of work. At the end of our PDW, participants will
have practiced networking techniques, leaving the conference with real connections and possibly even research ideas and collaborative projects.

This session requires pre-registration and is limited to 60 attendees. To register, please fill out the formbelow:
https://cwru.azl.qualtrics.conVjfe/fornVSV_bdu9fjjbfQvDLcq Please email gdc27@case.edu and sfe2l@case.edu if you have any questions or want to
withdraw your participation.
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Session Type: PDW Workshop
Program Session: 109 | Submission: 13032 | Sponsor(s): (OMT, OB)
Scheduled: Friday, Aug 4 2023 10:30AM - 12:30PM ET (UTC4) at Boston Park Plaza in Grand Ballroom A

Let’s Get to Work: Steve Barley’s Legacy in the Study of .
Occupations and Professions ===

Organizer: Julia DiBenigno, Yale School of Management

Organizer: Matt Beane, U. of California, Santa Barbara

Organizer: Curtis Kwinyen Chan, Boston College

Organizer: Arvind Karunakaran, Stanford U.

Distinguished Speaker: Stephen Barley, U. of California, Santa Barbara
Panelist: Beth Bechky, UC Davis

Panelist: Siobhan O'Mahony, Boston U.

Panelist: Diane E Bailey, Cornell U.

Panelist: Ece Kaynak, Bayes Business School (formerly Cass), City, U. of London
Panelist: Hatim A. Rahman, Northwestern Kellogg School of Management
Panelist: Andrew Nelson, U. of Oregon

Panelist: Stine Grodal, Northeastern U.

Panelist: Tsedal Neeley, Harvard U.

Panelist: Paul Leonardi, U. of California Santa Barbara

Panelist: Danielle Faine Bovenberg, Yale U.

Panelist: Asaf Darr, Member Prof

Given the increasing prevalence of expert occupational and professional groups working inside organizations, this workshop explores research at the
intersection of occupations and professions in organizations. This year, we will accomplish this by honoring and expanding on Steve Barley’s legacy in this
domain by bringing together his students, coauthors, and colleagues with participants in an interactive format to advance perspectives on this important area
of management research. The goals of'this professional development workshop are two-fold: (1) provide contemporary perspectives on occupations and
professions in organizations through examination of Steve Barley’s work; (2) build a community of scholars who are engaged in theoretical and empirical
research on occupations and professions. Through presentations fromsenior scholars, interactive panel discussions, and roundtable breakouts, we seek to
advance scholarship in this important area while simultaneously building community.
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Session Type: PDW Workshop
Program Session: 110 | Submission: 12129 | Sponsor(s): (OMT, STR, OB, RM)
Scheduled: Friday, Aug 4 2023 10:30AM - 1:30PM ET (UTC-4) at Boston Park Plaza in Whittier Room

Using Sports Data To Advance Management Theory E

Organizer: Paolo Aversa, City U. London

Organizer: Dmitry Sharapov, /mperial College Business School

Organizer: Francesca Hueller, Bayes Business School

Panelist: Sonali Shah, U. of lllinois at Urbana-Champaign

Panelist: Sarah Doyle, U. of Arizona

Panelist: Xavier Sobrepere, 7ilburg School of Social and Behavioral Sciences
Panelist: Jongsoo Kim, Hong Kong Baptist U.

Publishing rigorous and relevant research in top management journals often requires rich and suitable data that allow challenging and compelling research
questions to be investigated. The surge of accessible sport data in recent years has increased the number of studies that make use of such data to advance
management theory. Beyond the fact that professional sport comprises multi-billion dollar industries worthy of attention per se, sport also provides settings
in which fundamental themes of competition and cooperation are at play, making it attractive for scholars seeking to advance management theories. However,
sport settings combine research opportunities with non-trivial challenges and dichotomies that require further reflection: First, sports greatly differ in their
nature, and it is not always easy to choose the most suitable sport contexts to respond to particular research questions. Second, in sport settings,
generalizability of results is less evident than in traditional industries, and readers and reviewers often display skepticismabout external validity and
generalizability of findings to business contexts. Building on successful editions of this workshop at AOM in the previous five years, this two-part PDW will
(1) bring together a panel of scholars to share experience in publishing management research with sport data and (2) provide developmental support in the
second part of the workshop for scholars that are in the process of using sport data in their projects or who plan to use sport as a setting to study their
research questions.

The workshop is organized in two sections. After a welcome, the organizers will present the panelists, an overview of the agenda, and introduce the topic by
presenting insights fromtheir recent systematic literature review. In the subsequent “Editor’s Perspective” presentation, an associate editor of a top journal
(experienced in both publishing and reviewing papers with sport data) will provide her views on necessary conditions and possible challenges of making a
contribution using sport data. Next, each of the remaining panelists will briefly summarize their published research using sport data and bring the audience
“behind the scenes” of the writing and review process of each paper. The presentation phase is followed by a Q&A part moderated by the organizers and
designed to facilitate an interactive discussion between panelists and audience with emphasis on generalizable topics. The first part closes with a brief
summary by the organizers, after which non-registered workshop participants will leave and go to other sessions. After a short break, organizers and
panelists will move to round tables to discuss proposals and papers of pre-registered participants (submitted in advance). Participants will be matched to
panelist/organizer tables in advance based on the theories to which their work contributes. After discussing each project, each table will explore further
research directions in each theory that can be usefully addressed using sport data. Each table will then report the main ideas that emerged in their
discussions, leading to a final Q&A.
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Session Type: PDW Workshop
Program Session: 111 | Submission: 16969 | Sponsor(s): (SIM, CMS, OMT)
Scheduled: Friday, Aug 4 2023 10:30AM - 12:30PM ET (UTC-4) at Boston Park Plaza in Franklin Room

Multiple Perspectives on Corporate Political Responsibility in )_)_
Conflict and Post-Conflict Countries =)

Organizer: Natalya Turkina, RMIT

Organizer: Sofia Villo, Aalto U. School of Business
Speaker: Usha C.V. Haley, Wichita State U.

Speaker: Stephen Brammer, U. of Bath

Speaker: Arno Eerikki Kourula, U. of Amsterdam
Speaker: Jukka MEKinen, Estonian Business School

Since the 24th of February 2022, when Russia, on the orders of Vladimir Putin, began a large-scale military attack on Ukraine, we have been witnessing that
over 1,000 firms fromdifferent industries have publicly announced they are voluntarily curtailing operations in Russia (Yale School of Management 2022).
Our PDW will look at this unpresented corporate exist froma country through the lens of corporate political responsibility — a concept that views firms as
political actors that have human rights-related duties. The speakers of the PDW will take four theoretical perspectives — Hirschman’s “Exit, Voice, and
Loyalty’ model (Hirshman 1970), Rawlsian perspective on international justice (Rawls 1971), Alexander's societalization theory (Alexander 2018, 2019) and
managerial perspective on corporate political responsibility (Lyon et al. 2018) — to discuss how the ongoing Russian-Ukrainian war offers reality checks for
these theoretical perspectives and what normative propositions and research foci should be considered by business and society scholars to develop
practical interventions for corporate political responsibility in conflict and post-conflict countries. This PDW will gather scholars from different disciplinary
backgrounds, which will allow for a critical in-depth discussion about (re)new(ed) issues in corporate political responsibility in conflict and post-conflict
countries, including but not limited to the division of moral labor and co-ordination between governments and firms, ethics, power and impact, transparency
and stigma, and the role of context. We invite all scholars interested in corporate political responsibility to join this PDW.
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Session Type: PDW Workshop
Program Session: 112 | Submission: 14100 | Sponsor(s): (STR, OMT)
Scheduled: Friday, Aug 4 2023 10:30AM - 12:00PM ET (UTC-4) at Boston Marriott Copley Place in Wellesley

Strategy Meets Organization Theory: Learning From Scholars )_)_
Working at the Crossroad ===

Organizer: Giada Di Stefano, Bocconi U.

Organizer: Filippo Carlo Wezel, USI Lugano

Panelist: Wei Guo, China Europe International Business School (CEIBS)
Panelist: Jaekyung Ha, EMLYON Business School

Panelist: Ivana Naumovska, INSEAD

Panelist: Tomasz Obloj, Indiana U. - Kelley School of Business

Panelist: Violina Rindova, U. of Southern California

Panelist: Anastasiya A. Zavyalova, Rice U.

This Paper Development Workshop aims to bring together researchers who work at the intersection of Strategy and Organization Theory. The goal is to start
a conversation inside a community of like-minded researchers who are interested in the perspective of firms with their bundles of capabilities and resources,
but also with constraints and opportunities generated by social forces that are above and beyond their agency. The PDW is an opportunity to generate a
conversation between the community of STR and OMT and to reflect on potential avenues for future research. After a brief introduction to this scholarship
domain, the workshop will include presentations fromseveral renowned scholars who will introduce some of their relevant work. The session will close with a
general Q&A session that will address the challenges faced by researchers who aimat publishing in this area, as well as various opportunities for future
research.
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Session Type: PDW Workshop
Program Session: 113 | Submission: 17527 | Sponsor(s): (MC)
Scheduled: Friday, Aug 4 2023 11:00AM - 1:30PM ET (UTC+4) at Hilton Boston Back Bay in Maverick A

Impacts of Management Consultant Deep Values: Managing @ Q
Cooperation-Conflict between Stakeholders

Organizer: Emmanuel Beck, ISEOR, Magellan, IAE Lyon, U. Jean Moulin
Session Chair: Eric Sanders, Elmhurst U.

Panelist: Rida Hias, American U. of Beirut

Panelist: Jeffrey R. Moore, Anderson U.

The objective of this PDW session is to explore the relationship between the Workers and the Consultants through different experiments of organizational
change. The cooperation/conflict dialectic based on the deep values of consulting/intervention-research methodologies will be underlined. The PDW will
focus on the need to control the gaps between values and beliefs of Workers and Consultants. These gaps will be identified in a first phase of the PDW
session. Diagnoses and Methods will be presented by the panelists and participants. In a second phase, we’ll propose ways of improving processes and
tools to enhance the quality of cooperation in a change process that involves different stakeholders, especially putting the Workers Front and Center, mainly
in case of conflicts.
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Session Type: PDW Workshop
Program Session: 114 | Submission: 10151 | Sponsor(s): (MED, SIM, ONE, DEI)
Scheduled: Friday, Aug 4 2023 11:00AM - 12:30PM ET (UTC4) at Sheraton Boston Hotel in Fairfax A

Bringing ‘Learning Through Play’ into the Business m @ )_)_ ‘\\W‘?
School — Learning with the PRME (i5) Project

Distinguished Speaker: John Goodwin, Lego

Distinguished Speaker: Mette Morsing, professor

Session Chair: Dirk C. Moosmayer, Kedge Business School

Facilitator: Jeremy Williams, Zayed U.

Facilitator: Meredith Conlin Storey, PRME Secretariat / United Nations Global Compact Office
Facilitator: John Goodwin, Lego

Facilitator: Mette Morsing, professor

Facilitator: Dirk C. Moosmayer, Kedge Business School

The Impactful Five (i5) is the largest project under the roof of the United Nations Principles of Responsible Management Education (PRME). It builds on
research by the LEGO Foundation that finds learning most effective when applying the five principles of personal meaningfulness, active engagement,
multiple iterations, social engagement and joyfulness. The purpose of the PRME (i5) project is to transfer and apply these practices of effective playful
learning into the domain of business schools in order to create an impactful pedagogy for responsible management that is also applicable to other business
domains and divisions. While the first year focused on content building, this workshop is part of the second-year rollout activities and building ofa
community of practice. In this workshop, you will be first learn about the PRME project, the underlying pedagogy research by the LEGO Foundation, and
how (i5) has be applied in the classroom. You will then engage in roundtables that explore how the (i5) project can stimulate -a- practice links for your course,
curriculumand organization, -b- collaboration around the (i) at intra-institutional and global level to position your institution and strengthen networks, -c-
connections around content development and community to break down inner-institutional silos, -d- program level integration, e.g. to (re-)structure an entire
program, and -e- research and publication opportunities around the (i5). You will come out of this PDW with a clear understanding of the opportunities to
benefit fromand get involved with the PRME (i5) project.
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Session Type: Meeting
Program Session: 115 | Submission: 19904 | Sponsor(s): (ODC)
Scheduled: Friday, Aug 4 2023 11:00AM - 3:00PM ET (UTC-4) at Sheraton Boston Hotel in Forest Hills

ODC Division Board Meeting

Division Chair: Amit Nigam, City, U. of London
Program Chair: Patrice Flizabeth Rosenthal, Fielding Graduate U.
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Session Type: PDW Workshop
Program Session: 116 | Submission: 20059 | Sponsor(s): (PUBS)
Scheduled: Friday, Aug 4 2023 11:00AM - 12:00PM ET (UTC4) at Sheraton Boston Hotel in Back Bay
Ballroom D

Publishing in AMD: The Premier Journal for Empirical Exploration
in Management =

Organizer: Michael Malgrande, Academy of Management
Presenter: C. Chet Miller, U. of Houston

Have interesting findings that you can't explain using existing theories? Curious about exploring new or unexplained phenomena? Have a desire to be more
creative in presenting your research? If so, join us to learn more about publishing in Academy of Management Discoveries (AMD). In this session, incoming
editor-in-chief, Chet Miller, will provide the inside story on publishing in a journal that has been capturing the collective imagination of our research
community, and having effects on policy and practice as well.
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Session Type: PDW Workshop
Program Session: 117 | Submission: 20063 | Sponsor(s): (PUBS)
Scheduled: Friday, Aug 4 2023 11:00AM - 1:00PM ET (UTC-4) at Sheraton Boston Hotel in Gardner AB

Publishing in ANNALS

Host: Hizabeth George, Cambridge Judge Business School
Presenter: Matthew A. Cronin, George Mason U.

Annals Incoming Co-Editors, Elizabeth George and Matthew Cronin, and the team of Associate Editors provide tips on how to write a successful Annals
paper. All are welcome.
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Session Type: PDW Workshop
Program Session: 118 | Submission: 10343 | Sponsor(s): (SAP, OMT, CTO, STR)
Scheduled: Friday, Aug 4 2023 11:00AM - 1:00PM ET (UTC-4) at Boston Park Plaza in Statler Room

The Public as Co-Strategizers: Communicative Perspectives )_)_ .
on Strategizing in the Public Sphere =

Organizer: Hisa Lehrer, European-U. Viadrina

Organizer: Milena Leybold, U. of Innsbruck

Organizer: Anne-Christine Rosfeldt Lorentzen, Aarhus U.
Panelist: Gail T. Fairhurst, U. of Cincinnati

Panelist: Linda L. Putnam, U. of California, Santa Barbara
Panelist: A. Paul Spee, U. of Queensland

Panelist: Eero Vaara, U. of Oxford

Facilitator: Rebecca Bednarek, Victoria Management School
Facilitator: Leonhard Dobusch, U. of Innsbruck

Facilitator: Tim Kuhn, U. of Colorado, Boulder

This PDW aims to elucidate strategizing and communication in the public sphere. It seeks to enhance participants' understandings on how communicative
perspectives help to conceptualize and investigate the influences of public discourses, competitors’ decisions, or other critical events in the public sphere on
strategizing. Fromthis perspective, the strategizer is not necessarily a “worker” within an organization - if a human actor at all. Instead, the strategizer can
also be part of the public sphere, contributing to organizational strategizing by communicating ideas, goals, or processes. This strategizer can communicate
fromoutside, e.g., in the formof a public discourse. To conjoin academic discourses on the role of the public sphere as an actor and/or a context of
strategizing, the PDW brings together two communities: Strategizing Activities and Practice (SAP) and Communicative Constitution of Organizations (CCO).
Scholars who have successfully contributed to these communities will support PDW participants by providing new insights and advice to develop their
work-in-progress on the nexus of strategizing and communication in and by the public sphere. The PDW has two parts: First, four well-published SAP and/or
CCO scholars present and discuss their perspectives on strategizing and the role of communication in the public sphere constituting the public as 1) a co-
strategizer and 2) a site of strategy processes. Second, up to four PDW attendees will discuss their work-in-progress with one roundtable facilitator. The
PDW requires a pre-registration for the second part, but the first part is open to all AoM attendees.

To register for the second part of this PDW (roundtable discussions), please send an abstract (max. 1000 words) to lehrer@europa-uni.de. The abstract
should include a title page with information on your person, position, affiliation, and preferred roundtable facilitator (either one of the panelists or facilitators)
as well a short description of your research project you want to discuss at the roundtables. The deadline for application is July 5, 2023.
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Session Type: Social Event
Program Session: 119 | Submission: 20054 | Sponsor(s): (ENT)
Scheduled: Friday, Aug 4 2023 11:30AM- 2:00PM ET (UTC+4) at Offsite in Offsite Venue

ENT Doctoral Student Consortium Lunch

Organizer: Vishal K. Gupta, U. of Alabama
Coordinator: Veroniek Collewaert, Vierick Business School & KU Leuven

By invitation only
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Session Type: PDW Workshop
Program Session: 120 | Submission: 17674 | Sponsor(s): (ENT, CMS, SIM, OB, OMT, STR)
Scheduled: Friday, Aug 4 2023 11:30AM - 1:30PM ET (UTC-4) at Boston Hynes Convention Center in 310

Families and Their Businesses as Politicized Actors: Upstanding Q
Citizens or Questionable Characters

Panelist: Kathleen Randerson, Audencia Business School

Session Chair: Clay Dibrell, U. of Mississippi

Session Chair: Esra Memiili, U. of North Carolina, Greensboro
Moderator: Matthias Waldkirch, EBS Business School

Panelist: Allan Fernando Discua Cruz, Lancaster U. Management School
Moderator: Sheila Hanson, U. of North Dakota

Panelist: Andreas Georg Scherer, U. of Zurich

Panelist: Tanusree Jain, Copenhagen Business School

Panelist: William S Schulze, U. of Utah

Panelist: Jette Steen Knudsen, 7uffs U.

Our goal in this PDW is to augment discussions between Family Entreprencurship scholars and those studying the role of business families and their
enterprises as social and politicized actors. This PDW is designed to flush out the role played by the family, and their businesses, as politicized actors in the
pursuit of their self-interests, and role in filling voids in different national institutional contexts. They are hailed as motors of economies regardless of the
perverse consequences on the environment, political institutions, societies, and the proper functioning of the economy itself. Families as primary social units
and their businesses as legal entities through which the family acts, may assume a wide spectrumof politicized roles, such as lobbying for preferential
treatment (e.g., limiting tax liabilities to pay for reductions in pollution, encouraging national healthcare) at the potential detriment or benefit of all citizens. To
support this debate, our PDW will have two parts. In the first part, a panel of scholars chosen ad hoc will interact with our mediators to reflect on the political
and institutional landscapes and to identify key behaviors and consequences. In the second part, attendees will have the opportunity to interact with the
panelists and general audience in a “open mic”. This session will provide an excellent opportunity for current researchers of FE, CSR and sustainability, and
more fundamental social and political issues to connect and collectively sketch out a research agenda that can in turn help advance research, teaching, and
practice.
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Session Type: Meeting
Program Session: 121 | Submission: 21186 | Sponsor(s): (EXH)
Scheduled: Friday, Aug 4 2023 11:30AM- 1:00PM ET (UTC-4) at Boston Hynes Convention Center in 101

The Future of Entrepreneurship Education Workshop

Speaker: Jedidiah Weller, Entrepreneurship

Educators in entrepreneurship have long faced the challenge of finding effective ways of providing students with experiential learning within a traditional
classroomsetting. Wide-ranging materials fromtexts, live cases, guest speakers, and interactive discussions are important, but do not simulate a real-time
entrepreneurial situation by which students apply what they’ve leamed and receive immediate feedback. Subsequently, students graduate without having
acquired critical muscle memory from “learning by doing” in their desired business types, and hence, cannot readily transfer lessons fromthe classroominto
real world experiences such that they thrive as entrepreneurs.
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Session Type: PDW Workshop
Program Session: 122 | Submission: 13910 | Sponsor(s): (MED)
Scheduled: Saturday, Aug 5 2023 1:00PM - 2:30PM ET (UTC-4) at Sheraton Boston Hotel in Commonwealth

A Toolbox for Humor in Management Education, from Award-Winning
Instructors and an Emmy-Recipient

Distinguished Speaker: Joe Toplyn, Twenty Lane Media, LLC

Presenter: Andre Martinuzzi, WU Vienna U. of Economics and Business, Institute for Managing Sustainability
Presenter: G. James Lemoine, U. at Buffalo, The State U. of New York

Presenter: Lisa T. Stickney, The U. of Baltimore

Presenter: Angelo Spork, WU Vienna U. of Economics and Business

Presenter: David Stolin, 7BS Education

Organizer: Anja Griill, WU Vienna U. of Economics and Business, Institute for Managing Sustainability
Facilitator: Svetlana Ivanova, Vienna U. of Economics and Business

Utilizing humor in the classroomhelps to motivate students and supports a positive relationship between themand educators. When integrated into course
design, humor increases students’ understanding of the topic, improves learning outcomes, and positively impacts their creativity, critical thinking and ability
to deal with ambiguity. In order to apply humor in management education, a well-founded, modular toolboxis needed; one with established effectiveness that
can be used in different teaching contexts and does not require extensive training . This PDW aims to present elements of such a toolbox and will initiate a
dialogue about its usage based on first-hand experiences. It will support participants in utilizing humor in their teaching strategies, courses, and exercises by
introducing the basic functions of humor, by illustrating how it can be successfully applied, and by providing effective tools. If accepted, this PDW will
feature a distinguished guest: Joe Toplyn, a writer and producer of comedy/talk shows and four-time Emmy award winner. He produced segments for daily
television shows for over fifteen years and wrote ‘Comedy Writing for Late-Night TV, the first and only book ever published on the subject. His insights will
be enriched by practical cases of using humor as a teaching and learning tool successfully implemented at business schools in the U.S. and Europe. In an
interactive exercise, session participants will gain insights into how to effectively utilize humor in their teaching strategies while avoiding possible negative
effects.

If you would like to attend this PDW please register this Whats App Group so that we can exchange background information before and after the AOM
meeting: https://chat.whatsapp.com/JRH4wYnbSp6CPWtf4d3gfn

KEY TO SYMBOLS
(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented Y] Diversity-oriented
R] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 123 | Submission: 10839 | Sponsor(s): (MOC, RM, STR, OMT, ENT, OB)
Scheduled: Friday, Aug 4 2023 11:30AM - 2:30PM ET (UTC~4) at Westin Copley Place Boston in America
North

Content and Textual Analysis in Organizational Research: )_)_ .
Techniques and Applications ===

Organizer: Michael Pfarrer, U. of Georgia

Organizer: Jason Kiley, Clemson U.

Facilitator: Aaron Anglin, Texas Christian U.
Facilitator: Jonathan Nicholas Bundy, Arizona State U.
Facilitator: John R. Busenbark, U. of Notre Dame
Facilitator: Daniel Gamache, U. of Georgia

Facilitator: Derek Harmon, U. of Michigan

Facilitator: Joseph Harrison, Texas Christian U.
Facilitator: Steven James Hyde, Boise State U.
Facilitator: Farhan Igbal, /ndiana U., Bloomington
Facilitator: Andreas Sebastian Konig, U. of Passau
Presenter: Aaron McKenny, Indiana U. - Kelley School of Business
Presenter: Peter Norlander, Loyola U. Chicago
Facilitator: Abbie Griffith Oliver, U. of Virginia
Facilitator: Lingling Pan, U. of Pittsburgh

Facilitator: Rhonda K. Reger, U. of North Texas
Facilitator: Shane Reid, Louisiana State U.

Presenter: Hani Safadi, U. of Georgia

Facilitator: Jeremy Collin Short, U. of North Texas
Presenter: Ruixiang Song, Louisiana State U.
Facilitator: Hovig Tchalian, U. of Southern California
Facilitator: Xinran Joyce Wang, Zicklin School of Business, Baruch College, City U. of New York
Facilitator: Miles A. Zachary, Auburn U.

This is a two-part PDW. Part 1 provides an introduction to content and text analysis as a research methodology. Presenters will discuss appropriate
applications, reliability and validity concerns, complementarities with other methods, data curation, programming, and different computer-aided content
analysis tools. Experts will also walk through examples of content analysis techniques frompublished research and offer publishing tips. Part 1 is open to all
AOM attendees and does not require pre-registration. Part 2 of the PDW models MOC’s successtul “Cognition in the Rough” PDW. Experts and authors will
interact in small groups to discuss the content, structure, techniques, and potential journal outlets of submitted proposals. Part 2 requires pre-registration and
a submission of a 2-3 page proposal. The deadline for proposal submissions is July 14. Details are available via AOM’s Online Communities (e.g.,
Connect@AOM, Interest Group listservs) or by contacting the organizers at contentanalysis l@gmail.com.

Part 2 of the PDW requires pre-registration and a submission of a 2-3 page proposal. The deadline for proposal submissions is July 14. Details are available
via AOM’s Online Communities (e.g., Connect@AOM, Interest Group listservs) or by contacting the organizers at contentanalysis 1@gmail.com.
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Session Type: PDW Workshop
Program Session: 124 | Submission: 13253 | Sponsor(s): (SIM, DEL, ODC)
Scheduled: Friday, Aug 4 2023 11:30AM - 1:00PM ET (UTC~4) at Boston Park Plaza in Beacon Hill Room

Managing for Social Justice: Harnessing )_)_ [ ‘\\w‘?
Management Theory and Practice for Q @ Q
Collective Good

Organizer: Latha Poonamallee, 7/¢ New School

Discussant: Simy Joy, Independent Researcher

Facilitator: Anita Howard, Weatherhead School of Management, Case Western Reserve U.
Participant: Akhil S G, Weatherhead School of Management, Case Western Reserve U.

The goal of this PDW is to continue to nurture a community of scholars, educators, and practitioners who engage in management research and teaching that
explicitly centers equity, inclusion, and social justice (not just social impact) as the goals of organization and management. Are social justice and management
nmutually exclusive concepts? How can we draw on management theory and practice for advancing social justice aims? How do we bend the arc of
organizational life towards more justice? What are the rights and obligations of organizations and their members to the world at large, and to their local
communities and societies? How do we teach about social justice credibly within management curriculum? Is there even a place for it in business and
management schools? How do we move fromsocial impact to justice? These are the sort of questions that animate this project and PDW.
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Session Type: PDW Workshop
Program Session: 125 | Submission: 12285 | Sponsor(s): (ENT, SIM, OMT)
Scheduled: Friday, Aug 4 2023 11:45AM - 1:45PM ET (UTC-4) at Boston Hynes Convention Center in 204

Community-Based Organizing and Entrepreneurship to Address
Grand Challenges =

Organizer: Jennifer Brenton, U. of Michigan

Organizer: Natalie Slawinski, U. of Victoria

Organizer: Sara B. Soderstrom, U. of Michigan

Panelist: Oana Branzei, [vey Business School

Panelist: Helen Haugh, U. of Cambridge

Panelist: G. T. Lumpkin, U. of Tennessee, Knoxville

Facilitator: Laura Albareda, LUT U., School of Business and Management
Facilitator: Rebecca Franklin, New Mexico State U.

Facilitator: Christina Julia Hertel, GSEM - U. of Geneva

Facilitator: Matthew Murphy, U. of Victoria

Facilitator: Suhaib Riaz, Telfer School of Management, U. of Ottawa
Facilitator: Trenton A. Williams, BYU Marriott School of Business
Panelist: Ana Maria Peredo, U. of Ottawa

Grand challenges, while complex and global in nature, manifest and are experienced in local communities. This reality has given rise to a growing appreciation
for the role of local contexts and community-based enterprises (CBEs) in addressing grand challenges. While research on community-based phenomena is
growing, there remains a need to further explore the practices and processes of community-based organizing, including how communities shape
entrepreneurial efforts and how CBEs work in and with communities to address challenges and build local resiliency. This PDW aims to convene junior and
senior scholars in this field of research to discuss these ideas and explore future research pathways. To accomplish this, a panel of accomplished scholars
will reflect on the current state of community-based organizational research while drawing upon their own research experiences. This will be followed by
roundtable discussions where table facilitators will lead small group conversations with participants around future areas of research within CBE scholarship.
Through these conversations, this PDW seeks to advance organization theory and research in entrepreneurship and social issues in management.
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Session Type: PDW Workshop
Program Session: 126 | Submission: 16916 | Sponsor(s): (AFAM, ENT, DEI)
Scheduled: Friday, Aug 4 2023 12:00PM - 2:00PM ET (UTC-4) at Westin Copley Place Boston in Adams

Women Entrepreneurs’ Use of Spirituality to Manage )_)_ . ‘\\W‘?
Workers in Africa

Participant: Caren Brenda Scheepers, U. Pretoria Gordon Institute of Business Science
Participant: Anastacia Mamabolo, GIBS / U. of Pretoria

Participant: Ethne Swartz, Montclair State U.

Participant: Gloria Mbokota, U. Pretoria Gordon Institute of Business Science

Our PDW focuses on how women entrepreneurs use spirituality to manage workers in women-owned businesses in Africa. Workplace spirituality
acknowledges that workers have an inner existence and search for transcendence which require meaningful work within a community. Entrepreneurs with
explicit spiritual beliefs incorporate their spirituality within the running of their businesses. This PDW explores the outcomes of this workplace spirituality
phenomenon, putting the worker front and center, aligned to the theme of the 83rd AOM Annual Meeting. Africa is characterised by a culture of high power-
distance and the PDW pays attention to how women entrepreneurs use spirituality in managing high-power-distance contexts. While literature differentiates
between religion and spirituality and assumes that spirituality unites and religion divides, we deemthis distinction to be more complex and advocate for
embracing diversity in religious and spiritual practices. We also consider concerns around a possible misusing of spirituality as a persuasive tool to
manipulate workers. Drawing on current literature we explore how spiritual women entrepreneurs integrate their values, morals and beliefs directly into the
management of their workers and the outcomes of these practices.
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Session Type: PDW Workshop
Program Session: 127 | Submission: 13426 | Sponsor(s): (CAR, OB, HR)
Scheduled: Friday, Aug 4 2023 12:00PM - 1:30PM ET (UTC4) at Sheraton Boston Hotel in Back Bay
Ballroom B

New Academic Job Opportunities in China (2023) m )_)_

Organizer: Jianmin Sun, School of Labor and Human Resources, Renmin U. of China
Participant: Long Zhang, Hunan U.

Participant: Bin Hao, East China U. of Science and Technology

Participant: Ben Nanfeng Luo, Renmin U. of China

Participant: Ying Wang, School of Management and Economics, Beijing Institute of Technology
Participant: Qi Li, Chinese U. of Hong Kong

Over the years, universities in China have provided management PhDs and scholars many job opportunities and will probably continue to be so in the next
few years. As China job market for management scholars is characterized as complex, dynamic, and of highly internal variety, we delivered a PDW on the
academic job opportunities in China in the 2021 AOM conference (which interests about 50 participants) and another PDW in the 2022 AOM conference
(which attracts nearly 160 participants). This year, in the current PDW, scholars fromseveral representative Chinese universities will continue to share their
experiences, observations, and insights regarding the job opportunities in China for candidates in the management field. It will cover topics including (but not
limited to) the application procedures, selection criteria, compensation package, teaching load, promotion, and social service. Besides, this PDW will discuss
the key to the career success as an academic scholar in China. The new developments and trends in China job market will be highlighted.
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Session Type: PDW Workshop
Program Session: 128 | Submission: 12196 | Sponsor(s): (DEL OB, MSR)
Scheduled: Friday, Aug 4 2023 12:00PM - 1:30PM ET (UTC4) at Boston Marriott Copley Place in Tremont

The Power of Sisterhood: Revitalizing the Feminist Spirit in Our ‘\\W‘?
Academic and Personal Lives

Organizer: Natalie Schneider, U. of Wisconsin, Milwaukee

Organizer: Megha Yadav, U. of Wisconsin, Milwaukee

Organizer: Xiaoxia Zhu, U. of Wisconsin - Milwaukee

Panelist: Brianna Barker Caza, U. of North Carolina, Greensboro
Panelist: Donna Chrobot-Mason, U. of Cincinnati

Panelist: Audrey Murrell, U. of Pittsburgh

Facilitator: Stephanie J. Creary, The Wharton School, U. of Pennsylvania
Facilitator: Emily Dunham Heaphy, U. of Massachusetts, Amherst
Facilitator: Keimei Sugiyama, U. of wisconsin milwaukee

In the past year, global large-scale events have highlighted the lack or even the suppression of women’s rights internationally—yet sisterhood is powerful
and endures. To provide renewals for harnessing our collective strength, this PDW is designed to offer healing, replenishment, and revitalization of the
feminist spirit for women and non-binary scholars who feel physically, emotionally, and mentally exhausted from gender inequity reflected in current political
climates, as well as in their daily lives as they navigate encounters with bias and discrimination in their organizations and careers. Through panel discussion,
group work, and joint meditation, participants will engage in active revitalization of energy depleted from coping with gender inequities, bias, and
discrimination. The primary goal of this PDW is for participants to actively recover through solidarity, experienced through a panel discussion and breakout
circles for healing, recovery, needs identification, yoga, meditation, and positive perspective-taking.

Attendance is limited to the first 100 participants.
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Session Type: PDW Workshop
Program Session: 129 | Submission: 13913 | Sponsor(s): (ENT, TIM)
Scheduled: Friday, Aug 4 2023 12:00PM - 2:30PM ET (UTC4) at Boston Hynes Convention Center in 201

Inclusive Entrepreneurial Ecosystems: Shattering )_)_ ‘ [ ‘\\W‘?
the Myths and Not Just the Glass Ceiling @

Presenter: Caren Weinberg, Ruppin Academic Center
Organizer: Maura McAdam, Dublin City U.

Presenter: Frik Stam, Utrecht U.

Presenter: Candida G Brush, Babson College

Research has shown that women are underrepresented in entrepreneurial ecosystems, and a persistent gender bias continues to exist in entrepreneurship
discourse and practice, affecting who gets supported in, and by, the system (Brush et al., 2019; McAdamet al., 2019). In order to address this gender bias,
this professional development workshop (PDW) showcases various tools developed as part of a Gender Net Plus research project entitled GENRE:
“Overcoming the Entrepreneurial Ecosystem Gender Divide: A Cross-Cultural Perspective.” Appropriate for both Academia and Industry, this PDW will
advance the efficacy of entrepreneurial ecosystems worldwide and promote inclusivity in ecosystems as part of an attempt to dismantle the mythical norms
around technology entrepreneurship and stereotypical notions of the ‘ideal entrepreneur’ as a tech superhero that is stereotypically masculine, aggressive,
independent, a risk taker and competitive. In so doing, this workshop aims to enhance knowledge, ability, and collaboration in ecosystems by focusing on
normrreflexive abilities for change among actors in the ecosystem. Specifically, two concepts - personas and better stories - are used in this PDW as learning
tools. Discussions will be based on ‘story telling’ using ecosystemactors - international female and male personas of entrepreneurs and best practices
‘Better Stories’ fromthe four countries involved in the initial research: Sweden, Norway, Israel, and Ireland. After a brief introduction of key research and
practice in this area, there will be breakout sessions to build new personas (real and ideal) based on participants’ experience and knowledge. There will be a
second sharing of “local” best practices that will then be collated and shared with the entire group in a lively debate and discussion. The anticipated outcome
of'this PDW is the expansion of the database of stories and partners adopting the workshop by adding additional personas and best practices that can be
used in research and industry. The workshop will be beneficial for policymakers and practitioners as well as provide insights for researchers and
entrepreneurship educators. We believe that this PDW aligns with the aims ENT Division and is both timely and relevant with regard to promoting inclusive
entrepreneurship ecosystems.
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Session Type: PDW Workshop
Program Session: 130 | Submission: 14810 | Sponsor(s): (HR, DEL, OB)
Scheduled: Friday, Aug 4 2023 12:00PM - 2:00PM ET (UTC-4) at Westin Copley Place Boston in North Star

Is HR Putting All Workers Front and Center? Crafting @ Q ‘\\W‘?
New Avenues for DEI Research and Interventions =

Presenter: Sarah Quataert, Vierick Business School

Presenter: Dirk Buyens, Vierick business school & Ghent U.
Presenter: Beatrice Van Der Heijden, Radboud U. Nijmegen
Presenter: Maike Andresen, U. of Bamberg

Presenter: Francois Pichault, U. of Liege

Participant: Heni Apospori, Athens U. of Economics and Business
Participant: Hugh P. Gunz, U. of Toronto

Presenter: Justin Marcus, Ko¢ U.

Presenter: Margaux Pére, U. of Liege

Presenter: Andreea Gorbatai, Vierick Business School

Presenter: Piia Leppdmiiki, -

Participant: Hina Riivari, U. of Jyvdskylci

Participant: Mikko Ronkka, U. of Jyviiskyld School of Business
Participant: Monika Von Bonsdorff, U. of Jyviiskyldi School of Business and Economics
Presenter: Elias Janssen, Radboud U. Nijmegen

Managers are facing turbulent times with the introduction of high uncertainty and complexity into labour markets and employment relations. One challenge
presenting itself is the increasing diversification of the workforce and the need for more inclusion at the workplace, strengthened by characteristics of the
post-pandemic world, such as increased social inequalities and talent shortages that are both quantitative and qualitative in nature (IMF, 2022a,b). This is
reflected in a growing popularity of Diversity, Equity and Inclusion (DEI), with many organisations publicly stating their DEI vision and objectives (Jansen,
Kroger, Van der Toorn & Ellemers, 2021). Next to moral and economic motivations driving the popularity of DEI, there is a growing consensus on the
business imperative for developing diversity, with positive effects on innovation (e.g., O'Leary & Weathington, 2006), increased business performance (e.g.,
Mc Mahon, 2010) and better team performance (e.g., Bowers, Pharmer & Salas, 2000). Moreover, DEI is not only gaining momentumin business: also the
academic world is giving the topic consistent and increasing attention since the term ‘workforce diversity” was first coined in the 1990s, with over 30 years of
research contributing to evolving conceptualisations and operationalisations (Roberson et al., 2017). This PDW contributes to putting all workers front and
center by introducing research projects aimed at improving our DEI understanding in a local context and by elaborating on learnings for both academics and
practitioners to craft new avenues for DEl research and interventions.
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Session Type: PDW Workshop
Program Session: 131 | Submission: 12709 | Sponsor(s): (IM, MED, DEL, OB, HR)
Scheduled: Friday, Aug 4 2023 12:00PM - 1:30PM ET (UTC4) at Hilton Boston Back Bay in Maverick B

Teaching Global Leadership: Exercises and Best Practices m )_)_ w

Presenter: Davina E Vora, State U. of New York at New Paltz

Presenter: Asa-Karin Engstrand, KTH Royal Institute of Technology, Dept of Industrial Economics and Management
Presenter: Grace Chun Guo, Sacred Heart U.

Presenter: Liza Jane Howe-Walsh, U. of Portsmouth

Presenter: Yih-teen Lee, IESE Business School

Presenter: Leigh Anne Liu, Georgia State U.

Presenter: Danielle Bjerre Lyndgaard, Confederation of Danish Industry
Presenter: Martha L. Maznewski, lvey Business School

Presenter: Rikke Kristine Nielsen, Aa/borg U.

Presenter: Sebastian Reiche, /ESE Business School

Presenter: Guenter Stahl, WU Vienna

Presenter: Betina Agata Szkudlarek, U. of Sydney Business School
Presenter: Lena Zander, Uppsala U.

As organizations operate in and expand to multiple countries, employees must work across geographic, cultural, linguistic, and institutional boundaries. To
be effective and compete in these diverse contexts, organizations need employees with global leadership skills. Such skills include, among others,
multicultural competence, boundary spanning, influencing stakeholders, leading change, making ethical decisions, building community, managing oneself,
valuing people, and empowering others (Bird, 2018; Steers & Osland, 2020). Despite their importance, the shortage of global leaders has been well
documented fromthe mid-1990s to the present, and few business schools have courses or programs on global leadership. The purpose of this PDW —
returning to AOM due to popular demand — is to share valuable teaching knowledge fromhighly experienced global leadership professors and practitioners
who have taught courses and developed programs related to global leadership. This highly interactive PDW is designed to provide participants with several
benefits, including: 1) a summary of best practices for developing global leaders, 2) round-table discussions (with handouts) of teaching tools and exercises
in developing class sessions, modules, or courses on global leadership, and 3) a forum for participants to discuss their own ideas and concerns related to
applying best practices in their own settings. Participants will leave this workshop with practical information on best practices along with a variety of
different approaches and exercises for teaching global leadership and related concepts (e.g. cross-cultural management, diversity).
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Session Type: PDW Workshop
Program Session: 132 | Submission: 13590 | Sponsor(s): (MED)
Scheduled: Friday, Aug 4 2023 12:00PM - 1:30PM ET (UT'C4) at Sheraton Boston Hotel in Independence East

MED Junior Faculty and Doctoral Students )_)_ []
Consortium m @

Session Chair: Preeti Wadhwa, Cal Poly Pomona

Coordinator: Robert Lee Bonner, San Francisco State U.

Organizer: Gerard Beenen, California State U.,, Fullerton

Organizer: Arran Caza, U. of North Carolina, Greensboro

Organizer: Christine Rivers, U. of Surrey

Organizer: Mairead Brady, Trinity Business School, Trinity College Dublin

The goal of MED’s consortiumis to facilitate the professional development of junior faculty (five years or less since the first faculty position) and doctoral
students who are aiming for a successful career as a management faculty which involves management education, research, and development. This
consortiumis open to all AOM attendees across divisions. As a part of this consortium, participants would choose to attend at least three MED's
professional development workshops (PDWs) froma range of thematic categories that focus on skill development in areas including pedagogical innovation,
teaching with technology, participation and engagement strategies, turning pedagogical research into intellectual contribution, creating inclusive classrooms,
etc. In addition to attending select MED PDWs, participants will be attending two bookend events. The first bookend (pre-bookend) event, an introductory
reception and mixer is tentatively scheduled on the evening of Friday, August 4. The post- bookend which includes a reflection is scheduled during the MED
breakfast on the morning of Monday, August 7. A participation certificate from MED will be awarded on successful completion of this consortium.
Registration is required. Please use the link below to register for the event: https:/forms.gle/yzwxnzYjwRYSv59Q7
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Session Type: PDW Workshop
Program Session: 133 | Submission: 16288 | Sponsor(s): (MED, MSR, CAR)
Scheduled: Friday, Aug 4 2023 12:00PM - 1:30PM ET (UTC-4) at Sheraton Boston Hotel in Clarendon AB

Enacting Leaders’ Capacities for Mindfulness, Authenticity, ‘
Purpose and Love Q @

Participant: Dana H. Born, Harvard Kennedy School; Center for Public Leadership
Participant: Julita A. Haber, Fordham U.

Participant: Gerhardus J.A. Hummels, Maastricht U, School of Business & Economics
Participant: Ayse YEMISCIGIL, Fordham U.

Participant: Sophia Town, Fordham U.

Participant: Michael Andreas Pirson, Fordham U.

The widespread declines in worker well-being are concering for social good, as well as employers’ abilities to maintain engagement and retention. Leaders
can play a role in addressing languishing among workers and to do so, they will need to move beyond demonstrating effective leadership and shift their
‘being’ and the way they show up to others. We propose that mindfulness, authenticity, purpose, and love are some of those critical dimensions of being
that leaders need to enact to effectively support workers” well-being. In this interactive professional development workshop, participants will i) learn about
cutting-edge science and practice on mindfulness, authenticity, purpose, and love and reflect on how leaders who embody these dimensions of being can
contribute to the flourishing of workers, i) participate in exercises to enact these dimensions of being in themselves which can improve teaching
effectiveness and well-being of educators as well as students, iii) ideate how they can cultivate these dimensions of being in their students to inspire and
enable future business leaders to promote worker well-being. The format of the proposed session includes a stimulating introduction by scholars on
mindfulness, authenticity, purpose, and love and cutting-edge pedagogy. This is followed by interactive sessions of enactment and discussion and roadmap
sessions for applying the learnings fromthe workshop to participants’ being and educational practices.
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Session Type: PDW Workshop
Program Session: 134 | Submission: 10386 | Sponsor(s): (MED, SIM, DEI)
Scheduled: Friday, Aug 4 2023 12:00PM - 2:00PM ET (UTC-4) at Sheraton Boston Hotel in Dalton AB

Demonstrating the Societal Impact of Business School . ‘\\W‘?
Research @

Organizer: Olga Igorevna Ryazanova, Maynooth U.
Distinguished Speaker: Herman Aguinis, George Washington U.
Presenter: Peter McNamara, Maynooth U.

Presenter: Tatiana Andreeva, Maynooth U.

Presenter: Julie Davies, U. College London

Presenter: Stefan De Jong, Erasmus U. Rotterdam

Panelist: Kamal Gulati, A/l India Institute of Medical Science

Academy of Management Learning and Education’s special issue on learning and education strategies for scholarly impact (Haley et al., 2022) reflected a
growing expectation for business schools to demonstrate positive social impact beyond the academy based on high-quality management research. While this
is welcome in a context of public health, cost of living, energy, climate and other on-going crises, this development raises important questions about
institutional, teamand individual capacity building. If we are to position management scholars as workers more ‘front and center’ in debates about societal
impact, we need to understand the implications of this new expectation for academic careers at all stages. How do management scholars develop a balanced
impact portfolio, craft impact narratives and develop tools to connect research with societal benefit? This PDW will provide participants with opportunities to
develop skills that may support themin societal impact production and communication. The participants will engage with the panel of experts in societal
impact development and assessment. After short introductions by the presenters on leadership perspectives, DEIB (diversity, equity, inclusion and
belonging) aspects of the UK’s Research Excellence impact cases, and differences between different countries, participants will be engage in exercises
focusing on (1) metrics and organizing the societal impact of business school research, (2) pitching an impact narrative and (3) societal impact planning.
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Session Type: Social Event
Program Session: 135 | Submission: 20027 | Sponsor(s): (OSCM)
Scheduled: Friday, Aug 4 2023 12:00PM - 1:00PM ET (UTC-4) at Westin Copley Place Boston in Great
Republic

OSCM Division Junior Faculty and Doctoral Consortium Lunch

Organizer: Maricela Arellano Caro, HEC Montreal
Organizer: Annachiara Longoni, ESADE Business School
Organizer: Anand Nair, Michigan State U.
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Session Type: PDW Workshop
Program Session: 136 | Submission: 13199 | Sponsor(s): (RM, OMT, STR)
Scheduled: Friday, Aug 4 2023 12:00PM - 5:00PM ET (UTC4) at Boston Hynes Convention Center in 303

What Would it take to Change an Inference? Quantifying the .
Robustness of Causal Inferences /==

Participant: Kenneth Frank, Michigan State U.
Participant: Derek Harmon, U. of Michigan
Participant: Timothy David Hubbard, U. of Notre Dame

Participants in this PDW will learn several approaches for quantifying the robustness ofa causal inference. These provide a more precise language for
producers and consumers to talk about potential concems to inferences (e.g., omitted variables). The Impact Threshold for a Confounding Variable (ITCV)
will be introduced to show participants how they can quantify how strong the correlations associated with an omitted variable must be to overturn an
inference. The Robustness of Inference to Replacement (RIR) will be introduced to show participants how they can quantify what percentage of cases would
have to be replaced with cases for which there was no effect of the predictor of interest to change the inference. Participants will learn to use the on-line
application, spreadsheet, and the konfound macros in Stata and R. We will discuss guidelines for the application of sensitivity analysis in management
research. These approaches allow researchers across a broad range of topic areas to debate the strength of evidence in intuitive and concrete terms.
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Session Type: PDW Workshop
Program Session: 137 | Submission: 10411 | Sponsor(s): (STR, OMT, ENT)
Scheduled: Friday, Aug 4 2023 12:00PM - 2:00PM ET (UTC-4) at Boston Marriott Copley Place in Salon G

Frontiers on Purposeful Stakeholder Organization Q

Organizer: Julien Jourdan, HEC Paris

Organizer: Anita McGahan, U. of Toronto

Organizer: Leandro S. Pongeluppe, 7he Wharton School, U. of Pennsylvania
Speaker: Rodolphe Durand, HEC Paris

Speaker: Sarah Kaplan, U. of Toronto

Speaker: Jiao Luo, U. of Minnesota

Speaker: Subramanian Rangan, INSEAD

Speaker: Todd Zenger, U. of Utah, David Eccles School of Business

Panelist: Claudine Madras Gartenberg, The Wharton School, U. of Pennsylvania
Panelist: llze Kivlieniece, INSEAD

Panelist: Xavier Martin, 7i/burg U.

Panelist: Anna Szerb, INSEAD

Scholars in the field of strategic management are developing an analytical approach to stakeholder governance that has the potential to yield foundational
insights about how organizations orchestrate stakeholder interaction to deliver superior organizational performance. In this PDW, we aimto present five
leading speakers who are working in this domain, and to conduct roundtable discussions among the participants that are led by these speakers, the
organizers, and five roundtable leaders. We will conclude with a panel of Q&A fromthe audience. The purpose of the roundtable discussions will be to
identify promising areas for future research on stakeholder goverance, including particularly the development of theory and empirical insights. We
anticipate that each roundtable will be staffed with both a speaker and a round-table discussant, and that each will address one of five specific issues:
philosophical foundations of stakeholder management, stakeholder and shareholder value, data and measurement challanges, qualitative and qualitative
stakeholder analyses, and managerial implications. The goal will be to use the PDW to support the development of participant papers and to promote a
collegial conversation on these topics among scholars at all stages of their careers.

We welcome any member of the SMS to this session. No pre-registration is required.
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Session Type: PDW Workshop
Program Session: 138 | Submission: 15449 | Sponsor(s): (STR, TIM, ENT)
Scheduled: Friday, Aug 4 2023 12:00PM - 3:00PM ET (UTC4) at Boston Marriott Copley Place in Salon F

Publishing Organization Design Papers: An Editor and Author
Perspective =

Organizer: John Eklund, U. of Southern California

Organizer: Michael Yanche Lee, INSEAD

Organizer: Saerom Lee, 7he Wharton School, U. of Pennsylvania
Organizer: Trevor Daniel Young-Hyman, U. of Pittsburgh

Panelist: Felipe Csaszar, U. of Michigan

Panelist: Lindred L. Greer, U. of Michigan, Ross School of Business
Panelist: Tomasz Obloj, Indiana U. - Kelley School of Business
Panelist: Metin Sengul, Boston College

Panelist: Sonali Shah, U. of lllinois at Urbana-Champaign

Despite both its scholarly and practical importance, research on organizational design has received relatively little attention since the 1980s. However, it has
recently gone through a renaissance with scholars. Despite this upsurge in popularity, a study on organizational design can be highly challenging to publish.
Theoretically, it is often perceived as an “old topic,” requiring scholars to tease out a novel contribution and demonstrate the need for new research.
Empirically, it is difficult to collect large-sample data and accurately measure various dimensions of organizational design, as this sensitive information is
often not publicly available. Furthermore, as firms tend to endogenously choose their organizational design, scholars face challenges in finding a source of
exogenous variation in these dimensions and causally identifying their effects. To help scholars navigate these challenges, we have gathered editors of
leading management journals with expertise in this topic and authors who have recently published an organizational design paper. In the first part of our
PDW, these editors and authors will share their experiences and advice on how to successfully publish papers in this area. In the second part, attendees will
undertake roundtable discussions to discuss their research project ideas receiving feedback fromthe PDW organizers and panelists.
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Session Type: PDW Workshop
Program Session: 139 | Submission: 12737 | Sponsor(s): (OMT, STR, ENT)

Scheduled: Friday, Aug 4 2023 12:15PM - 3:15PM ET (UTC4) at Boston Park Plaza in Georgian Room

Optimal Distinctiveness: Leveraging Methodological Innovations for
Generating Theoretical Insights

Organizer: Eric Y.-F. Zhao, U. of Oxford

Organizer: Joanna Mingxuan Li, /ndiana U., Bloomington

Panelist: Ryan Angus, West Virginia U.

Panelist: Mitali Banerjee, HEC Paris

Panelist: Matthew Barlow, U. of Nebraska, Lincoln

Panelist: Gino Cattani, New York U.

Panelist: Rodolphe Durand, HEC Paris

Panelist: Mary Ann Glynn, Research Associate, Harvard U. Sociology
Panelist: Richard Franciscus Johannes Haans, Erasmus U. Rotterdam
Panelist: Michael Lounsbury, U. of Alberta

Panelist: Majid Majzoubi, Schulich School of Business, York U.

Panelist: Amanda Sharkey, W. P. Carey School of Business, Arizona State U.

Panelist: Karl Taeuscher, U. of Manchester
Panelist: Paul Tracey, U. of Cambridge
Panelist: Cameron Verhaal, Tulane U.
Panelist: Alexander Vossen, Tilburg U.
Panelist: Filippo Carlo Wezel, USI Lugano

Optimal distinctiveness (OD)—being both “similar to” and “different from” peers—is an important imperative of organizational life and has attracted
significant attention from various communities of scholars (e.g., strategy, organization theory, and entrepreneurship) in the past few years. Reflecting and
bolstering this interest, we organized four professional development workshops (PDWs) at the AOM annual conferences between 2017 and 2021, aiming to
systematically review the theoretical foundations and recent developments of OD. These PDWs attracted a large number of participants and helped build a
growing community of scholars studying this topic. While generative, previous PDWs have fallen short of explicitly accounting for and synthesizing the
most contemporary methodological innovations (e.g., qualitative comparative analysis, topic modeling, neural networks, recommender systems, morphing
technology) introduced and employed in recent OD research. These methodological innovations have become increasingly important in advancing a more
enriched and accurate understanding of OD. As such, we believe that time is ripe for another PDW where scholars gather to discuss how a better
appreciation of contemporary empirical methods will help to enrich our understanding of OD. We hope that our PDW will not only stimulate some specific
research questions, but also serve as a conducive platformto engage scholars fromdifferent disciplines who may draw on different methodological

approaches to further extend the OD scholarship.
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Session Type: PDW Workshop
Program Session: 140 | Submission: 15049 | Sponsor(s): (HR)
Scheduled: Friday, Aug 4 2023 12:30PM - 2:30PM ET (UTC4) at Westin Copley Place Boston in Defender

Putting International Front and Center: Imagining the )_)_ . [
Future of the HR Division Ambassadors Program m

Organizer: Rebecca Hewett, Rotterdam School of Management, Erasnus U.
Organizer: Brian Harney, Dublin City U.

Organizer: Mila Borislavova Lazarova, Simon Fraser U.

Panelist: Aichia Chuang, U. of North Carolina, Greensboro

Panelist: llona Buciuniene, /SM U. of Management and Economics
Panelist: Marion Festing, ESCP Business School

Panelist: Jarrod Haar, Massey U. Business School

Panelist: Mevan M. Jayasinghe, Michigan State U.

Panelist: Sewon Kim, State U. of New York Empire State College
Presenter: Johannes Marcelus Kraak, Kedge Business School

Panelist: Bard Kuvaas, B/ Norwegian Business School

Presenter: Paula Marie O'Kane, U. of Otago

Panelist: Peter Odrakiewicz, GSW Milenium U.College and Global Partnership Management Institute
Panelist: Emma Parry, Cranfield U.

Panelist: Hilla Peretz, Braude Academic College of Engineering

Panelist: Radha Rani Sharma, New Delhi Institute of Management (NDIM)
Panelist: Helen Shipton, Human Resources

Panelist: Wolfgang Mayrhofer, WU Vienna

The HR division ambassadors PDW returns for the third time, to bring together current and (potential) future ambassadors, to celebrate successes of the
ambassadors’ program, and to imagine the future together. We will start the PDW by celebrating recent achievements, including the publication of the 3rd
edition of the Global Human Resource Management Casebook, and the 4th edition HR Division’s International Conference (HRIC) in South Africa (May-June
2023). We will use these successes as a springboard to discuss the future of the ambassadors’ programand upcoming initiatives such as the 2024 HRIC in
New Zealand. First, members fromthe HR Division Ambassadors Committee will present opportunities for current and future ambassadors to become
involved in the development of the program, with some time for Q&A with the PDWs attendees. Then, we will break into roundtables to generate ideas for
new ambassadorial initiatives - projects which will make a lasting impact on the HR Division and our international members. Finally, we will discuss a process
through which the list of Ambassadors is refreshed with new members, including the launch of'a “Junior Ambassador” program. Participants can expect to
leave the PDW with new connections, new ideas, and (if they wish) an active role in shaping the experience of international members into the future.
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Session Type: PDW Workshop
Program Session: 141 | Submission: 12533 | Sponsor(s): (MED, MC, OB, STR)
Scheduled: Friday, Aug 4 2023 12:30PM - 2:00PM ET (UTC4) at Sheraton Boston Hotel in Berkeley AB

Developing Teaching Ideas into Impactful Intellectual [
Contributions Q @

Host: Kathleen J. Barnes, Salem State U.

Presenter: Rita J. Shea-Van Fossen, Nova Southeastern U.
Presenter: Jennifer Leigh, Nazareth U.

Presenter: Vicky Anne Lester, 7he Case Centre

Presenter: Michael Ablassmeir, McGraw-Hill/Irwin

Most management academics have been trained to do rigorous research in their chosen field, but few receive any guidance about how to translate that
research into learning activities or create impactful intellectual contributions fromtheir classroomactivities. This professional development workshop is
intended for authors, experienced or new to the management education and learing discipline, who are interested in developing their teaching and/or
learning technique(s) into management education and learning academic conference presentations, publishable case studies, peer reviewed journal
publications, and other intellectual contributions. This workshop brings together experienced management education teaching-scholars, teaching and
learning journal editors, and publishers in a collegial environment that will allow participants to learn about and discuss ideas on converting research into
classroomactivities and the scholarship of teaching and learing, as well as build participants’ networks and resources in this area of scholarship.
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Session Type: PDW Workshop
Program Session: 142 | Submission: 10079 | Sponsor(s): (OB)
Scheduled: Friday, Aug 4 2023 12:30PM - 2:30PM ET (UTC-4) at Sheraton Boston Hotel in Independence
West

OB Division Research Incubator E

Organizer: Tobias Dennerlein, Purdue U.

Organizer: Insiya Hussain, U. of Texas at Austin

Organizer: Matthew Deeg, Abilene Christian U.

Facilitator: Blake E. Ashforth, Arizona State U.

Facilitator: Corinne Bendersky, U. of California, Los Angeles
Facilitator: Gilad Chen, U. of Maryland

Facilitator: Morela Hernandez, U. of Michigan, Ann Arbor
Facilitator: Ivona Hideg, Schulich School of Business, York U.
Facilitator: Jia Hu, Ohio State U.

Facilitator: Stephen Humphrey, Pennsylvania State U.
Facilitator: Ronit Kark, Bar llan U.

Facilitator: Tal Katz-Navon, Arison School of Business, Reichman U. (IDC), Israel
Facilitator: Robert C. Liden, U. of lllinois Chicago

Facilitator: Hettie Richardson, Texas Christian U.

Facilitator: Christopher C. Rosen, U. of Arkansas

Facilitator: Debra L. Shapiro, U. of Maryland

Facilitator: Hlad Netanel Sherf, Kenan-Flagler Business School, U. of North Carolina at Chapel Hill
Facilitator: Shannon G. Taylor, U. of Central Florida

Facilitator: Daan Van Knippenberg, Rice U.

Facilitator: Michele Williams, U. of lowa

Facilitator: Kelly Schwind Wilson, Purdue U., West Lafayette
Facilitator: Thomas Joseph Zagenczyk, North Carolina State U.

While it is easy to come up with a rough or vague idea about a research topic, it is not easy to refine, implement, and publish the idea. Every one of'us needs
help fromothers, particularly those who have successful publishing experience. However, many of us lack access to colleagues with relevant expertise or
hesitate to ask for feedback from experts in relevant domains. Sometimes we are not even sure what kinds of expertise we would need to move the idea
forward. In the OB Research Incubator, participants are paired with renowned scholars who have successful publishing experience and can help participants
move their ideas forward. Participants also have an opportunity to connect with other OB scholars who share similar research interests. This PDW is open for
any member of the OB Division who would like to seek and exchange advice or feedback on research projects in any stage prior to publishing. Prior to
participation in this PDW, participants must submit a summary (5-6 pages, double spaced) of their research idea by June 4, 2023. These briefs will be reviewed
by the session organizers. Those whose briefs receive favorable evaluation will receive a registration code for the session. Complete details regarding the
research brief will be made available in early April, 2023, via online adverts.

Pre-approval of a research proposal is required for registration and attendance. Research proposals (as per the OB Listserv announcement and requirements)
must be submitted online through the provided online form.
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Session Type: PDW Workshop
Program Session: 143 | Submission: 12135 | Sponsor(s): (OB, CAR, RM, MED)
Scheduled: Friday, Aug 4 2023 12:30PM - 2:30PM ET (UTC4) at Sheraton Boston Hotel in Republic B

Behind the Publication: Insights from the )_)_ [ w
Publication Process Q @ Q

Organizer: Stephanie Chan-Ahuja, London Business School

Organizer: Laura Maria Giurge, London School of Economics and Political Science
Panelist: Lindred L. Greer, U. of Michigan, Ross School of Business

Panelist: Jill Perry-Smith, Emory U.

Panelist: Letian Zhang, Harvard Business School

Panelist: Joyce He, U. of California, Los Angeles

Following the success ofthe inaugural year of the Behind-the-Publication PDW in 2022, we continue the series with a new group of panelists to share their
experiences with publishing at top management journals. We contend that navigating the publication process is a crucial yet under-discussed part of the
academic training. This is surprising given that publishing academic papers is a necessary skill in a successful academic career and often used as a metric to
determine career outcomes. To that end, the aim of this PDW is to go behind the scenes of published papers and learn about the publication journey from
prolific academics. Our panel of distinguished scholars will share how they developed one of their papers frominitial journal submission to the final
publication. To facilitate learning about different publication processes, we have invited scholars with experience across different top management journals
including Academy of Management Journal, Management Science, Organization Science, and Administrative Science Quarterly. By going “Behind the
Publication”, this PDW will bring valuable insights especially for early career academics. Participants will leave our PDW with a better understanding of what
happens behind the scenes ofa published article, including the challenges involved in the process and how to overcome them. On a broader level, our PDW
could help participants feel less lonely about the academic publishing process: as one of our previous participants said while thanking the panelists, “Many
of'us in the audience feel happier that we’re not the only ones going through these publication problems.”
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Session Type: PDW Workshop
Program Session: 144 | Submission: 14119 | Sponsor(s): (STR, TIM, OMT, ENT)
Scheduled: Friday, Aug 4 2023 12:30PM - 3:30PM ET (UTC4) at Boston Marriott Copley Place in Wellesley

Using Formal Models in Management Research E

Panelist: John S. Chen, Baylor U.

Panelist: Tobias Kretschmer, LMU Munich

Panelist: Catherine Maritan, Syracuse U.

Panelist: Michael D Ryall, Florida Atlantic U.

Panelist: Arkadiy V. Sakhartov, U. of lllinois at Urbana-Champaign
Panelist: Sandy Yu, U. of Minnesota

Organizer: Hena Plaksenkova, 7he Ohio State U. Fisher College of Business
Organizer: Liyue Yan, B/ Norwegian Business School

The purpose of this PDW is to enhance participants’ understanding of formal models in management research, to compare and connect formal modeling with
other methods, and to share the best practices for developing, writing, publishing, and reviewing formal model papers. The PDW aims to promote the
effective use and consumption of formal modeling to a larger audience, examine the role of formal modeling as a method of management research, provide
advice to those interested in this method, facilitate a conversation between experts and learners, and foster a community of researchers. To this end, we invite
panelists who have extensive experience in formal modeling as producers, editors, and reviewers, as well as in other research methods. The in-person PDW
consists of two parts: a 90-minute panel session and two rounds of roundtables, 40 minutes each.

The panel session is open to all participants of AoM. To participate in the roundtables, please register through the online form
(https://forms.gle/TsLAXx1s4n8062QF9) by August 1st, 2023. We will have limited space in the roundtable session, so the places and preferences will be
accommodated on a first-come, first-serve basis. We will have three roundtables:

(1) Developing models (Tobias Kretschmer and Arkadiy Sakhartov),
(2) Publishing formal model papers (John Chen and Catherine Maritan),
(3) Leveraging formal models for empirical research (Michael Ryall and Sandy Yu).

For any questions, please contact Elena Plaksenkova at plaksenkova.l@osu.edu or Liyue Yan at liyue.yan@bi.no
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https://forms.gle/TsLAXx1s4n8o62QF9

Session Type: PDW Workshop
Program Session: 145 | Submission: 10295 | Sponsor(s): (CM, CAR, OB)
Scheduled: Friday, Aug 4 2023 1:00PM- 4:00PM ET (UTC-4) at Hilton Boston Back Bay in Fenway Ballroom

Healthier Lives Before Tenure: The Role of Agency in the Junior Faculty
Stage

Organizer: Payal N. Sharma, U. of Nevada Las Vegas

Organizer: Kyle J. Emich, U. of Delaware

Organizer: Tyler Sabey, Arizona State U.

Presenter: Hizabeth Margaret Campbell, U. of Minnesota

Panelist: Li Lu, West Chester U. of Pennsylvania

Panelist: Ozias Moore, Lehigh U.

Presenter: Nathan Pettit, New York U.

Panelist: Kristie Rogers, Marquette U.

Presenter: Dana McDaniel Sumpter, Pepperdine Graziadio Business School
Presenter: Michele Williams, U. of Jowa

Being a junior faculty member involves managing multiple pressures — fromresearch, teaching, and service to personal commitments, to one’s mental and
physical health and interpersonal relationships. Accordingly, this workshop offers an innovative, skill-based opportunity for junior faculty members to
understand how to find and exercise their agency towards leading healthier lives before tenure. To facilitate interactive learning, the session brings together
faculty across different career stages who conduct research in relevant domains and/or have had meaningful personal and professional experiences related to
enacting healthier careers; and draws on multiple forums for dialogue including presentations, a panel discussion, and small group breakouts. Attendees will
leave with an action-oriented toolkit to navigate their careers and handle current future pressures.
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Session Type: PDW Workshop
Program Session: 146 | Submission: 10445 | Sponsor(s): (CMS)
Scheduled: Friday, Aug 4 2023 1:00PM - 2:30PM ET (UTC-4) at Boston Park Plaza in Arlington Room

Navigating the Pressures of Academia: Systemic )_)_ [ ‘\\W‘?
Barriers Q @

Facilitator: Kristin Samantha Williams, Acadia U.

Facilitator: Paulina Segarra, U. Andhuac México

Facilitator: Liela A. Jamjoom, Dar Al-Hekma U.

Facilitator: Fernanda Filgueiras Sauerbronn, U. Federal do Rio de Janeiro - UFRJ
Panelist: Garance Christine Marechal, U. of Liverpool Management School
Panelist: Shelley Price, Gustavson School of Business, U. of Victoria

Panelist: Sergio Wanderley, Unigranrio Afya

Panelist: Fahreen Alamgir, Monash U.

“Nihil de nobis, sine nobis” or “nothing about us without us” (Ferndale, 2018). This refrain has been used to shape more enlightened engagement and
discussion of representation and inclusive practices. Often, it is applied to policy statements regarding diversity, inclusion, accessibility, and equity. It also
the catchphrase of many rights movements, which seek to address oppression, historical underrepresentation and exclusion, or systemic discrimination. In
academia the discourse remains silent on systemic barriers for certain intersectional identities. Narratives from intersectional identities within the ivory tower
critique practices which seek to objectify, dehumanize, marginalize. They also critique tokenismand performativity while seeking an elusive sense of
authentic belonging, respect, and visibility (Gabriel & Tate, 2017). In this PDW, we attempt to open the discourse by engaging in a conversation about lived
experience. Our discussion will span a variety of barriers, including religion, disability, geography, race, gender identity and language as well as the
experiences of those who navigate a mixture of these complex barriers in an academic context.
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Session Type: PDW Workshop
Program Session: 147 | Submission: 11652 | Sponsor(s): (HR, MED)
Scheduled: Friday, Aug 4 2023 1:00PM- 2:30PM ET (UTC-4) at Westin Copley Place Boston in Parliament

Award-Winning Innovative Teaching in HR Analytics: The Case of m
Mr. Macky’s Cajun Cuisine

Speaker: Michael Sturman, Rutgers U.

Speaker: Hanbo Shim, U. of Texas At Arlington

Organizer: Karen Landay, U. of Missouri, Kansas City
Organizer: Tae-Youn Park, Sungkyunkwan (SKK) U.
Organizer: Kang Yang Trevor Yu, Nanyang Technological U.

The purpose of this professional development workshop (PDW) is to offer AOM members the opportunity to learn about innovative approaches to teaching
HR analytics fromthe winners of the 2022 HR Division Innovative Teaching Award — Michael Sturman (Rutgers University) and Hanbo Shim (University of
Texas at Arlington). In this interactive session, the winners will first share the details of their innovation, Exercises in HR Analytics: The Case of Mr. Macky’s
Cajun Cuisine, and then facilitate a Q&A with the audience on more generalized approaches to teaching HR analytics. Additionally, all case materials — the
workbook, a sample dataset, blank answer sheets, and a completed example answer sheet for the sample dataset — are available online through OSF so that
PDW attendees may work through themahead of or during the session and use themin their own teaching.

Materials for this session are available at https://osf.io/rw824/.
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Session Type: PDW Workshop
Program Session: 148 | Submission: 12286 | Sponsor(s): (MC)
Scheduled: Friday, Aug 4 2023 1:00PM- 3:00PM ET (UTC-4) at Hilton Boston Back Bay in Copley

Contribution of the External Consultant to the Problems of @
Personnel Recruitment and Integration

Organizer: Veronique Zardet, U. of Lyon, IAE Lyon , MAGELLAN, ISEOR, FRANCE
Session Chair: Therese F. Yaeger, Benedictine U.

Discussant: Peter Sorensen, Benedictine U.

Panelist: FADI MAHMOUD, Med Surg Solutions

Panelist: BENOIT HUBERT, PGF CONSULTANTS

The objective of this PDW session is to discuss the role, the added value and the contribution of external consultants to face the growing problems
encountered by companies in recruiting and even more so in retaining their employees. In a first step, the PDW will analyze the nature and specificity of the
recruitment, integration and retention of employees, depending on the sector or business. In a second step, it will study innovative recruitment and
integration practices implemented by companies with the help of consultants. In the third and final step, the methods and tools for dealing with these
problems will be identified.
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Session Type: PDW Workshop
Program Session: 149 | Submission: 20058 | Sponsor(s): (MED, CTO, OB, HR)
Scheduled: Friday, Aug 4 2023 1:00PM- 3:00PM ET (UTC-4) at Sheraton Boston Hotel in Public Garden

Teaching with Technology: In the Shadow of Al ) @ ,_)_ -« w

Organizer: Mairead Brady, Trinity Business School, Trinity College Dublin

Organizer: Martin R. Fellenz, /MD

Facilitator: Stuart A. Allen, Robert Morris U.

Presenter: Leonardo Caporarello, SDA Bocconi and Bocconi U.

Presenter: Anna Holland, U. of Surrey

Facilitator: Catherine Denise Cawley, Trinity Business School, Trinity College Dublin
Facilitator: David Lefevre, Imperial College Business School

Presenter: Cynthia Fukami, U. of Denver

Teaching with technology has slowly evolved in management education (ME) but many questions are left unanswered. The first question is what is or what
should be the level of adoption and acceptance of technology/Al in the teaching arena and what evidence base do we have for that? Secondly, we need to
ask what does the low level of technology adoption mean? Does it mean that we are teaching about technology/Al rather than teaching with technology/AlI?
Our third question will ask, do we appreciate that we now engage with a digitalized student self-managing their technology/Al adoption in the absence ofits
use in the classroom, and to what pedagogical impact on their learning? This PDW will conclude with an exploration of new business models, aligned to the
drivers for change and focus on what we should or could deliberately create as optimum going forward.
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Session Type: PDW Workshop
Program Session: 150 | Submission: 11645 | Sponsor(s): (MOC, AAM, CM, DEL ENT, INDAM, NEU, OB, ODC,
OMI, RM)
Scheduled: Friday, Aug 4 2023 1:00PM- 3:00PM ET (UTC-4) at Westin Copley Place Boston in Empire

Reviewing in the Rough: A Professional Development Workshop for
Doctoral Students and Junior Faculty =

Coordinator: Niranjan Srinivasan Janardhanan, London School of Economics
Coordinator: Jing Zhu, Nanyang Business School, Nanyang Technological U., Singapore
Coordinator: Alexandra Rheinhardt, U. of Connecticut

Coordinator: Jingtao Zhu, Rotterdam School of Management, Erasmus U.
Speaker: Batia Mishan Wiesenfeld, New York U.

Speaker: Maryam Kouchaki, Northwestern Kellogg School of Management
Speaker: Allison S. Gabriel, Purdue U., West Lafayette

Facilitator: Brittany Lambert, Indiana U. - Kelley School of Business
Facilitator: Christian Resick, Drexel U.

Facilitator: Christopher G. Myers, Johns Hopkins Carey Business School
Facilitator: Cristiano L O Guarana, Indiana U. - Kelley School of Business
Facilitator: Hizabeth McClean, Cornell SC Johnson College of Business
Facilitator: Emily Dunham Heaphy, U. of Massachusetts, Amherst

Facilitator: Frits Pil, U. of Pittsburgh

Facilitator: Hana Johnson, Washington State U.

Facilitator: Kristie Rogers, Marquette U.

Facilitator: Melissa S. Cardon, U. of Tennessee, Knoxville

Facilitator: Peter J. Jordan, Griffith U.

Facilitator: Ravi S. Kudesia, Fox School of Business, Temple U.

Facilitator: Shalini Khazanchi, Rochester Institute of Technology
Facilitator: Trevor Foulk, U. of Maryland R.H. Smith School of Business

Reviewing is a critical “professional responsibility” and an integral part of participating in the academic community (Trevino, 2008). Yet Tsang and Frey (2007:
129) noted that “there is no formal training for referees who usually pick up their review skills through learning by doing.” This raises a perplexing question
for doctoral students and junior faculty: how can one develop critical reviewing skills with so few opportunities to practice the art of reviewing? This PDW
provides participants with a rare opportunity to learn and practice the art of reviewing. Prior to the conference, participants will be asked to prepare a practice
review of the manuscript by Gabriel, Lanaj, and Jennings (2021) titled, “Is one the loneliest number? A within-person examination of the adaptive and
maladaptive consequences of leader loneliness at work”, published in the Journal of Applied Psychology. The actual workshop will consist of two parts: (1)
presentations and (2) group discussions. The panel will offer key insights about the review process and quality reviewing fromscholars who have served as
Associate Editors and Editorial Board Members at leading journals in our field. Allison Gabriel will provide background information about the original
submission of their manuscript. Participants will then break into small groups, each facilitated by an experienced faculty member, to discuss and receive
feedback on their formal reviews. The PDW will conclude with Dr. Gabriel sharing actual reviews the author teamreceived and how they helped shape the
final manuscript.

Participants will be required to conduct a review of a paper to be able to register for the session. Please contact the organizers at j.zhu@rsmnl to request for a
copy of the paper to be reviewed. Please use "MOC RIR" in the subject of your email. Thank you.
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Session Type: PDW Workshop
Program Session: 151 | Submission: 14435 | Sponsor(s): (OB)
Scheduled: Friday, Aug 4 2023 1:00PM- 6:00PM ET (UTC-4) at Sheraton Boston Hotel in Back Bay Ballroom
A

For the Love of Leadership: Leadership Doctoral Student . []
Consortium @

Coordinator: Amy Bartels, U. of Nebraska, Lincoln
Coordinator: Nathan J. Hiller, Florida International U.
Coordinator: Pol Solanelles, U. of Mississippi
Presenter: Nikos Dimotakis, Ok/ahoma State U.
Presenter: Nathan Eva, Monash Business School
Panelist: Amy Y. Ou, Department of Management & Marketing, Faculty of Business, Hong Kong Polytechnic
Panelist: Jeffrey Lovelace, UVA - McIntire

Panelist: Cynthia Kay Maupin, U. of Mississippi

Host: Lynn Shore, Colorado State U.

Host: Steve W J Kozlowski, U. of South Florida

Host: Robert C. Liden, U. of lllinois Chicago

Host: Olga Epitropaki, Durham U.

Host: Ajay Mehra, U. of Kentucky

Host: Lauren D'Innocenzo, Drexel U.

Host: Peter Harms, U. of Alabama

Host: Neal M. Ashkanasy, U. of Queensland

Host: Herman Tse, Monash U.

Host: Chris Reina, Virginia Commonwealth U.

Host: Margarita Mayo, /E Business School

Host: Charalampos Mainemelis, 4LBA Graduate Business School
Host: Remy E. Jennings, Florida State U.

Host: Susan J. Ashford, U. of Michigan

A wonderful aspect of the Academy of Management (AoM) Annual Meeting is the developmental opportunities it provides for doctoral students. The
Organizational Behavior (OB) division serves a large and diverse group of doctoral students and seeks to provide opportunities to help the students and
members better connect by supporting micro- communities with the OB division. As a micro-community focused on helping support leadership scholars in
their careers, the Network of Leadership Scholars has put together this Leadership Doctoral Student Consortiumto provide a connection for leadership
doctoral students to the leadership micro-community and the OB division. Our doctoral consortiumserves to complement those that focus on programstages
(i.e., “Halfway There” and “New Student Doctoral Consortium) and is open to all doctoral students interested in studying leadership. It will give theman
opportunity to connect with and learn fromjunior and senior leadership scholars as well as other doctoral students interested in studying leadership. In
addition, attendees will learn about topics that are particularly relevant to leadership scholars such as developing their “brand” as a leadership scholar and
nultilevel methods. Several prominent OB division members have agreed to participate in the 2023 PDW and provide students with their insights such as (1)
advice based on their career as a leadership scholar (2) how to brand yourself as a leadership scholar, (3) conducting multilevel analyses, and (4) the role of
the Network of Leadership Scholars.

Participants interested in attending, please contact amy.bartels@unl.edu for the registration form.
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Session Type: PDW Workshop
Program Session: 152 | Submission: 10297 | Sponsor(s): (OB, HR, ENT, STR)
Scheduled: Friday, Aug 4 2023 1:00PM - 4:00PM ET (UTC-4) at Sheraton Boston Hotel in Republic A

How to Succeed in the PhD Admissions Process: A [ ]
Consortium for Pre-Doctoral Students Q @

Organizer: Jennifer Nahrgang, U. of lowa

Organizer: Michael C. Withers, Texas A&M U.

Organizer: Trenton A. Williams, BYU Marriott School of Business
Host: Jessica Beth Rodell, U. of Georgia

Host: Connie Wanberg, U. of Minnesota

Host: Guoli Chen, INSEAD

Host: Jeffery McMullen, /ndiana U. - Kelley School of Business
Host: Jason Ridge, U. of Arkansas

Host: Kelly Schwind Wilson, Purdue U., West Lafayette

Host: Jason Colquitt, U. of Notre Dame

Host: Margaret M. Luciano, Penn State U.

Host: Johan Wiklund, Syracuse U.

Host: Wei Shi, U. of Miami

Host: Tyler Wry, The Wharton School, U. of Pennsylvania

Host: Sekou Bermiss, U. of North Carolina, Chapel Hill

Host: Kai Chi Yam, National U. of Singapore

Host: Anthea (Yan) Zhang, Rice U.

Host: Rong Su, Tippie College of Business, U. of lowa

Host: Jessica R. Methot, Rutgers U, School of Management and Labor Relations
Host: Cynthia E. Devers, Virginia Tech

Host: Songcui Hu, U. of Arizona

Host: David W. Williams, U. of Tennessee

Host: Seohyun Yoon, Arizona State U.

Host: Megan Hisa Gabruk, Ross School of Business, U. of Michigan
Host: Devin Kilpatrick, -

Host: Jake Gale, Indiana U. - Kelley School of Business

Host: Camille DOCHE, HEC Paris

Host: Manuela Collis, U. of Toronto, Rotman School of Management

The purpose of this professional development workshop (PDW) is to provide advice and information on how to navigate the PhD Admissions process, with
a specific emphasis on: 1) The Keys to a Successful Application, 2) Defining Your Research Interests, and 3) Finding Your Fit with PhD Programs. As
competition for admission to PhD programs grows, applicants need to understand how to succeed in the PhD admissions process and more importantly, how
to find the PhD program that will help themachieve their career goals. Individuals applying to PhD programs in the next 1-2 years will benefit fromthis PDW
by learning more about the PhD admissions process through presentations, panel discussions, and round table discussions. The three-part PDW will provide
ample opportunities for attendees to ask questions of current PhD coordinators, faculty, and PhD students. Attendees will walk away equipped with a greater
understanding of the PhD admissions process as well as a network of both peers and faculty to help them further navigate the process.
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Session Type: PDW Workshop
Program Session: 153 | Submission: 15072 | Sponsor(s): (OB, HR, ODC, CM)
Scheduled: Friday, Aug 4 2023 1:00PM - 4:00PM ET (UTC-4) at Sheraton Boston Hotel in Back Bay Ballroom
C

Speaking Science E

Organizer: Katelyn Zipay, Purdue U.
Organizer: Theresa M. Glomb, U. of Minnesota
Organizer: Hizabeth Margaret Campbell, U. of Minnesota

Experts acknowledge that the relationship between science and the public is at a precarious stage (Public Face of Science Initiative, 2018). In this critical
moment, it is imperative that we engage in relevant conversations directly and deliberately to positively impact the future of society and build cultures that
value science. . This workshop, returning for a second year after a successful inaugural session in 2022, focuses on "speaking science” by promoting the
effective translation of research and developing additional skills for sharing science in an accessible and provocative way. This PDW aims to equip attendee
with broader skills necessary for communicating science with varied non-academic audiences and, ultimately, seeks to promote greater impact of our
scholarship. We will discuss key skills in effective science communication: saying “yes” to sharing your knowledge, crafting a coherent and compelling
story, tailoring the message to your audience, and navigating the opportunities and obstacles in science communication. Throughout the interactive
workshop, there will be “cameos” fromrenowned voices in our field to share advice, encouragement, and an invitation to join themin “speaking science.” We
will couple best practices in media communications with improvisation skills to provide participants with the opportunity to learn and practice science
communication strategies. We welcome all faculty interested in building their confidence and capabilities to broadly speak about their science and expect the
session will be especially valuable to junior faculty and they prepared to say “yes” to opportunities as they advance in their careers.

We are so excited to bring back “Speaking Science” this AOM for its second year. The co-organizers are partnering with two amazing Improv Coaches
(affiliated with Second City Chicago!) to lead this session. The PDW focuses on building the necessary science communications skills for researchers in our
field to actively and successfully share our research with important broader non-academic audiences. We will practice improvisation techniques that build
these critical skills and discuss how to put these practices to action. It will be fun, engaging, and challenging. The session is capped at 100 participants and it
will fill quickly. A link to register will be sent via OB listserv and other communication platforms. You can also email Kate Zipay (kzipay@purdue.edu) directly
for the link to register. It was a hit last year and it's only getting better!
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Session Type: PDW Workshop
Program Session: 154 | Submission: 18561 | Sponsor(s): (OMT, MOC, OB, RM, STR)
Scheduled: Friday, Aug 4 2023 1:00PM - 4:00PM ET (UTC~4) at Boston Park Plaza in Boylston

Experiments in Institutional Theory and Strategy Research

Organizer: Oliver S. Schilke, U. of Arizona

Organizer: Alex B. Bitektine, JMSB, Concordia U.

Facilitator: Mark Bolinger, Appalachian State U.

Facilitator: Stefano Brusoni, ETH Ziirich

Facilitator: Matthew Josefy, Indiana U. - Kelley School of Business
Facilitator: Ronald Klingebiel, Frankfurt School of Finance & Management
Facilitator: Sheen S. Levine, U. of Texas at Dallas

Facilitator: Nevena Radoynovska, EMLYON Business School

Facilitator: Andy Wu, Harvard Business School

This workshop provides the opportunity for institutional theory and strategy researchers with interest in experiments to engage in dialogue, discuss research
agendas and methods, and receive feedback on their ongoing work. The workshop begins with a panel discussion addressing the potential of experimental
methodology to facilitate novel research and providing an overview of recent contributions of experimental methods to the advancement of our knowledge
on institutions and organizational strategy. The workshop will also comprise a showcase presentation of an experimental research project as well as a paper
development workshop, where participants will have the opportunity to get an in-depth feedback and mentoring on experimental research projects in
progress fromexperienced facilitators.

If you are interested in participating in the second segment (paper development), please submit your work by email to the workshop organizers, Oliver Schilke
(oschilke@arizona.edu) and Alex Bitektine (alexbitektine@concordia.ca), no later than July 24, 2023.
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Session Type: PDW Workshop
Program Session: 155 | Submission: 16235 | Sponsor(s): (ONE, OMT, ENT)
Scheduled: Friday, Aug 4 2023 1:00PM - 5:00PM ET (UTC-4) at Westin Copley Place Boston in Newbury

Systems and Sustainability: Certified B Corporations and @ )_)_
Benefit Corporations as a Research Context =

Organizer: Leonardo Boni, Politecnico di Milano School of Management
Organizer: Joel Gehman, George Washington U.

Organizer: Martina Pasquini, /E Business School

Organizer: Garima Sharma, American U., Kogod School of Business
Panelist: Alim J. Beveridge, U. of Nottingham, China

Panelist: David Lucas, Syracuse U. Whitman School of Management
Panelist: Suntae Kim, Johns Hopkins Carey Business School
Panelist: Kendall Cox Park, Vanderbilt U.

Facilitator: Ke Cao, Wilfrid Laurier U.

Facilitator: Rosanna Garcia, Worcester Polytechnic Institute
Facilitator: Gorgi Krlev, ESCP Business School

Facilitator: Todd Schifeling, Fox School of Business, Temple U.
Participant: Emily Landry, Washington and Lee U.

The B Corp movement, which includes both a certification and a legal form, offers a sandbox for researchers of social and environmental issues to answer
new questions in novel ways. B Corps encompass a rigorous cettification, a new legal form, and a values-based social movement. B Corp certification allows
organizations to express commitments to responsible business practices. By incorporating as a benefit corporation, businesses embed a dual purpose into
their corporate charter. As a social movement, B Corps and their stakeholders come together to advance the institutional and systemic narrative of business
as a force for good and broader efforts seeking to remake capitalism. In this PDW, we explore how B Corps, as a research context, can help scholars to move
conversations forward on systems and sustainability. We will explore how the B Corp certification and benefit corporation legislation allow us to re-
conceptualize impact frombusiness-centric to society-centric metrics, and shift from exploring independent social/environmental issues to seeing themas a
system. We will also inquire into the interconnected of actions, people and events that is at the heart B Corps as a social movement. We have invited B Corp
researchers to present their research and participate in panel discussions. We will also organize small group table discussions to help participants develop B
Corp related papers. The organizing teamand table facilitators have conducted similar workshops in other settings, such as the Global B Academics
Roundtable, and have the experience to skillfully facilitate such discussions.

Please note that Part 1 of this PDW is open to all. Part 2 of this PDW is a paper workshop session that will be by invitation only.
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Session Type: PDW Workshop
Program Session: 156 | Submission: 19890 | Sponsor(s): (OSCM)
Scheduled: Friday, Aug 4 2023 1:00PM - 4:30PM ET (UTC-4) at Westin Copley Place Boston in Independence
A

2023 OSCM Division Doctoral Student ] w
Consortium m @ )-)- Q

Organizer: Maricela Arellano Caro, HEC Montreal
Organizer: Annachiara Longoni, ESADE Business School
Panelist: Morgan Swink, Texas Christian U.

Panelist: Wendy Tate, U. of Tennessee

Panelist: Tingting Yan, Texas Tech U.

Panelist: Andreas Wieland, Copenhagen Business School
Panelist: Hliot Bendoly, Ohio State U.

Panelist: Xiaosong Peng, college of business, Lehigh U.
Panelist: Manpreet Hora, Georgia Institute of Technology
Panelist: Gopesh Anand, U. of lllinois at Urbana-Champaign
Panelist: Adela Drozdibob, U. of Sussex Business School
Panelist: Joseph Sarkis, Worcester Polytechnic Institute
Panelist: Jens Roehrich, U. of Bath

Panelist: Brian Squire, U. of Bath

Panelist: Rachel McCullagh Balven, Arizona State U.
Panelist: John Aloysius, U. of Arkansas Sam M. Walton College of Business
Panelist: Vikram Bhakoo, U. of Melbourne

Panelist: Sangho Chae, Warwick Business School

Panelist: Lisa Hlram, Miami U.

Panelist: Barbara B. Flynn, Indiana U.

Panelist: Jury Gualandris, lvey Business School

Panelist: CARLOS Mena, -

Panelist: Pietro G. Micheli, U. of Warwick

Panelist: Sachin B. Modi, -

Panelist: Sriram Narayanan, Michigan State U.

Panelist: Mark Pagell, U. College Dublin

Panelist: Miriam Michiko Wilhelm, WU Vienna U. of Economics and Business
Panelist: Joohan Lee, Troy U.

Panelist: Agnieszka Zielinska, -

Panelist: Martin C. Schleper, U. of Sussex Business School

The Operations and Supply Chain Management Division is pleased to announce a joint Junior Faculty and Doctoral Consortiumat the annual meeting of the
Academy of Management (AoM) in Boston, MA, USA. This event will be held from 8:30 AM to 4:30 PM on Friday, August 4th, 2023. The primary focus of
the joint consortiuminvolves an intensive research incubator session for doctoral students and junior faculty. Doctoral students are asked to give a short (15
minute) presentation about their research proposal to a panel of senior and junior faculty who then provide feedback and guidance on each proposal.
Subsequently, the junior faculty will have an opportunity to present their research programs describing how they are extending their dissertation research
and/or starting new research streams. The doctoral students are expected to ask questions and learn about building a research identity. In addition to the
research incubator session, several panel sessions will further elaborate on publishing, the development of research streams, and the job market. Experts in
the field are invited to provide their input and engage participants in Q&A sessions.
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Session Type: PDW Workshop
Program Session: 157 | Submission: 15237 | Sponsor(s): (RM)
Scheduled: Friday, Aug 4 2023 1:00PM- 3:00PM ET (UTC-4) at Boston Hynes Convention Center in 309

Everything You Wanted to Know About Moderated Regression (But [™]
Were Afraid to Ask) =)

Presenter: Jeremy F. Dawson, U. of Sheffield
Presenter: Andreas Wilhelm Richter, U. of Cambridge
Presenter: Mikko Ronkk®d, U. of Jyvdskyld School of Business

Although the testing of interaction effects via moderated regression is commonplace in management research, many misunderstandings and gaps in
knowledge persist, and knowledge of recent methodological developments is slow to catch on. This workshop is aimed at researchers, reviewers, and PhD
students alike, with a basic understanding of moderation, but who would like to advance their knowledge beyond this point. It will use a series of examples to
refresh the basic principles of testing two-way and three-way interactions, focusing on how (and when) these should be interpreted based on various post-
hoc probing and plotting techniques. In particular, it will cover different approaches to describing interaction effects, and offer guidance as to when and how
post-hoc probing techniques such as simple slope testing should (and shouldn’t) be used. It will also cover the testing, plotting and probing of some more
complextypes of interactions, in particular those involving curvilinear effects, and those where the underlying regression model is nonlinear (e.g. logistic or
Poisson regression). Participants will have the opportunity to request topics and ask specific questions on moderation by sending an email to
j.fdawson@sheffield.ac.uk at least a week before the workshop. The final section of the workshop will discuss these questions, and others generated in the
workshop itself. Participants will be provided with resources (including data files and syntax for R, SPSS, and Stata and screencasts) to replicate the methods
demonstrated in the workshop.
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Session Type: PDW Workshop
Program Session: 158 | Submission: 10765 | Sponsor(s): (RM, OB, HR, ENT)
Scheduled: Friday, Aug 4 2023 1:00PM- 2:30PM ET (UTC-4) at Boston Hynes Convention Center in 207

MTurk-Based Research That You Can Trust: Best-Practice
Recommendations For Authors and Reviewers /==

Organizer: Isabel Villamor, /ESE Business School
Organizer: Ravi Ramani, Morgan State U.
Organizer: Herman Aguinis, George Washington U.

Amazon’s Mechanical Turk (MTurk) is the most widely-used online marketplace for conducting research in management and related fields. However,
significant concerns call into question the validity of research conclusions based on MTurk data. Our professional development workshop (PDW) aims to
offer best-practice recommendations regarding designing, implementing, and reporting MTurk studies. Our recommendations are aimed at researchers
planning on using MTurk and those who evaluate manuscripts describing MTurk-based research (i.e., journal reviewers and editors). Based on a review of
146 sources, our PDW will provide a summary of MTurk’s practical and logistical benefits and a detailed analysis of 10 particularly salient features of MTurk
research and their associated threats to internal, external, construct, and statistical conclusion validity (e.g., participant inattention and misrepresentation,
vulnerability to web robots, MTurker non-naiveté, perceived researcher unfairness). We will then offer 10 best-practice recommendations to address those
threats during research planning, research implementation, and reporting of results (e.g., decide qualifications used to screen MTurkers, formulate
compensation rules, approve or deny compensation). In addition, our session will offer participants opportunities to discuss specific questions or concerns
about conducting research on MTurk. Finally, we will provide a hands-on demonstration of how to implement each of these recommendations and conduct
an MTurk study that minimizes the validity threats of associated with this data collection method.
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Session Type: PDW Workshop
Program Session: 159 | Submission: 15408 | Sponsor(s): (RM, OMT, OB)
Scheduled: Friday, Aug 4 2023 1:00PM- 3:00PM ET (UTC-4) at Boston Hynes Convention Center in 306

Qualitative and Quantitative Analysis of Visual Data 3rd Edition )_)_

Organizer: Siyin Chen, U. of Toronto, Rotman School of Management
Organizer: Stine Grodal, Northeastern U.

Panelist: Stoyan VassilevSgourev, New Bulgarian U.

Panelist: Anders Dahl Krabbe, King's Business School

Panelist: Mitali Banerjee, HEC Paris

Panelist: Sylvaine Tuncer, King's College London

Our world is becoming increasingly visual. Organizations and individuals alike increasingly communicate through visual means by posting images, photos
and memes on social media, websites, and embedding themin emails. Organizational scholars are therefore faced with a new challenge: How do we make
sense of visual data? In particular how do we collect, analyze, and theorize visual data? All of the methods that organizational scholars have at their disposal
to engage in data analysis takes for granted that data are textual or numerical in nature. However, a large literature in the social sciences suggests that visuals
process very differently than text. The goal of the third edition of this PDW is to further provide some needed assistance and sharing of best practices for
both qualitative and quantitative scholars who would like to use visual data to generate and test theory about organizational phenomena.
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Session Type: PDW Workshop
Program Session: 160 | Submission: 18880 | Sponsor(s): (RM, SAP)
Scheduled: Friday, Aug 4 2023 1:00PM- 3:00PM ET (UTC-4) at Boston Hynes Convention Center in 208

Paradox and its Methodological Underpinning: Where We Are and []
What is Next ===

Organizer: Angela Greco, TU Delfi

Organizer: Eriselda Danaj, /ESE Business School

Organizer: Camille Pradies, EDHEC Business School

Panelist: Linda L. Putnam, U. of California, Santa Barbara

Panelist: Gail T. Fairhurst, U. of Cincinnati

Panelist: Jane Kirsten Le, WHU Otto Beisheim School of Management
Panelist: Josh Keller, UNSW Sydney

Panelist: Jennifer Linda Sparr, U. of Zurich

Panelist: Simone Carmine, /[ESEG School of Management

Discussant: Wendy K. Smith, U. of Delaware

Paradox scholarship has developed exponentially in the past years, attracting a growing, broader audience. Recent special issues, conferences, and AOM
PDWs on the topics have consistently broken submission and attendance records with always more than 100 participants. Despite this vibrant expansion,
paradoxscholars confront a vast array of methodological challenges in seeking to unpack and explore interdependent opposites. By offering a paradox PDW
within the RM division, we aimto provide both novice and experienced scholars insight and tools to deepen their methodological approach to studying
tensions by identifying key challenges, unpacking traditional approaches, and introducing innovative possibilities. We will address a diversity of methods
for studying paradox, including both qualitative and quantitative approaches. To engage a broad audience, our PDW design is interactive. Helped by
experienced panelists well-versed in both qualitative and quantitative methods, we will disseminate and generate novel insights with the participants.
Participants will also have the possibilities to discuss key methodological issues they face in roundtable discussions and receive feedback on their specific
research project. By exploring methodological questions around tensions and paradox, our PDW appeals to members of the RM division while expanding to
an always broader audience interested in paradox studies.
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Session Type: PDW Workshop
Program Session: 161 | Submission: 16599 | Sponsor(s): (RM, STR, OB)
Scheduled: Friday, Aug 4 2023 1:00PM- 4:00PM ET (UTC-4) at Boston Hynes Convention Center in 203

Sequence Analysis for Management Research m E

Organizer: Walter J. Ferrier, U. of Kentucky
Organizer: Stephen Thomas Downing, U. of Missouri
Organizer: Jin-Su Kang, NYCU

Sequence analysis captures the ordinal and temporal structure of discrete data, such as the progression of jobs in a career path, stages of a negotiation, or
longitudinal patterns of rivals’ competitive attacks. Although the value of sequence analysis for organizational research was introduced over three decades
ago, the adoption of sequence-related methods in management remains limited. We believe that this is due to a combination of unfamiliarity (with sequence
concepts) and inaccessibility (of sequence analysis computations). Accordingly, this professional development workshop (PDW) is designed to tackle both
challenges for scholars within the fields of strategic management, organizational theory, and organizational behavior. The PDW is formatted around a tutorial
structure, which will be preceded by a phenomenological and theoretical background on sequences, and followed by an engaging, discovery-oriented
discussion of the usefulness of sequence analysis in future research. The main tutorial contents of the PDW will incorporate two leaming tools that facilitate
hands-on practice with sequence analysis: (1) sets of colored toy blocks, representing discrete organizational events, aid in building intuition about sequence
concepts; and (2) a user-friendly (graphical user interface) software program, SequenceR, aids in computing sequence measures. Thus, the key takeaway for
participants will be the development of a new skill: understanding and computing sequence analysis measures. We expect that this tutorial format is suited
not only to delivering a quality learning experience but also to fostering cross-divisional interactions for participants’ professional development.

How do I register? There is no charge to attend, but pre-registration and conference registration are required. Attendance is limited to 50 participants. Please
fill out the PDW registration format this link by Friday July 21 to receive confirmation of registration fromthe session organizers:
https://missouri.qualtrics.convjfe/form/SV_a3GMyQ8NFw4cNEO. What should I bring? Participants should bring their laptop with a downloaded copy of the
SequenceR programto use during the workshop. As this is in iterative development, please download the programonly during the week before the session,
August 1 —4: https://github.com/sdownin/sequencer##download. Tutorial data files will be made available to admitted participants before the workshop.
Questions? Please contact: Stephen Downing (sdowning@missouri.edu) and Walter Ferrier (walter.ferrier@uky.edu). Please include “[AOM Sequence
PDWT” in the email subject line.
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Session Type: PDW Workshop
Program Session: 162 | Submission: 13957 | Sponsor(s): (SAP, RM, OMT)
Scheduled: Friday, Aug 4 2023 1:00PM - 4:00PM ET (UTC-4) at Boston Park Plaza in Grand Ballroom A

Qualitative Analysis Boot Camp VII: Theorizing from Qualitative
Data Using Analytical Artifacts ===

Organizer: Tine Koehler, U. of Melbourne

Organizer: Jane Kirsten Le, WHU Otto Beisheim School of Management
Organizer: Anne D. Smith, U. of Tennessee, Knoxville
Panelist: Martha S. Feldman, U. of California, lrvine
Panelist: Joep Cornelissen, Erasmus U. Rotterdam
Panelist: Paula Jarzabkowski, U. of Queensland

Panelist: Rebecca Bednarek, Victoria Management School
Panelist: Paula Marie O'Kane, U. of Otago

Panelist: Catherine Lynelle Welch, U. Of Sydney

Panelist: Mirjam Werner, Erasmus U. Rotterdam
Facilitator: Jaewoo Jung, Colorado State U.

Facilitator: Ace Beorchia, Kennesaw State U.

Facilitator: Angela Pei Ju Chen, U. of Melbourne

This PDW will help researchers develop and expand their qualitative data analysis skills by focusing on intermediate processes using “analytic artifacts”
during qualitative data analysis (Locke, Feldman, & Golden-Biddle, 2022). Analytic artifacts can include: case narratives/composites; chronologies/temporally
bracketing data; visual maps and other drawing; use of sensitizing concepts; identification of critical events or conversations; a-day-in-the-life composite;
vignettes; hyperlinking between data sources; written accounts fromdifferent organizational or team member perspectives; and other non- coding
approaches. Our PDW opens up the discussion of the practice and relevance of analytic methods that go beyond textual coding and its limitations. Data
analysis with analytic artifacts offers a different approach to qualitative analysis, one that translates knowledge fromraw data into observed pattemns or
networks of relationships and helps derive theoretical insights. Furthermore, analytical artifacts might help a project get unstuck. There are many times when
a researcher might get lost in their data once coding is underway. Analytical artifacts are a way to see patterns, to step back and create data representations
to explore different angles and alternative ways of seeing and understanding. The session will begin with a panel of experienced qualitative scholars
reflecting upon their practice of undertaking qualitative data analysis to enable the publication of interpretive qualitative research that aims at theory
building. The second half of the session will be spent in round tables working through ways to explore the data through analytical artifacts to generate early
theoretical ideas. We will discuss implications for meaningful theorizing using this analytic approach.

Please register here: https://forms.gle/2tMQks Yed Gys Fm9j9. There is no preparation but there will be hands on exercises at each roundtable.
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Session Type: PDW Workshop
Program Session: 163 | Submission: 11200 | Sponsor(s): (SIM, ONE, ENT, PNP, OMT, IM)
Scheduled: Friday, Aug 4 2023 1:00PM - 3:30PM ET (UTC-4) at Boston Park Plaza in White Hill Room

What is the Future of Business, Poverty and People in Base [
of the Pyramid Contexts? @ .

Organizer: Heather Hachigian, Royal Roads U.

Organizer: Kevin McKague, Cape Breton U.

Organizer: Lisa Mali Jones Christensen, Brigham Young U.

Distinguished Speaker: Ted London, U. of Michigan

Distinguished Speaker: Harry G. Barkema, London School of Economics
Distinguished Speaker: Minna Halme, Aalto U. School of Business

Distinguished Speaker: Stuart Hart, U. of Vermont

Distinguished Speaker: Jay B. Barney, U. of Utah, David Eccles School of Business
Participant: Saurabh Lall, Adam Smith Business School, U. of Glasgow

Participant: Hans Nikolas Rawhouser, U. of Nevada, Las Vegas

Participant: Constance Dumalanéde, Tecnologico de Monterrey

Participant: Angelique Slade Shantz, U. of Alberta School of Management
Participant: Marleen Wierenga, Nijmegen School of Management

Participant: Sophie Catherine Bacq, International Institute for Management Development - IMD

The phenomenon of using businesses and markets to address complexsocial issues such as poverty in Base of the Pyramid (BoP) contexts continues to
expand. In addition to pioneering work in this area to shape the foundations for a cohesive research agenda (London & Hart 2004; 2010; London, Sheth &
Hart 2014), the current state of academic literature is comprised of a multitude of concepts (e.g. corporate social innovation, informal economies ), theoretical
frameworks (institutional theory, strategy, entrepreneurship, marketing) and terminology (subsistence marketplaces, social business, informal economy,
social entrepreneurship), each with different antecedents, conceptual boundaries and empirical focuses (Webb, Bruton, Tihanyi & Ireland, 2013; Kolk, Rivera-
Santos & Rufin, 2014; Dembek, Sivasubramaniam & Chmielewski, 2020).

The surge of interest among scholars in studying how enterprise and markets can address poverty and human development has expanded our understanding
of the value proposition for businesses and for people living in BoP contexts. However, the continued expansion and diversity of scholarly work over the last
25 years has led to the increased value for PhD students, junior scholars and other scholars of a robust review of where the field has been, where it is now,
and the directions in which it is headed. This has important implications for scholars in both their research agendas and their field-based interactions with
BoP entrepreneurs and enterprise leaders.
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Session Type: PDW Workshop
Program Session: 164 | Submission: 18651 | Sponsor(s): (STR, TIM, ENT)
Scheduled: Friday, Aug 4 2023 1:00PM - 2:30PM ET (UTC-4) at Boston Marriott Copley Place in Suffolk

The Business of Space: Recent Developments and Opportunities for E
Management Research

Organizer: Petteri Leppinen, /E Business School

Presenter: Melissa Schilling, New York U.

Presenter: Matthew Weinzierl, Harvard Business School

Presenter: Sen Chai, McGill U. - Desautels Faculty of Management
Presenter: Raja Roy, New Jersey Institute of Technology

Recent developments in the exponentially growing new space (i.e., the commercial activity in the development of space technologies and applications) have
led to a rapidly decreasing cost of launching satellites and other spacecrafts into Earth orbits and beyond. Space has become relevant to a multitude of
industries from pharmaceuticals to consumer goods, representing great opportunities for business and regulatory challenges for competition and common
rules. Yet, the academic management community has so far used space only as an empirical setting although space technologies are strongly present in our
everyday lives. Because the new space is not just another industry but a frontier that connects established industries and facilitates the creation of new
ones, the proposed workshop aims to provide a platform for discussion around how new and established firms will need to adapt and develop novel space
strategies to remain competitive. The workshop brings together experienced scholars to discuss the implications for theories in strategic management
research, innovation, and entrepreneurship. Four panelists will share their experiences in space-related research and discuss three questions: (1) What
lessons have they learned fromtheir research, teaching, or other types of experiences related to space? (2) Is space different, i.c., do we need new theories to
explain business in space? (3) What are the most interesting and relevant research opportunities for management scholars interested in space? The four
presentations are followed by the opportunity for the audience to ask questions and interact with the panelists.
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Session Type: PDW Workshop
Program Session: 165 | Submission: 12185 | Sponsor(s): (TIM)
Scheduled: Friday, Aug 4 2023 1:00PM- 5:00PM ET (UTC-4) at Boston Hynes Convention Center in 302

TIM Doctoral Research Development Workshop E

Participant: Astrid Marinoni, Georgia Tech Scheller College of Business
Participant: Aldona Kapacinskaite, Department of Management and Technology, Bocconi U.

The workshop is designed as an idea-, paper-, and dissertation- development meeting for PhD students interested in technology, innovation, creativity,
product development, and related topics. Students may be at any stage of a PhD program, and similarly the ideas brought to the workshop can range from
initial ideas of a paper or dissertation to a fully-developed paper. The workshop will be comprised of a panel discussion of what makes quality research, as
well as extensive time dedicated to round table conversations about submitted research ideas from doctoral students. Workshop facilitators will include a mix
of junior, mid- career, and senior scholars whose research focus on TIM-related areas. Many of the facilitators have served as members of the TIM leadership
committee or have been finalists of different TIM Awards including TIM Dissertation Award. Participation is limited to 30 students. To apply, please visit
https//forms.gle/UtE1PZ7INHSRUhK26 and upload a 3-page extended abstract of your doctoral research and your resume.

Participation is limited to roughly 30 students. To apply, please visit https://forms.gle/UtE1PZ7INHSRUhK26 and upload a 3-page extended abstract of your
doctoral research and your resume.
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Session Type: PDW Workshop
Program Session: 166 | Submission: 10627 | Sponsor(s): (CAR, HR, OB, MED)
Scheduled: Friday, Aug 4 2023 1:30PM - 3:30PM ET (UTC-4) at Sheraton Boston Hotel in Commonwealth

Building a Successful Mentoring Program: Insights from @ )_)_ Q
the Careers Division Mentoring Program

Organizer: Hayuta Yinon, Oranim College of Education
Presenter: Hayuta Yinon, Oranim College of Education
Organizer: Vivek G. Nair, /T Delhi

Presenter: Vivek G. Nair, /T Delhi

Session Chair: Vivek G. Nair, IIT Delhi

Panelist: Yehuda Baruch, Southampton Business School, U. of Southampton
Panelist: Bert Schreurs, Vrije U. Brussel

Panelist: Mami Taniguchi, Waseda U.

Panelist: Corinne A. Post, Villanova U.

Presenter: Noemi Nagy, U. of South Florida

Presenter: Kira Choi, EMLYON Business School
Presenter: Jeffrey Yip, Simon Fraser U.

Presenter: Janine Bosak, Dublin City U.

In line with the main theme for this year’s conference “Putting the worker front and centre”, how organizations support employees is a topic of interest. One
of'the common effective practices for supporting employees is mentoring. Years of research on mentoring have shown that mentoring is beneficial for
mentees, mentors, and organizations. As such, many AOM divisions offer support and mentoring initiatives for their members. One of these initiatives is the
Careers Division Junior Scholar Mentoring Program. This is an international year-long programthat is conducted virtually. It divides the participants into
smaller groups of two mentors and four to sixmentees. The groups meet four times a year. Guided by a detailed workbook, the mentees are responsible for
setting up, leading, and summarizing the meetings. This programis unique in terms of being mentee-led, community-based, and flexible to accommodate
mentees’ needs during the mentoring sessions and year-long in duration, thus providing mentees and mentors with the opportunity to build long-term
relationships and collaborations. In so doing, this programhas become a great case study for all AOM divisions to learn from. After two cycles of the
mentoring program, the main goal of the PDW would be to reflect on its key aspects by all the relevant stakeholders (organizers, mentors, and mentees) and
to gain insights for improving future cycles and for designing similar mentoring programs in other divisions.
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Session Type: PDW Workshop
Program Session: 167 | Submission: 16678 | Sponsor(s): (MED)
Scheduled: Friday, Aug 4 2023 1:30PM- 3:00PM ET (UTC-4) at Sheraton Boston Hotel in Exeter AB

Students as Workers: the Future of Co-ops, Internships, ‘
Apprenticeships, & Nomadic Experiences Q @

Organizer: David Boughey, U. of Exeter Business School
Participant: Robert Litchfield, Washington and Jefferson College
Participant: Esther Chewning, Northeastern U.

Very many students undertake paid employment while studying, and for some experiential learning is a formal component of their degree. The value of these
structured co-ops, internships and the like is often assumed, yet is harder to quantify. Technological disruptions, especially the potential of IA (and the alarm
in some quarters caused by ChatGPT), might again ask us to consider the relevance of existing curriculumand assessment means, bringing the potential for
experiential learning into focus once again, making review timely. Experiential learning has many formats, and in this workshop we’ll hear about some very
different approaches fromthe US and UK. These include institutions where experiential learning is a core component of the mission, those using year-long
placements to boost graduate employability, those adopting apprenticeships schemes that invert the usual university-employer relationship, and experiential
approaches at teaching intensive institutions and liberal arts colleges. Working with the workshop’s participants, we’ll explore the varieties of experiential
learning, and question the enduring efficacy and legitimacy of this type of education, as well as confronting the conundrumof whether a student is studying
business or training for business. The overarching goal is that all participants will be better informed about implementing and revising experiential schemes,
and able to question their value and impact whether as an academic manager or a researcher. Placing these students “front and centre” as current and future
workers enables us to better reflect on the purpose of management education.
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Session Type: PDW Workshop
Program Session: 168 | Submission: 10012 | Sponsor(s): (OB)
Scheduled: Friday, Aug 4 2023 1:30PM - 4:30PM ET (UTC-4) at Sheraton Boston Hotel in Gardner AB

OB Division Mid-Career Faculty Workshop

Organizer: Cecily Cooper, U. of Miami

Organizer: Sreedhari Desai, U. of North Carolina

Facilitator: Zhiying Ren, The Wharton School, U. of Pennsylvania
Facilitator: Benjamin G. Perkins, U. of Arizona

Panelist: Kris Byron, Georgia State U.

Panelist: Deanne N. Den Hartog, U. of Amsterdam

Panelist: Maryam Kouchaki, Northwestern Kellogg School of Management
Panelist: Glen E. Kreiner, U. of Utah, David Eccles School of Business
Panelist: M. Audrey Korsgaard, U. of South Carolina

Panelist: Carol T. Kulik, U. of South Australia

Panelist: Cindy Muir-Zapata, U. of Notre Dame

Panelist: Andreas Wilhelm Richter, U. of Cambridge

Panelist: Terri A Scandura, Miami Herbert Business School

Panelist: Maurice Schweitzer, U. of Pennsylvania

The Organizational Behavior (OB) Mid-Career Faculty Workshop is designed for faculty members who consider themselves to be mid-career. This generally
includes scholars who have eamed tenure but are not yet a full professor (i.e., are at the associate-level) or the equivalent if working in a non-tenure granting
institution. The goal of the workshop is to provide a forum for attendees to connect with senior Faculty Fellows to receive advice and ask questions related
to navigating the challenges and opportunities of this career stage. The discussion topics will be finalized based on input solicited fromattendees but
potentially include: (1) administrative roles; (2) career enablers (e.g., joint appointments, sabbaticals, changing institutions); (3) enabling research (e.g.,
finding new collaborators, securing grants, expanding publication portfolio to writing and editing books); (4) service and engagement (e.g., department chair,
center director, professional service); and (5) planning for promotion. The Faculty Fellows include a mix of senior faculty fromdifferent countries and with
varied career experiences. The format of the workshop is highly interactive with a combination of both panels and small group discussions. Participation will
be limited to 50 attendees who must attend in person. Pre-registration will be required. We are requesting the workshop be held on Friday afternoon.
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Session Type: PDW Workshop
Program Session: 169 | Submission: 13213 | Sponsor(s): (OMT)
Scheduled: Friday, Aug 4 2023 1:30PM - 3:30PM ET (UTC-4) at Boston Park Plaza in Statler Room

Expanding the Tainted Tent: Bringing New Perspectives and Theory
to Organizational Stigma Research

Organizer: Kam Phung, Simon Fraser U.

Organizer: Wesley Helms, Brock U.

Organizer: Karen Diane Walker Patterson, U. of New Mexico

Organizer: Jordyn Hrenyk, Beedie School of Business Simon Fraser U.
Speaker: Grace Augustine, School of Management, U. of Bath

Speaker: Alessandro Piazza, Rice U.

Speaker: Thomas J. Roulet, U. of Cambridge

Facilitator: Ana M. Aranda, Amsterdam Business School, U. of Amsterdam
Facilitator: Cynthia E Devers, Virginia Tech

Facilitator: Christian E. Hampel, /mperial College Business School
Facilitator: Bryant A. Hudson, IESEG School of Management

Facilitator: Olga Khessina, U. of ll/linois at Urbana-Champaign

Facilitator: Evelyn Rita Micelotta, Telfer School of Management, U. of Ottawa
Facilitator: Yuri Mishina, Imperial College London

Facilitator: Gerardo Okhuysen, U. of California, Irvine

Facilitator: Jo-Ellen Pozner, Santa Clara U.

Facilitator: Trish Ruebottom, DeGroote School of Business, McMaster U.
Facilitator: Madeline Toubiana, Telfer School of Management, U. of Ottawa
Facilitator: Paul Tracey, U. of Cambridge

Facilitator: Milo Shaoging Wang, W. P. Carey School of Business, Arizona State U.
Facilitator: Marvin Washington, Portland State U.

Facilitator: Rongrong Zhang, The Chinese U. of Hong Kong, Shenzhen

This proposed PDW continues the tenure of AOM PDWs focused on organizational stigma research. These PDWs have been held at AOM from 2016-2022
and have been facilitated by the growing stigma research community. In the last decade, there has been an increase in organizational research on stigma,
stigmatization, and stigmatized contexts, which can be partially attributed to this supportive community, reenergized each year at the AOM PDW. In 2022,
there were 90+ panel attendees, eight virtual roundtables, and a packed virtual discussion room, demonstrating the keen interest in stigma. In 2023, we aimto
continue this success and engender rigorous, novel, collaborative stigma research among attendees. We aimto enhance our collective understanding of
stigma’s role in influencing organizations, identities, fields, and societies. This research PDW includes three components. First, we will offer an overview of
organizational stigma research. Next, three, leading organizational scholars will discuss emerging perspectives on organizational stigma, with an emphasis on
how new perspectives can enhance our understanding of stigma’s implications across levels of analysis. Finally, we will facilitate eight participatory
roundtables/breakout sessions across four themes, and bring established stigma scholars together with researchers interested in joining the area for
discussions regarding their ongoing projects. The opening overview and expert dialogue are open to all attendees, but the roundtables/breakout sessions
will each have three participants and two facilitators to encourage focused discussion. To participate in the roundtables/breakout sessions, participants will
pre-register and submit a project abstract and research challenge statement to aomstigma@gmail.comby July 1st, 2023.

All are welcome to join the opening overview and expert dialogue portion of this PDW, however participation in the roundtables are limited to those who
have applied with submissions and have been accepted. Roundtable participants must submit a project abstract and research challenge statement to
aomstigma@gmail.comby July 1st, 2023.
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Session Type: PDW Workshop
Program Session: 170 | Submission: 17292 | Sponsor(s): (AAM)
Scheduled: Friday, Aug 4 2023 2:00PM- 3:30PM ET (UTC-4) at Boston Hynes Convention Center in 107

The Great Resignation: Putting the People Front and Centre .

Moderator: Sanjay Kumar Singh, U. of Dundee, UK

Panelist: Arpana Rai, Indian Institute of Management, Udaipur

Panelist: Graeme Martin, U. of Dundee

Panelist: Tachia Chin, School of Management, Zhejiang U. of Technology

Panelist: Muhammad Usman, NUST Business School, National U. of Sciences and Technology, Islamabad
Panelist: Prakriti Soral, O. P. Jindal Global U, Sonipat, India

The Great Resignation is a post-widespread vaccination phenomenon that has touched every industry across the globe. Millions of employees resigned from
their jobs globally, which is set to accelerate. This novel phenomenon has attracted the scientific community's attention and researchers and practitioners
have been investing considerable efforts to delineate the causes and effects of great resignation and preventive measures. This Professional Development
Workshop (PDW) intends to discuss the drivers of the Great Resignation, its impacts, and organizational strategies to manage it with a particular focus on
employees in and fromthe Asia Pacific region and explore critical research agendas.
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Session Type: PDW Workshop
Program Session: 171 | Submission: 18088 | Sponsor(s): (AFAM, ENT, HR)
Scheduled: Friday, Aug 4 2023 2:00PM - 4:00PM ET (UTC-4) at Westin Copley Place Boston in Gloucester

Side-Hustle Entrepreneurship in Africa: )_)_ [ ‘\\w‘?
Implications for Research, Teaching, and m @ Q
Management Practice

Facilitator: Anastacia Mamabolo, GIBS / U. of Pretoria

Facilitator: Kerrin Myres, GIBS / U. of Pretoria

Panelist: Caren Brenda Scheepers, U. Pretoria Gordon Institute of Business Science
Panelist: Dorothy Ndletyana, Organisation Behaviour

The importance of side-hustle entrepreneurship, known as income-generating business activities in addition to formal employment, is gaining traction froma
scholarship perspective and entrepreneurial practice. Due to its significance and nascency in theoretical development in certain contexts, there needs to be
more understanding of side-hustle entrepreneurship, especially in the African context, which is already undertheorized on general entrepreneurship. The
proposed Professional Development Workshop (PDW) aims to review the development of side-hustle entrepreneurship in Sub-Saharan Africa. The PDW will
explore four main themes on side-hustle entrepreneurship, thus conceptual development, teaching practices, human resource practices, and entrepreneurial
leadership implications. The PDW’s main sponsor is the Africa Academy of Management (AFAM), and potential co-sponsors are Entrepreneurship and
Human Resources interest groups. The PDW will be face-to-face and interactive. The session will be facilitated by two experts in entrepreneurship research
and practice. Their facilitation method will be integratory, creating opportunities for linkages, debates, and discussions. The selected expert panelists,
including two practitioners, will briefly share their allocated topic to set a foundation for the roundtable discussions. The panelists’ presentations will be
followed by roundtable discussions, allowing attendees to interact with each other. More than 70% of the PDW is dedicated to peer-to-peer interactions. In
addition, the PDW will make sure of Kahoot, a gamified interaction and learning platform, to determine the pre- and post-workshop impressions on side-
hustle entrepreneurship. The PDW will positively contribute to AFAM’s focus on showcasing business and management in Africa. Additionally, it will ignite
discussions on the role of the African context in shaping and theorizing side-hustle entrepreneurship. Thus, the debates within the workshops will reveal
intellectual development on side-hustle entrepreneurship, teaching methods, human resource practices, and leadership implications. These focal areas of
discussion will provide theoretical implications, entrepreneurial practice recommendations, and suggestions for future research. Lastly, the insights arising
fromthe PDW will be relevant to scholars fromother interest groups and emerging markets seeking to advance side-hustle entrepreneurship.
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Session Type: PDW Workshop
Program Session: 172 | Submission: 12257 | Sponsor(s): (DEL HR, CAR)
Scheduled: Friday, Aug 4 2023 2:00PM - 3:30PM ET (UTC-4) at Boston Marriott Copley Place in Boylston

Inclusive Approaches to Workplace Equity: Strategies [ ‘\\W‘?
for Supporting Neurodivergent Workers @ Q

Session Chair: Helen Chung, Seattle Pacific U.
Session Chair: Mesaley Alemseged, Seatt/e Pacific U.
Organizer: David Dietrich, Seattle P

Organizer: Lauren Kronenberg, Seattle Pacific U.
Presenter: Kelsie Colley, -

Presenter: Christine Nittrouer, Texas Tech U.
Presenter: Amy Hurley-Hanson, Chapman U.
Presenter: Cristina Marie Giannantonio, Chapman U.

This PDW will explore the topic of neurodiversity, a critical aspect of workplace diversity, equity, and inclusion (DEI) that is often overlooked in the broader
DEI literature. Participants will be invited to explore the workplace experiences of neurodivergent individuals, discuss emergent research and organizational
practices related to more fully including and supporting these workers, and generate ideas for future research and practice. Several experts in the fields of
neurodiversity and disability will present current research related to the experiences of neurodivergent workers and inclusive organizational practices that can
be leveraged to better support them.
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Session Type: PDW Workshop
Program Session: 173 | Submission: 20051 | Sponsor(s): (ENT)
Scheduled: Friday, Aug 4 2023 2:00PM- 5:00PM ET (UTC-4) at Boston Hynes Convention Center in 305

ENT Doctoral Student Consortium Part 2 ,_)_ w

Organizer: Veroniek Collewaert, Vierick Business School & KU Leuven
Organizer: Will Drover, Texas Christian U.

Designed to launch doctoral students into their research career, the Consortium brings together young scholars and experienced faculty to discuss
opportunities for advancing academic understanding of entrepreneurship. As such, the Doctoral Consortium’s primary objective is to help prepare students
for a successful career as a researcher/professor in academic institutions of higher education. This year’s programwill include discussions on the challenges
of pursuing an academic career, the publication process, and a host of other relevant topics. Furthermore, students will have the opportunity to receive
constructive feedback about a research article on which they are currently working.

Only open to those pre-approved by the Consortium organizers.
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Session Type: PDW Workshop
Program Session: 174 | Submission: 10090 | Sponsor(s): (ENT, OB)
Scheduled: Friday, Aug 4 2023 2:00PM- 3:30PM ET (UTC-4) at Boston Hynes Convention Center in 210

It Takes Two: The Promise and Perils of Hybrid Entrepreneurship
Research =)

Organizer: Gavin Joseph Williamson, U. of Tennessee, Knoxville
Organizer: Ali Mchiri, New Mexico State U.

Organizer: Alexandra Hofmockel, Philipps-U. Marburg
Organizer: Vivien Procher, Philipps-U. Marburg

Organizer: Diemo Urbig, Brandenburg U. of Technology Cottbus-Senfienberg / Indiana U. Bloomington
Facilitator: David Audretsch, Indiana U., Bloomington
Facilitator: Jon C. Carr, North Carolina State U.

Facilitator: Emily D. Campion, U. of lowa

Facilitator: Jie Feng, Rutgers U.

Facilitator: Jeffrey S. Hornsby, U. of Missouri, Kansas City
Facilitator: Donald F. Kuratko, Indiana U.

Facilitator: Michael Lerman, lowa State U.

Facilitator: Moren Levesque, York U.

Facilitator: Tim Michaelis, Northern Illinois U.

Facilitator: Simon Parker, /vey Business School

Facilitator: Jeffrey M. Pollack, NC State U.

Facilitator: Theresa M. Welbourne, U. of Alabama

Facilitator: Karl J. Wennberg, Linkdping U.

Hybrid entrepreneurs, entrepreneurs that hold a paid job, are a large and economically impactful part of the entrepreneurial population. While studies of
hybrid entrepreneurship have stimulated important contributions to entrepreneurship theory (e.g., on timing, entry, and uncertainty), related research has
been slow to develop. Research on the context of hybrid entrepreneurs, and particularly their employers, is even more nascent. This slow development is due
in part to many challenges: lack of awareness of the phenomenon in the Academy, barriers to publication, overlapping use of the word “hybrid” with scholars
studying social entrepreneurship, lack of suitable datasets, lack of integration into the related broader literatures (e.g., multiple jobholding, corporate
entrepreneurship, cultural and academic entrepreneurship), a lack of reconciliation with related terms (multiple-job holding, side gig, freelancing), and a
perceived lack of theoretically grounded (and therefore publishable) research questions. This 75-minute PDW brings together experienced researchers active
in the field, prospective researchers interested in studying hybrid entrepreneurship, and the editors evaluating their work to stimulate conversations about
these challenges, spread knowledge of best practices, and ultimately proliferate more high-quality research on hybrid entrepreneurship.
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Session Type: PDW Workshop
Program Session: 175 | Submission: 19946 | Sponsor(s): (HCM)
Scheduled: Friday, Aug 4 2023 2:00PM- 5:00PM ET (UTC-4) at Sheraton Boston Hotel in The Fens

Emerging Scholars Consortium (Part 2) 0 @ )_)_ w

Session Chair: Deirdre McCaughey, U. of Calgary

Are you a junior faculty member, post-doc, or doctoral student with research and/or teaching interests in health care management? Join us for the Health Care
Management (HCM) division Emerging Scholars Consortium (ESC) on Friday, August 4th in Boston, where a diverse group of outstanding faculty will
facilitate a highly interactive series of sessions geared towards emerging health care management scholars. In addition to the content, the ESC’s highly
collaborative format is a fantastic opportunity to create relationships with other HCM emerging scholars fromaround the globe. Many long-time HCM
members attest to the ESC as an origin for major research collaborations and employment pathways. HCM Emerging Scholars Consortium day will be divided
into individual sessions, so you may attend one or all. We have also built "hallway time" into the schedule, which is time between sessions where people can
meet informally. Normally the consortiumcontent is curated for students and junior faculty, however, everyone is welcome to attend any session!
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Session Type: PDW Workshop
Program Session: 176 | Submission: 13480 | Sponsor(s): (IM, ENT, STR, TIM)
Scheduled: Friday, Aug 4 2023 2:00PM - 3:30PM ET (UTC-4) at Hilton Boston Back Bay in Salon A

Researching National Innovation Ecosystems for Startup )_)_
Success: Brazil, Israel, Norway, & Singapore =

Session Chair: Jeseph L C Cheng, U. of lllinois at Urbana-Champaign
Session Chair: William Maloney, World Bank

Distinguished Speaker: Peder L. Furseth, B/ Norwegian Business School
Distinguished Speaker: Eugene Kandel, Hebrew U., SNPI

Distinguished Speaker: Ulisses Gamboa, Mackenzie Presbyterian U.
Distinguished Speaker: Teck Seng Low, National U. of Singapore

Panelist: Daniel Erian Armanios, Oxford U., Said Business School

Panelist: Kazuhiro Asakawa, Keio U.

Panelist: Peter Thomas Bryant, /E Business School

Panelist: Stephen Ezell, Information Technology and Innovation Foundation
Panelist: Xudong Gao, Tsinghua U.

Panelist: John Hamilton Howard, U. of Technology Sydney Business School
Panelist: Lauren Lanahan, U. of Oregon

Panelist: Michael Leatherbee, Pontificia U. Catélica de Chile

Panelist: E Geoffrey Love, U. of lllinois at Urbana-Champaign

Panelist: Hwy-Chang Moon, Seou! National U.

Panelist: Hizabeth L. Rose, Indian Institute of Management, Udaipur
Panelist: Deepak Somaya, U. of lllinois at Urbana-Champaign

Panelist: Jaeyong Song, Seoul National U.

As global economic competition becomes increasingly innovation-driven, policymakers in both government and business are actively searching for ways to
increase innovation across industry sectors, particularly as it relates to tech startups. Past research on innovation policy tends to take a picce-meal
investigative approach with focus on a single or narrow-set of explanatory variables, resulting in limited or ineffective policy recommendations. The proposed
PDW seeks to develop a programmatic, cross-national research agenda to investigate the respective roles of a nation’s formal and informal institutions,
knowledge infrastructure, and firm capabilities in affecting innovative performance at multiple levels of analysis (country, region, city, company, individual).
The session will be highly interactive with keynote speakers, panelists, and participants engaging in small group discussions to develop an agenda for future
research with aimto forma global network for follow-on collaboration.

None
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Session Type: PDW Workshop
Program Session: 177 | Submission: 15923 | Sponsor(s): (MED)
Scheduled: Friday, Aug 4 2023 2:00PM - 3:30PM ET (UTC-4) at Sheraton Boston Hotel in Back Bay Ballroom
B

Teaching in No Time: Strategies for Efficient, Effective, and Excellent m
Teaching

Facilitator: Trevor Foulk, U. of Maryland R.H. Smith School of Business
Facilitator: Nicole M. Coomber, U. of Maryland

Teaching effectively is the key to promotion and tenure for many faculty. Yet the time spent teaching can also become a burden, as faculty at all levels have
taken on more students and more courses. In this workshop, we will discuss three strategies for being both effective and efficient in the classroom. These
strategies will be presented by two award winning faculty who consistently receive high student evaluations, and who have significant responsibilities in
research and service. We will review the simple yet effective techniques creating repeating patterns, being hyper responsive to students, and automating
grading. We will facilitate faculty in brainstorming how they can incorporate these techniques into their own classrooms.
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Session Type: PDW Workshop
Program Session: 178 | Submission: 13183 | Sponsor(s): (MED)
Scheduled: Friday, Aug 4 2023 2:00PM - 3:30PM ET (UTC-4) at Sheraton Boston Hotel in Independence East

Understanding the Role of Non-Tenure Track Professors Q

Organizer: Natalie Liberman, Indiana U., Bloomington

Organizer: Erik Gonzalez-Mule, Indiana U.

Panelist: Jennifer Dinger, Indiana U. - Kelley School of Business

Panelist: P Roberto Garcia, -

Panelist: Sheryl Walter, Indiana U. - Kelley School of Business

Panelist: Will Geoghegan, -

Panelist: Andrew Hosmanek, U. of lowa

Panelist: David Lanier Major, Carnegie Mellon U. - Tepper School of Business

The number of terminally trained (i.e., holding Ph.D. or equivalent degrees), non-tenure track (NTT) teaching-focused professors working in American
business schools and universities has grown dramatically in recent years. Despite this growth, there is little guidance available to scholars interested in
pursuing career paths as NTT professors, including information on the various types of NTT professor positions in business schools, possibilities for long-
term career growth, and strategies for pursuing a career as NTT professors. Accordingly, this PDW is designed to provide a deeper understanding of what it
means to be an NTT professor and to provide guidance on the aforementioned career issues. Our panel is comprised of NTT professors at different stages of
their careers with a variety of areas of expertise (including Organizational Behavior and Human Resource Management, Strategy, Intemational Business, and
Entrepreneurship) fromdifferent universities, and includes faculty in administrative roles. The discussion will be moderated by an Associate Department
Chair who is closely involved with hiring NTT professors and who works with NTT professors on their career development. In the panel, we will discuss our
journeys to becoming NTT professors, with a focus on the different career paths that our panelists took which ultimately led themto careers as NTT
professors. We will then open the floor to PDW participants with a moderated panel discussion and Q&A aimed at providing career guidance to aspiring
NTT professors.
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Session Type: PDW Workshop
Program Session: 179 | Submission: 18609 | Sponsor(s): (MSR, INDAM)
Scheduled: Friday, Aug 4 2023 2:00PM - 3:30PM ET (UTC-4) at Boston Marriott Copley Place in Salon B

Four Yogic Pathways of the Bhagavad Gita for Q @ )_)_ . ‘\\W‘?

Workers in Pandemic Times

Session Chair: R Ray Gehani, 7he U. of Akron

Participant: Anil K. Maheshwari, Maharishi International U.
Participant: Satinder Dhiman, Woodbury U.

Participant: Scott Myers, Good Place Myers Industries

Two key challenges confront us today in pandemic turbulent times. How has the COVID-19 global pandemic significantly disrupted and altered the ethics of
workers and workplaces in our turbulent times? And, how can organizational leaders and workers adapt or innovate their actions and workplaces to face their
new persistent challenges? A wide variety of responses have been observed. LEVINSON (2020) investigates the extent of price gouging amid the pandemic.
Others have explored if it is morally legitimate to stockpile essential resources, raw materials, and supplies, or should the leaders share these empathically
with others? FRIEDMAN (2020) sought common ground that we can seek and pursue in and beyond a pandemic. These seismic shifts demand innovative
fresh new approaches to lead our workers” actions, and to re-architecture our workplaces. With the engagement of our AOM participants, our shared
purpose for this exploratory professional development workshop (PDW), is to collectively translate some key lessons of GITA in ancient times, to our day-to-
day workplaces today in 2023 in the context of an enterprise or a university of higher education. In this timely and innovative PDW we, with our PDW
participants, will be taking a scriptural path, by drawing lessons fromthe ancient Indian text par excellence, the Bhagavad Gita (c.800 B.C.). We present and
then collectively explore how four yogic pathways proposed in BGcan guide our workers and workplace in turbulent times. Their implications will be
examined. KEYWORDS: The Bhagavad Gita, Karma Yoga, Gyan Yoga, Dhyan Yoga, Bhakti Yoga, Covid-19, global pandemic, workplace spirituality

Welcomne to an exciting exploration of Four Yogic Pathways to Enloghtenment! No additional Fee required - Enjoy. No Pre-approval required - ALL are invited
and welcome. Preferred Presentation Day: Saturday AUG S, PM.
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Session Type: PDW Workshop
Program Session: 180 | Submission: 10014 | Sponsor(s): (ODC, ENT, IM, OB, OMT, RM, SAP, STR, TIM, HR)
Scheduled: Friday, Aug 4 2023 2:00PM - 4:00PM ET (UTC-4) at Sheraton Boston Hotel in Constitution
Ballroom A

Publishing Inductive Qualitative Research in Prominent Academic
Journals

Host: Quy Nguyen Huy, INSEAD

Panelist: Julia DiBenigno, Yale School of Management

Panelist: Melissa Graebner, U. of ll/linois at Urbana-Champaign
Panelist: Davide Ravasi, UCL School of Management

This PDW workshop is aimed at fostering information exchange among practitioner scholars interested in publishing inductive qualitative research in
prominent academic journals. Practitioner scholars are individuals who pursue rigor in their research process and output as well as produce knowledge that is
useful for improved managerial practice. This PDW has been offered for many years now and keeps attracting hundreds of scholars each time. The content
offered is not predetermined and varies every year depending on the audience’s questions and evolving norms in the field. The workshop will feature
scholars with a track record of publishing qualitative research in premier journals. The goal will be to build help practitioner scholars to disseminate their
ideas through prominent journals, while still encouraging these scholars” focus on managerial relevance. The conference presenters will lead exchanges
around topics such as understanding the expectations of premier journals; conducting a literature review; designing data collection and analysis processes;
selecting and working with co-authors; writing a first research draft; refining a manuscript before journal submission; and dealing with the editor and
reviewers during the review process.
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Session Type: PDW Workshop
Program Session: 181 | Submission: 20064 | Sponsor(s): (PUBS)
Scheduled: Friday, Aug 4 2023 2:00PM- 5:00PM ET (UTC-4) at Sheraton Boston Hotel in Constitution
Ballroom B

Publishing in AMJ: Tips from the Editors

Presenter: Marc Gruber, Ecole Polytechnique Fédérale de Lausanne

All are welcome to attend.

KEY TO SYMBOLS

(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
[_}] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 182 | Submission: 16791 | Sponsor(s): (RM, STR, OMT, ENT, HR, OB)
Scheduled: Friday, Aug 4 2023 2:00PM- 5:30PM ET (UTC-4) at Boston Hynes Convention Center in 310

Qualitative Comparative Analysis (QCA): A Set-Analytic Approach [T]
to Studying Configurations ===

Organizer: Johannes Meuer, KLU Hamburg

Organizer: Ruth V. Aguilera, Northeastern U.
Organizer: Donal Crilly, London Business School
Organizer: Peer Fiss, U. of Southern California
Organizer: Santi Furnari, City, U. of London

Organizer: Thomas Greckhamer, Louisiana State U.
Organizer: Rodney Lacey, Arizona State U.

Organizer: Joanna Tochman Campbell, U. of Cincinnati
Organizer: Vilmos F. Misangyi, Pennsylvania State U.

During the past decade, interest in set-analytic methods such as Qualitative Comparative Analysis (QCA) and configurational thinking in management
research has grown exponentially. QCA’s more widespread use has been driven by both growing scholarly interest in capturing causal complexity as well as
improvements in its methodological application and software. By now, QCA has become a more established approach in management researchers’ toolbox.
Given the feedback from previous years’ PDWs, we have designed this year’s proposed PDW to serve the needs of three different audiences. Part 1 serves
management researchers and practitioners with no (or only little) knowledge of, and experience with, QCA who want to learn the basic “nuts and bolts” of
QCA and understand if this might be the right tool for their research project. Part 2 serves more advanced management researchers and practitioners
interested in current methodological issues and advances in QCA. Part 3 serves all participants who seek to discuss their ongoing QCA research with other
participants and the experienced PDW organizers. Participation in this PDW is open to all conference attendees and requires no registration except for Part 3,
for with researchers should submit an extended abstract. Participants who wish to receive a list of recommended pre-readings and resources may contact
Johannes Meuer (johannes.meuer@the-klu.org) before the meeting.
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Session Type: PDW Workshop
Program Session: 183 | Submission: 11936 | Sponsor(s): (STR, ENT, MH, OMT, RM, TIM)
Scheduled: Friday, Aug 4 2023 2:00PM - 4:00PM ET (UTC-4) at Boston Marriott Copley Place in Salon E

Microhistory in Strategy, Entrepreneurship & Innovation

Speaker: Rajshree Agarwal, U. of Maryland

Coordinator: Jay Habegger, U. of Maryland R.H. Smith School of Business
Speaker: Andrew Hargadon, U. of California, Davis

Speaker: David A. Kirsch, U. of Maryland

Speaker: Lamar Pierce, Washington U. in St. Louis

Speaker: Mary Tripsas, U. of California, Santa Barbara

Speaker: Daniel Wadhwani, U. of Southern California

Microhistory isn't vignettes or anecdotes, and it's more than a case study. We bring together microhistory theorists with history-engaged scholars to explore
the application of microhistory to contemporary managerial research questions in strategy, entrepreneurship, and innovation.
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Session Type: PDW Workshop
Program Session: 184 | Submission: 10241 | Sponsor(s): (TIM, ENT)
Scheduled: Friday, Aug 4 2023 2:00PM- 4:30PM ET (UTC-4) at Boston Hynes Convention Center in 204

How to do An Effective Peer Review: A PDW for Early Career E
Researchers

Presenter: Gloria Barczak, Northeastern U.
Presenter: Abbie Griffin, U. of Utah

Peer reviewing is an essential component of the academic research process. As noted by Tsang (2013), “A competent, well-crafted review provides
constructive comments that help authors to strengthen their paper, regardless of whether the paper is eventually accepted for publication” (Tsang, 2013, p.
168). Unfortunately, most PhD students and junior faculty have not received formal training in how to do an effective peer review: they learn by the trial and
error of doing or by working with their advisor who is likely to be an experienced reviewer, though not necessarily a good one (Tsang and Frey, 2007; Smith,
2006). Raelin (2008) argues that more workshops on crafting peer reviews should be conducted for early-stage academics. This workshop is designed to
provide an interactive experience for early- career researchers to enhance their skill at delivering high quality, professional, and constructive reviews to
academic peers. This 2.5- hour workshop will be divided into two parts. The first part will cover why reviewing is important and why high-quality reviewers
are needed, the definition of a high-quality review, how reviewing benefits one’s research and career, the expectations (5 R’s) of high- quality reviewers, and
a reviewing template to guide one’s review. The second part of the workshop will focus on facilitated evaluation and discussion of a manuscript submitted
for publication consideration to demonstrate the principles covered.

All participants need to register for this PDW as about 2 weeks prior to the workshop, we will send an anonymous paper to all registrants. Registrants need
to read and prepare reviewer comments on the paper which will be discussed in the 2nd half of the workshop. To register for this PDW, please email
g.barczak@northeastern.edu with your name, email address, academic level, and affiliation.
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Session Type: PDW Workshop
Program Session: 185 | Submission: 16035 | Sponsor(s): (TIM, ENT, STR)
Scheduled: Friday, Aug 4 2023 2:00PM- 4:30PM ET (UTC-4) at Boston Hynes Convention Center in 202

Experimentation for Future-Making m @ Q

Organizer: Stefano Magistretti, Politecnico di Milano

Organizer: Jeanne Liedtka, U. of Virginia

Organizer: Claudio Dell'Era, Politecnico di Milano

Panelist: Alfredo De Massis, Free U. of Bolzano, IMD Business School and Lancaster U.
Panelist: Dimo P. Dimov, U. of Bath

Panelist: Gerda Gemser, Faculty of Business and Economics, U. of Melbourne

Panelist: Jelena Spanjol, Ludwig Maximilian U. of Munich (LMU)

Panelist: Marcelo De La Cruz, Ludwig Maximilian U. of Munich (LMU)

Panelist: Nico Klenner, Aalto U.

Panelist: Silvia Sanasi, Free U. of Bozen-Bolzano

Experimentation is often adopted to answer current market needs and opportunities (Augustine et al., 2019) to test different options and increase the
probability of success (Kindermann et al., 2022). What if we adopt experimentation for future-making? What might be the role of experimentation in crafting a
desirable future for our society and tackling grand challenges (Gimiisay and Reinecke, 2022)? Research on the role of practices and approaches to future-
making, such as narratives (Rindova and Martins, 20221), languages (Liuberte and Dimov, 2021), and artifacts (Thompson, 2018), is growing. Nonetheless, we
know little about the role of experimentation (Thomke, 2020) in future-making (Wenzel, 2022). This session explores how experimentation can be developed as
an organization-wide capability for the creation of desirable futures and how managers and scholars fromacross disciplines can and should adopt such an
approach in their endeavors. In light of this year’s theme on the inclusion of workers, as well as management, in our teaching and research, we want to
highlight the challenge of translating strategic organizational capabilities into new behaviors at the front-line. We plan to accomplish this by bringing
together a collection of scholars, each well-recognized in their own field, to share their perspectives, with a goal to identify collectively opportunities to work
together across disciplines.
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Session Type: PDW Workshop
Program Session: 186 | Submission: 10058 | Sponsor(s): (MED, OB, HR)
Scheduled: Friday, Aug 4 2023 2:30PM- 4:00PM ET (UTC-4) at Sheraton Boston Hotel in Riverway

Mentoring Students Online: Best Practices and New [ ‘\\W‘?
Horizons m @

Organizer: Mai P. Trinh, Arizona State U.
Panelist: Stacy Lyn Astrove, U. of Delaware
Panelist: Robert Chico, U. of Washington, Seattle
Panelist: Christine Dongell, Arizona State U.
Panelist: Chantal Van Esch, Cal Poly Pomona
Panelist: Fsther Sackett, Santa Clara U.
Panelist: Sophia Rose Thomas, Texas Tech U.
Panelist: Mai P. Trinh, Arizona State U.

Panelist: Tejal Wagadia, Arizona State U.

Recent increases in online enrollment in leadership, business, and management classes have raised questions about how to effectively mentor students
online, whether in formal capacities such as thesis or dissertation advising or in other informal capacities. Student characteristics, contexts, needs, program
specifics, available tools, and technologies are all important factors to consider. In this professional development workshop, we bring together a faculty panel
and a student panel. Faculty panelists will share their experience mentoring undergraduate and graduate students in online contexts, best practices in
mentoring, and thoughts on what is coming in the future of management education. Student panelists will share their needs regarding online mentoring and
what have worked for them. Participants will walk away with a strengthened understanding of the mentoring process in general as well as specific tips and
tricks that they can implement immediately with their students.
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Session Type: PDW Workshop
Program Session: 187 | Submission: 13050 | Sponsor(s): (MH, ENT, TIM, SAP)
Scheduled: Friday, Aug 4 2023 2:30PM- 5:00PM ET (UTC-4) at Boston Marriott Copley Place in Tremont

Unicorns and Other ‘Fantastic’ New Ventures: Lights and @
Shadows of Entrepreneurial Evolutions ===

Session Chair: Matteo Cristofaro, U. of Rome Tor Vergata

Moderator: Gianpaolo Abatecola, U. of Rome Tor Vergata

Distinguished Speaker: Zoltan Acs, George Mason U.

Distinguished Speaker: Howard Aldrich, U. of North Carolina

Distinguished Speaker: Alex Coad, Waseda U.

Distinguished Speaker: Per Davidsson, Jonkdping International Business School
Distinguished Speaker: Suresh B Kotha, U. of Washington, Seattle

Distinguished Speaker: Patrick J. Murphy, U. of Alabama, Birmingham
Distinguished Speaker: Martin Ruef, Duke U.

Some ‘extraordinary new companies’ — at least in terms of business results, e.g., Uber, Airbnb, Tesla, ByteDance, and others — dominate our economies and
have definitively changed our lives thanks to their disruptive products and services. According to their performance and some inner features, these high-
growth start-ups have been named ‘unicorns’, ‘gazelles’, or taken another biological label (narwhals, dedacorns, zebras, etc.) to define their business
anatomy. Should these ‘new entrepreneurial species’ be considered just as new organizational forms, or are they a new paradigmin the history of
entrepreneurial evolution? This PDW aims to discuss this question and provide tentative theoretical and methodological answers for investigating this
‘entreprencurial zoo’, its historical roots, and its prospective future. We use a format of discussion/lecture to encourage scholars to discuss such a topic.
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Session Type: PDW Workshop
Program Session: 188 | Submission: 13404 | Sponsor(s): (CMS, DEI)
Scheduled: Friday, Aug 4 2023 3:00PM- 4:30PM ET (UTC-4) at Boston Park Plaza in Newbury Room

Navigating Business Schools Without a )_)_ [ ‘\\W‘?
Business Background... Mission Q @ Q
(Im)possible?

Organizer: Richard Longman, The Open U., United Kingdom
Organizer: Paulina Segarra, U. Andhuac México
Participant: Florence Villeseche, Copenhagen Business School

Careers in Business Schools (or equivalent) often presuppose that professors have business-related backgrounds; however, we know from our own
experience that this is not always the case. In this workshop, we bring together scholars with unconventional backgrounds and scholars who have taken a
more mainstream career path. In doing this, we are enhancing inclusivity by raising awareness of scholars with unconventional backgrounds and
foregrounding how their experiences bring richness to business schools, academic teams, publications, projects, and teaching. Our aimis to show scholars
who have chosen a career in a Business School, despite an unconventional background, that they are not alone in their academic journey. This will create a
sense of community and, potentially, a support network as well as exploring how alternative academic journeys can be supported (or stymied) by scholars
who have taken a more conventional route.
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Session Type: PDW Workshop
Program Session: 189 | Submission: 10023 | Sponsor(s): (ENT)
Scheduled: Friday, Aug 4 2023 3:00PM- 5:30PM ET (UTC-4) at Boston Hynes Convention Center in 207

Empowering the Scholarly Worker: The Dos and Don’ts of Journal E
Reviewing

Organizer: Sarah Jack, Stockholm School of Economics
Organizer: Miruna Radu-Lefebvre, Audencia

Organizer: William B. Gartner, Babson College

Organizer: Raja Singaram, Audencia Business School

Panelist: Andreas Rauch, Audencia

Panelist: Vincent Lefebvre, Audencia Business School

Panelist: Eric Liguori, Rowan U.

Panelist: Christina Guenther, WHU Otto Beisheim School of Management
Panelist: David Audretsch, Indiana U., Bloomington

Panelist: Natalia A. Vershinina, Audencia

Panelist: Scott L. Newbert, City U. of New York, Baruch College
Panelist: Peter G. Klein, Baylor U.

Panelist: Robert Blackburn, U. of Liverpool

Panelist: Susana Correia Santos, Rowan U.

Over the past few centuries, the peer review process has supported the production of rigorous scientific knowledge within the business and management
academic community worldwide. Despite its undeniable utility, frustrations over the nature and outcomes of peer reviews still persist among scholars. In line
with the theme of this year’s conference, we wish to shed light on the role of the reviewers in the peer review process. The purpose of this professional
development workshop (PDW) is to prepare junior scholars — late-stage PhD students and early career entrepreneurship scholars— to become excellent
reviewers by making explicit the main rules of high-quality peer reviewing in the best journals and by sharing best practices of writing review letters. We
realize this purpose by: (1) addressing some of the critical shortcomings experienced by scholars over the peer reviewing process, (2) creating an open forum
in which both junior and senior scholars could share their thoughts and experience regarding the peer reviewing process, and (3) establishing a strong
Community of Practice (CoP) for writing peer reviews to which scholars affiliated with a range of journal outlets could contribute. Editors in chief, associate
editors and action editors fromnine entrepreneurship journals namely, Entrepreneurship Theory and Practice, Entrepreneurship and Regional Development,
International Small Business Journal, International Journal of Entrepreneurial Behavior and Research, Journal of Business Venturing, Journal of
Developmental Entrepreneurship, Journal of Small Business Management, Small Business Economics, and Strategic Entrepreneurship Journal have agreed to
serve as panel members and mentors in this session.

Part 1 - All are welcome. Part 2 - round table interaction with a panelist, by prior registration only.
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Session Type: PDW Workshop
Program Session: 190 | Submission: 15463 | Sponsor(s): (ENT, DEL, OMT)
Scheduled: Friday, Aug 4 2023 3:00PM- 4:30PM ET (UTC-4) at Boston Hynes Convention Center in 201

Race and Entrepreneurship ‘\\W‘?

Organizer: Thsan Beezer, Rutgers Business School
Organizer: Juanita Kimiyo Forrester, Mercer U.
Organizer: Alexander Lewis, UTS4

Speaker: Mauricio Mercado, lowa State U.

Speaker: Rosanna Garcia, Worcester Polytechnic Institute
Speaker: Jeffrey Robinson, Rutgers Business School
Participant: Oana Branzei, /vey Business School
Participant: Candida G Brush, Babson College
Participant: Rene Bakker, Erasmus U. Rotterdam

In this professional development workshop (PDW), we explore the topic of entrepreneurship and race, with particular, though not exclusive, attention to
underrepresented minorities (URM), those with a disproportionately low presence in positions of power and status (i.e., African, Hispanic, and Native
Americans). Although we explicitly attend to race in North American contexts, which are particularly racialized, racial hierarchies are present in most
multiethnic societies. This PDW will introduce the audience to an important yet distressingly neglected area of research and provide the audience an
opportunity to discuss pre-submitted extended abstracts with editors fromtop entrepreneurship journals. The ultimate goal we have for this PDW is to
encourage a broad research agenda on race and entrepreneurship that captures both the structural qualities of marginalization and the agentic qualities of
entrepreneurship.
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Session Type: PDW Workshop
Program Session: 191 | Submission: 12541 | Sponsor(s): (HR, CAR, OB, ODC, RM)
Scheduled: Friday, Aug 4 2023 3:00PM- 4:30PM ET (UTC-4) at Westin Copley Place Boston in America
Center

HR Division Research Roundtable Networking Forum B

Organizer: Jake Messersmith, U. of Nebraska, Lincoln
Organizer: Huiwen Lian, Texas A& M U.

Presenter: Bradford S. Bell, Cornell U.

Presenter: Michal Biron, U. of Haifa

Presenter: Anthony J. Nyberg, U. of South Carolina
Presenter: Zhaoli Song, National U. of Singapore

Presenter: Samantha A. Conroy, Colorado State U.

Presenter: Barry Gerhart, U. of Wisconsin, Madison
Presenter: Sanghee Park, Hanyang U.

Presenter: Wendy J. Casper, U. of Texas At Arlington
Presenter: David F. Arena, U. of Texas At Arlington

Presenter: Christian Noble Thoroughgood, Georgia State U, J. Mack Robinson College of Business
Presenter: Sabrina DeeAnn Volpone, U. of Colorado, Boulder
Presenter: David Collings, 7rinity College Dublin

Presenter: Flaine Farndale, Penn State U.

Presenter: Mevan M. Jayasinghe, Michigan State U.
Presenter: Shad S. Morris, Brigham Young U.

Presenter: Clint Chadwick, U. of Kansas

Presenter: Brian Harney, Dublin City U.

Presenter: Theresa M. Welbourne, U. of Alabama

Presenter: Pat Downes, U. of Kansas

Presenter: Michael Howe, lowa State U.

Presenter: Dana B. Minbaeva, King's College London
Presenter: Joyce Bono, U. of Florida

Presenter: Stephen Hyrum Courtright, Tippie College of Business, U. of lowa
Presenter: Ronald F. Piccolo, U. of Central Florida

Presenter: Christopher M. Berry, Indiana U. - Kelley School of Business
Presenter: Chu-Hsiang Chang, Michigan State U.

Presenter: Shannon RawsKi, /vey Business School

Presenter: Talya N. Bauer, Portland State U.

Presenter: Songgi Liu, National Science Foundation
Presenter: Yifan Song, 7exas A& M U.

Presenter: Chad Hartnell, Georgia State U.

Presenter: David A Hofmann, U. of North Carolina, Chapel Hill
Presenter: Nikos Dimotakis, Ok/ahoma State U.

Presenter: Bard Kuvaas, Bl Norwegian Business School
Presenter: Christopher C. Rosen, U. of Arkansas

Presenter: Deidra J. Schleicher, lowa State U.

Presenter: Christopher Collins, Cornell U.

Presenter: Serge P. Da Motta Veiga, EDHEC Business School
Presenter: Jenna Renae Pieper, U. of Nebraska, Lincoln
Presenter: Jerel Slaughter, U. of Arizona

Presenter: Shuhua Sun, Tulane U.

Presenter: Connie Wanberg, U. of Minnesota

Presenter: Susan Zhu, U. of Kentucky

Presenter: Christopher D. Nye, Michigan State U.

Presenter: Denise Potosky, Pennsylvania State U.

Presenter: Philip L. Roth, Clemson U.

Presenter: Juan L Sanchez, FIU-EGADE Tec Monterrey
Presenter: Lilia Cortina, U. of Michigan

Presenter: Alicia A. Grandey, Pennsylvania State U.
Presenter: Eden King, Rice U.

Presenter: Traci Sitzmann, U. of Colorado, Denver
Presenter: Sarah Doyle, U. of Arizona

Presenter: Kristen Price Jones, U. of Memphis

Presenter: Hee Young Kim, Rider U.

Presenter: James Summers, lowa State U.

Presenter: Corine Boon, U. of Amsterdam

Presenter: John E. Delery, U. of Arkansas

Presenter: Timothy M. Gardner, Utah State U.

Presenter: Kaifeng Jiang, Ohio State U.

Presenter: Rebecca Rheinhardt Kehoe, Cornell U.

Presenter: Patrick Wright, U. of South Carolina

Presenter: Wendy R. Boswell, Texas A&M U.

Presenter: Maria Kraimer, Rutgers U., School of Management and Labor Relations
Presenter: Alex L. Rubenstein, U. of Central Florida



This PDW will allow division members to participate in research discussions moderated by accomplished HR scholars, as well as network with other scholars
researching similar topics. Attendees will have an option to participate in two 40-minute roundtable discussions froma variety of research areas. The tables
research themes span a range of 17 HR topics: Alternative Work/Work Arrangements, Compensation, Diversity, Global HRM, HR & Entrepreneurship, HR
Analytics, Leadership & Followership, Legal Issues (safety, discrimination, harassment), Onboarding & Socialization, Organizational Culture & Climate,
Performance Management (performance appraisal and feedback), Recruitment/Job Search, Selection/Staffing, Sex & Gendered Work Disparities, Stigma and
Status, Strategic HR, and Turmover/Absenteeism/ Withdrawal.
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Session Type: PDW Workshop
Program Session: 192 | Submission: 19040 | Sponsor(s): (HR, SIM)
Scheduled: Friday, Aug 4 2023 3:00PM- 5:00PM ET (UTC-4) at Westin Copley Place Boston in Great
Republic

Contributions of Workers/Employees in Making an Enterprise Q
Sustainable

Participant: David Horan, Trinity Business School, Trinity College Dublin
Participant: Silvester Ivanaj, /CN Business School

Participant: Vera Ivanaj, Institut National Polytechnique de Lorraine

Participant: John MclIntyre, Georgia Institute of Technology

Participant: Raymond Saner, CSEND research SDGs RBC

Participant: Lichia Saner-Yiu, Centre for Socio-Eco-Nomic Development
Participant: Irena Zubcevic, Stakeholder Forum for a Sustainable Future
Participant: Jan-Gustav Strandenaes, Stakeholder Forum for a Sustainable Future

It is widely recognized that sustainable business requires meaningful engagements with a wide range of stakeholders — internal and external — to effectively
contribute through partnerships to address the complex challenges posed by the SDGs (van Tulder, 2022; Yiu et al., 2020; Stibbe and Prescott, 2020; Saner
and Yiu 2022; Horan 2022, 2019). To be effective SDG contributors and partners, enterprises need to leverage the full range of organizational resources —
networks, supply chains, workers/employees — to become sustainable (Voegtlin et al., 2022; Maak et al., 2016). This panel will focus on the
workers/employees channel — their internal/external engagements - and how enterprises can generate partnerships with stakeholders in the interest of
inclusive, transparent, just and sustainable solutions. For instance, workers through their external engagements, defined here as any work-related or private
activity with an external organization at local, national or international level, including work-related placements/internships/ secondments or privately-
undertaken volunteering and activism, etc., offer a potential resource for enterprises and workers/employees to contribute more effectively to the SDGs
(Saner & Yiu, 2022; Dempsey-Brench, 2021; Rodell et al., 2016; Muthuri et al., 2009). Key questions to be addressed include: what is the nature of the
resources that workers/employees hold as a result of their internal/external engagements, to what extent are company’s underutilizing these resources, should
management offer employees greater opportunities to engage in these activities related to sustainability, what are the risks and opportunities involved in
doing so, what types of partnerships between managers, workers and employers could contribute most to corporate sustainability and the SDGs.
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Session Type: PDW Workshop
Program Session: 193 | Submission: 15097 | Sponsor(s): (HR, STR)
Scheduled: Friday, Aug 4 2023 3:00PM - 5:00PM ET (UTC-4) at Westin Copley Place Boston in Courier

HR Ecosystems: Developing a Research Agenda )_)_ .

Organizer: Scott A. Snell, U. of Virginia

Organizer: Juani Swart, U. of Bath

Organizer: Shad S. Morris, Brigham Young U.

Organizer: Corine Boon, U. of Amsterdam

Panelist: Anne Keegan, U. College Dublin

Panelist: Ashish Malik, Newcastle U. Business School

Panelist: Catriona M. Burke, Kemmy Business School

Panelist: Jocelyne Ientile-Yalenios, EM Strasbourg Business School, U. of Strasbourg, HuManiS EA 7308
Panelist: Katja Einola, Stockholm School of Economics

Workplaces are changing rapidly, and so are concepts of work. Work is increasingly organized beyond the boundaries of individual organizations, shifting
the attention fromtraditional hierarchies to ecosystems of work and organization. This poses a challenge for human resource management and corporate
strategy. In this workshop we will be developing theoretically rigorous and practically relevant collaborative research projects to address the ecosystemof
work and organization from multiple theories, fields, and levels of analysis. We will break the group into three sub-groups to work on developing an agenda
for the following three research topics: (1) technological mediation — Technological developments and digital online platforms influence the way tasks are
designed, improving the robustness of information and data analytics, facilitating the relational exchanges that underlie collaboration, and altering the
configuration of organizations. Technology is no longer seen simply as an add-on or enhancement of work; it is increasingly influencing how work gets
done. (2) impermanence and adaptation — Traditional models of strategy and organization have emphasized the achievement of protected positions of
differentiated value that cannot be competed away. While these time-honored frames have been useful, they are less compelling in environments of
continuous change where innovation and agility are key to value creation. (3) shared governance — In contrast to traditional governance models of
centralized and hierarchical authority, workforce ecosystems reflect a more democratized approach that involves mutual influence among related parties in the
key decisions about how they operate, requiring a renewed focus on shared purpose, transcending traditional notions of organizational purpose.
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Session Type: Meeting
Program Session: 194 | Submission: 19923 | Sponsor(s): (MBR)
Scheduled: Friday, Aug 4 2023 3:00PM- 4:00PM ET (UTC-4) at Boston Marriott Copley Place in Salon A

Job Market Considerations for the Recruiter

Participant: Angela K. Miles, North Carolina Central U.

First time meeting with job seekers? Want a review of the current job market? Need a brush up on the expectations of an AOM interview? Join the Career
Services Committee for this information session and enhance engagement when you meet.
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Session Type: PDW Workshop
Program Session: 195 | Submission: 19160 | Sponsor(s): (MED, OB, ODC)
Scheduled: Friday, Aug 4 2023 3:00PM - 4:30PM ET (UTC-4) at Sheraton Boston Hotel in Independence West

Positive Approaches to Management Education: Enhancing m @
Relationships and Building on Strengths =

Participant: Marc Hoffman Lavine, U. of Massachusetts, Boston
Participant: David Bright, Wright State U.

Participant: Corey Crossan, U. of Western Ontario
Participant: Mary M. Crossan, Western U.

Participant: Cassandra Lyn Hlis, Western U.

Participant: Mary Dunn, St. Edward's U.

Participant: Jody Hoffer Gittell, Brandeis U.

Participant: Darren Jason Good, Pepperdine U.

Participant: Lauren Hajjar, Suffolk U.

Participant: Christopher James Lyddy, Providence College
Participant: Ninna Meier, Aalborg U.

Participant: Tim O. Peterson, North Dakota State U.

We share a range of insights from positive organizational scholarship to enhance management teaching and learning (Cameron & Spreitzer, 2012; Cameron,
Dutton & Quinn, 2003). We highlight approaches to strengthen relational dynamics to improve educational outcomes and focus on strengths and resilience
to foster learner growth. This session is designed to equip colleagues with actionable practices they can use and adapt. We have also designed a highly
interactive opportunity for discussion where attendees can identify challenges and opportunities to infuse positive organizational scholarship into their
educational practice. The POS lens in the classroomhas been a revitalizing force in management education and discussion and exchange of these practices
can enliven management educators and support innovation in management teaching and learning. The workshop uses a roundtable design to allow attendees
to select multiple roundtables of their choosing during the workshop. The roundtables focus on themes of relationships (how to more skillfully and mindfully
communicate and coordinate) as well as how to use strength and virtue-based approaches to improve and teach about leadership. Roundtable leaders include
David Bright,Wright State University; Corey Crossan, Mary Crossan, Cassie Ellis, University of Western Ontario; Mary Dunn, St. Edwards University; Jody
Gittell, Brandeis University; Darren Good, Pepperdine University; Lauren Hajjar, Suffolk University; Chris Lyddy, Providence College; Ninna Meier, Aalborg
University. Tim Peterson, North Dakota State University. Marc Lavine, University of Massachusetts Boston, is the organizer.
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Session Type: PDW Workshop
Program Session: 196 | Submission: 12902 | Sponsor(s): (MOC, ENT)
Scheduled: Friday, Aug 4 2023 3:00PM- 5:00PM ET (UTC-4) at Westin Copley Place Boston in Adams

Entrepreneurial Cognition PDW 9_

Organizer: Kristian Johan Sund, Roskilde U.

Organizer: Jacqueline Csonka-Peeren, Entrepreneurship
Organizer: Sergei Mozheiko, Roskilde U.

Panelist: Denis A. Gregoire, HEC Montreal

Panelist: Yuliya Snihur, 7BS Education

Panelist: Erkko Autio, Imperial College Business School

Are you a doctoral student or faculty member who studies cognition within the context of entrepreneurship and is looking for ways to connect with other
similar researchers? The Entrepreneurial Cognition PDW returns for a fourth consecutive year. The Entrepreneurial Cognition PDW will be conducted in two
parts — a series of Pecha Kucha-style paper presentations followed by a best paper award ceremony, and a moderated panel discussion. A call for papers
will be announced in May 2023, whereby 10 papers (5 faculty-led, 5 student-led) will be pre-selected for presentation at the PDW. The Kauffman Foundation
has graciously funded 2 best paper awards of $1000 each for the best student-led and faculty-led papers. An established group of scholars in the field of
entrepreneurial cognition will act as judges, and then in the second part offer their own insights into the past and future development of this topic. Finally, a
small reception, again sponsored by the Kauffiman Foundation, will allow participants and attendees to connect. Again this year, we plan for this to be an
exciting PDW with a lively, interactive, and developmental atmosphere.
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Session Type: PDW Workshop
Program Session: 197 | Submission: 12738 | Sponsor(s): (ONE, OSCM, SIM, STR, OMT, PNP, ENT, CMS,
AFAM)
Scheduled: Friday, Aug 4 2023 3:00PM- 5:00PM ET (UTC-4) at Westin Copley Place Boston in Defender

The Circular Economy and Biodiversity E

Session Chair: Kerrigan Marie Machado Unter, U. of St. Gallen

Session Chair: Fabian Takacs, U. of St. Gallen

Participant: Sherwat Elwan Ibrahim, American U. in Cairo

Participant: Joerg S. Hofstetter, Kedge Business School

Participant: Weslynne S. Ashton, ///inois Institute of Technology
Participant: Paul Dewick, Manchester Metropolitan U. Business School
Participant: David Littlewood, U. of Sheffield Management School
Participant: Joseph Sarkis, Worcester Polytechnic Institute

Participant: Adriana Marotti De Mello, U. of Sao Paulo (FEA/USP)
Participant: Felix Donker, U. of South Africa

Participant: Lisa Hllram, Miami U.

Participant: Wendy Tate, U. of Tennessee

Participant: Diego Alfonso Vazquez, Portsmouth Business School
Participant: Jose Ignacio Pineda-Mendoza, U. Privada San Juan Bautista

This PDW is designed to expose management scholars fromthe ONE division and other AOM divisions (e.g., OSCM, SIM, STR, OMT, PNP, ODC, ENT,
CMS, and AFAM) to the opportunities for research examining the circular economy (CE) and biodiversity. CE is an alternative to traditional, linear systems
that use natural resources indiscriminately; it emphasizes reducing waste and pollution, reusing materials, and regenerating nature. Biodiversity management
research is complementary to this area of research, yet there is little headway being made in advancing the connection between these two streams. The first
part of the PDW will provide a basic overview of the field, including examples of ongoing research at the intersection of CE and biodiversity. Then, the PDW
will progress to a round-table and open discussion format to discuss challenges, identify unexplored questions, and pinpoint opportunities for collaboration
on CE and biodiversity research. This PDW will conclude with a reflection on discussed topics.
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Session Type: PDW Workshop
Program Session: 198 | Submission: 19361 | Sponsor(s): (RM, ENT, OMT, STR)
Scheduled: Friday, Aug 4 2023 3:00PM- 5:00PM ET (UTC-4) at Boston Hynes Convention Center in 311

What Constitutes Data (Un)Conventionality? An Interactive PDW on
Unconventional Archival Data /===

Organizer: Devin Burnell, Neeley School of Business - Texas Christian U.
Organizer: Christi Lockwood, U. of Virginia - McIntire School of Commerce
Organizer: Alex Michael Murray, U. of Oregon

Panelist: Mary Ann Glynn, Research Associate, Harvard U. Sociology
Panelist: Jeffery S. McMullen, /ndiana

Panelist: Henning Piezunka, INSEAD

Unconventional sources of archival data include novel and unorthodox sources of information that exist in the world and can be used to build, elaborate, and
test theory in management, organizational, and entreprencurship research. While some researchers have thrived in identifying, accessing, and using
unconventional sources of archival data, other researchers may find this research approach relatively opaque. We propose a PDW in which management
scholars from various disciplines come together to unpack the black boxof data (un)conventionality and the identification, access, and use of
unconventional archival sources, samples, and settings.
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Session Type: PDW Workshop
Program Session: 199 | Submission: 12304 | Sponsor(s): (RM, STR, OMT, ENT, TIM)
Scheduled: Friday, Aug 4 2023 3:00PM- 5:00PM ET (UTC-4) at Boston Hynes Convention Center in 313

Endogeneity: Myths, Legends, and Facts — Third Annual E

Organizer: Hle Hyunjung Yoon, lowa State U.

Organizer: Daniel Gamache, U. of Georgia

Panelist: John R. Busenbark, U. of Notre Dame

Panelist: Aaron Hill, U. of Florida

Panelist: Matthew Semadeni, /7. P. Carey School of Business, Arizona State U.

Panelist: Sarah Wolfolds, Cornell U.-The Charles H. Dyson School of Applied Economics and Management

Management scholars are increasingly concerned about biases in empirical analyses fromendogeneity. When endogeneity is present, any model that does
not account for the source of endogeneity will provide biased coefficient estimates. Thus, scholars strive to address endogeneity concerns in their research.
Yet, scholars do not share a common understanding of endogeneity and often implement questionable solutions in response to their perceived concerns. Our
target audience is Academy members who lack confidence in dealing with endogeneity or who want to improve their methodological ‘tool kit.” This PDW will
provide a learning opportunity about different topics related to endogeneity and how to address it correctly. To do so, we explore the myths, legends, and
facts about endogeneity. The PDW will be divided into two parts. Part 1 consists of a selection of presentations on different issues related to endogeneity.
Specifically, Dr. Sarah Wolfolds will discuss instrumental variables and the Heckman model, Dr. John Buesnbark will discuss internal/synthetic instruments,
Dr. Matthew Semadeni will discuss the importance of using theory to help address endogeneity, and Dr. Aaron Hill will share editor’s view of endogeneity in
the field and discuss the best practice we can apply moving forward. In Part 2, the panelists will answer questions fromthe audience, from which we will
facilitate a scholarly conversation about their views on endogeneity. With this PDW, we hope scholars will understand endogeneity better and learn when
and how to account for endogeneity in producing high-quality, credible, and replicable scientific research.
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Session Type: PDW Workshop
Program Session: 200 | Submission: 15928 | Sponsor(s): (STR, RM, OMT, TIM)
Scheduled: Friday, Aug 4 2023 3:00PM- 6:00PM ET (UTC-4) at Boston Marriott Copley Place in Salon G

New Data and Methods In Strategic Management Research B

Organizer: Arianna Marchetti, London Business School

Organizer: Viktorie Sevcenko, INSEAD

Panelist: Paul Vicinanza, Stanford Graduate School of Business

Panelist: Milan Miric, U. of Southern California -Marshall School of Business
Panelist: Daniel Fehder, USC Marshall School of Business

Panelist: Lynn Wu, The Wharton School, U. of Pennsylvania

Based on the very successful attendance we experienced at AoM 2021 and 2022 (100+ attendees), we propose a third edition of this PDW, which aims to
expose researchers in strategic management to novel and cutting-edge data and methodologies to address relevant questions in the field that are still missing
an answer often due to empirical limitations. In this year’s edition of the PDW, we focus on showcasing novel datasets and empirical approaches that can
help researchers address issues related to competitive strategy, innovation, and executives’ behaviors and preferences. The first part of the PDW will focus
on presentations by the invited panelists, who will showcase the use of novel data and methodologies within specific research projects. This year, we will
also feature a co-editor fromthe Strategic Management Journal, to share her reflections on the peer-review process for papers that leverage novel methods
and data sources. The panelists’ presentations will be followed by a Q&A session with the audience and by a series of roundtables where participants can
interact among each other and with the panelists and discuss ongoing research projects. With this PDW, we aimto create and nurture a community of
scholars interested in using cutting edge methods and novel data sources to advance our understanding of fundamental questions in management research.
We have thus compiled the content of past editions of the PDW on a website (https://newmethodsanddata.conv), which we will make available to the broader
AoM community in due time, to stimulate a fruitful conversation around the topic.
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Session Type: PDW Workshop
Program Session: 201 | Submission: 12123 | Sponsor(s): (ENT, STR, OMT)
Scheduled: Friday, Aug 4 2023 3:30PM- 5:30PM ET (UTC-4) at Boston Hynes Convention Center in 306

Women and Under-Represented Minorities in High-Growth ‘\\W‘?
Entrepreneurship & Innovation ==

Organizer: Ming Zhu Wang, U. of Washington

Organizer: Amisha Miller, NYU Stern

Presenter: Valentina Assenova, The Wharton School, U. of Pennsylvania
Presenter: Sekou Bermiss, U. of North Carolina, Chapel Hill
Presenter: Melody Chang, USC Marshall School of Business
Presenter: Daniel Walter Hfenbein, Washington U. in St. Louis
Presenter: Christopher Law, Texas A&M U.

Presenter: Matt Marx, Cornell U.

Presenter: Amisha Miller, NYU Stern

Presenter: Minah Park, U. of Wisconsin, Madison

Presenter: Susan Perkins, NYU Stern School of Business
Presenter: Ethan Poskanzer, U. of Colorado

Presenter: Gauri Subramani, Lehigh U.

Panelist: Chia-Jung Tsay, U. of Wisconsin-Madison

Questions around the persistent underrepresentation of women and racial minorities in high-growth entrepreneurship and innovation contexts have drawn
substantial scholarly interest in the last decade. Much of the focus envelops two inquiries: what are the root causes of these disparities, and how might they
be effectively addressed? In this session, we bring together a panel of leading and rising scholars to share their recent work and diverse perspectives on
these issues. The presentations will showcase areas of active research and latest empirical methodologies used to explore open research questions in this
domain. Roundtable discussions will support the exploration of multiple perspectives, development of new and on-going research among participants, and
promote the formation of collaborative ties among scholars at all stages of their careers.
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Session Type: PDW Workshop
Program Session: 202 | Submission: 10893 | Sponsor(s): (MC)
Scheduled: Friday, Aug 4 2023 3:30PM- 5:00PM ET (UTC-4) at Hilton Boston Back Bay in Copley

How to Design a Consultant’s Program to Train on )_)_ [
Improvisational Skills? @ .

Organizer: Pierre K Haddad, MACH Consultants

Panelist: Rana Sawaya, U. College of BAhrain

Panelist: Marwa Halwani, MACH Consultants

Discussant: Mireille Daaboul, -

Discussant: Gabriel Habib, NODE Network of Organization Development Experts

As crises in the world layer upon each other and become more frequent and brutal, organizations need to adapt to the reality that they should improvise. The
objective of this PDW is to informthe design ofa training program for companies and organizations who wish to enhance their improvisational capacity.
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Session Type: PDW Workshop
Program Session: 203 | Submission: 16700 | Sponsor(s): (MH)
Scheduled: Friday, Aug 4 2023 3:30PM - 4:30PM ET (UTC-4) at Boston Marriott Copley Place in New

Hampshire

Teaching History and Fiction in a Business School m

Organizer: David Boughey, U. of Exeter Business School
Participant: Alison Truelove, U. of Exeter Business School

This workshop reviews approaches to integrating business and management history into the curriculum, and presents the case for the inclusion of literary
texts as sources. The presenters draw on their experiences of teaching not just conventional business history fromthe industrial revolution to the near past,
but also how the study of business networks and communication practices as far back as the medieval period can usefully inform our understanding of
contemporary commercial activity. As business schools increasingly lean towards STEM — shifting away from economics, area studies and the liberal arts —
students remain interested in the storytelling that brings organisations to life. The use of case studies taps into this interest and can be augmented by
judicious use of historical and literary materials to throw new light on recurring issues that resonate throughout the business world. These sources can also
encourage students to appreciate the importance of context, empathy, and critical judgement: all key skills for future responsible leaders. As the UN’s
Sustainable Development Goals become a core driver in curriculum design, the success of our role as educators depends on a deep understanding of the past
in order to better appreciate what is possible in the future. Ultimately, we argue, the liberal analytical tradition has considerable value to current business
school programmes, and this workshop seeks to reassure, illustrate possibilities, and promote a creative — and perhaps even disruptive — approach to
business education.
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Session Type: PDW Workshop
Program Session: 204 | Submission: 14063 | Sponsor(s): (OB)
Scheduled: Friday, Aug 4 2023 3:30PM- 5:30PM ET (UTC-4) at Sheraton Boston Hotel in Public Garden

Getting Your Writing Done: Crafting a Generative Writing @
Practice /==

Presenter: Rena Seltzer, Leader Academic

Panelist: Modupe Akinola, Columbia U.

Panelist: Michael Norton, Harvard U.

Panelist: Adam Galinsky, Columbia Business School
Panelist: Mabel Abraham, Columbia Business School

Whether you are an assistant professor looking to publish your way to tenure, or a seasoned faculty member who wants to re-invigorate your writing
process, this interactive PDW will support you in crafting a more productive writing practice. The workshop will be facilitated by a coach who supports
professors at major research universities to accelerate their rate of writing and publishing, along with a panel of successful professors who will share concrete
examples of how they craft their writing habits to get more done. Participants will also work cooperatively to plan specific strategies they will use following
the conference to become more prolific writers. The program draws on research about the patterns of the most generative academic writers, ideas from
positive organizational scholarship, and the experiences of scores of professors who have overcome challenges and achieved their writing goals. The format
includes individual presentations, small group discussions, and large group dialogue.

Participation is limited to 75 participants. Please pre-register at this link: https://formjotform.conv231165171012037
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Session Type: PDW Workshop
Program Session: 205 | Submission: 18459 | Sponsor(s): (SIM, MSR, MED, IAM, OB)
Scheduled: Friday, Aug 4 2023 3:30PM- 5:30PM ET (UTC-4) at Boston Park Plaza in Whittier Room

Humanistic Leadership and Management - )_)_ [} ‘\\w‘?
How to put People Front and Center Q @ Q

Organizer: Michael Andreas Pirson, Fordham U.

Participant: Osmar Arandia, U. de Monterrey

Participant: Benito Teehankee, De La Salle U., Manila, Philippines
Participant: Jyoti Bachani, Saint Mary's College of California
Participant: Diego Arias Padilla, U. of Detroit Mercy, CBA
Participant: Sophia Town, Fordham U.

Participant: Ayse YEMISCIGIL, Fordham U.

Participant: Giorgia Diletta Nigri, Sophia U. Institute

Participant: Manuel Guillen, U. of Valencia

Participant: David Wasieleski, Duquesne U.

Participant: Flena P. Antonacopoulou, /vey Business School
Participant: Luis Portales, U. de Monterrey

Participant: David Capistran- Wah, [TESM, Campus Monterrey
Participant: Michael Andreas Pirson, Fordham U.

Participant: Hizabeth A. Castillo, Arizona State U.

Participant: Maria Della Lucia, U. of Trento

Participant: Gerard F. Farias, Fairleigh Dickinson U.

Participant: Hector Osvaldo Rocha, /AE Business School
Participant: Ashish Pandey, /ndian Institute of Technology, Bombay
Participant: Ricardo Aguado, Deusto Business School

Participant: Shann Turnbull, International Institute for Self-Governance

In this workshop we collect globally representative voices sharing research, teaching and collaboration opportunities connected with the theme of putting
people front and center. We will hear about ongoing research in various areas of humanistic management such as humanistic tourism, love and organizing,
wisdomand flourishing, arts and sustainability, and many other areas. We will discuss and share opportunities to transformteaching and learning via the
humanistic leadership academy. We will also share various opportunities for collaboration around research, teaching and service in a global context.
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Session Type: PDW Workshop
Program Session: 206 | Submission: 14562 | Sponsor(s): (SIM, ONE)
Scheduled: Friday, Aug 4 2023 3:45PM - 5:45PM ET (UTC-4) at Boston Park Plaza in Statler Room

Social impact of Academia — From the Ivory Tower to m @ )_)_
beyond the SDGs (Sustainable Development Goals) =

Coordinator: Adrian Zicari, ESSEC Business School

Organizer: Anne-Claire Pache, ESSEC Business School

Organizer: Mario Aquino Alves, FGV EAESP

Organizer: Armand Bam, U. of Stellenbosch Business School

Organizer: Concepcion Galdon, /E U. - [E Business School Madlrid, Spain
Organizer: Daniel Malan, Trinity Business School, Trinity College Dublin
Organizer: Aarti Ramaswami, ESSEC Business School

In the midst of this Decade of Action to deliver the Sustainability Development Goals (SDGs), this workshop provides an occasion for reflecting on our
collective contribution as scholars, making meaningful connections among: « our research: what we research, its “so what”, its impact * our pedagogy: to
whomwe teach, what we teach, how we teach  our citizenship: how we serve our community, voluntary projects beyond conventional roles We look for an
inspiring conversation about what we should do to contribute to society fromour current roles of scholars, and in some cases concomitantly, business
school leaders. This workshop is the natural continuation of a fruitful conversation began in the Council on Business & Society (CoBS), a global alliance of
eight business schools, dedicated to increase the social impact of academia both in research and in pedagogy. This workshop intends to expand this ongoing
conversation to the larger community of scholars at the AoM. Session attendees will briefly present their reflections about their research, their pedagogy,
and their different engagements in their respective business schools. Then, in roundtable discussions, session participants will discuss their experiences of
impact. Organizers will strive to gently challenge, propose, and motivate participants to think out of the box. This PDW will conclude with a graphic
representation to illustrate the potential paths for intitiatives in pedagogy, actionable research, and school leadership. The organizers will gladly share
contact information among attendees and engage themselves in providing follow up for further discussions.

Attendance is open to all. For better organizing our PDW, we kindly invite you to register in this link https://forms.gle/sjPxyAv70 IAFRvVQ2A
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Session Type: PDW Workshop
Program Session: 207 | Submission: 14972 | Sponsor(s): (CAR, TIM, STR, OMT)
Scheduled: Friday, Aug 4 2023 4:00PM - 6:00PM ET (UTC-4) at Sheraton Boston Hotel in Commonwealth

From Lab to Business School (2nd Edition): @ -« w

Leveraging STEM in Management

Organizer: Kaushik Bagchi, U. Ramon Llull, ESADE Business School
Organizer: Raquel Pruna, ESADE Business School

Organizer: Angelo Romasanta, ESADE Business School

Panelist: Hizabeth Pontikes, UC Davis

Panelist: Luis Diestre, /E Business School

Panelist: Rembrand Michael Koning, Harvard Business School
Panelist: Jaideep Anand, Ohio State U.

Scholars fromscience, technology, engineering and math (STEM) backgrounds are increasingly entering the field of management. However, transitioning to
management is challenging as it requires a change in mindset, uses an unfamiliar language and views research impact differently. Additionally, navigating the
social dynamics in the management field requires unique skills. Thus, as we attempt to launch the second edition of our professional development workshop
(PDW), we aimto build upon the immensely well-received and insightful conversations of our first PDW and delve deeper into how scholars with previous
science experience can surmount the challenges in transitioning to management. In this edition, we hope to go beyond discussions on how to survive and
turn our focus more explicitly on how to leverage the unique opportunities that a STEM background offers to thrive in management research. With the
current crisis surrounding the value and impact of management research, this PDW will also serve as an avenue to discuss the impact of management
research in comparison to the tangible outcomes from laboratory work. This PDW will ultimately strive to create a supportive community for management
scholars with STEM backgrounds.
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Session Type: PDW Workshop
Program Session: 208 | Submission: 13669 | Sponsor(s): (DEI, RM, OB)
Scheduled: Friday, Aug 4 2023 4:00PM- 5:30PM ET (UTC-4) at Boston Marriott Copley Place in Salon B

Understanding the Challenges in Measuring Subtle Bias: Context . ‘\\W‘?
Conscious DEI Research

Organizer: Mauricio Mercado, lowa State U.

Organizer: LaStarr Hollie, UMass Amherst

Organizer: Chelsea Lide, Stanford Graduate School of Business

Organizer: Alondrea Michelle Hubbard, Rutgers U, School of Management and Labor Relations
Organizer: DC De La Haye, Florida State U.

Moderator: Angelica Leigh, Fuqua School of Business, Duke U.

Speaker: C. Malik Boykin, Brown U.

Speaker: Alison V. Hall, U. of Texas At Arlington

Speaker: Erika V. Hall, Emory U.,, Gozuieta Bus Sch

Speaker: Erika Kirgios, U. of Chicago Booth School of business

The 2022 All-academy theme, putting the worker front and center, highlights the imperative for management scholarship to consider changing sociocultural
dynamics and focus on research that adeptly reflects the organizational landscapes we reside in. Whereas management scholarship is increasingly centered
on reflecting the growing reality of the workforce, methodological hurdles burden this advancement. A clear example of this is studying intergroup biases in
organizations; while scholarship understands the potential costs of bias further explorations of the phenomenon is limited due to the difficulty of measuring
biases. In this professional development workshop (PDW) we focus on identifying, defining, and proposing measures to deal with sources of methodological
hurdles related to measuring bias. We hope to start the conversation on best-practice study design for intergroup bias research. Moreover, this PDW will
serve as a space to generate dialogue on how these methodological decisions affect the interpretation of empirical findings and implications for practice.
Workshop attendees will have an opportunity to receive feedback about specific challenges related to current and future research projects fromthe expert
panelists and other participants.
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Session Type: PDW Workshop
Program Session: 209 | Submission: 11883 | Sponsor(s): (MSR)
Scheduled: Friday, Aug 4 2023 4:00PM - 5:30PM ET (UTC-4) at Boston Marriott Copley Place in Salon D

Creative-Spiritual Agency and Meaningful Work: An [
Emerging Theoretical Framework @ q

Presenter: Jeannel King, Saybrook U.

Organizations tend to view creativity and innovation as performative outcomes, that is, a way of *doing* to further company goals. But employees are
human *beings* who make meaning through their creativity and whose actions, decisions, and sense of purpose are guided by deeply held spiritual values.
When employees are required - either explicitly or implicitly - to leave these parts of their authentic selves at the door when they go to work, employees feel
less fulfilled. Workplace culture and mores may conflict with an employee’s deeply held values, leading the employee to compromise or otherwise betray that
which they hold most dear. Creativity becomes a performative tool and strategy for organizationally acceptable innovation rather than a source of curiosity,
joy, and experimentation for the creator. Over time and under these conditions, one’s sense of personal agency at work may erode. This lively PDW session
introduces an emerging framework for creative-spiritual agency (CSA) as a personal path toward fostering meaning and well-being at work. First, guests will
be introduced to CSA as a new cross-disciplinary construct in the organizational change research space. Next, guests will encounter the emerging framework
as well as its context, background, and theoretical foundations. Fromthere, guests will be engaged in a spirited discussion of the construct and emerging
framework. The group will be encouraged to pressure-test the framework, ask questions, share insights, and offer suggestions for improvement.
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Session Type: PDW Workshop
Program Session: 210 | Submission: 12415 | Sponsor(s): (ODC, MC, HCM, SIM)
Scheduled: Friday, Aug 4 2023 4:00PM- 6:00PM ET (UTC-4) at Sheraton Boston Hotel in Berkeley AB

Action Research Lab: Foundations for Putting the )_)_ []
Worker Front and Center @ .

Moderator: David Coghlan, U. of Dublin, Trinity College
Presenter: Danielle Zandee, Nyenrode Business U.
Presenter: A.B. Rami Shani, California Polytechnic State U.

Action research has a long tradition of involving workers and employees in generating knowledge through collaborative change (e.g., Pasmore & Friedlander,
1982). Accordingly, it offers an invaluable perspective on Putting the Worker Front and Center precisely because it engages organizational members in
meaningful action and knowledge generation in a collaborative manner. One of the premises of this PDW is that action research can play an important role in
addressing today’s pressing issues by developing new knowledge for organizational and societal change. It does so by taking daily work as an important site
of knowing. This PDW is directed to doctoral students, faculty and practitioners who undertake action research out ofa desire to address ‘red and hot’
organizational/management challenges. Participants will be invited to focus on their own action research experiences, ambitions and questions, as a starting
point of an exploration of action research principles, design choices and potentials for knowledge creation. They will leave with an increased awareness of
how to undertake and/or supervise action research as a mode of impactful research while increasing understanding of how to conduct inquiry in a
collaborative and egalitarian way
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Session Type: PDW Workshop
Program Session: 211 | Submission: 13055 | Sponsor(s): (OMT, STR, ENT)
Scheduled: Friday, Aug 4 2023 4:00PM- 6:00PM ET (UTC-4) at Boston Park Plaza in Terrace Room

Tradition: Resource or Constraint? Rediscovering the Role of E
Tradition in Organizations

Organizer: Innan Sasaki, Warwick Business School

Organizer: Gino Cattani, New York U.

Organizer: Simone Ferriani, U. of Bologna

Panelist: Ann Langley, HEC Montreal

Panelist: Tina Dacin, Queen's U.

Panelist: Eero Vaara, U. of Oxford

Panelist: Sofiane Baba, U. of Sherbrooke

Panelist: Laura E Dupin, Amsterdam Business School, U. of Amsterdam

This PDW builds on the recent revival of research on the role of tradition in organizations. The convoluted challenge that organizations, managers, and
workers face is how to leverage traditions as a resource while simultaneously pursuing innovation and organizational renewal. Therefore, the PDW addresses
the challenges that organizations face in framing tradition as a ‘resource or constraint’. Although existing research has started to address this challenge,
there are many unresolved questions such as: To what extent can tradition go hand in hand with innovation? How to accommodate the renewal of a
cherished tradition without stifling it? Can traditions fromdifferent cultural spheres be combined? What are the ethical considerations in using traditions?,
and many more. In the first half of the PDW, we have put together five panelists with diverse backgrounds, gender, nationalities, and research contexts who
have conducted theoretical and/or empirical work on how tradition shapes organizational life. After the Q&A session, in the second half of the PDW, we
provide each participant 20 mins time to gain high-quality feedback fromthe mentors and panelists. In this way, the participants will have the opportunity to
address their questions about specific issues encountered when writing/publishing their papers, exchange novel theoretical and methodological ideas, and
start novel conversations that go beyond the current assumptions in the literature, setting agenda for future research.

The first half of the PDW is open to everyone. Registration is required for the second half. The deadline to register online is June 15, 2023. Extended abstracts
are welcome, however, we will prioritize full-paper submissions. Extended abstracts should be at least 5 pages (excluding references) and should describe a)
the purpose of the study and the research question, b) the data collection and analysis, ¢) an executive summary outlining the main empirical findings of the
study, and d) proposed theoretical contributions. The deadline for proposal submissions is June 15, 2023. The proposal should be sent to the organizers
(innan.sasaki@wbs.ac.uk; gc59@stern.nyu.edu; Simone.Ferriani.2@city.ac.uk).
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Session Type: PDW Workshop
Program Session: 212 | Submission: 14401 | Sponsor(s): (SAP, OB, ODC, OMT, RM)
Scheduled: Friday, Aug 4 2023 4:00PM - 5:30PM ET (UTC-4) at Boston Park Plaza in Beacon Hill Room

Video Methods in Organizational Studies Q

Organizer: Marlys K. Christianson, U. of Toronto
Organizer: Curtis LeBaron, Brigham Young U.
Facilitator: Zhike Lei, /MD Business School
Facilitator: Feng Liu, Saint Mary's U., Canada

Management scholars have increased their use of video as a research tool in organizational studies. It helps themto see, understand, codify, and make sense
of'the strategizing process. Video methods uncover the micro-interactions of organizational actors and allow insights into actors’ implicit practices that
emerge in their moment-to-moment exchanges. Consistent with the interests of many divisions of AOM, video makes explicit the links between micro-
dynamics and broader organizational outcomes. This PDW affords an opportunity to revisit the recent progress scholars have made using video-based
research. The PDW also aims to encourage newcomers to video methods. It will help themunderstand the benefits and challenges of video methods and how
they might use these methods in their research, include themin their teaching, spark debate in their scholarship, and generate further innovation. We aspire
to co-create good practices and build a community of engaged scholars.
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Session Type: Social Event
Program Session: 213 | Submission: 20115 | Sponsor(s): (IM)
Scheduled: Friday, Aug 4 2023 4:30PM- 6:30PM ET (UTC+4) at Offsite in Boston Duck Tour

International Management Division PDW Social

Organizer: Klaus Meyer, /vey Business School
Organizer: Nandini Lahiri, American U.

All welcome! Boston Duck Boat Tour: Boston's most popular tour is a great way to start off your visit to Boston. You will experience a great overview of the
city with a 60-minute land tour before splashing into the Charles River for a 20-minute riverboat ride full of breathtaking views of the Boston and Cambridge
skylines. The cost to register is $39.50, capacity is limited to 35 seats. No Refunds for cancellations after 20 July, 2023. The meeting point is the Prudential
Centre, 53 Huntington Ave.
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Session Type: Meeting
Program Session: 214 | Submission: 19926 | Sponsor(s): (MBR)
Scheduled: Friday, Aug 4 2023 4:30PM- 5:30PM ET (UTC-4) at Boston Marriott Copley Place in Salon E

Market Readiness for the Job Seeker

Participant: Angela K. Miles, North Carolina Central U.

Join your Career Services Committee to review current job market trends and revisit the considerations of being 'interview ready’.
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Session Type: Social Event
Program Session: 215 | Submission: 20028 | Sponsor(s): (OSCM)
Scheduled: Friday, Aug 4 2023 4:30PM- 6:00PM ET (UTC-4) at Westin Copley Place Boston in America
South

OSCM Doctoral Consortium Social

Organizer: Annachiara Longoni, ESADE Business School

Organizer: Maricela Arellano Caro, HEC Montreal

Organizer: Anand Nair, Michigan State U.

Organizer: Veronica Haydee Villena, . P. Carey School of Business, Arizona State U.
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Session Type: Meeting
Program Session: 216 | Submission: 19940 | Sponsor(s): (MC)
Scheduled: Friday, Aug 4 2023 5:00PM- 6:30PM ET (UTC-4) at Hilton Boston Back Bay in Jefferson

MC Executive Committee #1

Participant: Shola Ajiboye, Case Western Reserve U.

This the regular MC Executive Committee Meeting
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Session Type: PDW Workshop
Program Session: 217 | Submission: 12062 | Sponsor(s): (OMT, ODC)
Scheduled: Friday, Aug 4 2023 5:00PM - 6:30PM ET (UTC-4) at Boston Park Plaza in Arlington Room

OMT New and Returning Member Networking Q )_)_ Q ‘\\W‘?

and Research Forum

Organizer: Shelby Gai, Michigan State U.

Participant: Lisa Ellen Cohen, McGill U.

Participant: Abhinav Gupta, U. of Washington, Seattle

Participant: Adam M. Kleinbaum, Dartmouth College, Tuck School of Business
Participant: Jade Lo, Drexel U.

Participant: Yuri Mishina, Imperial College London

Participant: Pedro Monteiro, Copenhagen Business School

Participant: William Ocasio, U. of lllinois at Urbana-Champaign
Participant: Shubha Patvardhan, Indian Institute of Management, Bangalore
Participant: Adina D. Sterling, Columbia Business School

Participant: Anastasiya A. Zavyalova, Rice U.

If you are new to the Organization and Management Theory (OMT) division, are interested in joining OMT, or are an established member who has been away
for a while, then this forumis for you! This forumwas created especially to help members to feel “at home” in the OMT division. We have designed the forum
so that you can meet leading scholars in the OMT division, meet other new members of the division, and discuss research with other scholars who share
similar interests. The forumwill include a welcome and overview of the OMT Division and research discussions moderated by renowned scholars who
actively conduct research in a particular area of interest.
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Session Type: Social Event
Program Session: 218 | Submission: 19891 | Sponsor(s): (ONE)
Scheduled: Friday, Aug 4 2023 5:00PM- 6:30PM ET (UTC-4) at Westin Copley Place Boston in America
North

ONE Welcome Reception

Professional Development Workshop Chair: Sara B. Soderstrom, U. of Michigan
Division Chair: Sukhbir Kaur Sandhu, U. of South Australia
Program Chair: Nardia Haigh, U. of Massachusetts
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Session Type: Social Event
Program Session: 219 | Submission: 21083 | Sponsor(s): (SAP)
Scheduled: Friday, Aug 4 2023 5:00PM- 6:00PM ET (UTC-4) at Offsite in Rochambeau

Strategizing Activities & Practices Early-Career Program: Q&A with
Davide Nicolini and Social Hour

Organizer: Jennifer Sloan, Alberta School of Business

Organizer: Ashley Hockensmith, U. of Massachusetts, Amherst
Organizer: Lorenzo Skade, European Uni Viadrina, Frankfurt (Oder)
Host: Davide Nicolini, U. of Warwick

By Invitation Only
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Session Type: PDW Workshop
Program Session: 220 | Submission: 15464 | Sponsor(s): (STR)
Scheduled: Friday, Aug 4 2023 5:00PM - 6:30PM ET (UTC-4) at Boston Marriott Copley Place in Wellesley

How Business Leaders Build Stories to Change Their )_)_ [
Organization’s Culture Change and Strategy @ q

Participant: Jay B. Barney, U. of Utah, David Eccles School of Business
Participant: Manoel Amorim, MXF Investments, LLC
Participant: Carlos Julio, HMS

Organizations where culture and strategy align outperform organizations where culture and strategy do not align. But, how do business leaders change their
cultures when culture and strategy are not aligned. This session focuses on how business leaders can build stories that change their organization's culture,
and the kinds of stories they need to build to accomplish this. It will include eight managers fromdiverse organizations who have changed their
organization's culture to align it with their strategy.
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Session Type: PDW Workshop
Program Session: 221 | Submission: 19263 | Sponsor(s): (STR, TIM)
Scheduled: Friday, Aug 4 2023 5:00PM - 6:30PM ET (UTC-4) at Boston Marriott Copley Place in Tufts

Strategic Management of Intellectual Property E

Organizer: Beverly Rich, U. of Utah

Organizer: Catherine Magelssen, London Business School

Organizer: Minyuan Zhao, Washington U. in St. Louis, Olin Business School
Panelist: Josh Feng, U. of Utah, David Eccles School of Business

Panelist: Kenneth Guang-Lih Huang, National U. of Singapore

Panelist: Rosemarie Ziedonis, Boston U.

Patents, and intellectual property (IP) more broadly, are not only measures of knowledge and innovation, but also institutional phenomena in their own right.
Our aimin this paper development workshop (PDW) is to provoke a discussion of firms’ strategic management of IP for cross-disciplinary community
building. The panelists in this PDW draw fromdifferent backgrounds (e.g. law and business), use a variety of data sources, and employ diverse
methodologies. We hope this diversity of observations and perspectives will foster a rich discussion. To achieve our goal, we will structure the conversation
around several key topics. First, the PDW will explore how technological development and the rise of large multinational corporations (MNCs) has changed
the optimal legal and institutional arrangements for IP portfolios. Second, the PDW will examine how policy coordination (or lack thereof), legal precedent,
and regulatory changes across and within different IP regimes affects firms’ IP strategies. In discussing these, we will also address foundational issues
related to how firms value IP rights, especially in light of differences across and within jurisdictions.
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Session Type: PDW Workshop
Program Session: 222 | Submission: 13421 | Sponsor(s): (CAR, DEL OB, HR, STR, ENT)
Scheduled: Friday, Aug 4 2023 5:30PM- 7:00PM ET (UTC-4) at Sheraton Boston Hotel in Liberty Ballroom B

Beyond the Usual Suspects: Finding and Building m ‘\\W‘?
Personally Meaningful Careers at HBCUs ==

Organizer: Ravi Ramani, Morgan State U.

Organizer: Christopher J. Mathis, Morgan State U.
Organizer: Yolanda Christophe, Morgan State U.
Panelist: Erica Anthony, Morgan State U.

Panelist: Valentina Iscaro, Alabama A& M U.
Panelist: Stephen J Jaros, Southern U.

Panelist: Angela K Miles, North Carolina Central U.
Panelist: Sharon Simmons, Jackson State U.

Almost all business schools (99%, 481/483) in the United States (U.S.) accredited by the Association to Advance Collegiate Schools of Business (AACSB)
that award doctoral degrees are classified as primarily white institutions (PWIs). Consequently, most management scholars in the U.S. learn about the three
pillars of academic careers (i.e., research, teaching, and service) froma PWI viewpoint. While valuable, this perspective does not adequately represent the
varied and very rewarding career paths available to management scholars in minority-focused institutions, such as the over 94 Historically Black Colleges and
Universities (HBCUs) in the U.S. Accordingly, the goal of this professional development workshop (PDW) is to shine a light on career opportunities available
to management scholars in HBCUs and other minority-focused institutions. Participants will hear fromand engage in discussion with a diverse panel of
management scholars about building successful and fulfilling academic careers at HBCUs. Topics of discussion include a better understanding of the vision
and mission of HBCUs, differences in student populations between PWIs and HBCUs and how they impact teaching, and how HBCUs offer unique
possibilities to make societal impacts through community engagement. By highlighting this oft-overlooked scholarly path, our PDW is valuable not only for
future management scholars but also for junior faculty and perhaps even seasoned scholars who wish to develop their careers outside the dominant
research-intensive (i.c., R1) paradigm promulgated by PWIs.
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Session Type: Social Event
Program Session: 223 | Submission: 20053 | Sponsor(s): (ENT)
Scheduled: Friday, Aug 4 2023 5:30PM- 7:30PM ET (UTCH4) at Offsite in Offsite Venue

ENT Division Consortia Social

Organizer: Vishal K. Gupta, U. of Alabama
Coordinator: Susan L. Young, Kennesaw State U.

Abstract: This Division Consortia Social is a networking event directed at the participants in the Division's Consortia (Doctoral, Early career, Mid-career and
Late Career). It gives the opportunity to meet other Division members and senior ENT members and find out more about our division. This event is by
invitation only.
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Session Type: Meeting
Program Session: 224 | Submission: 21117 | Sponsor(s): (AAA)
Scheduled: Friday, Aug 4 2023 6:00PM - 8:00PM ET (UTC-4) at Boston Hynes Convention Center in Exhibit
Hall A and Pre-Function Area

AOM Annual Meeting Opening Reception

All attendees are welcome to kick-off the 83rd Annual Meeting of the Academy of Management at the inaugural Opening Reception with a carnival theme!
The evening begins with presidential remarks from Amy Hillman, key leadership acknowledgements, and a ribbon cutting ceremony. Enjoy appetizers and one
free drink ticket on your name badge. There will be specialty drinks in honor of our sponsors, University of New Hampshire and Aarhus University. Explore
the Exhibitor Hall and connect with AOM volunteers and leaders including journal editorial teams, DIGleaders, AOM Board members, and AOM Fellows.
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Session Type: Social Event
Program Session: 225 | Submission: 20110 | Sponsor(s): (ENT)
Scheduled: Friday, Aug 4 2023 6:00PM- 8:00PM ET (UTC-4) at Boston Hynes Convention Center in 313

Global Scholar Development Workshop

Organizer: Yuliya Snihur, 7BS Education

Global Scholar Development Workshop is the catalyst for the development of international scholarship. It empowers academics worldwide to better
understand, navigate, and connect with the academic community of entrepreneurship scholars. During the workshop we invite journal editors fromtop
journals that publish entrepreneurship-related research such as AMJ, JBV, ETP, SEJ, IMS, and FBR to present their journals and facilitate discussion and
collaboration among attendees.
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Session Type: Social Event
Program Session: 226 | Submission: 19914 | Sponsor(s): (HCM)
Scheduled: Friday, Aug 4 2023 6:00PM - 8:00PM ET (UTC+4) at Offsite in Back Bay Social

HCM Emerging Scholars Consortium Reception

Program Chair: Nicholas Edwardson, U. of New Mexico
Professional Development Workshop Chair: Deirdre McCaughey, U. of Calgary
Organizer: Geoffrey Silvera, U. of Alabama, Birmingham

This session will be held offsite at Back Bay Social, 867 Boylston St, Boston, MA 02116 Please contact HCM Membership Chair, Geoffrey Silvera at
gsilvera@uab.edu for more information.
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Session Type: Social Event
Program Session: 227 | Submission: 20049 | Sponsor(s): (MC)
Scheduled: Friday, Aug 4 2023 6:00PM- 9:00PM ET (UTC4) at Offsite in Atlantic Fish

MC Executive Committee Dinner

Participant: Shola Ajiboye, Case Western Reserve U.

MC Executive Committee Dinner
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Session Type: Social Event
Program Session: 228 | Submission: 19859 | Sponsor(s): (OMT)
Scheduled: Friday, Aug 4 2023 6:00PM - 8:00PM ET (UTC~4) at Boston Park Plaza in Georgian Room

Meet EGOS@OMT

Participant: Emilio J. Castilla, MIT Sloan School of Management
Participant: Eva Boxenbaum, Copenhagen Business School

Participant: Martin J. Kilduff, UCL School of Management

Participant: Forrest Briscoe, Pennsylvania State U.

Participant: Wendy K. Smith, U. of Delaware

Participant: Shelby Gai, Michigan State U.

Participant: Michel Anteby, Boston U. Questrom School of Business
Participant: Srividya Jandhyala, ESSEC Business School

Participant: Kisha Lashley, U. of Virginia

Participant: Danielle Logue, UNSW Sydney

Participant: Pedro Monteiro, Copenhagen Business School

Participant: Shubha Patvardhan, Indian Institute of Management, Bangalore
Participant: Madeline Toubiana, Telfer School of Management, U. of Ottawa
Participant: Paul Tracey, U. of Cambridge

Participant: Yutaka Yamauchi, Kyoto U.

Participant: Melodie Cartel, UNSW Business School, Australia

Participant: Richard Franciscus Johannes Haans, Erasnus U. Rotterdam
Participant: Shipeng Yan, U. of Hong Kong

Participant: Kevin Woojin Lee, U. of British Columbia

Participant: Massimo Maoret, /ESE Business School

Participant: Christine Moser, Vrije U. Amsterdam

Participant: Laure Cabantous, Bayes Business School

Participant: Renate Hisabeth Meyer, WU Vienna & Copenhagen Business School
Participant: Konstantinos Andriopoulos, Bayes Business School

Come join OMT and the European Group for Organization Studies (EGOS) for this social hour. This social activity is a great opportunity to meet and network
in a casual setting with friends and scholars from OMT and EGOS and other AoM Divisions. From 6pmto 6.30, EGOS journals — Organization Studies and
Organization Theory - will hold their Editorial Board Meetings. From 6.30 onwards, everybody is welcome to join the event!
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Session Type: Social Event
Program Session: 229 | Submission: 19973 | Sponsor(s): (SAP)
Scheduled: Friday, Aug 4 2023 6:00PM - 9:30PM ET (UTC-4) at Offsite in Rochambeau

Strategizing Activities and Practices Interest Group Annual Dinner 2023

The SAP Annual dinner will be held at the Rochambeau restaurant. There is an additional fee of US $60, non-refundable. Deadline to register is 1 August.
Space is limited to 54 registrants.
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Session Type: Social Event
Program Session: 231 | Submission: 10357 | Sponsor(s): (HR)
Scheduled: Friday, Aug 4 2023 7:00PM- 9:00PM ET (UTC-4) at Offsite in Rochambeau

HR Division Late-Stage Doctoral Consortium Dinner

Organizer: Tae-Youn Park, Sungkyunkwan (SKK) U.
Organizer: Brian W. Swider, U. of Florida

This is the start of the HR Division Late-Stage Doctoral Consortium. This icebreaker session is designed for individuals working on their doctoral dissertation
who will be participating in the Saturday HR Late-Stage Doctoral Consortium for dissertation-level students. The icebreaker and networking dinner are at
7:00pm (offsite). Pre-registration is required.
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Session Type: Social Event
Program Session: 232 | Submission: 20113 | Sponsor(s): (IM)
Scheduled: Friday, Aug 4 2023 7:00PM- 9:00PM ET (UTC+4) at Hilton Boston Back Bay in Belvidere
Ballroom

International Management Division Ph.D. Student Social
Organizer: Rany Salvoldi, Ben Gurion U.

This is an annual event for doctoral students to connect with each other in a similar research field. Registration is required to attend. Please contact Rany
Salvoldi at ranybia@post.bgu.ac.il for details.
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Session Type: Meeting
Program Session: 233 | Submission: 21251 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 12:00AM- 11:59PM ET (UTC4) at Boston Marriott Copley Place in 3rd
Floor Atrium Lounge

AOM Networking Hub-Marriot

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.
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Session Type: Meeting
Program Session: 234 | Submission: 21100 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 52023 12:00AM - 11:59PM ET (UTC-4) at Sheraton Boston Hotel in Grand
Ballroom Pre-Function Area

AOM Networking Hub- Sheraton

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge when you check in or before your first session to save time: Marriott Boston
Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.
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Session Type: Meeting
Program Session: 235 | Submission: 21259 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 12:00AM- 11:59PM ET (UTC4) at Boston Park Plaza in Ballroom B Foyer

AOM Networking Hub- Park Plaza

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.
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Session Type: Meeting
Program Session: 236 | Submission: 21265 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 12:00AM- 11:59PM ET (UT'C4) at Hilton Boston Back Bay in 2nd Floor
Pre-Assembly Area

AOM Networking Hub-Hilton

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.
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Session Type: Meeting
Program Session: 237 | Submission: 21247 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 52023 12:00AM - 11:59PMET (UTC-4) at Westin Copley Place Boston in Essex
Ballroom Foyer

AOM Networking Hub- Westin

AOM Hubs are located in each of the main hotels. These locations offer daily moming coffee breaks with DIG volunteers from 07:30-09:00. AOM Hubs will
remain open throughout the day with seating and charging stations for attendees to take a break, recharge, or meet with a colleague. If you are staying at one
of'the following hotels hosting meeting sessions, you can pick up your badge at the AOM Self Check-In Kiosk before your first session to save time:
Marriott Boston Copley Place, Sheraton Boston Hotel, Westin Copley Place, Hilton Back Bay, Boston Park Plaza.
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Session Type: PDW Workshop
Program Session: 238 | Submission: 10946 | Sponsor(s): (HCM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:00AM ET (UTC-4) at Sheraton Boston Hotel in Independence
West

HCM Research Incubator: Research in the Rough B

Organizer: Olena Mazurenko, Indiana U.

Organizer: Trish Reay, U. of Alberta

Organizer: Charlotte Croft, U. of Liverpool Management School
Organizer: Dori Amelie Cross, U. of Minnesota

Panelist: Ariel Avgar, /LR at Cornell

Panelist: Jane Banaszak-Holl, U. of Alabama, Birmingham
Panelist: Thomas D' Aunno, New York U.

Panelist: Eric W. Ford, U. of Alabama, Birmingham

Panelist: Mattia J. Gilmartin, New York U.

Panelist: Flizabeth Goodrick, Florida Atlantic U.

Panelist: Larry R. Hearld, U. of Alabama, Birmingham

Panelist: Timothy Hoff, Northeastern U.

Panelist: Timothy Huerta, Ohio State U.

Panelist: J'Aime Jennings, U. of Louisville

Panelist: Tal Katz-Navon, Arison School of Business, Reichman U. (IDC), Israel
Panelist: Abby Kazley, Medical U. of South Carolina

Panelist: Nir Menachemi, Indiana U.

Panelist: Ann Scheck McAlearney, Ohio State U.

Panelist: Laura McClelland, Virginia Commonwealth U.

Panelist: Jessica N. Mittler, Virginia Commonwealth U.

Panelist: Kathleen Montgomery, U. of California, Riverside
Panelist: Davide Nicolini, U. of Warwick

Panelist: Amit Nigam, City, U. of London

Panelist: Eivor Oborn, U. of Warwick

Panelist: Victoria Parker, U. of New Hampshire

Panelist: Peter Rivard, Suffolk U.

Panelist: Patrick Shay, Trinity U.

Panelist: Sara Singer, Stanford U.

Panelist: Kathleen M. Sutcliffe, Josns Hopkins U.

Panelist: Joshua Ryan Vest, Indiana U., Indianapolis

Panelist: Timothy J. Vogus, Vanderbilt U.

Panelist: Robert J Weech-Maldonado, U. of Alabama, Birmingham
Panelist: Jami Leanne DelliFraine, Medical U. of South Carolina
Panelist: Ingrid Nembhard, 7he Wharton School, U. of Pennsylvania
Panelist: Jacky Swan, U. of Warwick

The goal of this professional development workshop is to provide a session in which attendees receive constructive feedback and advice on health care
management related research projects that are in progress, but not ready for journal submission. Projects may range fromearly conceptual stages to later
stages (i.e. writing a manuscript). Participants will receive feedback, in a collegial setting, from health care management researchers in the field on key issues
attendees are facing in their projects. Participants will be matched with two research mentors based on the nature of their research project and the expertise of
our esteemed panel. While this workshop is open to researchers at all stages of their career, priority will be given to early-stage participants (i.e. doctoral
students and junior scholars). Each participant will discuss their research projects with each of their assigned mentors, rotating in timed increments. This
workshop is highly interactive, and uses experiential learning to make a potential impact on the professional success of participants. This workshop is
presently designed as for an in-person conference, but is flexible if needed can be run as a hybrid .

The Health Care Management (HCM) Division invites researchers to participate in a highly interactive, in-person research PDW during the 2023 Academy of
Management Annual Meeting. Accepted applicants must have an active AOM membership and be registered for the 2023 annual meeting. The session is
designed to provide researchers with all levels of experience (doctoral students, early careerists, senior scholars) with constructive feedback on their in-
progress research projects, ranging from early-stage conceptualization to later-stage manuscript preparation. Each participant will discuss, one-on-one, their
research projects with each of their 2 mentors, rotating in timed increments. The application formwill provide an opportunity to provide a brief synopsis of
the project (abstract-length) and specific aspects of their project for which they would like input and discussion. Applicants should not submit full
manuscripts or presentations.

All applicants must submit an application by June 15th, 2023. To submit an application, please go to: https://forms.gle/89Mgao8RCfMeiviM9. Applicants will
be notified no later than July 15th, 2023, if accepted.

Please direct any questions to Dori at dcross@umm.edu. We look forward to your participation!
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Session Type: Social Event
Program Session: 239 | Submission: 10698 | Sponsor(s): (MSR)
Scheduled: Saturday, Aug 52023 7:00AM - 8:00AM ET (UTC4) at Boston Marriott Copley Place in Vermont

Morning Meditation with MSR 11

Participant: Joan F. Marques, Woodbury U.
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Session Type: Meeting
Program Session: 240 | Submission: 21164 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 7:30AM - 9:00AM ET (UTC-4) at Boston Hynes Convention Center in
Exhibit Hall A

Hynes Coffee Break - Saturday

Please join us for our daily moming coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with ENT and RM today!
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Session Type: Meeting
Program Session: 241 | Submission: 21154 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 7:30AM - 9:00AM ET (UTC-4) at Boston Marriott Copley Place in 3rd Floor
Atrium Lounge

Marriott Coffee Break - Saturday
Please join us for our daily morning coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with DEI, TIM, MSR, MH and STR

today!
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Session Type: Meeting
Program Session: 242 | Submission: 21159 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 7:30AM - 9:00AM ET (UT'C4) at Sheraton Boston Hotel in Grand Ballroom
Pre-Function Area

Sheraton Coffee Break - Saturday

Please join us for our daily moming coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with ODC, MED, CAR and OB today!
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Session Type: Meeting
Program Session: 243 | Submission: 21179 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 7:30AM - 9:00AM ET (UTC4) at Boston Park Plaza in Ballroom B Foyer

Park Plaza Coffee Break - Saturday

Please join us for our daily morning coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with PNP, SIM, CMS, SAP and OMT
today.
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Session Type: Meeting
Program Session: 244 | Submission: 21174 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 7:30AM - 9:00AM ET (UTC-4) at Hilton Boston Back Bay in 2nd Floor Pre-
Assembly Area

Hilton Coffee Break - Saturday

Please join us for our daily moming coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with IM and MC today!
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Session Type: Meeting
Program Session: 245 | Submission: 21169 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 7:30AM - 9:00AM ET (UTC-4) at Westin Copley Place Boston in Essex
Ballroom Foyer

Westin Coffee Break - Saturday

Please join us for our daily morning coffee breaks with DIG Volunteers from 07:30-9:00am. Have a chance to connect with MOC and OSCM today!
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Session Type: Meeting
Program Session: 246 | Submission: 21090 | Sponsor(s): (SVC)
Scheduled: Saturday, Aug 5 2023 7:30AM - 5:30PM ET (UTC4) at Boston Hynes Convention Center in
Exhibit Hall A Foyer

Information Booth

The Information Booth, will be available Friday 7:00am-5:30pmand Saturday- Tuesday from 7:30am-5:30pm. The booth will be staffed with personnel who can
assist you with navigating the Conference Program, finding your sessions and providing basic local information. A lost & found is also located at the
Information Booth.
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Session Type: Social Event
Program Session: 247 | Submission: 20011 | Sponsor(s): (TIM)
Scheduled: Saturday, Aug 5 2023 7:30AM - 8:30 AM ET (UTC-4) at Boston Hynes Convention Center in 312

TIM Breakfast

Division Chair: Maryann P. Feldman, Arizona State U.

Division Chair-Elect: Sonali Shah, U. of lllinois at Urbana-Champaign
Program Chair: Hena Novelli, Bayes Business School

Professional Development Workshop Chair: Susan K. Cohen, U. of Pittsburgh
Past Director: Janet EL. Bercovitz, U. of Colorado, Boulder

We welcome new, potential, and existing TIM members to join us for breakfast. Bring questions or ideas along, or just enjoy some time with other TIM
members. We will highlight some of the great sessions planned for the conference, and TIM Executive Committee members will be present.
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Session Type: Meeting
Program Session: 248 | Submission: 21123 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Hynes Convention Center in 105

Speaker Ready Room (Hynes Convention Center)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.
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Session Type: Meeting
Program Session: 249 | Submission: 21119 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 8:00AM - 5:00PM ET (UTC4) at Boston Hynes Convention Center in
Exhibit Hall A

Conference Exhibits

Visit this year's Exhibit Hall to explore all of the latest products and services fromour Annual Meeting exhibitors. The Exhibit Hall offers opportunities for

networking, raffle prizes, coffee breaks, technology centers and an opening reception on Friday night. Look for a complimentary drink ticket on your
conference name badge paper.
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Session Type: Meeting
Program Session: 250 | Submission: 21241 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Hynes Convention Center in First
Aid

Mother's Nursing Room
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Session Type: Meeting
Program Session: 251 | Submission: 21235 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 8:00AM - 8:00PM ET (UTC4) at Boston Hynes Convention Center in
Mamava Pod

Mother's Nursing Room
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Session Type: Meeting
Program Session: 252 | Submission: 21121 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 52023 8:00AM - 8:00PM ET (UTC-4) at Boston Marriott Copley Place in Rhode
Island

Speaker Ready Room (Marriott)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.
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Session Type: Meeting
Program Session: 253 | Submission: 21122 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 52023 8:00AM - 8:00PM ET (UTC-4) at Sheraton Boston Hotel in Boardroom

Speaker Ready Room (Sheraton)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.
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Session Type: Meeting
Program Session: 254 | Submission: 21126 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Park Plaza in Commonwealth

Speaker Ready Room (Park Plaza)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.
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Session Type: Meeting
Program Session: 255 | Submission: 21120 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 8:00AM - 8:00PM ET (UTC-4) at Boston Park Plaza in Mother's Nursing
Room

Mother's Nursing Room
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Session Type: Meeting
Program Session: 256 | Submission: 21124 | Sponsor(s): (AAA)
Scheduled: Saturday, Aug 5 2023 8:00AM - 8:00PM ET (UTC-4) at Westin Copley Place Boston in Essex
Ballroom North West

Speaker Ready Room (Westin)

The Academy of Management has arranged to have Speaker Ready Rooms at the convention sites to allow presenters the opportunity to view their
presentations and to obtain any technical support they might require prior to their scheduled sessions.
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Session Type: PDW Workshop
Program Session: 257 | Submission: 12309 | Sponsor(s): (CM, CAR, HR, MOC, OB, OMT)
Scheduled: Saturday, Aug 52023 8:00AM - 1:00PM ET (UTC4) at Hilton Boston Back Bay in Belvidere
Ballroom

Negotiating an Academic Job: Components, Strategies, and a @
Simulation

Organizer: Ming-Hong Tsai, Singapore Management U.

Organizer: Estelle Archibold, Pennsylvania State U.

Panelist: Michael Gross, Colorado State U.

Panelist: Nicholas Hays, Michigan State U.

Panelist: McKenzie Rees, Brigham Young U.

Panelist: Jamie L. Perry, Syracuse U. Whitman School of Management

Panelist: Dejun Kong, U. of Colorado, Boulder

Panelist: Deborah A. Cai, Temple U., Klein College of Media and Communication

This PDW is open to all Academy members—including junior and senior faculty members, postdoctoral researchers, and PhD students—who would like to
learn how to successfully negotiate academic job compensation packages. This session will provide a unique perspective on academic job negotiations by
including panel discussions that provide information about how each side tends to view the process. One panel will comprise senior faculty who will offer
information fromthe perspective of deans, department chairs, and other administrative roles often involved in negotiations with job candidates. Another
panel will comprise relatively more junior faculty members who will shed light on the negotiation process fromthe perspective of job candidates based on
their recent experiences moving into tenure-track and/or tenured positions. The goals of this PDF are to (1) identify components of contracts that tend to be
negotiable for rookies on the job market, (2) identify components of contracts that may become negotiable for more senior hires or experienced faculty taking
on a new role or responsibilities, (3) provide suggestions about strategies and tactics that candidates should use or avoid, (4) familiarize participants with the
general structure of the negotiation process and how it feels to go through each part. The format will include two panel discussions, Q&A, and an
experiential exercise.

Please register here: https://forms.gle/hkivScpoVSELuJaX8
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Session Type: PDW Workshop
Program Session: 258 | Submission: 14301 | Sponsor(s): (CMS, SIM)
Scheduled: Saturday, Aug 52023 8:00AM - 10:00AM ET (UTC4) at Boston Park Plaza in Terrace Room

Advancing Research on Violence and Inequality Q

Organizer: Fahreen Alamgir, Monash U.

Participant: Ajnesh Prasad, CMS

Participant: Ghazal Zulfiqar, Lahore U. of Management Sciences
Participant: Kathleen Riach, U. of Glasgow

Participant: Rashedur Chowdhury, U. of Essex

Discussant: Raza A Mir, William Paterson U.

This PDW ains to facilitate discussions on how to advance research on violence and its material consequences in the field of management and organization
studies within a globalized context that both perpetuates segregation, sanctions, suspension and silencing in societies and thereby hinders the development
and freedoms of marginalized people in the workplace and beyond. The question may arise why do we need to discuss violence? There are several reasons
why such discussion is vital across geographies. First, the Global South has been experiencing an increasing number of refugees and a challenge to
accommodate them by focusing on its management of poverty. Second, in the Global North, we notice how unemployment, discrimination, and psychological
disorientation of immigrants and their descendants have become entrenched as structural conditions. Third, we lack theoretical and empirical ways and
methods to understand and conceptualize the mechanisms that organize and perpetuate violence in organizations and around organizing. Finally, we need to
identify the politico-ontological and epistemic modalities that both threaten and provide possibilities for challenging and dismantling the existence of
violence. Through the workshop, we will explore the possibilities of what theory and modalities we can offer in a politically, racially and economically
contested global context.
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Session Type: PDW Workshop
Program Session: 259 | Submission: 11154 | Sponsor(s): (CTO, TIM, RM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:30AM ET (UTC4) at Boston Marriott Copley Place in Salon F

Al Tools for Academic Research: A Revolutionary Shift or the .
Beginning of the End? ===

Organizer: Steven Randazzo, Warwick Business School
Organizer: Hila Lifshitz-Assaf, Warwick Business School
Host: Hila Lifshitz-Assaf, Warwick Business School
Organizer: Sarah Lebovitz, U. of Virginia

Host: Sarah Lebovitz, U. of Virginia

Facilitator: Ram Gopal, Warwick Business School
Facilitator: Joe Nandhakumar, U. of Warwick

Facilitator: Noshir Contractor, Northwestern U.
Facilitator: Steven Lawrence Johnson, U. of Virginia
Facilitator: Brent Kitchens, U. of Virginia - McIntire School of Commerce
Facilitator: Emmanouil Gkeredakis, /ESE Business School

The artificial intelligence (AI) revolution in academic research has been on the horizon for years. Recent advancements in tools such as the recently released
ChatGPT, has spurred both excited experimentation and cautious nail-biting about how Al technology may be transforming social science research in both
small and transformative ways (Agrawal, Gans and Goldfarb, 2018; Brynjolfsson and Mitchell, 2017; Hutson, 2022). Of key consideration is the “generative”
nature of modern tools, resulting in highly adaptable and robust models that can be seamlessly put to work at multiple steps of the research process. While
research practices have benefited fromother notable technological advancements, such as video conferencing software for data collection and open source
software for data analysis, recent advancements in Al are suggesting a revolutionary shift in how to conduct organizational research and what it means to be
a member of the academy. In this PDW, we will first showcase multiple Al tools openly available for researchers to implement in their research practices.
Then, we will break into small group conversations, led by experienced scholars, to engage in brainstorming and discussion of these tools and their impact on
our profession. This workshop is intended to advance the awareness and understanding of cutting-edge Al research tools and to initiate discussion and
debate regarding the limitations and transformative potential of Al in the research process.
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Session Type: PDW Workshop
Program Session: 260 | Submission: 12014 | Sponsor(s): (DEI)
Scheduled: Saturday, Aug 5 2023 8:00AM - 2:00PM ET (UTC-4) at Boston Marriott Copley Place in Salon B

DEI Junior Faculty Consortium Q @ )_)_ -« .\\W‘?

Session Chair: Brent John Lyons, Schulich School of Business, York U.
Session Chair: Mukta Kulkarni, /ndian Institute of Management, Bangalore
Session Chair: Darryl Rice, Miami U.

Session Chair: Judith A Clair, Boston College

Panelist: Alison Pullen, Macquarie Business School, Macquarie U.

Panelist: Eddy S. Ng, Queen's U.

Panelist: Erica Gabrielle Foldy, New York U.

Panelist: Jamie Jocelyn Ladge, Northeastern U.

Panelist: Jenny M. Hoobler, NOVA School of Business and Economics
Panelist: Michelle Hebl, Rice U.

Panelist: Oscar Holmes, Rutgers U.

Panelist: Quinetta M. Roberson, Michigan State U.

Panelist: Ruchi Sinha, U. of South Australia

Panelist: Shannon G. Taylor, U. of Central Florida

Panelist: Smriti Anand, ///inois Institute of Technology Stuart School of Business
Panelist: Tina R. Opie, Babson College

Panelist: Wendy J. Casper, U. of Texas At Arlington

We are planning two professional development events, a consortium for junior faculty and a separate mentor-match for doctoral students. The 2023 junior
faculty consortiumwill include a diverse mix of speaker panels and participative roundtable discussions designed to provide junior faculty with a realistic,
open, and honest understanding of the tenure-track process, including: publishing diversity research; tips and takes on having impact in areas such as
teaching/mentorship, research, media, and public policy; and navigating work-life balance. Participants will also have the opportunity for more personalized
connections and feedback through a mentor-match to be held after the consortium (or at another mutually agreed upon time), in which participants are paired
with a more senior scholar based on the participant’s research interests. In addition to the junior faculty consortium, we will also run a separate mentor-match

for doctoral students, giving students an opportunity to be paired with a more senior scholar based on their research interests.
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Session Type: PDW Workshop
Program Session: 261 | Submission: 15627 | Sponsor(s): (DEL HR, IM, SIM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:30AM ET (UTC-4) at Boston Marriott Copley Place in Simmons

Diversity, Equity, and Inclusion (DEI) in )_)_ [ w
Organizations in South Asia Q @ Q

Organizer: Samina M. Saifuddin, Morgan State U.
Organizer: Rana Haq, Laurentian U.
Organizer: Isis Olimpia Gutierrez Martinez, U. de las Américas Puebla

"Global shifts in the geopolitical, environmental, demographic, and technological landscape are introducing unprecedented levels of uncertainty into labor
markets and employment relations" (Academy of Management [AOM], 2022). The unprecedented global shift calls for greater attention to Diversity, Equity,
& Inclusion (DEI) research and practices in businesses and organizations. Research on DEI has been conducted primarily on mono-cultural Western-oriented
countries (Nishi & ?zbilgin, 2007; Rad, Martingano, & Ginges, 2018). However, legislative frameworks, political, societal, religious, and governance factors
result in DEI practices that vary from country to country and differ fromthe West (?zbilgin & Syed, 2010; Klarsfeld et al., 2022). By understanding the
contextual background, leadership, and management styles within which policies are formulated and devised, local and multinational organizations can better
structure themselves to effectively implement DEI policies and programs designed to create a diverse, equitable, and inclusive organization for workers and
employees. Thus, the PDW aims to focus on the research and practices on DEI policies and outcomes in the non-Western context of South Asia. This PDW
is directly related to the AOM 2023 conference theme for this year, Putting Workers Front and Center. Through the PDW, we envision encouraging attendees
to engage in DEI research and contribute to the scholarship on the South Asian region, which is otherwise under-researched. This PDW will be of interest to
the Diversity, Equity, and Inclusion (DEI), Human Resources (HR), International Management (IM), and Social Issues in Management (SIM) divisions in
explicating and bridging the theory-practice gap in DEI policies and practices.
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Session Type: PDW Workshop
Program Session: 262 | Submission: 10531 | Sponsor(s): (DEL, OB, OMT, STR, ENT, SIM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:30AM ET (UTC-4) at Boston Marriott Copley Place in Boylston

Social Class in Organizations: Bridging Macro Q @ Q ‘\\W‘?

and Micro Perspectives

Organizer: Michelle K. Lee, Smith School of Business, Queen's U.
Organizer: Andrea Dittmann, Emory U., Goizueta Business School
Organizer: Jean Joohyun Oh, Col/umbia Business School
Organizer: Shawn Xiaoshi Quan, U. of Washington

Panelist: Ray Fang, Boise State U.

Panelist: Jennifer J. Kish-Gephart, U. of Massachusetts, Amherst
Panelist: Sean Martin, U. of Virginia

Panelist: Jirs Meuris, U. of Wisconsin-Madison

Panelist: L Taylor Phillips, NYU Stern

Panelist: Lauren A. Rivera, Northwestern Kellogg School of Management
Panelist: Alicia Sheares, UCLA

Panelist: Sarah S M Townsend, U. of Southern California
Panelist: Michael Useem, U. of Pennsylvania

Panelist: Siyu Yu, U. of Michigan

Panelist: Le Zhou, Texas A&M U.

The topic of social class has gained increasing attention fromscholars across micro and macro management research as a hidden formof diversity that
shapes significant inequalities in organizations and labor markets. However, while a community of scholars in organizational behavior studying social class
has emerged, the communities in organization theory, strategy, and entrepreneurship remain relatively few and disparate. This PDW brings together a diverse
set of scholars studying social class to stimulate cross-disciplinary discussions on the divergent approaches taken and areas for integration going forward.
Two panel discussions will synthesize insights fromthe story behind some of the most impactful research on social class and discuss exciting recent
developments and future directions on this topic. Panel discussions will be followed by roundtable sessions in which participants will receive feedback from
panelists on their research ideas related to social class. Together with our audience, we aimto leave the workshop having generated impactful research
questions that have the potential to stimulate cross-disciplinary scholarship going forward.

Ifyou are interested in the roundtable sessions, we encourage you to sign up in advance here:
https:/survey.smith.queensu.ca/jfe/fornVSV_6FIA U2wF9ms gDQ. We look forward to seeing you at the PDW!

KEY TO SYMBOLS
(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented | Research-oriented Y] Diversity-oriented
[_}] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 263 | Submission: 15470 | Sponsor(s): (ENT, IM, STR, TIM, CMS, OMT)
Scheduled: Saturday, Aug 52023 8:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 201

Exceptionalism & outliers: Advancing Theory & Policy From Power
Law Distributions of Growth =)

Session Chair: Daniel Richard Clark, /vey Business School

Distinguished Speaker: Christopher Crawford, U. of Tampa

Panelist: Robert J. Pidduck, Old Dominion U.

Presenter: Veronique Ambrosini, Monash U.

Participant: Christian Lechner, LUISS Business School & U.

Participant: Nicola Breugst, TUM School of Management, Technical U. of Munich
Participant: Per Davidsson, Jonkoping International Business School

In support of forthcoming special issues, the following Professional Development Workshop is being provided. There is a rarified class of so-called
“exceptional” or “star” or “outlier” entrepreneurs whose names are synonymous with entrepreneurial success and who have a resonating impact on future
entrepreneurs long after their firms are no longer considered “entreprencurial.” These outlier entreprencurs stand as icons that inspire and educate the next
generation of entreprencurs; as such, their philosophies and actions are the “canary in the coalmine” for future behaviors. In this SI we seek to explore the
theory and policy implications of exceptional growth performance. Be it new ventures, internationalization, financial or organizational growth, productivity,
etc.; our goal is to see what we can learn fromthose that outperformtheir peers at exceptional levels. While the definition of outperformance will vary based
on the distribution curve of the growth phenomena, these are the firms that represent a disproportionate amount of the net growth. The focus of this PDW is
to assist authors in identifying topics, boundary conditions, data, and structure papers appropriate for submission.
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Session Type: PDW Workshop
Program Session: 264 | Submission: 12218 | Sponsor(s): (HR)
Scheduled: Saturday, Aug 5 2023 8:00AM - 5:00PM ET (UTC-4) at Westin Copley Place Boston in America
North

HR Division Late-Stage Doctoral Student Consortium m E

Session Chair: Tae-Youn Park, Sungkyunkwan (SKK) U.

Organizer: Brian W. Swider, U. of Florida

Organizer: Amy Wei Tian, Curtin Business School

Distinguished Speaker: Chu-Hsiang Chang, Michigan State U.
Panelist: Saehee Kang, Florida State U.

Panelist: Yiduo Shao, U. of lowa

Panelist: Audrey Holm, HEC Paris

Panelist: Hizabeth E. Stillwell, London School of Economics and Political Science
Panelist: Huiyao Liao, Chinese U. of Hong Kong

Panelist: Sherry M. B. Thatcher, U. of Tennessee, Knoxville
Panelist: Zhen Zhang, Southern Methodist U.

Panelist: Deidra J. Schleicher, lowa State U.

Panelist: Howard Klein, 7he Ohio State U. Fisher College of Business
Panelist: Geoffrey T. Wood, U. of Western Ontario

Panelist: Michael Dickmann, Cranfield U.

Panelist: Chiahuei Wu, King's College London

Panelist: Dana Joseph, U. of Central Florida

Panelist: Claudia Buengeler, Kie/ U.

Panelist: Andrew A. Bennett, O/d Dominion U.

Panelist: Shaun Michael Pichler, California State U, Fullerton
Panelist: Janaki Gooty, U. of North Carolina, Charlotte

Panelist: Clint Chadwick, U. of Kansas

Panelist: Catherine Connelly, McMaster U.

Panelist: Priyanka Dwivedi, 7exas A& M U., Mays Business School
Panelist: Flaine Farndale, Penn State U.

Panelist: Ingrid Fulmer, U. of Illinois at Urbana-Champaign
Panelist: Jia Hu, Ohio State U.

Panelist: Russell Eric Johnson, Broad College of Business, Michigan State
Panelist: Amit Kramer, U. of Ill/linois Urbana-Champaign

Panelist: Shad S. Morris, Brigham Young U.

Panelist: Soo Min Toh, U. of Toronto

Panelist: Danielle Van Jaarsveld, U. of British Columbia

Panelist: Christopher D. Zatzick, Simon Fraser U.

Panelist: Alicia A. Grandey, Pennsylvania State U.

Panelist: Michelle K. Duffy, U. of Minnesota

Panelist: Helen De Cieri, Monash U.

Panelist: Marc Gruber, Ecole Polytechnique Fédérale de Lausanne

The HR Division Late-Stage Doctoral Student Consortium will take place at the Academy of Management annual meeting, in-person in Boston, on Saturday,
August 5th, 2023. Highlights of this year’s Consortiuminclude a free networking and dinner event on Friday, August 4th (separate submission); a keynote
address by Chu-Hsiang (Daisy) Chang (Michigan State University); a presentation and panel on navigating the job search process; an assembly with editors
of major journals in HR; roundtable sessions with leading scholars and educators in the field on research, teaching, and service; and a research feedback
session on dissertation/research project. Ideal candidates are doctoral students who are members of the HR division, have finished all required coursework,
and are on track to have their dissertation/thesis proposal approved by their supervising committee before the conference. There is no attendance fee. To
participate in this session, the applicants will have to: 1) sign up for this PDW session, 2) sign up for the separate Friday night networking and dinner PDW
session (session 10357), and 3) complete a pre-registration formby May 14th, 2023. In the pre-registration form, applicants will be asked to upload a 1-2 page
CV with contact information, education, research/teaching interests, publications, and conference presentations for distribution to all participants. The
applicant’s faculty advisor or doctoral program supervisor will also need to endorse the application. Once selected for the consortium, the participants will be
asked to submit their paper/dissertation (maximum of 40 pages) via the pre-registration formor via email to the PDW organizer (Tae-Youn Park;
tpark@cornell.edu).
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Session Type: PDW Workshop
Program Session: 265 | Submission: 11387 | Sponsor(s): (HR)
Scheduled: Saturday, Aug 52023 8:00AM - 2:00PM ET (UTC-4) at Westin Copley Place Boston in Baltic

HR Division Middle-Stage Doctoral Consortium m E

Session Chair: Crystal M. Harold, Fox School of Business, Temple U.

Session Chair: Kang Yang Trevor Yu, Nanyang Technological U.

Organizer: Brian W. McCormick, Northern Illinois U.

Panelist: Julie Irene Hancock, U. of North Texas

Panelist: Bailey A. Bigelow, Louisiana State U.

Panelist: Michael Sturman, Rutgers U.

Panelist: Jaime Leigh Williams, Tennessee Tech U.

Panelist: Lauren Simon, U. of Arkansas

Panelist: Lawrence Houston, Rutgers U., School of Management and Labor Relations
Panelist: John P. Hausknecht, Cornell U.

Panelist: Valeria Alterman, U. of Miami

Panelist: Thomaz Teodorovicz, Assistant Professor, Copenhagen Business School
Panelist: Ravi Ramani, Morgan State U.

Panelist: Peter Bamberger, 7e/ Aviv U.

Panelist: Sargam Garg, California State U. Sacramento

Panelist: Lynn A. McFarland, Darla Moore School of Business, U. of South Carolina
Panelist: Joseph Kim, U. of ll/inois at Chicago

This workshop is geared toward HR doctoral students in the middle of their program. The goal of this workshop is to help these students navigate the
collection of career issues that begin to emerge when students are about halfway through a doctoral program. In many PhD programs, the middle stage is
critical point. Students are expected to begin the transition into independent scholars, start building professional networks, move beyond the structure of
courses and exams, and develop skills as an instructor. The workshop topics are designed to help these students develop the knowledge and skills required
to be successful at this middle-stage and continue their development into strong researchers and teachers. It is also a way for HR doctoral students to build

connections with others and become more involved in the HR Division.

To register, please contact Dr. Crystal Harold (crystal.harold@temple.edu) and provide a copy of your CV, your affiliation, and year in your current program.

Attendance is limited to the first 45 registrants.
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Session Type: PDW Workshop
Program Session: 266 | Submission: 14701 | Sponsor(s): (HR)
Scheduled: Saturday, Aug 52023 8:00AM - 2:00PM ET (UTC-4) at Westin Copley Place Boston in Parliament

HR Division New Faculty Consortium m @ ,_)_

Session Chair: Brian Harney, Dublin City U.

Session Chair: Mila Borislavova Lazarova, Simon Fraser U.
Panelist: Corine Boon, U. of Amsterdam

Panelist: David Collings, 7rinity College Dublin

Panelist: Scott A. Snell, U. of Virginia

Panelist: Fang Lee Cooke, Monash U., Australia

Panelist: John Francis McMackin, Dublin City U. Business School
Panelist: Samantha A. Conroy, Colorado State U.

Panelist: Pat Downes, U. of Kansas

Panelist: Liza Castro Christiansen, U. of Reading

Panelist: Jill Ellingson, U. of Kansas

Panelist: Rebecca Rheinhardt Kehoe, Cornell U.

Panelist: Frederick Scott Bentley, U. of Delaware

Panelist: Jeske Van Beurden, 7i/burg U.

Panelist: Huong Nguyen, La Trobe U.

Panelist: Clarissa Rene Steele, Kansas State U.

Panelist: Jonathan Hendricks, U. of Nebraska, Lincoln

Panelist: Saehee Kang, Florida State U.

Panelist: Lauren Rachel Locklear, Texas Tech U.

Panelist: Dorothea Roumpi, Pennsylvania State U.

Panelist: Yseult Freeney, Dublin City U.

Panelist: Jake Messersmith, U. of Nebraska, Lincoln

Panelist: Matej Cerne, School of Economics and Business, U. of Ljubljana
Panelist: Julie Irene Hancock, U. of North Texas

Panelist: Clint Chadwick, U. of Kansas

Panelist: Kerstin Alfes, ESCP Business School

Panelist: Mahesh Vaidyanathan Subramony, Northern Illinois U.
Panelist: Na Fu, Trinity Business School, Trinity College Dublin
Panelist: Anthony McDonnell, U. College Cork

Panelist: Rebecca Hewett, Rotterdam School of Management, Erasmus U.

The New Faculty Consortium (NFC) provides a developmental forum for junior faculty to interact with peers and senior colleagues about how to survive and
thrive in their academic careers. The consortiumis open to all HR Division junior faculty members with less than 4 years of post- PhD experience who have
been recently hired to research and/or teach in HR. The consortiumincludes a combination of panels, facilitated discussions, small roundtable sessions and
as well as the opportunity to network with peers and leading global faculty.

KEY TO SYMBOLS

(48] Teaching-oriented e Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {? Diversity-oriented
p.-] Selected as a Best Paper




Session Type: Meeting
Program Session: 267 | Submission: 21193 | Sponsor(s): (MBR)
Scheduled: Saturday, Aug 5 2023 8:00AM - 5:00PM ET (UTC4) at Boston Hynes Convention Center in
Flexible Meeting Space 1

New Attendee Welcome Room

Organizer: Wendy A. Kramer, Academy of Management
Organizer: Julia Vesei, Academy of Management

Membership staffare here to greet all new attendees and help to answer any of your questions, fromprogramand logistical help, to how to make the most of
your membership. Enjoy a relaxing atmosphere, the opportunity to meet new friends, and a quiet respite between your sessions!
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Session Type: Meeting
Program Session: 268 | Submission: 21198 | Sponsor(s): (MBR)
Scheduled: Saturday, Aug 52023 8:00AM - 5:00PM ET (UTC-4) at Boston Marriott Copley Place in 3rd Floor

Career Center Services

Stop by the Career Services Center to sign up for a coaching session or learn more about the job market experience. Staff'is on hand to support you through
this part of your journey.
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Session Type: PDW Workshop
Program Session: 269 | Submission: 11255 | Sponsor(s): (MED, CMS, ODC, HR, IM, MOC, MSR, OB, SIM,
AAM, AFAM, IAM, INDAM)
Scheduled: Saturday, Aug 52023 8:00AM- 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Republic B

Taking Learning to Work: The Impact of )_)_ ‘ [ ‘\\W‘?
Reflexive Learning in Leadership m @
Development and Education

Organizer: FHlena P. Antonacopoulou, /vey Business School

Session Chair: Hena P. Antonacopoulou, /vey Business School

Distinguished Speaker: Svetlana Khapova, Vrije U. Amsterdam

Distinguished Speaker: Henry Mintzberg, McGill U. - Desautels Faculty of Management
Distinguished Speaker: Mihnea Moldoveanu, U. of Toronto, Rotman School of Management
Panelist: Christian Moldjord, Norwegian Defence U. College/Royal Norwegian Air Force Academy Norway
Panelist: Dirk C. Moosmayer, Kedge Business School

Panelist: Kosheek Sewchurran, U. of Cape Town

Panelist: Woon Gan Soh, Asian Pastoral Institute

Panelist: Christina Stokkeland, Norwegian Defence U. College/Royal Norwegian Air Force Academy Norway
Panelist: Brian Vincent Tjemkes, Vrije U. Amsterdam

Panelist: Dilek Uslu, Vrije U. Amsterdam

Panelist: Robert Phillip Wright, Hong Kong Polytechnic U.

Facilitator: Kanina Blanchard, /vey Business School

Facilitator: Regina F. Bento, U. of Baltimore

Facilitator: Rick Colbourne, Sprott School of Business, Carleton U.

Facilitator: Gareth Edwards, -

Facilitator: Angelika Kokkinaki, U. of Nicosia, Cyprus

Facilitator: Lara Liboni, /vey Business School

Facilitator: Evgenia Lysova, V'rije U. Amsterdam

Facilitator: Craig Marsh, U. of Lincoln

Facilitator: Par Martensson, Stockholm School of Economics

Facilitator: Martha L. MaznevsKi, /vey Business School

Facilitator: Hlina Meliou, Brunel U. London

Facilitator: Lucas Monzani, /lvey Business School

Facilitator: Sally Newnham, Centre for Organizational Reslience, U. of Lincoln
Facilitator: Maziar Raz, Ivey Business School

Facilitator: Clare Rigg, U. of Suffolk

Facilitator: Sarah Robinson, U. of Glasgow

Facilitator: Matt Statler, New York U.

Facilitator: Steven S. Taylor, Worcester Polytechnic Institute

Facilitator: Tony Wall, Liverpool Business School, Liverpool John Moores U.

Facilitator: Hco Van Burg, Vrije U. Amsterdam, School of Business and Economics
Facilitator: Dusya Vera, Western U.

Despite calls to mark this the ‘decade of action’ and the priority of responsible leadership to take centre stage, business schools are still lagging in
demonstrating that the education and leaming that they foster does lead to marked improvements in action. The prospect that education itself may be
responsible for the limited sense of responsibility is becoming more alarming. This is especially so, given education is heralded as central to social change
necessary for sustainable development. If we are to put the worker front and centre and the manager back into management, this is a critical juncture to shift
the contribution of business school education towards supporting ‘human flourishing’. This PDW provides the space for the Academy membership to
galvanize the redesign of the learning and education that business schools provide so that cultivating responsibility is not merely the ability to respond but
also the capacity to add value — where values and actions are closely aligned to avert the perennial chasmbetween what is ‘espoused’ and what is ‘in use’.
This marks a new agenda in advancing learning leadership that seeks to understand the human condition and the ways in which learning needs to be
supported to bring insight, collaborative inquiry and reflexivity more centrally both in the education and leadership development business schools provide.
This allows a fresh understanding of why the diverse definitions and associated concepts of reflection, that are offered in the extant literature on management
and leadership learing, call for a fresh positioning of reflexive practice.
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Session Type: PDW Workshop
Program Session: 270 | Submission: 10715 | Sponsor(s): (MED, ENT, HR, ODC)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:30AM ET (UTC-4) at Sheraton Boston Hotel in Commonwealth

Practice-Oriented Doctoral Consortium: Putting Practice- ‘
Oriented Doctoral Students Front and Center Q @

Distinguished Speaker: Thomas G. Cummings, U. of Southern California
Distinguished Speaker: Denise M. Rousseau, Carnegie Mellon U.

Session Chair: Gerard Beenen, California State U., Fullerton

Session Chair: Alan B. Eisner, Clark U.

Organizer: Emmanuel Monod, Shanghai SUIBE U.

Organizer: Christof Backhaus, Edinburgh Napier U.

Discussant: Hector Viveros Tapia, Macquarie Business School, Macquarie U.
Discussant: Emilee Lauran Simmons, Leeds Trinity U.

Discussant: Jay O'Toole, Old Dominion U.

Discussant: Marjolijn Van Der Velde, Davenport U.

Discussant: Ann L. Saurbier, West Liberty U.

Discussant: Douglas J. Gilbert, Walden U.

Discussant: Matthew Eriksen, Providence College, School of Business
Discussant: Tim O. Peterson, North Dakota State U.

Discussant: John B. Stark, California State U., Bakersfield

Discussant: Helaine J. Korn, City U. of New York, Baruch College
Discussant: Fahd Jamil, U. of Warwick

Discussant: Cheryl Ann Trahms, MNSU, Mankato

Discussant: Ibraiz Tarique, Pace U. - Lubin School of Bus

Discussant: Laurent Cappelletti, LIRSA-Cnam Paris

Discussant: Florence Noguera, U. Paul Valery, Montpellier

Discussant: Luis Antonio Perez-Batres, Missouri State U.

Discussant: Arun Kumar, King's College London

Discussant: Robert Harris, Lewis U.

Discussant: Marie-christine Watel, U. Paul Valery - Montpellier
Participant: Deeba Hasan, Doctoral Scholar

Presenter: Yanfei Zhang, UCMT,ParisTech Ecole Des Ponts Business School Hikvison(China)
Participant: Yue ZHANG, ENPC,UCMT,Shanghai Building Materials Group
Participant: Cliff Huo, CIDC digital

Presenter: Yingyi (Vicky) Xu, UCMT, ISTEC and Shanghai Starriver Bilingual School
Participant: Tony Huang, ENPC,UCMT, AT&S(China)

Participant: Soen (Joyan) HAYASHI, JOYAN

Participant: Lu CHEN, moma

Participant: Robin Zhang, nissan china

Presenter: Keyong Monty Guo, UCMT-ISTEC Intelligent Manufacturing Doctorate Program
Presenter: Soen (Joyan) HAYASHL, JOYAN

Discussant: Anne Berthinier-Poncet, CNAM U. Paris

Discussant: Raphael Lissillour, /PAG Business School

Discussant: Emmanuelle Bernardin, Audencia Business School

Discussant: Madina Rival, LIRSA-Cnam Paris

Discussant: Alberto ARBULU, A/berto ARBULU

Discussant: Florence Rodhain, /4E U. of Montpellier 2

This PDW addresses the 2023 AOM annual meeting theme with a doctoral consortium for practice-oriented doctorate programs such as DBA or executive
Ph.D. programs, thus “Putting Practice-Oriented Doctoral Students Front and Center.” The focus is on professional development by giving doctoral students
tools to improve their dissertation writing and publication skills. This PDW is interactive, inclusive, innovative, energizing, and?relevant to several divisions.
It provides value to practice-based doctoral students through feedback on their doctoral projects and to faculty by highlighting the impact of such programs.
The takeaway for students will be actionable advice for diagnosing and solving research problems, writing their dissertations, and publishing their work. The
“unique value propositions” of this PDW are 1) the inclusion of both academics and practitioners through faculty and practice-oriented doctoral students, 2)
the inclusion of practice-oriented doctoral students fromthe USA, Europe, and China, and 3) a focus on student-driven and practice-driven outcomes. This
PDW delivers novelty and originality through personalized one-on-one feedback to practice-oriented doctoral students. The PDW enables exchange
between participants through the dissertation topics brought by practice-oriented doctoral students fromaround the globe, challenging faculty to find ways
to simultaneously facilitate dissertation writing and publication as problem-solving in organizations. Finally, the PDW will be of interest to a large audience
based on the prior engagement of over 100 AOM members in the 2022 and 2021 AOM meetings for the all-academy practice-based doctoral consortiums that
we organized.

all AOM members fromall divisions: welcome to our session !
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Session Type: PDW Workshop
Program Session: 271 | Submission: 11398 | Sponsor(s): (MED, IM, DEI)
Scheduled: Saturday, Aug 52023 8:00AM- 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Constitution
Ballroom A

Fostering International Education and Research )_)_ ‘ [ ‘\\W‘?
Collaborations with Underrepresented Nations Q

Organizer: Charles Wankel, St. John's U., New York

Organizer: Olivia Hernandez-Pozas, Tecnologico de Monterrey

Organizer: Augustin Suessmair, U. of Lueneburg

Organizer: Agata Stanusch, Canadian U.-Dubai

Organizer: Wolfgang Amann, HEC Paris

Presenter: James Abugre, abug

Presenter: Ezaz Ahmed, Col/umbia College

Presenter: Rima Al Hasan, U. of Jordan

Presenter: Nadir Ali, De Montfort U.

Presenter: Wolfgang Amann, HEC Paris

Presenter: Jose Ernesto Amoros, EGADE Business School, Tecnologico de Monterrey
Presenter: Philip C. Anderson, INSEAD

Presenter: Meena Andiappan, U. of Toronto

Presenter: Raquel Antolin-Lopez, U. of Almeria

Presenter: Oguz N. Baburoglu, Sabanci U.

Presenter: Vincent Amooti Bagire, Makerere U. Business School

Presenter: Remy Balarezo, U. de Piura

Presenter: Rico Baldegger, HEG School of Management Fribourg / HES-SO// U. of Applied Sciences Wes
Presenter: Tali Hadasa Blank, Hadassah Academic College

Presenter: Dan Bumblauskas, Missouri Western State U.

Presenter: Fransoise Chevalier, HEC Paris

Presenter: Marie-Therese Claes, WU Vienna U. of Economics and Business
Presenter: Sherzodbek Murodilla Ugli Dadaboyev, Tashkent State U. of Economics
Presenter: Grace Dagher, Lebanese American U.

Presenter: Detelin S. Henkov, Saint Joseph's U.

Presenter: Bella Galperin, U. of Tampa

Presenter: Cristina Marie Giannantonio, Chapman U.

Presenter: Amy Jane Griffiths, Chapman U.

Presenter: Carolin Haeussler, U. of Passau

Presenter: Rana Haq, Laurentian U.

Presenter: Olivia Hernandez-Pozas, Tecnologico de Monterrey

Presenter: Amy Hurley-Hans on, Chapman U.

Presenter: Jolanta Jaskiene, ISM U. of Management and Economics
Presenter: Hamid H. Kazeroony, NWU S. Afiica

Presenter: Ksenia Keplinger, Max Planck Institute for Intelligent Systems
Presenter: Constantine Kontoghiorghes, Cyprus U. of Technology

Presenter: Limor Kessler Ladelsky, Ramat Gan Academic College; Bar llan U.
Presenter: Mark M. Lennon, Pennsylvania State U.

Presenter: David Lewin, U. of California, Los Angeles

Presenter: Waheeda Lillevik, College of New Jersey

Presenter: Chris Long, St. John's U., New York

Presenter: Pia Manalastas, De La Salle U., Manila, Philippines

Presenter: Marjorie L McInerney, Marshall U.

Presenter: Lemayon Lemilia Melyoki, U. of Dar es Salaam

Presenter: Wogene Berhanu Mena, WU Vienna U. of Economics and Business
Presenter: Czeslaw Mesjasz, Cracow U. of Economics

Presenter: Nasima Mohamed Hoosen Carrim, GDO

Presenter: Prof (Dr) Mujtaba M. Momin, College of Business Administration Americal U. of the Middle East Kuwait
Presenter: Maria Jose Murcia, CESIS Austral & IAE Business School
Presenter: Nikolina Nikolova, U. of National and World Economy

Presenter: David Odrakiewicz, Global Partnership Management Institute
Presenter: Peter Odrakiewicz, GSW Milenium U.College and Global Partnership Management Institute
Presenter: llya OkhmatovsKkiy, Nova SBE, U. Nova de Lisboa

Presenter: Miguel R. Olivas-Lujan, Pennsylvania Western U.

Presenter: Hee Jin Park, Yonsei U.

Presenter: Justo A. Ramirez-Franco, U. of Almeria

Presenter: Anja Pia Schmitz, Pforzheim U.

Presenter: Sharon Segrest, U. of South Florida

Presenter: Agata Stanusch, Canadian U.-Dubai

Presenter: Abraham Stefanidis, St. John's U, New York

Presenter: Augustin Suessmair, U. of Lueneburg

Presenter: Pamela Suzanne, UdeSA

Presenter: Francois Therin, Afiica Business School

Presenter: Leonardo Nelmi Trevisan, Pontificia U. Catélica de Sdo Paulo
Presenter: Erika Vaiginiene, Vilnius U.

Presenter: Flza Fatima Rosa Veloso, FI4 Business School

Presenter: Charles Wankel, Sz. John's U., New York

Presenter: Caren Weinberg, Ruppin Academic Center

Presenter: Frank Wijen, Erasmus U. Rotterdam

Presenter: Fang Zhao, RMIT U., Australia



The Fostering International Education and Research Collaborations with Underrepresented Nations PDW is intended to foster and create new diverse
collaborations with colleagues around the world through sharing experiences and best practices of international teaching and research endeavors, with the
inclusion of colleagues frominstitutions in countries of widely differing economic situations. A number of presenters in our session will be pitching
collaborative projects directly aligned with the theme of this year’s conference, “Putting the Worker Front and Center.” Bringing together scholars and
academics fromnations that have been underrepresented in cross-country partnerships with those from well-funded and experienced institutions will
enhance the way our discipline of Management is taught. The workshop will focus on collaborations among teachers, their students, and educational
institutions and will work to locate and develop new ways and methods of collaboration among themin a situation of increasing access to information
technology in developing nations. It is hoped that these exchanges will lead to future collaborations among the presenters that will be productive and
successful both in teaching as well as research endeavors.
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Session Type: PDW Workshop
Program Session: 272 | Submission: 12201 | Sponsor(s): (MED, OB, STR, ENT, DEI, ODC)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:30AM ET (UT'C-4) at Sheraton Boston Hotel in Back Bay
Ballroom C

What Do Today’s Executives Want to Know From m @ )_)_
Management Educators?

Presenter: Konstantin Korotov, ESMT Berlin
Presenter: Zoltan Antal-Mokos, ESMT Berlin

This PDW offers participants an opportunity to engage directly with executives fromleading global companies on exploration of key challenges with which
they want to get help frommanagement educators. Forty-five managers with an average of 14 years of experience, who are also Executive MBA students at a
leading business school, got together to prepare micro-vignettes with challenges related to expertise of AoM members from disciplines related to OB, STR,
EMT, CAR, DEL, ODC, SIM, TIM divisions. These vignettes and related questions are offered for examination during the workshop. Participants will learn
firsthand what today’s executives want to know from management educators. They will be able to practice their skills of relating to the needs of managers
based on their research, teaching, and consulting expertise by reacting to the questions and challenges presented. They will receive immediate feedback from
a challenging audience in a safe environment of a PDW. Participant will work in an “unconference” format interacting with several groups of managers. They
will get access to a collection of micro-vignettes prepared by executives that can further inspire their teaching, practitioner-oriented writing, or new research.
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Session Type: PDW Workshop
Program Session: 273 | Submission: 16602 | Sponsor(s): (MED, SIM, OB, TIM)
Scheduled: Saturday, Aug 52023 8:00AM - 9:30AM ET (UTC4) at Sheraton Boston Hotel in Exeter AB

The Genie’s out of the Bottle: Preventing Cheating, . [
and Exploring the Creative Potential of ChatGPT Q @

Session Chair: Asha Rao, California State U., East Bay
Panelist: Lynn Bowes-Sperry, California State U., East Bay
Panelist: dt ogilvie, Rochester Institute of Technology
Panelist: Stacie Chappell, Vancouver Island U.

ChatGPT is a variant of the popular GPT (Generative Pre-trained Transformer) language model developed by Open AL It is designed to generate human-like
text based on a given prompt, and has been used in a variety of applications, including chatbots and language translation. ChatGPT is a gamechanger that
has the potential to alter the very nature of our work. In this workshop, we put ourselves, the academic workers, front and center to explore how this Al
changes our profession, both how we teach and conduct our research. Faculty are both amazed and appalled by the GPT’s ability to write sonnets, essays
and responses to prompts used in education, as also PDW proposals like this one, all in mere seconds! This PDW will engage faculty in a hand-on
exploration of ChatGPT and a discussion of course assessments, surveillance, ethics and creativity in order to develop strategies for faculty to implement in
the classroomand outside. We will also discuss possible research projects with this free tool to explore questions raised because of participants experiences
in this workshop.
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Session Type: PDW Workshop
Program Session: 274 | Submission: 19402 | Sponsor(s): (MOC)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:30AM ET (UTC-4) at Westin Copley Place Boston in Defender

Presenting in the Rough: Leveraging Insights from Management m @
and the Performing Arts

Organizer: Chia-Jung Tsay, U. of Wisconsin-Madison

Organizer: Dejun Kong, U. of Colorado, Boulder

Participant: Mabel Abraham, Columbia Business School

Participant: Christopher Bauman, U. of California, Irvine
Participant: Ashley E Martin, Stanford Graduate School of Business
Participant: Peter Belmi, U. of Virginia

Participant: Ashleigh Reade, Boston U.

The purpose of this PDW is to bring together a group of scholars and experts fromrelevant fields who are interested in finding new, innovative, and
compelling ways to craft and deliver presentations. This forum offers participants an opportunity to hear fromboth academics and performing arts
practitioners, focusing on practicing and crafting effective presentations. The session will include a panel discussion, integrating insights fromacademics
and learnings fromother industries that focus on presentation skills, followed by small group discussions during which participants will have the opportunity
to engage with panelists. Panelists will present on topics including how to hone in on what to present, prepare and rehearse, engage a multi-disciplinary
audience, and navigate virtual and in-person settings. Separately, there will be several slots available by application to work with the practitioner coaches.

KEY TO SYMBOLS
(18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {4} Diversity-oriented
p.] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 275 | Submission: 12343 | Sponsor(s): (MSR)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:00AM ET (UTC-4) at Boston Marriott Copley Place in Salon H

Learn Simple Yoga That You Can Do at Work @ .

Organizer: Tracy F. Chang, Rutgers U.

Leam a series of simple and yet powerful practices that you can do during breaks at work. At the physical level, these practices exercise the muscles,
lubricate the joints, activate energy nodules, and improve flexibility. At the mental level, these practices improve focus, memory, peace of mind, and
intellectual sharpness. Please arrive at the workshop on time, late comers may be admitted between practices. Comfortable clothing and light stomach
condition are recommended.
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Session Type: PDW Workshop
Program Session: 276 | Submission: 11474 | Sponsor(s): (NEU, OB, RM, ENT)
Scheduled: Saturday, Aug 52023 8:00AM - 11:00AM ET (UTC-4) at Boston Park Plaza in Hancock Room

Brain Imaging for Organizational Research: Hands-on Training m E
for fMRI Studies

Organizer: George Christopoulos, Nanyang Business School, NTU Singapore
Presenter: Rongjun Yu, Hong Kong Baptist U.

Presenter: Glenn Fox, U. of Southern California

Presenter: Shengchuang Feng, Nanyang Business School, NTU Singapore

fMRI Studies Co-Chairs and Organizers: Georgios Christopoulos (NTU); Rongjun Yu, Ph.D. (HKBU); Glenn R. Fox. (USC); Shengchuang Feng (NTU)
Proposed primary sponsor: Organizational Neuroscience (NEU) Division Other sponsors: Research Methods (RM); Managerial and Organizational Cognition
(MOC); Entrepreneurship (ENT) Abstract Functional Magnetic Resonance Imaging (fMRI) is one of the most widely used methods for cognitive and
decision neuroscience, giving us the ability to record brain responses in vivo. Despite that the method is mature enough and has been very widely adopted
by many disciplines, its usage in organizational research is limited. Aim of the course is to give the foundations for students to properly theorize, design and
analyse their own experiments using functional Magnetic Resonance Imaging (fMRI). Specifically, the PDW will (i) introduce to basic principles of brain
function (ii) analytically present basic experimental principles and designs for fMRI (iii) explain how to report and interpret results, avoiding common
misinterpretations and (iv) offer a hands-on analysis of a typical experiment. Finally, (v) participants will be invited to discuss their own research questions,
designs and experiments; organizers will offer verbal feedback and recommendations to participants. The PDW is interactive and built using andragogical
(adult-learning) principles, open to any divisions that want to use fMRI in their research, developmental (as we offer customised advice), flexible (by
including sufficient time for discussion), and offers obvious value as it significantly expands the methodological toolboxes of participants.

Please email cgeorgios@ntu.edu.sg with the subject line "AOM 2023 PDW FMRI". When the list of attendees is finalized, we will send you a link with a form
to fill in to help us prepare the PDW.
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Session Type: PDW Workshop
Program Session: 277 | Submission: 10011 | Sponsor(s): (OB)
Scheduled: Saturday, Aug 5 2023 8:00AM - 10:00AM ET (UTC4) at Sheraton Boston Hotel in Back Bay
Ballroom A

Publishing in Top International Journals — Why and How? )_)_ w

Organizer: Monica Sharif, California State U, Los Angeles

Organizer: Marylene Gagne, Curtin Uni

Panelist: Tomoki Sekiguchi, Kyoto U.

Panelist: Mark Learmonth, Nottingham Trent U.

Panelist: Jonathan Pinto, lmperial College London

Panelist: Hannes Leroy, Erasmus Research Institute of Management

Panelist: Claudia Buengeler, Kie/ U.

Panelist: Renate Hisabeth Meyer, WU Vienna & Copenhagen Business School

Publications in top-tier journals are an important means by which our work is disseminated to our colleagues, as well as improved through the review process.
Such publications are additionally important for career purposes, namely for the tenure and promotion process. While many scholars are familiar with the US-
based top-tier journals and consider themas a primary outlet, several international management journals have also developed a reputation of excellence.
These journals have thus evolved into outlets equally attractive for rigorous and impactful research. At the same time, international journals differ from US-
based journals in subtle but important ways. Awareness of these differences is important for scholars who consider these international journals as a potential
conduit for their work. The goal of this PDW is to share information and have a discussion regarding publishing in top international management journals.
We bring together a panel of editors/associate editors fromsixtop international journals. Each will introduce their journal’s editorial policies, as well as
highlight differences between their journals and leading US-based journals. This session will combine individual presentations by panelists, a general Q&A
session with the audience, and breakout discussions.

KEY TO SYMBOLS

(48] Teaching-oriented e Practice-oriented ,_)_ International-oriented - Theme-oriented Q Research-oriented {? Diversity-oriented
p.-] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 278 | Submission: 10041 | Sponsor(s): (OB)
Scheduled: Saturday, Aug 5 2023 8:00AM - 6:00PM ET (UTC-4) at Sheraton Boston Hotel in Constitution
Ballroom B

Organizational Behavior Doctoral Consortium )_)_ B ‘\\W‘?

Organizer: Hizabeth Margaret Campbell, U. of Minnesota

Organizer: Margaret M. Luciano, Penn State U.

Coordinator: Emily Hsu, Washington U. in St. Louis, Olin Business School
Coordinator: Christine Mahoney, Trinity Business School, Trinity College Dublin
Distinguished Speaker: Celia Moore, Imperial College Business School
Distinguished Speaker: Anthony Klotz, UCL School of Management
Distinguished Speaker: Aparna Joshi, 7he Pennsylvania State U.

Distinguished Speaker: John Mathieu, U. of Connecticut

Distinguished Speaker: Matthew A. Cronin, George Mason U.

Distinguished Speaker: Jessica R. Methot, Rutgers U., School of Management and Labor Relations
Distinguished Speaker: Christopher O.L.H. Porter, Virginia Polytechnic Institute and State U.
Distinguished Speaker: Abbie J. Shipp, Texas Christian U.

Discussant: Jennifer Carson Marr, U. of Maryland

Discussant: Yuntao Dong, Peking U.

Discussant: Lindred L. Greer, U. of Michigan, Ross School of Business
Discussant: Ulrich Leicht-Deobald, 77inity Business School, Trinity College Dublin
Discussant: Anna Mayo, Carnegie Mellon U.

Discussant: Sean Martin, U. of Virginia

Discussant: Marie S. Mitchell, U. of North Carolina, Chapel Hill

Discussant: Cindy Muir-Zapata, U. of Notre Dame

Discussant: Christopher G. Myers, Johns Hopkins Carey Business School
Discussant: Deidra J. Schleicher, Jowa State U.

Discussant: Zhaoli Song, National U. of Singapore

Discussant: Njoke Thomas, Boston College

Discussant: Daan Van Knippenberg, Rice U.

Discussant: Gillian Yeo, U. of Western Australia

Discussant: Giselle Haine Antoine, Washington U. in St. Louis, Olin Business School
Discussant: Tianna Shari' Barnes, Dartmouth College, Tuck School of Business
Discussant: Bonnie Cheng, HKU Business School, The U. of Hong Kong
Discussant: Bori Borbala Csillag, Oregon State U.

Discussant: Tobias Dennerlein, Purdue U.

Discussant: Edwyna Theresa Hill, U. of South Carolina

Discussant: Stephen Humphrey, Pennsylvania State U.

Discussant: Timothy Kundro, U. of North Carolina, Chapel Hill

Discussant: Anna Connors Lennard, Oklahoma State U.

Discussant: Lauren Rachel Locklear, Texas Tech U.

Discussant: Hyunsun Park, Georgia Tech Scheller College of Business
Discussant: Gerben Alexander Van Kleef, U. of Amsterdam

Discussant: Jeremy Yip, McDonough School of Business Georgetown U.
Discussant: David F. Arena, U. of Texas At Arlington

Discussant: Sonia Ghumman, SHIDLER COLLEGE OF BUSINESS

Discussant: Paul Isaac Green, U. of Texas at Austin

Discussant: Jenny M. Hoobler, NOVA School of Business and Economics
Discussant: Shimul Melwani, U. of North Carolina, Chapel Hill

Discussant: Jennifer Nahrgang, U. of lowa

Discussant: Eddy S. Ng, Queen's U.

Discussant: Olivia Amanda O'Neill, George Mason U.

Discussant: Simon Lloyd D. Restubog, U. of lllinois at Urbana-Champaign
Discussant: Katina Sawyer, U. of Arizona

Discussant: Colleen Stuart, Johns Hopkins U.

Discussant: Alexis Nicole Smith, Oklahoma State U.

Discussant: Isabel Villamor, /ESE Business School

Discussant: Andrew Yu, U. of Melbourne

The annual Organizational Behavior Doctoral Consortiumis designed for late-stage doctoral students who have successfully completed their coursework,
fulfilled most of their program’s milestones, and are preparing to be on the academic job market. The consortiumincludes a mix of presentations, discussions,
and interactive sessions designed to help doctoral students navigate the job market, build connections with their cohort as well as invited experts, and
launch theminto their academic careers. The consortiumwill be held in person on Saturday, August 5, 2023, from 8:00AM-6:00PM local time. The in-person
programincludes faculty presentations and roundtable sessions on topics such as crafting the right academic job, acing the job talk, succeeding in research
and publishing fromthe perspective of a panel of editors, and starting or participating in effective and inclusive collaborations. We will host a networking
reception after the programsessions. More than 50 faculty members have volunteered to speak and/or host roundtable discussions. Students who want to
attend must be nominated by their programs and endorsed by their advisors. Selection decisions will be based on students’ stage in their programs (e.g.,
progress on their dissertation, on the academic job market). This session is part of broader OB Division doctoral programming designed to provide attendees
with support and advice related to navigating key career transitions, as well as strengthening connections among members within their cohort and other
peers in the field. For other OB doctoral student resources, digital content, and off-cycle events, please visit our site here:
https://zumn.edu/OBDocProgramming2023
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Session Type: PDW Workshop
Program Session: 279 | Submission: 10418 | Sponsor(s): (OB, DEL, HR, MED, MOC, ODC, OMT, PNP, SIM,
STR)
Scheduled: Saturday, Aug 52023 8:00AM - 11:00AM ET (UTC-4) at Sheraton Boston Hotel in Berkeley AB

Human Sustainability: Tying Together Related Streams []
of Research and Mapping a Path Forward m @ q

Organizer: David T. Wagner, U. of Oregon

Organizer: Christopher Barnes, U. of Washington

Participant: Sabine Sonnentag, U. of Mannheim

Participant: Gretchen Marie Spreitzer, U. of Michigan

Participant: Klodiana Lanaj, U. of Florida

Participant: Laura McAndrews Little, U. of Georgia

Participant: Kira Franziska Schabram, U. of Washington

Participant: Olivier D. Boncoeur, U. of Notre Dame

Participant: Mo Wang, U. of Florida

Participant: Joyce Bono, U. of Florida

Participant: Spencer Harrison, INSEAD

Participant: Cristina Gibson, Pepperdine Graziadio Business School
Participant: Theresa M. Glomb, U. of Minnesota

Participant: Zhaoli Song, National U. of Singapore

Participant: Christopher C. Rosen, U. of Arkansas

Participant: Jessica Beth Rodell, U. of Georgia

Participant: Charles C. Calderwood, Virginia Tech

Participant: Devasheesh Bhave, Singapore Management U.

Participant: Joel Koopman, 7exas A&M U.

Participant: Pok Man Tang, U. of Georgia

Participant: Sooyeol Kim, National U. of Singapore (NUS)

Participant: Tori L. Crain, -

Participant: Ute Regina Hulsheger, Maastricht U.

Participant: Mayowa Babalola, Royal Melbourne Institute of Technology U.
Participant: L Taylor Phillips, NYU Stern

Participant: Lindsey Cameron, The Wharton School, U. of Pennsylvania
Participant: Lawrence Houston, Rutgers U., School of Management and Labor Relations
Participant: Patricia Caulfield Dahm, U. of Kansas

Participant: Katina Sawyer, U. of Arizona

Participant: Michael Parke, The Wharton School, U. of Pennsylvania

How can work be accomplished while sustaining the human capital that enables it? Researchers across a broad range of subdisciplines within management
have answered this question, yielding piecemeal findings (Barnes, Wagner, Schabram, & Boncoeur, in press). What could be accomplished if we as
researchers were to organize our research and findings within a cohesive framework? How could our research impact society by “putting the worker front and
center” in our design, execution, and dissemination of research? What would happen if scientific evidence within our field were coordinated in such a way
that the tradeoffs between various subdisciplines and the relative impact of findings were presented and understood through a consistent and
comprehensive lens? This participant-driven workshop addresses such questions by bringing together a vibrant group of scholars and participants and first
integrating research streams into a coherent framework, then mapping paths toward more effective and impactful scholarship, teaching, practice, and
administration. Workshop participants will engage these questions in a democratic manner, exploring their own streams of research, and identifying ways in
which they are already contributing to human sustainability, and how we all can better advance the topic of human sustainability. As a group, we will devise
a map forward to help us advance understanding (research), dissemination (teaching), and application (practice) of knowledge related to human
sustainability.
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Session Type: PDW Workshop
Program Session: 280 | Submission: 11664 | Sponsor(s): (OB, HR, CAR, ODC, CM)
Scheduled: Saturday, Aug 52023 8:00AM- 12:00PM ET (UTC—4) at Sheraton Boston Hotel in Back Bay

Ballroom D
Halfway There, But Now What? Advice for )_)_ [ ‘\\W‘?
Pre-Dissertation Doctoral Students (15th Q @ Q

Annual)

Organizer: Michael Parke, The Wharton School, U. of Pennsylvania
Organizer: Lauren Rachel Locklear, Texas Tech U.

Organizer: Anna Connors Lennard, Oklahoma State U.

Presenter: Maryam Kouchaki, Northwestern Kellogg School of Management
Presenter: Gabrielle Adams, U. of Virginia

Presenter: Margaret M. Luciano, Penn State U.

Presenter: Angelica Leigh, Fuqua School of Business, Duke U.

Presenter: Kristie Rogers, Marquette U.

Presenter: Natalie Liberman, /ndiana U., Bloomington

Presenter: Allison S. Gabriel, Purdue U., West Lafayette

A wonderful aspect of the Academy of Management (AoM) Annual Meeting is the developmental opportunities it provides for doctoral students. For
example, the New Doctoral Student Consortiumhelps new doctoral students begin to feel more comfortable in our field. In addition, the Organizational
Behavior (OB) division sponsors a Senior Student Doctoral Consortiumto help prepare more advanced doctoral students for the job market. The purpose of
the “Halfway There” PDW is to bridge the gap between these consortia by providing information and advice relevant to doctoral students starting the 3rd or
4th year of their programs. “Halfway There” is designed to help these students begin establishing themselves as independent scholars. Student attendees
will be exposed to a number of prominent faculty members in this PDW who will provide students with their insights on topics such as (1) launching one’s
dissertation (2) crafting a research project, (3) understanding the “job market” process, and (4) accomplishing your career goals.
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Session Type: PDW Workshop
Program Session: 281 | Submission: 13810 | Sponsor(s): (OB, OMT, TIM, RM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 10:00AM ET (UTC-4) at Sheraton Boston Hotel in Riverway

Rise and Shine! How to Present Your Academic )_)_ [
Research m @

Presenter: Christine Moser, Vrije U. Amsterdam

Presenter: Thorsten Grohsjean, Bocconi U.

Presenter: Alexandra Gerbasi, U. of Exeter Business School
Presenter: Dirk Deichmann, Erasmus U. Rotterdam
Presenter: Markus Perkmann, /mperial College London
Organizer: Christine Moser, Vrije U. Amsterdam

With this workshop we continue our successful AOM PDW and draw attention to the importance of presenting academic research in the best possible way.
In academia, presentations at conferences or during seminars are key to communicating one's work. Conference presentations are a great way to reach a large
audience, and seminar presentations are often required when on the job market. Yet, presentation skills receive scant attention during PhD programs and
academic careers in general. To address this gap, in this PDW we identify the best (and worst!) ways to present academic research by focusing on the
content and design of academic presentations, as well as presenter skills. In addition, we will address the important role of the context, or setting, in which the
presentation takes place. The presenters, who have ample experience in presenting their research in different settings and to different audiences (academic
and practitioner conferences, workshops, companies, television, YouTube, radio), will shed new light on the art of presenting using illustrative data froma
dedicated survey among academics. Workshop participants will gain an understanding of the important components of an academic presentation and will
gain hands-on experience in applying their new knowledge. With this PDW, participants will broaden their sight and learn how to develop academic
presentations that are tailored to their own discipline, preferred design style, and personal skills.
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Session Type: PDW Workshop
Program Session: 282 | Submission: 10883 | Sponsor(s): (OMT, ENT, OB, PNP, SIM, STR)
Scheduled: Saturday, Aug 5 2023 8:00AM - 11:00AM ET (UTC4) at Boston Park Plaza in Statler Room

Social Movements, Stakeholders, and Non-Market Strategy E

Organizer: Junhyung Byun, /ESE Business School

Organizer: Desiree F. Pacheco, [ESE Business School
Organizer: Jocelyn M. Leitzinger, U. of Illinois at Chicago
Panelist: Sara B. Soderstrom, U. of Michigan

Panelist: Felipe Massa, U. of Vermont, Grossman School of Business, US
Panelist: Juliane Reinecke, Oxford U., Said Business School
Panelist: Klaus Weber, Northwestern U.

Discussant: Brayden G. King, Northwestern U.

Discussant: Robert J. David, McGill U.

Discussant: Mary-Hunter McDonnell, 7he Wharton School, U. of Pennsylvania
Discussant: Ion B. Vasi, U. of lowa

Discussant: Rashedur Chowdhury, U. of Essex

Discussant: Panikos G. Georgallis, U. of Amsterdam
Discussant: W Chad Carlos, BYU Marriott School of Business
Discussant: Shon R. Hiatt, U. of Southern California
Discussant: Daniel Waeger, Wilfrid Laurier U.

Discussant: Michael L. Barnett, Ruzgers U.

Discussant: Charles Eric Eesley, Stanford MS& E

Discussant: Abhinav Gupta, U. of Washington, Seattle
Discussant: Tim Hargrave, Central Washington U.
Discussant: Jonathan P. Doh, Villanova U.

Discussant: Forrest Briscoe, Pennsylvania State U.
Discussant: Jeff York, U. of Colorado, Boulder

Discussant: Edward Carberry, U. of Massachusetts, Boston
Discussant: Brandon H. Lee, Melbourne Business School

The relationship between social movements and markets has become increasingly complicated over the past decade. Our rapidly shifting socio-economic and
political climate, with a looming recession, ongoing tensions over Russia’s invasion of Ukraine, and the protests in Iran, has given rise to new ways of
organizing. At the same time, firms have become more politically and socially involved, engaging in activities from CEO activismto more hands-on organizing
efforts. Understanding the growing complexities of this relationship will require scholars to broaden their theoretical lenses and explore new contexts. In the
first five years of this professional development workshop (PDW), we focused on integrating the various research lenses through which social movements
and markets have been traditionally studied. Starting with last year, our new five-year focus is on how well our joint scholarly efforts address the “grand
challenges” currently influencing nearly all aspects of organizational life. Continuing in that vein, this year’s PDW theme is on bridging the knowledge and
engagement gaps necessary for understanding these new social movements and markets dynamics, as well as increasing our impact as scholars. The
objective of'this year’s proposal is to explore the micro foundations of the relationship between social movements and firms and to consider how we can
more responsibly engage with the communities we study. We aimto increase the inclusivity of our community by inviting the participation of scholars who
have not yet studied social movements and markets, but who would like to contribute to this area in the future.

The PDW will include round table discussions of research proposals addressing "grand challenges" in the areas of Climate Change, Income Inequality,
Corporate Wrongdoing, Technology, Deforestation & Biodiversity, Energy, Justice, Diversity, Equity, & Inclusion, Organizational Change & Internal
Movements, and Public Health. We encourage participants to submit research proposals (up-to 5 pages) in these areas. Proposals are due on June 30th.
Please use this link for submissions: https:/forms.gle/7UDcs 8aQcgFD8zwa9
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Session Type: PDW Workshop
Program Session: 283 | Submission: 10290 | Sponsor(s): (OMT, MH, ENT)
Scheduled: Saturday, Aug 52023 8:00AM- 10:00AM ET (UTC4) at Boston Park Plaza in Berkeley Room

Craft & Organizations @ . E

Organizer: Jose Antonio Cerecedo-Lopez, U. of Texas At San Antonio
Organizer: Jochem Kroezen, Rotterdam School of Management, Erasmus U.
Speaker: Innan Sasaki, Warwick Business School

Speaker: Michael G. Pratt, Boston College

Discussant: Jo-Hlen Pozner, Santa Clara U.

Discussant: Silviya Svejenova, Copenhagen Business School

Discussant: Tobias Pret, ///inois State U.

We are witnessing a revival of craft in contemporary society. While craft has been equated by some with a primitive and largely obsolete mode of organizing
and working, recent research has shown how craft has surprisingly reappeared to reconfigure entire sectors, with examples ranging frombeer brewing
(Kroezen & Heugens, 2019) and watch-making (Raffaelli, 2019) to urban services like barbering (Ocejo, 2017) and supermarket work (Endrissat, Islam &
Noppeney, 2015). The appeal of craft lies in its perceived potential to create meaningful jobs in contradistinction to the disenchanted work typical of
industrialized work environments (Bell, Mangia, Taylor & Toraldo, 2018; Pratt, Pradies, & Lepisto, 2013) putting the craftsperson and their craft front and
center. Whilst it thus appears that craft will play an increasingly important role in society across the globe, research on the subject has been historically
fragmented and marginalized. The ultimate goal we have for this PDW is to introduce the audience to the topic of craft and organizations in a way that
emphasizes both its theoretical and practical significance and provide the audience with an opportunity to discuss pre-submitted extended abstracts with
editorial board members of diverse management journals.

This PDW will be divided into halves. In the first half, guest speakers will introduce the topic of craft and organizations. In the second half, participants who
submitt abstracts will be grouped at a table with editorial board members of diverse management journals that have affinity with craft-related research. The
abstracts of those in each group will have been shared beforehand, and participants will have access and the opportunity to read all abstracts before the
PDW. Each participant will have an opportunity to introduce their abstract with the rest of the table and receive developmental feedback fromthe editorial
board member on its table. We want to provide a friendly and developmental environment for everyone interested on this line of research. We invite
interested participants that are currently engaged or interested in engaging in craft and organizations research to submit extended abstracts (Max 900 words)
for research on craft and organizations, both broadly defined. Submission deadline for extended abstracts is June 12th in order to categorize the themes from
the abstracts and assign themto the editorial board members. Please email your abstracts for consideration to jose.cerecedolopez@utsa.edu In addition, the
organizers of this PDW are planning a private workshop and meet & greet in partnership with a local craft store in Boston. If you are interested in being a part
of'this special event please reach out to jose.cerecedolopez@utsa.edu for more information.

KEY TO SYMBOLS

(48] Teaching-oriented e Practice-oriented ,_)_ International-oriented - Theme-oriented E Research-oriented .{'} Diversity-oriented
R-] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 284 | Submission: 10537 | Sponsor(s): (OMT, RM, TIM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 10:00AM ET (UTC4) at Boston Park Plaza in Grand Ballroom A

Joining Forces: Leveraging Independently Collected Field Data For
Comparative Analysis ===

Organizer: Matt Beane, U. of California, Santa Barbara

Organizer: Callen Anthony, New York U.

Panelist: Beth Bechky, UC Davis

Panelist: Siobhan O'Mahony, Boston U.

Panelist: Rebecca Karp, Harvard Business School

Panelist: Tiona Zuzul, Harvard Business School

Panelist: Wanda J Orlikowski, MIT

Panelist: Arvind Karunakaran, Stanford U.

Panelist: Lindsey Cameron, 7he Wharton School, U. of Pennsylvania
Panelist: Hatim A. Rahman, Northwestern Kellogg School of Management

We tolerate the fact that field researchers often invest years of uncertain effort to collect their data, then produce one - or perhaps two - theoretical
contributions as a result. This workshop aims to develop new understanding and connections that allow field researchers to make additional scholarly use of
their data through collaborative, comparative analysis across independently collected data. To accomplish this, we will bring together leading scholars with
participants in an interactive format to advance perspectives on this growing area of management research. The goals of this professional development
workshop are three-fold: (1) provide contemporary perspectives on leveraging independently collected field data for comparative analysis; (2) develop new
research at the cutting edge of this practice; and (3) build a community of researchers who are interested in such analysis. Through presentations froma mix
of coauthoring junior and senior scholars, interactive panel discussions, and roundtable breakouts where faculty and PhD students can receive feedback on
ongoing research projects, we seek to advance this important, underutilized mode of scholarship while simultaneously building community.
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Session Type: PDW Workshop
Program Session: 285 | Submission: 18388 | Sponsor(s): (OMT, SIM, DEI, CMS)
Scheduled: Saturday, Aug 5 2023 8:00AM - 11:00AM ET (UTC4) at Boston Park Plaza in Beacon Hill Room

Indigenous Research, Teaching and Collaboration in m ‘\\W‘?
Management and Organization Studies ==

Organizer: Matthew Murphy, U. of Victoria

Panelist: Francois Bastien, U. of Victoria

Facilitator: Shelley Price, Gustavson School of Business, U. of Victoria
Facilitator: Emily Salmon, U. of Victoria (PhD Student)

Organizer: Juan Francisco Chavez R., Smith School of Business, Queen's U.
Panelist: Kiri Dell, U. of Auckland

Facilitator: Christine Woods, U. of Auckland

Following a surge of new Indigenous-related research over the past decade and widespread efforts within the academe to decolonize and Indigenize research,
teaching and the institution of business education more generally, this PDW aims to deepen awareness among non-Indigenous scholars of the ethics,
common pitfalls, challenges, and good practices related to Indigenous research, teaching and collaboration. The workshop will also provide opportunities for
Indigenous and Indigenous-engaged scholars to share and build on their knowledge, experience and professional networks. Indigenous-related research and
teaching within the management acadene frequently imposes Western knowledge systems and structures on Indigenous peoples and contexts. Meanwhile,
as business schools seek to decolonize and indigenize the academe, they frequently employ performative and tokenistic approaches that fail to create
supportive and safe spaces for Indigenous students and scholars to thrive in ways that are inclusive of Indigenous knowledge and practices. Emphasizing
Indigenous agency, knowledge, relational practices and strengths, this workshop, guided by Indigenous and Indigenous-engaged scholars, will share ethical
foundations, pitfalls, challenges, good practices and opportunities for Indigenous research, teaching and collaboration that is aimed at cultivating an
academe that is inclusive of Indigenous students, scholars, and peoples.
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Session Type: PDW Workshop
Program Session: 286 | Submission: 10733 | Sponsor(s): (OMT, STR, ENT, MH)
Scheduled: Saturday, Aug 52023 8:00AM- 10:00AM ET (UTC-4) at Boston Park Plaza in Georgian Room

How History Affects Management and Organizations @ )_)_ w

Organizer: Christopher Marquis, Cambridge Judge Business School
Organizer: Roy R. Suddaby, U. of Victoria

Organizer: Kunyuan Qiao, Georgetown U.

Discussant: Geoffrey Jones, Harvard Business School

Panelist: Rohin Borpujari, London Business School

Panelist: Robert A Burgelman, Stanford U.

Panelist: Andrew Hargadon, U. of California, Davis

Panelist: Mary Tripsas, U. of California, Santa Barbara

Panelist: Christopher W. J. Steele, U. of Alberta

Management scholars have been increasingly interested in how history and historical processes affect current organizational behaviors. Recognizing this
trend, several leading management journals have recently devoted special issues to urge researchers to pursue more historically oriented work, including the
Academy of Management Review, Strategic Management Journal, Journal of International Business Studies, Journal of Management Studies, Organization
Studies, Strategic Entrepreneurship Journal, and Family Business Review. Despite the significant advances, scholars have also noted that much work remains
to be done to realize the full potential of historical processes in management research and we still have limited and fragmented knowledge on how to leverage
history to understand management phenomena. Through a combination of panel presentations by distinguished scholars with significant work on this topic
and interactive round table discussions with workshop participants, we seek to bringing together a diverse group of scholars whose work helps delve into
this active area of organizational research, identifies important questions and interesting phenomena in this area, and points out future directions. The
proposed workshop is built on the success of last year’s PDW and will likely grow into a series. It is of interest to researchers working in the areas of
organization and management theory, strategic management, entrepreneurship, international management, and management history.
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Session Type: PDW Workshop
Program Session: 287 | Submission: 12013 | Sponsor(s): (OMT, STR, OB, RM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 12:00PM ET (UTC-4) at Boston Park Plaza in White Hill Room

People and Organizations Hackathon )_)_ .

Organizer: Enrico Forti, Manhattan College

Organizer: Ulya Tsolmon, Washington U. in St. Louis

Organizer: Piyush Gulati, INSEAD

Participant: Bukky Akinsanmi Oyedeji, London Business School
Participant: Monika Kackovic, U. of Amsterdam

Participant: James W. Riley, Harvard Business School
Participant: Chia-Jung Tsay, U. of Wisconsin-Madison
Participant: Julien Clement, Stanford U.

Participant: Ying-Ying Hsieh, Imperial College Business School
Participant: Harshvardhan Ketkar, Bocconi U.

Facilitator: Oliver Baumann, U. of Southern Denmark

Facilitator: Maciej Workiewicz, ESSEC Business School
Facilitator: Daphné Baldassari, U. of Toronto, Rotman School of Management
Facilitator: Kim Claes, Sungkyunkwan U.

Facilitator: Viktorie Sevcenko, INSEAD

This hackathon aims to foster the development of macro-level research on topics associated with organization design, careers, and work performance.
Participants will come together for a focused effort to collaboratively nurture a set of specific research “seeds”: a research question looking for a viable
empirical strategy; a bleeding edge method looking for possible applications in management research; a dataset that may be of interest for management
scholars. Contributors that are experts in their respective fields kickstart the event by providing the seeds. All participants will have the opportunity to
brainstormsolutions to common empirical problems and develop new research designs to tackle challenging research questions. The event involves a high
level of collaboration and creativity, as participants work quickly and intensively to generate new insights or solutions. Our goal is to offer an interactive and
developmental session, fostering research collaborations between scholars at different stages of their careers and from different disciplinary and

demographic backgrounds.

Pre-registration is recommended for facilitating interactions during Part 2 (prospective attendees will be kindly asked to fill in a short survey on their research
interests, empirical approaches, and motivations), but all AOM attendees are welcome to attend the entire PDW without pre-registration. See

https:/github.com/enricoforti/orgshackathon for further information and specific instructions.
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Session Type: PDW Workshop
Program Session: 288 | Submission: 19812 | Sponsor(s): (OSCM, OB, STR)
Scheduled: Saturday, Aug 5 2023 12:30PM- 2:00PM ET (UTC-4) at Westin Copley Place Boston in Adams

Organizational Misconduct: Developing an Operations Management- E
Based Research Agenda

Organizer: Rachna Shah, U. of Minnesota Twin Cities
Presenter: Finn Petersen, U. of Minnesota Carlson School of Management

Organizational misconduct is generally defined as "behavior in or by an organization that a social-control agent judges to transgress a line separating right
fromwrong; where such a line can separate legal, ethical, and socially responsible behavior fromtheir antitheses" (Greve et al., 2010). Numerous examples of
organizational misconduct exist — Ford Pinto’s flawed fuel tank design, British Petroleum’s Deepwater Horizon oil rig explosion, and Bangladesh’s Rana Plaza
explosion. These and many other similar tragedies occur because the organization and its management ignore established ethical, moral, and social norms.
Research on organizational misconduct is relatively new and is being conducted by researchers in criminology, strategy, finance, and economics. These
include concept and construct development type of papers which focus on describing misconduct and differentiating it from mistakes/disaster, and other
similar terms (Greve et al. 2010, Tenbrunsel and Smith—Crowe 2008, Vaughan 1999). There are also a handful of empirical papers that examine conditions under
which organizations misbehave, e.g., type of firms, and environmental and competitive context of the firm. Although we did not find any papers in operations
management journals that invoked the notion of organizational misconduct, the definition and the concept are well-suited to operations management. For
instance, delayed product recalls (Ball et al., 2018), spill and pollution accidents due to regulatory violations (Hardcopfet al., 2021, Muthulingamet al. 2022),
employee injury due to safety violations (Pagell et al. 2000) lend themselves well to the Greve et al., 2010 definition. We believe that the concept is ripe
enough to be examined more broadly, and systematically (Osigweh, 1989). In this PDW, we will 1) present a research framework encompassing existing
literature on organizational misconduct, 2) identify the necessary elements of the definition when applied to operations management, 3) outline an operations
management-based research agenda related to misconduct The PDW will consist of a short presentation to review the existing literature and the tentative
framework. The remaining time will be hands-on interactive exercises where the audience will contribute towards developing the research agenda.
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Session Type: Social Event
Program Session: 289 | Submission: 20073 | Sponsor(s): (PUBS)
Scheduled: Saturday, Aug 5 2023 8:00AM - 9:30AM ET (UT'C-4) at Sheraton Boston Hotel in Boston Common

AOM Collections Editorial Board Meeting

Presenter: Benjamin Martell Galvin, BYU
Presenter: Hizabeth L. Rose, Indian Institute of Management, Udaipur

By invitation only.

KEY TO SYMBOLS

18] Teaching-oriented @ Practice-oriented ,_)_ International-oriented - Theme-oriented g Research-oriented J{'} Diversity-oriented
[_}] Selected as a Best Paper




Session Type: PDW Workshop
Program Session: 290 | Submission: 11956 | Sponsor(s): (RM, ENT, HR, OB, OMT, STR, TIM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 10:00AM ET (UTC-4) at Boston Hynes Convention Center in 308

How to Design, Conduct and Publish High-Quality Replication
Studies /==

Participant: Maria Kraimer, Rutgers U, School of Management and Labor Relations
Participant: Jose M. Cortina, Virginia Commonwealth U.

Participant: Tine Koehler, U. of Melbourne

Participant: Xavier Martin, 7i/burg U.

Participant: Andreas Schwab, lowa State U.

Participant: William H. Starbuck, U. of Oregon

This workshop will introduce participants to best practices on how to select studies to replicate, execute their replications, and publish their findings.
Replication of prior research is a necessary instrument to establish and refine quantitative management theories. The workshop will also discuss the
important role of senior scholars, journal editors, academic departments and associations to create an academic ecosystemthat promotes and supports
replication research. Beyond presentations and panel discussions, Q&A segments and round-table discussions will offer participants opportunities to
receive specific hands-on advice and recommendations. Participation in this workshop will not require prior application.
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Session Type: PDW Workshop
Program Session: 291 | Submission: 12975 | Sponsor(s): (RM, OB, MOC, HR, ENT, STR)
Scheduled: Saturday, Aug 5 2023 8:00AM - 10:30AM ET (UTC-4) at Boston Hynes Convention Center in 309

Experimenting: Best Practices and Future Directions E

Organizer: Denise Falchetti, George Washington U.

Organizer: N. Sharon Hill, George Washington U.

Organizer: Margaret Ormiston, George Washington U.

Moderator: Lauryn Burnett, George Washington U.

Moderator: Ursula Martin, Doctoral Student at George Washington U. School of Business
Panelist: Charles Adam Dorison, -

Panelist: Matthew Josefy, Indiana U. - Kelley School of Business

Panelist: Sirio Lonati, NEOMA Business School

Panelist: Nathan Philip Podsakoff, U. of Arizona

Panelist: Hlizabeth R. Tenney, U. of Utah, David Eccles School of Business
Panelist: Isabel Villamor, /ESE Business School

Interest in experimenting is fueled by an emphasis on establishing causality, which is desirable for publishing academic research in top journals. A recent
methodological revolution in the social and behavioral sciences is not only changing the way in which scholars approach experimental design and data
analysis, from pre-registering studies to making data and materials available on public repositories, but also raised new critical issues concerning
methodological practices to achieve the rigor required in top journals. The purpose of this PDW is to elucidate best-practice recommendations and future
directions for designing and conducting different types of experiments (i.e., online, laboratory, field, and quasi-experiments), with the overall goal of
discussing current and future approaches for using experiments to advance theory across management fields including organizational behavior, leadership,
human resources, entrepreneurship, organizational theory, and strategy. To this end, the PDW is designed to cover both methodological and statistical
issues germane to conducting and publishing rigorous experiments that meet top journals’ requirements as well as address emerging research trends for
directing future scholarship that bridges micro-, meso-, and macro- fields of management. This PDW will also include a Q&A session to encourage questions
and reflections fromall participants, and an interactive session with roundtable discussions to offer pre-registered participants opportunities to discuss
specific questions with the panelists.

If you are interested in participating in the second part of the session (roundtables) to discuss questions specific to your experimental research, please
register here by July 23, 2023, 11 pm EDT time: https://gwu.qualtrics.cony/jfe/form/SV_3VnZSmCJ2dgGtlq You will be asked to answer a short questionnaire
about your research interests and indicate some issues/questions related to your experimental research that you have encountered in a project and that you
want to discuss with the panelists.
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Session Type: PDW Workshop
Program Session: 292 | Submission: 14497 | Sponsor(s): (SAP)
Scheduled: Saturday, Aug 5 2023 8:00AM - 12:00PM ET (UTC4) at Boston Park Plaza in Boylston

Unconferencing SAP & Beyond: An Open Space for Emerging Topics
and Nascent Projects ===

Organizer: Leonhard Dobusch, U. of Innsbruck
Organizer: Seray Ergene, U. of Rhode Island
Organizer: Madalina Pop, Aarhus BSS, Aarhus U.
Host: Vern Glaser, U. of Alberta

Host: Susan Hilbolling, Aarhus U., BSS

Host: Milena Leybold, U. of Innsbruck

Host: David Oliver, U. Of Sydney

Host: Krista Pettit, lvey Business School

Host: A. Paul Spee, U. of Queensland

This Professional Development Workshop (PDW) is a forward-looking event that aims to nurture emerging topics in Strategizing Activities and Practices
(SAP) scholarship and incubate nascent research projects of SAP scholars, including PhD students, early-career and senior scholars. This PDW provides an
open space for discussing nascent topics, dilemmas, development and research as well as teaching ideas, which fall mostly outside the scope of other parts
of'the conference program. The first part of the PDW follows a Bar Camp format, where participants set the topics for three series of open round-table
discussions. The second part of the PDW follows a Demo Day format, where in short, time-boxed presentations, participants can accelerate their early-stage
research projects through feedback and reflection fromthe SAP community. Overall, Unconferencing SAP & Beyond ains for participants to jointly make
sense of topical opportunities and challenges for SAP research, to facilitate the onboarding of junior scholars in the community, and to spur new connections
and collaborations between participants. Furthermore, the PDW is an innovative format for the AOM meeting, as it allows for nurturing new ideas, topics,
and themes on the Division/Interest Group level through serendipity and ‘structured structurelessness’.
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Session Type: PDW Workshop
Program Session: 293 | Submission: 13934 | Sponsor(s): (STR, DEI)
Scheduled: Saturday, Aug 5 2023 8:00AM - 11:00AM ET (UTC4) at Boston Marriott Copley Place in
Provincetown

Board and TMT Diversity: A Paper Development Workshop B

Organizer: Hena Doldor, Queen Mary U. of London
Organizer: Cathrine Seierstad, U. of South-Eastern Norway
Organizer: Corinne A. Post, Villanova U.

Organizer: Ruth Sealy, U. of Exeter Business School

This PDW builds on and expands the PDW On-Boarding Diversity in Corporate Boards Research: A Paper Development Workshop, which ran successfully
in 2018 and 2019 but was in hiatus during COVID years. It is designed for researchers in the field of diversity, corporate governance, and upper echelons/top
management teams (TMT). The workshop’s topic and format align with AOM’s 2023 theme, as business elites like boards and TMTs shape worker outcomes
and organizational engagement with the post-pandemic world of work. Highly experienced scholars, many with editorial experience, will mentor and provide
feedback to more junior scholars on papers close to journal submission (not under review). Consideration will be given to a wide range of topics, including
but not limited to studies that: (1) consider wider outcomes of board / TMT diversity beyond firm financial performance, such as sustainability, workplace
diversity and inclusion, employee well-being, or pandemic-related changes to employee relations (2) develop novel explanations for how and when board and
TMT diversity affects firmoutcomes; (3) consider novel conceptualizations of board and TMT diversity; (4) provide international comparisons or new
methodological approaches. At AOM, each paper receives detailed oral feedback fromtwo experienced scholars, who will highlight strengths and areas for
development, and address related questions. This PDW responds to calls from journal editors and review boards who increasingly highlight the beneficial
role of “friendly reviews” in the publishing process and offers a unique opportunity for AOM members to receive high quality in person feedback on their
work.
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Session Type: PDW Workshop
Program Session: 294 | Submission: 10844 | Sponsor(s): (STR, ENT, TIM)
Scheduled: Saturday, Aug 52023 8:00AM - 10:00AM ET (UTC-4) at Boston Marriott Copley Place in Salon C

Crowdfunding Research: Theoretical, Empirical, and )_)_
Geographical Perspectives =

Organizer: Riitta Katila, Stanford U.

Organizer: Anna Lukkarinen, Stanford U.

Panelist: Gary Dushnitsky, London Business School

Panelist: Martin Ganco, Wisconsin School of Business

Panelist: Ethan Mollick, The Wharton School, U. of Pennsylvania

The purpose of this PDW is to advance opportunities for integration in crowdfunding research, a field that has grown exponentially over the past decade.
Following this growth, the crowdfunding research field finds itself fragmented. As the field transitions froman emergent stage towards maturation, we see a
threefold opportunity for integration. First, as scholars have used a multitude of theoretical lenses, there is room for building theoretical coherence. Second,
the current empirical setups offer an opportunity for advancing empirical rigor and consensus. Third, the presence of active researcher communities on
different continents pinpoints an attractive opportunity for more cross-continental researcher collaboration. This PDW will bring together leading
international experts on applicable theoretical lenses and empirical approaches, all united by a strong interest in crowdfunding. The aimis to engage and
inspire participants with an interactive session that consists of panelist speeches, a moderated discussion, and revolving roundtables. We trust the PDW will
offer participants inspiration and momentum for advancing high-quality theoretical and empirical contributions which together will build an increasingly
coherent and consistent crowdfunding research field. This PDW aligns aptly with the AOM 2023 theme of “putting the worker front and center”, as the users
of crowdfunding are not top executives but rather individuals who roll up their sleeves to work in a variety of roles needed to build and run a new venture.
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Session Type: PDW Workshop
Program Session: 295 | Submission: 10369 | Sponsor(s): (STR, TIM, OMT, ENT)
Scheduled: Saturday, Aug 5 2023 8:00AM - 10:30AM ET (UTC4) at Boston Marriott Copley Place in
Wellesley

Strategy and Innovation in the Biopharmaceutical and @ )_)_
Healthcare Sectors =

Organizer: Sukhun Kang, U. of California Santa Barbara
Organizer: Sandip Bisui, Purdue U.

Panelist: Francisco Polidoro, U. of Texas at Austin

Panelist: Anita McGahan, U. of Toronto

Panelist: Thomas M. Klueter, /ESE Business School

Panelist: Umit Ozmel, Purdue U., West Lafayette

Panelist: Jennifer Kao, UCLA Anderson School of Management
Panelist: Sungyong Chang, London Business School

While the biopharma and healthcare sectors have received substantial attention frommanagement scholars, the recent event of Covid-19 has highlighted the
importance of these sectors in our every day lives. The purpose of this PDW is to foster and deepen scholarly conversations around important strategic
themes of the biopharmaceutical and healthcare sectors that are of interest to a broad group of scholars at the academy but also practitioners, and
policymakers. Our goal is to discuss cutting edge research ideas in light of recent events, including Covid-19 and innovative advancements. We bring
together a group of leading scholars to discuss issues of corporate and business strategies , innovation and entrepreneurship, and how regulations and
institutional policies shape strategies. Overall, the goal of this PDW is to provide a lively forum where scholars can develop a shared understanding of
research on various topics in the biopharmaceutical and healthcare industries and provide important insights into how next-generation scholars may employ
novel theories and methods to develop future research. We also hope to exchange knowledge on novel datasets in these sectors. This two and a half hour
PDW will follow a three-part format. In the first part, six leading scholars (Francisco Polidoro, Anita McGahan, Thomas Klueter, Umit Ozmel, Jennifer Kao, and
Sungyong Chang) will share insights on each of the key current topics in the biopharmaceutical sectors. The second part will consist of a semi-structured
panel discussion among the presenters. The last part will contain two roundtable discussions with each one focused on different topics and methods.
Prospective participants will apply to the PDW by submitting a brief description of a research idea to be explored with the discussants and other participants.

Participation is open for the panelist presentation and discussion, but pre-registration is required for the round table discussion. To Participate in the round
table discussion, please fill in this formprior to Friday July 7, 2023: https://forms.gle/UW Jb224gFt8MqSie8. Acceptance will be notified by Mid July, 2023. If
you have any questions, please contact skang@london.edu or Sandip.Bisui@colorado.edu.
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Session Type: Meeting
Program Session: 296 | Submission: 21095 | Sponsor(s): (SVC)
Scheduled: Saturday, Aug 5 2023 8:00AM - 5:00PM ET (UTC4) at Boston Hynes Convention Center in
Exhibit Hall A

Conference Registration

Pre-Registration Badge Pick-up, Onsite Registration and Exhibitor/Press Registration
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Session Type: Meeting
Program Session: 297 | Submission: 21106 | Sponsor(s): (SVC)
Scheduled: Saturday, Aug 5 2023 8:00AM - 8:00PM ET (UTC4) at Boston Marriott Copley Place in
Connecticut

Reflection Room

This space is designated as a non-denominational room for attendees to use for prayer or quiet reflection amidst the busy backdrop of the meeting. Use of
this space requires tolerance for all faiths, spiritual beliefs and practices. In order to make this space available to attendees, the following rules apply: Only
registered Academy of Management attendees are permitted. No candles, incense burning or other smoke, fragrance or flame is allowed. The space is open to
registrants at all scheduled times. Conversation and music are prohibited and noise is to be kept to the strictest minimum. Use is restricted to purposes of
personal reflection, meditation or prayer. No sleeping is permitted.
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Session Type: PDW Workshop
Program Session: 298 | Submission: 12382 | Sponsor(s): (TIM, STR, OMT, ENT, RM)
Scheduled: Saturday, Aug 5 2023 8:00AM - 10:30AM ET (UTC-4) at Boston Hynes Convention Center in 103

Advances in Patent Research: New Data, Measures, and Methods

Organizer: Sina Khoshsokhan, U. of Colorado, Boulder

Organizer: Lucy Xiaolu Wang, Assistant Professor at UMass Amherst

Speaker: Myriam Mariani, Department of Management and Technology, Bocconi U.
Speaker: Dietmar Harhoff, Max Planck Institute for Innovation and Competition
Speaker: Reinhilde Veugelers, KU Leuven

Speaker: Kenneth Guang-Lih Huang, National U. of Singapore

Discussant: John P. Walsh, Georgia Institute of Technology

This workshop focuses on the empirical analysis of patent data, emphasizing the use of patents both as a measure of knowledge and innovation, and as an
institutional phenomenon worthy of research in its own right. The goals of the PDW are twofold. First, it will provide an introduction to patent data for
management scholars new to the field, including a discussion of data sources, data limitations, and methods for effectively analyzing patent data. Second, it
will provide examples of in-depth analyses using patent research. The panelists will engage in discussions with the audience to address the current state of
patent research and future directions for research.
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Session Type: PDW Workshop
Program Session: 299 | Submission: 10483 | Sponsor(s): (AFAM, AAM, DEI, IAM, IM, ONE, OSCM, SIM, STR)
Scheduled: Saturday, Aug 52023 8:30AM- 10:30AM ET (UTC-4) at Westin Copley Place Boston in
Independence AB

Sustainability, Natural Assets, and Regenerative @ )_)_ Q ‘\\W‘?

Economy as Drivers of Africa’s Economic
Development

Organizer: Moses Acquaah, U. of North Carolina, Greensboro
Organizer: Joerg S. Hofstetter, Kedge Business School

Organizer: Baniyelme D. Zoogah, DeGroote School of Business, McMaster U.
Speaker: Bruce Lamont, Florida State U.

Speaker: Annalisa Primi, OECD

Speaker: Judith Louise Walls, HSG U. of St. Gallen

Session Chair: Romel S. Mostafa, U. of Western Ontario

Session Chair: Joseph Sarkis, Worcester Polytechnic Institute
Discussant: Hannes Mac Nulty, Green Growth Knowledge Partnership
Discussant: Jean Claud Nkwanyuo Ashukem, U. of the Western Cape
Discussant: Martin C. Schleper, U. of Sussex Business School

Global actions on environmental preservation have become strong forces limiting the use of ecosystems across the world. However, developing countries
continue to rely on the primary sector in their often fragile economies. This conflict is of particular concemn for Sub-Saharan African nations, their local
companies, and ultimately most of workers. Environmental harm, primarily caused (directly or indirectly) by foreign actors, endangers the lives and future of
local workers and local communities who often fight against these practices and the loss of their basics. Various African societies disagree with mainstream
Global North dominated approaches that fight global environmental problems by creating economic, and thus social, problems in developing countries.
Unfortunately, the literature is scarce on alternative proposals that are based on African experience in dealing with environmental problems. African societies
require approaches to transition into a regenerative economy given that they are saddled with economic, technological, and geopolitical development
challenges. The PDW draws on a project by the OECD for Brazil that explores the bioeconomy potential to create shared and sustainable value, transfers its
results to the African context, and explores how research could enable better policy development. It takes up the discussions facilitated by various academic
and governmental organizations on advancing research on the particularities of business organizations in Africa. Participants work with scholars from
different disciplines in open roundtables to develop ways to address these challenges. The PDW ends with a future research-oriented discussion with all
participants, based on results generated in four parallel roundtable discussions.
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Session Type: PDW Workshop
Program Session: 300 | Submission: 10865 | Sponsor(s): (CAR, OB, DEI)
Scheduled: Saturday, Aug 5 2023 8:30AM - 12:30PM ET (UTC-4) at Sheraton Boston Hotel in Republic A

Careers Division Doctoral Consortium ) B ‘\\W‘?

Organizer: Alexander Newman, Mel/bourne Business School, U. of Melbourne
Organizer: Noemi Nagy, U. of South Florida

Organizer: Mel Fugate, Mississippi State U.

Participant: Svetlana Khapova, Vrije U. Amsterdam

Participant: Caitlin M. Porter, U. of Memphis

Participant: Mila Borislavova Lazarova, Simon Fraser U.

Participant: Jos Akkermans, Vrije U. Amsterdam

Participant: Richard Cotton, U. of Victoria

Participant: Ariane Froidevaux, U. of Texas At Arlington

Participant: Ryan Lee Klinger, Old Dominion U.

Participant: Denise Mary Jepsen, Macquarie Business School, Macquarie U.
Participant: Eric J. Michel, Northern Illinois U.

Participant: Amanda Jones, King's College London

Participant: Beatrice Van Der Heijden, Radboud U. Nijmegen

Participant: Serge P. Da Motta Veiga, EDHEC Business School

Participant: Alexandra Budjanovcanin, King's College London

Panelist: Corinne A. Post, Villanova U.

Participant: Andreas Hirschi, U. of Bern, Work and Organisational Psychology
Participant: Ryan Duffy, U. of Florida

Doctoral students are confronted with a plethora of challenges, which can be both daunting and exciting. This consortiumis intended to help PhD students
navigate various challenges and chart a course for successful academic careers. This year’s CAR Doctoral Consortium will provide a forum for early to mid-
stage doctoral students to meet, connect, and learn fromeach other, guest speakers, and a panel of distinguished career scholars. Our aimis to bring together
scholars froma broad range of national cultures and institutions that mirror the diversity of the CAR Division’s membership. For instance, our speakers
represent distinguished junior and senior international faculty who will share insights on the following seven topics: (1) Finding your first academic job; (2)
Surviving: Accessing and leveraging formal and informal resources during your doctoral program; (3) Thriving: Recruiting mentors and collaborators for your
network; (4) Make it happen: Effectively navigating the dissertation process; (5) Head of the class: Preparing for your first course assignment and teaching
role; (6) Balancing act: How to juggle demands of academic life during your doctoral programand beyond; (7) Need field data: Find out how to get it. The
PDW will include two additional elements—a session on ethics within the academy and a panel discussion with highly published career scholars along this
year’s AoM theme of “Putting the Worker Front and Center.”

How to Register. You nmust register for both the Academy of Management Conference and this particular professional development workshop (PDW). If you
plan to attend please email your: 1. Name 2. School 3. How many years of your program have you completed? 4. Copy of your CV 5. Please confirmthat you
are able to attend in person. Please send these details to Alex Newman (a.newman@deakin.edu.au) by July 1. Participants are capped at 40—register now!
We hope to see you in Boston (face-to-face) Career Doctoral Consortium Committee Prof. Alex Newman Prof. Noemi Nagy Prof. Mel Fugate
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Session Type: PDW Workshop
Program Session: 301 | Submission: 14190 | Sponsor(s): (ENT, TIM, SAP, NEU)
Scheduled: Saturday, Aug 5 2023 8:30AM - 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 306

The Next Steps in Growing Entrepreneurial Communities: The 4 P’s of
Entrepreneurial Ecosystems

Organizer: Norris F. Krueger, OREC/Entrepreneurship Northwest

Organizer: Christina Theodoraki, Toulouse Business School

Organizer: Maribel Guerrero, School of Public Affairs, Global Center for Technology Transfer, Arizona State U.
Discussant: Donald Siegel, Arizona State U.

Discussant: Gabi Anja Kaffka, EWUU Alliance (T.U. Eindhoven, Wageningen U., Utrecht U./U. Medical Centre)
Facilitator: Maksim Belitski, U. of Reading

Facilitator: Laétitia Gabay-Mariani, ESSCA School of Management

Facilitator: Giuliano Sansone, U. College Dublin

Facilitator: Dianne HB Welsh, U. of North Carolina, Greensboro

Facilitator: Samantha Steidle, Radford U.

Facilitator: Sirje Ustav, Tallinn U. of Technology

Facilitator: Bernd Wurth, U. of Strathclyde

Facilitator: leva Zebryte, ISM U. of Management and Economics

Facilitator: Natalia A. Vershinina, Audencia

Participant: Anna Akhmedova, U. Internacional de Catalunya

Participant: Yvette Baggen, Wageningen U.

Participant: Rico Baldegger, HEG School of Management Fribourg / HES-SO // U. of Applied Sciences Wes
Participant: Olesia Bubnovskaia, Far Eastern Federal U.

Participant: Eric Caeg, Retail Academy ofthe Philippines

Participant: Leo Dana, Rowe School of Business, Dalhousie U.

Participant: Kiri Dell, U. of Auckland

Participant: Abel Diaz Gonzalez, Maastricht U., School of Business & Economics
Participant: Colin Donaldson, EDEM Business School

Participant: Dev K. Dutta, U. of New Hampshire

Participant: Denise Easton, Awarefill Systems

Participant: Muhammad Fayaz, U. degli Studi del Molise

Participant: Stéphane Foliard, COACTIS - U. Lyon-Univ Jean Monnet - IAE Saint-Etienne
Participant: Regina Frank, De Montfort U.

Participant: Katie Gailes, -

Participant: Leonhard Gebhardt, U. of Potsdam

Participant: Rebecca Gill, Wake Forest U.

Participant: Grégory GUENEAU, /AE de paris

Participant: Julie Heath, Indiana Economic Development

Participant: Gabriele Ianiro, U. of Molise

Participant: Shingo Igarashi, -

Participant: Aleksandra Janeska-lliev, Ss Cyril and Methodius U.

Participant: Samanta Jovanovic, Start Alberta / Opportunity Calgary Investment
Participant: Dafna Kariv, The College of Management, Rishon Lezion
Participant: Indu Khurana, Hampden-Sydney College

Participant: Yosra Mani, U. of kairouan, Tunisia

Participant: Clara Margaca, U. of Salamanca

Participant: Bindu Jacob Mathew, //M Indore

Participant: Michael D. Meeks, Louisiana State U. Shreveport

Participant: Joris Meijaard, Rotterdam School of Management, Erasmus U.
Facilitator: Erik Monsen, U. of Vermont

Participant: Enkhzaya Nergui, Kyushu U.

Participant: Moses Lwamba Ngoze, -

Participant: Hezron Osano, Technical U. of Kenya

Participant: Andrew Penaluna, U. of Wales Trinity Saint David

Participant: Simon Raby, Mount Royal U.

Participant: Tiago Ratinho, /ESEG School of Management

Participant: Eric Renz-Whitmore, Ecosystem Builder Leadership Project
Participant: Hind Saleh, International U. of Monaco

Participant: Philipp Sieger, U. of Bern

Participant: Ben Spigel, Babson College

Participant: Erik Stam, Utrecht U.

Participant: Caio Stettiner, Fatec Sebrae

Participant: Ethne Swartz, Montclair State U.

Participant: Somayeh Taghvaee, ISM International School of Management
Participant: Ayman Tarabishy, George Washington U.

Participant: David Urbano, U. Autonoma De Barcelona

Participant: Allan Oswaldo Villegas-Mateos, HEC Paris

Participant: Charlie Wall-Andrews, Ted Rogers School of Management, Toronto Metropolitan U.
Participant: Changfeng Wang, Zhejiang Normal U.

Participant: Ping Wang, U. of Queensland Business School

Participant: Yuxi Zhao, Concordia U.



The Academy of Management asks us in 2023 to put the individual front and center. The bottom line for entrepreneurial ecosystems is to help entrepreneurs
and help those who help entrepreneurs. Building that more entrepreneurial world requires connecting and leveraging a diverse array of experts (and
newcomers) frommultiple disciplines (even beyond b-schools), multiple countries, and fromscholarly, practical, and policy perspectives. You cannot do
great ecosystems research froman armchair; you need to be immersed in all stakeholders, especially entrepreneurial champions from practice and frompolicy.
Such “Meetings of the Minds” grew out of the Kauffiman Foundation’s ESHIP initiative to nurture grassroots efforts that support healthy entrepreneurial
ecosystems. These conclaves have happened at the last 4 AoMs, at ICSB, and at practitioner events. Why not bring together top entrepreneurial champions
(drawing on Boston’s fascinating ecosystem), top policy experts like Victor Hwang, experts from OECD and UN, even the very best global educator experts
like Andy Penaluna? Bring themtogether with a diverse roster of top scholars (stars and rising stars). Isn’t again time to “Assemble the Avengers”? Bring
together all the right people to co-create the right research questions? To again have intense, joyous conversations about this? Key Themes: In soliciting
participants, we gathered their top interests and identified four central themes, Publishing, Policy, Performance/Metrics, and People. For example: *
Publishing: Help colleagues take advantage of the many special issues in 2023-24 * Policy: Help develop policy insights/tools to grow entrepreneurs and
their champions * Performance/Metrics: Can we build predictive metrics? Can we banish vanity metrics? * People: Developing human capital; new roles for
entrepreneurial training.

We are not asking for pre-registration but PLEASE sign up here if you have not already: https://docs.google.com/forms/d/164DOxw186AcUTCcllzq-
eHLaL6q8w2tXs TLVjJRDzXCM/edit All are welcome [subject to the Bob Sutton Rule ;) ] Thanks, Norris, Christina & Maribel.
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Session Type: PDW Workshop
Program Session: 302 | Submission: 10642 | Sponsor(s): (OB)
Scheduled: Saturday, Aug 52023 8:30AM - 11:30AM ET (UTC4) at Sheraton Boston Hotel in Back Bay
Ballroom B

OB Division Junior Faculty Workshop

Organizer: Sreedhari Desai, U. of North Carolina

Organizer: Cecily Cooper, U. of Miami

Facilitator: Zhiying Ren, The Wharton School, U. of Pennsylvania
Facilitator: Benjamin G. Perkins, U. of Arizona

Panelist: Hajo Adam, Rice U.

Panelist: Peter Belmi, U. of Virginia

Panelist: Jia Hu, Ohio State U.

Panelist: Jessica Alynn Kennedy, Vanderbilt U.

Panelist: Anat Rafaeli, Technion Israel Institute of Technology
Panelist: Sunita Sah, Sunita Sah

Panelist: Alexis Nicole Smith, Oklahoma State U.

Panelist: Isaac Smith, Brigham Young U.

Panelist: Gretchen Marie Spreitzer, U. of Michigan

Panelist: Batia Mishan Wiesenfeld, New York U.

Panelist: Kai Chi Yam, National U. of Singapore

The Organizational Behavior (OB) Junior Faculty Workshop is held annually and is designed for faculty members who consider themselves junior (e.g., are
untenured). The goal of the workshop is to provide a forum for junior faculty members to cultivate meaningful relationships with each other and with senior
Faculty Fellows as well as to receive useful insight into career-related issues facing junior scholars. Participants must attend in person. The program will
begin with Faculty Fellows sitting on two different topic panels. In the following segment, Fellows will sit at tables and have more focused discussions with
smaller groups of Junior Faculty participants around specific topics. These tables will rotate after 30 minutes so that each participant will join two different
topic tables. The goal of the panels and topics tables is for junior faculty participants to learn fromsenior faculty members how to manage their careers in
terms ofresearch, teaching, and service but with a particular emphasis on research issues such as being a productive scholar and getting known in the field.
Fifty junior faculty members may participate; pre- registration through the PDW registration systemis required. We are requesting the workshop be held on
Saturday morming.
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Session Type: PDW Workshop
Program Session: 303 | Submission: 15670 | Sponsor(s): (SIM)
Scheduled: Saturday, Aug 5 2023 8:30AM - 10:00AM ET (UTC4) at Boston Park Plaza in Franklin Room

SIM Research Development Workshop

Coordinator: Mark P. Sharfman, U. of Oklahoma
Organizer: Jegoo Lee, U. of Rhode Island

This workshop brings together researchers to aid colleagues in their efforts to publish Social Issues in Management (SIM) topics in high- quality
management journals such as AMJ, AMR, SMJ, B&S, BEQ, etc. The workshop will assemble a team of scholars who successfully have published research on
ethics, corporate responsibility, stakeholders, or related work in high quality management journals. The organizers will pair these experienced scholars with
SIM members who would like to explore how their manuscripts-in-progress might be refined to achieve publication in their target journal(s).

See listserv posts for information about how to apply or contact the session organizers. https://simaom.org/sinVdiscussion/sim-mansucript- development-
workshop-call-for-participants ? Return Url=%2fcommunities %2 fcommunity- home%2fdigestviewer%3fcommunitykey%3d63f3d465-5¢ 1e-4f49-b60e-
d0272edf240b
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Session Type: PDW Workshop
Program Session: 304 | Submission: 14236 | Sponsor(s): (SIM, MED, ONE)
Scheduled: Saturday, Aug 5 2023 8:30AM - 10:00AM ET (UTC4) at Boston Park Plaza in Clarendon Room

Integrating SDGs Into Management Courses, Curricula and ‘
Programs m

Presenter: Neil M. Boyd, Bucknell U.

Presenter: Eric C. Martin, Bucknell U.

Presenter: Melissa L. Intindola, Bucknell U.

Presenter: Andre Martinuzzi, WU Vienna U. of Economics and Business, Institute for Managing Sustainability
Presenter: Angelo Spork, WU Vienna U. of Economics and Business

Management education that is focused on the United Nations Sustainable Development Goals (SDGs) has certainly increased in the past decade, and recent
AACSB standards toward social impact will likely accelerate this trend. minute PDW offers an opportunity to learn about designing courses, curricula and
programs with SDG content, and provides a platform for transforming your pedagogy to align with social and environmental goals. The session will begin
with a brief presentation by scholars who have significant experience in implementing SDGs into their classes, and will then tumn to a guided open dialogue
with audience participants on the current state and future direction of SDG integration in management education. We will also discuss some techniques and
structures for doing so that have proven effective. Our multidisciplinary and international team of organizers and facilitators will cover a broad diversity of
SDGrelated and perspectives. We encourage attendees to participate and share what is happening at their universities so we can all benefit in learning how
to integrate the SDGs into management courses, curricula and programs
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Session Type: PDW Workshop
Program Session: 305 | Submission: 11405 | Sponsor(s): (AAM, IM, OMT, RM)
Scheduled: Saturday, Aug 52023 9:00AM - 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 108

Accessing and Publishing with Chinese Data: Researching )_)_
Chinese Organizations in Uncertain Times ===

Organizer: Winslow Ariel Robertson, /ESE Business School
Organizer: Chenjian Zhang, U. of Bath
Organizer: Wenjie Liu, City U. of Hong Kong

This PDW aims to introduce practical resolutions to the challenges of Chinese data access and publishing in management journals with China as the research
context. Up to date, no dedicated PDW exists to address the issues of Chinese data access in a context of research uncertainty in China. We propose this
PDW to start a conversation among scholars to discuss how research uncertainty around traveling and working in China impacts scholarly work and output
and propose potential solutions to these challenges. This PDW will connect participants to an interdisciplinary group of scholars with a common interest in
the Chinese context, and the PDW will consist of three parts: (1) an overview of the issues faced by scholars; (2) two panel discussions with leading scholars
on overcoming data access challenges, analyzing their data, and publishing their findings; and (3) individual roundtable/breakout sessions tailored for
interactive discussion between speakers, facilitators, and participants.
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Session Type: PDW Workshop
Program Session: 306 | Submission: 13504 | Sponsor(s): (ENT, TIM)
Scheduled: Saturday, Aug 52023 9:00AM - 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 210

From Symbols to Rules: New Perspectives on Language in @ ‘\\W‘?
Entrepreneurship and Innovation Research ===

Organizer: Donato Cutolo, /E Business School

Organizer: Simone Ferriani, U. of Bologna

Organizer: Gino Cattani, New York U.

Organizer: Denise Falchetti, George Washington U.

Panelist: Pedro Aceves, Johns Hopkins U.

Panelist: Ryan Boyd, Stony Brook U.-State U. of New York

Panelist: Donal Crilly, London Business School

Panelist: Wei Guo, China Europe International Business School (CEIBS)
Panelist: Semi Min, New York U.

Panelist: Tieying Yu, Boston College

This PDW discusses the opportunities and challenges of shifting the focus fromthe symbolic nature of language to its structural properties, drawing more
heavily (and rigorously) on linguistics to advance our understanding of how language can help entrepreneurs rally key audiences’ support around their
novel ideas, products, or projects. The PDW also explores how scholars can leverage the increasing availability of text data and advances in methods to
capture variations in linguistic styles, structures, and meanings. In the first half of the PDW, we have put together six panelists with diverse backgrounds,
gender, nationalities, and research focus who have conducted theoretical and/or empirical work on how language can shape understanding and perception,
thereby influencing entrepreneurial success. After the Q&A session, in the second half of the PDW, we provide registered participants with the opportunity
to gain high-quality feedback fromthe organizers and panelists. In this way, the participants will have the opportunity to address their questions about
specific issues encountered when writing/publishing their papers, exchange novel theoretical and methodological ideas, and start novel conversations that
go beyond the current assumptions in the literature.
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Session Type: PDW Workshop
Program Session: 307 | Submission: 15500 | Sponsor(s): (MC)
Scheduled: Saturday, Aug 52023 9:00AM - 11:00AM ET (UTC4) at Hilton Boston Back Bay in Adams A

The Role Of Consulting In Revealing The Human Potential Of @ Q
Employees In A Change Process

Session Chair: Melissa Sanchez, ISEOR, Magellan, IAE Lyon, U. Jean Moulin

Panelist: Sophie Claire Le Lédan, U. of Lyon, IAE Lyon , MAGELLAN, ISEOR, FRANCE
Panelist: Thibaut .. Duboisy, CORHIS & U. Paul Valery, Montpellier

Panelist: Rida Hias, American U. of Beirut

Panelist: FADI MAHMOUD, Med Surg Solutions

Panelist: Therese F. Yaeger, Benedictine U.

Panelist: Peter Sorensen, Benedictine U.

Nowadays, many CEOs, managers, consultants and researchers agree with the idea that teams in companies have a huge human potential that can be
mobilized in a change process. However, CEOs and managers can be braked by change resistances and a lack of energy. They could also have the prejudice
that poorly qualified employees would not involve in a change process. The objective of this PDW session is to explore the role of an external actor, the
consultant, in revealing the human potential of employees in a change process, regarding those difficulties. In a first phase session, the PDW will focus on
the need to involve employees in a change processes and difficulties CEOs and managers have to deal with. In a second phase, we will identify the impacts of
a consultant intervention to go through those limits. In a third phase, we will propose methods and tools to enhance the consultant and CEOs/managers
cooperation in order to reveal the human potential of employees.
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Session Type: PDW Workshop
Program Session: 308 | Submission: 16207 | Sponsor(s): (MC, ODC)
Scheduled: Saturday, Aug 52023 9:00AM - 10:30AM ET (UTC-4) at Hilton Boston Back Bay in Adams B

Transfer of Agency — From the Consultant to the Client @ .

Organizer: Philip N. Brown, Six Points Consulting
Organizer: Tonya L. Henderson, Soffware Engineering Services

Organization Development (OD) methodologies interact boldly and frequently within the space jointly occupied by academia and management consulting
systems and practices. However, a schismexists between the employment of expert consulting (outsourcing for technical skills and specific advice) and
process consulting (where facilitators frame organizational problemrsolving). In fact, both tend to present applications which work through and solve the
issues defined before, during, and after a consultation intervention; but miss the opportunity to strengthen the client’s skills, knowledge, and capacity. We
submit that this transfer of agency is central to putting the worker front and center. Process consultation leverages theoretical concepts frombodies of
research ranging from complexity theory to positive psychology to facilitate problem-solving and impart process-oriented skills into the workers who
comprise the client system. Groups of stakeholders typically participate in forums where the consultant shapes the process and helps contain anxiety for the
teamas they develop organic solutions (both technical and social) that they, the workers, must implement after the fact. Organization Development
practitioners typically apply intervention techniques in organizations where participants learn themby engaging in the processes without a consistently
overt educational focus. Here we propose a brief exploration of ways to make the instructional component of process consultation interventions more
deliberate, better transferring agency, particularly with remote work or using hybrid modes of engagement.
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Session Type: PDW Workshop
Program Session: 309 | Submission: 12548 | Sponsor(s): (MH, CMS, OMT)
Scheduled: Saturday, Aug 52023 9:00AM - 11:00AM ET (UTC4) at Boston Marriott Copley Place in Suffolk

The Critical Biography Methodology in [ ‘\\W‘?
Management History Scholarship @ )-)- Q

Organizer: David Jacobs, American U., Kogod School of Business

Organizer: Fernanda Filgueiras Sauerbronn, U. Federal do Rio de Janeiro - UFRJ
Participant: Hlen Shaffner, Mount Saint Vincent U.

Participant: Garance Christine Marechal, U. of Liverpool Management School
Participant: Todd Bridgman, Victoria U. of Wellington

We propose to explore the potential contribution of a “critical biography” methodology to management history scholarship. Critical biography situates a
thinker or practitioner in a social and historical context, examining identity, roles, values, and contributions. In order to avoid homogenizing disparate
perspectives, critical biography distinguishes between “humanist-participatory” and “functional elite” paradigms. Our fundamental concern is identifying the
elements of practice and theory that reinforce invidious hierarchies and perpetuate the most exploitative and socially irresponsible forms.
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Session Type: PDW Workshop
Program Session: 310 | Submission: 12009 | Sponsor(s): (MSR, DEI)
Scheduled: Saturday, Aug 52023 9:00AM- 11:00AM ET (UTC-4) at Boston Marriott Copley Place in Boston
University

Faith-Based ERGs as an Expression of DEI: ‘ [ ‘\\W‘?
Connecting Practice with Research and Teaching Q @

Participant: Denise Daniels, Wheaton College
Participant: Helen Chung, Seatt/e Pacific U.
Participant: Annie Kato, Seart/e Pacific U.
Participant: Paul Lambert, Brigham Young U.

In this Professional Development Workshop, we invite participants to explore the connection between faith-based employee resource groups (ERGs) and DEI
strategy and practice, and how such efforts impact business outcomes. In a three-part session we will discuss the need for and challenges associated with
faith-based ERGs in organizations; engage with a panel of employees fromdiverse faith traditions who are participants in their organizations’ faith-based
ERGs; and work collaboratively to generate ideas for future research and teaching.
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Session Type: PDW Workshop
Program Session: 311 | Submission: 16262 | Sponsor(s): (OMT, AAM)
Scheduled: Saturday, Aug 5 2023 9:00AM - 4:00PM ET (UTC4) at Boston Park Plaza in Arlington Room

OMT Global Consortium: Doing Organizational Research Around the
World

Organizer: Srividya Jandhyala, ESSEC Business School

Organizer: Shubha Patvardhan, Indian Institute of Management, Bangalore
Panelist: Daniel Blake, /E Business School

Panelist: Stefan Dimitriadis, U. of Toronto, Rotman School of Management
Panelist: Caroline Fry, Massachusetts Institute of Technology

Panelist: lleana Stigliani, /mperial College Business School

Panelist: Leena Kinger Hans, Indian School of Business

Panelist: Niron Hashai, Arison School of Business, The Interdisciplinary Center (IDC), Israel
Panelist: Yujin Jeong, American U., Kogod School of Business

Panelist: Reddi R. Kotha, Singapore Management U.

Panelist: Pablo Martin De Holan, HEC Paris

Panelist: Anca Metiu, ESSEC Business School

Panelist: Sun Hyun Park, Seoul National U.

Panelist: Leandro S. Pongeluppe, 7he Wharton School, U. of Pennsylvania
Panelist: Jordan Siegel, U. of Michigan, Ross School of Business

Panelist: Markus David Taussig, Rutgers Business School

Panelist: Yanbo Wang, HKU

Panelist: Lori Qingyuan Yue, Columbia Business School

The OMT Global Consortiumis a forum for organizational scholars fromaround the world to obtain advice, tools, and networks to conduct research across
different institutional, cultural, and geographic settings. It includes panel discussions, feedback sessions, and facilitated conversations on topics such as: (1)
developing organizational scholarship using global settings, (2) mentoring for research based in international contexts, and (3) strategies for overcoming
challenges and exploiting opportunities for high quality organizational research using diverse settings. We particularly welcome scholars who would like to
expand their research to underrepresented regions of the world as well as those who may be less familiar with international and/or American research
traditions. In the spirit of global collaboration, the PDW is also supported by the Asia Academy of Management.
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Session Type: PDW Workshop
Program Session: 312 | Submission: 16788 | Sponsor(s): (ONE, OMT, SIM, TIM)
Scheduled: Saturday, Aug 52023 9:00AM - 12:00PM ET (UTC-4) at Westin Copley Place Boston in Great
Republic

New Conceptual Tools for a Net-Zero World: Systems, Scale and @
Temporality ===

Organizer: Aoife Marie Brophy, U. of Oxford

Organizer: Jonathan Feddersen, Copenhagen Business School
Organizer: Juliane Reinecke, Oxford U., Said Business School
Organizer: Majken Schultz, Copenhagen Business School
Panelist: Pratima Bansal, /vey Business School

Panelist: Raghu Garud, Pennsylvania State U.

Panelist: Jennifer Howard-Grenville, Cambridge Judge Business School
Facilitator: Anna Kim, McGill U.

Facilitator: Miriam Feuls, Copenhagen Business School
Facilitator: Sylvia Grewatsch, Brock U.

Facilitator: Johannes Meuer, KLU Hamburg

Facilitator: Sunny Mosangzi Xu, Copenhagen Business School
Facilitator: Philipp Trotter, U. of Oxford

‘Net zero” as a concept refers to a state in the future at which the world will have met a balance between the sources and sinks of greenhouse gas emissions.
The Paris Agreement signed in 2015 is a legally binding international treaty on climate change and requires states to achieve net zero in the second half of
this century to limit global heating. In the last few years, organizations across sectors and industries have been setting net-zero targets as the urgency of
making progress towards the global goal has been rising. However, there are serious concerns that there is an insurmountable gap between targets and
action. Organizational and management scholars have much to contribute in closing this gap, but doing so will require new conceptual approaches. The
proposed PDW focuses on three key conceptual problems: (1) Socio-ecological systems: How can organizations focus on net-zero while simultaneously
recognising other systemic problems including biodiversity loss and social injustice? (2) Scale and scaling of innovation: How can organizations scale
innovations through standardization while simultaneously adapting themto local contexts? (3) Time and temporality: How can organizations and managers
focus on the distant future, for example through setting targets for 2030 and beyond, without delaying action in the present? In a first, public part, this PDW
will address these questions through short presentations by our panelists. In a second part, requiring prior submission of a proposal/abstract, roundtables
will provide participants with an opportunity to discuss their research in light of these questions.

Registration is required for part 2 of the workshop. To register, participants must submit: - An abstract (max. 200 words) for a paper or research idea related to
net-zero and organizations - A short description of the stage of your paper/research idea and an indication of the type of advice you are looking for Please
submit your abstract using the following link: https://docs.google.conyforms/d/e/1FAIpQLSf06uxeObwHreKyp HX3GAmoO Y-
XLgQVXvbx78LOISBIuYylYZQ/viewform by June 23rd. Please note that you need to be registered for the AoM conference in order to participate in this
PDW. We will notify participants about the acceptance of their submissions by early July 2023. If you have any questions, please contact Aoife Brophy,
Aoife.brophy@sbs.oxac.uk or Jonathan Feddersen, jfe.ioa@cbs.dk
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Session Type: PDW Workshop
Program Session: 313 | Submission: 13086 | Sponsor(s): (PNP)
Scheduled: Saturday, Aug 52023 9:00AM - 1:30PM ET (UTC-4) at Boston Park Plaza in St. James Room

PNP Division 2023 Doctoral Student Professional [ ‘\\W‘?
Development Consortium m @

Organizer: Kate Albrecht, U. of lllinois at Chicago
Organizer: Obed Pasha, U. of North Carolina, Chapel Hill

The Public and Nonprofit Division Doctoral Student Professional Development Consortiumis an intensive workshop that seeks to provide doctoral students
in public and nonprofit administration with guidance on the job market, the publication process, presentation skills, and dissertation research. Doctoral
students at any stage are welcome to apply to the consortium, and the consortiumis especially beneficial for students who are in the dissertation proposal
development stage or later. The Consortium will give participants the opportunity to a) get tips on finding an academic job, b) present their research or a
proposal to get feedback fromaccomplished scholars, and ¢) network among peers, future colleagues, and potential employers. Participants must apply to
participate in this PDW. Please direct questions to the PNP Doctoral Consortium Co-Chairs, Obed Pasha (pasha@unc.edu) or Kate Albrecht
(kalbrech@uic.edu ).
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Session Type: PDW Workshop
Program Session: 314 | Submission: 15933 | Sponsor(s): (PNP, STR)
Scheduled: Saturday, Aug 52023 9:00AM- 11:30AM ET (UTC4) at Boston Park Plaza in Exeter Room

Strategy for Nonprofits Q

Participant: Jennifer Kuan, California State U., Monterey Bay
Participant: Aseem Kaul, U. of Minnesota

Participant: Lyda S. Bigelow, U. of Utah

Participant: Emily Nwakpuda, The U. of Texas at Arlington
Participant: Jasjit Singh, INSEAD

Objective: Scholarship involving nonprofit organizations has been gathering steam in management journals for several years now. This PDW follows up on
last year’s PDW, which drew a diverse and enthusiastic crowd. Our goal is to help scholars develop ideas on using nonprofits in their management research.
Relevance: While specialized journals have long published research on nonprofits, nonprofits are appearing more frequently in management and strategy
journals for several reasons. First, nonprofits are increasingly recognized as interacting with for-profits as competitors, complementors, and customers.
Second, heterogeneous types of nonprofits are thus getting their analytical due, including member nonprofits that promote cooperative strategies. Third,
nonprofits and social enterprises can be focal organizations in addressing social and environmental grand challenges, including those involving new
technologies and innovation. Audience Engagement: We will present diverse perspectives on nonprofit scholarship in management journals and then
conduct breakout groups to bring participants together to share and develop research ideas. Included among the organizers are scholars who have
successfully published nonprofit research in top management and strategy journals, including those who serve in editorial positions. Thus, we hope this
workshop will provide a high-quality experience for participants fromacross the Academy’s divisions. We propose a short format for the workshop, with the
first half involving presentations by organizers and the second half involving roundtables.
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Session Type: Social Event
Program Session: 315 | Submission: 20072 | Sponsor(s): (PUBS)
Scheduled: Saturday, Aug 52023 9:00AM - 10:00AM ET (UTC4) at Sheraton Boston Hotel in Hampton B

AMR OUTGOING Editors Business Meeting

Presenter: Sherry M. B. Thatcher, U. of Tennessee, Knoxville

By Invitation Only
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Session Type: PDW Workshop
Program Session: 316 | Submission: 12347 | Sponsor(s): (RM, CMS, CTO, ENT, MH, OMT, SAP, TIM)
Scheduled: Saturday, Aug 5 2023 9:00AM - 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 313

Ask the Experts: Qualitative Research @ ,_)_ -«

Organizer: Sanjay Jain, California State U, Northridge
Organizer: Raza A Mir, William Paterson U.

Organizer: Thomas Greckhamer, Louisiana State U.
Distinguished Speaker: Dennis A. Gioia, Pennsylvania State U.
Discussant: Santi Furnari, City, U. of London

Panelist: Joelle Evans, Bayes Business School

Panelist: Anna Kim, McGill U.

Panelist: Cheng Gao, U. of Michigan, Ross School of Business
Panelist: Rene Wiedner, Warwick Business School

In this workshop, we will use the metaphor of cooking to describe the act of qualitative research. The metaphor is apt on several counts. First, like the labor of
cooking, qualitative research is often "feminized" in the management academy. Unlike the more valorized research methods that use quantitative data,
qualitative methods are often consigned to the periphery of academic research (though this is rapidly changing!). Second, quite like cooking, qualitative
research requires a lot of thought, initial preparation, improvisation, and waiting for diverse elements to mix. Also, just like a meal, the acceptance and
appreciation of qualitative research often depends on the style in which it is presented. In the proposed session, we will have six participants, discussing
various types and aspects of qualitative research. The methodologies they will cover include ethnography, grounded theory, process analysis, case studies
and qualitative comparative analysis. Moreover, they will provide insights on pre-fieldwork aspects of the qualitative research process including
philosophical conundrums associated with inquiry (“Preparing the ingredients"), as well as the actual act of fieldwork (“Lighting the fire"). Time will also be
set aside to discuss the act of data analysis, and making sense of qualitative data (“Simmer and stew"), as well as the publication of papers based on
qualitative research ("Setting the table"). The workshop also attempts to relate to the theme of the 2023 meetings, by discussing how qualitative research can
be deployed to improve the lives of workers.
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Session Type: PDW Workshop
Program Session: 317 | Submission: 11637 | Sponsor(s): (RM, OB, STR)
Scheduled: Saturday, Aug 52023 9:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 203

Hands-On Introduction to Open Science Practices in m )_)_
Empirical and Experimental Management Research ===

Organizer: Gernot Pruschak, Bern U. of Applied Sciences

Presenter: Nicolas Bastardoz, KU Leuven

Presenter: Jermain Christopher Kaminski, Maastricht U, School of Business & Economics
Presenter: Stefan Rose, Bern U. of Applied Sciences

Emergences and detections of questionable research practices and misconduct cases have shattered public trust in business research. Open science
practices help in restoring this trust by ensuring transparency and replicability. To foster open science practices in management re-search, this PDW offers
hands-on introductions and applications of registered reports, study pre-registration and open research data sharing. The PDW comprises short input
lectures for each of the open science practices. After each input lecture, we hand out an exercise to participants in which they apply the respective open
science practice. We divide participants in small groups for solving the exercises. Every group has at least one assigned coach who guides the process,
provides support, and answers questions. However, simply demonstrating and learning open sci-ence practices does not automatically lead to thembeing
embraced in everyday research. The PDW therefore also includes a presentation by two journal editors discussing the “does and don’ts” of submitting open
science papers to increase acceptance chances. The PDW concludes with a general discussion in which participants can ask questions about and share their
thoughts on open science practices in management research.
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Session Type: PDW Workshop
Program Session: 318 | Submission: 12362 | Sponsor(s): (STR, TIM)
Scheduled: Saturday, Aug 5 2023 9:00AM - 12:00PM ET (UTC-4) at Boston Marriott Copley Place in Regis

Novel Methods and Data in Studying Industry Emergence and
Evolution ===

Organizer: Mahka Moeen, U. of Wisconsin

Organizer: Sandeep Pillai, Department of Management and Technology, Bocconi U.
Participant: Prithwiraj Choudhury, Harvard U.

Participant: Sergio Giovanetti Lazzarini, /vey Business School

Participant: John Paul MacDuffie, U. of Pennsylvania

Participant: Hizabeth Pontikes, UC Davis

Participant: Martin Ruef, Duke U.

Participant: Henry Sauermann, ESMT European School of Management and Technology

This PDW aims to advance the potential use of novel methods and data-generating processes to guide inference when studying strategic management
questions pertaining to industry emergence and evolution. These approaches include machine learning, emerging market data analytics, computational text
analysis, forecasting tournaments, historical approaches, and surveys. The panelists open the conversation about how each approach can be utilized to
tackle questions related to industry studies that remain unanswered due to data scarcity or methodological obstacles. Further, the PDW will encourage the
participants to share and gain feedback fromthe panelists and their peers on methodological challenges encountered in their research process and on
possible data collection strategies that may be used to advance their theoretical interests.
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Session Type: PDW Workshop
Program Session: 319 | Submission: 10278 | Sponsor(s): (TIM)
Scheduled: Saturday, Aug 5 2023 9:00AM - 5:00PM ET (UTC-4) at Boston Hynes Convention Center in 310

TIM Doctoral Consortium 2023 () ,_)_ Ew

Organizer: Susan L. Cohen, U. of Georgia

Participant: Arzi Adbi, National U. of Singapore (NUS)

Participant: Anil R. Doshi, UCL School of Management

Participant: Wei Guo, China Europe International Business School (CEIBS)
Participant: Sina Khoshsokhan, U. of Colorado, Boulder

Participant: J. Daniel Kim, 7he Wharton School, U. of Pennsylvania
Participant: Alex Michael Murray, U. of Oregon

Participant: Flena Plaksenkova, 7he Ohio State U. Fisher College of Business
Participant: Laurina Zhang, Boston U. Questrom School of Business
Participant: Chiara Spina, INSEAD

Organizer: Nilanjana Dutt, Bocconi U.

The TIM doctoral consortiumseeks to mentor Ph.D. candidates interested in conducting leading-edge research and teaching in topics related to technology
and innovation management. The consortium will be led by a panel of faculty members with proven research and teaching records who will address key
issues in academic life such as finishing your dissertation, creating a research program, publishing in top journals, and navigating the academic job market.
We will solicit applications from PhD candidates fromacross the globe who are researching topics related to technology and innovation management.
Acceptance and pre- registration are required.

Participation the consortiumis limited to admitted applicants ONLY. To qualify, applicants must be at least entering their first post-PhD role (assistant
professor or postdoc), and ideally have at least one full year of experience as an assistant professor (or post-doc) in an academic institution. They must have
no more than sixyears of experience by AOM. To apply, participants will have to complete an online registration (Google Form) and email their curriculum
vitae to colleen.cunningham@eccles.utah.edu and mroche@hbs.edu using the header TIM Junior Faculty Consortium2023. Our deadline is June 30, 2023.
However, we encourage participants to apply early. We will take applications on a rolling basis until enrollment is full. Please note that we require participants
to attend the entire Consortium. Accepted participants will be required to submit a write-up regarding their research trajectory with tenure requirements at
their respective universities for the Research Trajectory Exercise by July 10, 2023.
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Session Type: PDW Workshop
Program Session: 320 | Submission: 11823 | Sponsor(s): (TIM, CTO, STR)
Scheduled: Saturday, Aug 5 2023 9:00AM - 11:30AM ET (UTC-4) at Boston Hynes Convention Center in 102

Interdisciplinary Conversations on Platforms: Strategic Roles of )_)_
Digital Resources feeeer)

Organizer: Kimmo Karhu, Aalto U., Department of Industrial Engineering and Management
Organizer: Mikko Heiskala, Aalto U., Department of Industrial Engineering and Management
Organizer: Hakan Ozalp, Amsterdam Business School, U. of Amsterdam

Organizer: Christina Kyprianou, /E U.

Facilitator: Andrey Indukaev, Aalto U. School of Science

Discussant: Carliss Baldwin, Harvard Business School

Discussant: Annabelle Gawer, U. of Surrey

Presenter: Ola Henfridsson, U. of Miami

Presenter: Martin Kenney, U. of California, Davis

Presenter: Christian Peukert, Faculty of Business and Economics (HEC Lausanne), U. of Lausanne
Discussant: Christopher L. Tucci, Imperial College Business School

Discussant: Marshall Van Alstyne, Boston U.

Discussant: Geoffrey Parker, Dartmouth College

This PDW aims to facilitate interdisciplinary conversations on platforms by bringing together experts from innovation, economics, strategy, information
systems, and entrepreneurship. As the second PDW in the series, this year’s event spotlights how digital resources bring strategic value to platforms. For
instance, we envision discussions addressing digital boundary resources as the user interface for governing supply-side side production; how
interoperability of digital infrastructures reshapes platform competition; and how data, artificial intelligence (AI), and machine learning (ML) not only help
build data network effects, but also foster innovation in platforms. Conversations around these topics will be facilitated through a combination of chats with
neighbors (within the audience), followed by a townhall conversation led by the discussants with the whole audience.
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Session Type: PDW Workshop
Program Session: 321 | Submission: 14578 | Sponsor(s): (HCM)
Scheduled: Saturday, Aug 52023 9:15AM - 10:15AM ET (UTC-4) at Sheraton Boston Hotel in Dalton AB

Networks Front and Center: Commencing a Community @ )_)_
Studying Contemporary Health Service Delivery =

Organizer: Thomas D' Aunno, New York U.

Organizer: Larry R. Hearld, U. of Alabama, Birmingham
Organizer: Kimberley Roussin Isett, Biden School, U. of Delaware
Organizer: Amanda Brewster, U. of California, Berkeley
Organizer: Genevra F. Murray, New York U.

Organizer: Daan Westra, Maastricht U.

Organizer: Robin Peeters, Maastricht U.

High value health services are typically delivered through various types of inter-organizational networks, rather than by a single professional or within a
single organization. Consequently, the healthcare management field has a strong tradition of studying inter-organizational networks, as well as related
concepts such as coordination and collaboration across organizational boundaries. Despite the practical relevance however, the healthcare network field
lacks a coherent research community. As a result, research around inter-organizational healthcare networks is highly fragmented and only sparsely connected
to related healthcare management topics, limiting its scientific advancements and real-world policy impact alike. Therefore, the main aim of this PDW is to
foster a research community around inter-organizational networks in health care and in doing so, ignite the first community of practice within the HCM
division. More specifically, this PDW seeks to establish a common vocabulary around inter-organizational networks in health care, formulate the most
pertinent research questions in the field, address the methodological challenges associated with studying healthcare networks, and identify ways in which
the community can be leveraged going forward. The PDW consists of two main parts: 1.) two rounds of roundtable dialogues (i.e. around network
vocabulary, research questions, methods, and community activities), following a collective knowledge-production approach and facilitated by leading
scholars in the healthcare network field and 2.) a moderated plenary discussion, with all attendees, of the main roundtable takeaways, charting the course for
the research community.
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Session Type: PDW Workshop
Program Session: 322 | Submission: 17832 | Sponsor(s): (HCM)
Scheduled: Saturday, Aug 52023 9:15AM - 10:45AM ET (UTC-4) at Sheraton Boston Hotel in Independence
West

HCM Teaching Incubator: Becoming More Effective Instructors m

Organizer: Patrick Shay, Trinity U.

Organizer: Peter F. Martelli, Suffolk U.

Moderator: Seongwon Choi, California State U., Los Angeles
Moderator: Bjorn Erik Mork, B Norwegian Business School
Facilitator: Kevin David Frick, Johns Hopkins Carey Business School
Facilitator: Leonard H. Friedman, George Washington U.

Facilitator: Wiljeana Jackson Glover, Babson College

Facilitator: Deborah M. Mullen, U. of Tennessee, Chattanooga
Facilitator: Victoria Parker, U. of New Hampshire

Facilitator: Amber Stephenson, 7he David D. Reh School of Business, Clarkson U.
Facilitator: Peter Rivard, Suffolk U.

Facilitator: Geoffrey Silvera, U. of Alabama, Birmingham

Facilitator: Nitish Patidar, Quinnipiac U.

Facilitator: Laura McClelland, Virginia Commonwealth U.
Facilitator: Timothy J. Vogus, Vanderbilt U.

The purpose of this PDW is to provide a forumand foster a community in which health care management scholars can discuss pertinent issues about
teaching, from common questions and challenges that educators confront to helpful practices, tips, and ideas to becoming more effective instructors. The
PDW will be conducted as a series of discussions, with participants receiving advice and helpful guidance on challenges and issues confronted in a range of
educational settings. Each discussion will focus on a specific theme and include assigned "teaching mentors" who can provide expert guidance and feedback
on topics relating to a variety of themes.
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Session Type: PDW Workshop
Program Session: 323 | Submission: 14082 | Sponsor(s): (CAR, HR, OB, DEI)
Scheduled: Saturday, Aug 5 2023 9:30AM - 12:00PM ET (UTC-4) at Sheraton Boston Hotel in Liberty
Ballroom A

Transitioning From a Faculty to an Administrator Role Q @ Q w

Organizer: I. M. Jawahar, [//inois State U.

Panelist: Steve H. Barr, North Carolina State U.

Panelist: Bert Schreurs, Vrije U. Brussel

Panelist: Julia Richardson, Curtin U.

Panelist: Gillian Warner-Sederholm, USN School of Business, U. of South-Eastern Norway

The purpose of this Professional Development Workshop (PDW) is to help faculty moving into administrative roles, such as a department chair or head of
school, program director, an associate dean. Faculty members selected or asked to serve in administrative roles have very little formal training or background
and often struggle through the assignment. In this PDW, we will discuss key issues that confront administrators and provide participants with the
opportunity to share experiences with - and leamn from - other experienced administrators.
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Session Type: PDW Workshop
Program Session: 324 | Submission: 10377 | Sponsor(s): (HR, OB, OMT)
Scheduled: Saturday, Aug 5 2023 9:30AM - 11:30AM ET (UTC4) at Westin Copley Place Boston in North
Star

Do We Know It All? New Perspectives On Studying . [
Knowledge Behaviors In Organizations @

Organizer: Anne Burmeister, U. of Cologne

Organizer: Fabiola Heike Gerpott, WHU Otto Beisheim School of Management
Organizer: Ulrike Fasbender, U. of Hohenheim

Presenter: Tatiana Andreeva, Maynooth U.

Presenter: Matej Cerne, School of Economics and Business, U. of Ljubljana
Presenter: Karin Sanders, UNSW Business School, Australia

Presenter: Matthias Spitzmueller, Smith School of Business, Queen's U.

The management of knowledge behaviors that enable (or inhibit) the movement of knowledge between different actors within organizations is pivotal for the
exploitation and development of organizational knowledge assets. An important role of human resource management (HRM) is to create conditions that
facilitate positive (e.g., knowledge sharing, secking) and discourage negative (e.g., knowledge hiding, manipulation) knowledge behaviors. Whereas HRM
scholars have made much progress to understand the antecedents, benefits, and challenges of knowledge behaviors within organizations, studies so far have
mainly relied on a narrow set of contexts, theories, practices, and methods. As a result, research on the management of knowledge behaviors is in desperate
need of innovation. This PDW aims at bringing topic experts and interested scholars together to develop an innovative future research agenda that
challenges and advances our understanding of the contextual, theoretical, practical, and methodological landscapes of managing knowledge behaviors in
organizations. Through introductions to the field, elevator pitches of topic experts, and roundtable breakouts moderated by topic experts, participants will
gain new perspectives into knowledge behaviors in organizations and develop actionable strategies to advance their own research. The PDW will be open for
all participants.
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Session Type: PDW Workshop
Program Session: 325 | Submission: 16164 | Sponsor(s): (HR, ODC, ENT, CMS, OB, STR)
Scheduled: Saturday, Aug 5 2023 9:30AM - 11:30AM ET (UTC4) at Westin Copley Place Boston in Courier

Worker-Owned Firms: Studying Businesses that Really Do [
Put Workers Front and Center @ .

Organizer: Joseph Blasi, Institute for the Study of Employee Ownership and Profit Sharing at Rutgers SMLR
Moderator: Adria Scharf, Rutgers U., School of Management and Labor Relations

Presenter: Daphne Berry, U. of Hartford

Presenter: Trevor Daniel Young-Hyman, U. of Pittsburgh

Presenter: Edward Carberry, U. of Massachusetts, Boston

Presenter: Jung Ook Kim, Chatham U.

Presenter: Robynn Joyce Afi Cox, -

Presenter: Adriana Clomax, U. of Southern California

Presenter: Ian MacFarlane, E4 Engineering, Science, and Technology, Inc., PBC

Management research has devoted significant attention to workers as wage employees. It has paid far less attention to workers as shareholders. This PDW
will examine companies that really do put workers front and center, by making them owners. The PDW will introduce and explore “employee ownership” as a
human resource strategy and a tool of organizational development of change. Combining worker voices, practitioner perspectives, and descriptions of
innovative new research, the PDW will share a baseline level of knowledge about employee ownership, examine how it benefits workers, and provide
attendees the opportunity to dialogue with one or more leaders of employee-owned companies. Finally, the PDW will introduce cutting-edge worker-centered
research on employee ownership and its organizational effects, and share links to public datasets available for future research on the subject.

Find information relevant to this PDW at https:/cleo.rutgers.edu/.
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Session Type: PDW Workshop
Program Session: 326 | Submission: 12197 | Sponsor(s): (MED, DEI)
Scheduled: Saturday, Aug 5 2023 9:30AM - 11:30AM ET (UTC4) at Sheraton Boston Hotel in Clarendon AB

Challenges and Opportunities of Teaching DEI in 2023 m ‘\\W‘?

Organizer: Joy E Beatty, Eastern Michigan U.

Organizer: Alison M. Dachner, John Carroll U.

Moderator: Alison M. Dachner, Johin Carroll U.

Participant: Joy E. Beatty, Eastern Michigan U.

Participant: Ruth Bernstein, Pepperdine U.

Participant: Susan S. Case, Case Western Reserve U.

Participant: Lindsay Dhanani, Rutgers U., School of Management and Labor Relations
Participant: Richa Saxena, /nstitute of Management Technology Ghaziabad, India

The aimof this session is to discuss current issues, challenges, and recent changes in teaching DEIL. We will incorporate research on what inclusive
instructors do to enhance student learning experiences (Addey, T.M., et al., 2021; Oleson, K. 2021) and facilitate dialogue on promoting inclusive classroom
dynamics and managing the tensions in the DEI space in higher education. Our panel and roundtable format includes brief comments fromthe experts, and
discussion questions will be managed in smaller groups at roundtables to ensure whole audience collaborative participation. We intend that participants will
leave this session with ideas about the what and why of inclusive college teaching, ways to increase equity in the college student experience, and ideas for
enhancing their effectiveness in teaching DEI and integrating DEI in college classes within the current environment.
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Session Type: Plenary Session
Program Session: 327 | Submission: 10702 | Sponsor(s): (MSR)
Scheduled: Saturday, Aug 52023 9:30AM- 11:00AM ET (UTC4) at Boston Marriott Copley Place in Salon E

MSR Plenary

Participant: Joan F. Marques, Woodbury U.

A thought-provoking and appealing session to unite all MSR members and friends in a mindful and constructive way.
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Session Type: Social Event
Program Session: 328 | Submission: 20075 | Sponsor(s): (PUBS)
Scheduled: Saturday, Aug 52023 9:30AM- 11:00AM ET (UTC-4) at Sheraton Boston Hotel in Gardner A

AMR Incoming Editors Business Meeting

Presenter: Kris Byron, Georgia State U.

By invitation only.
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Session Type: PDW Workshop
Program Session: 329 | Submission: 10163 | Sponsor(s): (SIM, ONE, CMS, OMT)
Scheduled: Saturday, Aug 52023 9:30AM - 11:30AM ET (UTC4) at Boston Park Plaza in Cambridge Room

Making the Paradigm Shift Happen: Following the Lead of [
Business Associations Q @

Panelist: Sandra A. Waddock, Boston College

Panelist: Nicholas Poggioli, Appalachian State U.

Panelist: Irene Henriques, York U.

Panelist: Steffen Boehm, U. of Exeter Business School
Panelist: Martina K. Linnenluecke, U. of Technology, Sydney

Abstract: How can business schools catch up to companies on transforming business and economies towards a flourishing world for all? We convene a
discussion of'this question in the context of an increasing gap between how business schools research and teach and how companies practice business.
Business schools lag practice, remaining focused on frameworks like triple bottom line and corporate sustainable development that have largely disappeared
from practice. Meanwhile, companies and business associations push forward with frontier methodologies for empirically linking practices to environmental
impacts and with collaborative strategies for transforming industry-wide production and consumption systems. The World Economic Forum, Ellen McArthur
Foundation, and the World Business Council for Sustainable Development describe and organize for fundamental trans formations in business practice that
scholars arguably need to catch up with. As the business transition accelerates, business schools need to transition our own research and teaching systems
to match what’s happening in practice. We convene an interactive PDW using a design-based approach to catalyze research and increase collaboration and
ideas on ways management research can achieve change and social impact. Provocations include: Sandra Waddock (Boston College) framing the discussion
as above, Nicholas Poggioli (Appalachian State U) discussing structural changes needed, Irene Henriques (York U) on measuring social impact, Steffan
Boehm (Exeter U) outlining circular economy, and Martina Linnenluecke (Macquarie U) speaking to sustainable finance. The PDW will develop specific
actions management scholars can take to keep business schools important and relevant during a time of rapid, systemic change in business practice.
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Session Type: Meeting
Program Session: 330 | Submission: 21187 | Sponsor(s): (EXH)
Scheduled: Saturday, Aug 5 2023 9:45AM - 11:15AM ET (UTC4) at Boston Hynes Convention Center in 101

Innovations in Management Teaching: A Workshop

Presenter: Ashley DePace, -
Presenter: Samantha Lewis, Pearson
Presenter: Simon Jacobs, -

Management instructors fromall backgrounds and teaching experiences are invited to join Pearson’s Business Product Management team for this
collaborative, hands-on workshop.

Get a glimpse into the latest innovations from Pearson across the Management curriculumand connect with your peers and Pearson’s product management
teamto share teaching strategies, best practices, and shared challenges, while helping to informthe next generation of digital learning experiences.

Focus areas include:

Teaching employability skills and career readiness.
Teaching with simulations and experiential learning.
Innovative pedagogy for student engagement.
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Session Type: PDW Workshop
Program Session: 331 | Submission: 19471 | Sponsor(s): (MOC)
Scheduled: Saturday, Aug 5 2023 9:45AM - 11:45AM ET (UTC-4) at Westin Copley Place Boston in America
Center

Teaching in the Rough Q

Organizer: Lillien M. Hllis, U. of Virginia Darden School of Business
Organizer: Hooria Jazaieri, Leavey School of Business, Santa Clara U.
Organizer: Hizabeth Sheprow, Harvard Business School

Facilitator: Robert Edward Freeman, U. of Virginia

Facilitator: Nathan Pettit, New York U.

Facilitator: Payal N. Sharma, U. of Nevada Las Vegas

Facilitator: Jennifer L. Eury, Pennsylvania State U.

Facilitator: Kumaran Rajaram, Nanyang Technological U.

Facilitator: Kathy Lund Dean, Gustavus Adolphus College

Facilitator: Tyler Burch, Idaho State U.

Cognition is a central concem in organizations, and courses in management (e.g., entrepreneurship, strategy, and organizational behavior) repeatedly deal
with topics that involve understanding the cognition of individuals and groups. A challenge for instructors is to find exercises, activities, and methods for
teaching in ways that students can better appreciate the challenges of cognition “in the rough” (i.e., situated, in real-time, influenced by organizational
politics and time constraints, and emotions among other contextual influences). The purpose of this PDW is to bring together expert instructors to share
classroomrtested experiential exercises, activities, and lesson plans for teaching about cognition in the rough. The PDW will proceed in a “round-robin”
workshop format, whereby participants will have the opportunity to rotate to three different breakout rooms in which expert instructors provide interactive,
20-minute explanations/demonstrations of their exercise/activity/lesson. Thus, participants will have the opportunity to take home three unique activities or
instructional ideas that they can use in their own classes.
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Session Type: PDW Workshop
Program Session: 332 | Submission: 12414 | Sponsor(s): (OSCM)
Scheduled: Saturday, Aug 5 2023 9:45AM - 11:15AM ET (UTC4) at Westin Copley Place Boston in Empire

The Journey from Submission to Acceptance at the Journal of
Operations Management ===

Organizer: Tyson Browning, Texas Christian U.
Organizer: James Abbey, Texas A&M U, College Station
Presenter: Suzanne De Treville, U. of Lausanne
Presenter: Tyson Browning, Texas Christian U.
Presenter: James Abbey, Texas A&M U., College Station

This PDW will present and discuss the expectations regarding rigor and relevance, theoretical contributions, methodological scope and rigor, and
developmental reviews (on the part of reviewers) for publishing in one of the top empirical journals in the OSCM field. JOM’s co-EICs will discuss ongoing
efforts to expand the areas of contribution to management research, and they and several department editors (DEs) will provide informative details about the
review process. A key part of the PDW will take the audience through the progression of an example paper fromits initial submission to its final acceptance,
detailing the concems along the way and how these were addressed, highlighting what it takes to publish a manuscript in the journal.
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Session Type: PDW Workshop
Program Session: 333 | Submission: 11982 | Sponsor(s): (CTO, RM)
Scheduled: Saturday, Aug 52023 10:00AM- 12:30PM ET (UTC-4) at Boston Marriott Copley Place in
Boylston

Towards A Craft Of Computational Theory Construction E

Organizer: Malmi Amadoru, HEC Montreal
Organizer: Aron Lindberg, Stevens Institute of Technology
Organizer: Semi Min, New York U.

Organizer: Shaila Miranda, U. of Oklahoma
Presenter: Nicholas Berente, U. of Notre Dame
Presenter: Katja Dlouhy, U. of Mannheim
Panelist: Marina Fiedler, U. of Passau
Presenter: Douglas Hannah, Boston U.
Panelist: Natalia Levina, New York U.

Panelist: Brian T. Pentland, Michigan State U.
Presenter: Hani Safadi, U. of Georgia

Panelist: Stefan Seidel, U. of Cologne

Panelist: Emmanuelle Vaast, McGill U.

Computational methods that allow to identify pattemns in social systems, such as social network analysis, sequence analysis, text analysis, and agent-based
simulations, are now increasingly used in organizational and information systems research. Some scholars leverage these methods for the explicit purpose of
constructing theory by combining them with manual approaches known from grounded theory and case study research methods. Organizational and
information systems scholars use various ternms to refer to this genre of research including “computational grounded theory,” “interpretive data science,” and
“computationally intensive theory construction.” There are multiple perspectives guiding the understanding, and methodological applications of this
emerging genre of research which we call computational theory construction (CTC) research. This PDW is a follow-up workshop to the previous AOM
PDWs on “Computational Methods for Theory Building: Practices & Struggles” in 2022 and “The Rise of Computational Methods for Theory Development,”
in 2021 which focused on helping participants and providing a collaborative forumto help establish legitimacy for this new genre of research. In this follow-
up workshop, we aimto (a) clarify what computational theory construction (CTC) research is and what it is not, (b) provide guidance on conducting CTC
research, (c) discuss the need for a cumulative CTC research tradition, and (d) provide a forumto discuss the next steps in developing this new
methodological stream.

Part I of the PDW — the keynotes and panel discussion are open to all AOM registrants. Part Il — roundtable discussions are only for participants who would
like to receive feedback on their ongoing or planned projects and have been accepted to attend the roundtables. For those who are interested in participating
in roundtables, please submit a short vignette on or before July 21st (max 2 pages in PDF format to ctcpdw2l@gmail.com). The organizers will send out the
notification of acceptance at end of July. Your vignette should cover the following aspects. ¢ Brief introduction of the research project * How have you
combined computational and manual analysis techniques in your research? « What struggles you have faced in understanding, using, or considering using
computational methods in your theory development work? Those who have not conducted any such research, but are planning to do so, can submit short
descriptions of your intended work, also focusing on your planned combination of manual and computational techniques or related questions. We look
forward to seeing you and engaging in fruitful discussions during the PDW!
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Session Type: PDW Workshop
Program Session: 334 | Submission: 12570 | Sponsor(s): (DEI)
Scheduled: Saturday, Aug 52023 10:00AM- 11:30AM ET (UTC-4) at Boston Marriott Copley Place in
Tremont

Emerging LGBTQ+ Voices in the Academy: Community and ‘\\W‘?
Research ===

Organizer: Gerardo Okhuysen, U. of California, Irvine

Presenter: Lucas Amaral Lauriano, /[ESEG School of Management, LEM-CNRS 9221
Moderator: Michel Anteby, Boston U. Questrom School of Business

Presenter: Robyn A. Berkley, Southern Illlinois U., Edwardsville

Presenter: Mario Campana, U. of Bath

Presenter: Haitao Yu, [ESEG School of Management

Presenter: Oscar Holmes, Rutgers U.

Moderator: Shaun Michael Pichler, California State U., Fullerton

Presenter: Rebecca Ponce de Leon, Columbia Business School

Presenter: Christian Noble Thoroughgood, Georgia State U., J. Mack Robinson College of Business
Presenter: Chris Zhang, York U.

Members of non-dominant groups such as women, people of color, or sexual and gender minorities have sometimes faced difficulties and barriers navigating
the Academy of Management (AoM). In this Professional Development Workshop (PDW) we aimto offer support to members of the LGBTQ+ community
and its allies in navigating AoM in two respects: the development of a support network, and the development of LGBTQ+ focused research. The session is
organized around two panels, with one focused on “Being Queer at the Academy” and another on “Doing LGBTQ+ Focused Research.” This PDW is being
organized to take advantage of the breadth of the LGBTQ community within the Academy. Senior scholars fromthis community will act as facilitators to the
panels, while junior scholars will serve as panelists. The goal is to give voice to junior faculty, those who are relative newcomers to the Academy, to highlight
their concemns and interests. Senior scholars, on the other hand, will guide the conversation to uncover and develop strategies to successfully navigate the
Academy.
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Session Type: PDW Workshop
Program Session: 335 | Submission: 18293 | Sponsor(s): (DEL ODC, SIM, AFAM)
Scheduled: Saturday, Aug 52023 10:00AM - 11:30AM ET (UTC-4) at Boston Marriott Copley Place in Salon
G

Integrating Marginalized People into the Worker- @ )_)_ . ‘\\W‘?
Centered Workplace: The Transformative Role of DEI

Participant: Mzamo P. Mangaliso, UMass Amherst

Participant: Robin Mark Back, U. of Central Florida

Participant: Sylvia Van De Bunt, V7ije U. Amsterdam, School of Business and Economics
Participant: Miles Kevin Davis, Linfield College

Participant: Howard Jean-Denis, Pepperdine U.

Participant: Ben A. Kahn, Massachusetts College of Liberal Arts
Participant: Sanaz Kateb, Vrije U. Amsterdam

Participant: Bradford J Knipes, Westfield State U.

Participant: Zengie Mangaliso, Westfield State U.

Participant: Leah Ndanga, West Chester U. of Pennsylvania
Participant: Hellicy C. Ngambi, U. of Kabwe

Participant: Nancy L. Ovitsky, Massachusetts College of Liberal Arts
Participant: Alfons Trompenaars, Vrije U. Amsterdam

To bring workers front and center, the focus of this PDW is on empowerment in the workplace. Using case studies, empirical studies, and demonstration
models, we will show how certain organizations have been successful in bringing historically neglected workers into the mainstream of organizational
thought and to prominence in their enterprises. We include the application of RARE leadership among the Fungwe people of Zambia; the promotion of
historically disadvantaged workers into management ranks in South African farms; young entrepreneurs being assisted to make breakthroughs in Sierra
Leone and Morocco; and servant leadership promoted by the Servant-Leadership Research center at VU Amsterdam. In “We Shall Overcome’ refugee
students awaiting their status in an asylum center are facilitated to reconnect with the academic world, practicing diversity, inclusion and dignity in the
classroom. “Worker-centric workplaces” demand appreciating and leveraging workers’ diversity with equity. A growing number of scholars and consultants
call for organizations to embrace diversity for organizational commitment and performance. Along with the desirability of greater organizational diversity has
come a reaction against it, and prejudice against workers fromdiverse backgrounds. The growth of remote digital workspaces has worsened the digital divide.
COVID-19 has fostered homophilic networks on various social media platforms. These factors obstruct the welcoming, and inclusive workplace that diversity,
equity, and inclusion promises to deliver. This session will call for research and practice to move quickly to advance sincere understanding and identification
with workers, and to bring them ‘front-and-center’ in organizational discourse and human experience.
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Session Type: PDW Workshop
Program Session: 336 | Submission: 19854 | Sponsor(s): (ENT)
Scheduled: Saturday, Aug 52023 10:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 303

ENT Mid-Career Consortium ) ‘\\W‘?
Organizer: Philipp Sieger, U. of Bern

Organizer: Miriam Bird, TUM School of Management, Technical U. of Munich

The Mid-Career Consortium (MCC) is designed to meet the needs of those scholars who are midway through their academic careers (e.g., post- tenure). More
specifically, the objective of the MCC is to help individuals who have achieved tenure, or significant career advancement, to develop a strategy and give
guidance for the next stages of their careers. To achieve this, leading entrepreneurship scholars will provide practical advice and mentorship in various
regards (e.g., research, teaching, outreach, networks, etc.). The MCC adopts a highly interactive and personalized approach (e.g., through small group
discussions, personalized Q&A, etc.). For instance, the attendees will gather at roundtables with senior scholars, based on their main interests, and will
engage in intensive discussions to receive otherwise hard-to-obtain feedback and input. Potential topics include, but are not limited to, career opportunities
and directions, maximizing research output, branching out to other scholarship and education options, or service and engagement opportunities. To register
for the consortium, please send an email to philipp.sieger@unibe.ch where you ideally also indicate the main questions you would like to discuss.
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Session Type: PDW Workshop
Program Session: 337 | Submission: 18018 | Sponsor(s): 1AM, AAM, AFAM, IM)
Scheduled: Saturday, Aug 52023 10:00AM - 12:00PM ET (UTC-4) at Boston Hynes Convention Center in 204

Digitalization and Technology in International @ 9_ ‘\\N‘?
Business. How Are They Affecting Emerging Markets? ==

Session Chair: Gaston Fornes, U. of Bristol
Session Chair: Maria Altamira, UBI Business School
Participant: Alvaro Mendez, ESIC Business & Marketing School

In this PDW, the authors propose to analyse: (i) the potential gap in the adoption and implementation of new technologies between emerging vs developed
countries, companies and workers, and the further consequences in international business (Lippoldt, 2022), (i) following this idea, the effect of new
technologies becoming mainstream, following the path of Artificial Intelligence (Al), in the world economy and in the possibilities for the international
expansion for companies from emerging countries (Alan, Noemi, Yelnur, Rudolf, & Nikolay, 2022; Bughin, Seong, Manyika, Chui, & Joshi, 2018); and finally
(iii) the impact of the disputes between China and the United States over the dominance of new technologies on knowledge flows and their influence on
global growth (The Economist reporters, 2022; Weinland, 2022). The objective of the PDW is to analyse the issues presented fromthe different perspectives
of'this emerging research field, while at the same time blazing trails for continuing the development of a strong, self-sustaining body of literature on
digitalization, technology, and international business with a focus on emerging markets.
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Session Type: PDW Workshop
Program Session: 338 | Submission: 10036 | Sponsor(s): (IM, STR, SIM, ONE)
Scheduled: Saturday, Aug 5 2023 10:00AM- 11:30AM ET (UTC4) at Hilton Boston Back Bay in
Westminster

Multinationals’ Solutions to Grand Challenges @ )_)_

Panelist: Alvaro Cuervo-Cazurra, Northeastern U.

Panelist: Jonathan P. Doh, Villanova U.

Panelist: Xufei Ma, Chinese U. of Hong Kong

Panelist: Grazia D. Santangelo, Copenhagen Business School
Panelist: Laszlo Tihanyi, Rice U.

Organizer: Alvaro Cuervo-Cazurra, Northeastern U.

The symposiumanalyzes multinationals’ solutions to Grand Challenges. Grand Challenges are complex problems with no easy solutions, which transcend
national borders and affect future generations. Multinationals are in a unique position to help with Grand Challenges as global firms with multiple operations
dispersed worldwide whose managers have to think in global terms. Additionally, cross-sector collaborations among multinationals, governments,
transnational organizations, and not-for-profit organizations can also contribute. In this symposium, the panelists will provide some suggestions and explore
with the audience how multinationals can help address Grand Challenges.
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Session Type: PDW Workshop
Program Session: 339 | Submission: 17976 | Sponsor(s): (INDAM)
Scheduled: Saturday, Aug 52023 10:00AM- 12:00PM ET (UTC-4) at Sheraton Boston Hotel in Fairfax B

The Role of India in the Economic Development of the )_)_ .
MENA Region ===

Panelist: Vijay Edward Pereira, NEOMA Business School

Panelist: Arup Varma, Loyola U. Chicago

Presenter: Yama Temouri, Khalifa U., Abu Dhabi, UAE

Participant: Shlomo Yedidia Tarba, U. of Birmingham, UK

Presenter: Amir Shoham, Fox School of Business, Temple U.

Presenter: Abdul-Nasser H-Kassar, Lebanese American U.

Presenter: Abhishek Behl, Management Development Institute Gurgaon
Presenter: Daicy Vaz, NEOMA Business School

The role of India in the economic development of the region i.c., the countries surrounding its borders has been significant since its independence since 1947.
The MENA region comprising of approximately 21 countries has been dependent on India for its economic development (Santos-Paulino & Wan, (Eds.)
(2010). Aspects here include the large diaspora and expats from India working in the MENA region, who have spent many years of their lives in the economic
development of the region. Other aspects also include foreign direct investment (FDI), exports and imports (to & fromthe two regions i.e., India and MENA)
(Saidi et al., 2020), knowledge sharing (Nair, Demirbag & Mellahi, 2016), academic involvement, technology sharing, collaboration between the two
governments (Ortega-Ruiz, Mena-Nieto & Garcia-Ramos, 2020) etc., to name a few. However not much work has been captured to portray the role of India in
the economic development of the MENA region. This PDW will throw light on how India has traditionally and economically helped develop the MENA
region.
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Session Type: PDW Workshop
Program Session: 340 | Submission: 18431 | Sponsor(s): (INDAM, TIM)
Scheduled: Saturday, Aug 52023 10:00AM- 11:30AM ET (UTC-4) at Sheraton Boston Hotel in Gardner B

Dark Side in Inter-Organizational Relationships in @ 9_ ‘\\N‘?
High-End Nanotechnology & Disruptive Technologies ==

Panelist: Surender Munjal, U. of Leeds

Panelist: Swetketu Patnaik, Anglia Ruskin U.

Panelist: Shubhabrata Basu, //M Indore

Panelist: Ashish Malik, Newcastle U. Business School

Discussant: Paresha N. Sinha, U. of Waikato

Discussant: Nandakumar Mankavil Kovil Veettil, Indian Institute of Management, Kozhikode

Managing the dark side is considered an essential and integral part of the successful functioning of inter-organizational relationships that range fromroutine
business-to-business (B2B) relationships to specialized projects, especially those that are focused on new research and development (R&D) for creating
disruptive technologies such as nanotechnology and artificial intelligence, among others. The evolving body of research has explored several reasons why a
dark side often arises in an inter-organizational relationship and governance mechanisms through which the dark side can be managed. However, scholarly
attention on high-end technology projects especially in an emerging market context such as India, where major foreign multinational enterprises focus for
exploiting the pool of talent and to tap opportunities offered by the growing economy are sparse. Managing dynamics of the dark side in high-end
technology projects in emerging markets is difficult due to dynamics of R&D in technology projects and weaknesses in the institutional environment in
emerging markets. This PDW aims to deliberate upon the causes and governance mechanisms of the dark side in these contexts and propose a rich agenda
for future research.
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Session Type: PDW Workshop
Program Session: 341 | Submission: 13013 | Sponsor(s): (MED, CAR, CM, HCM, HR, OB, OSCM, STR)
Scheduled: Saturday, Aug 52023 10:00AM- 12:00PM ET (UTC4) at Sheraton Boston Hotel in
Commonwealth

Sth Annual Teaching Bootcamp: A MED Interactive Workshop m

Presenter: Claudia J. Ferrante, U.S. Air Force Academy
Presenter: Beverly J. DeMarr, Ferris State U.

Presenter: Alex Bolinger, Idaho State U.

Presenter: Brett Paul Matherne, Georgia State U.

Presenter: Deborah M. Mullen, U. of Tennessee, Chattanooga
Presenter: Rita J. Shea-Van Fossen, Nova Southeastern U.
Presenter: Vicki L. Taylor, Shippensburg U.

Presenter: Preeti Wadhwa, Cal Poly Pomona

Presenter: Yang Xu, U.S. Coast Guard Academy

As workers in higher education, faculty need to continually adapt their teaching methods in response to ever-evolving demands fromstudents,
administration and other higher education stakeholders. For example, students expect more leniency and understanding fromtheir instructors, administration
expect faculty to take on heavier workloads without a corresponding increase in resources, and future employers and government officials want to be more
involved in the work of higher education. This 5th Annual Teaching Bootcamp at AOM addresses these challenges and provides the opportunity to obtain
tools and resources to help you effectively and efficiently meet and manage these demands. This lively, interactive session features a variety of topics related
to teaching across all management disciplines and presented by experienced instructors in a roundtable format. In alignment with the conference theme of
“Putting the Worker Front and Center,” this PDW focuses on what we can do to assist faculty in completing their work as it relates to teaching. We will
provide teaching resources to help faculty effectively manage their classes in today’s environment supporting the AOM vision to “inspire and enable a
better world through our scholarship and teaching...” We anticipate an interactive and informative session, so come join the fun as we explore the basics
from experiential leaming to increasing engagement in today’s environment.
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Session Type: PDW Workshop
Program Session: 342 | Submission: 16808 | Sponsor(s): (MOC, OB)
Scheduled: Saturday, Aug 52023 10:00AM- 11:30AM ET (UTC-4) at Westin Copley Place Boston in America
South

Research Impact: What It Is, Why It Matters, and How You Can @
Increase Your Impact Potential ==

Moderator: Burak Oc, Lee Kong Chian School of Business, Singapore Management U.
Panelist: Berrin Erdogan, Portland State U.

Panelist: Alicia A. Grandey, Pennsylvania State U.

Panelist: Glenn Hoetker, Melbourne Business School, U. of Melbourne

Panelist: Jenny M. Hoobler, NOVA School of Business and Economics

We, management and organizational scholars, traditionally, have thought of research impact as that classic academic impact via number of publications, the
level of citations, our influence on the thinking and theorizing of our academic peers and the literature. However, we are now increasingly being tasked with
demonstrating the impact of our research on the professional and the practice community. This poses an interesting challenge for us, scholars, as well as the
schools and universities we work for, to adapt or retrofit the idea of research impact into the way we operate. Whereas research is one of the core activities of
academic institutions, and only recently, the very same institutions have been incorporating the word “impact” into their mission statements or extensively
discussing as part of their research strategy. However, questions remain around what we should understand by impactful research. More importantly, the
management and organizational scholars have been mostly absent fromthese conversations. Meaningful discussions are needed that pay attention to
sensemaking (i.e., exploring the current elements, themes, and meanings constituting different elements of impactful research) and sensebreaking (i.c.,
discussing, disrupting, critiquing, and refreshing what impactful research can mean to scholars). Several important questions arise as we try to adapt to new
pressures juggling multiple responsibilities in this rapidly changing world. A panel of four scholars who have meaningful experience in producing impactful
research is brought together. Each panelist will bring a new perspective to our discussion evident in their (cultural) background, areas of areas, previous and
current experience in editorial roles (i.e., editor-in-chief and associate editors) as well as their active role in ESG-related topics. The final part of this PDW is
devoted to the panelists working together with participants to discuss and find ways to increase their potential for impactful research.
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Session Type: PDW Workshop
Program Session: 343 | Submission: 19798 | Sponsor(s): (ODC, OB, STR)
Scheduled: Saturday, Aug 52023 10:00AM- 12:00PM ET (UTC4) at Sheraton Boston Hotel in Back Bay
Ballroom C

Purpose as a Catalyst: Driving Clarity, Confidence Q @ )_)_ .

and Commitment to Influence Innovation
Capacity

Participant: Patty Ann Lindstrom, Living the Brand® Academy & Innovation Foundry, CVDL Benedictine U.
Participant: Michael Manning, Benedictine U.

Leaders today are faced with the challenge of motivating and orchestrating the efforts of the members of their organization to achieve the organization's
strategic objectives. By understanding the rationale for the work organization members are asked to perform, costs can be reduced, focus can be enhanced,
and work can take on further meaning by tying its value to a broader context. Purpose, mission, and vision statements contain these definitions leaders wish
to propagate, both interally and externally. The purpose of this workshop is to engage in a highly interactive program that examines the research underlying
the history of purpose in the workplace, its influence on individuals and teams and how it can increase an organization’s ability to affect change and
influence innovative environments. These exercises assist in fostering cultures which allow employees to feel more connected to their work (meaning in their
work), their organization and society, and thus less likely to check out of their current work situation. A recently developed model and set of tools will be
used as a framework to lead activities.
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Session Type: PDW Workshop
Program Session: 344 | Submission: 10615 | Sponsor(s): (OMT, ENT, STR, SAP, TIM)
Scheduled: Saturday, Aug 5 2023 10:00AM- 1:00PM ET (UTC-4) at Boston Park Plaza in Stuart Room

Cultural Entrepreneurship Paper Development Workshop B

Organizer: Jean-Francois Soubliére, HEC Montreal

Organizer: Christi Lockwood, U. of Virginia - McIntire School of Commerce
Distinguished Speaker: Greg Fisher, Indiana U.

Distinguished Speaker: Davide Ravasi, UCL School of Management
Distinguished Speaker: Eric Y.-F. Zhao, U. of Oxford

Panelist: Jean Siobhan Clarke, EMLYON Business School

Panelist: Joel Gehman, George Washington U.

Panelist: Nina Granqvist, Aalto U.

Panelist: Richard Franciscus Johannes Haans, Erasmus U. Rotterdam
Panelist: Emily Cox-Pahnke, U. of Washington

Panelist: Flizabeth Pontikes, UC Davis

Panelist: Henri Schildt, Aalto U. School of Business

Panelist: Klaus Weber, Northwestern U.

Panelist: Charlene E. Zietsma, U. of Michigan

Cultural entrepreneurship research, i.e., work on the cultural and institutional dynamics of entrepreneurship, innovation, and change, has grown in recent
years. This growth has been generative, inviting and benefiting fromthe contributions of scholars from diverse backgrounds, traditions, and perspectives.
Building on this momentum, this PDW seeks to encourage the many early-career scholars and other researchers new to the cultural entrepreneurship
community, and help themdevelop and ultimately publish their work. The first part of the workshop, open to all, will feature brief presentations addressing
the opportunities and challenges of publishing cultural entrepreneurship related studies. The second part of the workshop, by invitation only, will feature
roundtable discussions to provide tailored feedback on the research projects of selected participants. Ultimately, we aimto equip participants with practical
knowledge on publishing cultural entrepreneurship related work, and offer themtargeted, actionable feedback on their own research project to invigorate and
advance ongoing scholarship in this area.
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Session Type: PDW Workshop
Program Session: 345 | Submission: 10735 | Sponsor(s): (OMT, RM, SAP, TIM, CTO)
Scheduled: Saturday, Aug 52023 10:00AM- 3:00PM ET (UTC-4) at Boston Park Plaza in Grand Ballroom B

Demystifying Ethnography: Observations, Field Note Writing, @
and Expert Tales =)

Organizer: Damla Diriker, Vrije U. Amsterdam

Organizer: Lorna Anne Downie, Vrije U. Amsterdam

Organizer: Abhishek Gupte, NYU Stern School of Business

Organizer: Karthik Rapaka, Erasmus U. Rotterdam

Presenter: Beth Bechky, UC Davis

Presenter: Anne-Laure Fayard, NOVA School of Business and Economics
Presenter: Ruthanne Huising, EMLYON Business School

Presenter: Hila Lifshitz-Assaf, Warwick Business School

Presenter: Melissa Mazmanian, U. of California, Irvine

Facilitator: Vanessa Conzon, Boston College

Facilitator: Audrey Holm, HEC Paris

Facilitator: Pulum (Eunice) Kim, Boston U. Questrom School of Business
Facilitator: Madeleine Stefanie Rauch, Stanford U.

Facilitator: Deborah Anderson, Alberta School of Business

Facilitator: Celeste Diaz Ferraro, U. of Texas At San Antonio

Facilitator: Leanne Mara Hedberg, MacEwan U., Edmonton, Alberta
Facilitator: Asma Zafar, Brock U.

Presenter: Callen Anthony, New York U.

Pre